DOCOSEHT  BBSOSE 


ED  094  832 
TITLE 

INSTITOTION 


POB  DATE 
BOTE 

AVAILABLE  FBOH 


EDRS  PRICE 
DESCRIPTORS 


IDEHTIPIERS 


ABSTBACT 


JC  740  288 

The  Revised  North  Carolina  State  Plan  for  the  Further 

Elimination  of  Racial  Duality  in  the  Public 

Post-Secondary  Education  Systems, 

North  Carolina  Governor's  Office,  Raleigh,;  North 

Carolina  State  Board  of  Education,  Raleigh,;  Ncrth 

Carolina  Oniv,,  Chapel  Hill, 

31  May  74 

988p, 

The  Photographic  services  Department,  Wilson  Library, 
The  University  of  North  Carolina,  Chapel  Hill,  North 
Carolina  27514  (Positive  Microfiln  $10,00J 

liF-$1-65  HC*$i»7,tfO  PLUS  POSTAGE 

Civil  Rights;  ^College  Integration;  Community 

Colleges;  *Egual  Education;  Higher  Education;  *Post 

Secondary  Education;  Racial  Integration;  State 

Colleges;  *State  Programs;  statistical  Data;  *Tables 

(Data) ;  Technical  Reports;  Oniversities 

*North  Carolina 


This  report  is  North  Carolina's  State  Plan  to  insure 
that  the  public  system  of  higher  education  in  North  Carolina  is 
operated  in  compliance  vith  the  requirements  of  Title  TI  of  the  Civil 
Bights  Act  of  1964,  i,e,,  that  all  citizens  of  the  state  are  afforded 
real  equality  of  opportunity  for  access  to,  participation  in,  and 
derivation  of  benefits  from  the  public  systems  of  post  secondary 
edacation.  The  chapters  of  the  report  are:  1,  Introduction,  2,  The 
Public  Post-secondary  Education  Systems  in  North  Carolina,  and  3-  The 
North  Carolina  State  Plan,  The  report  contains  127  appendixes, 
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STATE  OF  NORTH  CAROLINA 
GOVERNOR'S  OFFICE 
RALEIGH  37611 

James  E  holshousep*.  Jr. 

oovcftNOR  May  31,  1974 


Mr*  Petor  E,  Holmes,  Director 
Office  for  Civii  Eights 

Department  of  Health,  Education  and  Welfare 
Washington,  D.  C.  20201 

Dear  Mr»  Holmes: 

This  document  constitutes  the  Revised  North  Carolina  State  Plan  and 
is  filed  in  response  to  your  letters  to  nie  dated  November  10,  1973,  and 
April  24,  1974. 

Public  post-secondary  education  in  North  Carolina  is  organized  into 
two  components;  The  University  of  North  Carolina,  which  is  governed  by 
its  Board  of  Governors,  and  the  Community  College  System,  which  is  governed 
by  the  State  Board  of  Education*    The  boards  are  provided  for  by  the  State 
Constitution  and  their  powers  with  respect  to  their  respective  systemo  are 
established  by  state  statutes*    The  Governor  has  no  direct  administrative 
authority  over  either  system* 

At  my  request,  the  President  of  the  University  of  North  Carolina  and 
the  President  of  the  Community  College  System  acted  jointly  to  establish  a 
biracial  drafting  committee  to  prepare  a  State  Plan  for  consideration  and 
action  by  the  respective  governing  boards  of  the  two  systems*    That  committee 
consisted  of  seven  persons  drawn  from  the  central  administrative  staff  and  the 
institutional  staffs  of  the  University,  seven  from  the  central  administrative 
staff  and  institutional  staffs  of  the  Community  College  System,  a  University 
faculty  representative,  and  a  member  of  my  staff*    Six  of  its  sixteen  members 
are  black*  (Appendix  UNC-1  lists  the  members  of  this  committee  with  their 
titles* ) 

The  drafting  corramittee  was  composed  in  the  described  manner  because 
the  initial  preparation  and  subsequent  revision  of  so  comprehensive  a  document 
as  you  requested  in  the  short  time  available  required  the  use  of  people  who 
were  thoroughly  familiar  with  the  two  systems  and  were  able  to  perceive 
problems,  devise  responses  to  them,  and  evaluate  the  probable  feasibility 
and  effectiveness  of  those  responses*    This  effectively  precluded  the  inclusion 
of  lay  or  citis;en  members  of  the  committee,  who  would  have  required  extensive 
O   orientation  before  drafting  ^could  begin* 
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The  drafting  committee  conferred  twice,  on  January  16  and  on  May  1, 
with  the  only  group  asking  to  be  heard,  the  North  Carolina  Alumni  and 
Friends  Coalition*    This  organization  represents  the  alumni  associations 
of  the  five  traditionally  black  institutions  in  The  University  of  North  Carolina* 
The  committee  also  invited  the  advice  of  tha  Coalition  on  appropriate  re*- 
sponses  to  your  letter  of  April  24* 

The  Revised  State  Plan  speaks  for  the  State  Board  of  Education  and 
the  Board  of  Governors  with  respect  to  the  Community  College  System  and 
The  University  ot  North  Carolina  respectively*    I  transmit  it  to  you  with  the 
request  that  it  receive  early  and  favorable  action  by  your  office  and  the 
Secretary  of  Healthy  Education  and  Welfare* 


Sincerely, 
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May  31,  19 7 A 


The  Honorable  James  E,  Holshouser,  Jr. 
Governor  of  North  Carolina 
Administration  Building 
Raleigh,  North  Carolina 

Dear  Governor  Holshouser; 

We  submit  herewith  the  text  of  "The  Revised  North  Carolina  State  Plan 
for  the  Further  Elimination  of  Racial  Duality  in  the  Public  Post-Secondary 
Education  Systems,*'  which  was  prepared  pursuant  to  your  request  to  us  to 
enable  you  to  respond  to  the  November  10»  1973»  and  April  2A»  197A»  requests 
of  the  United  States  Department  of  Health,  Education  and  Welfare, 

The  Revised  Plan  is  being  "submitted  in  the  form  of  a  single  document," 
because  that  is  what  was  requested  in  the  April  2A  communication* 

We  note  that»  contrary  to  the  statement  in  paragraph  three  of  page  one 
of  Mr,  Holmes'  letter  of  April  2A,  there  wa£*  no  "document  provided  hist  at 
the  April  15  meeting,"    The  first  document  provided  us  was  the  copy  of 
Mr,  Holmes'  letter  to  you,  which  reached  us  several  days  after  its  date  of 
April  2A. 

The  portions  of  this  Plan  pertaining  to  the  Community  College  System 
that  were  filed  with  WiM  In  February  were  approved  by  the  State  Board  of 
Education  on  February  7,  197A;  the  amendments  affecting  the  Community  College 
System  will  be  reviewed  and  acted  upon  by  the  State  Board  of  Education  on 
June  6,  197A,  and  should  any  further  changes  beyond  those  contained  in  the 
Revised  Plan  be  adopted  at  that  time,  they  will  be  forwarded  promptly  to  you 
for  transmission  to  HEW,    The  portions  of  this  Revised  Plan  pertaining  to 
Ttie  University  of  North  Carolina  were  approved  by  the  Board  of  Governors  on 
February  B,  March  8,  and  May  31,  197A. 


Respectfully  yours. 


Ben  E,  Fountain,  Jr. 
State  President 
Community  College  System 


William  Friday 
President 

The  University  of  North  Carolina 
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BE  IX  RESOLVED  BY  THE  BOARD  OF  GOVEKNCRS  OF  THE  UNIVERSITY  OF  NORTH  CAROLINA 

1»    That  the  amendments  to  "The  North  Carolina  S^;ate  Plan  for  the  Further 
Elimination  of  Racial  Duality  In  the  public  Post-Secondary  Education 
Systems"  pertaining  to  The  University  o£  North  Carolina  are  hereby 
adapted  and  the  amended  document*  to  be  known  as  **The  Revised  North 
Carolina  State  Plan  for  the  Further  Elimination  of  Racial  Duality  In 
the  Public  Post-Secondary  Education  Systems",  Insofar  as  It  pertains 
to  The  University  of  North  Carolina,  Is  adopted* 

2»    That  the  President  Is  Instructed  to  combine  that  portion  of  the  Revised 
State  Plan  pertaining  to  The  University  of  North  Carolina  with  the 
portion  pertaining  to  the  Community  College  System,  to  supplement  the 
Revised  State  Plan  with  such  informational  appendices  as  he  deems 
helpful,  and  to  transmit  the  same  to  the  Governor  of  North  Carolina  for 
his  use  in  making  response  to  the  November  10,  1973,  and  April  24,  197A, 
requests  of  United  States  Department  of  Health,  Education  and  Welfare* 

May  31,  197A 
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I*  INTRODUCTION 

Title  VI  of  the  Civil  Rights  Act  of  196A  provides  in  pertinent  part: 

No  per^^on  in  the  United  States  shall,  on  the  ground  of  race, 
color,  r>:  national  origin,  be  excluded  from  participation  in, 
be  denied  the  benefits  of,  or  be  subjected  to  discrimination 
up.d-^ir  any  program  or  activity  receiving  federal  financial 
assistance* 

The  objective  of  this  State  Plan  is  to  insure  that  the  public  system  of  higher 
edification  in  Horth  Carolina  is  operated  In  compliance  with  the  requirements 
of  Title  VI*     The  commitment  here  made  is  to  insure  that  all  citizens  of  the 
State  are  afforded  real  equality  of  opportunity  for  access  to,  participation 
in,  and  derivation  of  benefits  from  the  public  systems  of  post-secoiid3ry 
educat  ion . 

A*     Evaluation  of  Compliance  Posture 

In  its  most  literal  intendment.  Title  VI  requires  the  elimination  of 
any  legal  impediments  to  participation  and  benefit  which  art;  predicated  on 
considerations  of  race,  color,  or  natloni-^l  origin.    No  Inst  tt-uLion,  progr<im,  or 
activity  receiving  federal  flntincial  assistance  may  be  established  or 
maintained  for  the  purpose  of  serving  only  one  race* 

The  state  of  North  Carolina  eliminated,  many  student  generations 
ago,  all  de  jure  re^^trictions  on  and  impediments  to  access  to  and  participa- 
tion in  its  public  senior  institutions  of  higher  education  which  were  based 
on  racial  criteria*    The  present  community  colleges  and  technical  institutes 
always  hav5^  been  open  to  all  races »    No  public  institution  in  North  Carolina 
is  officially  or  formally  designated  as  being  for  any  race*    The  senior 
institutions,  however^  by  virtue  of  the  racial  composition  of  their  student 
bodies  and  faculties,  do  continue  to  have  a  predominantly  black  or  a 
predominantly  white  orientation,  which  is  characterized  as  "racial 
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Identiflability'*  or  **racial  duality'*  by  the  Department  of  Health,  Education 
and  Welfare,     It  ifi  assumed  that  In  the  fsenior  higher  education  context  there 
are  entrenched  social  and  psychological  forces,  derived  from  the  era  of 
de  jure  segrefiation,  which  continue  to  influence  the  exprefisions  of  choice  by 
students  in  fsuch  a  way  as  to  perpetuate  the  racial  identities  of  Institutions, 
Accordingly,  It  Is  asserted  that  the  complicated  and  pervafilve  legacy  of 
de  lure  segregation  cannot  be  overcome  promptly  enough  by  resort  simply  to 
de  i ure  desegregation;  rather,  an  affirmative  program  designed  to  address  those 
existing  info^^mal  Inducements  to  racial  separateness  must  be  adopted  and 
Implemented  in  order  to  realize  further  elimination  of  racial  duality  In  the 
public  system  of  higher  education.    In  the  view  of  the  Department  of  Health, 
Education  and  Welfare,  the  Community  College  System  shares  this  obligation 
because,  although  It  lacks  a  history  of  de  .jure  segregation.  It        ,   <  may 
have  perpetuated  that  segregated  system,  or  Impacted  upon  the  desegregation 
of  the  system, 

Substantial  legal  questions  exist  concerning  the  extent  and  nature  of 
the  requirements  of  Title  VI  and  the  **equal  protection*'  clatise  of  the 

9 

Fourteenth  Amendment  In  the  context  of  public  higher  education,'    In  assessing 


1,  Letter,  Peter  E,  Holmes  to  Governor  James  E,  Holshouser,  Jr, , 
Washington,  D,  C,  November  10,  1973, 

2,  Compare  the  provisions  of  Subsections  (c)  and  (d)  of  Section  80,4 
of  Title  45  (Subtitle  A)  of  the  Code  of  Federal  Pegulatlons,    Compare,  also, 
Alabama  State  Teachers  Ass'n,  v,  Alabama  Pub,  Sch,  &  Col,  Auth, ,  289  F,  Supp, 
784  CD,C,  M,D,  Ala,   1968),  aff'd  per  curiam,  393  U,S,  40O  (1969),  and  Sanders 
V,  ElllnRt^n.  288  F,  Supp,  937  (D,C,  M,D,  Tenn,  1968);  l^orrls  v.  State  Council 
of  Higher  Education  for  Virginia,  327  F,  Supp,   1368  (E,D,  Va,  1971);  ^ee  v, 
Macon  County  Board  of  Education,  453  F,  2d  524  (5th  Clr,  1971);  Geler  v,  Dunn, 
337  F,  Supp,  573  (M,D,  Tenn,  1972);  see  case  note  at  82  Harvard  L,  Rev,  1757 
(1969),     It  Is  not  clear  as  yet,  for  example,  what  significance  ought  to  be 
attached  to  previous  Supreme  Court  pronouncements.  In  a  different  context,  such 
as  Chief  Justice  Burger's  definition  of  a  "unitary  system"  In  Northcross  et  al. 
V.  Board  of  Education,  397  U,S,  232  (1970),  as  one  **-   -  <  within  which  no 
person  Is  to  be  effectively  excluded  from  any  school  because  of  race  or  color," 


compliance  with  tlu'  requirement?;  of  Title  VT  ,  hov'ever,  the  responsible 

federal  agencies  have  emphasized  repeatedly  tfiat  the  persistence  of  racially 

Identifiable  institutions  supports  the  conclusion  that  North  Carolina  Is  not 

in  compliance  with  the  requirements  of  the  law< 

In  a  letter  dated  February  16,  1970,  from  Leon  E-  Panetta,  Director 

of  the  Office  for  Civil  Rights  of  the  Department  of  Health,  Education,  and 

Welfare,  to  Robert  W-  Scott,  Governor  of  North  Carolina,  and  Dallas  Herring, 

Chairman  of  the  State  Board  of  Education,  the  following  appears: 

-   -   -  the  State  of  North  Carolina  Is  operating  a 
system  of  higher  education  In  which  certain  instl^ 
tutlons  are  clearly  Identifiable  as  serving  students 
on  the  basis  of  race. 

Specifically,  the  predominantly  white  State  Insti- 
tutions providing  four  or  more  years  of  higher 
education  have  an  enrollment  which  la  approximately 
98  percent  white.     The  traditionally  black  Institu- 
tions have  an  enrollment  which  Is  almost  exclusively 
black. 

*  *  * 

Educational  Institutions  which  have  previously  been 
legally  segregated  have  an  afflimatlve  duty  to  adopt 
measures  to  overcome  the  effect  of  the  past  segregation. 
To  fulfill  the  purposes  and  Intent  of  the  Civil  Rights 
Act  of  196A,  It  is  not  sufficient  that  an  Institution 
maintain  a  nondiscriminatory  admissions  policy  If  the 
student  population  continues  to  reflect  the  formerly 
de  jure  racial  Identification  of  that  institution. 

This  appears  to  be  the  situation  at  nearly  all  of  the 
State  institutions  in  North  Carolina;  therefore,  these 
institutions  must  discharge  their  affirmative  duty  by 
adopting  measures  that  will  result  in  desegregation  as 
soon  as  administratively  possible. 

In  a  letter  daCed  May  21,  1973,  from  Peter  E.  Holmes,  Director  of 

the  Office  for  Civil  Rights,  to  William  Friday,  President  of  The  University 

of  North  Carolina,  the  following  appears: 
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The  premise  of  our  concern,  and  that  which  underlies 
the  order  of  the  District  Court  In  the  Adams  c^£je,  Is 
that  North  Carolina  formerly  operated  a  system  of 
public  higher  education  that  was  racially  segregated 
by  State  law,  both  as  to  students  and  faculty.     In  our 
Review  of  the  information  you  submitted,  we  have  looked 
first  to  the  question  of  whether  vestiges  of  the  racial 
dualism  still  persist  ,   ,  ,  ,  In  appraising  whether 
vestiges  of  the  dual  higher  education  system  remain  In 
North  Carolina^  we  have  considered  first  the  statistics 
which  you  have  supplied  concerning  both  faculty  and 
students, 

*  *  * 

While  some  small  progress  apparently  has  been  made  In 
desegregating  the  student  population,  the  five 
historically  black  institutions  remain  overwhelmingly 
black  in  student  composition,  and  the  remaining  11 
institutions  in  the  University  of  North  Carolina  system 
remain  overwhelmingly  white  In  student  composition. 
Based  on  the  Information  available >  the  present  racial 
composition  of  the  faculty  and  student  bodies  of  the  11 
traditionally  white  institutions,  as  compared  to  the 
racial  composition  of  the  five  traditionally  black 
Institutions^  appears  clearly  attributable  to  the 
existence  of  the  prior  dual  system  based  on  race. 
Accordingly^  we  must  conclude  that  the  dual  system  has 
not  yet  been  fully  disestablished. 

In  a  letter  dated  November  10,  1973,  from  Peter  E,  Holmes  to 

James  E,  Holshouser,  Governor  of  North  Carolina,  the  following  comments 

referable  to  a  desegregation  plan  submitted  by  The  University  of  North 

Carolina  on  June  8,  1973  appear: 

This  Program  lacks  sufficient  detail  to  enable  us  to 
determine  whether  the  points  outlined  will.  In  fact, 
accomplish  the  goal  of  eliminating  the  vestiges  of 
duality  in  the  higher  education  system  of  North  Carolina, 
Although  your  program  outlines  many  Important  areas  for 
fruitful  discussion.  It  contains  no  specific  goals  for 
faculty  or  student  enrollment  at  the  various  Institutions, 

*  *  * 

The  expected  Impact  on  desegregation  anticipated  to 
result  from  any  action  in  the  plan  must  be  expressed 
In  numerical  terms^  particularly  with  regard  to  faculty 
employment  and  student  enrollment. 


*  *  * 
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As  part  of  our  evaluation  of  your  submission,  however, 
we  have  analyzed  the  movement  of  bl;irk  students  into 
traditionally  white  institutions,  as  well  as  the 
tnovement  of  white  students  Into  the  traditionally  black 
institutions*    This  analysis  reveals  that  little  progress 
has  been  made  by  North  Carolina  In  Its  efforts  to 
desegregate  the  higher  education  system  of  the  State » 

Although  other  Indicia  of  racial  duality  are  alluded  to  In  connection 
with  federal  assessments  of  State  compliance.  It  Is  apparent  from  the  foregoing 
that  the  Indicium  of  noncompliance  on  which  primary  reliance  is  placed  is  the 
persistence  of  racially  Identifiable  institutions »    Accordingly,  viewed  from 
such  a  perspective,  the  primary  indicium  of  compliance  logically  would  be 
the  significant  modification  of  the  racial  profiles  of  affected  institutions, 
to  the  end  that  each  institution  would  reflect:,  in  both  student  and  faculty 
composition,  the  racial  mix  of  the  system  as  a  whole*    However,  the  apparent 
Immediate  objective  of  Title  VI  compliance  requlrentents,  as  presently  styled, 
is  to  render  all  institutions  significantly  less  identifiable  on  a  racial 
basis  than  they  now  are.;  the    compliance  agency  has  suggested.  In  formula 
terms,  that  white  students  at  predominantly  black  Institutions  ought  to 
constitute  "one-thlrd  of  their  student  bodies"  and  that  black  students  ought 
to  be  enrolled  in  "significant  numbers"  at  predominantly  white  Institutions*^ 
According  to  HEW  officials,  it  does  not  now  require  the  total  obliteration  of 
the  racial  identity  of  institutions* 

There  are  substantial  and  legitimate  questions  about  what  constitutes 
noncompliance  with  the  requirements  of  Title  VI  and  about  the  sufficiency 
of  the  evidence  which  has  been  used  to  date  to  support  the  conclusion  that 
North  Carolina  is  noL  in  compliance*    However,  in  spite  of  the  absence  of 
helpful  Judicial  explications  of  the  scope  and  consequence  of  statutory  and  con- 
stitutional mandates  in  this  area,  and  in  spite  of  the  absence  of  regulations  that 
seem  to  be  required  under  the  terms  of  Section  602  of  Title  VI  as  a  condition 

"0  

Letter,  Peter  E»  Holmes  to  Governor  James  E»  Holshouser,  Jr» ,  Washington, 
November  10,  1973* 


precedent  to  enforcement  action.  North  Carolina  here  continues  to  address 
various  vestigial  racial  problems  within  Its  system  of  public  higher  education. 
This  Revised  state  Plan  is  submitted  In  lieu  of  our  submittals  of  June,  1073, 
and  February  and  March,  1076, 
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B,    Comprehensive  Objectives 

The  purpose  of  this  State  Plaji  Is  to  address  constructively  the 
leg?^;ies  of  the  era  of  de  jure  segregation  In  public  higher  education.  To 
couch  this  objective  exclusively  in  terms  of  percentage  representation  of 
whites  and  blacks,  respectively,  In  the  constituent  Institutions,  for  purposes 
Glther  of  ascertaining  noncompliance  or  measuring  compliance,  Is  not  a 
satisfactory  apprcach.    Rather,  it  is  essential  that  all  vestigial  components 
of  the  d6  jure  phenomenon  (only  one  of  which  Is  substantial  separateness  of 
the  races  In  the  educational  context)  be  Individually  Identified  and  addressed. 
Preoccupation  with  numbers  and  percentages  reflecting  racial  presences  will 
obscure  basic  dynamics  at  work  In  this  context  and  will  detract  from  efforts 
to  realize  the  basic  objective  of  Insuring  equality  of  educational  opportunity 
for  members  of  the  racial  minorities  In  the  State, 

The  formerly  de  jure  segregated  senior  Institutions  of  higher  education 

were  a  specific  reflection  of  a  set  of  generalized  social  attitudes  and 
practices  that  assigned  to  black  citizens  a  status  which  was  distinctly  Inferior 
to  that  enjoyed  by  their  white  contemporaries,  even  where  their  economic 
circumstances  were  similar;  add  the  fact  that  the  proportion  of  blacks  at  the 
lower  economic  levels  was  much  greater  than  among  whites,  and  the  lower  showing 
of  blacks  on  such  economically-related  measures  as  educational  attainment  Is 
not  surprising.    The  disparity  In  attendance  rates,  comparing  whites  and  blacks, 
has  lessened  with  time  but  It  persists;    Of  the  1973  North  Carolina  high  school 
graduating  class,  55%  of  the  whites  declared  an  Intention  to  attend  an  Insti- 
tution of  post^secondary  i&ducatlon  (excluding  trade  schools),  while  only  A2% 
of  the  blacks  declared  such  an  Intention,^    While  the  participation  gap  has 


A,     Survey    of  1973  High  School  Graduates  (Ralelght    N.  C,  Department  of 
T^'^llc  Instruction,  1973),  p,  5, 
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narrowed,  It  is  one  significant  after-effect  of  segregation  that  the  Stnte 
Flan  must  address. 

A  second  effect  of  the  segregated  social  and  senior  higher  educ<itional 
systems  was  that  those  blacks  who  did  attend  the  post-secondary  educational 

institutions  maintained  for  them  were,  in  many  instances,  exposed  to  an 
educational  experience  that  was  in  many  material  respects  inferior  to  that 
experienced  by  white  citizens.    The  qualitative  deficiency  in  educational 
opportunity  available  to  blacks^  to  the  ':ixtent  that  it  persists,  also  is  one 
that  the  Plan  must  address. 

A  third  effect  of  de  jure  segregation  in  higher  education  was  the 
separation  of  the  two  races  during  a  format?! ve  period  of  their  lives,  with 
the  consequence  that  connotations  of  white  "superiority"  and  black 
"inferiority"  were  further  reinforced.    Opportunities  for  constructive 
multi-racial  experiences  in  a  particularly  favorable  environment  were 
greatly  limited,  and  while  members  of  both  races  were  the  victims  of  this 
circumstance,  the  primary  disadvantage  was  that  of  the  blacks.  Increasing 
the  opportunities  for  constructive  inter^racial  contact  during  post-secondary 
education  is  a  third  concern  of  the  State  Plan, 

As  has  been  observed,  de  ,iure  segregation  in  higher  education  was 
but  one  manifestation  of  a  pervasive  social  dynamic  which  discriminated 
against  black  citizens.    Higher  education  did  not  create  fhe  underlying  policy 
of  segregation,  but  it  reflected  and  perpetuated  that  policy  and  so  bears  a 
proper  measure  of  responsibility  for  remedying  its  consequences  in  the 
educational  sphere.    More  specifically,  public  post- secondary  education  must 
insure  that  no  vestige  of  the  formerly  de  ^ii^re  discriminatory  policies  and 
practices  that  is  within  its  control  is  allowed  to  persist  within  its 
institutions. 


In  suimnary,  the  objective  of  this  Stote  l*lan  Is  to  Insure  that  blnck 
citizens  shall  enjoy  equality  of  educational  opportunity  in  public  post- 
secondary  education,  with  the  expectation  that  the  realization  of  such  equality 
of  opportunity  In  the  educational  context  will  translate  into  Improved 
opportunities  and  circumstances  for  black  citizens  in  the  broader,  post- 
educational  social  context » 

Consistent  with  the  foregoing  analysis  of  the  major  consequences  of 
de  lure  segregation  In  higher  education,  the  principal  remedial  objectives 
eintbodled  in  this  State  Plan  and  to  which  the  detailed  undertakings  set  forth 
hereinafter  relate  are: 

1»    To  Increase  the  Percentage  of  Black  Citizens  Availing.  Themselves 
of  Post-Secondary  Educational  Opportunities 

The  principle  which  justifies  public  maintenance  and  support 
of  any  educational  system  Is  that  the  total  society  derives  benefit  from  the 
existence  of  citizens  wliose  capacity  to  discharge  civic,  social^  and 
professional  responsibilities  has  been  enhanced  by  the  acquisition  of 
knowledge,  experience,  and  wisdom  through  education*    In  the  public  sector, 
all  citizens  should  be  accorded  maximum  opportunity  to  develop  their 
Individual  capacities  to  the  fullest  extent  practicable,  commensurate  with 
their  Individual  abilities*    Racial  distinctions  have  no  legitimate  bearing 
on  the  matter;  underdeveloped  and  underutilized  citizens  of  any  race  detract 
from  realization  of  a  total  social  potential* 

The  State  of  North  Carolina  ranks  low,  nationally.  In  the  percentage  of 
Its  high  school  graduates  who  avail  themselves  of  post-secondary  educational 
opportunities*    Undoubtedly  there  Is  a  demonstrable  correlation  between  these 
statistics  and  the  social  circumstances  characteristic  of  the  State,  Including 
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Its  relatively  low  av(*ragc  per  capita  annual  income.    An  essential  goal,  which 
bears  dlrrctly  on  the  future  social  and  economic  progress  of  the  State,  is  a 
substantial  Improvement  in  the  number  and  percentage  of  eligible  persons  who 
enter  and  complete  post-secondary  educational  programs^ 

The  impact  of  any  effort  to  realize  this  objective  can  and  should  be 
expected  to  affect  both  black  and  white  meintbers  of  the  population.  However, 
the  attendance  rate  for  black  citizens  is  significantly  lower  than  that  for 
white  citizens;  thus,  special  efforts  designed  to  ascertain  the  causes  of  and 
effect  a  correction  of  that  disparity  are  necessary* 

Of  general  importance,  relative  to  both  black  and  white  citizens,  are 
such  matters  as  poverty  which  precludes  attendance,  poor  preparation  at  the 
primary  and  secondary  levels  which  militates  against  admissibility  to  and 
success  following  entry  into  the  post-secondary  context,  and 'the  absence  of 
motivation  and  aspiration  conduc5vVe  to  the  pursuit  of  additional  education. 
These  matters  are  addressed  in  detail  hereinafter,  without  necessary  reference 
to  racial  implications  in  the  first  Instance*    To  the  extent  that,  in 
percentage  terms,  more  black  citizens  than  white  citizens  are  the  victims  of 
these  circumstances,  however,  the  percentage  Impact  of  successful  remedial 
efforts  can  be  expect<;d  to  be  greater  among  blacks  than  among  whites*  This 
is  the  hope  and  expectation. 

Beyond  the  consideration  of  such  factors  which  on  their  face  are  not 
racially  significant,  there  are  identifiable  special  circumstances  existing 
among  and  impacting  on  members  of  the  black  population  which  can  be  identified 
and  addressed*    Stated  in  most  general  terms,  it  is  essential  that  we  overcome 
that  legacy  of  the  de  jure  era  wliich  had  the  effect  of  discouraging  black 
citizens  generally  from  pursuing  post-secondary  education.    While  all  programs 
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will  be  conducted  on  a  nondiscriminatory  basis  witii  no  advantage  or  detriment 
predicated  on  racial  considerations,  special  effort  must  and  will  be  expended 
to  reach  and  influence  those  black  citizens  who  have  been  rendered  less 
accessible,  generally,  by  the  fact  of  their  race- 

The  efforts  embodied  in  this  State  Plan,  which  are  elaborated  in  detail 
hereinafter,  include: 

a-     Encouraging  the  implementation  of  and  participation  in  more  effective 
counseling  programs  at  the  secondary  educational  levels,  designed  to  Inspire 
interest  in  and  to  assist  students  in  preparation  for  post^^secondary 
educational  programs . 

b.  Designing  and  iniplementlng  inforniation  and  communication  services 
and  activities,  through  the  close  cooperation  of  all  components  of  the  public 
post-secondary  education  system,  which  will  effect  a  nonpartisan  approach  by 
the  system  to  prospective  high  school  graduates  designed  ^o  apprise  thf of 
the  total  range  of  differentiated  post'-secondary  options,  the  characteristics 
of  and  opportunities  available  at  individual  institutions,  and  the  bases  for 
matching  student  skills  and  aspirations  with  institutional  programs- 

c.  Designing  and  implementing  more  reliable  techniques  for  increasing 
the  availability  of  financial  aid  to  defray  t:he  expenses  of  higher  education^ 
expediting  the  early  commitment  of  financial  assistance,  and  reassessing 
application  fee  and  advance  deposit  policies, 

d-    Encouraging  the  implementation  of  and  participating  in  special 
programs  which  are  designed  to  help  the  public  ^^chools  assist  black  high  school 
students  in  overcoming  Identifiable  sociological  and  psychological  deterrents 
to  participation  in  higher  education. 
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e.     Making  all  Institutions^  both  predominanLly  black  and  predominantly 
white,  more  attractive  to  prospective  black  students;  the  nature  of  such 
efforts  will  be  varied  and  extensive,  and  such  a  total  effort  is,  to  varying 
degrees  ,  the  objective  of  many  of  the  separate  particular  componentry  of  the 
total  Stjai-fl  Plan . 

2.    To  Insure  that  the  Quality  of  the  Educational  Opportunities  to 
Which  Black  and  White  Citizens  Are  Exposed  Is  Equally  High 
The  objective  first  noted  above  addresses  quantitative 
concemsj  of  equal,  if  not  superior,  importance  is  the  matter  of  the 
qualitative  content  of  the  educational  experiences  available  to  black  citizens 
who  will  be  induced  to  enter  the  public  system  of.  l.igher  education  in 
greater  numbers* 

Viewed  in  simplistic  terms,  the  second  legacy  of  de  lure  segregation, 
which  entailed  an  inferior  experience  for  black  citizens  generally,  might  be 
addressed  in  remedial  terms  which  envision  the  pursuit  of  literal  parity  of 
student  treatment:     that  is,  a  merger  of  institutions,  the  closing  of  some, 
and  the  coercec^  reassignment  of  students  along  racial  lines  to  produce  an 
assimilation  and  amalgamation  of  student  populations,  reflecting  the  racial 
composition  of  the  entire  enrollment  in  the  institutions,  with  the  consequence 
that  equality  in  the  treatment  of  black  and  white  students  would  unquestionably 
be  enhanced  precisely  because  black  students,  as  a  separate  group,  would  be 
less  readily  identif iable*    Under  such  an  approach,  there  would  be  no 
institutions  which  would  be  identifiable  as  "black  institutions*'  and>  thus, 
the  occasion  for  any  racially  discriminatory  impulse  from  any  public  source 
at  an  institutional  level  would  be  essentially  eliminated*    Realization  of 
"equality  of  experience"  in  the  gross  sense  would  be  effected*     It  is  true 
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that  a  principal  objective  of  this  State  Plan  is  to  modify  appropriately 
the  racial  compositions  of  institutional  populations »    Indeedi  the  long-term 
objective  is  consonant  with  the  general  social  ideal  of  "color  blindness," 
which  means  that  in  the  educational  context  a  student^s  choice  of  institution 
or  campus  shall  be  based  on  considerations  other  than  race;  thus>  it  is 
expected  that  eventually  the  choice  of  an  institution  which  reflects  racial 
concerns  and  which  results  in  the  existence  of  predominantly  black  institutions 
will  be  viewed  as  an  outmoded  and  anachronistic  phenomenon.    However,  for  the 
immediate  future  the  change  to  be  effected  is  that  both  types  of  institutions 
will  be  significantly  less  identifiable  in  racial  terms* 

Given  the  foregoing  predicates »  the  question  concerning  quality  and 
equality  of  educational  experience  must  be  addressed  differently*    First,  if 
black  citizens  will  continue  to  choose  to  go  to  predominantly  black  institutions 
which  in  the  past  have  been  disadvantaged  qualitatively^  the  quality  of  those 
institutions  must  be  improved.    Second »  if  lack  of  access  to  various 
predominantly  white  institutions  had  added  to  the  educational  disadvantage 
Suffered  by  some  black  citizens >  such  access  must  be  increased* 

Initiatives  designed  to  induce  increased  movement  of  black  students  to 
predominantly  white  institutions  and»  correspondingly »  the  movement  of  white 
students  to  predominantly  black  institutions,  are  the  principal  subject  of  the 
next  succeeding  section.    Primary  attention  is  devoted  here  to  the  question  of 
qualitative  upgrading  of  predominantly  black  institutions >  primarily  for  the 
benefit  of  those,  black  studenti*  who  continue  to  express  a  preference  for 
attending  such  an  institution* 

Viewed  in  terms  which  are  not  racially  conscious >  the  objective  of  any 
state  planning  effort  in  higher  education  is  to  improve  the  systems  of  post- 
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secondary  education  throughout ,  consistent  with  the  extent  of  reaources  o£ 
the  State,  both  financial  and  Intellectual,  and  within  the  framework  of  public 
policy  prlorltlea.    Thus,  both  predominantly  black  and  predominantly  white 
Institutions  should  expect  to  be  the  beneficiaries  of  any  program  designed  to 
enhance  the  quality  of  the  total  system.    This  remains  the  fundamental 
objective,  even  within  the  context  of  addressing  any  demonstrable  black-white 
Institutional  disparities.    The  advantage  to  black  citizens  of  such  an  approach 
Is  obvious:    whether  they  choose  a  predominantly  black  Institution  or  a 
predominantly  white  Institution,  for  so  long  as  that  distinction  remains 
meaningful,  there  will  be  Increased  assurances  that  the  institution  selected 
is  a  good  one.    The  same  benefit  will  accrue  to  white  students. 

The  unexamined  asauioption,  which  enjoys  wide  currency,  iz>  Chat  all  b].ack 
public  institutions  of  higher  education  have  alwaya  been  and  are  now  inferior^ 
in  many  material  respects,  to  their  white  counterparts.    The  facts  do  not  bear 
out  any  scch  slmpllstlcly  derived  classification;  this  contention  is  the  subject 
of  more  detailed  treatment  hereinafter.    However,  for  purposes  of  framing  a 
basic  program  responalve  to  the  fact  that  black  cltlzena  generally  have  been 
exposed  in  the  past  to  a  lesa  satisfactory  poat-secondary  educational 
experience  than  v:hlte  citizens,  it  may  be  useful  to  accept  the  thesla,  with 
qualifications,  that  there  has  been  a  "black  system*'  and  a  *'whlte  ayatem" 
within  public  higher  education,  and  that  some  qualitative  differences  between 
the  two  can  be  demonstrated  still  to  exist. 

All  efforts  to  identify  and  rectify  black-white  institutional  disparities 
will  be  approached  within  the  context  of  a  careful  aasessment  of  institutional 
quality,  as  variously  measured,  and  that  assessment  will  be  conducted  on  a 
nondiscriminatory  baals,  viz.,  functional  groupings  of  institutions,  including 
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both  predominantly  black  and  predominantly  whlto  institutions,  will  be  examined 
with  reference  to  various  Indicia  of  quality  measurement*    Thus»  the  product 
of  this  study »  and  any  corrective  measures  undertaken  In  rf^sponse  to  demonstrated 
deficiencies »  may  redound  to  the  benefit  of  both  predominantly  black  and 
predominantly  white  Institutions  within  the  various  appropriate  groupings.  In 
shorty  an  unexamined  premise  to  the  effect  that  a  predominantly  black  Insti- 
tution Is,  per  se>  disadvantaged  and  qualitatively  Inferior,  will  not  apply 
to  the  process.    However,  to  the  extent  that  more  predominantly  black 
Institutions  than  predominantly  white  Institutions  appear  to  have  suffered 
disadvantages,  the  greater  Impact  of  Corrective  programs  will  be  among 
predominantly  black  Institutions,    That  Is  the  expectation  and  intention. 

The  basic  areas  of  possible  remedial  need  are  analyzed  in  detail  hereinafter 
at  appropriate  points  in  the  text  of  this  State  Plan, 

3,    To  Encourage  Further  Racial  Integration  of  the  Student 

Populations  of  the  Public  Post^Secondarv  Education  Institutions 
Race  consciousness  of  a  deleterious  variety,  which  inspires  racial 
separateness  involving  connotations  of  superiority  and  inferiority,  is  a 
longstanding  fact  of  American  social  experience;  this  fact  long  has  been 
deplored,  its  causes  and  effects  have  been  studied,  and  efforts  have  been  made 
to  eliminate  it.    Progress  has  been  and  is  being  made,  but  the  task  is  far 
from  successful  completion,    A  voluminous  and  impressive  literature  in  the 
social  sciences  and  the  law  suggests  in  very  compelling  terms  that  the 
formal  educational  environment,  properly  utilized,  can  be  and  has  been  an 
Important  contributor  to  realization  of  progress^    A  f ree-"Standlng  and 
separately  justifiable  objective  of  this  State  Plan,  therefore,  is  to  Insure 
Increased  inter-raclal  exposures  within  the  public  system  of  higher  education. 
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Obviously  this  objective,  so  styled,  has  significant  implications  for 
the  other  two  principal  objectives  here  stated  within  the  framework  of  the 
State  Plan,    First,  it  is  expected  that  improvement  in  racial  ratios  within 
student  bodies  will  impact  favorably  on  the  problem  of  numbers  and  percentages 
of  black  citizens  who  entei  the  post-secondary  educational  system.  Second, 
It  is  anticipated  that  realization  of  progress  with  reference  to  racial 
composition  of  student  bodies  will  address  materially  the  problem  of  et^uality 
of  educational  experiences  for  the  two  principal  races. 

Achievement  of  this  objective  may  prove  to  be  exceedingly  difficult. 
Certain  steps  will  be  taken  with  the  expectation  that  they  will  have  a 
measurable  impact  on  the  migration  of  the  two  races  from  one  racial  environment 
to  a  new  and  initially  unfamiliar  racial  environment.    Other  steps,  the 
consequences  of  which  are  more  speculative,  will  be  undertaken  on  an  expressly 
experimental  basis,  with  opportunity  for  close  monitoring  and  periodic 
reassessment,    the  essential  caveat  governing  all  such  initiatives,  however, 
is  the  following:     Programs  which  arguably  would  Influence  the  racial 
coTOpositJon  of  institutional  populations  will  not  be  pursued  slnglemlndedly  for 
the  purpose  of  effecting  changes  In  racial  composition  If  such  progratns  would 
also  have  a  deleterious  impact  vn  the  realization  c    sound  educational  policies 
of  benefit  to  students  without  reference  to  racial  considerations;  in  short, 
no  Integration  program  will  be  adopted  or  Implemented  in  a  vi?cuum,  without 
reference  to  considerations  which  transcend  race-consciousness, 

the  essential  challenge  is  to  identify  and  Implement  programs  which  will 
have  a  substantial  Impact  on  the  racial  composition  of  institutional  populations 
within  the  context  of  a  system  which  is  essentially  grounded  on  freedom  of 
student  selection  of  institutions*    An  initial  determination  regarding  a 
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student*s  interests^  capabilities »  and  career  aspirations  usually  produces  a 
situation  in  which  the  student  has  several  options  with  refeionce  to  the 
particular  institution  of  the  appropriate  type  in  which  he  or  she  can  enroll. 
Obviously  a  wide  range  of  considerations »  which  ideally  should  not  reflect 
racial  concerns  or  circuntstaitces »  influences  the  final  selection*  These 
considerations  include  reputation  of  the  institution^  types  of  progratns 
offered,  costs,  geographic  proximity,  and  influence  of  family  and  friends. 
However,  it  is  widely  perceived  that  racial  factors  do  still  impinge  in  many 
instances  on  the  selection  process  in  any  context  where  there  is  a  choice 
available  between  attendance  at  a  predominantly  black  institution  and  a 
predominantly  white  Institution*    It  is  also  apparent  that  race  consciousness 
is  manifest,  to  varying  degrees,  throughout  the  current  social  fabric  of  this 
country;  it  is  not  limited  in  its  manifestation  to  the  higher  education 
context,  or  to  geographic  areas  that  once  knew  legally  required  segregation 
of  the  races  * 

Approached  properly,  from  the  perspective  of  an  acknowledged  need  to 
modify  and  eventually  to  eliminate  racially-inspired  considerations  in  thci 
choice  of  a  campus,  the  task  is  to  determine  carefully  the  reasons  for  current 
racial  selectiveness  and  to  fashion  programs  responsive  to  those  factors* 
There  are  no  simple  answers,  and  this  matter  must  be  the  subject  of  continuing 
inquiry  and  periodic  reassessment  of  the  results  of  initial  programmatic 
efforts*    At  the  very  least,  the  initial  efforts  embodied  In  this  State  Plan, 
to  be  treated  in  detail  hereinafter,  include  the  following; 

a*    Rendering  the  environment  more  attractive  to  "minoL^ity  presence" 
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students  at  both  predominantly  black  and  predominantly  whlto  catnpuBes,^ 

b-    Improving  "minority  presence"  recruitment  efforts,  both  through 
individual  campus  efforts  and  through  joint  efforts  Involving  the  cooperation 
of  predominantly  black  and  predominantly  white  campuses, 

c.  Instituting  effective  and  extensive  tnulti-^campus  consortia  and 
exchange  programs,  affecting  both  faculty  members  and  students,  involving 
pairs  or  larger  groupings  of  predominantly  white  and  predominantly  black 
institutions,  both  public  and  private, 

d.  Instituting  special  induc^^ment  programs  to  encourage  members  of 

the  two  races  to  undertake  "minority  presence"  experiences  at  campuses  which 
are,  respectively,  either  predominantly  black  or  predominantly  white. 


5,    "Minority  presence"  refers  to  either  black  or  white  persons,  who, 
by  context,  constitute  a  racial  minority  at  a  particular  institution.  No 
special  attention  is  given  In  this  State  Plan  to  racial  minorities  other 
than  blacks,  for  there  are  now  no  institutions  with  arguably  racial  identities 
other  than  "white"  and  "black," 
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C*  Summary 

Neither  the  federal  courts  nor  the  federal  compliance  agencies  have 
generated  more  than  the  most  general  guidance  by  which  the  compliance  of  the 
State  of  North  Carolina  with  statuf:ory  and  constitutional  desegregation  mandates 
in  the  po^=it-secon<iary  education  context  may  be  assessed*    Similarly*  there 
currently  is  no  reliable  basis  on  which  to  base  a  judgment  that  any  remedial 
efforts  are  legally  sufficient*    The  Stste  of  North  Carolina,  like  all  other 
states  similarly  situated,  Is  the  participant  In  an  Important  and  far-reaching 
experiment  which  will  Impact  seriously  on  the  future  quality  and  character  of 
this  nation*    None  of  the  uncertainties  just  catalogued  diminishes  the 
determination  of  the  State  to  address  constructively  various  acknowledged 
deficiencies  in  its  Public  system  of  higher  education  which  in  the  past  have 
had  an  adverse  impact  on  its  black  citizens*    If  in  fact  North  Carolina  were 
to  be  declared,  judicially,  to  he  in  compliance  currently  with  the 
prescriptions  of  Title  VI  of  the  Civil  Rights  Act  of  1964,  the  program  set 
forth  herein  would  nevertheless  be  deemed,  independently,  to  be  a  desirable 
and  necessary  one-    We  undertake  this  effort  Lo  set  aright  any  inequities 
that  are  found  and  to  insure  equality  of  educational  opportunity  for  all 
citizens  of  the  State,  without  reference  to  considerations  of  race. 

In  this  State  Plan,  we  have  set  forth  several  programs  of  action  that  we 
intend  to  undertake  to  achi  eve  the  objectives  summarized  on  the  foregoing  pages. 
Some  of  these  programs  are  admittedly  experimental  and  we  do  not  know  whether 
they  will  produce  the  desired  effects.    Some  of  these  programs  may  be  frustrated 
by  failure  of  factors  beyond  the  control  of  The  University,  guch  as  the 
unavailability  of  funds  to  finance  the  programs.    In  the  event  that  a  program 
is  frustrated  in  the  achievement  of  its  objective  by  its  own  ineffectiveness  or 
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the  Inability  to  litplement  it  due  to  external  factors,  we  will  endeavor  to 
develop  alternative  programs  designed  to  achieve  as  nearly  as  possible  the 
same  objective*    Realism  suggests  the  recognition,  hovever,  that  for  some  of 
the  programs  projected  in  this  plan,  money  in  substantial  amounts  will  be 
essential;  that  In  th<>  absence  of  federal  grants  to  the  states  to  aid  in 
eliminating  the  vestiges  of  de  lure  segregation  in  higher  education,  the  state 
legislatures  are  the  only  available  source  of  funds  for  such  purposes;  and 
that  if  lef^islative  appropriations  are  not  forthcoming,  equally  effective 
alternative  means  to  attain  the  same  objective  will  be  difficult  to  devise. 
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II.     THE  PUBLIC  POST- SECONDARY  EDUCATION  SYSTEMS  IN  NORTH  CAROLINA 
A.    Post- Secondary  Education  in  north  Carolina 
1.  General 

Fost*secondai*y  education  in  North  Carollna'~the  aggregation  of 
Institutions  through  which  formal  education  beyond  the  high  school  level  Is 
offered  to  the  publlc^'-consists  of  several  systems  that  may  be  grouped  Into 
two  sectors^  public  and  private.    The  public  sector  cosnprlses  The  University  of 
North  Carolina  with  16  constituent  Instltuf ions ,  all  of  which  offer  at  least 
the  bachelor's  degree^  and  the  Community  College  Systeio  with  57  Institutions » 
all  of  which  offer  vocational  and  technical  programs  of  up  to  two  years'  length 
and  17  of  which  offer  two-year  associate  In  arts  degrees.    The  private  sector 
comprises  29  private  senior  Institutions,  10  private  junior  colleges,  one 
theological  seminary,  two  Bible  schools,  and  numerous  private  vocational  schools 
offering  Instruction  In  many  trades  and  occupations*     (Appendix  irNC-3  shows 
the  locations  of  most  of  these  Institutions,)    The  University  of  North  Carolina 
Is  governed  by  a  single  Board  of  Governors  and  each  of  its  constituent  Insti- 
tutions has  a  board  of  trustees  exercising  authority  largely  delegated  to  It  by 
the  Board  of  Governors,    The  Coinmunlty  College  System  Is  governed  by  the  State 
Board  of  Education  and  each  of  Its  57  Institutions  has  a  board  of  trustees 
exercising  under  direct  statutory  delegation  somewhat  more  authority  over  that 
unit  than  the  counterpart  board  of  trustees  exercises  over  each  of  the  university 
campuses , 

The  private  sector  Is  subject  to  no  Involuntary  coordination  by  public 
or  private  authority.    There  Is  one  voluntary  membership  association,  the  North 
Carolina  Association  of  Independent  Colleges  and  Universities,  to  wh5,ch  the 
private  senior  and  junior  Institutions  of  higher  education  belong.    The  State 


licenses  private,  degree-granting  institutions  tistablisned  since  1923,  buL  LFitr 
great  majority  of  the  senior  and  junior  private  institutions  antedate  1923  and 
so  do  not  come  within  that  regulatory  authority* 
2  *  Enrollments 

The  following  table  shows  the  numbers  of  students  and  thus  the 
relative  proportions  of  the  post-secondary  educational  responsibility  now 
carried  by  the  various  types  of  public  and  private  institutions  (omitting  the 
private  vocational  schools): 
Public  Sector 

The  University  of  North  Carolina 

Constituent  institutions  (16)  90,454 
Military  centers  (3)  1*730 

92,184 

Community  College  System  (57  institutions) 

College  transfer  programs  9,194 
General  education  programs  8,948 
Technical  programs  28,876 
Vocational  programs  12,370 
Extension  programs  (estimated)  105^000 

164.388 

Subtotal,  public  256,572 
Private  Sector 

Senior  colleges  and 

universities  (29)  41^510 
Junior  colleges  (10)  6^273 
Theological  seminary  (1)  634 
Bible  colleges  (2)  466 

Subtotal,  private  48*883 
FR?C  ^^^^^  305,455 
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Willie  the  private  institutions »  especially  the  colleges^  continue  to  carry 
important  responslbilit Jos  for  education  in  North  Carolina^  their  uhare  of  th€* 
task  is  diminishing.    In  1900»  the  private  colleges  enrolled  62%  of  the  state^ji 
college  student  population;  that  figure  dropped  below  50%  in  19A7  and  atands 
rtow  at  33%.    The  rapid  growth  in  the  institutions  of  the  Community  College  System 
during  the  last  decade  has  brought  large  growth  in  the  numbers  of  people  enrolled 
in  technical  and  vocational  programs^  and  has  produced  a  larger  share  of  enroll- 
ments in  the  public  than  in  the  private  institutions. 

During  the  last  decade^  the  public  senior  Institutions  now  within  The 
University  of  North  Carolina  gained  92%  in  enrollment  and  the  Community  College 
System  institutions  gained  2»0A3%  in  their  college  transfer  program  enrollments 
alone  (only  two  of  those  units  existed  as  public  institutions  in  1963),  while 
the  private  senior  institutions  grew  by  28%  and  the  Junior  colleges  by  20%,  The 
leveling  off  of  the  college-age  population,  among  other  factors,  is  reflected 
in  the  fact  that  enrollments  in  The  University  of  North  Carolina  grew  by  only 
3%  from  1972  to  1973  and  those  in  the  college  transfer  programs  of  the  Community 
College  System  at  approximately  an  equal  rate,  while  those  in  the  ;rivate 
senior  colleges  barely  held  even  and  those  in  the  private  Junior  college!^ 
declined  by  13%.    Overall  (and  omitting  the  enrollments  in  the  community  college 
programs  other  than  college  transfer),  the  growth  in  enrollments  from  1972  to 
1973  was  1,5%,    Appendices  UNC*A  through  UNC-22  provide  extensive  analyses 
of  current  and  recent  enrollments  in  post-secondary  educational  institutions 
in  North  Carolina. 

3.    State  Aid 

In  recognition  of  the  financial  needs  of  the  private  institutions, 
related  in  part  to  the  leveling  or  in  some  cases  declining  enrollments  in 
those  institutions,  the  State  (primarily  through  legislation  enacted  in  1971 
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and  funded  in  1971  and  1973)  has  undertaken  to  aid  the  junior  and  senior 
private  colleges  and  universities*    Under  this  program,  currently  funded  at 
$A, 600, 000  a  year  and  recommended  for  continuation  next  year  at  the  same  level, 
each  institution  is  granted  up  to  $200  a  year  for  each  of  its  full-time 
equivalent  undergraduate  students  who  is  a  North  Carolina  resident*     It  is  only 
required  of  each  institution  that  it  pay  out  to  needy  North  Carolina  students 
scholarships  totalling  an  amount  equal  to  the  grant  it  receives  from  the 
State  during  the  same  year*    The  institution  need  not  add  to  its  scholarship 
funds  the  whole  of  the  State  grant,  so  long  as  the  total  of  its  scholarship 
funds  (whatever  their  source)  for  needy  North  Carolinians  equals  the  sum  of 
the  State  grant.    The  scholarship  to  the  individual  student  is  determined  by 
the  xpstitution  and  is  not  limited  to  $200;  that  is  the  maximum  amount  allowable 
to  each  institution  for  each  North  Carolina  undergraduate,  needy  or  not,  whom 
it  enrolls »    (Another  program  provides  aid  to  two  in-state,  private  institutions 
enrolling  medical  students  who  are  residents  of  North  Carolina,) 
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B»    The  Univ^rsitY  of  Morth  Carolina 
1,    Evolution  of  The  University 

The  University  of  Morth  Carolina  with  its  16  constituent  institu- 
tions is  the  product  of  two  centuries  of  decisions  and  actions^  sometimes  local 
and  sometimes  statewide  in  their  intended  impact*    Several  of  the  institutions 
began  with  only  a  local  service  role,  with  no  thought  of  their  relationship  to 
statewide  educational  needs;  others  were  established  with  a  statewide 
constituency  always  in  mind*    The  elevation  of  several  of  the  institutions  that 
had  been  bef^un  as  high  schools  or  normal  schools  into  public  senior  colleges  wao 
enacted  by  the  General  Assembly  with  a  viev  to  their  assumption  of  enlarged 
roles  as  regional  service  institutions*    The  merger  of  three  institutions  to 
fornsi  the  consolidated  University  of  North  Carolina  in  1931  and  the  incorporation 
of  all  16  institutions  into  The  University  of  Morth  Carolina  in  1971  were 
rc^sponsive  to  Judgments  made  primarily  by  political  leaders^  and  stetmed  from 
their  conclusions  that  the  best  interests  of  the  State  required  the  kind  of 
program  coordination  that  only  a  multi-campus  system  functioning  under  a 
single  governing  board  could  provide*. 

The  16  campuses  merged  into  The  University  of  Morth  Carolina  In  1971  came 
each  with  its  own  collection  of  programs  and  activities »  undertaken  over  many 
years  for  many  reasons  that  seemed  at  the  time  sufficient*    The  program  of  The 
University  is,  for  the  time  being,  the  sum  of  the  inherited  programs  of  the  16 
constituent  institutions*    Therefore  any  consideration  of  The  University  of 
North  Carolina  must  begin  with  its  principal  components,  the  16  constituent 
institutions,  and  their  programs. 
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2»    The  Constituent  Institutions 

The  sizes  of  the  16  institutions  and  the  centers  maintained  at 


the  military  institutions  and  their  growth  over  the  last  decade  are  indicated 
by  the  following  table: 


Enrollment 

In  The 

Unlverslt 

f  of  North 

Carolina 

1963^  1968,  1972. 

and  1973 

Fall 

1973 

Percent 

Fall 

Fall 

Fall 

%  Change 

Change 

Institution 

1963 

1968 

1972 

Number 

Over  1972 

1963-197; 

UNIVERSITY  OF  NORTH  CAROLINA 

Appalachian 

3,186 

J,  JoJ 

7,352 

7,545 

2.6% 

136.8% 

East  Carolina 

5  ,930 

9,258 

10,286 

10,068 

-2.1 

69.8 

Elizabeth  Cltv 

885 

1,009 

1,109 

1,146 

3.3 

29,5 

Fayettevllle 

1,013 

1,243 

1,643 

1,790 

8.9 

76.7 

N.  C.  A.  and  T. 

3,005 

3,844 

4,510 

4,751 

5.3 

58.1 

N.  C.  Central 

2,609 

3,042 

4,028 

4,062 

0.8 

55.7 

N.  C.  School  of  the  Arts 

351 

378 

7.7 

N.  C.  State  University 

8,207 

11,964 

13,809 

14,257 

3.2 

73.7 

Pembroke 

934 

i,564 

1,980 

1,918 

-3.1 

105.4 

UNC-Ashevllle 

545 

748 

1,129 

1,125 

-0.4 

106.4 

UNC-Chapel  Hill 

11,297 

16,23S 

19,224 

19 , 396 

0.9 

71*  7 

UNC- Charlotte 

1,414 

2,351 

5,159 

6,123 

18.7 

333*0 

UN C- Greensboro 

3,737 

5,889 

7,411 

7,856 

6.0 

110.2 

UNC-Wllmlngton 

927 

1,240 

2,280 

2,542 

11.5 

174.2 

Western  Carolina 

2,289 

4,310 

5,640 

5,844 

3.6 

155.3 

Wins ton- Sal era 

lil6P 

1.301 

1.720 

1.653 

-3.9 

42.5 

UNC  Total 

47,138 

69,794 

87,631 

90,454 

3.2 

91.9 

MILITARY  CENTERS 

Fort  Bragg 

1,070 

1,020 

891 

-12.6 

Caii>p  Lejeune  (ECU) 

408 

369 

385 

4.3 

Cheiry  Point  (ECU) 

387 

419 

454 

8.4 

Seymour  Johnson  (ECU) 

247 

Mil.  Ctrs.  Total 

2.112 

1.808 

1.730 

-4.? 

TOTAL 

71,906 

89,439 

92,184 

+3.1% 

In  law,  each  of  the  16  constituent  institutions  of  The  University  is  equal 
to  every  other  one*    With  a  few  exceptions  (which  the  Board  of  Governors  is 
empowered  to  override)  ,  no  program  is  assigned  by  law  to  any  one  of  the 
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itif^tltutlotif;.    As  a  pnrt  of  tUi-  program  nuthor  I znt ion  pnttcrn  which  it 
Inherited,  however,  tht?  Ronrd  of  flovernorn  hns  »icknowledged  .ind  thus  far  r(*t;Mned 
the  categories  of  InstltutlotiR  that  hnd  developed  prior  to  1971*  con3lstinf;  of 
three  Institutions  authorized  to  grant  degrees  up  through  the  doctorate,  six 
authorl7,ed  to  grant  degrees  up  through  the  master's  and  certain  professional 
degrees,  and  seven  authorized  to  grant  only  the  bachelor's  degree*^    From  the 
last  category  may  be  taken  and  established  as  a  fourth  category  the  No 'th 
Carolina  School  of  the  Arts,  In  recognition  of  Its  unique  status  as  a 
conservatory  of  the  performing  arts  and  as  both  a  secondary  and  a  post-secondary 
Institution*    These  four  categories  of  Institutions  reflect  subsisting 
functional  differentiations  and  have  been  employed  In  this  State  Plan  for  most 
analytical  purposes. 

These  four  categories  of  Institutions  have  no  racial  purpose  or 
connotation.    Only  three  Institutions  have  been  authorized  to  grant  doctorates* 
The  five-year,  master's  degree  granting  category  Includes  two  predominantly 
black  institutions  and  four  predominantly  white  Institutions*    The  four-year, 
bachelor's  degree  granting  category  Includes  three  predominantly  black  and 
three  predominantly  white  Institutions*    The  School  of  the  Arts  Is  unique  In 
the  nature  of  Its  program  and  was  established  after  the  era  of  de  jure 
segregation  had  passed* 

Moreover,  none  of  the  IS  Institutions  has  now  or  has  had  for  many  years  a 
racial  designation  as  a  ^^art  of  Its  formal  title  or  lt5  assigned  f-.3i;ictlon. 
Long-established  policies  represent  all  16  Institutions  and  their  programs  as 
open  to  students  without  respect  to  race* 


1*    Just  prior  to  the  Higher  Education  Reorganization  Act  of  1971,  there 
were  in  addition  to  The  Unlver^slty  of  North  Carolina  nine  other  institutions 
which  the  General  Assembly  had  denominated  as  universities  although  (like  the 
younger  three  campuses  of  the  six-cainpus  University)  none  of  them  is  authorized 
Vagrant  the  doctorate*    Only  the  School  of  the  Arts  is  not  titled  "university*" 
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No  act  of  the  General  Assembly  of  North  Carolina*  no  action  of  the  Board 
of  Higher  Education  while  it  Wri*;  the  coordinating  agency  for  higher  education 
In  North  Carolina,  and  no  action  of  the  Board  of  Governors  assigns  to  any 
constituent  Institution  a  geographical  service  area  or  limits  Its  capacity 
to  enroll  students  from  any  p;irt  of  the  State*    Thus  no  institution  is 
designated  as  "local,"  "regional,"  or  "statewide"  In  role-     In  practice,  some 
Institutions  drav  larger  proportions  of  their  students  from  their  county  of 
location  and  Immediately  surrounding  counties  than  do  other  institutions »  Such 
concentrations  of  students  from  the  vicinity  generally  are  found  In  the  insti- 
tutions located  In  metropolitan  areas.     (See  Appendix  UNC-44») 

As  to  the  future  roles  of  the  constituent  institutions  of  The  University  — 
roles  that  may  emerge  from  the  long-range  (1975-80)  plan  now  In  the  course  of 
development  —  no  prior  judgment  has  been  made  by  the  Board  of  Governors- 
There  Is  no  prior  assumption  that  the  role  of  any  lnstlti?tlons  Jnust  be  changed 
as  a  result  of  the  plan»  though  there  Is  a  llkellhc^d  of  some  changes*  Other 
changes  in  program  might  arise  from  the  study  of  program  duplication  promised 
In  III,        i,  d  (below)*     If  some  prior  declaration  of  the  role  of  each  Insti- 
tution must  be  made  now,  however,  It  must  be  that  each  Institution  will 
continue  to  perform  essentially  Its  present  functions  until  adequate  evidence 
to  support  a  change  Is  presented  to  the  Board  of  Governors  and  the  Board*s 
approval  for  the  change  Is  given*     Of  course,  no  Institution  vlll  have  a 
specially-declared  racial  mission  after  the  completion  of  the  plan.  Just  as 
none  now  has  one* 

We  hope  to  make  all  16  constituent  Institutions  attractive  to  students 
of  all  races-    Within  The  University,  taken  as  a  vhole,  we  hope  to  provide 
sound  educational  programs  responsive  to  all  substantial  needs  of  the  State* 
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Tt  has  not  been  the  policy  of  the  State*  however*  nnd  we  do  not  undcrttt/ind 
the  Office  for  Civil  Rlght*^  to  be  asking*  that  every  Institution  offer  the 
full  potential  range  of  academic  programs.    On  tha  contrary,  the  clear  request 
Is  for  less  program  duplication  and  more  specialization  among  Institutions, 
(To  that  request  we  would  add  our  own  commitment  that  all  programs  undertaken 
be  of  a  quality  worthy  of  University  sponsorships    To  the  extent  that  a  student 
choosing  to  attend  a  particular  Institution  thereby  limits  his  career 
possibilities  to  those  for  which  that  Institution  Is  authorized  to  prepare  him, 
we  deem  this  to  be  the  logical  result  of  his  choice  made  within  a  framewc^U  of 
program  differentiation  and  specialization. 

As  a  part  of  the  review  of  programs  to  be  undertaken  In  connection  with 
the  preparation  of  the  long-range  plan  of  The  University,  the  program  offerings 
of  the  predominantly  black  Institutions,  along  with  those  of  the  other  eleven 
constituent  Institutions,  will  be  reviewed  to  determine  the  extent  to  which 
those  programs  need  to  be  augmented  In  order  to  meet  the  needs  of  the 
constituencies  of  those  Institutions  as  defined  In  non->raclal  terms.  Having 
long  ago  concluded  that  the  policy  of  separate  but  equal  has  no  place  In  public 
higher  education,  the  Board  of  Governors  will  not  be  guided  In  Its  decisions 
primarily  by  a  consideration  of  the  historic  racial  Identity  of  the  Institutions 
In  Its  charge.    The  primary  consideration  will  be  that,  within  a  comprehensive 
and  minimally  duplicating  set  of  program  offerings,  each  Institution  be 
authorized  to  offer  those  programs  that  It  Is  qualified  to  offer  and  which  meet 
the  proven  needs  of  those  students  whom  It  seeks  to  serve,  and  furthermore 
that  whatever  programs  it  undertakes  be  of  a  quality  worthy  of  University 
sponsorship. 

The  long-range  plan  Is  .low  being  prepared  by  the  several  Chancellors  and 
their  staffs  and  faculty  groups  on  each  campus,  working  In  close  conjunction 
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wlth  the  President's  staff-    ^^hen  the  staff  work  Is  ccunplete  (which  It  is 
anticipated  to  be  late  In  1974),  the  plan  will  be  reviewed  by  the  Committee  on 
Educational  Planning*  Policies,  and  Programs  of  the  Board  of  Governors  and  by 
the  Board  Itself  early  In  1975,    the  duty  of  adopting  the  plan  and  the 
assignments  of  functions  to  the  institutions  It  will  contain  Is  legally  that 
of  the  Board  of  Governors.     Iniplementatlon  of  the  plan  as  adopted  by  the 
Board  of  Governors  will  be  the  duty  of  the  President,  the  chancellors,  and 
such  members;  of  their  staffs  and  faculties  as  they  may  think  It  proper  to 
Involve,     (See  Appendices  UNC-45  and  46  for  a  description  of  the  current 
long-range  plannln;;  activity,) 

As  a  part  of  the  long-^range  planning  process,  the  racial  Implications  of 
present  and  future  functional  assignments  of  the  16  constituent  Institutions 
of  The  University  will  be  evaluated.    This  evaluation  will  Include  the  possible 
racial  Impact  of  the  Inherited  functional  roles  of  the  four  categories  of 
public  senior  Institutions.    Corrective  actions  will  be  taken  where  the  Board 
finds  them  to  be  needed  in  keeping  with  the  general  objectives  of  this  plan. 

The  following  paragraphs  describe  briefly  the  16  constituent  institutions 
of  The  University.    Appendices  UNC-26  through  UNC-29  report  the  numbers  of 
degrees  granted  by  each  of  these  institutions  in  recent  years  by  level  and  by 
field  of  study,    A  comprehensive  listing  of  degree  offerings  of  each  institution 
is  in  preparation  and  will  be  provided  to  the  Office  for  Civil  Rights  when 
available. 

Doctor's  Degree  Granting  Institutions 
North  Carolina  State  University_at  _Ral^l^  was  established  in  1887  as 
the  first  land-grant  college  in  the  State-     In  addition  to  its  long-established 
offerings  in  engineerings  agriculture,  design^  te3ctlles»  forestry^  and  related 
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technoloRical  fields*  tho  University  has  a  large  liberal  arts  program.  The 
Agrlcultuml  Research  Stations,  Cooperative  Agricultural  Extension  Service, 
and  Industrial  Extension  program  are  under  Its  control*    It  offers  bachelor's, 
master's,  and  doctor's  degrees* 

The  University  of  North  Carolina  at  Chapel  Hlll>  chartered  In  1789, 
comprises  a  college  of  arts  and  sciences,  several  professional  schools,  a 
division  of  health  affairs,  and  numerous  other  instructional,  research,  and 
service  activities.    It  offers  bachelor's,  master*s,  first  professional,  and 
doctor^s  degrees  and  the  sixth  year  program  in  education. 

The  University  of  North  Carolina  at  Greensboro,  established  in  1891  as  a 
normal  and  industrial  school  for  women,  it  later  became  a  liberal  arts 
college  for  women  and  is  now  a  coeducational  institution  offering 
liberal  arts  college  for  women,  is  now  a  coeducational  institution  offering 
bachelor*s,  mcist^'^'s,  and  doctor*s  degrees  and  the  sixth  year  program  in 
education* 

Master's  Degree  Granting  Institutions 
Appalachian  State  University,  founded  in  1899  as  a  secondary  school, 
became  successively  a  normal  school,  a  teacher  training  institution,  and  a 
liberal  arts  college.    It  offers  bachelor*s  and  master*s  degrees  and  the  sixth 
year  program  in  education* 

East  Carolina  University,  created  in  1907  as  a  teacher  training  institu- 
tion, has  become  the  third  largest  campus  in  The  University  and  offers  a 
diversified  program.      It  offers  bachelor*s  and  master's  degrees  and  the  sixth 
year  program  in  education. 

North  Carolina  Agricultural  and  Technical  State  University,  established 
in  1891  as  the  land**grant  college  for  the  black  race,  offers  bachelor's  and 
master's  degrees*     (The  racial  designation  of  this  institution  was  removed 
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North  Carolina  Ceintral  University,  chartered  as  a  private  Institution  in 
1909  and  acquired  by  the  State  fn  1923,  was  lon^  a  xtberal  arts  coIJokc  and 
teacher  preparation  institution  for  the  black  race.     It  offers  bachelor's, 
master's  and  first  professional  degrees  and  the  sixth  year  program  in  education. 
(The  racial  designation  of  this  institution  was  removed  many  years  ago.) 

The  University  of  North  Carolina  at  Charlotte  was  established  in  19A6  as 
a  local  junior  college,  was  elevated  to  four-year  status  ii;  1963,  and  became 
a  campus  of  The  University  of  North  Carolina  in  1965.     It  offers  bachelor's 
and  master *s  degrees.    Located  in  the  State's  principal  metropolitan  area,  it 
is  the  most  rapidly  growing  institution  in  The  University. 

Western  Carolina  University,  founded  in  1889  as  a  secondary  school,  soon 
became  a  normal  school,  then  a  junior  college,  then  a  teachers*  college^  and 
then  a  liberal  arts  college.     It  offers  bachelor^s  and  master^s  degrees* 

Bachelor *s  Degree  Granting  Institutions 

Elizabeth  City  State  University*  founded  in  1891  as  a  normal  achool  for 
the  black  race,  became  a  four-year  college  in  1937  and  offers  only  the 
bachelor *s  degree,     (The  racial  designation  of  this  inatitution  was  removed 
many  years  ago*) 

Fayetteville  State  University  was  founded  in  1877  to  prepare  black 
teachers  for  the  schools  of  the  State;  it  became  a  senior  college  in  1939  and 
offers  only  the  bachelor^s  degree*     It  also  operates  an  off--campus  center, 
primarily  for  military  personnel  and  their  dependents »  at  Fort  Bragg,  (The 
racial  designation  of  this  institution  was  removed  many  years  ago*) 

Pembroke  State  University  was  founded  in  1887  as  a  normal  school  for 
Indians  in  Robeson  County  and  became  a  four-year  college  in  1939*  Today 
Indians  constitue  only  17%  of  its  student  population.    The  institution  offers 
only  the  bachelor's  degree, 
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The  University  of  North  Caroliita  at  Asheville  has  moved  from  a  municipal 
junior  college  founded  In  1927,  to  a  state  community  college  in  1957t  to  a 
public  senior  college  in  1963,  and  to  a  campus  of  The  University  in  1969*  It 
offers  only  the  bachelcr' s  degree* 

The  University  of  North  Carolina  at  Wilmington,  a  county  junior  college 
from  1947  until  it  became  a  state  community  college  In  1958t  has  been  a  public 
senior  institution  since  1963  and  a  campus  of  The  University  since  1969*  It 
offers  only  the  bachelor's  degree* 

Winston-Salem  State  University,  established  in  1892  to  serve  a  black 
constituency  and  chartered  by  the  State  in  1897,  has  been  a  four-year  college 
since  1925  and  offers  only  the  bachelor* s  degree*    (The  racial  designation  of 
this  institution  was  removed  many  years  ago*) 

School  of  the  Arts 

The  North  Carolina  School  of  the  Arts,  created  in  1963,  is  the  only  one 
of  the  16  constituent  institutions  that  still  retains  its  original  mission, 
providing  professional  training  in  music,  dance,  drama,  and  theatrical  design 
and  production*    It  offers  only  the  bachetlor's  degree*    It  a:*8o  conducts  a 
secondary  school  program* 

3*  Governance 
a*  general 

The  North  Carolina  Constitution  of  1971  provides  with 

respect  to  higher  education:  ^ 

Tlie  General  Aesembly  shall  maintain  a  public  system  of  higher 
education,  comprising  'ihe.  University  of  North  Carolina  and  Such 
other  institutions  of  higher  education  as  the  General  Assembly  may 
deem  wise*    The  General  Assembly  shall  provide  for  the  selection 
of  Trustees  of  The  University  of  North  Carolina  and  of  the  other 
institutions  of  higher  education,  in  whoin  shall  be  vested  all  the 
privileges,  rights,  franchises,  and  endowments  heretofore  granted 
to  or  conferred  upon  the  trustees  of  these  institutions*  The 
General  Assembly  may  enact  laws  necessary  and  expedient  for  the 
maintenance  and  management  of  Ti;e  University  of  North  Carolina  and 
O       the  other  public  institutions  of  higher  education*  (Constitution 
EKJC    of  1971,  Article  IX,  Section  8*) 
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That  section  was  rewritten  and  adopted  by  the  people  In  1970, 
The  General  Assembly  possijsses  all  legislative  powers  of  the  people 
except  as  it  is  limited  by  the  State  or  Federal  Constitution^  and  therefore 
has  ultimate  power  to  control  th^  University  as  a  state  Institution  and 
determine  what  state  resources  will  be  allocated  to  Its  support*    While  the 
existence  of  The  University  is  guaranteed  by  the  above-quoted  constitutional 
provl$=lf>n,  the  meaning  of  that  guarantee  Is  left  largely  to  legislative 
determination.     After  a  long  period  of  increasingly  close  and  controversial 
Involveinent  In  the  making  of  higher  education  policy  through  legislative 
measures »  Genera]  Assembly  of  1971  resolved  to  delegati^  to  a  single  govfesinlng 
board  a  greater  measure  of  authority  and  autonomy  with  respect  to  the  manage- 
ment of  the  public  senior  system  of  higher  education  than  theretofore  had  been 
granted  to  any  governing  or  coordinating  >;oard  In  this  state.    By  Chapter  1244 
of  the  Session  Laws  of  1971,  the  General  Assembly  In  October  of  that  year 
"redefined"  The  University  of  North  Carolina  to  comprise  sixteen  institutions* 
including  the  six  that  were  then  a  part  of  The  University  of  North  Carolina 
and  ten  other  institutions  that  were  at  that  time  independent  legal  entities* 
To  that  Board  of  Governors*  the  General  Assembly  granted  virtually  all  powers 
of  government  over  The  University  of  North  Carolina  and  its  sixteen  constituent 
institutions*    That  grant  was  made  by  statute^  however^  and  it  can  be  modified 
or  repealed  at  any  time  in  the  same  manner  that  it  was  enacted* 

The  Board  of  Governors  is  in  law  the  same  body  that  was  known  as  the 
"Board  of  Truatees"  of  Th©  University  of  North  Carolina  prior  to  July  1,  1972, 
the  effective  date  of  the  Reorganization  Act*    This  is  true  despite  the  change 
in  naFie,  size,  membership,  and  jurisdiction  of  that  body*    The  Board  of 
Governors  is,  in  a  different  legal  sense,  the  legal  successor  to  the  ten  boards 
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of  trustees  of  the  ten  institutions  that  were  merged  into  The  University  of 
North  Carolina  by  the  Reorganization  AcL  of  1971, 
b  *    Board  of  Governors 

Omitting  the  details  of  certain  transitionsl  provisions, 
the  Board  of  Governors  of  The  University  of  North  Carolina  today  consists  of 
32  members^  serving  overlapping  terms  of  eight  years »    As  thz  term  of  each 
cohort  of  eight  members  terminates,  the  vacancies  so  created  (together  with 
those  arising  from  death,  remDval,  or  resignation)  must  be  filled  by  election 
by  the  General  Asseintbly*    The  statutes  provide  a  detailed  procedure  for  the 
election  of  members  of  the  Board*    Each  group  of  eight  mast  inclcde  at  lesst 
one  woman,  at  least  one  member  of  a  minority  rsce,  and  st  least  one  menber  of 
the  political  party  to  which  the  largest  minority  of  the  m<*aiibers  of  the  General 
Assend^ly  belong*    No  state  officer  or  employee  may  serve  as  member  of  the  Board 
of  Gbvemord*    No  member  may  serve  more  than  two  successive  full  terns »  The 
Chairman  ia  elected  by  the  Board  from  its  membership  biennially* 

The  Board  of  Governors  is  empowered  to  govern  the  16  public  institutions 
of  higher  education*    The  Board  must  plan  and  develop  a  coordinated  system  of 
higher  education  for  the  State  and  prepare  a  long-range  plan  for  that  system* 
It  nust  "govern  the  16  constituent  institutions"  and  "be  responsible  for  the 
general  determination »  control^  supervision^  management  and  governance  of  all 
affairs  of  the  constituent  institutions  *  *         and  it  may  make  policies  and 
regulations  for  that  purpose* 

The  Board  must  determine  the  functions »  educstional  activities,  and 
academic  programs  of  the  institutions  and  the  degrees  that  each  may  award* 
After  notice  and  hearings  the  Board  may  withdraw  prior  approval  of  any  existing 
program  if  it  appears  to  the  Board  to  be  "unproductive »  excessively  costly  or 
unnecessarily  duplicative*" 
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Enrollment  levels  at  each  institution  are  set  by  the  Board,  (By 
implication,  this  includes  the  authority  to  set  enrollment  levels  within 
various  units  and  programs  within  each  institution,) 

Subject  to  overriding  legislative  action,  the  Board  sets  the  tuition  and 
fees  to  be  charged  by  each  institution* 

The  establishment  of  any  new  publicly  supported  institution  of  higher 
education  above  the  community  college  level  requires  the  approval  of  the 
Board  of  Governors » 

The  President  of  The  University,  his  staff,  and  the  chancellors  of  the 
institutions  are  elected  by  the  Board  of  Governors,    On  recommendation  of  the 
President  and  the  appropriate  chancellor,  the  Board  elects  and  fixes  the 
compensation  of  all  vice  chancellors,  senior  academic  and  administrative 
officers,  and  persons  having  permanent  tenure* 

The  data->collecting  and  disseminating  function  of  the  former  Board  of 
Higher  Education,  as  well  as  the  authority  to  require  uniform  reporting 
practices  and  policies,  now  are  ve^^ted  in  the  Board  of  Governors* 

The  Board  is  directed  to  give  special  attention  to  the  private  colleges 
and  universities,  to  advise  the  General  Assembly  as  to  their  utilization,  and 
to  review  all  requests  of  those  institutions  for  state  aid  to  them  or  their 
students  before  presentation  to  any  other  state  agency  or  the  General  Assembly* 

The  Board  must  advise  the  Governor,  the  General  Assembly,  and  other 
agencies  on  higher  education  generally* 

The  Board  is  granted  all  powers  not  specifically  given  to  the  institu- 
tional boards  of  trustees* 

In  recognition  of  the  need  for  some  decentralization  of  decision-^making 
authority,  the  Board  is  authorized  to  delegate  any  of  its  powers  to  the 
institutional  boards  of  trustees  or  through  the  President  to  the  chancellors. 
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The  Board  of  Governors  was  substituted  for  the  old  bo^irds  of  trustees 
of  several  Institutions  as  the  authorizing  body  for  the  tfirtuance  of  bonds  for 
various  University  purposes* 

The  authority  to  grant  and  revoke  licenses  to  operate  private  degree- 
granting  institutions  of  higher  education  Is  vested  in  the  Board  of  Governors* 

The  Board  maintains  an  Educational  Opportunities  Information  Center  to 
provide  Information  on  student  admissions,  transfers,  and  enrollments  to 
prospective  students  and  to  the  public  and  private  Institutions  of  higher 
education  In  order  to  facilitate  the  matching  of  prospective  students  with 
Institutional  openings*    It  also  operates  the  programs  of  state  aid  to  private 
Institutions  of  higher  education,  Inaugurated  In  1971*    Federal  programs  of  aid 
to  Institutions  or  students  that  are  statewide  In  character  and  for  the  benefit 
of  higher  education,  such  as  the  Higher  Education  Facilities  Act »  are  administered 
by  the  Board  of  Governors* 

It  Is  In  Its  budgetary  role  that  the  Board  of  Governors  acquired 
potentially  Its  most  significant  specific  authority,  authority  not  theretofore 
granted  to  any  state  board*    The  Board  must  prepare  a  '^single  unified  recommended 
budget  for  all  of  public  senior  higher  education  *  »        for  presentation  to 
the  Governor,  the  Advisory  Budget  Commission,  and  the  General  Asseihbly,  and  It 
has  limited  control  over  the  budget  once  adopted  by  the  General  Assembly* 

Chapter  1244  transferred  all  property  Interests  held  by  the  Board  of 
Higher  Education  and  the  boards  of  trustees  of  the  regional  universities  and 
zhe  School  of  the  Arts  to  th^  Board  of  Governors,  effective  July  1,  1972*  The 
obligations  of  those  boards  wore  similarly  tran;!^ferred  to  the  Board  of  Governors* 
Where  property  Is  held  for  the  benefit  of  a  parv*:lcular  Institution  or  group  of 
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Institutions,  the  Board  of  Governors  continues  to  hold  and  ;idmlnlstcr  it  for 
the  benefit  of  the  original  beneficiary. 

The  Board  of  Governors  has  the  same  general  authority  to  act^uire,  manage, 
and  dispose  of  property  enjoyed  by  It  under  Its  former  designation  as  the 
Board  of  Trustees  of  The  University  of  North  Carolina*    Property  originally 
given  to  a  particular  institution  or  for  a  special  purpose  must  coiAtlnue  to  be 
held  under  the  terms  of  the  donation* 
c*  President 

The  Board  of  Governors  elects  a  President  of  The  University 
and  on  his  recommendation  such  other  officers  as  may  be  deemed  necessary  or 
desirable,  and  determines  the  positions,  titles,  and  salaries  of  the  staff. 
(Salary-setting  authority  with  respect  to  the  top  level  administrative 
positions  was  not  previously  enjoyed  by  the  boards  of  trustees  of  any  of  the 
universities*)    The  President  serves  at  the  pleasure  of  the  Board* 

The  President  "shall  be  the  chief  administrative  officer  of  The 
Unl\tf^;rslty»"    He  is  the  official  niedium  of  communication  between  the  Board  of 
Governors  and  all  others  withlTi  and  without  The  University*    He  is  assisted  by 
such  professional  staff  as  is  deemed  necessary  and  are  elected  by  the  Board 
on  the  President's  nomination*    The  Board  fixes  the  compensation  of  the  staff 
members  it  elects*    Non-professional  members  of  the  President's  staff  are 
subject  to  the  State  Personnel  Act*    The  staff  complement  is  established  by 
the  Board  on  the  recommendation  of  the  President*    The  President's  principal 
staff  currently  consists  of  several  assistants  to  the  President;  Vice  Presidents 
for  Academic  Affairs,  Finance,  Planning,  and  Student  Services  and  Special 
Programs;  and  the  Secretary  to  the  Board* 
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d»    Constituent  Institutions 

Since  the  statutory  provisions  with  respect  to  the  16 
constituent  institutions  are  in  all  respects  here  material  identical^  and 
since  the  Code  provisions  adopted  by  the  Board  of  Governors  to  early  1974  have 
also  been  identical  as  to  all  16  institutions,  the  discussion  below  of  the 
organization  and  powers  of  the  boards  of  trustees  and  of  the  office  of  the 
chancellor  may  be  taken  to  apply  equally  to  all  16  institutions » 

(1)    Boards  of  Trustees 

Since  1973>  there  are  16  boards  of  trustees,  each 
con^oaed  (with  one  exception)  of  thirteen  ineiiibera— eight  elected  by  the  Board 
of  Governors  and  four  appointed  by  the  Governor,  all  for  overlapping  four-year 
tertlls^  and  the  president  of  student  government,  ex  officio^  (The  School  of  the 
Arts  has  a  fourteenth  meisber^  the  Conductor  of  the  North  Carolina  Syuq^hony*)  The 
Governor  appoints  two  persons  and  the  Board  of  Governors  elects  four  persons 
each  odd-nustbered  year^  as  terms  expire*    Vacancies  are  filled  for  the  unexpired 
term  by  the  authoriQr  that  appointed  the  vacating  trustee* 

One  who  has  served  for  two  four-year  terms  in  succession  as  a  trustee 
is  ineligible  for  election  or  appointment  to  the  same  board  for  a  year,  but 
he  can  be  elected  or  appointed  immediately  to  another  board  of  trustees* 

The  same  prohibition  against  service  on  the  Board  of  Governors  by  legis- 
lators and  other  state  officers  and  employees  and  their  spouses  is  imposed 
with  respect  to  the  boards  of  trustees*    Simultaneous  service  on  the  Board  of 
Governors  and  on  a  board  of  trustees  is  prohibited* 

Each  board  of  trustees  elects  from  its  membership  a  chairman^  a  vice- 
chairman,  and  a  secretary  annually* 

Each  board  of  trustees  must  hold  at  least  three  regular  meetings  a  year. 

O 
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The  functions  assigned  by  statute  to  che  respective  boards  of  ^:rustees 
ate  few»    Each  has  a  general  duty  to  '*p^o^^^  the  sound  development  of  the 
institution  within  the  functions  prescribed  for  it  •  .         advise  the  Board 
of  Governors  oa  institutional  matters,  and  advlae  the  chancellor  on  the 
management  and  development  of  the  institution »    When  a  chancellor  is  to  be 
chosen,  the  board  of  trustees  must  recotmend  to  the  President  at  least  two 
persons  for  the  post,  and  from  that  nuiober  he  nominates  one  to  tha  Board 
of  Governors  for  election*    The  primary  duties  of  the  board  of  trustees  are 
assigned  by  delegation  from  the  Board  of  Governors »    There  is  no  requirement 
that  these  delegations  be  uniform  as  to  all  16  institutions* 

The  Board  of  Governors  has  delegated  to  each  board  of  trustees  authority 

(1)  to  advise  the  Chancellor  on  those  appointment,  promotion,  and  salary  matters 
that  ultimately  must  be  acted  on  by  the  President  and  Board  of  Governors; 

(2)  to  act  finally  on  such  personnel  matters  not  requiring  action  by  the 
President  and  Board  of  Governors;  (3)  to  adopt  personnel  policies  for  the 
institution,  consistent  with  the  University  Code  and  state  law;  (4)  to  nominate 
to  the  President  persons  for  appointment  to  the  position  of  chancellor; 

(5)  to  insure  that  the  institution  adheres  to  the  roles  assigned  to  it  by  the 
Board  of  Governors;  (6)  to  advise  the  chancellor  on  budget  matters;  (7)  to  be 
responsible  for  physical  planning  for  the  institution  and  the  construction  of 
buildings  on  its  campus;  (8)  to  preserve  and  protect  the  endowment  funds  of 
the  institution;  (9)  to  fix  student  admission  policies;  (10)  to  regulate  the 
administration  of  student  aid;  (11)  to  determine  the  type,  level,  and  extent 
of  student  services  to  be  maintained  by  the  institution;  and  (12)  to  regulate 
parking  on  the  campus » 
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(2)  Chancellors 

Kach  of  the  16  constituent  Institutions  Is  headed  by 
a  Chancellor*    Chancellors  are  chosen  as  follows:    The  board  of  trustees  of 
the  institution  recommends  to  the  President  at  least  two  persons  for  the  post* 
From  those  recommended  by  the  trustees  (though  not  necessarily  from  the  first 
pair  of f ered) »  the  President  must  nominate  a  person  to  the  Board  of  Governors, 
which  elects  him  (though  the  Board  need  not  necessarily  elect  the  first 
person  nominated  by  the  President)*    The  Board  of  Governors  also  fixes  the 
compensation  of  the  chancellors,  which  Is  not  required  to  be  uniform  as  to 
all  of  them* 

The  statutory  powers  of  the  chancellors  are  stated  In  some  detail* 
**The  chancellor  shall  be  the  administrative  and  executive  head 
of  the  Institution  and  shall  exercise  complete  executive  authority  therein, 
subject  to  the  direction  of  the  President,"    He  must  carry  out  the  policies  of 
the  Board  of  Governors  and  of  his  trustees;  make  an  annual  report  tu  the  two 
boards  on  his  Institution's  operations;  attend  all  meetings  of  his  board  of 
trustees;  and  keep  his  board  of  trustees,  the  President,  and  through  him  the 
Board  of  Governors  Informed  on  Institutional  operations  and  needs*  Under 
policies  of  the  Board  of  Governors  and  his  board  of  trustees,  the  chancellor 
inakes  recr^nnendatlons  for  the  appointment  of  personnel  within  the  Institution 
and  for  the  development  of  educational  programs*    On  recomoendatlon  of  the 
President  and  chancellor,  the  Board  of  Governors  appoints  and  fixes  the 
compensation  of  all  vice-chancellors,  senior  academic  and  administrative 
officers,  and  persons  with  pernianent  tenure* 
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e,    Ot;her  State  Agencies 

The  University  of  North  Carolina  and  each  of  its  constituent 
institutions  must  operate  within  the  constraints  of  a  complex  scheme  for 
the  administration  and  management  of  state  institutions  and  agencies.  This 
scheme  imposes  extensive  restraints  on  budgeting^  borrowing  money »  the 
acquisition  and  disposal  of  real  estai:e»  the  purchasing  of  goods  and  services^ 
the  employment  of  persons  subject  to  the  State  Personnel  Act  (which  means 
essentially  all  of  those  not  engaged  in  the  instructional  and  research  programs 
of  the  University),  the  retirement  systems  for  its  employees,  the  insurance 
of  its  property,  and  the  conduct  of  many  of  its  operations  affected  by  health, 
safety,  and  welfare  regulations* 

Conformity  with  these  requirements  involves  the  University  with  a  host 
of  state  officers  and  agencies:    the  Governor;  the  Advisory  Budget  Commission; 
t.ie  Department  of  Administration,  including  the  Office  of  the  Budget,  the 
Ofvi:;e  of  Personnel,  and  the  Office  of  Property  Control  and  Construction;  the 
Council  of  State;  the  State  Auditor;  the  Attorney  General;  the  Superintendent 
of  Public  Instruction  and  State  Board  of  Education;  the  Insurance  Department; 
the  Utilities  Commission;  the  Teachers*  and  State  Employees*  Retirement  System; 
the  Department  of  Labor;  the  State  Department  of  Human  Resources,  including 
the  Division  of  Health  Services,  the  Division  of  Mental  Health  Services,  and 
the  Division  of  Facility  Services  and  Licensure;  and  others* 
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A»    Racial  Copiposition  of  Boards 
a »    Board  of  Governors 

TTie  Reorganization  Act  of  1971  required  for  the  first  time 
that  there  be  minority  racial  representation  on  a  governing  board  for  higher 
education »    Neither  the  former  Soard  of  Trustees  of  The  University  of  North 
Carolina  (which  governed  six  cr  opuses)  nor  the  boards  of  trustees  of  the  other 
ten  institutioHfii  were  required  to  have  minority  race  representation*    The  Act 
requires  that  as  the  successor  members  of  the  Board  of  Governors  are  chosen 
by  the  General  Assembly^  eight  every  two  years»  at  least  one  of  each  group  of 
eight  governors  must  be  a  member  of  a  minority  race*    Thus  it  is  guaranteed 
that  at  least  four  of  the  thirty-two  mel^ers  will  be  minority  race  meiiibers» 
and  in  fact  there  are  now  stx    black  members  of  the  Board  of  Governors* 

The  membership  of  the  Board  of  Governors  since  1972 »  with  the  race  of 
each  meisber  indicated^  will  be  found  in  Appendix  UNC-31* 
b  *    Boards  of  Trustees 

The  statute  prescribing  the  membership  of  the  16  boards 
of  trustees  does  not  require  that  there  be  any  distribution  of  the  men^ership 
by  race*    Until  1973»  none  of  the  predominantly  uhite  institutions  had  had  a 
non-white  member  of  its  boar'i  since  it  became  a  senior  institution^  with  the 
single  exception  of  Penibroke  and  it  was  formerly  a  predominantly  Indian  insti'- 
tution*    Beginning  with  the  complete  reconstitution  of  the  boards  that  took 
place  in  1973  pursuant  to  the  Reorganization  Act,  every  institution  now  has  at 
least  one  minority  race  meuiber  on  its  board  of  trustees*    The  predominantly 
black  institutions  have  in  f^ur  of  five  cases  predominantly  black  boards  of 
trustees,  although  each  board  includes  five,  six,  or  seven  white  members  out 
of  thirteen*    Of  the  6A  Initial  luembers  of  the  16  reorganized  Uitlv^^rsity 
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boards  of  trustees  who  were  appointed  by  the  Governor  of  North  Carolina 
in  1973,  a  total  of  18  (or  more  than  one-quarter)  are  from  racial  minori- 
ties (13  black,  five  Indian).     In  1975,  the  Governor  will  appoint  32 
members  of  those  boards  to  fill  vacancies  arising  due  to  the  expiration 

of  terms.     It  is  anticipated  that  increased  concern  for  racial  representa- 
tiveness within  the  boards  of  trustees  will  guide  the  actions  of  the  Board  of 

Governors  and  the  Governor  of  the  State  in  making  future  selections  of  trustees. 

The  membership  of  all  boards  of  trustees  since  1953,  with  race  indicated* 

will  be  found  in  Appendix  UNC-31- 

c.  Other  University  Agencies 

The  past  and  current  racial  composition  of  other  University 
boards,  committees,  and  similar  bodies  is  shown  i^  Appendix  UNC-32,  Racial 
representativeness  within  the  various  committees  and  boards  whose  members  are 
chosen  by  the  Board  of  Governors  or  the  President  of  The  University  of  North 
Carolina  will  be  increased. 

d.  State  Agencies 

The  past  and  current  racial  composition  of  various  state 
boards  with  authority  with  respect  to  higher  education  is  shown  in  Appendix 
UNC-33,    The  selection  of  the  members  of  these  agencies  is  a  matter  beyond 
the  control  of  the  Board  of  Governors  of  The  University, 
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5*    Ftn?p<^J-ng  The  Univeraitv  of  North  Carolina 

The  academic  budgets  of  the  sixteen  constituent  institutions  of 

The  University  of  North  Carolina  and  North  Carolina  Memorial  Hospital  total 

approximately  $267  otlllion  for  the  current  fiscal  year*    Approximately  68%  of 

these  budgets^  or  $182  million^  is  supported  by  appropriations  from  the  S!:ate 

General  Fund*    The  remaining  32%  of  these  budgets  is  provided  by  student 

tuition  and  fees»  patient  receipts^  and  various  departmental  receipts* 

The  Reorganization  Act  of  1971  spoke  directly  to  the  budgeting  procedures 

of  The  University*    This  legislation  e^rtabliahed  the  framework  for  both  the 

budget  procedures  to  be  followed  within  The  University  and  the  legislative 

phase  of  the  budget  process*    General  Statutes  Sec*  116-11(9)^  states; 

a*    The  Board  of  Governors  shall  develop »  prepare  and 
present  to  the  Governor^  the  Advisory  Budget  Commission  and 
the  General  Assembly  a  single^  unified  recommended  budget  for 
all  of  public  senior  higher  education*    The  recommendations 
shall  consist  of  requests  in  three  general  categories:  (1) 
funds  for  the  continuing  operation  of  each  constituent  ^ 
institution »  (ii)  fupds  for  salary  increases  for  employees 
exemt>t  from  the  State  Personnel  Act  and  (iii)  funds  requested 
without  reference  to  constituent  institutions »  itemized  ae  to 
priority  and  covering  such  areas  as  new  programs  and  activities^ 
expansions  of  programs  and  activities^  increases  in  enrollments^ 
increases  to  accommodate  internal  shifts  and  categories  of 
persona  served^  capital  improvements^  improvements  in  levels  of 
operation  and  increases  to  remedy  deficiencies »  as  well  as  other 
areas* 

b*    Funds  for  the  continuing  operation  of  each  con- 
stituent institution  shall  be  appropriated  directly  to  the 
institution*    Funds  for  salary  increases  for  employees  exesqit 
from  the  State  Personnel  Act  shall  be  appropriated  to  the 
Board  in  a  lump  sum  for  allocation  to  the  institutions*  Funds 
for  the  third  category  in  paragraph  a*  of  this  subdivision  shall 
be  appropriated  to  the  Board  in  a  lump  sum*    The  Board  shall 
allocate  to  the  institutions  any  funds  appropriated^  said 
allocation  to  be  made  in  accordance  with  the  Board's  schedule 
of  priorities;  provided »  however »  that  when  both  the  Board  and 
the  Advisory  Budget  Commission  deem  it  to  be  in  the  best  interest- 
of  the  State^  funds  in  the  third  category  may  be  allocated^  in 
whole  or  in  part,  for  other  items  within  the  list  of  priorities 
or  for  items  not  included  in  the  list* 
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c»    The  Advisory  Budget  Commission,  may,  on  recoinmendation 
of  the  Board,  authorize  transfer  of  appropriated  funds  from  one 
institution  to  another  to  provide  adjustments  for  over-  or  under- 
enrollment  or  may  make  any  other  adjustments  among  institutions 
that  would  provide  for  the  orderly  and  efficient  operat:vor  of 
the  institutions » 

At  the  beginning  of  the  budget  process,  the  President  receives  budget 
instructions  from  the  Department  of  Adminis tration »    These  Instructions  give 
general  guidelines  for  requests,  specific  details  for  format,  and  a  timetable 
for  submission  of  requests  to  the  Governor  and  the  Advisory  Budget  Commission* 

Based  on  these  instructions,  the  Presi^lent,  with  the  approval  of  the 
Budget  and  Finance  Committee  of  the  Board  of  Governors,  issues  guidelines 
and  instructions  to  the  constituent  Institutions  for  preparation  of  requests* 
Instructions  relating  to  the  continuation  budgets  are  very  specific  since 
increases  are  gmerally  limited  to  statutory  requirements,  such  as  Social 
Security  rate  increases*    The  instructions  relating  to  the  academic  salary 
increases  budget  address  the  request  on  a  University-wide  basis;  all  insti- 
tutions are  advised  of  the  percentage  of  increase  to  use  in  calculation* 
The  expansion  and  capital  budget  instructions  give  general  guidelines  to  the 
institutions;  each  request  in  these  budgets  requires  the  assignment  of  an 
institutional  priority*    Some  requests  in  this  budget  are  made  at  a  University- 
wide  policy  level  and  specific  requests  from  institutions  are  not  solicited. 
An  example  is  the  request  for  library  lnq)rovements  in  the  1974-75  budget,  which 
was  prepared  in  this  manner* 

An  Academic  Budget  Committee  composed  of  senior  members  of  the  President's 
staff  reviews  all  campus  budget  requests*    The  Committee  assesses  institutional 
priorities,  examines  requests  with  reference  to  the  establish<^d  role  and 
mission  of  the  institution  and  possible  program  duplications,  and  evaluates 
the  overall  volume  of  campus  requests* 
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After  receiving  the  recommendatlone  of  the  Acadendc  Budget  Committee^ 
the  Preeldent  confers  further  with  the  chancellore  of  the  constituent  inetitu- 
tions  and  prepares  his  recommendations  to  the  Budget  and  Finance  Committee  of 
the  Board  of  Governors* 

The  Budget  and  Finance  Committee  considers  the  President's  recommendations 
and  presents  its  recommendations  to  the  Board  of  Governors  for  consideration* 

the  Board  of  Governors  then  adopts  and  submits  The  University's  budget 
request  to  the  Governor  and  the  Advisory  Budget  Commission, 

The  Governor  and  the  Advisory  Budget  Conmission  tnake  recommendations  on 
The  University's  budget  as  a  part  of  overall  State  budget  recommendations  to 
the  General  Assembly. 

The  General  Assembly  appropriates  funds  to  the  University  in  accordance 
with  the  statute  cited  above.    ContinuAtion  budgets  are  appropriated  directly 
to  the  constituent  institutions.    All  academic  salary  increases  and  funds  for 
program  expansion  and  capital  itoprovements  are  appropriated  in  lump  sums  to 
the  Board  of  Governors  for  allocation. 

After  receiving  the  lump  sums  for  allocation^  the  Board  of  Governora 
repeats  the  internal  procedure  used  for  generating  the  requeats.    the  important 
difference  is  that  the  Board  now  has  a  definite  dollar  amount  available  for 
allocations  and  each  institution  is  given  the  opportunity  to  reassess  its 
earlier  requests  and  assignments  of  priority. 

If  the  Board's  allocations  involve  a  change  in  The  University's  priority 
schedule^  the  approval  of  the  Advisory  Budget  Commission  is  required  before 
allocations  are  niade  to  the  institutions. 

The  scale  of  the  financial  operations  of  The  University  is  indicated  by 
the  following  table  of  current  operations  appropriations  for  the  current  fiscal 
year, 
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The  University  of  North  Carolina 
Authorized  Budgets  for 
Current  Operations 
1973-74 


Appalachian  State  University  $  15,667,014 

East  Carolina  University  20^440,911 

Elizabeth  City  State  University  2,980,369 

Fayetteville  State  University  3,638,884 

North  Carolina  A  &  T  State  University  9,766,796 

North  Carolina  Central  University  fi, 290, 794 

North  Carolina  School  of  the  Arts  2,252,957 

North  Carolina  State  University  at  Raleigh  39,718,605 

Pemtroke  State  University  3,556,859 

The  University  of  North  Carolina  at  Asheville  2,587,972 

The  University  of  North  Carolina  at  Chapel  Hill,  Academic  50,304,096 
The  University  of  North  Carolina  at  Chapel  Hill,  Health  Affairs  24,376,451 

The  University  of  North  Carolina  at  Charlotte  11,148,304 

The  University  of  North  Carolina  at  Greensboro  1*5^,085,247 

The  University  of  North  Carolina  at  Wilmington  4,888,906 

Western  Carolina  University  10,655, 1*>5 

Winston-Salem  State  University  3,723,141 

Korth  Carolina  Memorial  Hospital  36.528.852 

Total  $266,611,323 


Capital  improvements  funds  totaling  $69,276,000  were  appropriated  by  the 
1973  Geutiiittl  Assembly  to  the  Board  of  Governors  for  distribution  to  the 
^^-nstltuent  institutions.    These  funds  aie  not  included  in  the  :;chedule 
above*  Also,  auxiliary  service  operations  are  excluded  from  this  ^ 
presentation. 
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C,     The  Community  College  System 

1*    Evolution  of  the  North  Carolina  Coinmunity  College  System  and 
Its  Institutions 

The  North  Carolina  Community  College  System  now  includes  57 
coinmunity  colleges  and  technical  institutes.    Seventeen  of  these  institutions 
are  community  colleges  and  forty  are  technical  institutes.    The  essential 
difference  between  a  community  college  and  a  technical  institute  in  this  state 
system  is  that  a  community  college  offers  the  first  two  years  of  a  liberal 
arts  and  science  college  curriculum  in  addition  to  the  regular  technical 
institute  programs.    The  college  transfer  programs  culminate  in  associate 
degrees  in  arts  and  sciences,  and  the  academic  credits  earned  in  this  type  of 
curriculum  are  transferable  at  face  value  to  senior  colleges  or  universities* 
Every  institution  has  a  varieny  of  one-year  vocational  curriculum  programs  of 
education  and  training  in  different  occupational  fields*    Each  institution 
also  has  fvo-year  curriculum  programs  of  education  and  training  in  various 
technical  fields*    These  programs  lead  to  associate  degrees  in  applied  science* 
Every  institution  has  a  wide  variety  of  "non-curriculum'*  extension  courses  and 
programs  ranging  from  adult  basic  education  to  single  courses  at  the  college 
level*     Many  institutions  also  offer  a  general  education  curriculum,  which  is 
a  combination  of  occupational  training  courses  and  general  college  courses* 
If  pursued  full-time  for  two  years,  or  the  equivalent  in  part-time  work,  the 
general  education  curriculum  leads  to  an  associate  degree  in  general  education* 
Typically,  some  but  not  all  of  the  general  education  credits  earned  are 
transferrable  to  bachelor^^i  <iegree  programs* 

North  Carolina  experimented  with  a  number  of  different  system-building 
strategies  during  the  period  1927  to  1963,  as  follows: 
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^*    Cities  and  counties  were  authorized  by  1927  to  establish  tax- 
supported  junior  colleges*    Only  five  were  established  in  three  communities 
by  1955*    The  first  was  established  by  the  city  of  Asheville  as  a  white, 
segregated  institution  in  1927,    That  institution  evolved  into  the  present 
University  of  North  Carolina  at  Asheville* 

In  about  19A7,  two  institutions  were  established  by  the  city  of  Charlotte 
and  the  county  of  Mecklenburg  at  Charlotte*    One  of  these  served  white 
students,  and  the  other  served  black  students*    Charlotte  College  ultimately 
became  the  University  of  North  Carolina  at  Charlotte,  and  Mecklenburg  College 
was  reorganized  into  Central  Piedmont  Community  College* 

In  about  19A7,  two  junior  colleges  were  established  at  Wilmington  by  the 
county  of  New  Hanover*    One  of  these  institutions  served  white  students,  and 
the  other  served  black  students*    These  two  institutions  ultimately  became 
the  University  of  North  Carolina  at  Wilmington, 

In  approximately  1957,  the  county  of  Pasquotank  established  the  College 
of  the  Albemarle  at  Elizabeth  City*    This  institution  served  white  students* 
Contrary  to  the  implication  indicated  in  Mr*  Holmes'  letter  dated  November  10, 
1973,  the  primary  motive  in  establishing  the  College  of  the  Albemarle  as  a 
Junior  college  for  white  students  was  not  to  promote  segregation,  but  to 
facilitate  education*    Segregation  was  already  a  reality*    It  was  not 
foreseen  or  expected  that  the  new  institution  would  in  any  way  compete  with 
what  was  then  known  as  Elizabeth  City  State  Teachers*  College,  an  institution 
whose  curriculum  had  been  limited  to  training  elementary  school  teachers  and 
whose  clientele  had  been  limited  to  black  citizens*    White  students  in  those 
days  did  not  enroll  at  Elizabeth  City  State  Teachers*  College*    No  considera-^ 
tion  was  given  to  the  question  of  whether  black  students  would  or  would  not 
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enroll  at  the  College  of  the  Albemarle,     That  question  was  deliberately  left 
to  be  answered  by  the  course  of  human  events. 

Prior  to  1963  Elizabeth  City  State  Teachers  College,  Fayettevllle  State 
Teachers  College  and  Wlnston-Salem  State  Teachera  College  did  not  offer  a 
curriculum  leading  to  a  degree  In  liberal  arts  and  sciences.    The  B,  s,  degree 
In  Education  was  offered,  and  also  at  Wlnston-Salem  the  B»  S»  In  Nursing  was 
offered.    Legislation  enacted  by  the  North  Carolina  General  Assembly  In  1963 
deleted  the  word  "Teachera"  from  the  name  of  each  of  these  Instltutlona  and 
made  It  possible  for  other  curricula  to  be  added»^^ 

The  College  of  the  Albemarle  at  Elizabeth  City,  Fayettevllle  Technical 
Institute  at  Fayettevllle,  and  Forsyth  Technical  Institute  at  Wlnston-Salem 
were  first  organized  In  1957  and  1959  respectively*    The  latter  Institutions 
have  never  been  permitted  to  establish  Instructional  programs  that  were  already 
being  offered  by  other  poat-aecondary  public  or  private  Inatltutlona  within  the 
county  or  within  a  twenty-five  mile  radius  of  the  Institution*     If  duplicative 
currlcular  programs  exist  today  among  any  Community  College  System  Inatltutlona 
and  any  of  the  sixteen  University  Instltutlona  located  In  the  same  county  or 
within  a  25-'mlle  radlua,  the  duplication  came  about  aa  a  result  of  action  by 
the  trustees  of  the  aenlor  Inatltutlon*    The  consequent  Impact  on  segregation 
or  desegregation  must  be  considered  In  light  of  that  fact  but,  nevertheless, 
ahould  not  be  used  as  the  basis  of  demands  to  dismantle  or  disparage  any 
Institution*    The  Idea  of  merging  the  College  of  the  Albemarle  and  Elizabeth 
City  State  Unlveralty  cannot  be  supported*    It  would  deprive  the  merged 
Institution  of  substantial  local  and  federal  funding  support  now  given  the 
College  of  the  Albemarle  and  would  purport  to  take  Into  The  University 


la.    North  Carolina  Session  Laws  1963,  Chapter  422  (Elizabeth  City  State 
O   lers  College),  Chapter  421  (Wlnston-Salem  Teachers  College),  and  Chapter 
ERsLCCFaye  ttevllle  State  Teachers  College). 
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educational  and  occupational  instruction  programs,  most  of  which  would  bf.^ 
entirely  inappropriate  to  a  University  -  including,  for  exatnple,  teaching 
Illiterates  to  read  and  write,  teaching  brick  masonry  and  other  skill  trades, 
teaching  new  industry  trainees,  etc*    Such  a  merger  would  indeed  disrupt  and 
ruin  two  good  institutions  that  are  now  in  a  position  to  be  mutually  very 
strengthening  to  each  other* 

The  actual  motive  for  the  establishment  of  the  College  of  the  Albemarle 
was  the*  fact  that  the  small  but  well-located  and  well-built  Pasquotank  County 
Hospitsl  was  being  relocated  and  its  facilities  were  to  be  vacated*  Pasquotank 
County  had  a  strong  senator  in  the  North  Carolina  General  Assembly*    He  and  ^ 
group  of  people  in  the  community  conceived  the  idea  of  putting  the  abandoned 
hospital  facilities  to  useful  community  service,  rather  than  abandoning  or 
dismantling  the  structure*    The  senator  prevailed  upon  the  General  Assembly  to 
grant  an  appropriation  for  renovating  the  facilities  and  enabling  Pasquotank 
County  to  adapt  the  buildings  for  use  as  a  local  junior  college*    At  that  time, 
no  objection  to  the  new  institution  was  made  by  any  federal  authority,  nor  by 
blacks  in  the  community*    It  is  believed  that  i^o  black  ever  sought  to  enroll 
at  the  institution  before  it  became  a  member  of  the  North  Carolina  Community 
College  System,  at  which  time  it  was  declared  by  the  State  Board  of  Education 
to  be  an  educational  institution  comprehensive  in  nature  and  open  to  students 
of  all  races*    It  was  this  forthright,  open  declaration  of  a  nonsegregation 
policy  for  the  institution  which  occasioned  objections  on  the  part  of  blacks 
connected  with  Elizabeth  City  State  Teachers'  College,  who  then,  for  the  first 
time,  saw  the  College  of  the  Albemarle  as  a  possible  competitor  for  students* 
The  federal  objections,  of  course,  came  even  later  when  the  federal  government 
became  more  intently  concerned  with  desegregation  of  higher  education  and 
learned  of  the  belated  objections  arising  in  the  black  coiamunity*    A  proper 
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sense  of  justice  would  require  Inspection  of  the  College  of  The  Albemarle  in 
the  context  of  factual  history -and  the  institution's  compliance  with  public 
policy  and  the  laws  of  the  State  and  nation  after  the  public  policy  and  laws 
were  revised  and  promulgated*    The  fifth  local  junior  college  established 
prior  to  organization  of  the  community  college  system  was  Gaston  College*  This 
institution  was  established  in  1959  and  operated  for  a  very  short  time  before 
being  absorbed  into  the  Community  College  System* 

In  July  of  1973,  a  former  private  junior  college,  Mitchell  College  at 
Statesville,  was  reorganized  as  a  public  community  college  under  the  North 
Carolina  Community  College  Act  and  became  an  institutional  member  of  the 
Community  College  System*    this  institution  was  established  in  1852  under 
sponsorship  of  Tiie  Concord,  North  Carolina,  Presbytery  of  The  Presbyterian 
religious  denomination  as  a  college  for  women*    Its  first  class  of  students 
enrolled  in  1856,    It  operated  in  the  historical  context  of  segregation,  in 
conformity  with  State  law  and  consistent  with  the  federal  Constitution  and 
federal  laws  until  those  were  changed  in  recent  times  by  the  federal  courts,  by 
the  Congress  and  by  the  State  of  North  Carolina,    On  January  1,  1959,  Mitchell 
College  severed  its  denominational  affiliation*    it  had  been  opened  to  men  as 
well  as  women  in  the  1930*s,    the  College  desegregated  by  action  of  its  private 
board  of  trustees  on  January  13,  1965,    It  became  a  public  c^mnunity  college  and 
a  governmental  instrumentality  of  Iredell  County  on  July  1,  1973*    Like  every 
institution  of  the  North  Carolina  Community  College  System,  the  institution  is 
fully  committed  to  compliance  with  the  Civil  Rights  laws* 

b*    During  the  period  1955*63,  the  State  began  giving  limited  aid  to  the 
local  public  junior  colleges.    This  aid  was  appropriated  on  the  basis  of  $3  per 
student  credit  hour  of  instruction.     This  allowance  was  later  increased  to  $5  per 
student  credit  hour*    Nevertheless,  the  efforts  made  by  local  cominunities  to 
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develop  such  institutions  across  the  state  showed  poor  prospects  of  success, 
overlapped  the  lower  levels  of  many  existing  state  and  private  academic  colleges, 
and  did  not  serve  the  nec^dr;  for  adult  basic  education,  adult  high  school 
education  or  occupational  training.     It  becaioe  evident  that  seme  other  approach 
to  public  post-secondary  education  and  training  was  needed. 

c*    In  1957,  the  State  began  experimenting  with  state-financed  "technical 
institutes  of  college  grade"  to  provide  occupational  training.    These  technical 
institutes  of  college  grade  were  to  be  organized  and  operated  in  various 
regions  of  the  State  under  administration  and  direction  of  North  Carolina  State 
University's  School  of  Engineering*    Appropriations  of  funds  to  establish  ^ne 
such  institute  in  the  west  and  one  in  the  east  were  nuide*    Only  the  one  in  the 
west  was  actually  established.    This  was  Gaston  Technical  Institute  which  was 
later  merged  into  Gaston  Comoiunity  College,    This  technical  institute  strategy 
proved  impractical  and  inadequate*    The  "college  grade"  objective  aimed  at  too 
small  a  segment  of  the  population  needing  adult  education  and  occupational 
training.    As  satellites  of  a  senior  institution,  these  technical  institutes 
were  too  far  out  on  the  funding  pipeline  to  receive  necessary  support.  This 
appi^oach  was  considered  a  failure  by  1960. 

d*    In  1957,  the  State  Board  of  Education  proposed  to  the  General  Assembly 
that  there  be  developed  in  connection  with  the  public  school  system  a  system 
of  adult  education  and  occupational  training  centers  desi^tnated  "industrial 
education  centers."    The  plan  was  to  establish  such  centern  in  selected  public 
high  schools  In  various  counties*     The  centers  were  to  be  financed  primarily 
by  State  funds  for  operation  and  equipment  and  by  local  funds  for  building  and 
plant  operation.    Approximately  twenty  industrial  education  centers  were 
established  from  1957  to  1963.    This  strategy  proved  quite  promising  but  still 
not  completely  adequate*    The  range  and  levels  of  offerings  were  too  limited 
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and  did  not  extend  beyond  high  school  education,  trades  and  vocations. 
Frequently,  a  step->chlld  relationship  to  local  high  schools  hainpered  development* 
Adults  came  In  considerable  numbers,  but  tha  usual  presence  of  public  school 
children  on  the  premises  was  not  acceptable  to  many  adults*    It  should  be 
noted  that  th-^e  were  desegregated  operations, 

e     In  1963,  the  State  adopted  a  new  strategy  recommended  by  the  Govemor^s 
Commission  on  Education  Beyond  the  High  School*    In  the  reorganization  under 
the  Community  College  Act,  all  of  the  existing  experimental  operations  were 
systematically  redistributed*    Most  of  them  were  assimilated  Into  member 
Institutions  of  a  Community  College  System  of  county-owned,  state-aided 
institutions  and  a  State  Department  of  Community  Colleges,    The  State 
Department  provided  direction,  coordination^  leadership  and  professional 
assistance  under  the  general  regulatory  Jurisdiction  of  the  State  Board  of 
Education^  but  the  System  would  be  legally  '^separate  and  apart  from  the  public 
school  system"  and  also  separate  and  apart  from  state-owned  senior  higher 
education  operations  then  under  the  Jurisdiction  of  the  State  Board  of  Higher 
Education,    The  State  assumed  basic  financial  responsibility  for  costs  of 
administration.  Instruction,  and  related  equipment*    CcuntTes  assumed  primary 
responsibilities  for  the  cost  of  buildings  and  grounds^  and  for  the  support 
of  platit  operations  and  maintenance*    Each  level  of  government  had  authority 
to  supplement  whatever  amounts  of  money  the  oth'^r  level  was  required  to 
provide  In  basic  support. 

The  range  and  scope  oi  Instruction  were  broadly  extended.    These  Insti- 
tutions were  declared  open  to  all  persons  age  18  and  above  who  had  completed 
or  left  the  public  schools.    Institutions  of  this  System  were  desegregated 
from  the  very  beginning.    Those  ijhlch  had  been  converted  from  Industrial 
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education  centers  had  been  desegregated  from  the  time  of  th«±lr  establishment. 

Ubder  the  Community  College  Act  of  1963«  the  Cotamunlty  College  System 
and  Its  constituent  Institutions  have  expanded  to  the  point  of  serving  431^000 
students  In  1972-73,  or  approximately  eight  percent  of  the  entire  population 
of  North  Carolina.    This  public  acceptance  has  led  to  gradually  Increasing 
financial  support  from  the  North  Carolina  General  Assembly,  particularly  for 
the  current  fiscal  year*    Much  progress  has  been  made  toward  accomplishing 
the  visions  of  the  1962  Govemor^s  Commission  Beyond  the  High  School  and  the 
goals  and  policies  subsecjuently  adopted  by  the  State  Board  of  Education » 
However,  as  will  be  described  In  more  detail  later  In  this  plan,  much  remains 
to  be  done  before  the  North  Carolina  Community  College  System  can  become  a 
fully  developed  system* 

2*    Constltv^ent  Institutions 

the  sizes  of  the  57  Institutions  and  their  student  racial 
compositions  in  fall  terms  from  1966  through  1972  are  shown  on  the  tables 
which  begin  on  the  following  page. 
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3,    System  and  Institutional  Governance 

In  establishing  the  Community  College  System*  three  alternatives 
were  available  for  governance  of  the  system  of  the  respective  institutions  as 
follows: 

a.    State  Board  of  Education 

The  alternative  of  a  single  state-level  board  with  general  and 
particular  powers  to  govern  all  institutions  without  having  a 
local  board  for  each  institution.    This  strategy  is  basically 
itnperial  in  concept*  is  not  consistent  with  governmental 
history  and  political  traditions  of  North  Carolina*  and  was 
regarded  as  less  acceptable*  less  effective*  and  less  efficient 
than  other  alternative  strategies  of  governance* 

The  alternative^  of  a  local  board  for  particular  governance  of 
each  institution*  no  state  governing  board*  but  a  state 
department  or  a  state  funds  coordinating  agency  was  considered* 
This  strategy  is  excessively  polarized*  poor  in  accountability* 
provides  poor  oversight  of  professional  perfonoance*  standards* 
or  quality*    It  sets  up  an  inherent  power  struggle  between 
state  and  local  levels* 

The  alternative  of  a  state  governing  board  for  general 
regulation  and  also  a  local  board  of  trustees  for  particular 
governance  of  each  institution  was  also  considered*    This  is 
the  strategy  of  governance  adopted  for  the  North  Carolina 
Community  College  System*    It  diffuses  powers  of  governance  by 
distributing  and  sharing  authority  and  pomrs  of  decision 
making  in  an  orderly  fashion  but  also  provides  an  adequate 
system  of  checks  and  balances  between  State  and  local  levels 
consistent  with  North  Carolina's  governmental  history  and 
traditions  * 

The  establishment  of  the  State  Board  of  Education  is  provided  for  by 
the  North  Carolina  Constitution*    The  State  Board  of  Education  is  a 
constitutional  body  composed  of  thirteen  members*    Two  of  these  members*  the 
State  Lieutenant  Governor  and  the  State  Treasurer*  serve  ex  officio  as  members 
of  the  State  Board*    The  other  eleven  meitd>ers  are  appointed  by  the  Governor 
subject  to  confirmation  by  the  General  Assembly*    Three  are  appointed  at  larg&» 
The  other  eight  are  appointed  to  represent  eight  educational  districts  Into 
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which  the  state  is  divided,  and  these  must  reside  In  their  respective 

2 

districts.    The  appointed  meinbers  serve  for  eight-year  overlapping  terms* 

Of  the  present  appointive  State  Board  members  eight  are  white,  two  are  black, 

and  one  is  Indian,    Two  of  the  white  members  are  females.    The  Lieutenant 

Governor  and  the  State  Treasurer  are  white.    A  table  has  been  provided  In  the 

appendix  to  this  document  showing  the  racial  composition  of  th<i  State  Board 

of  Education  from  1953  to  the  present  tlme»    The  Governor  and  Lieutenant 

Governor  of  North  Carolina  each  serve  a  single  term  of  four  years  and  neither 

c^n  succeed  himself  in  the  same  office.    The  State  Treasurer  serves  a  term 

of  four  years  and  may  be  reelected  to  the  office*    The  State  Treasurer  has 

traditionally  been  reelected*    During  the  term  of  any  Governor,  ht  will  have 

the  opportunity  to  appoint  at  least  five  members  of  the  State  Board  of  Education* 

He  may  have  the  opportunity  to  appoint  additional  members  if  fortuitous 

vacancies  occur  during  a  term*     It  is  apparent  that  persons  who  hold  the  office 

of  Governor  are  most  highly  influential  in  determining  the  racial  composition 

of  the  State  Board  of  Education*    The  present  Governor  has  appointed  one  black 

male,  one  Indian  male,  one  white  female  and  one  white  male* 

The  State  Board  has  broad  regulatory  powers  with  respect  to  the  Comnunity 

College  System;  it 

may  adopt  and  execute  such  policies »  regulations  and  standards 
concerning  tho  establishment  and  operation  of  institutions  as 
che  Board  may  deem  necessary  to  Insure  the  quality  of 
educational  programs »  to  promote  the  systematic  meeting  of 
eOucatlonal  needri  of  the  State»  and  to  provide  for  the  equitable 
distribution  of  State  and  federal  funds  to  the  several 
Institutions  * 


2*  North  Carolina  Constitution,  Article  IX»  Section  6, 
3,    North  Ccirollna  Ceneral  Statutes,  Sec*  115A-5 , 
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b.  Department  of  Communitv  Collegea 

The  Department  of  Community  Colleges*  headed  by  the  State 
President*  is  established  "to  provide  state-level  administration,  under  the 
direction  of  the  Board,  of  a  system  of  comnunity  colleges,  technical  institutes, 
and  industrial  education  centers,  separate  from  the  free  public  school  system 
of  the  State," 

c.  Local  Boards  of  Trustees 

Each  community  coll^^^e  or  technical  institute  has  a 
12-meniber  board  of  trustees.    Four  trustees  are  appointed  by  the  Governor, 
four  by  the  public  school  administrative  tinitCs)  located  in  the  administrative 
area  of  ^he  institution,  and  four  by  the  county  coinmissioners*    Trustees  serve 
for  staggered  eight^year  terms,  such  that  two  menbers  are  appointed  in  each 
odd-nunbered  year.    When  a  vacancy  occurs  during  the  term  of  a  menber,  the 
new  appointment  is  made  by  the  same  authority  that  appointed  the  vacating 
member, ^ 

Each  board  of  trustees  is  a  body  corporate  entitled  "to  acquire,  hold, 

and  transfer  real  and  personal  property,  to  enter  into  contracts,  to  institute 

and  defend  legal  actions  and  suits,  and  to  exercise  such  other  rights  and 

privileges  as  may  be  necessary  for  the  manageinent  and  administration  of  the 

institution  <   »  /      The  powers  and  duties  of  the  board  of  trustees  include  the 

appointment  of  the  president  subject  to  the  approval  of  tKe  State  Board  of 

Education,  and  the  appointment  of  other  personnel  subject  to  standards  of  the 
7 

State  Board. 
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A.  Ibid..  Sec.  115A-3. 

5.  Ibid.  .  Sees.  115a-7,8. 

6*  Ibid..  Sec.  115A-9. 

7.  Ibid. .  Sec.  115A-1A. 
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It  should  be  noted  that  all  personnel  employed  at  each  community  college 
and  technical  Ifistltute^  Including  the  president^  are  legally  employees  of 
the  institution  and  not  of  the  Community  College  System*     Each  Institution  is 
also  an  Instrumentality  of  local  (county)  government*    Thus,  nearly  all 
changes  proposed  for  two^-year  public  Institutions  in  this  plan  necessarily 
require  a  shared  responsibility  between  the  State  Board  of  Education  and  the 
local  boards  of  education,  county  commissioners,  and/or  local  boards  of 
trustees,  as  well  as  between  the  State  President  and  local  Institution 
presidents. 

In  the  appendix  to  this  document  Is  a  report  showing  the  members  appointed 
to  the  board  of  trustees  of  each  Institution  beginning  In  1963  or  at  the  time 
the  Institution  was  thereafter  established  under  a  corporate  board  of  trustees, 
and  extending        the  present  tlme»    The  race  and  sex  Identification  of  each 
member  appointed  Is  shown  In  this  report*     It  Is  apparent  from  this  report 
that  the  boards  of  trustees  of  roost  of  the  Institutions  reflect  more  or  less 
serious  underrcpressntatlon  of  minority  races  resident  In  the  administrative 
areas  of  the  institutions*    A  few  boards  of  trustees  have  no  minority  race 
representation*     ^fembers  of  boards  of  county  commissioners  and  local  boards  of 
education  are  elected  by  the  people  of  the  local  jurisdictions  they  serve* 
Since  the  Governor  of  North  Carolina  has  exclusive  power  to  appoint  four  members 
of  each  local  board  of  trustees.  It  Is  apparent  that  the  Governor  Is  the 
appointing  :iutiiorlty  Ln  the  beet  position  to  assure  equitable  representation 
of  mLnorlty  tuqos  on  thr  board  of  trustees  of  the  respective  Institutions* 
Purtliermore,  the  appointments  made  by  the  Governor  are  made  after  receiving 
notice  of  the  appointments  made  In  the  same  year  by  the  other  two  appointing 
authorities.    Nevertheless,  for  the  Governor  to  act  responsibly  by  adverting 

O 

ERIC 


-63- 

to  the  racial  distribution  of  membership  of  any  board  of  truateea^  it  ia 
necessary  that  he  be  informed  of  the  racial  distribution  of  meiBbera  of  the 
board  whose  terms  are  continuing  aa  well  aa  new  membera  appointed  by  other 
authority*    Such  information  will  be  regularly  tranamitted  to  Govemora  in 
the  future*    It  is  believed  that  North  Carolina's  Gcvemors  will  uae  their 
influence  to  correct  imbalancea  of  racial  representaition  on  the  local  boarda 
of  trustees  wherever  imbalance  exists*    The  representativeness  of  each  institution's 
board  of  truateea  in  reflecting  racial  components  of  the  adult  population 
age  18  and  above  residing  within  the  Administrative  Area  of  the  Institution 
will  be  included  among  the  rating  factora  publiahed  in  the  manual  entitled 
Evaluative  Standards  and  Criteria  and  applied  by  System  taak  forces  in 
evaluating  institutions  periodically  for  securing  or  retaining  their 
accreditation  by  the  State  Board  of  Education*    This  will  be  effected  by 
July  1,  1974*    Copies  of  the  revised  manual  will  be  submitted  to  HEW/OCR* 
4*  Enrollments 

a*    Enrollment  by  Institution^  by  Race 

Since  its  inception  in  1963,  the  North  Carolina  Community 
College  System  has  maintained  an  open-door  admissions  policy  for  all  North 
Carolina  residents  aged  18  and  older,  regardless  of  race»  creed,  sex,  or 
national  origin*    Indeed,  a  recent  letter  from  the  Office  of  Civil  Rights 
in  the  U*  S*  Department  of  Health,  Education  and  Welfare  stated  in  part, 

*  *  *  that  no  outstanding  evidence  of  discrimination  on  the  basis  of  race 
came  to  the  review  team's  attention/'  in  reference  to  the  then  56  North 

D 

Carolina  community  colleges  and  technical  institutes* 


8*    Letter  from  Dr*  Lloyd  R*  Henderson,  Director,  Elementary  and  Secondary 
Division^  Office  of  Civil  Rights^  U*  S,  Department  of  Health,  Education  and 
Welfare^  to  Dr*  Ben  E*  Fountain,  President^  State  Department  of  Community 
Q  ^leges,  dated  January  16,  1974,  p*  1. 
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Total  annual  student  enrollment  In  the  North  Carolina  Community  College 
System  has  Increased  from  293,602  In  1969-70  to  431,174  In  1972-73.  for  a 
rise  of  nearly  47  percent.     In  all  four  of  those  years,  more  than  80%  of  the 
total  undupllcated  headcount  enrollment  was  In  non-degree-credit  programs 
(adult  education,  general  adult  extension,  and  occupational  education). 

The  percentage  of  all  students  In  the  Coimminlty  College  System  who  were 

white  decreased  slightly  from  78.1%  In  1969-70  to  77.0%  In  1972-73.  The 

corresponding  range  of  21.9-23.0%  for  non-white  enrollments  compares  with 

23.3%  non-whites  in  the  total  state  population  In  1970.     It  Is  Important  to 

note  several  facts  about  proportions  of  white,  black,  and  other  non-white 

persons  In  the  North  Carolina  population.    One  such  fact  Is  that,  whereas  the 

1970  overall  percentages  of  whites,  blacks,  American  Indians,  and  all  other 

non-whites  were,  respectively,  76.8%,  22.2%,  0.9%,  and  0.2%,  the  proportion 

of  whites  beyond  age  18  was  markedly  higher.    For  example,  the  respective 

percentages  of  white  and  non-white  citizens  In  different  age  groups  were  as 
9 

follows : 


Age 


Percentage  In  1970  Who  Were; 
White  Won -White 


All  ages 
Under  18 


21  and  over 


21 

22 
23 
Ik 


18 
19 

20 


76.8% 

71.3 

73.0 

74.6 

75.8 

80.^ 

76.9 

78.7 

80.3 

79.] 


23.3% 

28.7 

27.0 

25.4 

24.2 

19.8 

23.1 

21.3 

19.7 

20.9 


^*    f'<^nernl  Population  Chavt  ctoristlcs.  North  Caroltrmv  1970  Census. 
Bureau  of  thv.  Census,  pjja .  58-61. 
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Another  important  fact  Is  that  the  percentage       whites  In  the  total  North 
Carolina  population  has  Increased  slightly  In  each  decennial  census  since 
1900*     In  190Q«  white  citizens  represented  66»7%  of  the  total  population;  In 
1930  the  corresponding  figure  was  70,5%;  and  by  1970  It  had  Increased  to 
76»8%»    The  percentage  of  black  citizens  was  33»0%  In  1900,  and  had  declined 
to  22.2%  by  1970.^° 

The  Toedlan  age  of  white  North  Carolinians  has  steadily  Increased  from 
19.3  years  In  1900  to  28.2  years  In  1970,  while  the  median  age  of  non-whites 
has  risen  only  frora  17.9  years  In  1900  to  21.4  years  In  1970.^^ 

The  average  number  of  children  under  18  years  per  white  family  In  1970 

was  also  somewhat  lower  than  for  black  fatnllles  Cl»12  children  under  18  per 

12 

wnlte  family  versus  1.68  children  under  18  per  black  family). 

Although  the  Information  analyzed  ."^bove  Is  Insufficient  to  draw  any 
categorical  conclusions,  It  seems  likely  that  a  combination  of  higher  mortality 
rates  for  blacks  than  for  whites  and  net  migration  out  of  the  State  by  blacks 
may  account  for  the  continuing  decline  in  the  proportion  of  black  citizens. 

Total  student  enrollment  has  also  closely  approximated  the  racial 
composition  of  total  high  school  graduates  In  recent  years.    For  example, 
317.5%  of  the  1972  public  high  school  graduates  were  non-white  and  26.5!!  were 
non-white  In  1973,^-* 

Enrollment  In  curriculum  programs  (college  transfer,  general  education, 
technical  and  vocational  programs  leading  to  associate  degrees  or  diplomas) 

10,  Ibid , .  p-  55, 

11.  Jbld,,  pp,  63-64. 

12,  Iblo. ,  pp.  66-67, 

13.  Data  are  not  available  for  graduates  of  private  high  schools,  but  It 
^Q^^-:hought  that  the  number  of  predominantly  white  graduates  Is  sufficiently 

te  to  Increase  the  overall  percentage  of  white  graduates  to  about  75%. 
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has  been  characterized  by  higher  numbers  but  progressively  declining  percentages 
of  whites  compared  to  the  proportion  of  whites  In  the  total  population-  For 
example,  whites  accounted  for  92-2%  of  the  college  transfer  enrollments  In 
1969*70,  91-3%  In  1970-71,  88-1%  In  1971-72  and  88,9%  In  1972-73-     In  1972-73, 
whites  as  a  percentage  of  all  students  represented  86,7%  of  the  enrollment  In 
general  education  programs,  79-7%  In  technical  programs  and  70,8%  In  vocational 
programs.    Thus,  only  In  vocational  curriculum  programs  have  the  percentages 
of  non-white  enrollment  equaled  or  exceeded  the  percentage  of  non-whites  In 
the  state  population-     It  Is  probable  that  under representation  of  blacks  and 
other  minorities  In  curriculum  programs  Is  attributable  to  economic  and 
educational  characteristics  of  non*whltes  rather  than  to  any  racial 
discrimination.    Another  probable  factor  Is  that  private  two-year  and  four-year 
colleges  (Including  black  colleges)  In  North  Carolina  do  not  offer  vocational 
programs,  nor  do  public  universities.    Thus,  other  educational  sectors  provide 
competition  for  college  transfer  students  but  not  for  vocational  students. 
Total  enrollments  in  the  fall  of  1972  consisted  of  approximately  77% 
white  students  and  23%  non-white  students.    In  most  cases  the  proportions  of 
white  and  non-white  students  enrolled  in  individual  institutions  tended  to 
reflect  county  populations  rather  closely.     It  should  also  be  noted,  however, 
that  many  of  the  community  colleges  and  technical  institutes  draw  substantial 
numbers  of  students  from  nearby  counties-    This  is  so  partly  because  North 
Carolina  has  100  counties  and  only  57  community  colleges  and  technical 
institutes  (Sft  In  1972-71)^  and  partly  because  some  speciali?.ed  programs  are 
offered  by  only  a  few  InRtltutlons-    Another  enabling  factor  is  that  Community 
Colli^ge  System  Inn 1 1  tut Ion^>  do  not  chnrfie  additional  tuition  for  in-state 
residents  who  liv^»  in  other  counties;, 
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It  should  be  emphasized  that  the  North  Carolina  Community  College  System 
Is  far  from  fully  developed.    As  rural  Institutions  develop  permanent  campus 
facilities*  more  full-time  curriculum  students  can  be  accommodated.    This  is 
expected  to  hi^ve  a  salutary  effect  on  the  racial  distribution  of  students  and 
the  increased  numbers  of  full-time  curriculum  faculty  who  will  teach  them. 

More  extensive  data  on  student  enrollments  are  displayed  in  the  following 
tables. 
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STUDEHT  ENROLLMENT  BY  SEX  AND  RACE  BY  TYPE  OF  PROGRAM 

1972-73 


INSTRUCTIONAL  AREA 

UNDUPLICATED 
HEADCOUNT  WHITE 

NON 
WHITE 

KALE 

FEMALE 

College  Transfer 

12,82o 

88.9% 

11  ,1% 

64*1% 

35.9% 

General  Education 

16,990 

1  *  HMV 

1^*3% 

47*1  % 

CO  ntf 

52*9% 

Technical 

34,360 

79*7% 

20*3% 

57*5% 

42*5% 

Vocational 

^0.8% 

on  otf 

70*2% 

on  otf 

29.8% 

Curriculum  Subtotal 

84,466 

30.4% 

19*6% 

59*5% 

40.5% 

Adult  Education  Extension 

33,03d 

57  .7* 

42.3% 

Cl  Mnt 

51 .4% 

48.6% 

General  Adult  Extension 

141 .466 

78.0% 

22.0% 

27.8% 

72.2% 

Occupational  Extension 

171 .461 

79.7% 

20.3% 

54.5% 

45.5% 

Extension  Subtotal 

346.708 

76.1% 

23.9% 

44.4% 

55.6% 

TOTAL 

431 ,174 

77.0% 

23.0% 

47.4% 

52.6% 

STUDENT  ENROLLMENT  BY  SEX  AND  RACE  BY  TYPE  OF  PROGRAM 

1971-72 


UNDUPLICATED  SiJR 


INSTRUCTIONAL  AREA 

HEADCOUNT 

WHITE 

WHITE 

MALE 

FEMALE 

College  Transfer 

13,701 

88.1% 

11.9% 

65.1% 

34.9% 

General  Education 

n  ,654 

87.4% 

1?.6% 

46.8% 

53.2% 

Technical 

29,142 

19.6% 

58.0% 

42.0% 

Vocational 

17.279 

72.3% 

27.7% 

67.9% 

32.1% 

Curriculum  Subtotal 

71,776 

81 .1% 

18.9% 

59.9% 

40.1% 

Adult  Education  Extension 

54.835 

58.4% 

41.6% 

50.0% 

50.0% 

General  Adult  Extension 

126,219 

79.7% 

20.3% 

26.8% 

73.2% 

Occupational  Extension 

150.718 

82.0% 

18.0% 

62.3% 

37.7% 

Extension  !*ubtotal 

315.503 

77.7% 

22.3% 

47.3% 

52.7% 

r  TOTAL 

387_j279 

78.3% 

21.7% 

49.6% 

50.4% 
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STUOENT  ENROLLKE^  BY  SEX  AND  RACE  BY  TYPE  OF  PROGRAM 

1970-71 


INSTRUCTIONAL  AREA 

unuufLICAiEu 
heaocount 

WHITE 

N'UN 
WHITE 

HALE 

FEMALE 

Col  lege  Transfer 

17,371 

91 .3% 

8.7% 

62.9% 

37.1% 

General  Education 

1,419 

91.3% 

8.7% 

50.5% 

49.5% 

Technical 

28,953 

82.4% 

17.6% 

59.3% 

40.7% 

Vocational 

15,233 

72.8% 

27.2% 

72.2% 

27.8% 

Curriculum  Subtotal 

62,976 

82.7% 

17.3% 

63.2% 

36.8% 

Adult  Education 

52,670 

60.7% 

39.3% 

50.5% 

49.5% 

General  Adult  Extension 

118,265 

83.5% 

16.5% 

33.4% 

66.6% 

Occupational  Extension 

124,103 

80.3% 

19.7% 

58.8% 

41  .2% 

Extension  Subtotal 

295,038 

78.1% 

21.9% 

47.1% 

52.9% 

TOTAL  358,014  78.9%      21.1%        50.0%  50.0% 


STUDENT  ENROLLMENT  BY  SEX  AND  RACE  BY  TYPE  OF  PROGRAM 

1969-70 


INSTRUCTIONAL 

UNOUPLICATEO 
HEAOCOUNT 

WHITE 

NON 
WHITE 

MALE 

FEMALE 

College  Transfer 

14,889 

92.2% 

7.8% 

64.8% 

35.2% 

General  Education 

563 

92.1% 

7.9% 

52.6% 

47.4% 

Technical 

23,651 

84.6% 

15.4% 

59.7% 

40.3% 

Vocational 

12,197 

76.2% 

23.8% 

72.0% 

28.0% 

Curriculum  Subtotal 

51 ,300 

84.7% 

15,3% 

64.0% 

36.0% 

Adult  Education 

45,492 

55.9% 

44.1% 

47.1% 

52.9% 

General  Adult  Extension 

93,427 

83.2% 

16.8% 

30.9% 

69.1% 

Orcupational  Extension 

103,383 

80.6% 

19.4% 

60.7% 

39.3% 

Extension  Subtotal 

242,302 

76.0% 

24.0% 

46.7% 

53.3% 

TOTAL 

293,602 

78.1% 

21.9% 

50.8% 

49.2% 
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Suimiary  8y  Racial  and  Ethnic  Group  of  North  Carolina 
High  School  Graduates  In  North  Carolina 
Community  Colleges  and  TechnicaJ  Institutes 
Fall,  1972  and  1973' 


 Mhi  te 

H'aTe^     Female  Total 

4,671      4,542  9,213 

37.2        36.2  73.5 

4,809      4,435  9,244 

37.7        34.8  72.5 


 Slack 

Hale     Female  Total 

1,279     1,909  3,188 

10.2      15.2  25.4 

1  ,377     1  ,988  3,365 

10.8      15.6  26.4 


Other  Ethnic  Groups^ 
Hale     remale  iptai 

53  86  139 
0.4        0.7  1.1 

74  73  147 
0.6        0.6  1.2 


 All  Groups 

Hale     Female  Total 

6,D03  6,537  12,540 
47.9    .52.1  100.0 

6,260  6,496  12,756 
49.1     50.9  100.0 


Sources:   Follow-Up  Surveys  of  High  School  Graduates  for  Classes  of  1972 
and  1973.   North  Carolina  Department  of  Public  Instruction, 
Raleigh,  N.  C.  (It  is  not  clear  from  these  publications  whether 
the  enrollments  are  actual  figures  recorded  in  the  fall,  or 
declarations  of  intent  made      the  spring  before  graduation.) 

Includes  American  Indians,  Orientals,  and  Spanish  Surnamed  /^ericans 
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D.     Relationships  Between  The  University  of  North  Carolina  and 
the  Community  College  System 

Relationships  between  The  University  and  the  Community  College  Sysmt^r 
have  been  increasingly  friendly  and  tnutually  helpful* 

Articulation  between  the  two  systems*  enabling  the  students  cotnpletlng 
a  two**year  program  in  the  Community  College  System  to  transfer  with  minimum 
loss  of  credit  to  a  senior  institution  in  The  University* ,  has  been  a  matter 
of  mutual  concern  for  several  years.    A  Joint  Committee  on  College  Transfer 
Students*  representing  both  sets  of  institutions*  has  been  working  to  facilitate 
transfers  and  has  issued  its  recoinnendatlons  In  Guidelines  for  Transfer^  a 
copy  of  which  accompanies  this  State  Plan.    One  result  of  the  work  done  on 
this  subject  over  the  last  several  years  has  been  a  15-fold  Increase  since 
1966  in  the  number  of  people  transferring  from  the  Cdtmnunity  College  System 
Institutions  to  The  University. 

The  matter  of  out-of-state  tuition  charges  has  afforded  another 
opportunity  for  cooperation  between  The  University  and  The  Comnunity  College 
System; 

The  statute  prescribes  that  different  rates  of  tuition  shall  be  charged 
by  post-secondary  public  institutions  according  to  whether  the  student  Is  a 
resident  or  a  non-resident  of  the  State.    It  establishes  ^he  basic  standards 
by  which  eligibility  for  the  lower  resident  tuition  rate  shall  be  tested.  In 
the  interest  cf  uniform  treatment  of  such  quetitlons  within  the  total  system 
of  public  post**secon<iary  edacaticn  in  the  State,  the  Board  of  Governors  and 
the'  State  Board  of  Education  adopted  identical  Implem^ting  regulations  and 
authorized  the  etttnbUsbtncnt  of  a  State  Residence  Committee  which  is  composed 
of  an  equal  number  of  representatives  from  the  adtnlniatratlve  staffs  of  The 
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Unlversity  of  North  Carolina  and  the  Cocnnunlty  College  System*    The  responsi- 
bilities of  the  State  Residence  Committee*  which  meer^^  on  four  occasions  during 
each  ac-idemic  year,  include  the  final  administrative  Processing  of  student 
appeals  from  adverse  decisions  rendered  by  any  Community  College  or  constituent 
institution  of  The  University,  the  monitoring  of  administrative  processes 
adopted  by  the  institutions  for  resolving  residence  cases,  and  the  recommendation 
of  any  supplemental  rules  or  regulations  deemed  appropriate  to  effectuation 
of  legislative  intent* 

The  future  will  doubtless  offer  other  specific  opportunities  for  The 
University  and  the  Community  College  System  to  Join  their  efforts  in  the 
Interest  of  more  ef  active  educational  service  to  the  people  of  the  State* 


ERIC 


III.    THE  NORTH  CAROLINA  STATE  PLAN 
A.  General 

1.    Nature  and  Limitations  of  the  State  Plan 

The  preparation  of  a  state  plan  for  the  accomplishment  of  so 
large  at:  objective  as  the  elimination  of  all  vestiges  of  the  former  system  of 
legally  required  segregatlgn  of  the  races  In  public  post-secondary  education 
In  North  Carolina,  given  what  Is  required  to  achieve  this  In  the  view  of  the 
Department  of  Health,  Education  and  Welfare,  as  Implied  In  Its  letters  of 
November  10,  1973,  and  April  24,  Is  a  task  that  would  properly  occupy 

several  years  of  careful  Investigation,  consultation,  planning,  and  writing* 
We  have  had  a  minimum  amount  of  time  to  perform  this  task* 

The  request  has  come  when  The  University  of  North  Carolina  Is  In  the  early 
stages  of  effectuating  a  fundamental  Internal  reorganisation  which  has  Included 
the  creation  and  activation  of  an  entirely  new  governing  board,  the  consolida- 
tion of  16  Institutions  Into  a  single  system,  the  melding  of  the  administrative 
staffs  of  the  former  state  higher  education  coordinating  board  and  the  six- 
campus  University,  the  preparation  and  adoption  of  a  code  of  government  for 
the  system,  the  development  of  entirely  new  budgeting  processes,  and  the 
preparation  of  a  long-range  plan  for  The  University  and  Its  constituent  Insti- 
tutions.   The  Community  College  System  Is  also  far  from  a  Completely  developed 
system,  primarily  because  state  funds  for  construction  of  facilities  have 
lagged  several  years  behind  needs.    Detailed  commitments  on  all  of  the  Items 
suKgested  In  the  HEW  letters  of  November  10,  1973,  and  April  2^*,  197^*,  would 
In  practical  effect  shape  the  long-range  plan  and  future  of  The  University  In 
many  critical  ways^^^for  instance.  In  the  determination  of  the  role  of  each  of  the 
16  institutions.    These  commitments  would  be  formulated  from  a  particular  perspective. 
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that  of  maximizing  the  racial  ^'minority  presence"  on  each  campus,  and  doing  so 
in  haste*    The  shortcomings  of  such  an  approach  are  obvious  and  it  has  not 
been  followed, 

We  have  undertaken  in  the  following  pages  to  develop  a  plan  that  we 
believe  will  have  positive  effects  in  achieving  the  objectives  earlier 
enunciated:    the  enhancement  of  the  rate  of  participation  in  public  post- 
secondary  education,  particularly  by  blacks;  the  improvement  of  the  quality  of 
the  education  available  to  all,  and  particularly  to  blacks,  in  the  public 
institutions;  and  increased  opportunity  for  inter-racial  contacts  on  the 
campuses  of  our  public  institutions*    This  plan  goes  as  far  as  the  present 
state  of  our  inforL^tion  and  understanding  as  to  the  nature  and  scope  of 
the  problems  addressed  and  the  efficacy  of  proposed  solutions  will  support* 
Where  a  problem  appears  to  exist  for  which  we  are  not  prepared  to  posit  a 
responsive  program  of  action^  we  have  projected  studies,  with  timetables, 
designed  to  identify  the  problem  more  clearly  and  to  find  solutions  to  it 
that  are  within  the  competence  of  the  public  post -secondary  education  systems 
of  the  State.    Following  the  filing  of  the  reports  of  such  studies  and  our 
consideration  of  them,  we  will  file  supplements  to  this  State  Plan  dealing 
with  those  matters.    More  than  this  we  cannot  do,  consistent  with  our 
responsibility  to  the  people  of  North  Carolina  whose  institutions  hpve  been 
entrusted  to  our  keeping. 

There  are,  moreover,  several  specific,  limiting  factors  that  affect  the 
draft tnf^  of  a  f^tate  plan.     The  November  10,  IQ?'),  request  of  HEW  for  a  state 
plan  for  th('  further  elimination  of  rncial  duality  in  po8t*^secondary  education 
in  North  CnroKna  deals  only  with  the  public  syfttcmfi.    It  does  not  purport 
to  iiddresa  the  equally  persistent  remnnntn  of  ractal  separation  to  be  found 
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in  those  private  Institutions  where,  while  not  required  by  law*  It  was  quite 
as  rigid  as  In  the  public  Institutions  and  did  not  give  way,  for  the  most 
part,  until  after  Integration  had  begun  In  the  public  Institutions,  More 
significantly  for  present  purposes,  the  HEW  request  i^^ores  the  fact  that 
private  institutions  enroll  one-third  of  the  scudents  attending  college  In 
North  Carolina  and  several  thousand  more  attend  vocational  programs  in  the 
proprietary  Institutions,  and  thus  are  a  segment  of  the  post- secondary 
educational  resources  of  this  State  that  cannot  realistically  be  Ignored  in 
composing  a  state  plan. 

The  student  completing  secondary  school  In  North  Carolina  and  contf^jnplatlng 
his  future  educational  course  has  before  him  a  wide  array  of  educational 
Institutions; 

16  public  senior  Institutions  constituting  The  University  of  North 
Carolina; 

29  private  senior  J.nstltutlons,  each  operating  Independently  of  the 
others  and  under  no  public  control,  although  receiving  substantial 
state  subventions; 

17  public  coiniminity  colleges  offering  two-year  college  transfer 
programs,  technical  programs  ranging  up  to  two  years  In  length, 
vocational  programs,  and  genera!  educp*:lon  programs; 

10  private  Junior  colleges,  which  also  receive  substantial  state  aid; 

AO  puhllc  technical  Instltu^as  offering  technical,  vocational, 
and  general  education  programs,  and  In  about  half  of  which 
college  transfer  work  conducted  by  a  senlcr  collegt*  under 
contract  with  the  Institute  may  be  taken; 

2  Bible  schools; 

and  a  large  number  of  private  vocational  schools  offering  In* 
St  ruction  in  many  trades  and  occupations* 
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To  these  many  Institutions  must  be  added  some  2,600  colleges  and  a 
vast  nuciber  of  technical,  proprietary*  and  vocational  schools  throughout  the 
United  States*  all  of  which  are  theoretically  available  to  the  high  echool 
graduate  who  can  meet  their  entrance  requlreinents  and  pay  their  charges* 

While  the  student  never  In  fact  Is  able  to  range  that  freely  over  the 
whole  nation  In  search  of  a  place  to  pursue  his  education*  his  situation  Is 
one  of  wide  choice.    Except  where  financial  or  other  personal  circumstances 
bind  him  to  a  specific  locality*  his  geographic  and  Institutional  options 
Cie  many.    The  State  cannot  control  his  choice  In  many  Instances  simply  by 
manipulating  the  programs  available  In  the  Institutions  in  his  immediate  area. 
Especially  in  the  case  of  senior  colleges*  students  probably  select  an  Inatl- 
tutloh  more  often  on  the  basis  of  general  reputation*  geographical  convenience* 
admissibility*  and  cost  than  on  the  basis  of  partlculax  program  or  degree 
oLferings  to  be  found  there. 

Finally,  the  State  has  Itself  recently  Introduced  a  new  competitive  factor 
in  the  form  of  a  program  of  subventions  to  the  private  institutions*  both 
Junior  and  senior,  mounting  up  to  $200  for  every  Horth  Carolina  full-time 
e<;ulvalent  undergraduate  student  attending  those  institutions.    These  funds 
enable  (and  Indeed  in  many  Instances  require)  those  private  institutlona  to 
augment  substantially  their  scholarship  programs  for  needy  North  Carolina  resident 
students,  thus  making  thoce  institutions  more  competitive  than  their 
tuition  charges  otherwise  would  allow  them  to  be.    S^lnce  the  number  of  North 
Carolina  studccvta  on  which  the  allocation  is  baaed  Is  several  tiroes  the  number 
of  needy  North  Caroling!  students,  Individual  grants  may  amount  to  m^ny  hundreds 
of  dollars 

Faculty  m<imbor«  also  hav^  options.    In  both  The  University  of  North 
Carolina  and  in  the  Community  College  System,  while  the  ultimate  governing 
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authority  lies  with  a  state-level  board,  each  institution  has  its  own  board 
of  trustees,  most  hiring  decisions  are  made  at  the  institutional  levels  and 
the  contract  of  the  faculty  or  staff  tneiid)er  calls  for  him  to  serve  a  particular 
institution,  non  the  statewide  governing  board  or  the  state  system  of  which 
hii:  institution  is      part.     This  situation  is  compounded  in  the  Comnrunity 
College  System,  because  the  local  boards  of  trustees  have  the  ultimate  authority 
to  make  hiring  and  promotion  decisions.    Those  two  post-secondary  systems  are 
unlike  many  industrial,  commercial,  and  governmental  systeins  in  which  employment 
^    is  by  a  company  or  government  department  with  many  work  locations  and  in  which 
movement  from  one  ^rork  location  to  another  at  the  employer's  convenience  and 
comand  is  normal,  expected,  and  often  a  concomitant  of  personal  advanceioent 
within  the  organization*    While  in  education,  personal  advancement  not 
infrequently  is  associated  with  a  change  of  institutions «  such  a  move  is  not 
effected  by  assignment  by  the  employer  or  by  *'trade"  between  employer  insti- 
tutions. ^ 

The  contracts  now  in  force  between  the  institutions  uf  The  University  of 
North  Carolina  and  their  faculty  members  and  between  the  community  college 
institutions  and  their  faculty  members  were  entered  into  upon  the  foregoing 
understanding  as  to  the  faculty  member^s  commitment;  any  alteration  in  that 
way  of  doing  business  as  it  would  affect  future  contracts  would  be  highly 
damaging  to  the  institutions.    When  a  faculty  member  engages  himself  to  serve 
a  particular  institution,  he  expects  to  stay  at  that  institution  until  he  decides 
to  move  on  to  a  better  place  or  the  institution  decides  to  terminate  his  services* 
lie  does  not  c;xpurt  to  be  shuttled  about  from  one  instint'tion  to  another  as  it 
mi^ht  suit  the  program  convenience  or  other  advantage  of  the  larger  system  of 
which  his  Institution  Ifl  a  part.     To  ask  him  to  commit  himself  to  such  uncertainty 
of  work  location,  no  long  as  it  is  not  a  prevailing  custom  throughout  his 

O 
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profession,  is  to  limit  severely  the  prospect  of  hiring  the  high  quality  of 
faculty  memberii  that  our  institutions  should  seek,  for  such  people  do  not  have 
to  accept  such  unattractive  conditions  of  employment. 

A  third  element  must  be  taken  into  account  also:     the  taxpayers »  who 
pay  the  principal  costs  of  the  public  post'-secondary  schools,  and  who  are 
represented  by  their  legislative  bodies,  state  and  local.    They  have  supported 
public  post-secondary  education  well  in  North  Carolina*  in  view  of  the  limited 
resources  available.    Unless  their  respect  for  and  attachment  to  those 
institutions  is  retained,  however,  their  willingness  to  provide  support  is 
likely  to  be  severely  affected. 

Therefore  in  devising  a  state  plan  that  is  calculated  to  produce  a  larger 
"minority  presence"  on  the  campuses  of  the  public  post-secondary  educational 
institutions,  account  must  be  taken  of  the  voluntaristlc  nature  of  the  rela-- 
tionships  of  three  vital  elements — the  students,  the  faculty*  and  the 
taxpayers-legislators — to  those  institutions.    The  means  employed  In  the  state 
plan,  tlien,  must  be  persuasive  and  not  coercive  in  nature,  they  must  not 
Impair  the  educational  effectiveness  of  the  institutions*  and  they  tuust  not 
harm  the  public  confidence  in  the  public  in.stitiitAons.    If  such  impairment 
should  occur,  students,  faculty,  and  essential  support  will  flow  to  those 
institutions  that  do  not  function  under  those  handicaps. 
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2.    State  Policy  Ulth  Respect  to  l^ondlscrlmlnatlon 

a.  General 

The  State  of  North  Carolina  and  the  governing  authorities 

of  Its  institutions  of  public  post-secondary  education  have  repeatedly 

declared  a  policy  of  nondiscrimination  with  respect  to  race. 

In  1971,  the  Constitution  of  North  Carolina  was  amended  to  declare  that 

No  person  shall  be  denied  the  equal  protection  of  the  laws; 
nor  shall  any  person  be  subjected  to  discrimination  by  the 
S^ate  because  of  race,  color,  religion,  or  nat_ional  origin. 
/Article  I,  Section  19,  Constitution  of  1971J 

In  1971,  the  General  Assembly  of  North  Carolina  enacted  the  following 

statute  governing  employment  by  the  State  and  its  local  governments: 

All  State  departments  and  agencies  and  all  local  political 
subdivisions  of  North  Carolina  shall  give  equal  opportunity 
for  employment,  without  regard  to  race,  religion,  color, 
creed,  natioiia^l  origin  or  sex,  to  all  persons  otherwise 
qualified.    /^General  Statutes  of  North  Carolina,  Sec.  126^16^^ 

b .  The  University  of  North  Carolina 

The  Board  of  Governors  of  The  University  of  North  Carolina 

adopted  a  Code  to  govern  its  constituent  institutions  which  includes  the 

following  provision; 

Admission  to,  employment  by,  and  promotion  in  The  University 
of  North  Carolina  and  all  of  its  constituent  institutions 
shall  be  on  the  basis  of  merit,  and  there  shall  be  no  dis- 
crimination on  the  basis  of_race,  color,  c^eed,  religion, 
sex,  or  national  origin.    /Code,  Sec,  103j_/ 

In  various  other  statements  by  the  boards  of  trustees  of  the  constituent 
institutions,  which  were  their  governing  boards  prior  to  the  reorganization 
act  of  1971  and  which^,  under  the  same  title  but  exercising  authority  delegated 
to  them  by  the  Board  oL  Governors,  are  the  policy  makers  for  their  institu- 
tions with  respect  to  many  matters  of  internal  operation,  particularity  has 
been  Kiven  to  the  Renerai  policy  of  nondiscrimination  declared  by  the  Board  of 
Governor*;.    Adminls  Lrnti  ve  statements  have  further  amplified  that  policy  of 
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c.    The  Community  College  System 

See  III  B  4  b  (1),  pages  116-17,    below,  for  a 
discussion  of  nondiscrimination  policies  In  the  Community^-  College  System. 
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Recent  Efforts  to  Eliminate  Racial  Duality  in  The 
University  of  North  Carolina 

North  Carolina  long  has  been  concerned  with  and  dedicated  to 
the  continuous  imprc^ement  of  the  State's  total  educational  resources* 
Especially  in  the  years  since  World  War  II,  it  has  sought  to  strengthen  all 
of  its  institutions  of  higher  education  in  recognition  of  the  fact  that  the 
people  of  North  Carolina  must  have  access  to  education  of  high  quality  if  the 
State  is  to  make  steady  and  lasting  progress.    Despite  recent  accomplishments^ 
however,  many  of  the  institutions  of  higher  education  in  the  State  must 
experience  major  improvements  if  they  are  to  provide  the  qualify  of  educational 
opportunity  that  the  future  demands, 

a.     Special  Financial  Assistance  to  Predominantlv  Black 
Institutions 

Significant  efforts  were  initiated  by  the  State,  beginning 
for  some  institutions  immediately  following  World  War  II  and  for  all  institu- 
tions since  1959,  to  broaden  academic  programs  and  to  improve  faculties  and 
facilities,^    By  1967  the  State  had  concluded  that  only  by  giving  ths 
historically  black  institutions  special  financial  assistance  could  they  be 
enabled  to  make  their  full  contribution  to  the  state's  development* 

Tha  1967  Interim  Report  s;nd  Recommendation 3  of  the  North  Carolina  Board 
^  cf  Higher  Education  Indicated  that  the  present  system  of  higher  education  in 

1.  ^^ee  StntG_-Supj>ortod  Tradl t lonjilly  Hegro  Collej^eH  In  North  Carolina 
(KalelKh:    M.  C.  lioard  of  Higher  Education,  May  Jl*  1967) »  pp,  ^5-70,  fox  a 
detailed  hlBtory  of  tlie.q*^  activities  and  involvements.    See  also  the  Board^s 
j^ennlal  Reports  I9^'i-h5,  p.   ]">;  Biennial  Report,  1965-67,  pp.  46-48;  and 
Biennial  Report,  1967-69 »  pp.  119-123. 

2.  Interim  Rt^port  and  Recommeridat Ions  (Raleigh:    W.  C.  Board  of  Higher 
Education,  March  29,  1967),  J9  Paiges. 
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the  State 

includes  private  and  public  colleges,  consisting  of  two-year, 
senior  and  univ<^rsity  level  institutions.    It  is  state  policy 
that  every  student  have  equal  access  to  the  system;  access  to 
particular  institutions  depends  on  the  ability  and  preparation 
of  the  student . 

It  was  also  noted  that 

The  state  must  provide  educational  programs  and  facilities,  in 
both  quantity  and  quality,  appropriate  to  the  diverse  needs  of 
the  people  in  order  that  every  individual  may  have  the  oppor^ 
tunity  to  develop  to  the  maximum,  consnens urate  with  his  abilities 
and  motivation.  .  *  .  The  institutions  have  a  right  to  require 
that  students  enrolled  have  an  educational  background  sufficient 
to  permit  a  prediction  of  reasonable  success  ir.  programs 
undertaken  .  .  .  ^ 

The  Report  included  a  detailed  discussion  of  the  admissions  standards  of 
senior  residential  institutions,^  the  open-door  policy  of  comnunity  colleges* 
and  with  reference  to  the  predominantly  black  universities  r^comioended  that 
their 

admissions  standards  .  .  *  be  raised  .  .  .  that  this  transition  be 
carefully  coordinated  with  the  expansion  of  the  community  college 
system;  and  that  the  necessary  strengthening  of  the  faculty, 
curricuiii,  and  facilities  in  the  predominantly  Negro  institutions 
be  provided  by  special  financial  assistance  through  appropriationiS 
by  this  and  succeeding  General  Assemblies-^ 

As  the  result  of  careful  study  of  the  institutions  and  many  consultations* 
the  General  Assembly  appropriated  $1  million  for  the  1967-1969  bienniuin^for 
use  as  "speci^3l  assistacre"  funds  by  the  five  predominantly  black  institutions* 
$350,000  for  Fiscal  1968  and  $650,000  for  Fiscal  1969.    These  funds,  which 
were  Ln  addition  to  roj^ular  appropriations  to  these  institutions  for  current 
opcr;iLlons  and  Cripttri!   i mp roveme[itM  (wtUcli  for  the  five  totaled  $18,934,000 


'L  fntorfiii  [^tj[j(?rL   .   *        p.  X. 

5.  lb  [d. ,        24.    ScH^  also  State-SupporLc^d  Traditionally  Kc^ro  ColleRes 

O      in  Horth  CaroJ  ni.u  pp.  71-80, 
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and  $3,290,000,  respectively),  were  for  Improvements  In  four  areas  of  special 
need:     student  services,  faculty  improvement,  special  programs  for 
Inadequately  prepared  students,  and  library  enrichment. 

The  1969  General  Assembly  continued  the  work  of  the  1967  General  Assembly 
in  atteTiipting  to  strengthen  the  traditionally  black  institutions.    The  sum 
of  $1,300,000  ($650,000  for  each  year  of  the  1969-71  biennlum)  was  appropriated 
to  continue  the  "special  assistance"  program,  providing  funds  for  faculty 
study  grants,  recruitment  of  students,  counseling  of  students,  special 
compensatory  programs,  and  related  purposes. 

In  addition,  the  1969  General  Assembly  appropriated  funds  for  a  number 
of  expanded  activities  which  have  proved  to  be  of  significant  benefit  to  the 
traditionally  black  institutions,  namely: 

(1)  $4,000^000  to  improve  academic  libraries.    While  this  extra 
appropriation  made  possible  a  56  percent  increase  in  library  support  for  the 
public  universities  at  large,  it  made  possible  an  Increase  averaging 

72  percent  for  the  traditionally  black  Instltvjtions , 

(2)  $500,000  to  strengthen  administrative  staffing  at  the  state  colleges 
and  universities.    Although  the  traditionally  black  institutions  enrolled 
only  14  percent  of  the  students,  these  five  institutions  were  allotted 

58  percent  of  these  funds, 

(?)    5750,000  to  help  equalize  salaries  at  institutions  having  programs 
of  comparable  range  and  level. 

The  Impact  of  those  several  efforts  Is  difficult  to  quantify  and  measure 
with  <:onfidc*nre;  howevor,  Ln  later  portions  of  the  State  Plan  we  have  noted, 
with  respect  to  several  slKniflcant  Indices,  that  the  popularly  presumed 


ERIC 


-S3- 

disparity  between  predominantly  white  and  black  institutions  is  not  so 
readily  perceivable  as  has  been  supposed. 

b .     Planning  for  Higher  Education  in  North  Carolina 

North  Caroiina*s  long-range  planning  study,  published  in 
November  1968,    dealt  in  a  variety  of  ways  with  equality  of  educational 
opportunity,  academic  programming,  inter institutional  cooperation,  and  the 
traaitionally  black  institutions. 

Eleven  goals  of  higher  education  were  postulated,  among  them  (1)  to  help 
the  individual  achieve  self-fulf illment ;  (2)  to  provide  opportunity  for 
education  beyond  the  high  school  for  all  who  can  benefit,  barring  no  one 
because  of  poverty,  race,  or  place  of  residence;  (3)  to  cultivate  diversity 
within  the  system  of  higher  education;  and  (4)  to  develop  an  efficient  state 
system  of  higher  education* 

It  was  noted  in  this  study  chat 

Statistics  demonstrate  clearly  that  large  numbers  of  high  school 
graduates  who  have  ability  to  continue  their  formal  education 
are  not  doing  .so.    The  explanation  is  often  lacl;  of  motivation 
or  the  inability  of  a  student  from  a  culturally  deprived  back- 
ground to  visualize  himself  in  a  college  environment.  .   .  . 
Sometimes  the  student  has  had  such  inadequate  high  school 
preparation  that  further  formal  education  appears  to  him  to  be 
an  insuperable  obstacle.    Whatever  the  reason,  all  of  our 
institutions  .   .   .  have  a  responsibility  actively  to  seek, 
recruit,  and  assist  where  necessary,  all  who  can  benefit  from 
the  post-high  school  opportunities  that  are  available  to  them* 


6 .  Planning  for  Higher  Education  in  North  Carolina. 

7.  Ibid. ,  pp.  9-18. 
ft-     Ibjd,.  ,  pp.  51-52. 
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In  the  loDg-range  plan*  the  State  and  the  predominantly  black  institutions 
were  urged: 

1,  To  provide  funds  to  acquire  additional  talent  in  areas  of 
instruction  and  administration  and  to  make  greater  use  of 
consultants  and  other  outside  resources; 

2,  To  mount  a  drive  for  additional  financial  support  from  the 
General  Assembly,  foundations*  alumni*  and  the  Federal 
Government  in  order  to  close  the  gap  In  salaries  between 
Negro  and  white  institutions  within  the  State  and  to  make 
North  Carolina  salaries  nationally  competitive; 

To  mount  an  aggressive  recruitment  campaign  /for  students  and 
f  acuitx7; 

4,    To  develop  further  imaginative  teaching  methods  and  curricula; 

5*    To  reexamine  academic  programs  to  ascertain  which  could  be 

eliminated  as  unnecessary  duplication  or  as  no  longer  relevant* 
which  need  to  be  continued  and  which  need  to  be  added  or 
strengthened; 

6.  To  develop  or  improve  remedial  or  compensatory  p?rograms  for 
entering  stu'^.ents  (pre*-college  programs,  special  programs 
for  freshmen*  ways  to  supplement  faculty  resources); 

7.  To  raise  admissions  standards  and  to  devise  more  meaningful 
criteria  for  admission  than  those  used  In  the  past; 

8.  To  develop  competent  admissions  staffs  and  recruitment  pro- 
grams aimed  at  securing  capable  stijidents; 

9.  To  Identify  areas  of  academic  strength  for  the  concentration  of 
their  efforts; 

10.  To  hire  adequate  staff*  Including  administrators*  business 
officers,  registrars,  deans*  counselors*  and  faculty;  and 

11,  To  develop  more  adequate  remedial  and  compensatory  education 
and  special  counseling  programs, ^ 

The  plan  also  noted  with  respect  to  the  five  predominantly  black 

constituent  inBtituttons  of  The  University  of  North  Carolina,  that 


9'     Ibid,*  pp,  201-221. 
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these  institutions  must  be  upgraded  so  that  they  are  producing 

graduates  who  are  in  every  way  able  to  compete  v/ith  graduates 

of  other  institutions  ,  ,   ,   ,  They  will  need  ,   ,   ,  to  set 

higher  standards  for  admission,  to  engage  in  aggressive  recruiting, 

and  to  provide  intensive  remedial  and  compensatory  education  for 

those  who  need  it.^^ 

While  much  of  the  above  is  directed  to  the  strengthening  and  improvement 
of  ins^titutions  that  were  established  originally  fov  black  students  and  which 
are  still  attended  predominantly  by  blacks,  in  similar  manner,  the  white 
institutions  have  been  charged  to  broaden  opportunities  for  minorities  they 
have  not  traditionally  served.    As  will  be  noted  later  at  greater  length, 
several  have  adopted  programs  to  recruit  students  who  have  had  educational 
dir;advantages  but  who  appear  to  have  the  ability  to  do  college  work,  and  have 
provided  remedial  and  compensatory  education  and  special  counseling  as  needed. 

Examples  of  other  activities  recommended  by  North  Carolina's  long-range 

plan  of  1968  were  that  the  Law  School  of  The  University  of  North  Carolina  at 

Chapel  Hill  vigorously  and  systematically  work  at  recruiting  black  law 

students,  and  that  North  Carolina  Agricultural  and  Technical  State  University 

and  North  Carolina  State  University  (the  two  land-grant  institutions)  review 

their  program  offerings  in  agriculture  and  engineering,  seeking  ways  of 

further  cooperation  and  of  eliminating  duplication,"^ 

c.     Implementation  Activities 

(1)     Fort  Bragg  -  Pope  Air  Force  Base  Center 


Responsibility 

Historically,  a  number  of  injitttutlons ,  public  and  private,  responded 
to  the  re(]uesjt  for  educational  services  at  the  large  military  complex  at 


1*^'    IPM^^  1>P-  2aft-217, 

^  Ibid,  t  HVA'  p|),  111-117  for  dlscu:iston  of  agricultural,  engineering, 

<md  U*n;»l  t!ducatioa, 
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Fort  Bragg  -  Pope  Air  Force  Base  near  Fayettevllle,    Initially,  programs 
consisted  largely  of  courses  given  sporadically  by  continuing  education  units 
of  th3  public  universities™The  University  of  North  Carolina  at  Chapel  Hill, 
North  Carolina  State  University  at  Raleigh,  and  East  Carolina  University. 
Later,  nearby  Campbell  College  (Buies  Creek)  and  Methodist  College  (Fayetteville) 
began  enrolling  i^jtudents  from  the  area.    Meanwhile,  Fayetteville  Technical 
Institute  provided  vocationally-oriented  courses  to  military  personnel.  A 
limited  number  of  servicemen  took  advantage  of  offerings  at  Fayetteville  State 
University. 

Early  in  the  1960"S  it  became  apparent  that  the  needs  of  the  area  could 
non  be  met  fully  without  the  establishment  of  an  educational  center  or  br^^nch 
campus  at  the  reservation  itself.    After  several  years  of  negotiations.  North 
Carolina  State  University  in  1964  agreed  to  set  up  a  branch  campus  at  Fort 
Bragg  where  undergraduate  work  leading  to  the  baccalaureate  degree  could  be 
accomplished*    At  first,  programs  were  established  only  in  two  fields. 
Economics  and  History  and  Political  Science,    Gradually,  courses  in  English, 
Education,  Psychology,  and  Sociology  wers  added  and  a  limited  amount  of  work 
was  provided  at  the  graduate  level. 

By  1970  Fayetteville  State  University,  newly-designated  as  a  regional 
univrfirsity  by  the  North  Carolina  General  Assembly,  was  making  plans  to  move 
from  its  traditional  role  of  catering  primarily  to  black  students  to  an  all 
inclusive  inotitution  in  fact  as  well  as  in  name.    Concerted  efforts  were 
made  to  appeal  to  the  white  segment  of  the  population  in  the  Fayetteville  area. 
Consonant  with  this  effort,  at  the  suggestion  of  North  Carolina  State 
University  and  Fayetteville  State  University,  conviitrsations  were  initiated, 
under  the  aegi «  of  the  Board  of  Higher  Education,  to  detennine  the  future  of 
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the  educational  program  at  nearby  Fort  Bragg  -  Pope.    A  joint  committee, 
composed  of  representatives  of  the  two  Institutions,  the  State  Board,  and  the 
military  was  created  to  study  the  question.    In  October,  1970,  agreement  was 
reached  providing  for  the  complete  transfer  of  undergraduate  work  from  North 
Carolina  State  University  to  Fayettevllle  State  University  by  July  1,  1973. 

In  order  to  provide  as  stLooth  a  transition  as  possible  it  was  agreed  to 
effect  the  transfer  In  two  stages,  the  first  to  begin  on  July  1,  1972  and 
the  second  to  begin  one  year  later.    Fayettevllle  State  assumed  full  responsi- 
bility for  the  programs  in  Economics  and  History  and  Political  Science  the 
first  year  and,  as  scheduled,  took  over  the  remainder  of  the  undergraduate 
offerings  in  July,  1973.    North  Carolina  State  University  closed  its  office 
and  phased  out  its  undergraduate  program  at  that  time. 

Fayettevllle  State  University,  under  the  direction  of  a  very  capable 
staff,  which  includes  a  number  of  former  NCSU  personnel,  has  carried  on  the 
operation  with  a  minimum  of  difficulties,  none  unforeseen.    Enrollments  in  the 
progratns  In  this  first  full  year  of  operation  (1973-74)  have  totaled  6lO, 
85%  of  whom  are  white  and  15%  black  and  other.    The  distribution  by  race  is 
approximately  the  same  as  in  previous  years  (86%  white  and  14%  black  and 
other).    As  in  the  past,  nearly  one-^third  of  the  enrollees  are  non-military. 
Sixty-two  percent  of  the  staff,  including  the  director  of  the  program,  a  vice 
chancellor  of  the  University,  are  hlack.    Twenty  percent  of  the  full  time 
faculty  and  59%  of  tho  part  time  faculty  are  of  minority  races. 

As  Fayettevllle  State  University  was  not  authorized  to  offer  work  at  the 
graduate  level,  responsibility  for  graduate  programs,  at  the  time  of  transition, 
remained  with  North  Carolina  State  University.    SuDsequently ,  in  July  1973, 
the  Board  of  Govornors  of  The  University  of  North  Carolina  authorized  cwo 
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additional  Institutions,  East  Carolina  University  and  The  University  of  North 
Carolina  at  Charlotte,  to  share  responsibility  for  graduate  work  In  the  area. 
This  arrangement  was  mav5e  with  full  utilization  of  the  staff  personnel, 
offices,  and  resources  of  Fayetteville  State  University.  A  graduate  council, 
composed  of  representatives  of  the  three  graduate  schools,  Fayetteville  State 
University,  the  military  and  the  General  Administration  of  The  University  of 
North  Carolina  has  jointly  coordinated  the  program., 

Fayetteville  State  University's  contribution  to  this  joint  enterprise. 
In  serving  as  the  secretariat  for  the  council  and  in  providing  numerous 
services  associated  with  admissions,  registration,  record  keeping,  collection 
and  dlsbursectf^nt  of  tuition  and  fees,  book  store  operation,  advertising,  and 
counseling  has  been  considerable.    The  Integration  of  efforts  in  this  common 
undertaking  on  the  part  of  four  public  universities  is  Illustrative  of  the 
kind  of  cooperation  and  coordination  that  can  come  from  the  utilization  of 
the  non- duplicative  capabilities  of  varieties  of  institutions. 

It  Is  anticipated  that  as  the  roles  of  Institutions  engaged  in  this 
effort  change,  additional  efforts  designed  to  mlniml:3e  and  eliminate  possible 
vestiges  of  segregation,  such  as  those  already  in  process  at  Fayetteville 
State  University,  will  be  pursued.     Included  in  these  efforts  will  be 
discussions  between  Fayetteville    State  University  and  Fayetteville  Technical 
Institute  with  regard  to  offerings  at  the  lower  college  level,  so  as  to  avoid 
unnecessary  duplication.    Also,  the  roles  of  two  out-of-state  Institutions, 
the  University  of  Utah  (MBA  program)  and  Golden  Gate  (California)  (a  number 
of  Associate  degree  programs),  largely  involving  personnel  at  Pope  Air  Force 
Base,  will  receive  further  scrutiny. 
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(2)     Inter-institutional  Cooperative  Agreements 

Other  opportunities  tor  cooperation  between 
predominantly  black  institutions  and  predominantly  white  institutions  exist, 
ej^. ,  Winston-Salem  State  University  with  the  other  institutions  in  tnat  city; 
North  Crirolina  Agricultural  and  Technical  State  University  and  The  University 
of  North  Carolina  at  Greensboro  with  the  other  colleges  in  the  Greensboro 
area;  Fayettevillt  State  University  with  North  Carolina  State  University  at 
Raleigh;  North  {jarolina  Central  University  with  Duke  University,  The  University 
of  North  Carolina  at  Chapel  Hill,  and  North  Carolina  State  University  at 
Raleigh;  and  Fayetteville  State  University  with  Fayetteville  Technical  Institute 
and  Methodist  College^     There  are,  of  course,  other  possibilities  both  within 
the  State  and  b^  Vv'^ri, 

Many  diff^t-int  kinds  of  benefits  result  from  inter-iustitiitional  agree- 
ments. Such  as  visiting  lecturers,  assistance  in  research  projects,  joint 
sponsorship  of  cultural  programs,  joint  seminars,  exchanges  of  students  and 
faculty,  and  sharing  of  laboratory  or  library  facilifries.     Over  the  past  three 
years,  each  of  the  public  institutions  has  reviewed  its  existing  cooperative 
arrangements  with  other  colleges  and  universities  in  an  effort  to  expand 
mutually  beneficial  inter-institutional  activities. 

As  of  the  fall  of  1972,  there  were  In  North  Carolina  65  formal  intern- 
institutional  cooperative  arrangements  In  which  predominantly  black  institu- 
tions were  involved  with  other  black  institutions  or  with  predominantly  white 
institutions*    Of  the  65,  some  A4  formal  arrangetiients  were  between  predominantly 
black  and  predc^minantly  white  institutior^h.    The  flbovc  ddta  show  that  the 
black  institutions  tend  to  have  more  associations  with  white  institutions  than 
with  other  black  Institutions,     (See  Appendix 
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4,    The  State  Plan;  Format 

The  remainder  oC  this  document  treats  the  several  aspects  of 
our  public  post-secondary  institutions  that  are  involved  in  any  effort  to 
achieve  the  objectives  earlier  stated  to  be  those  of  the  State  Plan^  The 
aspects  treated  are,  In  order;  *  ' 

Students 

Faculty  and  Staff 
Institutional  Resources 
Programs 

Racial  Impact  of  State  Plan 
Administration  of  State  Plan 

Under  the  next-to-last  heading  we  address  the  most  specific  measure  of 
the  results  anticipated  from  the  action  elements  of  the  State  Plan:  the 
estimates  of  the  racial  impact  on  student  enrollments  in  each  of  the  institutions 
that  we  anticipate  will  result  from  the  successful  execution  of  all  the 
recommended  actions*    We  have  chosen  to  make  these  estimates  in  terms  of  the 
aggregate  effects  cf  carrying  out  all  of  the  action  elements,  rather  than 
attempting  to  st;ite  for  each  action  elemen,t  a  racial  impact,  because  we  consider 
the  latter  course  to  be  entirely  unrealistic  in  the  nicety  of  prediction  it 
would  require  as  to  the  effects  of  actions  whose  separate  impact  is  at  best 
a  matter  of  speculation.    It  is,  moreover,  the  net  effect  of  all  the  actions 
taken  together  that  finally  will  count,  and  that  is  what  we  have  undertaken 
CO  project , 
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B.  Students 

1.    Po9t-Secopdarv  Education  Attfendance 

The  population  of  North  Carolina  according  to  the  Census  of  1970 
was  5>082,059.    Of  that  number,  3,901,767  (76.8%)  were  white,  1,126,478  (22.2%) 
were  black,  and  53,(J14  (1.0%)  were  of  other  races. 

The  bl.ick  proportion  of  the  population  is  significantly  larger  among  the 
younger  cohorts  than  for  the  population  as  a  whole.    The  traditlonally^defined 
college  age  group  (those  18  to  21  years  old)  in  1970  nunfcered  about  418,000. 
The  racial  breakdofwn  of  that  group  was  as  follows: 
White  313,833 
Black  99,222 
Other  5.211 

418,266 

The  racial  proportions  among  the  high  school  graduates  of  1973  follow 
closely  the  proportions  found  among  their  cohort  (that  is,  the  entire  group 
of  people  bom  in  1955).    The  group  bom  in  1955  nutribered,  according  to  the 
1970  Census,  103,419  persons^  of  whom  28.3%  were  black.    The  public  high 
rxhool  graduating  class  of  1973  nuntered  69,322,  of  whom  27.2%  were  black. 
While  the  fact  that  only  two'^thirds  of  the  IS^^year  olds  graduated  from  high 
school  is  a  matter  of  significant  concem,  the  fact  that  the  high  school 
graduation  rate  of  white  and  black  citizens  of  the  State  is  almost  identical 
shows  encouraging  and  welcome  change. 


12.  19  70  Cfiisus  of  Population.    General  Population  Characteristics. 
North  Carolina  (Washington:    U.S.  Department  of  Coimnerce,  Bureau  of  the 
Census,  1971),  p.  35-56. 

13.  IbjLd.    These  are  the  people  who,  according  to  the  1970  Census,  were 
bom  in  1952,  1953,  1954,  and  1955. 

Q  14.    Survey  of  1973  Hifth  School  Graduates.     (Raleigh:    Department  of 

gp^(^tjblic  Instruction,  1973)  >  p.  5. 


75.0% 
23.7% 
1.3% 
100.0% 
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Another  indication  of  the  rate  of  attendance  at  post-secondary  institutions 

by  race  is  found  in  a  survey  taken  every  year  by  the  Department  of  Public 

Instruction  among  the  high  school  graduates  of  that  year.     Each  graduate  is 

asked  his  intentions  for  the  fall  following  graduation*    The  responses  as  to 

the  plans  of  the  high  school  graduating  class  of  1973  (69,322  people)  shows 

that  31.6%  of  the  whites  were  planning  to  go  to  senior  institutions  of  higher 

education  (public  and  private),  while  23*2%  of  the  blacks  so  planned*    A  total 

of  54.9%  of  the  whites  and  42.4%  of  the  blacks  declared  plans  to  enter  public 

and  private  senior  and  junior  institutions  (including  community  college  transfer 

programs.    The  percentages  of  those  intending  to  go  to  private  vocational 

schools  were  virtually  indentical  (4.6%  white,  4.7%  black).     For  the  small 

group  of  1973  graduates  (806  total)  indicated  as  of  some  race  other  than 

15 

white  or  black,  the  percentages  closely  paiallf^l  those  of  the  blacks. 

In  the  fall  of  1973>  150,261  persons  were  enrolled  in  the  North  Carolina 
post-secondary  educational  inotitutions,  public  and  private  (but  including 
only  those  enrolled  in  the  college  transfer  programs  of  the  community  colleges). 
That  enrollment  is  about  36%  as  large  as  the  18-21  year  old  group,  traditionally 
thought  o£  as  the  ''college  age"  population.    In  evaluating  this  ratio,  however, 
it  should  be  borne  in  mind  that  the  North  Carolina  student  population  includes 
35,661  out-of-state  residents,  about  two*thirds  of  whom  are  in  private 
institutions. ■'■'^    Current  information  on  the  number  of  North  Carolinians  enrolled 
in  schools  outride  this  State  Is  not  available  to  us,  but  it  is  estimated  to 
he  no  more  than  12,000,  menning  that  North  Carolina  institutions  as  a  whole 


)5.  Ibid, 

16,     StatUtical  Abstract  of  Hlghor  EuUc;itlon  in  North  Carolina,  1973-74 
(Chapol  Hill;    The  University  of  North  Carolina,  1974),  Table  2, 
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are  nee  "importers"  of  students  to  the  extent  of  23,000  to  25,000,    Thus  the 
simple  racio  of  the  number  enrolled  to  the  number  of  people  18-21  appreciably 
overstates  the  attendance  by  North  Carolinians, 

By  no  means  all  college  students  are  in  the  18-21  year  old  bracket, 
though  that  is  the  age  group  most  often  used  in  measuring  attendance  rates. 
Recent  national  studies  show  tliat  barely  half  of  the  total  post-secondary 
enrollment  in  the  United  States  (currently  9,6  million)  is  within  that  age 
group,  reflecting  the  growing  phenomenon  of  continuing  education  aud  the 
return  to  the  classroom  as  regular  students  of  persons  whose  educations  were 
interrupted  for  a  time  by  other  pursvits. 
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2.    Characteristics  of  Current  Students 
a.    The  University  of  Sgrth  Carolina 

An  analysis  of  the  fall*  1973  headcount  enrollments  In 
the  post-secondary  educational  Institutions  In  North  Carolina  (including  only 
the  transfer  program  students  In  the  Community  College  System  Institutions) 
shows  the  following: 


Public  Institutions 

All  Institutions 

Public  institutions 

101,378 

67.5% 

Private  Institutions 

48.883 

32.5 

Total 

The  University  of  North  Carolina 

92,184 

90.9% 

The  Cotnnuinlty  College  System 

vuLOio^^L    I'Lv^L QUI   3  uuudi L a 

only) 

9.194 

9.1 

100 .0% 

North  Carolina  residents 

88,758 

87.6% 

114,600 

76.3% 

Non-residents 

12.620 

12.4 

35.661 

23.7 

Total 

101,378 

100.0% 

150,261 

100.0% 

Undergraduate  students 

85,725 

84.5% 

129,723 

86.4% 

Graduate  students 

13,878 

13.7 

16,427 

10.9 

First  Professional  students 

1.775 

1.8 

4.111 

2.7 

Total 

101,378 

100.0% 

150,261 

100.0% 

Full-time  students 

81,955 

80.8% 

127,676 

85.0% 

Part-time  students 

19.423 

19.2 

22.585 

15.0 

Total 

101,378 

100 .0% 

150,261 

100.0% 
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Public  Institutions 


Men 

Women 

Total 

Negro 

Aioerican  Indian 
White  and  other 
Subtotal 

Military  centers 
Total 


44,685 
101,^78 

16,^40 

596 
82.712 
99,648 

1.730 
101,378 


55.9% 
44.1 
100.0% 

16.4% 
0.6 
83.0 
100.0% 


All  Institutions 
83,953  55.9% 
66.308  44.1 

150,261  100.0% 
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ENROLLMENT  BY  RACE  IN  THE  UNIVERSITY  OF  NORTH  CAROLINA 

FALL  1973 


Institutions  ^ 

Students 

Predominantly  white 
Percentage 

Predominantly  Black 
Percentage 

Military  centers 
Percentage 

Total 

Percentage 

Black 

American  Indian,  Oriental, 
Spanish  Sumamed  American 

Other 

Total 

2,832  18,1% 
3.7% 

12,61A  80.5% 
94,2% 

213  l.A% 
12.3% 

953  93,0% 
1.2% 

17  1.7% 
0.0% 

55  5.3% 
3.2% 

73,267  97.1% 

95. n 

771  1.0% 
5.8% 

1,A62  1.9:^ 
8A.5% 

77,052  83.6% 
100.0% 

13,A02  IA.5% 
100.0% 

1,730  1.9% 
100.0% 

15,659  100.0% 
17.0% 

1,025  100.0% 
1.1% 

75,500  100.0% 
81.9% 

92,18A  100.0%^ 
100.0% 

7 


17.    Ibid.    Additional  data  on  students  will  be  found  in  Appendices  UNC-4  through  29, 
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b ,     The  Community  College  Syste^n 

In  the  fall  of  1973>  a  total  of  59,388  students  were 
enrolled  in  curriculum  (degree-credit)  programs  in  the  57  institutions  of 
the  North  Carolina  Community  College  System,     (See  table  on  the  following  page,) 
Of  this  total,  34,228  (58%)  were  enrolled  full-time  (12  credit  hours  or  more) 
and  25,160  (42%)  were  part-time  students.    Approximately  six  out  of  ten  students 
enrolled  full-time  in  all  program  categories,  except  for  ganeral  education 
where  nearly  nine  out  of  ten  students  were  enrolled  on  a  part-time  basis. 

Nearly  65%  of  the  curriculum  students  were  employed. 

Slightly  more  than  39%  of  the  students  were  female  and  about  61%  were 

irtale. 

Approximately  66%  attended  classes  in  the  day-time. 

More  than  80%  of  all  curriculum  students  were  classified  as  freshmen, 
(This  includes,  however,  large  numbers  of  part-time  students  who  had  also 
taken  courses  in  previous  years,) 

White  curriculum  students  numbered  48,050,  or  80,9%  of  the  total,  with 
a  non-white  (mostly  black)  representation  of  11,336>  or  19.1%  of  the  total. 
(It  should  be  noted  that  these  figures  apply  to  curriculum  students  only. 
Data  presented  earlier  showed  that  non-whites  represented  23.9%  of  fall, 
1972  students.  Including  extartsion  student;;.    The  1973  fall  extension 
enrolimcintM  totnl  have  not  yet  beau  nnalyzcd  by  race,) 

As  compared  with  eltnc-r  hl^h  nchool  grnduation  figures  or  the  proportion 
of  non-whitcis  fn  the  North  C.iiollna  popuLil  1  i>ii ,  non-white  students  nre 
urider  ropre^aoiii  i-d  sltj'July  fn  .ill  curriculum  prof;rnms  oxcept  vocational 
programs*     in  the  latLrr  (Mtugory*  non-whlto  students  comprised  28,8%  of 
oil  ,studcnts  In  the  fail  of  197'i.    Non-whites  made  up  11,4%  of  all  college 

O 

ERIC 


North  Carolina  Community  College  System,  Fall  of  1973 

FuU-Tfme  vs. 
Part-Time 

Race 

Class 
Standing 

Oay  vs 
Night 

Employment  Status 

Mi- 

Part- 

Sex 

NOn- 

Fresh- 

soph- 

Attendance 

Not 

Program 

Total 

Time 

Time 

Male 

Female 

White 

White 

men 

omore 

Day 

Ni^ht 

Employed 

Employed 

College 
Transfer 

9,194 

6,201 

2,993 

5,745 

3,449 

8,144 

1,050 

6  511 

2,683 

7,421 

1,773 

5,779 

3,415 

Percent 

13,5 

67  4 

32.6 

62.5 

37.5 

88.6 

11 .4 

70.8 

29  2 

80.7 

19.3 

62,9 

37.1 

General 
Education 

8,948 

1,041 

7,907 

3,756 

5,192 

7,910 

1,038 

8,338 

610 

2,988 

5,960 

6,618 

2,330 

Percent 

15,1 

11.6 

88.4 

42.0 

58.0 

88.4 

11.6 

93.2 

6.8 

33.4 

66.6 

74,0 

26.0 

Technical 

28,876 

1 9 , 303 

9,573 

17,123 

11 ,753 

23,188 

5,688 

^        n  ft 

21 ,289 

7 ,587 

20,396 

8,480 

18 ,8i 1 

1 0,0D5 

Percent 

48,6 

66,8 

33.2 

5^.3 

4C.7 

80.3 

19.7 

73.7 

26.3 

70.6 

29.4 

65.1 

34.9 

Vocational 

12*370 

7,683 

4,687 

9,431 

2,939 

8,810 

3,560 

11,531 

839 

8,265 

4,105 

7,392 

4,978 

Percent 

20,8 

Oc.  *  1 

7fi  9 

71  ? 
/  1  .  t 

CO  *o 

D  ,0 

66.8 

33.2 

Total 

59.388 

34.228 

25,160 

23.333 

48,052 

11  336 

47,669 

11,719 

39,070 
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transfer  students,  11.6%  of  the  students  In  general  education,  and  9.7%  In 
technical  programs.    Economic  and  educational  differences  between  white  and 
non-white  students  are  likely  to  be  responsible  for  racial  and  ethnic 
differences  In  program  selection. 

The  average  age  for  all  curriculum  students  enrolled  In  the  19  73  fall 
quarter  was  26.5  years.    The  range  was  from  17  years  to  over  70  years  of  age. 
Of  all  curriculum  students,  45.9%  were  In  the  17-22  age  range*    Those  who 
were  between  23  and  29  represented  27.2%  of  the  total*  the  30-39  range  accounted 
for  lSA%y  those  who  were  40-49  r^resented  7.1%  and  2.2%  were  between  SO  and 
59.    Slightly  less  than  one-half  of  one  percent  were  60  or  older*  and  1.7%  of 
the  students'  records  left  their  ages  blank* 

The  average  age  for  college  transfer  students  was  24  years.    For  general 
education  It  was  31,  technical  wad  26,  and  vocational  was  27. 

For  extension  students,  the  average  age  was  34.7  years*  and  for  all 
curriculum  and  extension  students  coinbined  In  the  fall  of  1973,  the  average 
age  was  30.8  years.    Nearly  22,000  students  received  some  type  of  financial 
aid  In  the  1973  fall  quarter.     The  most  common  type  of  financial  aid  received 
was  Veterans'  Administration  Benefits,  with  14,978  students  receiving  It 
(68,2%  of  all  students  receiving  financial  aid).    Other  types  of  financial  aid 
and  the  respective  percentages  of  students  on  any  type  of  financial  aid  \^o 
received  each  are  as  follows:     Manpower  Development  and  Training  Act,  1,1%; 
scholarship,  5.1%;  Military  Survivor  Benefits,  6.1%;  Vocational  Rehabilitation, 
4,2%;  College  Work  Study,  5.4%;  and  all  other  types,  9,8%. 

The  largest  nutriber  of  students  from  any  one  type  of  educational  program 
who  received  financial  aid  In  the  fall  of  1973  were  students  enrolled  In 
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technical  education.    A  total  of  12,752  technical  students  (58.1%  of  all 
Students  who  received  financial  aid)  obtained  financial  support.  Lesser 
numbers  of  students  in  other  types  of  programs  who  received  financial  aid 
included  2,740  in  college  transfer  programs  (12.5%  of  the  total),  996  in 
general' education  (4.5%),  and  5,465  (24.9%)  in  vocational  education. 

The  chart  on  the  following  page  describes  the  above  data  in  tabular 
fornii    A  detailed  breakdown  of  student  aid  by  institution,  aad  by  race  for 
the  197  2-73  academic  year  appears  in  the  Appendix. 
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3,     Student  Transfer  Patterns 

Concurrent  with  the  rise  In  college  enrollments  In  North 
Carolina  has  conve  an  Increase  In  the  tendency  of  students  to  transfer  from 
one  institution  to  another  within  the  State.    The  largest  single  source  of 
transfers  is  the  Community  College  System,     The  largest  recipient  of  transfer 
students  (58%  of  them)  is  The  University  of  North  Carolina.    More  than 
two-thirds  of  the  community  college  students  who  transfer  go  into  the 
constituent  institutions  of  The  University,  a  flow  that  has  increased  more 
than  IS^fold  in  seven  years,  from  104  in  1966  to  1,698  in  1973.  This 
increase  probably  represents  much  greater  readiness  on  the  part  of  the  public 
senior  institutions  than  in  the  past  to  accept  community  college  system 
credits  towards  their  four-year  degrees.    It  also  suggests  the  promise  that 
even  readier  transfer  from  the  junior  to  the  senior  institutions  holds  for 
the  future.    See  Appendices  UNC-^ll  through  14. 

There  is  an  increasing  tendency  as  well,  not  reflected  in  the  intern- 
institutional  transfer  statistics,  for  students  to  move  into,  out  of,  and 
after  an  interval  back  into  educational  institutions.    This  tends  to  make 
statistical  analysis  of  such  phenomena  as  attrition  increasingly  difficult; 
as  fewer  students  follow  the  regular  progression  from  year  to  year*  it  is  less 
easily  ascertained  why  some  do  not  keep  up  with  their  contemporaries. 
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4 .      Access  to  Post>Secondary  Education 

a.     The  University  of  North  Carolina 

(1)    Non-Discrimination  Policy 

The  Board  of  Governors  of  The  University  of  North 

Carolina  on  April  13,  1973,  adopted  the  following  policy  statement  as  Section 

103  of  the  Code  of  the  University: 

Admission  to,  employment  by,  and  proinotion  in  The  University  of 
North  Carolina  and  all  of  its  constituent  institutions  shall  be 
on  the  basis  of  merit,  and  there  shall  be  no  discrimination  on 
the  basis  of  race,  color^  creed,  religion^  sex»  or  national  origin* 

This  principle  has  been  and  will  continue  to  be  followed  rigorously  in  the 

admissions  C3ntext*    Various  experimental  prograias  have  been  initiated  at 

several  locations,  primarily  for  the  purpose  of  testing  empirically  certain 

traditional  assumptions  about  student  capabilities,  levels  of  preparedness^ 

and  evaluation  techniques;  these  programs  for  presumptively  "high  risk"  or 

"disadvantaged**  students  frequently  have  included  substantial  numbers  of 

black  students.    However,  in  no  case  does  such  a  program  constitute  a 

permanent-,  confirmed  modification  of  general  admissions  practices  and  in  no 

case  is  an  impermissible  discriminatory  consequence  intended* 
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(2)    Adintssions  Standards 

An  obvious  constraint  on  student  access  to  traditional 
forms  of  higher  education  is  the  nature  and  level  of  standards  by  which 
admissibility  Is  measured  and  assessed*    With  reference  to  the  system  In  gross 
as  well  as  individual  Institufrinns^  admisf^i.on:^  standards  serve  two  functions* 
Firsts  "policy  dictated"  minimum  credentials  are  posited  and  measured  for  the 
purpose  of  attempting  to  insure  compatibility  between  the  demands  of  the 
curriculum^  which  vary  among  Institutions^  and  the  capacity  of  the  prospective 
student*    Second^  In  any  situation  where  there  are  more  applications  from 
prospective  students  than  spaces  available  to  accommodate  them»  a  process  of 
and  basis  for  differentiation  Is  necessary* 

The  Ideal  to  which  our  nation  historically  \:^3  professed  allegiance  In  all 
soci'^^J.  con  texts  involving  competitive  evaluation  is  that  standards  of 
measurement  shall  be  applied  consistently^  fairly^  and  obi.   lively >  to  Insure 
against  the  conferral  of  special  advantage  and  the  imposition  of  special 
detriment*    At  the  primary  and  secondary  levels  of  public  education^  the 
objectivity  Ideal  Is  expressed  In  terms  of  insuring  adequate  space  for  and 
establishing  standards  which  are  sufficiently  broad  to  accommodate  virtually  all 
srhool-age  children  as  to  the  fundamental  question  of  admissibility^  though 
differentiation  among  enrolled  students  as  to  academic  performance  remains  a 
characteristic  of  the  system*     In  the  post-secondary  educational  context^  the 
objectivity  Ideal  1r  expressed  In  somewhat  more  refined  terms^  reflecting  both  the 
fact  that  enrollment  is  optional  and  voluntary  and  the  fact  that  current  and  long- 
standing public  policy  priorities  rr^flected  by  cononltments  of  public  resources 
do  not  a<?  yet  provide  for  universal  participation  In  post-secondary  education* 
In  shorty  public  post-secondary  education  presently  Is  designed  to  accommodate 
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persons  who  have  the  demonstrated  will  and  capacity  to  achieve  significantly 
beyond  the  vittually  universal  norm  posited  by  the  primary  and  secondary  model 
of  public  education.    The  matter  could  be  addressed  otherwise,  as  a  function 
of  public  policy,  viz.,  substantial  additional  public  resources  could  be 
devoted  to  insuring  that  significantly  more  persons,  of  more  diverse  charac- 
teristics, are  induced  to  enter  and  are  appropriately  accommodated  within  an 
expanded  concept  of  post- secondary  education.    Indeed,  that  sort  of  expanded 
vision  is  currently  manifesting  itself  within  the  nation  and  in  North  Carolina 
through  such  measures  as  publicly  supported  community  colleges  and  technical 
institutes,  adult  education  offerings,  and  extension  services.    However,  the 
participation  rate  within  the  adult  population  in  post-secondary  education 
now  involves  less  than  a  majority,  regardless  of  whether  this  represents  a 
function  of  personal  choice  or  capacity  of  the  system  to  accommodate  or 
ability  of  prospective  students  to  meet  qualifying  standards  or  other  social 
circumstances  which  may  militate  against  participation. 

Assuming,  as  is  the  case  currently,  that  more  persons  make  application 
to  the  total  program  of  post-secondary  education  in  North  Carolina  than 
are  admitted,  the  two  fundamental  constraints  which  so  limit  enrollment  are 
admiss-inns  standards  and  physical  capacity  of  the  instiluLions.    It  is  the 
former  which  is  the  subject  of  some  current  debate,  in  terms  which  suggest 
the  possibility  of  a  racial  implication.    Most  frequently,  the  suggestion  is 
mad*;  th;it  black  t'Jtlzc^ns  nre  disadvantaged  in  inordinate  numbers  by  the  con- 
hIsLc*iil  ;ipplLecit  Inn  of  corr  ain  evaluation  tcichnlqut*s  and  that  compensatory 
ju'CounL  ouKht  to  bv  takt*ii  of  various  «ot'lal  factors  wbich  may  operate  to  the 
d  i sadvi'inLaK*'  of  h1;n  k     i  U  zeiKs  in  the  tTcluc;itinn;il  context.    One  theory 
about  r<>medlal  inl  ti.it  rvt:s  which  enjoys  currency  ifi  that  ftrst-year  admission 
to  the  pubMc  post -sec  ondary  nystem,  botli  in  gross  and  with  reference  to  all 
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indlvidual  institutions,  oug!it  to  be  available  to  any  person  who  has  completed 
successfully  and  graduated  from  a  public  high  school  program*    Indeed,  such 
an  approach  currently  applies  within  the  Community  College  Sy&tem,  aau,  as  ^ 
further  refinement,  certain  Individuals  are  there  admissible  even  without 
previously  having  achieved  a  high  school  diploma*    At  present,  however,  such 
an  approach  Is  deenied  unsatisfactory  as  a  consistent  practice  among  senior 
institutions  for  at  least  three  compelling  reasons* 

Firsts  even  if  such  a  mlnl!!!al  admissibility  standard  were  adopted,  for 
the  foreseeable  future  there  would  continue  to  be  institutions  within  the 
total  senior  system  that  would  remain  more  attractive  to  potential  applicants 
than  other8>  with  the  consequence  that  some  institutions  wouid  have  more 
applicants  than  could  be  accepted  because  of  physical  space  limitations; 
eschewing  necessarily      "first  come,  first  served"  system,  the  consequence 
is  that  some  system  o^  dlif erentlatlng  qualitatively  among  applicants  would 
have  to  be  adopted. 

Second,  and  even  nx>rc  significantly,  differentiated  admissions  standards 
for  various  senior  institutions  are  justified  by  necessary  progt<ininatlc 
distinctions  among  institutions*    It  is  not  Intended  that  every  senior 
Institution  shall  constitute  all  things  to  all  persons  at  all  times*  Rather, 
there  should  be  functional  differentiations  among  institutions,  producing 
student  options,  which  reflect,  among  other  things,  differences  in  student 
career  aspirations  os  well  as  student  capabilities.    Even  at  the  most 
HopfiiHticatod  JnRtUutional  levels,  within  North  Carolina  no  one  institution 
pMrp'^rts  to  offor  tho  full  range  of  program  and  degree  posHlbllltles  ,  Economir 
limitations  wlilch  mlllijite  /igalnst  duplication  of  program  content  among 
tnstltutlonH  ;is  well        judgments  about  the  implications  of  the  size  of  student 
enrollment  have  dictoted  the  conclusion,  for  example,  that  the  two  largest 
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campuses  within  the  University  shall  be  distinguished,  among  other  ways,  by 
the  fact  that  one  has  an  agricultural  and  technical  emphasis  which  the  other 
does  not  have*    Similarly,  it  would  be  counterproductive,  both  economically 
and  educationally,  to  attempt  to  develop  at  every  institutional  location  a 
full  capacity  to  accommodate  all  levels  of  difference  in  student  preparation 
and  capability*    A  broadly  eclectic  student  body,  measured  by  various  indices 
of  academic  potential,  would  require  a  multiplicity  of  programs  tailored  to  ^ 
the  special  needs  of  different  students,  if  essentially  nonselective 
admissibility  were  to  be  nn^re  than  a  hollow  promise  to  those  admitted* 
Accordingly,  selective  and  varying  admlbbiuus  standards,  from  institution  to 
institution,  ou^ht  to  reflect  a  commitment  to  econoin^s  to  matching  student 
skills  and  aspirations  with  compatible  programs,  and  to  insuring  maximum 
utility  of  the  educational  experience  to  undeniably  different  types  of  students. 

Third,  in  a  significant  number  of  instances  further  reduction  of  minimal 
admissions  standards  would  do  violence  to  the  valid  premise  that,  in  all 
modesty  and  honesty,  higher  education  cannot  and  should  not  purport  to  function 
as  a  panacea  for  a  vast  array  of  social  ills  reflected  by  the  seriously 
deficient  student.    Some  persons  may  be  further  educated  beyond  the  public 
school  norm  only  at  extraordinary  expense  and  over  exceedingly  long  periods 
of  time*     For  higher  education  to  undertake  an  unexcepted  universality  would 
distort  its  mission,  waste  resources,  and  mislead  participants. 

Just  as  there  should  be  no  one  uniformly  high  admission  standard  within 
a  public  blither  education  aystem,  so  too  there  ought  not  to  be  one  uniformly 
low  admission  standard.    We  must  accommodate  a  substantial  part  of  the 
undeniable ■ d tvurs Ity  tn  diverao  terms,  but  wc  do  not  contemplate  universal 
and  un<'Xceptt.*d  ncceRs  * 
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An  essential  caveat  concerns  the  validity  and  fairness  of  any  admission 
standards  which  niay  be  employed^  whether  the  perceived  need  for  differentia-* 
tion  is  prompted  by  "market  considerations"  (i.e.^  competition  derived  from  the 
existence  of  more  applicants  than  spaces)  or  "mininiuin  standards"  considerations* 
CoritinuouR  reevaluation  of  measurement  techniques  must  be  ittoMi^od^  to  the  end 
that  measurement  of  Inconsequential  or  insubstantial  differences »  which  can 
be  shown  to  have  no  significant  correlation  with  academic  success »  are  discarded 
promptly.    To  that  end,  it  will  be  the  responsibility  of  the  President  of  The 
University  of  North  Carolina  to  create^  by  July  1>  1974,  a  special  committee  to 
undertake  a  thorough  Investigation  of  current  evaluation  techniques  within  the 
senior  iastitutions*  drawing  on  experience  to  date  as  well       the  accumulated 
knotfled^^e  of  acknowledged  experts  in  the  nation,  and  to  report  its  findings 
initially  to  the  President  by  December  31,  1974.    The  objective  will  be  to 
determine  the  fairness  and  validity  of  any  selection  techniques  in  use  or 
proposed  for  use*     It  is  anticipated  that  the  constituent  institutions  will 
take  the  findings  of  the  committee  into  account  and  will  make  such  adjustments 
in  their  admissions  standards  as  they  find  appropriate.    As  deemed  necessary 
and  appropriate,  various  institutions  may  be  commissioned  to  conduct  pilot 
programs  designed  to  generate  tiai|ili:ical  data  useful  to  reliable  assessments  of 
admissions  criteria.    This  subject  will  be  a  matteir  of  continuous  monitoring 
and  review    throuj^hout  the  life  of  this  State  Plan, 

Responsibility:    The  President  of  The  University, 

Timing:  To  be  begun  July  1,  W74>  and  an  initial  report  to  be 

made  by  December  Jl,  1974. 
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18 

Special  Cost:  None* 

Effect:  To  aid  In  determining  the  validity  and  fairness  of 

student  selection  and  admissions  methods  used  by 
the  constituent  Institutions,  to  guide  those 
institutions  In  setting  chelr  admissions 
standards* 


18*    Here  niid  In  sevornl  later  instances,  ttio  special  cost  of  a  projected 
activity  is  stated  to  ht*  *'none.**    Tlmt  doe«  not  mean  that  the  activity    will  be 
coat-free;  few  of  thom  wfll.     Tt  does  mean  that  funds  will  be  sought  from 
sources  other  than  new  stnLe  appropriations  to  finance  the  activity.  An 
attempt  will  he  made  to  determine  the  costs  actually  Incurred  in  support  of 
each  projected  activity. 
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(3)    Compensatory  and  Remedial  Education  Proftrama 

A  separate  but»  In  some  respects »  related  concern  Is 
that  of  affording  additional  educational  opportunities  to  those  who  do  not 
iDeet  current  minimum  admissions  standards*    Here  attention  is  addressed  to 
those  ^uudents  who  may  be  inadmissible  on  the  l/osis  of  "policy-dictated** 
admissions  standards^  as  distinguished  from  market- Induced  higher  standards 
reflecting  competition  among  a  surplus  of  applicants  for  available  spaces* 
The  perceived  disability  which  may  militate  against  admission  to  the 
traditional  and  usually  rather  exacting  post*-secondary  educational  experience 
may  be  either  general  or  particular;  for  example^  the  disadvantaged  student 
may  have  a  pervasive  learning  disability  or  may  have  a  deficiency  in  one  or 
more  of  such  subcomponents  as  reading^  communication »  or  mathematics* 

A  profoundly  important  public  policy  question  is  whether  the  post- 
secondary  system  shall  be  expanded  and  modified  to  accommodate  many  such 
persons*    Any  such  approach  would  entail^  basically^  an  expansion  of  the 
system  to  accommodate  more  students  rather  than  the  dispossession  of  certain 
types  of  students  currently  enrollable  in  favor  of  a  new  and  formerly 
inadmissible  type  of  student* 

Reference  already  has  been  made  to  the  existence  of  opportunities  for 
admission  into  the  post-secondary  systems  by  students  on  the  basis  of  minimal 
criteria*    However^  all  such  admissions  practices  must  be  accompanied  by  an 
assurance  of  the  avallablllry  and  proper  use  of  resources  designed  to 
acknowledge  and  address  the  special  needs  of  such  students.    At  present^ 
portions  of  the  total  objective  Just  described  are  being  realized  within  the 
existing  systems*    In  addition  to  the  Community  College  System  institutions^ 
at  a  number  of  senior  institutions  within  the  University^  some  admi^ssions  are 
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being  made  virtually  on  the  basis  of  credentials  limited  to  the  high  school 
diploma.    However,  the  possible  and,  to  some  extent,  apparent  deficiency 
characteristic  of  such  current  opportunities  wlthifi  senior  institutions  is 
the  absence  of  fully  coniprehensive  and  effective  special  assistance  programs 
designed  to  maximize  the  prospects  of  student  success*    Most  ox  the  constituent 
institutions  of  The  University  provide  either  formal  programs  or  informal 
programs  through  tutoring,  counseling,  learning  resources  centers,  reading 
laboratories,  anfj  language  laboratories  that  are  designed  to  assist  previously 
identified  high  risk  students  or  those  whose  academic  i^rformance  falls  below 
a  satisfactory  level*    The  following  Is  a  list  of  formally  organized  programs 
that  are  already  operating  on  the  campuses  indicated: 


Campus 
Appalachian 
Elizabeth  City 

East  Carolina 

Fayettevllle  State 

N.  C.  A  &  T 

N.  C.  Central 

N.  C.  School  of  the  Arts 

N.  C.  State  University 

Pembroke 
UNC-Gr<*c»n8boro 
UNC-Wl  ImlnRton 
Westcrrn  Carol  1  na 

Ufn^ton  *Salrm 


Title  of  Program 

Special  Development  Program 

Freshman  Opportunity  Program 
and 

Basic  Education  and  Enrichment  Program 

I^xperimentai  Admissions  Program 

Intensive  Study  Program 

ProvaDxiity  Program 

Academic  Skills  Center 

Special  Tutorials 

/Special  sectioning  of  selected^ 
courses  and  special  counseling/ 

College*  Opportunity  I'roftram 

Spc^clal  Services  Program 

Spc'Ofal  Admissions  Program 

tSp<.*cLal  Program  for  Probationary 
Freshmen 

HnrU:hmrnt  Center 
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Experlmentatlon  In  the  University  Is  encouraged*     The  quality  of  special 
£t:7^istance  programs  also  Is  relevant  to  that  body  of  students,  of  presently 
undetermined  magnitude,  who  previously  have  been  admitted  to  senior  Institu- 
tions on  the  basis  of  minimal  credentials;  they  also  must  be  considered 
appropriate  beneficiaries  of  an  Improved  capacity  for  necessary  special 
assistance. 

The  realization  of  both  an  expanded  capacity  to  accommodate  new  types 

\ 

of  students  auu  the  creation  of  satisfactory  programs  tailored  to  their  special 
needs  as  well  as  the  needs  of  those  already  enrollable  under  minimal  standards 
will  entail  substantial  resource  allocations,  within  budgeting  priorities* 

With  reference  to  all  such  undertakings,  it  is  understood  that  no 
distinctions  based  on  race  should  apply;  the  beneficiaries  of  any  such  remedial 
undertakings  should  be  both  black  and  white  stud^ntc  vho  have  been  identified 
reliably,  on  the  basis  of  non-racial  criteria,  as  proper  objects  of  this 
effort*    To  the  extent  that  it  may  be  ue£non^trated  that  a  higher  percentage 
of  black  citizens  than  white  citizens  are  thz  victims  of  the  cumulative  social 
dynamic  which  makes  such  programs  necessary^  then  a  higher  percentage  of  blacks 
is  expected  to  benefit  therefrom.     T^.dX  is  the  int^intion  and  expectation. 

Within  The  University  of  North  Ccrrolina,  a  study  will  be  undertaken  of 
the  experience  of  the  constituent  institutions  of  The  University  and  of  other 
institutions  with  respect  to  remedial  and  compensatory  education  programs  for 
those  whose  academic  qualifications  are  less  than  those  normally  required 
for  admission.    The  purpose  of  this  study  will  be  to  develop  a*^  body  of 


information  on  the  most  effective  forms  and  contents  of  such  j^rogramst  their 
organization  and  administration,  their  cost,  and  other  aspects.  This 
information  would  be  made  available  to  the  constituent  institutions  in  the 
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development  or  expansion  of  remedial  and  compensatory  education  programs. 
The  projected  study  should  be  completed  by  July  1,  1975,  and  the  effects 
the  data  it  develops    sho^ild  begin  to  be  observed  by  the  fall  of  1975- 
Responsibility;    The  President  of  The  University, 

To  be  begun  July  1,  1974,  and  completed  by 
July  1,  1975- 
None, 

To  provide  information  to  guide  The  University 
of  North  Carolina  and  its  constituent  institutions 
as  to  the  most  effective  forms  of  remedial 
education  programs  that  may  be  offered  by  them, 
and  thus  to  aid  them  in  improving  the  prospects 
of  academic  success  of  those  persons  who  are 
admitted  to  those  institutions* 


Timing : 

Special  cost: 
Effect : 
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(4)     Transfet  Policies  and  Guidelines 

Pollrles  with  respect  to  student  transfer  among 
Institutions,  both  within  The  University  and  Into  The  University  from  external 
Institutions,  bear  materially  on  the  question  of  access  and  opportunity* 
Particularly  with  reference  to  less  well  prepared  students,  the  prospect  of 
real  opportunities  for  transfer  following  successful  completion  of  a  supple- 
mental or  remedial  educational  experience  Is  lioportant.    The  University  of 
North  Carolina  engages  In  several  activities  especially  designed  to  facilitate 
student  transfer  with  a  minimum  loss  of  credit  and  time  from  tvo-year 
Institutions  to  senior  ones*     The  University  co-sponsors  and  provides  staff 
services  for  the  Joint  Committee  on  College  Transfer  Students,  the  Joint 
Committee  on  Nursing  Education,  and  the  Allied  Health  Articulation  Project* 
It  publishes  and  distributes  two  biennial  mannuals :     (i)  Guidelines  for 
Transfer^  relating  to  admissions,  credit,  and  ten  academic  disciplines,  and 
(2)  Policies  of  Senior  Colleges  and  Universities  Conceming  Transfer  Students 
from  TWo-Yaar  Colleges  In  North  Carolina*    Periodically,  the  University 
participates  In  articulation  workshops  in  the  major  disciplines,  which  are 
attended  by  faculty  of  both  two-year  and  senior  Institutions.    The  University 
of  North  Carolina  also  anniially  collects  and  disseminates  data  on  transfer 
students,  e*g*,  the  number  of  transfers  each  Institution  sends  and  receives, 
and  the  academic  performance  of  each  undergraduate  transfer  student  who  enters 
The  University.    Such  data  not  only  identify  the  extent  of  Incoming  and 
outgoing  transfers,  but  to  some  extent  indicate  the  degree  of  their  academic 
achievement.    These  activities  will  he  continued  to  the  end  that  access  to  the 
constituent  Institutions  of  The  University  may  be  enhanced. 
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Responslbllity:    The  Chancellors,  the  President  of  The  University, 
and  the  President  of  The  Community  College  System. 
Timing:  Continuing,  1974-78. 

Special  Cost:  None. 

Effect:  To  enhance  access  to  the  constituent  institutions 

of  The  University  of  North  Carolina,  especially 
on  the  part  of  people  who  for  academic  or  other 
reasons  are  not  able  to  begin  their  educational 
work  in  those  institutions. 
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b .     Ihe  Conmjunii-Y  College  System 
(1)    Non-dlscrlminatlon  Policy 

The  North  Carolina  Connaunity  College  System,  established 
by  the  1963  General  Assembly,  has  no  history  of  de  .jure  or  de  facto  racial 
segregation. 

The  North  Carolina  Community  College  System,  administered  at  the  State 
level  by  the  State  Board  of  Education,  is  comprised  of  the  Department  of 
Comiminity  Colleges  and  57  technical  institutes  and  community  colleges.  Each 
institution  has  a  board  of  trustees.    From  its  early  days  the  System  has 
maintained  an  "open-door"  policy  for  all  individuals  regardless  of  race,  creed, 
or  national  origin.    Each  institution  is  non-residential  and  serves  primarily 
commuter  students. 

The  1962  Report  of  the  Governor's  Commission  Beyond  the  High  School 

recommended  that  ".   .  .  Students  should  be  admitted  to  all  post-high  school 

19 

educational  institutions  without  discrimination  as  to  race." 

The  1963  Community  College  Act  provided  that: 

The  State  Board  of  Education  is  authorized  to  establish  and 
organize  a  department  to  preside  state-^level  administration, 
under  the  direction  of  the  Board,  of  a  system  of  community 
colleges,  technical  institutes,  and  industrial  education 
centers,  separate  from  the  free  public  school  system  of  the 
State. 20 

On  February  6,  1964,  the  State  Board  pf  Education  adopted  the  following 

open-door  admissions  policy: 

The  industrial  education  centers,  technical  institutes,  and 
community  colleges  shall  maintain  an  open-door  admissions 
policy  to  the  institutions  for  all  applicants  who  are  high 
school  graduates  or  are  school  leavers  18  years  old  or  older; 


19.  The  Report  of  the  Governor's  Commission  on  Education  Beyond  the  High 
School  (Raleigh,  1962),  p,  17. 

20,  North  Carolina  General  Statutes  Sec.  115A-3. 
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with  selective  placement  in  the  different  curriculuins  within 
the  institution,  such  selective  placement  to  be  determined  by 
the  officials  of  the  instituticr^s  based  on  the  admission 
requirements  approved  by  the  State  Board  of  Education  for  each 
curriculum  and  each  course  offered. 

In  order  to  implement  this  policy,  the  Department  of  Coinnunity 
Colleges  is  authorized  to  provide  through  institutional  budgets 
and  otherwise  for  trained  counselors,  con^rehensive  curriculum 
offerings  including  guided  studies  prograiiis^  and  emphasis  on 
individualized  instruction.  . 

On  February  11»  1965*  the  State  Board  of  Education  adopted  a  policy  to 
implement  the  Civil  Rights  Act  of  1964.^^ 

In  February  of  1967,  detailed  instructions  to  implement  the  1964  Civil 
Rights  Act  were  incorporated  into  the  official  Policy  Manual  for  the  North 
Carolina  Community  College  System.    These  instructions  stipulated  that  the 
chief  f^tate  executive  of  the  Coicmunlty  College  Syst^  would  secure       .  . 
the  necessary  and  proper  compliance  forms  for  all  the  institutions  and  agencies 
under  his  direction. "^-^ 

On  March  2,  1972>  the  State  Board  of  Education  adopted  the  following 

policy  reaffirming  its  existing  policy  on  civil  rights  and  specifically 

including  the  employment  of  women  as  well: 

WHEREAS »  the  State  Board  of  Education  is  aware  of  and  in  sympathy 
with  current  efforts  to  expand  and  improve  the  role  of  women  in 
today's  society;  and 

WHEREAS^  the  Board  has  been  requested  to  clarify  its  position 
with  specific  regard  to  the  utilization  of  women  in  administrative 
capacities  in  education; 

NOW,  THEREFORE  BE  IT  RESOLVED:^ 

That  the  North  Carolina  State  Hoard  of  Education  reaffirms  its 
commitment  to  a  policy  of  employment  and  assignment  of 
personnel  solely  on  the  basis  of  qualifications  and  without 
regard  to  sex,  creeds  or  ethnic  origin; 


21.    Minutejs  of  the  State;  lioard  of  Education*  Rale.i[,;;h,  February  6,  1964,  p.  2, 
'JlM't  Febru^iry  11,  19f>5,  p.  i. 

O 

E RJjC  2 i .     Po  1  icy  Mfinual  for  thL^  St;it<'  Syatcm  of  Conmmnltv  Colleges  apd  Technical 

^mmmwmmm  jnatituLes  fSa  1 G i gh :    StatG  Board  of  Education^  1967)>  Policy  No.  2.09. 
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BE  IT  FURTHER  RESOLVED,  that  the  Board  go  on  record  as 
encouraging  an  expanding  employment  of  women  In  admlnlstra-* 
tive  positions  In  those  Instances ^here  qualified  female 
applicants  are  available  for  such  positions. 

(2)    Admissions  Standards 

The  North  Carolina  Community  College  System  has 

maintained  an  open-*door  admissions  policy  since  Its  Inception  In  1963.  No 

change  In  this  policy  Is  contemplated  now  or  In  the  future.  Admission 

restrictions  applied  by  local  Institutional  authorities  to  applicants  for 

admission  to  a  particular  curriculum  or  program  are  subject  to  review  and 

modification  by  the  State  Board  of  Education  on  Its  own  motion,  or  on 

recommendation  of  the  State  President,  or  by  petition  of  an  aggrieved  party. 

(Such  admission  restrictions  usually  arise  from  requirements  or  standards 

established  by  national  or  regional  professional  or  occupational  accrediting 

organizations  concerned  with  training  standards  in  the  particular  field  of 

specialization, ) 

The  admission  to  specific  programs  is  ba^ed  upon  the  use  of  a  system  of 
testing,  interviews  by  counselors,  and  high  school  transcripts  where  applicable. 
Admission  to  programs  is  made  ii*lthout  r^.igard  to  race^  creed,  color,  or  national 
origin.    In  these  cases  where  the  applicant  does  not  meet  minimum  program 
entrance  requirements,  guided  studies  and  remedial  programs  are  used  to  prepare 
the  student  for  entrance  into  the  program  of  his  choice. 

{3)    Compensatory  and  Remedial  Education  Programs 

The  institutions  of  the  Comwiunlty  College  System  offer 
specialized  credit  and  non-credit  courses  for  ^^tudents  who  need  to  Improve 
their  skills  so  that  they  can  perform  at  tho  level  requlred-*-college  transfer. 


2A.    Minutes  of  the  State  Board  of  Education,  Raleigh,  March  2,  1972, 
P-  X2. 
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technical,  or  vocational <    An  Individual  who  desires  to  enter  a  specific 
currlculur.  program  and  who  has  deficiencies  in  prerequisites  or  low  entrance 
test  scores  Is  guided  Into  a  program  of  study  designed  to  Increase  his 
proficiency.     These  programs  are  designed  to  n?-et  the  Individual's  needs  for 
the  curriculum  to  be  entered* 

In  addition  to  regular  courses^  a  student  may  elect  to  study  In  the 
learning  laboratory  program*    These  programs  are  designed  to  meet  the  needs 
of  the  person  who  wants  to  prepare  for  the  High  School  Equivalency  Examination, 
the  person  who  desires  to  roiove  deficiencies  so  that  he  can  enter  a  regular 
currlculxm  program  of  the  Institution,  the  person  who  wants  to  be  better 
prepared  In  his  present  job  or  to  prepare  for  advancement  on  his  Job,  or  the 
person  who  wants  to  study  a  subjeo.t  for  his  own  self-lmprovemant. 

The  laboratories  offer  programmed  Instruction  which  presents  the  material 
to  be  learned  In  small,  sequential  steps  which  move  gradually  from  basic  and 
easily  learned  knowledge  and  skills  to  more  difficult  content.    The  student 
can  enroll  In  the  Learning  Laboratory  at  any  time  during  the  year*    He  sets 
his  own  work  schedule  and  progresses  at  his  own  rate* 

Special  programs  to  aid  disadvantaged  persons  such  as  the  educationally 
deprived,  financially  disadvantaged^  and  f:he  underemployed  and  hard  core 
unemployed  are  conducted  under  the  Manpower  Development  Training  Act»  Adult 
Basic  education.  Adult  High  School  Education,  and  the  General  Educational 
Development  Preparatory  Program.    Although  the  Institutions  conduct  extensive 
advertising  and  recruiting  campaigns,  considerable  difficulty  is  encountered 
In  enrolling  and  retaining  students  In  these  programs.    Additional  efforts 
will  be  expended  In       attempt  to  enroll  and  retain  more  students  In  this 
category  without  regard  to  race. 
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Among  the  areas  of  study  available  In  thfe  remedial  programs  are  English, 
social  science,  mathematics,  foreign  language,  business,  science,  occupational, 
and  general  Interest,    The  reading  programs  provide  Instruction  from  the 
second  grade  to  college, 

Iifhlle  Institutions  of  the  Community  College  System  do  not  themselves 
offer  education  or  training  above  the  sophomore  level  of  college  or  university 
course  work,  some  of  the  Community  College  System  Institutions  do  make  their 
facilities  available  when  possible  to  senior  Institutions  desiring  to  teach 
graduate  or  professional  level  extension  courses  or  seminars  In  the  community 
Institution* 

5.  fiecrultlnR 
a,  General 

(1)    The  University  of  North  Carolina 

(a)  Control 

Recruiting  Is  under  the  control  of  each  constituent 
Institution,  whose  board  of  trustees  exercises  authority  delegated  to  It  by 
the  Board  of  Governors*    Recruiting  Is  conducted  with  no  supervision  and  a 
minimum  of  coordination  by  the  General  administration*    No  change  in  this  basic 
allocation  of  authority  is  being  made* 

(b)  The  Educational  Opportunities  Information 
Center  (EPIC) 

The  1971  General  Assembly  authorized  the  former 
Board  of  Higher  Education,  and  later  the  Board  of  Governors  of  The  University, 
to  establish  nn  Educational  Opportunities  Information  Center,    The  principal 
re.ison  underlying  thu  authorir.ati on  was  that  applicants  were  experiencing 
difficulties  in  g.nJnlng  admission  to  college  because  of  crowded  enrollment*. 
Thp  Educatiomil  Opportunities  Information  Center  has  upon  request  given  assiri-^ 


to  such  students  in  finding  colleges  to  which  they  are  generally  adtnltte^-- 
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The  recent  leveling-off  in  enrollment  has  to  a  large  degree  obviated 
the  particular  kind  of  service  previously  performed  by  EOIC*    The  problems 
faced  by  applicants  for  admission  to  college  currently  are  those  that  are  related 
to  the  coTDplex  manner  by  which  appropriate  Information  must  be  sought  regarding 
the  variety  of  higher  educational  opportunities  In  the  state*     The  Information 
needed  Includes :    the  kinds  of  Institutions  available,  the  nature  and  location 
of  programs,  the  admissions  process  and  standards,  costs,  financial  aid, 
housing,  etc.    We  now  envision  the  Educational  Opportunities  Information 
Center  as  being  a  statewide  agency  that  would  facilitate  securing  all  such 
Information  and  which  would  make  the  Information  readily  available  at  minimum 
or  no  cost  to  any  Interested  student.    Moreover,  we  believe  that  the  Information 
must  be  available  In  a  form  suitable  to  students  who  are  still  enrolled  In 
junior  high  school.    In  this  manner,  the  Information  Is  expected  to  be  helpful 
In  increasing  the  college-going  rate  of  blacks  and  whites*    Special  attention 
will  be  given  to  reducing  the  number  of  minority  students  who  become  high 
school  dropouts  by  the  tenth  grade. 

All  published  materials  issued  by  the  Education  Opportunity  Information 
Center  will  carry  appropriate  statements  to  the  effect  that  admission  to 
institutions  and  programs  within  The  University  shall  be  without  respect  to 
race. 

Implementation  of  this  broader  function  of  the  EOIC  requires  the 
attention  of  a  full-time  director.     The  Board  of  Governors  will  appoint  a 
dirpreor  by  July  i,  1<)75. 

ResponslbtHty:      The  President  of  The  University. 

Timing:  Beginning  July  1,  1975,  and  to  continue  at  least 

to  1978. 

EKLC 


-122- 

Special  Cost:         $30,000  a  year* 

Effect;  To  Increase  attendance  at  institutions  of  higher 

education  with  attention  being  given  to 
increasing  the  college-going  rate  of  blacks 
and  whites  to  the  national  average* 
(c)    The  Application  for  Admission 

All  efforts  to  provide  easier  access  to  information 
vital  to  a  prospective  student *8  decision-making  process  about  post-secondary 
education  will  be  meaningless  if  another  major  barrier  occurs  at  the  time  of 
application  for  admission*    The  barrier  may  be  composed  of  a  number  of  elements 
such  as  cost,  multiplicity  of  forms,  and  contacting  and  filing  multiple 
applications  with  the  several  institutions  to  which  the  student  may  elect 
to  apply. 

One  effective  approach  to  reducing  these  barriers  begins  with  the  use 
of  a  common  application  form  for  all  16  campuses  of  The  University.  Through 
a  collaborative  effort  of  the  admissions  officers  of  the  16  campuses  of  The 
University i»  steps  have  already  been  taken  to  develop  and  design  a  single 
application  form  for  all  new  and  transfer  undergraduate  students.    Each  of  the 
16  campuses  will  be  identified  on  the  application  form.    In  this  manner,  the 
applicant  will  find  it  easier  to  apply  simultaneously  to  one  or  more  of  the 
institutions .    The  common  application  form  will  carry  an  appropriate  statement 
to  the  effect  that  admission  to  in*.^itutions  and  programs  within  The  University 
will  be  without  respect  to  race. 

OncG  the  common  application  has  been  developed,  its  usefulness  in 
facilitating;  the  application  proccHS  will  be  tested.    The  expectation  is 
that  all  applicants  will  have  a  more  convenient  and  equal  opportunity  to 
consider  all  16  institutions.    The  University  will  monitor  the  process  to 
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detemlne  whether  there  results  an  increase  In  the  rate  of  applications  by 
potential  studeniis  wlio  represent  the  "minority  presence"  on  each  canipus. 

In  order  to  effectuate  the  study,  the  racial  identity  of  applicants  will 
be  needed*    To  secure  this  infonnation,  all  16  campuses  will  henceforth  call 
for  the  racial  identification  of  the  applicant.     (Ten  of  the  institutions  now 
require  this  information <)    Ho  penalty,  however,  will  result  from  a  student's 
refusal  to  provide  racial  identification. 

The  adoption  of  a  common  application  form  will  have  no  immediate  effect 
on  the  application  fees  charged  by  the  institutions. 

Responsibility:      The  President  of  The  University. 

Timing:  Testing  of  common  application  for  admissions 

form  will  begin  in  the  fall  of  1975.  Eliciting 
racial  identification  will  iJegin  with  applications 
far  admission  in  fall  1974^ 

Special  Cost:  None, 

Effect:  To  simplify  the  application  process  and  to 

increase  the  opportunity  to  apply  to  any  of 
tlie  16  institutions,  irrespective  of  its 
historical  racial  identity,  and  to  test  the 
effectiveness  of  each  institution  in 
attracting  "minority  presence"  prospects, 
(d)    University-wide  Publications 

Tho  Univc!rsity  of  rtuttli  Caiuilna  in  fulfilling 
its  loglshit  Woly-mandatcd  roflpons  lb  I II  ty  to  do  «o  collects  and  dissemin&^tes 
n  lar>',e  fiuantlty  nnd  vnrloty  of  Information  rol/iting  to  higher  e<1uration  each 
year.    The  lnform;ition  rolloctod  is  obtained  from  both  public  and  private 
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Institutions  and  is  published  annually  in  the  docuinent  entitled  Statistical 
Abstract  of  Higher  Education  In  North  Carolina*    This  information!  however,, 
is  not  directed  particularly  to  high  school  counselors  or  to  prospective 
students*    In  order  to  remove  this  Inadequacy,  two  new  publications  will  be 
issued  under  the  auspices  of  The  University  of  North  Carolina  with  the 
cooperation  of  the  constituent  Institutions. 

A  publication  Is  In  the  Initial  stages  of  development  which  will  be  aimed 
primarily  at  prospective  students.    This  publication  will  contain  Information 
about  each  of  the  16  public  senior  Institutions.     (The  private  Institutions 
IsJiie  their  own  publication.)    The  format  Is  expected  to  be  attractive  and  to 
have  special  appeal  to  students.    The  second  publication  will  be  similar  to 
the  first  one,  except  that  the  target  population  will  be  prospective  graduate 
and  professional  students.    Each  of  these  two  publications  will  have  the 
widest  possible  distribution  among  tha  respectively  appropriate  populations. 

Both  of  these  publications  will  carry  appropriate  statements  to  the 
effect  that  admission  to  Institutions  and  to  programs  within  The  University 
shall  be  without  respect  to  race. 

Responsibility;      The  President  of  The  University. 

Timing:  The  two  publications  are  expected  to  be 

available  in  time  for  the  recruiting  period 
for  students  entering  in  the  fall  of  1975- 
Each  publication  is  expected  to  be  reissued 
biennially  thereafter, 

SpccLnl  CoBt:         Approximately  $12,000, 

Effect:  To  enhance*  ;jttondnncc  by  students  gencrallyi  but 

espocl/illy  "minority  presence"  students,  since 
these  publications  will  make  available  to  all 
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readers  Information  on  institutions  and  programs 
that  may  not  otherwise  be  readily  available.  In 
addition,  the  effect  is  expected  to  encourage 
application  for  admission  by  students  who  in 
the  past  may  have  been  unaware  of  the 
opportunities  available, 
(e)    Dissemination  of  Policy  on  Non-Discrimination 
All  pertinent  publications  of  the  constr^tuent 
institutions  of  The  University  will  clearly  state  the  policy  that  students 
will  be  admitted  to  the  institution  without  respect  to  race,  and  when  pictures 
are  used  to  illustrate  such  publications,  this  policy  will  be  illustrated 
where  feasible  by  pictures  of  integrated  groups. 

Responsibility:      The  Chancellors  of  the  constituent  institutions 
of  The  University. 

Timing:  To  begin  immediately  and  to  continue  at  least  to  1978, 

Special  Cost:  None, 

Effect:  To  the  extent  that  the  lack  of  such  policy 

statements  in  some  college  catalogs,  etc, 
may  discourage  (or  fail  to  encourage) 
**minority  presence*'  attendance  at  institutions » 
the  implementation  of  this  policy  should 
enhance  such  "minority  presence/' 
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(2)    The  Community  ColleRe  System 

(a)  General 

Student  recruiting  by  coTnmunity  colleges  and 
technical  institutes  is  effective  for  several  reasons.    First,  the  Institutions 
are  interested  in  recruiting  a  wide  range  of  ability  levels — from  illiterates 
to  college  level,  from  unskilled  to  the  highly  skilled  who  desire  upgrading  by 
means  of  additional  training  or  education.    Second,  practically  all  students 
are  from  homes  and  families  in  the  commuting  area  for  each  institution,  and 
therefore  serve  as  contacts  with  others  in  the  area  who  may  need  what  the 
institution  can  provide.     Third,  the  employers  in  the  community  receive  all  or 
the  major  portion  of  the  output  of  the  institution  and  assume  a  voluntary  role 
in  the  recruitment  effort.    Fourth,  the  institution's  programs  are  largely 
selected  to  meet  the  needs  found  to  exist  amoig  the  population  of  the  commuting 
area  and  are  thus  more  highly  "saleable**  to  prospective  students. 

In  the  Community  College  System^  all  recruitment  activities  are  carried 
out  without  regard  to  race,  creed,  color,  national  origin,  or  sex.    Since  the 
Community  College  System  was  established  as  a  system  of  non^segregated 
institutions,  no  attempt  is  made  to  recruit  students  for  o.  particular 
institution  on  the  basis  of  race.     In  addition,  sinc«*  funding  is  based  on  the 
number  of  full-time  equivalent  students  attending  the  institution,  there  is 
pressure  upon  the  institution  to  recruit. 

(b)  Publications 

An  Hduc^itlonal  Guide  for  technical  institutes  and 
community  colleges  Ih  published  by  th<^  Department  of  Community  Colleges,  This 
puhllc-cition  1*5  revl*it'd  biennially  nnd  rontcilns  Renorol  Informiitlon  about  the 
Community  College  System,  Information  about  educational  programs  and  lists  of 
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currlcula  by  Institutions.    The  photographs  contained  In  this  Guide  are  multi-- 
racial In  character,  are  Illustrative  of  program  areas,  and  are  not  related  to 
the  racial  composition  of  any  Institution.    Other  devices,  such  as  film 
presentations  produced  at  the  state  level,  also  depict  the  community  college 
as  being  a  multl*-raclal  entity. 

Member  Institutions  In  the  system  publish  Institutional  catalogs  and 
brochures  advertising  specific  programs.  These  publications  also  present 
multl*-raclal  settings  In  many  Instances. 

All  recruitment  materials  produced  on  ^nd  after  July  1,  1974,  either  at 
the  State  or  local  level  with  aid  of  State  or  federal  funds,  shall  contain  a 
statement  of  non-dlscrlmlnatory  policy.  Failure  to  Include  such  a  statement 
shall  require  a  refund  by  the  responsible  person  or  Institution  of  the  State 
or  federal  funds  used  in  the  production  of  the  recruitment  material. 

Advertisements  utilizing  the  mass  media,  promoting  the  Institutions  and 
their  various  program  offerings,  are  being  presented  In  a  manner  that  Is  not 
restrictive  for  members  of  minority  groups.    However,  special  efforts  shall 
be  made  to  utilize  the  mass  media  In  the  recruitment  of  more  minority  students. 
Contacts  with  community  organizations  for  the  purpose  of  advertising  the 
Institutions  shall  Include  more  contacts  and  emphasis  In  relation  to  minority 
organizations  and  leaders. 

The  Department  of  Community  Colleges  prepares  and  disseminates  bulletins, 
brochures,  news  Items,  television  briefs,  and  a  very  wldely*-broadcast, 
continuing  series  of  radio  programs  of  information  concerning  the  Community 
College  SyBtcm  and  the  Institutions.    The  State  President  assures  Implementa- 
tion of  the  above  c:ommLtments  with  respect  to  all  informational  materials  and 
advertising  disseminated  by  the  Department. 
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The  Department  of  Community  Colleges  receives  copies  of  Institutional 
publications  and  subscribes  to  a  newspaper  clipping  service  by  means  of  which 
Institution  publicity  IteTns  and  advertisements  published  In  every  newspaper  In 
the  State  are  reviewed  by  the  State  President  or  his  representatives  In  the 
Department  of  Community  Colleges,    The  State  President  anticipates  that  every 
Institution's  president  will  accept  local  responsibility  for  Implementing  the 
foregoing  commitments  In  good  faith  and  will,  on  his  own  part,  make  prompt 
remonstrance  to  any  institution  president  observed  to  be  negligent  or 
derelict  in  requiring  full  and  faithful  compliance.     If  such  remonstrance 
proves  unavailing,  the  delinquency  will  be  reported  to  the  State  Board  of 
Education  and  to  the  Institution's  board  of  trustees  for  such  further  remedy 
and  relief  as  these  governing  authorities  may  deem  appropriate  to  the  case. 
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Recruiting  Staffs!    The  University  of  North  Carolina 
Many  campuses  around  the  country  and  at  least  half  of  the 
Institutions  within  The  University  have  found  It  beneficial  to  have  at  least 
one  person  on  the  recruiting  staff  who  Is  a  member  of  the  principal  "minority 
presence"  race  on  that  particular  catnpus.    The  University,  therefore,  commits 
itself  to  having  at  least  one  such  person  on  each  of  Its  campuses.    Where  the 
budget  of  the  Institution  does  not  currently  provide  the  support  for  an 
additional  position  required  for  racial  diversification  of  the  recruiting  staff, 
appropriate  requests  should  be  included  In  the  Institutional  change  budget 
for  1975-76  to  employ  such  a  person, 

R&sponslblllty !     The  Chancellors, 

Timing!  Contlnuln|5  (or  where  necessary  beginning 

In  1974  and  continuing)  at  least  to  1978, 
Special  Cost:  Uncertain, 

Effect!  To  Increase  the  effectiveness  of  the 

recruiting  staff  in  attracting  to  the 
Institution  students  who  are  members  of 
the  "minority  pvesence"  on  that  campus, 
c,     HlRh  School  Counseling 

(1)    The  University  of  North  Carolina 

To  the  extent  that  such  emphasis  Is  now  lacking, 
the  academic  and  training  programs  for  future  counselors  should  emphasize  the 
development  of  techniques  to  ensure  objectivity  with  respect  to  ratilal 
considerations  In  advising  students  regarding  post-secondary  educational 

/ 

careers.  Tho  pxpf*ctc<1  benefit  of  thlp  emphasis  within  the  profewsional 
dfivelopment  programs  of  counselors  Is  to  minimize  or  eliminate  Improper 
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Influences  that  my  flow  from' the  counselors'  biases*    The  constituent 
Institutions  of  The  University  which  conduct  currlcular  programs  In  counseling 
will  be  encouraged  to  Introduce  this  emphasis  where  lacking  and  to  reinforce 
It  wherever  possible. 

By  means  of  publications,  workshops,  regional  meetings  of  the  professional 
organizations,  visits  to  the  campuses,  and  other  appropriate  means.  The 
University  can  and  should  assist  annually  the  counselors  to  know  and  understand 
the  offerings  of  the  constituent  Institutions  and  the  Community  College  System 
Institutions*    The  magnitude  of  this  undertaking  Is  suggested  by  the  fact  that 
there  are  approximately  1,500  high  school  counselors  In  the  State,  but  the 
task  Is  manageable  through  regional  conferences* 

The  Board  of  Governors  is  aware  of  the  requests  of  the  Office  for  Civil 
Rights  that  It  **assure  that  white  students  will  not  be  counselled  or  otherwise 
channeled  away  from  the  predominantly  black  schools  and  that  black  students 
will  not  be  channeled  to  predominantly  black  Institutions/'    The  high  school 
counselors  of  the  State  are  not  In  any  sense  employees  of  The  University  of 
North  Carolina*    The  Board  of  Governors  does  not  have  the  authority  to  command 
the  counselors  In  their  performance  or  to  punish  them  If  that  performance  does 
not  accord  with  the  wishes  of  the  Board  of  Governors.    The  University  as  an 
educational  Institution  will  do  all  that  It  appropriately  can  to  educate. 
Inform,  and  advise  the  counselors  to  advise  students,  white  or  black,  to 
select  Institutions  In  accordance  with  their  best  academic  Interests.  We 
believe    that  the  actlonf^  proposed  above  offer  reasonable  prospects  of  producing 
ch^inges  In  the  belmvior  of  counselors  to  the  extent  that  may  be  necessary. 
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Responslblllty:     The  President  of  The  University  and  the 
Chancellors  ^ 

Timing:  Beginning  In  1974  and  continuing  at  least  to  1978, 

Special  Cost:  $3»000. 

Effect:  To  Increase  the  attendance  by  students  at 

Institutions  In  which  they  will  be  members 
of  the  "minority  presence." 
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(2)    The  Community  College  System 

Articulation  workshops  with  high  school  counselors 
are  conducted  for  the  express  purpose  of  improving  communications  between 
high  school  counselors  and  the  institution  staff.    Many  institutions  are 
currently  involved  in  such  articulation  programs.    From  all  indications, 
these  programs  have  proven  to  be  valuable.    In  addition,  personal  visits  are 
made  by  Community  College  System  institution  staff  members  with  high  school 
counselors  to  keep  them  up  to  date  on  opportunities  available  in  Community 
College  System  institutions.    Copies  of  the  Educational  Guide,  which  contains 
information  on  programs  available  in  teiohnical  institutes  and  community 
colleges  are  provided  to  the  counselors. 

While  the  articulation  workshops  are  oriented  primarily  toward  providing 
in-service  training  needs  and  experiences  for  high  school  counselors,  selected 
high  school  teachers  of  a11  races  and  both  sexes  are  also  invited  to 
participate  because  high  school  students  also  look  to  them  for  counseling. 
The  high  school  counselors  and  teachers  attending  these  articulation  workshops 
receive  a  stipend  for  the  period  of  their  participation.  Bei^inning 
July  1,  1974.  th^se  articulation  workshops  will  include  substantial  emphasis 
upon  the  need  to  identify  and  eliminate  possible  discriminations  based  on 
race  or  sex  in  all  areas  of  institution  responsibility.    The  authorization 
of  State  funds  to  support  articulation  workshops  will  include  a  commitment  on 
the  part  of  the  institution  to  implement  this  additional  emphasis.  Each 
articulation  workshop  will  be  required  to  include  one  seminar  on  procedures 
for  identifying  and  eliminating  racial  discrimination  in  areas  of  institution 
responsibility  aff('Ctlnj{  students. 
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d-  Visitations 

(1)    The  University  of  North  Carolina 

(a)    Visits  to  High  Schools  by  Institutional 
Representatives 

The  North  Carolina  unit  of  the  Carollnas 
Association  of  Collegiate  Registrars  and  Admissions  Officers  (CACRAAC)  Is  the 
professional  organization  which  sponsors  cooperative  recruiting  efforts  by 
colleges  and  universities  at  the  high  schools.    Membership  In  the  Association 
consists  of  senior  and  two-year  Institutions,  public  and  private.    A  complete 
listing  of  the  member  Institutions  Is  found  In  Appendix  UNC-47.    Attention  Is 
drawn  to  ths  fact  that  all  five  of  the  predominantly  black  senior  Institutions 
are  members. 

One  benefit  of  this  cooperative  effort  Is  the  avoidance  of  unfair 
competition  among  the  recruiting  Institutions.    The  particular  mechanism 
employed  by  the  Association  Is  a  combination  of  two  committees,  the  North 
Carolina  Ethics  Sub-Committee  and  the  College  Day  Committee.    The  former 
committee  oversees  the  ethical  practices  of  the  member  institutions  and  the 
latter  committee  schedules  college  days  at  the  high  schools  throughout  the 
State.    Currently,  six  predominantly  black  institutions,  three  of  which  are 
public  senior  institutions,  are  represented  on  the  College  Day  Committee.  In 
addition,  it  is  the  policy  ot  The  University  of  North  Carolina  and  the  stated 
position  of  CACRAAC  that  all  member  institutions  shall  be  treated  equally 
and  fairly  without  regard  to  the  dominant  racial  identity  of  the  institution 
or  of  the  high  school.    This  policy  will  remain  in  effect  and  will  be  reinforced 
by  having  no  constituent  institution  of  The  University  participate  in 

O 
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recruitlng  visits  to  high  schools  which  invite  or  exclude  recruiters  on  a 
racially  selective  basis. 

Responsibility:    The  President  of  The  University  and  the  Chancellors, 

Timing:  Current  and  continuing  at  least  to  1978. 

Special  Cbst:  None. 

Effect:  To  avoid  any  appearance  of  racially  sel^^'^tive 

recruiting  by  the  constituent  institutions. 

(b)    Visits  to  Institutions  by  Prospective  Student^ 
High  school  students,  without  regard  to  race, 
will  be  encouraged  to  attend  appropriate  university  functions  at  all  of  the 
constituent  institutions,  and  each  institution  will  continue  to  bring  minority 
and  racially  integrated  groups  to  campus  functions. 
Responsibility:    The  Chancellors. 

Timing:  Current  and  continuing  at  least  to  1978, 

Special  Cost:  None, 

Effect:  To  enhance  attendance,  especially  by  white  students 

on  black  campuses  and  vice  versa, 

i 
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(21    The  Community  ColleRe  System 

Vli>its  to  High  Schools  by  Irmtltutlgnal 
Rep  res  en  t  a  1 1 ve  a 

Staff  members  from  community  colleges  participate 
in  high  school  programs  such  as  college  days  and  career  days*    In  addition, 
workshops  orienting  students  to  occupational  practices  are  also  conducted  by 
Community  College  System  counselors  In  public  schools.     In  order  to  facilitate 
more  effective  recruitment  of  members  of  minority  races,  staff  members  who 
visit  high  schools  shall  alwaya  Include  representatives  of  the  respective 
racial  elements  comprising  the  community  served.    The  use  of  Institution 
students  for  high  school  recruitment  visits  has  often  proved  effective, 

(b)    Visits  to  Institutions  by  Prospective  Students 

Campus  visits  by  students  are  coordinated  between 
the  guidance  personnel  from  high  schools  and  consnunlty  college  student  aervlcea 
personnel.     Tours  of  the  campus  and  any  briefings  given  are  presented  to  the 
students  In  a  bi-raclal  context. 

Emphasis  Is  placed  on  special  programs,  such  as  guided  studies  and 
preparatory  ib>tudlea,  and  adequate  Information  Is  provided  concerning  the  types 
of  financial  aid  available  at  the  Institutions. 
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6.     Student  Costs  and  Financial  Aid 
a.  Costs 

(1)    The  University  of  North  Carolina 
(a)    Tuition  and  Fees 

Until  reorganization  (1971)  the  boards  of  trustees 
of  ten  of  the  sixteen  Institutions  had  bean  free  to  set  their  own  tuition  and 
fees;  the  Board  of  Trustees  of  The  University  of  North  Carolina  set  them  for 
six  Institutions*    The  result  had  been  a  varying  scale  of  tuition  and  fee 
charges  from  Institution  to  Institution.    The  Board  of  Governors,  In  the 
exercise  of  Its  authority  to  set  tuition  and  fees,  began  In  1973  as  a  part 
of  Its  first  request  budget  to  alter  tuition  schedules  In  stages  with  the 
objective  of  achieving  a  standardized  tuition  schedule  for  all  of  the  Institu- 
tions within  each  of  the  four  categories  of  constituent  Institutions.  With 
two  minor  exceptions,  that  standardization  process  has  been  accomplished  with 
the  adoption  of  the  197^75  budget. 

Nelthet  wnJcC  the  former  disparate  schedule  of  tuition  charges  ncr  under 
the  present  or  emerging  schedule  are  the  differences  In  charges  based  on  the 
historical  racial  Identity  of  the  InE^lltutlons.    Instead,  the  schedules  are 
based  on  the  functional  categories  of  Institutions »  the  assumption  being  that 
the  costs  of  education  at  a  five-year  Institution  are  higher  than  those  at  a 
four-year  Institution  and  the  costs  of  education  at  a  doctoral  level 
Institution  are  higher  than  those  at  a  five-year  Institution,  and  that  students 
should  pay  tuftlon  accordingly*    The  exceptionally  high  cost  of  Instruction 
In  the  School  of  the  Art;;  results  In  Its  tuition,  like  Its  state  budget 
appropriation,  being  appreciably  higher  than  In  the  four-year  Institutions* 
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(b)    Advance  Deposits 

The  statute  that  formerly  required  advance 
deposits  In  fixed  amounts  to  be  paid  by  persons  accepted  for  admission  to  an 
Institution  or  Intending  to  return  to  an  Institution  for  the  succeeding  acadei&lc 
year  has  been  repealed*    The  authority  to  fix  such  deposits  has  been  delegated  to 
the  respective  boards  of  t  rustccS  *    There  Is  some  reason  to  believe  thait  the 
requirement  of  substantial  advance  deposits  has  the  effect  of  discouraging- 
attendance  at  the  constituent  institutions  by  a  significant  number  of  students* 
Nevertheless,  the  requirement  of  such  deposits  is  a  reasonable  and  proper  means 
of  increasing  the  accuracy  of  enrollment  and  student  hofislng  projections  ^ . 
Continuing  study  vill  be  made  to  determine  vhether  advance  deposit  require- 
ments are  \:aving  a  discouraging  effect  on  attendance  at  the  constituent 
institutions  and  how,  through  such  means  as  hardship  exceptions,  relief  can 
be  provided  to  those  students  while  meeting  the  valid  administrative  needs 
of  the  institutions* 

Responsibility:      The  President  of  The  University. 

Timing:  Current  and  continuing  at  least  to  1978. 

Special  Cost:  iione. 

Effect:  To  enhance  attendance,  especially  by  persons 

for  who;^  the  present  advance  deposits  constitute 
a  serious  economic  barrier  to  attendance  or  con-* 
tlnuatlon  l:i  the  constituent  institutions  of  Tnt; 
University. 
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<2)    The  Community  Collefte  System 

(a)  Tuition  and  Fees 

Thfi  charges  for  attending  an  Institution  within 
the  Community  College  System  are  somewhat  less  than  the  charges  for  attending 
the  typical  university,  even  if  the  student  commutes  daily  to  the  Institution 
In  either  case*    At  the  same  time,  the  cost  of  comutlng  may  be  substaiiLXal 
for  the  student  and  his  family,  depending  upon  the  distance  travelled*  Tuition 
at  the  North  Carolina  resident  rate  is  $42  per  quarter  In  the  college  transfer 
curriculum  and  $32  per  quarter  in  other  curricula  throughout  the  Community 
College  System.    Other  student  fees  and  charges  vary  from  Institution  to 
institution  but  are  limited  by  the  State  Board  not  to  exceed  $28  per  year. 

(b)  Advance  Deposits 

Advance  deposits  may  be  required  of  applicants. 
The  amount  of  this  deposit  varies  from  Institution  to  Institution  with  the 
maximum  allowable  of  $15-    The  amount  collected  Is  applied  toward  tuition  when 
an  applicant  registers  at  the  Institution.    Full  refund  of  tuition  Is  allowed 
if  the  student  withdraws  within  ten  days  after  the  session  begins. 
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b.     Student  Financial  Aid 

(1)     The  University  of  tMorth  Carolina 
(a)    Federally  Based  Programs 

The  majority  of  all  financial  aid  funds 
administered  by  the  constituent  Institutions  of  The  University  of  North  Carolina 
has  as  a  common  criterion  of  award  the  determination  of  financial  need* 
Assistance  to  students  Is  provided  singularly  or  in  coinbination  through  insti^ 
tutional,  federal,  and  state  programs.     Federal  progranis  include  ^asic 
Opportunity  Grants^  Supplemental  Educational  Opportunity  Grants,  College  Work^ 
Study  Programs,  and  National  Direct  Student  Loans.    See  Appendices  UNC-34 
through  37. 

During  the  19  72-73  academic  year,  19%  of  the  total  enrollment  of  The 
University  of  North  Carolina  received  some  form  of  financial  assistance  from 
federal  programs.    Of  the  number  awarded  aid,  53%  were  blacks  and  other 
minorities^    These  racial  minority  students  received  59%  of  the  total  financial 
hIu  dollars  aw;iMed  by  the  16  constituent  insn  tutions  that  year.    The  total 
enrollment  of  blacks  and  other  minorities  within  The  University  during  that 
period  wa^  17%^ 

Appendix  UNC-37  indicates  the  percentage  of  each  racial  group  represented 
Within  the  enrollment  population  during  1972-73  and  compares  that  percentage 
to  the  percentage  of  students  aided  and  Federal  Sunds  awarded  to  those  racial 
groups  during  the  1972-73  academic  year* 

/Vn  fixaminatlon  of  d.it/i  avatl<ibJc  to  the  General  /Vdmlnlstratlon  reveals 
no  d  ( scriml  nnt  I  on  .iR-ilnHt:  bX.ick»  find  r.u  Lil  mlnorititJH  currently  in  the 
dtstrM>utlon  of  ftn.iru!!,-!!  nld  fundn  t^lthor  amonf*  tho  J6  institutions  aa  a 
syjateiiror  wftliin  'iny  individual   Institution.    This  statement  is  based  upon  an 
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assessntent  of  the  distribution  of  federal  student  assistance  funds  within  The 
University  system  during  the  yoar  1972-73, 

St3te-3ppropri3ted  funds  related  to  federal  programs  are  used  for 
matching  purposes  specified  by  the  federal  programs.    Distribution  of  these 
appropriated  funds  among  blacks  and  other  mine  Titles  Is  estimated^  therefore^ 
to  be  roughly  equivalent  to  that  of  the  federal  funds^ 
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(b)    Institutional  and  Universl tv-Wlde  ProRnims 
At  the  present  time  data  are  not  available 
on  the  distribution  of  studenv  aid  dollars  from  all  sources;  data  are  available 
only  on  student  financial  aid  from  federal  sources*    The  University  will 
crllect  such  information  routinely  in  the  future.     Such  information  is  essential 
to  a  more  complete  understanding  ct  the  impact  of  financial  aid  on  enrollments 
in  The  University. 

As  wap  stated  earlier,  examination  of  available  data  for  federal  assistance 
programs  reveals  no  discrimination  against  blacks  ^nd  other  minorities;  however, 
closer  examination  does  disclose  ^  negligible  impact  on  the  white  students  on 
the  predominantly  black  campuses.    The  average  percentage  of  white  students 
receiving  financial  assistance  on  the  predominantly  black  campuses  is  8.8% 
compared  to  12.5%  of  the  white  students  aided  on  the  predominantly  white 
catnpuses.    The  figure  of  8.8%  is  misleading,  however,  because  one  of  the  black 
campuses  gave  financial  assistance  (1972-73)  to  30%  of  Its  white  students  * 
whereas  in  another  black  institution  no  white  student  received  aid. 

In  order  to  assist  the  process  of  desegregation  within  The  University  and 
to  increase  assurance  that  lack  of  money  is  not  an  Impediment  to  the  process, 
the  Board  of  Governors  will  request  that  an  appropriation  be  made  to  The  Universit 
General  Administration  for  the  purpose  of  providing  financial  aid  funds  to 
encourage  white  students  to  attend  predominantly  black  institutions  and,  conversel 
black  students  to  attend  predominantly  whito  institutions.     For  the  period 
1975-76,  the  sum  of  $300,000  will  be  requested  for  this  purpose.    To  be 
assisted  by  funds  from  this  special  appropriation  at  any  individual  campus,  a 
student  must  be  of  tho  "minority  presence**  race  on  that  particular  campus  and: 
Cl)  demonstrate  netid,  (2)  be  a  resident  of  the  State^  (3)  be  enrolled  full-time 
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(at  least  12  semester  hours),  and  (4)  be  enrolled  in  a  program  leading  to  a 
degree*  Determination  of  the  recipient  and  the  amount  of  the  award  will  be 
made  through  the  nomal  financial  aid  processes  of  an  individual  campus. 

At  the  conclusion  of  the  second  year  of  operation  of  this  program,  an 
evaluation  will  be  made  of  its  impact  on  the  number  of  '^minority  presence" 
students  at  individual  Institutions  and  on  the  relative  size  of  minority 
enrollments  vlthln  the  total  enrollment  of  each  school*     If  found  to  be 
effective,  it  will  be  continued* 

Responsibility:      The  President  of  The  University  and  the 


Chancellors* 


Timing: 


1975-76* 


Special  Cost: 


$300,000  a  year* 


Effect  1 


Increase  the  "minority  presence"  students 


on  each  campus  by  providing  financial 


aid  incentives* 
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(c)    State-Wide  Programs 

Most  of  the  state  funds  currently  available 
are  limited  to  students  In  special  categories:    prospective  teachers  of 
mentally  retarded  children,  future  teachers  In  the  public  schools  of  the  state, 
children  of  deceased  or  disabled  war  veterans,  the  physically  handicapped, 
and  those  who  plan  to  enter  the  medical  and  paramedical  tlelds  and  such  fields 
.v>  psychiatric  social  work,  social  work,  and  other  occupations  directly  related 
to  mental  health.     Administration  of  these  programs  Is  provided  through  five 
diffprent  state  agencies. 

Comprehensive  studies  of  financial  aid  management  and  resources  In  North 
Carolina  were  made  In  1968  and  1971.    Further  studies  have  been  made  by  the 
Southern  Regional  Education  Board  for  the  South  as  a  whole.    All  of  these 
studies  have  provided  the  State  with  sufficient  knowledge  to  determine  student 
needs  in  the  light  of  changing  college  costs  and  economic  status.  Consequently, 
there  is  nc  need  to  repeat  these  earlier  studies.     The  Board  of  Gbvemors  does 
commit  Jtself  to  a  review  and  study  of  all  financial  aid  resourcf^s  that  are 
available  to  the  constituent  institutions  of  The  University,     The  purpose  of 
tills  review  and  analysis  is  to  determine  the  effectiveness  with  which  financial 
aid  emanating  from  private  resources  is  helping  to  meet  the  needs  of  "minority 
prosoacc"  students. 

Certnin  actions  have  already  been  initiated  in  the  .State  to  expand 
financial  aid  programs.     The  1971  General  Assembly  enacted  legislation  to  allow 
for  the  expansion  of  the  North  Carolina  Insured  Student  Loan  Program  and 
authorized  a  basic  grant  program  which  has  not  been  funded  by  the  General 
Assembly.     That  legislative  action,  however,  will  enable  the  State  through  the 


Board  of  Governors  and  the  North  Carolina  State  Eductitlon  Assistance  Authority 
to  take  steps  to  reduce  further  the  financial  barriers  to  post-secondary 
education  faced  by  many  students* 

At  lease  two  approaches  to  accomplishing  a  further  reduction  of  financial 
barriers  are  available  to  the  Board  of  Governors, 

One  approach  would  be  to  expand  the  state-funded  grants  program.  The 
Governor  has  requested  the  Board  of  Governors  to  submit  to  the  1975  session 
of  the  legislature  a  request  for  support  of  a  State  Student  Incentive  Grant 
Program  that  Is  based  on  the  recently  Federally-funded  program.    If  supported 
by  appropriated  funds  from  the  State  legislature^  this  program  will  provide  an 
additional  source  of  financial  aid  based  on  need  throughout  the  State  for 
students  enrolled  in  post-^secondary  institutions,  both  public  and  private. 
Administration  of  this  program  would  be  the  responsibility  of  the  North 
Carolina  State  Education  Assistance  Authority,     State  funds  would  be  matched 
by  federal  funds  on  a  dollar-^for^dollar  basis* 

The  second  approach  that  is  available  is  a  continuation  of  providing 
adequate  reserve  capacity  f'^r  the  program  of  North  Carolina  Insured  Loans 
operated  by  the  North  Carolina  State  Education  Assistance  Authority,  These 
loans  are  available  to  residents  attending  eligible  institutions  under  a  student 
loan  program  authorized  by  the  Higher  Education  Act  of  1965,  as  amended. 
During  1972-73.  approximately  30%  of  these  loans  made  went  to  blacks  and  other 
minority  students, 

Hesnonslblllty;     Tht"  President  of  The  University  and  the  Board  of 


Directors  of  the  State  Education  Assistance  Authority. 


Timing; 


1<}74"75. 


Special  Cost : 


To  be  determined. 


Effect: 


To  reduce  further  the  economic  barrier  to  post- 
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secondaiT^  education  for  all  North  Carolinians,  thus 


-145- 

(2)    The  Communltv  ColleRe  System 

Financial  aid  Is  available  to  students  at  all  Insti- 
tutions in  the  CoimnuTilty  College  System.    Student  loan  funds  are  available 
for  financial  aid  in  the  Comniunlty  College  System,  but  the  State  does  not 
contribute  to  them.    In  some  cases  local  matching  is  required  for  federal  funds. 
The  requirements  for  obtaining  loans  and  the  manner  in  which  they  are  repaid 
vary.    The  student's  motivation  toward  study  or  training  potential  and 
financial  needs  are  considered  before  financial  aid  is  awarded.    Funds  that 
are  available  include: 

a.  National  Direct  Student  Loan  Program 

b.  Vocational  Work-Study  Program  Under  the  Vocational  Act  of  1963 

c.  Work-Study  Program  under  Title  I,  Part  C,  of  the  Economic 
Opportunity  Act  of  1964 

d.  Veterans  Administration  Assistance 

e.  Basic  Educational  Opportunity  Grant.  Program 

f.  College  Foundation,  Inc. 

g.  N.  C.  Insured  Student  Loan  Progra^n 

h.  James  E.  and  Mary  2.  Bryan  Foundation  Student  Loan  Plan 

1*    State  Board  of  Education  Student  Loan  Fund — Vocational  and 
Technical  Education  '  ^ 

j.    State  Aid  to  orphans  of  defined  categories  of  military  veterans 

k.    Vocational  Rehabilitation  Program 

1 •    Local  funds 

At  present  #  there  in  no  State-^level  program  of  student  aid  in  the 
Commualty  College  System  other  than  the  loan  program  previously  noted.  State 
appropr[.it  [OTIS  will  continue  to  be  reque<;ted  to  provide  nintching  funds  required 
to  qualify  all  institutions  for  full  participation  in  federal  grant  programs 
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made  available  in  support  of  stud^t  aid.    At  present  an  institution's 
participation  is  dependent  upon  the  availability  of  local  funds  to  match 
federal  funds.    State  funds*  if  appropriated,  would  become  available  on  and 
after  July  1,  1975. 

The  distribution  of  financial  aid  for  1972  by  sex*  race,  and  source  of 
funds  is  shown  in  the  Appendix.    The  student  enrollment  by  type  of  support  for 
the  fall  of  1973  is  shown  in  the  following  table. 
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NORTH  CAROLINA  OtMUNITr  COLLEGE  SYSTEM 
Student  Enrolljnent  by  Type  of  Support,  Fall  of  1973 


Veterans  Other 
Total  ^kD.  Schol-      Surv.  ED      Aikin.         Vocat.      Work  Support 

Students       MPTA       arship      Benefits      Benefits      Rehab.      Study  Programs 


COLLEGE 
TRANSFER 


2,740 


234 


246 


I»646  131 


209 


269 


GENERAL 
EDUCATION 


996 


TEOiNICAL  12,752 


VOCATIONAL  5,465 


TOTAL  21,953 


16 
83 
143 
247 


42 
640 
210 
1,126 


69 


750 


277 


483 


72 


9,099  419 


3,750  308 


72 


686 


208 


1,342         14,978         930  1,175 


242 
1,075 

569 
2,155 
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7.    Access  to  Services  and  Facilities 
a*    The  University  of  North  Carolina 

(1)  General 

It  Is  the  policy  of  The  University  of  North 
CaiLollna  that  no  student  ^s  access  to  the  services  and  facilities  of  the 
constituent  Institution  In  which  he  Is  enrolled  Is  limited  by  reason  of  race. 

(2)  Housing 

It  Is  the  policy  of  The  University  that  Institu- 
tional housing,  or  housing  In  the  coiraaunlty  thac  Is  listed  with  any  office  of 
any  constituent  Institution  as  available  for  rent  to  studemcs,  shall  be 
available  to  students  without  regard  to  race,  color,  or  national  origin, 

(3)  Student  Teachers 

It  Is  the  policy  of  the  constituent  Institutions  of 
The  University  that  student  teachers  will  be  assigned  without  regard  to  race, 
color,  or  national  origin* 

(4)  Job  Plac^ijnent 

It  Is  the  policy  of  The  University  that  all  persona 
and  organizations  using  the  facilities  and  job  placement  services  of  the 
constituent  Institutions  for  the  purpose  of  recruiting  potential  employees 
will  refrain  from  discriminating  among  prospective  employees  on  the  basis  of 
race,  and  that  any  person  or  organization  unwilling  to  operate  on  that  basis 
will  not  be  alloyed  to  use  University  facilities  and  services* 

(5)  Services  Performed  for  Institutions  bv  Contractors 
It  Is  the  policy  of  The  University  that  all  outside 

contractors  enga;;lng  to  provide  goods  or  services  to  the  Institution  or  to  Its 
students  or  staff  under  contract  with  the  Institution  will,  as  a  condition  of 
recelvla^.  and  retaining  such  contracts,  make  their  services  or  goods  available 
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without  discrimination  on  the  basis  of  race;  and  to  the  extent  that  they  employ 
students,  such  employment  will  be  offered  without  respect  to  race. 

(6)  Discrimination  Detection 

Each  chancellor  of  a  constituent  institution  of  The 
University  will  be  asked  to  designate  a  responsible  officer  of  the  iustltution 
whose  duty  it  will  be  to  be  alert  to,  receive  reports  on,  investigate,  and 
recommend  that  appropriate  remedial  action  be  taken  by  the  proper  institutional 
officers  with  respect  to  Instances  of  racial  discrimination  within  the  instl- 
uj;.ion  or  by  persons  or  organizations  of  the  kinds  referred  to  in  fihe  foregoing 
paragraphs  * 

(7)  Seml-&nnual  RePorts 

The  seml*annual  reports  of  The  University  to  HEW  will 
summarize  experience  with  respect  to  racial  discrimination  as  to  student 
access  to  services  and  facilities  during  the  preceding  six  months. 
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b.    The  Community  College  SYstem 

(1)  On*campus  Housing 

It  Is  the  policy  of  the  State  Board  of  Education  not 
to  provide  on*campus  housing  and  not  to  encourage  private  dormitories  to  serve 
institutions  of  the  Community  College  System*    These  Institutions  operate  to 
serve  only  a  commuting  clientele* 

(2)  Off"Campus  Housing 

All  Institutions  which  maintain  referral  services  for 
student  housing  will  publish  statements  of  non-dlscrimlnatlon  that  have  been 
adopted  by  their  local  boards  of  trustees*    Each  Institution  offering  referral 
services  t^lll  need  to  determine  whether  landlords  whose  facilities  are  listed 
with  the  institution  rent  to  students  on  a  non-discriminatory  basis. 

(3)  Job  Placement 

Job  placement  services  for  students  needing  part-time 
work  and  those  leaving  school  to  accept  full-time  jobs  are  provided  without 
regard  to  race*  creed*  color*  sex*  or  national  origin* 

(4)  Other  Services  Performed  by  Institutions 
Community  services  are  provided  by  each  of  the  insti- 
tutions in  their  respective  service  areas*    These  services  are  furnished  on 

a  non-discriminatory  basis* 

(5)  Other  Services  Performed  by  Contractors  for 
Institutions 

A  number  of  institutions  comprising  the  North  Carolina 
Community  Colleger  System  contract  for  direct  services*  such  as  food  service 
and  sowe  educational  servtccf?.    Any  Community  College  Syatum  institution 
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contracting  with  any  agency,  company,  or  other  institution  to  have  the  con- 
tractor provide  direct  services  to  students  must  require  that  such  services  be 
delivered  without  discrimination  based  on  race,  sex,  creed,  color,  or  national 
origin  * 
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8.    Student  Organizations 


The  University  of  North  Carolina 


It  is  the  policy 


of  The  University  that  all  student 


organizations  sanctioned  by  the  constituent  institutions  shall  be  open  as  to 
membership  without  respect  to  race.     It  is  the  duty  of  the  chancellor  and  his 
subordinates  on  each  campus  to  require  that  every  institutionally  sanctioned 
student  organization  file  with  the  institution  a  statement  of  the  organization's 
non-discriminatory  policy.    The  chancellor  or  his  subordinates,  in  cooperation 
with  student  government,  shall  take  appropriate  remedial  action,  after 
investigation,  where  charges  of  racial  discrimination  by  such  organizations 
are  found  to  be  correct. 

Responsibility;      The  Chancellors. 

Timing;  Current  and  continuing  at  least  to  1978. 

^ost;  None. 

Effect;  Enhancing  the  freedom  with  which  "minority 


presence**  students  elect  to  participate  in 


student  organizations  that  are  officially 


sanctioned  by  the  institution. 
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b.    The?  Community  College  System 

Each  student  orj^anlzatlon  before  being  approved  by  an  insti- 
tution within  the  Community  College  System  shall  be  required  to  file  a 
statement  declaring  that  membership  will  be  open  to  all  students  without  regard 
to  race,  creed,  color,  or  national  origin.    Only  organizations  that  are  approved 
by  an  institution  shall  be  permitted  to  utilize  Its  facilities  on  a  regular 
basis* 
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9.     Student  Retention 

a.    The  Unlverslt_y  of  T^orth  Carolina 

It  Is  the  Intention  of  the  Board  of  Governors  of  The 
University  of  North  Carolina  that  a?.l  reasonable  steps  will  be  tak^n  to  enable 
The  University  as  a  whole  to  maintain  the  current  percentage  of  Its  graduates 
who  are  black.    The  University  does  not,  however,  undertake  to  ensure  that 
result.     It  Is  Inevitable  that,  If  more  students  are  admitted  under  high  risk 
prograias  without  the  academic  credentials  that  are  normally  taken  as 
predictive  of  academic  success,  seme  of  them  will  not  complete  a  degree 
Irrespective  of  the  amount  of  counselling  and  other  .assistance  given  them. 

The  University  has  not  heretofore  collectr^d  data  on  student  retention 
experience  by  race.    Steps  are  already  being  taken  to  collect  such  data 
henceforth  on  a  systematic  basis  in  each  of  the  constituent  institutions  and 
to  report  it  to  the  office  of  General  Administration  for  analysis  and  inclusion 
in  the  periodic  reports  made  by  The  University  to  the  Office  for  Civil  Rights. 
The  data  so  collected  will  be  available  to  the  institutions  for  their  guidance 
in  modifying  admissions  standards,  counselling  and  other  assistance  programs, 
and  such  other  programs  of  the  institution  as  the  data  suggests  are  in  need  of 
attention* 


ERLC 


-155- 

C-    Faculty  and  Staff 
1-  General 

a.     The  University  of  North  Carolina 

Eqt^al  employment  opportunity  is  not,  per  se,  an  objective  of  the 
provisions  of  Title  VI  of  the  Civil  Rights  Act  of  196A;  indeed,  Section  60A 
directs  that  the  provisions  of  Title  VI  shall  not  "be  construed  to  authorize 
action  -   ,   -  by  any  department  or  agency  with  respect  to  any  employment 
practice  of  any  employer  .  ,  ,  except  where  a  primary  objective  of  the  Federal 
financial  assistance  is  to  provide  employment'*;  the  subject  of  employment 
practices  and  equal  employment  opportunity  is  treated  in  Title  VII,     It  is 
acknowledged,  however  that  employment  policies  and  practices  can  impinge  on 
the  broad  objectives  encompassed  by  Title  VI  and  thus  are  appropriately  treated 
wii.hin  a  plan  which  seeks  to  address  the  vestigial  problems  of  a  formerly 
de  lure  segregated  system  of  post-secondary  education*    The  essential  point  is 
that  the  redressing  of  employment  grievances    attributable  to  racial  considera- 
tions is  not  a  primary,  free-standing  objective  of  any  plan  submitted  under 
the  terms  of  Title  VI;  rather,  it  is  the  derivative  impact  of  employment 
practices  on  the  concerns  addressed  in  Title  VI  which  is  here  pertinent. 

The  racial  composition  of  institutional  employee  complements  is  assumed 
to  have  some  bearing  on  each  of  the  three  basic  concerns,  and  corresponding 
objectives,  expressed  in  this  State  Plan, 

First,  the  achievement  of  a  substantially  multi-racial  employee  complement 
at  every  institution  is  expected  to  help  effect  changes  in  the  racial  composition 
of  the  student  bodies  of  those  institutions.    By  Increasing  black  faculty, 
administration,  and  staff  presences  at  predominantly  white  Institutions  and 
increasing  corresponding  white  presences  at  predominantly  black  institutions. 
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one  significant  environmental  factor  which  presumably  influences  student 
selection  of  an  institution  has  been  addressed;  black  students  can  be  expected 
to  feel  that  the  predominantly  vhite  campus  environFent  is  iiM>re  attractive  as 
a  consequence,  and  white  students  can  be  expected  to  feel  that  the 
predominantly  black  campus  environment  is  more  attractive  as  a  consequence. 

Second,  It  is  reasonable  to  assume  that  significant  racial  changes  in 
employment  profiles  will  contribute  to  the  effort  to  increase  the  numbers  of 
black  citizens  entering  the  post-secondary  experience.    This  assumption  is 
a  reflection  of  two  considerations.    On  the  one  hand,  the  increased  presence 
of  black  employees  at  predominantly  white  institutions  should  have  an 
ascertainable  symbolic  significance  to  black  citizens.    To  the  extent  that 
such  black  employees  serve  as  role  models,  reflecting  the  fact  of  increased 
equality  of  employment  opportunity  in  society,  more  black  citizens  may  be 
induced  to  pursue  qualifying  educational  experiences  that  are  reasonably 
expected  to  redound  to  their  personal  benefit  within  an  improving  soci.^ 
environment.    On  the  other  hand>  if  increased  numbers  of  black  students  are 
induced  to  enter  predominantly  white  institutions  because  of  the  presence  of 
greater  numbers  of  black  employees,  at  least  some  of  those  black  students  are 
expected  to  constitute  a  net  gain  in  the  number  of  black  students  enrolled  in 
the  total  system,  because  of  the  increased  availability  to  black  citizens  of  new 
institutional  choices  which  formerly  mf?y  not  have  appeared  to  be  realistically 
available  ^ 

Third,  tho  favorable  changes  in  employment,  particularly  with  reference 
to  faculty,  are  €*xpecte<J  to  Improve  tho  educationnl  experiences  of  students, 
In  the  fundamental  sense  that  mult:* --racial  contacts  In  the  context  of  student- 
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Ctfacher  relationships,  like  all  opportunities  for  pluralistic  exposures,  enhance 
the  total  quality  of  an  educational  experience*    In  a  second,  and  perhaps 
equally  significant,  respect  educational  opportunities  will  be  improved  because 
''minority  presence"  students  will  have  increased  access  to  more  faculty 
meniers  of  the  same  race  who  may  be  equipped  to  render  academic  and  personal 
assistance  on  the  basis  of  shared  insights  and  perceptions* 

Primary  attention  is  here  directed  to  the  goal  of  increasing  the  multi- 
racial character  of  faculties  at  all  institutions,  although  administrative 
and  staff  positions  are  treated  also. 
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b.    The  Community  College  System 

The  faculty  and  staff  of  each  institution  In  the  Community 
College  System  is  recruited,  appointed,  and  otherwise  governed  and  admlDlstered 
by  the  Institution,  consistent  with  standing  regulations  of  the  board  of 
trustees,  general  regulations  of  the  State  Board  of  Education  and  pertinent 
regulations  and  laws  adopted  by  higher  authority  at  State  and  federal  levels. 
With  two  exceptions,  the  institution's  board  of  trustees  holds  plenary 
decision-making  authority  in  matters  pertaining  to  faculty  and  staff,  the 
first  exception  relates  to  the  institution  president.    The  appointment  of  a 
president  is  subject  to  approval  of  the  State  Board  of  Education.    Also,  the 
president  of  the  Community  College  S3rstein,  deans  of  graduate  schools  and 
Interested  members  of  the  public  at  l^rge  suggest  nominees  for  president  to 
the  Institution  board  of  trustees.     The  second  exception  Is  appointment  of  a 
class  of  personnel  called  area  coordinators.    These  Individuals,  few  In  number, 
are  assigned  program  responsibilities  of  a  coordlnatlve  nature  related 
exclusively  to  a  few  public  service  training  programs  conducted  In  a  prescribed 
geographic  area  that  Includes  more  than  one  Institution  administrative  area. 
Since  these  Individuals  serve  more  than  one  Institution,  the  appointment 
requires  approval  of  the  State  President  of  the  Community  College  System. 
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2  -    Appointment  and  Promotion 

a.    T)fie  University  of  North  Carolina 
(1)    Gene ral 

25 

The  aggregate  faculty  population     of  the  16  constituent 
institutions  of  The  University  of  North  Carolina  consists  of  5,039  individuals. 
Of  that  number,  4,278  (or  85%)  are  white;  538  (or  11%)  are  black;  and  223  (or 
4%)  are  of  other  races.    Stated  in  more  meaningful  terms*  for  present  purposes, 
at  the  11  predominantly  white  institutions  within  The  University  of  North 
Carolina  1*2%  of  the  aggregate  faculty  population  consists  of  blacks,  95. 0^; 
consists  of  whites  and  3,8%  are  of  other  races;  at  the  five  predominantly 
black  institutions  20.43;  of  the  aggregate  faculty  population  consists  of 
whites,  69.9%  consists  of  blacks,  and  9.7%  are  of  other  races* 

These  faculty  profiles,  and  the  obvious  correlations  between  the  racial 
identifiability  of  an  institution  and  the  racial  composition  of  its  faculty, 
may  be  analyzed  and  assessed  from  two  very  different  perspectives  and  with 
two  very  different  objectives  in  mind.    First,  a  legally  mandated  inquiry, 
under  the  provisions  of  Title  VII  of  the  Civil  Rights  Act  of  1964  and 
Executive  Order  11246  as  amended  by  Executive  Order  11375,  requires  a 
determination  of  whether  discrimination  based  on  race  is  operative  within  an 
employment  context;  Ef  racial  discrimination  in  employment  is  found  to  exist, 
various  remedial  undertakings  are  required.    On  the  other  hand,  these  statistics 
and  profiles  may  hv  vfcwed  wEthin  the  cnntoxt  of  a  generalized  racial  duality 
within  a  state  nystem  of  til^hiT  education,  with  the  conclu^jion  that  racial 
imbalances  within  faculties  ;ire  one  symptom  of  and  one  continuing  cauDc  of 


25.     Full-time  teacihinR  faculty  witti  tlie  rank  of  Professor,  Associate 
)*rofft*JSor,  AssJst-int  Profi^ssor,  or  Tnsi  ructor. 


the  general  duality;  thus.  If  there  Is  an  Imbalance,  the  faculty  racial 
composition  should  be  changed  In  service  of  the  broader  objective  of 
eliminating  duality  within  the  higher  education  system. 

To  a  certain  extent,  the  realization  of  either  objective  may  be  said 
to  serve  the  purposes  of  the  other;  however,  the  two  different  perspectives 
dictate  differences  In  established  objectives,  techniques  to  achieve  those 
objectives,  and  the  nature  of  results.    This  State  Plan  Is  sensitive  to  both 
aspects  of  perspective  and  purpose.    Primary  reliance  Is  placed  on  programs, 
described  hereinafter,  which  respond  to  the  legal  mandates  to  discover  and 
eliminate  any  discriminatory  policies  or  practices  In  the  employment  context. 
In  the  belief  that  such  efforts  will  effect  a  favorable  change  In  racial 
compositions  of  faculties.    Secondary  reliance  Is  placed  on  additional  programs 
designed  to  enhance  the  multi-racial  character  of  all  Institutional  faculties. 
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i2)    The  Equal  Employment  Opportunlty/Af f Irmatlve 
Action  Prograins 

The  16  campuses  of  The  University  of  North  Carolina 
and  the  Office  of  General  Administration  have  filed  17  separate  written 
affirmative  action  p5 ins  under  the  requirements  of  Executive  Order  11246  as 
amended  by  Executive  Order  11375*    All  such  plans  have  been  submitted  to  the 
Atlanta  Regional  Office  of  the  Department  of  Health,  Education  and  Welfare  for 
review  and  evaluation.    If  Implemented  as  currently  written  or  as  further  revlaed 
pursuant  to  additional  negotiations  with  the  compliance  agency,  these  programs 
will  have  a  material  Impact  on  the  racial  compositions  of  Institutional  employee 
complements.    One  Important  caveat  Is  noted  at  the  outset;    Because  these 
affirmative  action  programs  are  designed,  by  the  terms  of  the  Executive  Order, 
to  Increase  the  employment  and  utilization  of  blacks  at  locations  where  they 
arguably  have  been  underutilized  In  the  past,  the  major  direct  Impact  will  be 
realized  within  the  predominantly  white  Institutions.    These  programa,  under  the 
terms  of  the  Executive  Order,  do  not  result  In  affirmative  action  employment 
goals  designed  to  Increase  white  presence  at  predominantly  black  Institutions. 
Accordingly  a  separate  component  of  this  state  plan  Is  the  establishment  of 
programs.  Independent  of  those  required  by  the  Executive  Order,  which  are 
designed  to  incrt'ase  the  multJ-raclal  character  of  employment  at  predominantly 
black  Institutions  where  that  appearji  necessary.    We  note  that  the  non-black 
proportion  of  t1i<-  faculty  Is  one-third  or  higher  In  four  of  the  five  predominantly 
black  institutions. 

The  regulatory  program  of  the  Executive  Order  cwbodles  two  basic  require- 
menta.     First,  It  in  required  that  federal  contractors  insure  the  absence  of 
racial  discrimination  In  the  formulation,  statement,  and  application  of  all 
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personnel  policies  and  practices.    Second,  federal  contractors  must  undertake 
positive  efforts  to  overcome  any  demonstrated  past  underutilizatlon  of  blacks 
within  the  employee  complement,  without  reference  to  whether  such  under- 
utilization  was  the  product  of  consciously  discriminatory  practice  or  intent* 
The  continuing  elimination  by  The  University  and  each  of  its  constituent 
institutions  of  any  current  manifestation  of  racial  discrimination  and  the 
correction  of  any  consequences  of  past  racial  discrimination  in  employment  are 
expected  to  increase  the  multi-racial  character  of  all  institutional  staffs* 
within  the  context  of  normal  employment-market  dynamics*    However,  an  even 
more  substantial  impact  is  expected  to  flow  from  the  affirmative  action 
employment  goals  responsive  to  identified  past  deficiencies  in  the  representa- 
tion and  utilization  of  blacks  within  the  staffs  of  predominantly  white 
institutions . 

With  reference  to  changes  in  faculty  employment  patterns,  the  summary 
institutional  goals  for  the  predominantly  white  institutions  responsive  to 
perceived  past  deficiencies  embody  a  wide  range  of  anticipated  changes  in 
racial  patterns;  at  the  low  end  of  the  spectrum*  one  institution  proposes  to 
progress  from  a  current  situation  in  which  blacks  are  not  represented  on  the 
faculty  to  one  where  they  constitute  1,7%  of  the  faculty;  at  the  high  end  of 
the  spectrum,  the  projected  growth  in  black  representation  is  from  4*6%  to 
6.9%.    The  substantiality  of  these  minority  employment  goals  must  be  evaluated 
in  the  light  of  an  additional,  separate  commitment,  required  by  the  Executive 
Order,  to  effect  changes  also  in  the  relative  representation  of  males  and 
females  fn  faculty  employment.    For  each  predominantly  white  institution,  the 
racially  oriented  affirmative  action  goals  projected  pursuant  to  the  requirements 
of  Executive  Order  11246  are; 
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1 

Instit^atlon 

i 

Current 

Racial 

Profile 

Proiected  Racial  Profile 

By  end  of 

White 

% 

Black 

% 

Other 

% 

White 

% 

Black 

% 

Other 

% 

Academic 
Year 

UNC-C 

92.5 

4.6 

2.9 

90.4 

6.9 

2.6 

1976-77 

UNC-CH 

95.9 

1.2 

2.9 

93.3 

3.9 

2.8 

1975-76 

NCSU 

97.7 

1.0 

1.3 

94.9 

3.5 

1.6 

1975-76 

UNC-G 

96.4 

1.7 

1.7 

92.1 

5.8 

2.2 

1977-78 

ECU 

96.3 

0.5 

3.2 

93.4 

3.6 

3.0 

1975-76 

ASU 

97.4 

1.4 

1.2 

94.6 

k.U 

1.0 

1975-76 

WCU 

99.4 

0 

0.6 

96.5 

2.2 

1.3 

1975-76 

UNC-W 

93.7 

2.1 

4.2 

91.5 

5.1 

3.4 

1975-76 

UWC-A 

98.3 

0 

1.7 

98.3 

1.7 

0 

1975-76 

PSU 

86.2 

1.0 

12.8 

84.5 

2.1 

13.4 

1976-77 

(The  data  for  NCSA  are  not  currently  available,) 

Similar  projections  designed  to  effect  changes  In  both  administrative 
and  non-admlnlstratlve  staffs  are  embodied  In  the  affirmative  action  plans. 

Even  In  the  absence  of  corresponding  affirmative  action  employment  goals 
at  rr^dotnlnantly  black  Institutions  for  Increasing  the  presence  of  white  faculty 
m'^mbers,  It  is  anticipated  that  the  natural  consequences  of  the  efforts  of 
predominantly  white  Institutions  will  impact  on  the  racial  character  of  faculties 
at  all  Instf  tutionfl.    This  1^;  so  because,  to  a  substantial  extent,  the 
realization  oT  f;onl»  s*flll  Involve  both  n  voluntary  relocation  of  faculty  by 
race  within  Ihc  ^Intv       well  aa  the  Induction  of  new  blacks  to  faculty  ranks 
and  the  attrncttnn  of  iu.*w  blark  faculty  memberR  into  tb<.^  State. 

In  addition,  the  predominantly  black  Infltitutlons  wlt^hln  The  University  of 
North  Carclfra  will  develop  5upplemrr<tal  affirmative  action  employment  goals 
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which  closely  follow,  In  objective  and  technique,  the  programs  already  being 
developed  by  the  predominantly  white  Institutions^    By  August  1,  1974,  these 
supplemental  goals  for  predominantly  black  Institutions  will  be  submitted  as 
an  addendum  to  the  contents  of  this  state  plan*    Uniform  guidelines  ^or  the 
development  of  such  programs  will  be  evolved  by  the  Office  of  General  Administra- 
tion, in  close  consultation  with  representatives  of  the  affected  institutions* 
Responsibility  for  actual  program  development  will  rest  with  the  institution, 
subject  to  review  of  results  by  the  Office  of  General  Administration, 

The  anticipated  cumulative  impact  of  all  such  programs  will  be  a 
significant  change  in  the  racial  profile  of  staffs  at  all  institutions  within 
The  University  of  North  Carolina. 

Responsibility:    The  Chancellors  of  the  constituent  institutions  of 
The  University, 

Timing:  Current  and  continuing. 

Special  cost:       Uncertain  but  substantial,  especially  in  terms  of 
the  time  of  faculty  members  and  administrators 
committed  to  the  drafting  and  administration  of 
affirmative  action  plans. 
Effect:  To  increase  the  ^'minority  presence**  employmen*;  on 

all  16  campuses  and  thereby  to  make  those  campuaes 
more  attractive  to  **minority  presence**  students, 
(3)    Supplemental  Faculty  Employment  Efforts:  General 

The  affirmative  action  numerical  goals  described  in  the 
immediately  preceding  section  (which  ultimately  are  to  include  similar  commit- 
ments by  the  predominantly  black  inntittjitlons)  are  being  incorjporated  into  this 
atate  plan  as  tUe  exclusive  commitment  of  the  plan  to  effect  ntimerical  changes 
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in  the  racial  composition  of  the  permanent*  full-time  faculties  of  the 
constituent  institutions  of  The  University  of  North  Carolina.    We  do  not 
purport  here  to  establish  a  different  or  separate  or  supplemental  program 
which  independently  is  designed  to  do  more  than  the  separate  institutional 
affirmative  action  plans  envision  with  respect  to  permanent*  full*^time 
employment.    To  make  representations  to  the  contrary  vould  be  at  variance  with 
the  required  and  honest  commitments  embodies  in  those  separate  affirmative 
action  plans  to  the  effect  that  they  constitute  maximum  good  faith  effort  and 
will  accomplish  all  that  we  realistically  perceive  as  being  feasible  with 
reference  to  permanent,  full-time  employment  within  the  time  frames  adopted. 
Accordingly,  if  tho  projected  accomplishments  designed  to  modify  the  racial 
prof Me  or  permanent*  full-time  faculties  are  viewed*  within  the  state  plan 
context*  as  being  defective  or  deficient*  then  the  defect  or  deficiency  is 
reposed  in  the  separate  institutional  programs  which  have  been  developed  in 
response  to  the  requirements  of  Executive  Order  11246.    Those  plans  represent 
all  that  we  honestly  believe  can  be  accomplished  with  respect  to  permanent* 
full-time  employment  at  this  time. 

It  is  acknowledged*  however*  that  the  successful  realisation  of  the 
separately  stated  institutional  goals  for  changes  in  the  racial  composition  of 
permanent*  full-time  faculti^^s  can  be  enhanced  through  various  state-^level 
supplemental  programn  of  assistance*  encouragement*  and  inducement  which  are 
consistent  with  and  supportive  of  the  separate  institutional  efforts.    One  of 
the  purposes  of  this  section  of  the  state  plan*  therefore*  is  to  describe  with 
particularity  <ind  to  make  definite  commitments  concerning  those  system*-wide 
Supplemental  efforts.    A  second  purpose  of  this  section  of  thu  state  plan  is  to 
describe  with  particul.irf ty  and  to  make  definite  commitmentR  with  respect  to 
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other  Initiatives  which,  while  not  involving  traditional  employnient  relationships, 
will  have  the  effect  of  'Enhancing  multi-^racial  faculty  exposures* 

It  is  essential,  also,  that  there  be  a  clear  understanding  of  what  is  not 
being  undertaken,  either  it^  the  separate  affirmative  action  plans  or  in  this 
state  plan,  with  respect  to  changes  in  the  racial  compositibn  of  institutional 
faculties* 

First,  we  note  that  no  aggregate  goal  is  being  posited  with  respect  to 
permanent,  full-time  employment  on  a  system-^wide  basis*    Although  some  such 
aggrega  :ion  of  anticipated  accomplishments  with  reference  to  the  racial 
composition  of  the  permanent,  full--time  faculties  of  the  constituent  institutions 
could  be  described  by  cambining  the  various  separate  institutional  goals  as 
stated  in  the  affinriative  action  programs,  such  an  exercise  would  be  misleading, 
if  not  meaningless,  in  view  of  the  understood  purposes  of  this  state  plan,,  viz*, 
to  modify  the  characteristics  of  institutions  so  as  to  make  each  institution 
less  readily  identifiable  in  racial  terms.    Just  as  we  acknowledged  at  the 
outset  that  the  reporting  of  fadulty  racial  representations  in  the  aggregate 
does  not  provide  useful  information,  so  also  the  establishment  of  system-wide 
goals  unrelated  to  institutional  bases  would  not  be  useful*    At  present,  the 
aggregated  figures  demon**trate  that  11%  of  the  system-wide  faculty  population 
consists  of  blacks;  we  would  have  done  nothing  to  address  the  fundamental 
concern  of  Title  VI  if  we  were  to  posit  as  a  goal  an  aggregate  increase  of  this 
black  representation  to  12%  or  20%  or  50%,  if  such  increases  were  not  r^orted 
and  undertaken  with  reference  to  separate  institutions.     For  example,  if  all 
or  most  of  any  such  increase  were  to  occur  within  the  predominantly  black 
institutions,  our  net  situation  would  be  worsened  rather  than  ameliorated* 
Only  changes  in  white  faculty  representation  In  predominantly  black  Institutions 


ERIC 


-167- 

and  black  faculty  representation  in  predominantly  white  institutions  is 
salutary^  within  the  context  of  the  purposes  of  this  state  plan.  Such 
"minority  presenrr^"  change  in  institutional  faculty  populations  is  the  purpose 
of  the  separate  affirmative  action  plans,  and  the  numerical  goals  stated 
thereunder  represent  the  best  estimates,  and  the  corresponding  best  efforts,  of 
the  several  institutions  to  realize  significant  progress.    Nothing  more  is  or 
can  be  expected  with  reference  to  permanent,  full-time  employment  of  faculty. 

Second,  the  affirmativa  action  employment  program  required  by  the  Executive 
Order  is  not  being  supeiv'ised  and  olirected  from  a  centralp  system-^vide 
perspective.    Consistent  with  initial  and  continuing  understandings  with  HEW 
officials  responsible  for  monitoring  the  affirmative  action  programs,  the 
responsibility  for  evolving^  articulating,  monitoring  and  achieving  results 
under  the  affirmative  action  programs  rests  with  the  constituent  institutions 
of  The  University  of  North  Carolina.    This  dispersion  of  responsibility  is  based 
on  the  sound  observation,  confirmed  as  appropriate  by  HEW  officialsp  that 
effective  operational  responsibility  for  employment  does  rest  at  the  campus  level, 
that  particular  employment  exigencies  vary  from  campus  to  campuSp  imd  that  the 
campus  constitutes  the  most  manageable  unit  for  purposes  of  developing  action 
programs,  monitoring  efforts*  and  reporting  results.    Thus,  the  role  of  the 
Office  of  General  Administration  is  to  be  limited  to  liaison,  research,  advice, 
and  encouragement  related  to  the  separate  campus  efforts. 

Third,  no  involuntary  reass rgnments  of  faculty  members  for  purposes  of 
effecting  etinnKcs  fn  the  racial  rompowitton  of  institutional  faculties  will 
he  undertaken.     Fa<!u1ty  mcmhcrs  who  work  At  an  Institution  within  The  University 
of  North  Carol  Inn  arc  employees  of  timi  Institution  alone;  in  no  case  in  such 
an  employee  engagc^d  to  serve,  nor  doc'^^  lie  or  she  enjoy  tenure  or  other  forms  of 
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job  security  or  seniority  with  reference  to,  The  University  as  a  whole*  Each 
constituent  Institution  Is  a  separate  entity  for  employment  purposes.  Thus, 
neither  the  Board  of  Governors  nor  the  Office  of  General  Administration  has 
undertaken,  nor  may  It  undertake,  to  reassign  faculty  members  from  one 
Institution  to  another;  all  such  contractual  arrangements  lnvolvli.g  Institu- 
tional location  are  the  mutual  prerogative  of  the  Individual  faculty  member  and 
the  Interested  and  affected  Institution  or  Institutions.    Faculty  employment 
decisions  are  made  within  the  framework  of  a  free-choice  and  mutual-selection 
process,  at  the  Institutional  level.    The  faculty  employment  process  Is, 
moreover^  one  In  which  the  Initial  and  In  many  vays  the  most  Important  decision 
from  the  Institution's  standpoint  Is  that  of  the  faculty  of  the  department  In 
which  the  new  faculty  member  will  serve. 

Fourth,  we  consider  It  Implicit  In  the  17  affirmative  action  plans  that 
have  been  submitted  to  the  Atlanta  Office  of  the  Department  of  Health,  Educatlc^i 
and  Welfare  that  "without  altering  any  legitimate  criteria  for  employment, 
selection  decisions  would  be  made  so  as  to  Increase  the  desegregation  of  faculty 
and  staff  at  each  Institution/' 

(4)    Supplemental  Faculty  Em_gloyment  Efforts;  Centralized 
Support  of  Affirmative  Action  Programs 
The  efforts  of  the  Office  of  General  Administration  to 
assist  the  campuses  In  realizing  the  goals  posited  In  the  affirmative  action- 
equal  employment  opportunity  programs  will  consist  o/: 

a.    Twice  annually  (In  July  and  January)  during  the 
life  of  the  affirmative  action  plans,  the  Office  of  Generctl  Administration  will 
sponsor  a  general  meeting  of  chief  academic  officers  and  other  appropriate 
campus  officials  for  the  purpose  of  reviewing  Institutional  problems  and 
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achievements  In  attaining  increased  multi-raciali ty  of  faculties.  Such 
tneetings  will       devoted  to  the  exchange  of  information,  the  discussion  of 
common  problems,  and  the  assessment  of  prospects  for  increasing  achievements, 

b.  A  central  faculty  position  listing  service  for 
faculty  positions  will  be  established-    On  or  before  July  1,  1974,  the  Vice 
President  for  Academic  Affairs  will  notify  the  chancellor  of  each  constituent 
institution  of  the  availability  of  triis  service.    A  canpiks  which  wishes  to 
participate  w..ll  file  with  the  Vice  President  pertinent  data  (including  job 
description,  eligibility  criteria,  and  proposed  employment  date)  concerning 
any  faculty  position  available  to  b<^  filled  and  about  which  the  filing  campus 
wishes  to  have  notice  given  to  the  faculties  of  other  constituent  institutions. 
Such  filings  will  be  compiled  monthly  by  the  Vice  President  and  a  summary 
description  of  the  vacancies  compiled  for  the  month  will  be  furnished  to  the 
chancellor  of  each  constituent  institution  with  instructions  to  disseminate  the 
summary  at  the  campus  level  in  a  manner  designed  to  afford  information  to 
interested  faculty  employees  who  may  wish  to  make  direct  inquiry  about  the 
employment  opportunity.    Agencies  and  institutions  other  than  those  which 
comprise  The  University  of  North  Carolina  will  be  included  on  the  monthly 
mailing  list  on  request. 

c.  A  central  faculty  applicant  listing  service  will 
be  established  by  che  Vice  President  for  Academic  Affairs  on  or  before  July  1, 
1974.    The  flervice  will  receive  and  pool  applications  from  the  following 
sources: 

IXJ    Those  Individuals  who  wish  to  make  general 
application  to  be  considered  for  employment  by  a  campus  of  The  Univert^ity  of 
Worth  Carolina  without  initial  expre55sion  of  preference  for  any  particular 
campu!^  or  campuses  of  The  Univtvir^^'f  ty; 
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/2/    Those  Individuals  who  previously  have  been 
or  vho  currently  are  applicants  for  faculty  employment  at  a  particular  campus 
of  The  University  and  who  request  of  that  campus  that  their  application  and 
curriculum  vltae  be  forwarded  to  the  central  applicant  pool*    All  employment 
application  forms  In  use  at  the  campus  level  shall  Include  a  written  notice  of 
the  right  of  the  applicant  to  have  his  application  forwarded  to  the  central 
applicant  pool* 

A  monthly  compilation  of  such  employment  applications  will  be  made  by  the 
Vice  President  for  Academic  Affairs  and  will  be  furnished  to  the  chancellor  of 
each  constituent  Institution  with  Instructions  to  disseminate  the  compilation 
to  appropriate  offices  within  the  institution* 

Reflponalbillty:    The  President  of  The  University  and  the  Vice 
President  for  Academic  Affairs* 

Timing:  Beginning  in  1974  and  continuing  at  least  to  1976* 

Special  cost:       $30,000  a  year,  1975-76  and  after* 

Effect:  To  Inform  faculty  members  of  positions  available 

within  The  University  for  which  they  might  wish  to 
apply,  and  to  inform  department  chairmen  and  other 
officers  of  The  University  who  are  seeking  faculty 
members  of  the  availability  of  additional  applicants 
from  within  and  outside  The  University,  all  to  the  end 
that  greater  racial  diversity  within  the  faculties  of 
tho  constituent  institutions  of  Tb^  University  may  be 
achliived* 

( 5 )    Supp ) '^^ental  Faculty  Employment  Efforts:  Facultx 

ExchauRea  and  Visitations 

In  addition  to  modifications  in  the  racial  composition 


of  permanent  and  full-tlrje  faculty  complements,  increased  multl-raclallty  can 
be  realised  through  rtontraditional  arrangeu^ents  such  as  faculty  exchanges  and 
short-term  visitations  bccween  pairings  of  predominantly  white  and  black  campuses. 

All  such  possibilities  will  be  approached  In  a  manner  consistent  with 
the  educational  needs  and  program  constraints  ef  the  participating  Institutions, 
with  continuing  recognition  of  the  independence  of  Individual  institutions 
in  matters  of  faculty  employment.    Tht=  function  of  the  Office  of  General 
Administration  will  be  to  provide  various  nredia  through  which  the  effectuation 
of  such  TLulti-campus  arrangements  will  be  encouraged  and  to  assist  in  the 
underwriting  of  any  special  expenses  that  may  be  entailed.    Because  any  such 
arrangements  would  constitute,  basically,  a  new  departure  in  staffing 
commitments,  a  number  of  currently  unresolved  practical  questions  must  be 
addressed  before  any  specific  agreements  can  be  entered.    Thus,  a  reasonable 
planning  period  is  necessary,  looking  toward  effectuation  of  the  first  such 
new  staffing  commitDients  for  the  1975-1976  academic  year.    This  Is  not  to  say 
t^*at  opportunities  for  earlier  implementation  of  realistic  possibilities  will 
be  foregone;  however,  the  major  initial  impact  of  this  effort  is  expected  to 
occur  during  the  1975-1976  academic  year,  in  view  of  the  fact  that  virtually 
all  hiring  for  1974-1975  has  been  done. 

The  basic  medium  for  continuous  planning  would  consist  of  an  annual 
conference  sponsored  by  the  Office  of  General  Administration,  which  would 
involve  administrative  representatives  from  pairs  or  larger  groupings  of 
predominantly  white  and  predominantly  hlack  inf^titutions  which  are  reasonably 
proximate  geographically.    Such  conferences  would  be  held  in  the  winter  or 
early  spring  of  oach  year,  coincident  with  the  approximate  ''faculty  recruitment 
season,'*  In  anticipation  of  staffing  noodf?  and  opportunities  for  the  next 
surceedlnp;  Qcadomir  year. 


172- 

On  or  before  October  1,  1974,  however,  an  initial  planning  conference  will 
be  convened  by  the  Office  of  General  AdTolnistration  at  which  the  following 
tentative  assumptions  will  be  tested,  for  purposes  of  evolving  basic  guidelines* 

The  purpose  of  faculty  exchanges,  or  visitations,  would  be  to  create 
opportunities  for  short-term  "minority  presence"  experiences  at  the  faculty 
level:  a  black  faculty  member  from  a  predominantly  black  institution  would  trade 
faculty  assignment  x^ith  a  white  faculty  member  from  a  predominantly  white 
institution*    It  is  contemplated  that  each  participating  faculty  member  would 
remain  on  the  payroll  and  technically  would  remain  the  einployee  of  his  "home 
institution,"  with  no  changes  in  compensation,  seniority,  or  other  perquisites 
of  and  no  losses  of  benfits  normally  accruing  by  reason  of  such  original 
employment*    All  such  arrangements  would  be  negotiated  and  confirmed  by  the 
affected  institutions  on  an  entirely  voluntary  basis.     In  order  to  enco'jrage 
both  prospective  faculty -member  participants  as  well  as  the  participating 
institutions  to  effect  such  arrangements,  the  Office  of  General  Administration 
would  undertake  to  finance  the  payment  of  additional  expenses  associated  with 
exchanges.    Specifically,  such  payments  would  cover  any  actual  and  reasonable 
expenses  associated  x^ith  relocation.    Thus,  if  an  exchanging  faculty  member 
chose  to  remain  resident  in  his  regular  home  during  the  exchange  period  and, 
as  a  consequence,  would  incur  daily  travel  expenses  to  the  new  temporary 
employment  location,  those  travel  expenses  xdould  be  underwritten  by  tiie 
University.    By  way  of  further  illustration,  if  the  exchange  arrangement  should 
prompt  the  faculty  memher  to  change  his  placf;  of  abode  ter^porarily ,  any  increased 
expenses  associated  with  the  relocation  would  be  underwritten  by  The  University. 
The  funds  necessary  for  such  expenses  are  difficult  to  calculate  in  advance, 
because  the  level  of  need  will  be  a  reflection  of  numbers  of  exchange 
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arrangements  actually  effected  and  the  varying  actual  additional  costs  to  the 

individuals  involved.  Assuming  mot^erate  success  of  the  program  during  its 

first  year  and  modest  costs  for  xtach  exchange  arrangement  effected*  we  estimate 

-$100»000  a  year  as  an  appropriate  beginning  budget. 

Faculty  exchange  programs  between  constituent  institutions  of  The 
University  and  out-of-state  institutions  offer  another  possibility  deserving 
consideration. 

It  is  not  possible  to  make  definite  commitments*  or  to  fashion  realistic 
"goals/*  concerning  the  extent  of  or  numbers  of  participants  in  these  faculty 
exchange  or  visitation  programs.    Rather^  it  will  be  necessary  to  assess  the 
circumstances  and  explore  conscientiously  all  reasonable  opportunities*  within 
the  context  of  institutional  voluntarism.    The  results  of  these  efforts  will 
be  the  subject  of  periodic  reporting  requirements*  consistent  with  reporting 
commitments  elsewhere  made  within  this  state  plan. 

Responsibility:    The  President  of  The  University  and  the  Vice  President 


for  Academic  Affairs. 


Timing: 


Planning  will  begin  by  October  1»  197A»  with  implementa- 


tion anticipated  in  the  academic  years  1975-1976  and 


after. 


Costs : 


$100»000  a  year  in  1975-1976»  with  larger  amounts 


likely  in  later  years  if  the  program  proves  successful 


during  the  first  year. 


l-:ffr?t!t : 


To  increase  tlip  frequency  and  extent  of  exposure  of 


studcntrt  In  lUv  constituent  iriRtitutions  of  The 


[InfversJty  Lo  Carulty  memhors  of  other  racers  than 


their  own»  and  to  augment  the  minority  presence 
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among  faculty  members  and  so  make  the  constituent 


institutions  more  attractive  to  minority  presence 
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(6)     Supplemental  Faculty  EmplovTaent  Efforts:  Production 
of  Additional  Minority  Group  Candidates  for  Faculty 
Employment 

It  is  acknowledged  that  one  serious  current  obstacle  to 
realizing  more  substantial  modification  of  the  racial  composition  of 
institutional  faculties  is  the  relatively  small  number  of  black  citizens  who 
have  acquired  qualifying  educational  credentials  for  and  pursued  the  teaching 
profession  at  the  higher  education  level.    Tliis  fact  suggests  a  need  to  Induce 
more  black  citizens  to  pursue  qualifying  experiences  which  would  make  them 
eligible  to  compete  for  faculty  e^mployment.    Two  separately  identifiable  groups 
of  black  citizens  can  be  expected  to  benefit  from  any  such  efforts.    On  the  one 
hand»  Incumbent  employees  of  constituent  institutions  who  are  experiencing 
career-* advancement  limitations  should  be  encouraged  to  address  constructively 
those  impediments  which  are  remediable  through  additional  advanced  educational 
experiences  via  study  leave,  faculty  improvement  grants,  and  other  alternatives 
treated  elsewhere  within  the  state  plan.    On  the  other  hand,  more  black  college 
graduates  should  be  encouraged  to  pursue  additional  educational  experiences 
in  graduate  and  professional  schools  which  would  equip  them  to  compete  for 
faculty  employment.    The  latter  need  is  the  subject  of  this  section. 

Although  the  orientation  of  many  programs  within  the  state  plan  which 
address  the  matter  of  effecting  changes  in  student  enrollment  patterns  may 
iippear  to  emphasis^e  the  undergraduate  level ,  in  fact  the  intention  throughout 
ts  to  embrace  nnd  influence  the  full  spectrum  of  higher  education  programs, 
Including  post-haccalaureate  enrollments,    Thus^  the  various  initiatives 
described  throughout  the^  plan,  such  as  recruitment  efforts,  financial  aid, 
and  environmental  factors,  should  be  understood  to  be  comprehensive  in  their 
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Intended  impact-    However,  there  are  multiple  Inducements  to  address  the  matter 
of  post-baccalaureate  e;irollraents  as  a  separate  and  special  concern.  Aside 
from  the  general  concex^n  about  enhancing  the  multi-racial  character  of  student 
bodies  at  all  Institutional  locations,  favorable  changes  in  the  representation 
of  blacks  in  post-baccalaureate  programs  will  .Impinge  also  on  employment 
profiles. 

The  graduate  and  professional  schools  within  The  University,  especially 
those  having  exclusive  authority  within  The  University  to  grant  doctorates, 
have  recognized  their  responsibilities  and  have  moved  in  various  ways  to 
enhance  their  racial  minority  enrollments.    These  include  conferences  with 
the  academic  deans  of  undergraduate  schools  to  inform  them  of  graduate  study 
possibilities  open  to  their  students,  visits  to  undergraduate  institutions 
by  representatives  of  the  graduate  schools  to  promote  student  lni:erest  in 
graduate  study,  and  the  employment  of  racial  minority  staff  members  in  graduate 
school  offices.    These  schools  recognise  also  that  more  needs  to  be  done  to 
increase  their  enrollments  of  black  students. 

The  three  doctoral  level  institutions  have  recognized 

the  need  to  incrij^ase  graduate  enrollment  as  part  of  affirmative  action  planning. 
Because  the  graduate  admissions  procedure  is  by  nature  highly  decentralised, 
with  the  primary  responsibility  residing  in  each  academic  department  main- 
taining a  graduate  program,  there  is  no  single,  universal  approach  which  can 
be  identified  as  a  conunitment  of  this  state  plan,  but  specific  examples  of 
what  the  doctoral  level  campuse^s  are  dotn^  can  be  cited  as  Illustrations  of 
the  commitment: 

-  At  The  University  of  North  Carolina  at  Chapel  Hill  the 
Graduate  School  conducted  n  workshop  with  academic  leaders 
from  predominantly  hlnck  colicKes  In  the  state  for  the 


purpose  of  identifying  ways  that  campus  could  encourage 
minority  students  to  engage  in  graduate  education.    As  a 
result  of  the  workshop,  the  Chapel  Hill  campus  now 
emphasizes  di  recC  departtnental  contacts  between  its 
departments  and  similar  ones  at  predominantl:'  black 
campuses  for  the  purposes  of  identifying  potential  graduate 
students,  providing  information  about  available  programs 
and  admissions  requirements,  channeling  of  recommendations^ 
of  students,  and  determining  faculty  interest  In  work  on 
advanced  degrees  and  exchanges, 
,  At  North  Carolina  State  University  the  School  of  Forest 
Resources  recognized  the  need  for  additional  funding  required 
to  implement  new  recruitment  efforts  designed  to  attract 
minority  students  with  training  in  related  fields  such  as 
chemistry  or  economics  and  then  provide  them  with  advanced  or 
post-doctoral  instruction  in  the  specialized  fields  of 
forestry  as  one  means  of  increasing  the  supply  of  potential 
faculty. 

.  At  the  University  of  North  Carolina  at  (Greensboro  exchange 
programs  and  a  consortium  arrangement  were  emphasized  in 
affirmative  action  planning  as  a  means  of  increasing 
graduate  enrollment  and  thus  the  supply  of  potential  faculty. 
These  examples  are  not  intended  to  be  exclusive  or  limited  but  are  offered  as 
an  indication  of  the  variety  of  approaches  used  by  the  constituent  campuses 
to  increase  graduate  enrollment  of  minority  students. 

Professional  schools  represent  a  somewhat  different  problem  because  the 
applicants  for  admLSsion  exceed  the  supply  of  places.    Problems  connected  with 
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the  Issues  of  the  QeFunls  case  do  exist  as  the  paper  credentials  of  applicants 
continue  to  Improve  and  standards  for  admission  are  thereby  driven  up.  Each 
professional  school  on  each  predominantly  white  campus  now  has  underway  efforts 
to  recruit  minority  students  In  a  systematic  manner^  with  as  much  variation 
among  these  approaches  as  among  programs  to  Increase  minority  enrollment  In 
graduate  programs.    The  Impact  on  professional  school  enrollment  has  only 
begun  to  emerge  and  additional  assessment  will  be  needed  before  the  need  for 
additional  approaches  can  be  determined. 

In  order  to  bring  Into  focus  the  efforts  that  are  now  underway  and  to 
develop  others  that  might  be  productive  In  Increasing  black  enrollments  In 
graduate  and  professional  schools  In  the  nine  constituent  Institutions  of  The 
University  having  such  schools,  each  of  those  Institutions  will  be  asked  to 
submit  to  the  Office  of  General  Administration  by  no  later  than  October  1,  1974, 
a  report  on  the  efforts  It  has  made  and  plans  to  make  to  Increase  black 
enrollm^ant  In  Its  degree  programs,  with  related  cost  estimates.    The  target 
date  for  Implementation  of  such  plans  Is  the  student  recruitment  and  admission 
season  anticipating  enrollment  for  the  1975-1976  academic  year.     Such  plans 
are  to  be  specific  as  to  methodologies  and  corresponding  costs.    The  basic 
conceptual  guidelines  for  development  of  such  plans  shall  be  the  same  as  those 
operative  with  respect  to  the  more  generalized  undertakings  of  this  state  plan 
with  the  objective  of  producing  changes  In  the  racial  composition  of  student 
bodlt»B,    ThuB,  this  offort  presupposes  a  fundamental  respect  for  and  deference 
to  thf^  concept  of  riictal  nondiscrimination  In  all  recrulttpent  and  admissions 
practJtjefi  :m<l  decisions. 

Responfltblllty:     Tlio  President  of  The  University, 

Tlmliift:  Bo;^Jnnlng  In  197A  and  continuing  at  least  until  1978. 
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Substantial  ti^t  uncertain^  pending  further  study. 
To  Increase  the  number  of  blacks  entering  graduate 
and  professional  schools  for  the  purpose  of  increasing 
their  representation  in  the  professions  and  preparing 
larger  nuinber  of  blacks  for  faculty  appointments 
The  University  of  North  Carolina  and  elsewhere. 
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b ,     The  Coimnunltv  College  System 

Subject  to  the  few  limitations  already  noted,  all  matters 
of  recruitment,  appointment,  promotion,  and  other  aspects  of  faculty  and  staff 
procurement,  administration,  tenure,  work  loads,  working  conditions,  terminations, 
dlsciplinf^,  qualifications,  and  supervision  are  delegated  to  the  sound  discretion 
of  the  institution  administration  and  board  of  trustees*    Tha  State  Board 
follows  a  policy  of  adopting  the  minimum  of  regulations  applicable  to  these 
aspects  of  institution  management. 

State  level  influence  is,  nevertheless,  continually  exercised  by  leadership 
practices  and  procedures  designed  to  influence  and  Ir^enefit  professionally  the 
institutional  employees  of  all  administrative  and  instructional  categories* 
Such  persuasive,  educational,  and  monitory  influences  include  State  accredita- 
tion reviews.  State  task  force  inspections.  State  audits,  in-service  training 
workshops,  educational  leave  with  pay,  extended  educational  leave  without  pay, 
special  conferences  and  consultation,  administrative  advices  from  the  State 
level,  program  or  general  advisory  committees  draxm  from  area  employers^  other 
area  citizens,  other  educational  systems  and  institutions,  and  private 
accreditation  organizations  and  consultative  services.    Periodic  institutional 
self  studies  are  strongly  advocated  by  the  State  level  and  are  given  aid  and 
assistance  as  well  as  forthright  critique.    In-service  training  courses  are 
conducted  on  and  off  Institution  campuses  by  higher  education  institutions 
In  tiie  Stato  UnWorslty  System- 

Kc^fu.'fal  by  fin  fnHtltutlon  to  comply  with  provisions  of  law,  regulations 
i»suln>^  from  hf>ihc*r  iMJthorlty,  or  persistent  abuse  of  discretion  is  amenable 
to  correctional  ac:tion  by  the  State  level  through  the  exercise  of  a  number  of 
administrative  and  statutory  remedlos.    Among  the  remedies  available  to  the 
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State  Board  of  Education  Is  that  of  withdrawing  and  withholding  State  funds 
from  that  institution.    The  latter  is,  of  course,  a  remedy  of  last  resort 
which  would  be  recommended  to  the  State  Board  by  the  State  President  only  after 
all  reasonable  administrative  efforts  to  secure  an  institution's  adherence 
to  State  Board  policy  and  regulations  had  failed. 

The  typical  administrative  procedure  in  seeking  an  institution's 
compliance  with  the  State  Board  policy  and  regulations  consists  of  the 
following  successive  actions  on  the  part  of  the  State  President: 

(1)  Publishing  and  disseminating  the  official  statement  of  policy  or 
regulation  to  all  institution  presidents. 

(2)  Issuance  of  interpretation  advices  where  need  for  clarification 
is  anticipated  or  when  questions  bearing  on  interpretation  are  raised  by 
institutions. 

(3)  Issuance  of  administrative  advices,  memoranda,  or  letters  requesting 
correction  of  non-compliance  practices  noted. 

(4)  Conferences  by  telephone  or  in  person  with  the  institution  president 
to  identify  tne  nature  and  causes  of  non-compliancu  and  to  seek  agre^^inent 
upon  specific  remedial  steps  to  be  taken  within  a  definite  time  schedule. 

(5)  Letter  of  admonishment  frorri  State  President  to  institution  president 
for  continued  non-compliance,  with  copy  to  the  chairman  of  the  institution's 
board  of  trustees  and  to  the  Chairman  of  the  State  Board  of  Education. 

(6)  Letter  from  the  State  president  to  the  institution  president  directing 
Immediate  compllanco  on  the  h/isls  of  the  nj^reement  previously  reached  in 
confiirc*nce,  or  If  no  aj',ri>emenc  wns  re/iched,  then  on  i\  basis  prescribed  In  the 
letter  of  direction.     TfMs  letter  w(ll  usually  include  notice  that  failure  to 
comply  with  the  directive  will  re.sult  In  the  State  president  requesting 


ERIC 


-181- 

authorization  from  the  State  Board  to  withdraw  the  State  salary  of  the 
Institution  president  until  such  titne  as  the  institution's  board  of  trustees 
enforces  compliance.    Copies  of  this  letter  would  be  sent  to  each  member  of 
the  institution  board  of  trustees  and  to  each  member  of  the  institution  board 
of  trustees  and  to  each  member  of  the  State  Board  of  Education, 

(7)  Letter  of  notice  to  each  member  of  the  institution's  board  of 
trustees  and  to  each  member  of  the  State  Board  of  Education  that  the  State 
president  Intends  to  recommend  to  the  State  Board  of  Education  that  all  State 
fund  support  be  withheld  or  withdrawn  from  the  institution  as  of  the  end  of 
the  current  school  year  due  to  a  persistent  refusal  or  inability  of  officials 
of  the  institution  to  maintain  prescribed  standards  of  administration  or 
Instruction, 

(8)  Recommendation  to  the  Stat<i  Board  of  Education  pursuant  to  notice 
given  in  the  above  letter, 

(9)  Action  of  the  State  Board  of  Education  pursuant  to  G.  S.  115A-6(3). 
Institutions  of  the  Community  College  System  are  authorized  to  contract 

with  other  educational  institutions  and  agencies,  both  public  and  private,  for 
the  delivery  of  instructional  services  to  the  institutions  of  the  Community 
College  System,    All  such  contracts  are  subject  to  review  and  approval  by  State 
level  authority  to  assure  compliance  with  State  and  federal  laws  and  regulations, 
including  laws  nnd  regulations  proscribing  discrimination  based  on  race,  sex, 
national  or  ctlinic  origin,  or  ot?)er  irrelevant  criteria,     Thfc  governing  boards 
of  InstJtutJonn  hnvo  d1 Rcret lonary  authority  to  contract  with  other  public 
institutions  with  ro.qpcct  to  pxcbanRCS  of  Individual  staff  members. 
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3,  Cogtpensatlon 

a .    The  University  of  North  Car^ollna 

The  authority  to  establish  the  salaries  of  all  senior  academic 
and  administrative  officers  of  The  University  of  North  Carolina  Is  vested  by 
statute  In  the  Board  of  Governors.    These  officers  Include  the  President^  the 
vice  presidents »  associate  and  assistant  vice  presidents^  and  .other  senior 
staff  In  the  Office  of  the  President;  and  the  chancellors^  vice  chancellors^ 
associate  and  assistant  vice  chancellors^  provPsts^  deans>  and  other  senlr? 
staff  of  the  constituent  Institutions. 

The  Board  of  Governors  Itself  Initiates  action  In  setting  the  salary 
of  the  President  of  The  University,    The  chancellor  of  each  constituent 
institution^  after  consultation  with  the  board  of  trustees >  submits  to  the 
President  recommended  salary  actions  for  the  senior  academic  and  administrative 
officers  at  his  campus.    The  President  then  makes  recomnendatlons  to  the 
Board  of  Governors.    Recommended  salaries  for  the  chancellors  and  for  the 
senior  staff  In  his  office  are  made  by  the  President  to  the  Board  of  Governors. 
There  Is  customarily  an  annual  salary  review. 

By  statute^  the  Board  of  Governors  must  also  approve  the  salarieflL^f 
tenured  faculty  members  of  all  the  constituent  Institutions,  Additionally^ 
the  Board  has  the  responsibility  to  establish  general  salary  policies  and 
guidelines  for  all  the  campuses  of  The  University.    All  faculty  salaries^ 
including  those  of  tenured  faculty^  are  set  on  the  Initial  reconmendatlon  of 
the  head  of  the  department  or  school  In  which  the  Individual  faculty  member 
serves.    These  recommendations  are  reviewed  by  the  dean  of  the  school^  by  the 
chief  academic  officer  (the  provost  or  the  vice  chancellor  for  academic 
affairs) »  and  then  are  approved  by  the  chancellor  prior  to  submission^  as 
necessary^  to  the  board  of  trustees  and  to  the  President  and  Board  of  Governors. 

ERIC 


-183- 

The  system  Is  ont'  which  has  long  recognized  that  In  Initial  salary 
setting  ^r.d  in  subsequent  adjustments,  a  large  measure  of  discretion  must 
be  allowed  the  head  ot  each  department  or  school,     This  permits  the.  individual 
making  the  initial  salary  reco:mnendation,  and  those  acting  upon  it  at  higher 
administrative  levels,  to  take  action  on  the  basis  of  such  criteria  as: 
(1)  qualifications  of  the  individual,  (2)  professional  services  and 
accompliflhmenrs  of  the  individual,  (3)  service  to  the  institution,  and 
(A)  differences  in  market  conditions  from  one  discipline  to  another.     It  is 
not  Sufficient  simply  to  evaluate  a  few  factors,  such  as  highest  degree  held 
or  rank  or  length  of  service,  and  fix  salaries  with  reference  to  those  factors 
alone. 

The  objective  is  that  people  be  paid  in  accordance  with  worth  and  merit, 
and  one  result  of  the  application  of  these  criteria  is  that  there  are 
variations  In  salary  from  person  to  person  in  the  same  department;  another  is 
variations  In  mean  (or  average)  salaries  from  one  department  to  another  (mainly 
reflecting  academic  market  considerations)  that  often  exceed  the  variations  in 
mean  salaries  from  one  institution  to  another. 

In  addition  to  variations  in  salaries  paid  to  individuals  (hence,  in 
mean  salaries  of  the  people  at  any  particular  rank  from  department  to  department), 
variation  in  mean  salaries  from  one  category  of  institutions  to  another  will 
be  found.    This  reflects  the  differing  functions  of  the  four  categories  of 
institutions  within  The  University — the  doctor^ll  level  institutions,  the 
five-year  Institutions,  the  four-year  Institutions,  and  the  School  of  the  Arts 
(which  constitutes  a  un1<iue  category  hy  reason  of  Its  mixed  roles  as  a 
Berondary-coi.lf'^^late  Instftution  and  as  .i  school  of  the  performing  arts)  and 
the  cons<^qut?nt  fll f  f crt  nrrs  \n  the  IHinh;    .irnl  <  f>st  — of  :!cademic  personnel  they 
require,     Tn  r^^^nf^rn!,  fatuity  m<>mhrrs  .ifi-  ^ip))o i iir in  contemplation  of  their 


present  or  potential  cepaclty  to  perform  at  the  highest  and  most  demanding  level 
of  Instruction  the  Institution  offers  In  their  fields.    Thus  their  salaries 
generally  are  keyed  to  the  highest  degree  offerings  within  the  Institution, 
Irrespective  of  the  way  the  Individual  faculty  meniber  currently  spends  most 
of  his  time. 

In  an  effort  to  determine  whether  there  Is  any  disparity  In  average 
salaries  of  faculty  members  within  categories  of  Institutions  that  are 
traceable  to  racial  considerations,  analyses  have  been  made  of  those  salaries, 
grouping  faculty  members  according  to  Institution,  race,  rank,  and  highest 
earned  degree.    Relying  on  those  factors  alone  Is  admittedly  to  overlook  many 
factors  such  as  length  of  service »  quality  of  professional  performance,  and 
special  services  performed  for  the  Institution  (for  example,  departmental 
chairmanships)  that  have  a  bearing  on  salaries;  therefore  reliance  on  these 
factors  alone  has  shortcomings.    Yet  one  fact  that  It  reveals  Is  significant: 
With  few  exceptions,  where  the  numbers  are  sufficient  to  support  a  comparison, 
the  average  salary  paid  a  black  faculty  member  Is  higher,  and  sometimes 
substantially  higher,  than  that  paid  a  white  faculty  member  with  the  same  rank 
and  highest  earned  degree  In  the  same  Institution^  and  this  holds  true  bcth 
for  predominantly  white  and  for  predominantly  black  Institutions.    From  this 
we  conclude  that  there  is  now  no  Invidious  discrimination  practiced  by  The 
University  against  black  members  of  the  faculty  In  any  of  the  constituent 
institutions  as  respects  salary,     (see  Appendix  48,) 

The  majority  of  the  employees  of  The  Untverf>ity  nre  covered  by  the  State 
Personnel  Act,  which  menns  that  their  compensation  and  other  terms  of 
employment  (workweek,  vacation  leave,  sick  leave,  etc.)  are  set  on  a  uniform 
statewide  basJs,  applicable  to  educational  Institutions  and  administrative 
agencies  alike*  and  are  applicable  alike  to  all  races.    No  racially-related 


"scrimlnatlon  In  the  operation  of  that  system  has  come  to  our  attention. 
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b.    The  Community  ColleRt*  System 

Since  each  Institution  is  a  corporate  instrupentality  of 
county  government*  all  employees  are  local  employees*  regardless  of  the  source 
from  which  funds  are  derived  to  pay  their  salaries  and  other  employment  benefits* 
The  State  is  committed  to  making  allocations  from  State  appropriations  to 
provide  the  number  of  faculty  and  staff  needed  to  furnish  administrative  services 
and  instructional  services  at  a  minimum  level  of  adequacy  at  each  institution. 
State  allotments  are  made  In  terms  of  position  units. 

With  the  exception  of  institution  presidents*  exactly  the  same  monetary 
value  is  allocated  for  each  State-allotted  position  unit  of  the  same  personnel 
category.    Curriculum  teachers  comprise  one  category.    Extension  teachers* 
most  of  whom  are  part;-;:ime  teachers*  represent  a  .  e^'oud  category*  the  units 
of  which  are  valued  at  half  the  value  of  a  curriculum  teacher  unit.  Institu- 
tional deans  and  directors  are  in  a  third  category.    A  fourth  category  of 
position  units  includes  other  administrators*  counselors*  registrars* 
librarians*  learning  laboratory  coordinators*  accountants*  and  bookkeepers. 
A  fifth  category  includes  clerical  personnel.    The  State  fund  allocation  per 
position  unit  is  identical  within  each  of  these  categories*  regardless  of  the 
number  of  position  units  allotted  and  regardless  of  the  institution  to  which 
the  allotment  of  position  units  is  made.    The  value  is  different*  however*  for 
different  categories , 

The  Stcite  ;illotm<!nt  to  pay  the  president  of  each  institution  and  tlie  Stati* 
allotiiic-nt  to  pay  tlic  ^mvi  i^oordfTiator  ;isslgne(i  at  any  institution  are  made 
for  each  position  in  ii  specLflc  amount  determined  by  criteria  set  forth  on  a 
traditional,  fJxed-typu  salary  .sclicdulr  which  can  be  administered  automatically. 
The  specific  salary  of  fM\ch  Individual  employed  In  all  other  categories  is 
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determined  by  the  local  Institution  subject  to  the  approval  of  its  board  of 
trustees^  within  the  funds  made  available  and  within  a  clearly  defined  range 
of  discretion  prescribed  by  State  regulation. 

The  board  of  trustees  of  each  institution  is  authorized  to  supplement 
salaries  of  faculty  and  staff  paid  basically  from  State  allocations,  to  the 
extent  that  such  supplemental  pay  is  made  available  by  local  government  funds. 
Likewise,  the  board  of  trustees  may  use  funds  of  local  origin  to  supplement 
the  number  of  positions  maintained  by  the  institution  in  any  category  of 
service  other  than  presidents. 

Funding  support  for  institution  positions  other  than  in  the  areas  of 
administrative  services  and  instructional  services  is  the  responsibility  of 
local  government.     The  State  may  provide  supplemental  funding  to  support 
employee  positions  in  these  other  areas  but  has  shown  very  little  disposition 
to  make  such  supplemental  support  available* 

Insofar  as  compensation  of  institution  employees  is  provided  and  subjected 
to  control  of  State  level  authority*  the  information  in  the  paragraphs 
Immediately  preceding  has  given  a  summary  description.    That  description  shows 
that  State  funds  and  State-controllable  federal  funds  made  available  for 
allocation  to  institutions  for  operating  purposes  are  distributed  to  every 
institution  on  the  basis  of  formulas  designed  to  be  equitable  and  free  of  any 
invidious  discrimination.    The  basis  for  allotment  of  the  number  of  state- 
allotted  teaching  positions  is  institutional  size,  in  terms  of  the  number  of 
full-time  equivalent  students,    A  full-time-equivalent  student  represents  70A 
contact  hours  with  the  teacher  in  classroom,  lab,  or  shop  during  a  12-month 
period*  without  regard  to  the  particular  program  or  course  being  taught. 
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For  the  purpose  of  State  allocation  of  non-teaching  staff  position  units, 
the  institutions  are  assigned  by  size  of  enrollment  to  the  appropriate 
categories,  each  category  representing  a  range  of  full-time-equivalent  student 
numbers.    A  non-teaching  employee  staffing  chart  specifies  the  exact  number 
of  non-t*5aching  employee  position  units  which  the  State  will  allot  In  the 
various  personnel  categories  to  the  respective  institutions  based  on  the  current 
size  category  of  each  institution. 

Detailed  criteria  and  procedures  for  specifically  fixing  the  individual 
salaries  of  institution  employees  vary  from  institution  to  institution  based 
upon  regulations  adopted  by  the  local  board  within  the  limits  of  discretion 
delegated  by  the  State  Board  of  Educatioi^. 

According  to  a  study  conducted  in  the  fall  of  1973,  the  North  Carolina 
Community  College  System  employs  2,367  full-time  curriculum  faculty  members; 
57  presidents:  493  vice  presidents,  deans  and  directors;  and  367  division 
or  department  chairmen.     There  are>  in  addition^  a  number  of  other  institution 
professional  staff  members,  such  as  librarians >  learning  laboratory  coordinators, 
and  counselors.    The  appropriate  number  of  State-supported  positions  are 
allotted  tc  each  Institution  on  the  basis  of  the  published  staffing  formulas  of 
System-wide  applicability  adopted  by  rhe  State  Board.    State  money  to  support 
these  positions  is  also  allocated  from  t^eneral  Assembly  appropriations  by  the 
State  Board  on  the  basis  of  thc^  funding  formulas  of  system-wlde  applicability. 
As  has  been  stated  above,  Stato  pny  of  individual  institution  employees  is 
determined  by  the  Institution's  board  of  trusCees  within  broad  control 
limitations  established  and  promulgated  by  the  State  Board.  ^ 

In  order  for  the  North  Carolina  Comniunity  College  System  to  compete 
effectively  for  scarce  categories  of  trained  personnel — including  minority 
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and  female  personnel — pay  levels  closer  approximating  those  prevailing  In 
the  University  of  North  Carolina  syst<siiij  based  ofi  comparability  of 
educational  qualifications  and  responsibilities,  is  necessary^    The  average 
monthly  salary  for  full-^time  curriculum  faculty  in  1973-74  in  the  Community 
College  System  is  $991,  of  which  $938  1*^  funded  by  the  State,    At  the 
assistant  professor  level,  the  average  1973-74  faculty  salary  in  the  University 
of  North  Carolina  systeia  Is  now  approximately  $1,410  per  month. 

Community  College  System  faculty  are  not  awarded  academic  rank  classi- 
fications, and  no  move*  In  that  direction  is  contemplated*    The  wide  range  of 
academic  backgrounds  and  occupational  ex^erl^nce  qualifications  represented 
in  the  Community  College  System  makes  meaningful  or  direct  comparisons  with 
University  institutions  difficult;  but  it  should  be  noted  that  highly  skilled 
persons  with  occupational  faculty  potential^  even  though  they  aie  without 
academic  degrees,  often  earn  more  in  business  and  industry  than  the  Community 
College  System  can  afford  to  pay*    For  this  reason,  and  also  because  the 
State  Board  of  Education  advocates  that  occupational  faculty  members  be  as 
competent  in  their  fields  of  specialization  as  college  transfer  faculty  meihbers, 
equality  in  State  salary  support  levels  for  all  Institutions  of  the  Community 
College  System  will  continue.     It  is  submitted  that  teaching  responsibilities 
of  faculty  in  the  Community  College  System  are  reasonably  comparable  to 
responsibilities  of  public  university  faculty  at  the  assistant  professor  level. 
Similar  comparability  in  salaries  paid  administrative  staff  personnel  of  the 
Department  of  Community  Collef^es  and  of  the  institutions  is  al^o  necessary. 
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Other  Benefits 

a.    The  University  of  North  Carolina 

With  respect  to  other  benefits  available  to  members  of  the 
faculty  of  the  constituent  Institutions  of  The  University,  there  Is  no 
distinction  drawn  on  the  basis  of  race*    Such  matters  as  Khe  retirement  age 
and  the  calculation  of  retirement  benefits  are  determined  by  the  State 
according  to  schemes  applicable  to  all  State  employees,  regardless  of  the 
agency  or  institution  to  which  they  are  attached,  and  take  no  account  of  race. 
The  same  is  true  of  a  program  of  hospitalization  and  salary  continuation 
benefits  financed  by  the  State:    availability  is  not  conditioned  in  any  way  on 
the  race  of  the  faculty  member  or  employee.    The  various  employee- financed 
group  plans  of  insurance  available  on  the  campuses  to  University  employees  are 
not  racially  exclusive  in  any  way. 

The  University  has  no  sabbaticaJ,  leave  policy  or  program,  so  there  is 
no  opportunity  for  it  to  discriinlnate  in  the  conferral  of  that  benefit.  To 
the  extent  that  the  constituent  institutions  are  able  to  give  faculty  members 
leave  assignments  for  various  periods,  no  racial  factor  may  enter  the  judgment 
of  those  passing  on  the  granting  of  such  leave. 


ERIC 


"190- 

b .     The  Community  College  S\'3tem 
(1)  Leaves 

The  State  Board  of  Education  prescribes  educational 
leave  policy,    A  number  of  categories  of  educational  leave  are  authorized, 
based  on  criteria  having  no  relationship  to  race,  sex,  or  national  or  ethnic 
origins.    Educational  leave  Is  granted  to  Individuals  on  the  basis  of 
applications  made  to  the  institution,  approved  by  Its  president  and  board  of 
trustees,  and  subject  to  approval  of  the  State  President  of  the  Community 
College  System  or  his  representatives  who  review  the  application  to  assure 
compliance  with  State  Board  requirements. 

All  other  forms  of  leave  are  left  to  the  sound  discretion  of  the  Insti- 
tution administration  and  board  of  trustees,  subjt^ct  tc  any  limitations  Imposed 
by  statute  and  within  a  general  guideline  that  such  locally  adopted  leave 
policies  and  provisions  may  not  receive  State  fnndlng  support  for  portions  of 
leave  granted  in  excess  of  leave  limits  applicable  to  State  employees  serving 
under  the  State  Personnel  Act,    The  lattisr  Includes  published  State  regulations 
adopted  by  the  State  Personnel  Council  and  administered  for  State  agencies 
and  State  Institutloas  by  the  State  Department  of  Personnel.  Consequently, 
leave  granted  by  a  Community  College  System  Institution  in  excess  of  such 
limitations  must  be  supported  from  funds  of  local  origin. 

The  respective  Institutions  have  adopted  local  board  policies  regulating 
the  grantlnfs  of  le,ive.     These  policies  vary  from  Institution  to  Institution. 
Local  poHclc^M  apixmr  in  tlte  faculty  handbook  or  similar  publication  of  each 
institution.    Discrimination  based  on  race,  sex,  or  national  or  ethnic  origin 
is  not  authorized. 
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(2)  Retirement  Age  Policy 

Employees  of  institutions  of  the  Community  College 
System  are  required  to  be  members  of  the  North  Carolina  Teachers  and  State 
Employees  Retirement  System.    The  retirement  age  (65)  is  fixed  by  law.  The 
board  of  trustees  of  the  State  Retirement  System  establishes  uniform  regulations 
governing  other  matters  related  to  retirement.    These  regulations  are  free  of 
any  discrimination  based  upon  race»  sex»  or  national  or  ethnic  origin. 

(3)  Retirement  Benefits 

All  retirement  benefits  are  established  and  regulated 
as  noted  in  the  foregoing  paragraph. 

(4)  Insurance  and  Other  Institutionallv-Provided  Benefits 
All  employees  of  the  Institutions  of  the  Community 

Collfige  System  are  covered  by  workmen's  compensation  Insurance  under 
regulations  and  procedures  prescribed  by  the  State  Industrial  Conmlssion. 
These  regulations  and  procedures  are  non*- discriminatory  as  to  race»  sex^  or 
national  or  ethnic  origin. 

Other  Insurance  for  employees  may  be  provided  for  by  the  board  of  trustees 
of  the  institution  and  administered  under  regulations  of  its  local  board. 
Through  the  State  Retirement  System^  the  General  Assembly  of  North  Carolina 
provides  contributions  to  pay  a  uniform  portion  of  premiums  charged  to  institu- 
tion employees  by  approved  non*-profit  corporations  providing  hospitalization 
Insurance  programs. 

(5)  Employee  Group  Benefit  Plans 

Any  employee  group  benefit  plans  authorized  by  law  m;iy 
be  adopted  by  the  board  of  truf^tees  of  an  institution  in  the  exercise  of  sound 
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discretioni  but  no  such  group  benefit  plon  may  be  supported  with  State  funds 

unless  such  support  Is  specifically  authorized  by  law.     Discrimination  based 

on  race  J  sex,  or  national  or  ethnic  origin  is  not  lawful  in  any  event. 
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5 ,    Development  of  Current  Faculty 

a.    The  University  of  North  Carolina 

Efforts  to  enlarge  the  pool  of  available  potential  faculty 
utembers  from  minority  races  and  to  Intensify  efforts  to  find  and  consider 
such  persons  for  faculty  openings  must  be  paralleled  by  efforts  to  develop  as 
far  as  Is  practicable  the  talent  already  available  on  the  faculties  of  the 
constituent  Institutions, 

The  faculties  Include  significant  numbers  of  people  who  have  not  earned 
the  terminal  degree  normally  held  by  university  faculty  memb  ers  In  tHelr  fields « 
typically  the  doctorate,     (See  Appendix  UNC-38,)    In  many  cases,  a  year  or  two 
of  sustained  work  would  enable  them  to  complete  work  on  their  degrees* 
Possession  of  the  degree  would  enhance  tnelr  value  to  their  present  Institution 
and  their  students  and  make  them  more  attractive  to  other  Institutions  within 
The  University*    Some  of  our  Institutions  have  participated  advantageously  In 
the  Title  III  (Higher  Education  Act  of  1965)  program  for  faculty  Improvement. 
In  one  predominantly  black  Institution,  for  example,  the  proportion  of  the 
faculty  holding  the  doctorate  Increat^ed  from  one-quarter  to  nearly  onG**half 
with  the  aid  of  this  program  since  the  late  1960^s. 

A  program  of  faculty  Improvement:  grants  was  funded  by  the  State,  beginning 
In  1967-68,  for  the  benefit  oi  the  five  predominantly  black  Institutions.  The 
progra;n  provides  for  salary  grants  to  Individual  faculty  members  during  the 
academic  year,  or  during  the  summer,  to  enable  them  to  pursue  advanced  study. 
Faculty  Improvement  funds  available  to  these  five  Institutions  since  the  program 
was  Initiated  are  as  follows: 
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Institution 


Faculty  Development  Funds, 
1967-68  to  1973-74 


N.  C.  Agricultural  &  Technical 
State  University 


$  194,500 


North  Carolina  Central  University 


107,500 


Vinston-Salem  State  University 


216,200 


Elizabeth  City  State  University 


64,000 


Fayetteville  State  University 


93,500 


These  developments  are  part  of  a  larger  program  of  special  appropriations 
by  the  North  Carolina  General  Assembly  for  general  up-grading  of  these 
institutions.    The  Board  of  Governors  of  The  University  recommended  and  the 
General  Assembly  of  1974  agreed  that  these  funds  be  incorporated  into  the 
continuing  budgets  of  these  institutions,  beginning  in  the  fiscal  year 
1974-75.    Therefore  these  faculty  development  funds  will  no  longer  appear  as 
a  separate  item  in  the  budget  of  the  Board  of  Governors  or  of  the  individual 
institutions,  but  will  be  an  undistinguishable  part  of  their  salary  budgets 
for  the  future. 

The  President  will,  in  the  course  of  the  1974-75  fiscal  year,  make  a 
study  of  the  feasibility,  need,  costs  and  potential  benefits  of  a  program  of 
faculty  development  .;^rants  in  which  faculty  members  of  all  the  constituent 
institutions  would  be  eligible  to  particlpote,  to  enable  them  to  complete 
requirements  for  the  terminal  decree  in  their  fields  of  study,  or  to  pursue 
short  periods  of  advunced  study  for  the  purpose  of  increasing  their  competence 
as  teachers  and  scholars. 

The  program  of  faculty  up-grading  here  projected  will  not  be  limited  in 
its  availability  to  faculty  members  in  predominantly  black  Institutions,  or 
to  person.^  of  a  particular  race.    On,  the  other  hand,  we  do  not  envision  a 
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program  that  would  enable  every  faculty  member  who  lacks  a  doctorate  to  earn 
one  at  the  State's  expense.    A  careful  selection  should  be  made  by  the 
chancellors  of  those  members  of  the  faculticr        their  institutions  who  offer 
the  greatest  promise  of  substantially  improved  service  to  the  institution,  as 
the  basis  fcr  the  distribution  of  the  benefits  of  such  a  program.  The 
constituent  institutions  have  never  assumed  general  responsibility,  nor  should 
they  now  assume  such  responsibility,  for  providing  advanced  training  and 
education  for  their  faculty  members-    To  force  them  to  adopt  such  a  policy 
would  have,  among  other  consequences,  the  immediate  effect  of  strongly 
discouraging  their  employment  of  people  who  do  not  already  have  the  terminal 
degree  in  their  particular  field  and  this  would  tend  to  disserve  the  objective 
of  substantially  increased  proportions  of  black  members  of  the  faculties  of 
the  11  predominantly  white  institutions. 

Responsibility;     The  President  of  The  University. 

Timing:  1974-75* 

Special  cost:       None  for  the  study.     Implementation  i^uld  be 
very  expensive. 

Effect:  By  improving  the  professional  preparation  of  faculty 

members,  their  effectiveness  as  teachers  and  their 
emplo^abHity  should  be  increased. 
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b ,    The  Community  ColleRe  System 

Regulations  of  the  State  Board  of  Education  provide  a 
number  of  categories  of  educational  leave  with  pay  for  teachers  and  staff 
members  meeting  criteria  prescribed  by  the  State  Board  of  Education,  These 
criteria  are  free  of  factors  related  to  race,  sex,  or  national  origin  of  the 
applicant , 

The  State  Board  of  Education  provides  special  grants  to  a  number  of  the 
State  University  Institutions  In  consideration  of  their  conducting  graduate 
level  education  and  training  programs  for  administrators  or  for  teachers  of 
occupations  without  regard  to  race,  sex,  or  national  or  ethnic  origin.  The 
State  Board  of  Education  also  provides  a  limited  number  of  stipends  at  a 
uniform  rate  to  student^;  enrolled  as  Interns  In  a  doctoral  degree  program  for 
administrators  taught  at  North  Carolina  State  University.    These  are  awarded 
without  regard  to  race,  sex,  or  other  Irrelevant  factors.    Other  efforts  and 
programs  for  faculty  and  staff  development  have  been  mentioned  previously  In 
the  above  paragraphs. 

Included  In  the  Appendix  are  system-wide  summary  tables  for  Spring  quarter 
1973  showing  the  numbers  of  employees  by  Institution,  by  race,  and  by  sex  In 
each  of  the  following  personnel  categories:    administrative  staff,  support 
staffs  full-time  curriculum  Instructors,  part-time  curriculum  Instructors, 
extension  Instruc tors ,xand  total  staff.    More  extensive  data  are  not  presently 
available  but  will  be  regularly  collected  In  the  future.    A  preliminary  draft 
copy  of  the  forms  designed  for  collecting  this  data  In  the  fall  quarter  of  each 
year  (and  more  often  if  deemed  desirable)  Is  submitted  In  the  Appendix, 

Examination  of  the  limited  data  available  Indicates  the  following  facts 
with  regard  to  racial  digtribution: 


ERIC 


-197- 

(1)  The  57  institutions  in  April  of  197J  employed  a  total  faculty 
and  staff  of  11,189  personnel.    Of  this  total,  84. 8X  were  white, 
1^,9%  were  black,  0*6%  were  American  Indian,  0*1%  were  Oriental^ 
and  0.^%  had  Spanish  surnames < 

(2)  The  nuniber  and  percentage  of  non-white  euqployees  appear  to  be 
heavily  concentrated  in  part-time  employment  positions  with  a 
disproportionately  small  ntimber  and  percentage  of  non-whites 
employed  in  full-time  positions. 

(J)    Data  directly  reflecting  pay  comparisons  with  race  and  sex 
breakdowns  are  not  presently  available  but  will  be  sub- 
sequently collected  and  routinely  reported  by  race,  sex,  and 
position  categories*    From  inspection  of  the  limited  report 
mentioned  above,  it  appesrs  that  disproportionately  low 
numbers  of  non-whites  are  employed  in  the  higher  salaried 
employment  categories.    All  of  the  57  institution  presidents 
are  white.    All  of  the  institution  deans  are  white,  but  one 
institution  has  an  American  Indian  as  a  vice  president.  A 
nusber  of  other  comparatively  high-^paid  categories  are 
staffed  disproportionately  by  whites < 
The  factors  which  contribute  to  minority  underrepresentation  will 
receive  close  snd  conscientious  attention,  in  order  that  appropriate 
corrective  measures  can  be  developed  and  implemented  by  institutional  and 
State  level  administrative  procedures  and  actions — including,  to  the  extent 
found  necessary,  such  State-level  procedures  and  actions  as  thoae  previously 
inserted  and  exemplified  on  pages  180-^1, 
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Perlodlc  reviews  will  be  made  of  the  efforts,  procedures,  and  practices 
used  by  the  individual  institutions  in  the  recruitment  of  personnel  to  fill 
staff  positions  at  all  levels*    The  respective  institistions  will  be  expected 
to  retain  a  file  of  all  applications  showing  the  race  and  sex  of  the  applicants 
thereon  together  with  other  documents — such  as  advertisements,  letters  of 
recoimnendation,  etc. — having  relevance  to  the  consideration  and  selection  of 
an  individual  to  fill  each  position.    Where  letters  or  circulars  have  been 
sent  to  training  institutions  for  display  on  bulletin  boards  or  to  solicit 
nominees  f rom  of  f  icials ,  copies  of  these  documents  will  also  be  included  in 
the  file.    Documentation  of  in-service  training  opportunities  offered  institu- 
tion employees  will  be  maintained  by  race  and  sex  showing  acceptance  or 
rejection  of  each  opportunity  by  the  employee  and  the  disposition  of  the 
requests  made  by  employees  for  in-service  training  or  for  educational  leave. 

Institutions  will  be  encouraged  to  develop  affirmative  action  plans  based 
on  a  model  which  is  being  developed  by  a  committee  of  the  institution 
Presidents'  Association  with  assistance  from  ^taff  metiibers  of  the  Department  of 
Community  Colleges. 

As  of  July  1,  1974,  the  State  President  shall  establish  in  the  Department 
of  Conmiunity  Colleges  an  applicant  pool  in  which  will  be  maintained  a 
register  of  persons  who  file  with  the  Department  directly  or  through  an 
institution  an  application  or  letter  of  information  stating  an  interest  in 
being  considered  as  an  applicant  for  employment  in  the  Department  of 
Community  Colleges  or  in  an  institution  or  Institutions  of  the  Community 
College  System.    At  the  applicant's  request  or  subject  to  the  applicant's 
written  authorization,  information  filed  with  the  Department  by  the  applicant 
will  be  referred  to  institutions  of  the  Community  College  System  that  are 
designated  by  the  applicant.    The  Department  of  Community  Colleges  will 
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Tualntain  a  register  and  descriptive  information  of  full-time  employment 
opportunities  in  the  Department  and  also  of  institutional  employment 
rtn^nrtunities  voluntarily  registered  with  the  Department  by  the  respective 
institutions  and  shall  give  applicants  free  access  to  the  register  and 
descriptive  information  of  such  emplojinent  opportunities*    The  selection  of 
personnel  for  employment  in  the  institutions  is  not  a  lawful  function  of 
the  State  level* 

The  suggestion  that  all  institutions  ca  required  to  submit  all  curricula 
vitae  and  employment  applications  they  receive  to  the  central  applicant  pool 
is  not  accepted*    The  load  of  paperwork  in  assembling  the  files  and  keeping 
them  updated  would  be  far  out  of  proportion  to  any  possible  advantage. 
Furthermore,  that  procedure  would  appear  to  involve  a  practice  of  imperioit'^.^ 
disregard  for  the  wishes  of  applicants  relative  to  the  limited  or  unlimited 
distribution  of  their  curricula  vitae. 

State-level  coordination  and  responsibility  for  the  successful  imple- 
mentation of  affirmative  action  plans  and  other  commitments  shall  be  responsibly 
pursued  by  employing  familiar  persuasive,  monitory,  regulatory,  and 
administrative  procerlu;:ec  including  such  as  the  administrative  actions 
described  above  and  those  heretofore  exemplified  on  pages  160-Sl, 
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Instltutloral  Resources 
1.    The  Unlverelty  of  North  Carolina 
a.  General 

One  assumption  with  respect  to  the  dual  system  of  senior 

higher  educational  insLltutlons  formerly  required  by  law  Is  that  those 

maintained  for  blacks  were — and  may  still  be — treated  less  well  In  the 

allocation  of  resources  by  the  State  than  those  Institutions  maintained  for 

whites.    One  of  the  statements  in  the  November  10,  1973,  letter  from  HEW 

reflects  that  assumption: 

The  objective  In  this  area  /resources^/  is  to  assure  that  resources 
provided  by  the  State  to  predominantly  black  Institutions  are 
comparable  to  those  provided  at  all  other  State  Institutions  of 
similar  size,  level,  and  specialization.    These  resources  Include; 
(1)  the  number  and  quality  of  facilities;,  (2)  the,  level  of  per 
capita  expenditures  by  the  Institutions;  .  .  .  /^nd  other  factors 
treated  elsewhere  In  this  State  FlapV.    Your  plan  must  describe 
how  the  educatlc>nal  programs  offered  at  historically  black 
institutions  and  those  offered  at  all  other  similar  State 
institutions  will  be  made  comparable  in  quality,  or  it  must 
show  that  resource  comparability  has  been  achieved. 

In  an  effort  to  evaluate  the  existence  and  extent  of  raclally^related 
resource  disparities  among  institutions,  we  have  analyzed  appropriations 
patterns  over  the  last  few  years,  instructional  space,  and  library  holdings 
for  each  of  the  16  constituent  institutions  of  The  University,  categorized 
according  to  level  and  specialization, 

IVo  factors  should  be  noted  here  for  the  benefit  of  those  not  familiar 
with  higher  education  financing  in  North  Carolina  in  recent  years.  First, 
the  proposed  budget  for  1974-75  is  the  first  that  has  been  composed 
throughout  for  the  16-campijs  University,    Until  1971,  the  six  campuses  of 
The  University  of  North  Carolina  made  a  joint  budget  presentation  through 
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the  prealdent  to  the  Governor  and  Advisory  Budget  Commlaalon  (who  formulate 
the  recomnended  State  budget)  and  the  General  Aaeembly  (though  each  of  the 
alx  campusea  waa  treated  as  a  dlatlnct  entity  for  budget  purposea)-    Each  of 
the  other  ten  then  Independent  Instltutlona  made  a  direct  and  Independent 
presentation  of  Its  own  budget  appropriation  requests  to  the  Governor  and 
Advisory  Budget  Commission  and  the  General  Asaenibly.    The  budget  for  197J-74 
was  tranaltlonal*  the  Institutional  requests  had  been  prepared  under  the  old 
system  prior  to  the  reorganization  which  took  effect  In  1972;  after 
reorganization,  those  requests  were  combined  Into  n  single  budget  presentation 
to  State  authorities  on  behalf  of  the  entire  University.    The  point  Is  that 
the  Buard  of  Governors  boars  no  responsibility  for  the  budget  appropriations 
decisions  affecting  higher  education  prior  to  1972. 

The  second  factor  to  be  noted  Is  that  during  recent  years  there  have 
been  deliberate  efforts  on  the  part  of  the  General  Asaenbly,  responding  to 
reccnroendatlons  of  the  State  Board  of  Higher  Education,  to  provide  special 
f*inds  to  the  predominantly  black  Institutions  to  enable  them  to  make  up  for 
soiTie  of  the  deficiencies  that  may  have  resulted  froot  prior  appropriation 
decisions.    The  General  Asaenibly  voted  $1,000,000  In  1967  and  $1,300,000  In 
1969  for  this  purpose.    In  addition,  those  Institutions  benefitted  qul^e 
heavily  In  proportion  to  their  enrollments  from  other  funds  appropriated  In 
1969  .  for  library  Improvement,  ItDproved  administrative  staffing,  and  faculty 
salary  Increases.    Thus  there  has  been  awareness  of  and  an  effort  to  overcome 
the  inoney  needs  of  the  black  Institutions. 
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b  -    Operating  Funds 

In  order  to  determine  whether  the  current  appropriations 
to  the  16  constituent  Institutions  exhibit  patterns  conflriidng  the  hypothesis 
that  racial  discrimination  affects  budget  allocations,  we  have  analyzed  the 
State  approprijptions  and  also  tb^  available  budgeted  funds  from  all  sources, 
per  full--tlme  equivalent  student,  for  each  of  the  Institutions,  and  have 
grouped  the  Institutions  Into  the  four  functional  categories  that  we  have 
used  for  other  analytical  purposes*     (The  four  categories  are  (1)  the  three 
Institutions  granting  doctorates^  (2)  the  six  institutions — two  of  them  black — 
granting  master's  degrees,  (3)  the  six  institutions — three  of  them  black — granting 
only  bachelor's  degrees,  and  (4)  the  School  of  the  Arts.)    If  the  hypothesis 
that  racial  prejudice  has  Influenced  budget  decisions  were  correct,  our  analysis 
should  have  shown  that  the  black  institutions  are  receiving  lower  appropriations 
per  student  than  the  white  institutions  in  the  same  category.    Using  the 
appropriation  per  full-time  equivalent  student  figures  published  in  the  State 
budget  documents,  we  find  that  the  black  institutions  r;^nk  veil  on  per  capita 
appropriations  within  their  respective  categories  of  institutions.    Among  the 
entire  16  campuses,  even  if  undifferentiated  as  to  functional  category,  there 
is  no  tendency  for  the  black  institutions  to  be  grouped  togedier  towards  the 
bottom  in  per  capita  appropriations  while  white  institutions  consistently  get 
better  treatment,     (See  Appendices  UNC-39  and  40,) 

An  analysis  of  the  1973-74  budgets  of  the  16  institr.tions  on  the  basis 
of  all  budgeted  fund  sources  available  to  the[n  produces  results  very  similar 
to  the  foregoing  anal3'^sis  of  appropriated  funds. 

Similar  analyses  for  the  fiscal  years  1971-72  and  1972-73  produce  very 
similar  results,     (See  Appendices  UNC-39  and  40.) 
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From  this  study  we  find  that  there  is  no  racial  discrimination  now  being 
exercised  against  the  predominantly  black  institutions  in  the  allocation  of 
State  operating  funds* 

As  a  precaution  against  the  possibility  of  racially  discriminatory 
judgments  on  budgetary  matters  in  the  future,  we  will  instruct  the  President 
and  his  staff  and  we  will  bear  in  mind  in  making  our  own  fiscal  Judgments 
that  racial  considerations  are  not  to  affect  decisions  made  in  the  preparation 
and  administration  of  University  budgets* 
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c.     Instructional  Space 

Ar;Other  aspect  of  the  campuses  of  The  University  that  might 
be  expected  to  reflect  the  result  of  any  racially  biased  judgments  on 
appropriations  over  many  years  Is  their  physical  plant.    Specifically,  do  the 
available  space  and  quality  of  the  Instructional  buildings  on  the  campuses  of 
the  five  predominantly  black  Institutions,  when  compared  with  the  predominantly 
white  institutions  In  the  same  category,  Illustrate  more  generous  treatment 
of  the  white  than  black  campuses? 

For  several  years,  there  has  been  systematically  compiled  by  our  State 
Commission  on  Higher  Education  Facilities  a  great  deal  of  data  on  the  academic 
facilities  of  all  of  the  public  and  private  colleges  of  the  state.  Including 
the  private  junior  colleges  and  the  Community  College  System  Institutions. 
Analyses  are  made  of  these  data  for  the  purpose  of  assessing  the  adequacy  of 
physical  facilities  of  the  Institutions  as  a  basis  for  decisions  on  capital 
funding  needs.    These  analyses  provide  the  most  accurate  available  Information 
in  a  comparable  form  for  our  use  In  assessing  and  comparing  the  academic 
facilities  of  the  constituent  Institutions. 

Appendix  UNC*-41  sets  forth  in  detail  the  results  of  an  examination  made 
of  these  analyses  for  our  Information*    The  various  tests  applied  and  reported 
In  that  Appendix  are  designed  to  determine  the  availability  of  Instructional 
space  In  relation  to  the  demands  placed  on  It,  the  Intensity  of  use  actually 
made  of  that  space,  and  its  condition^    The  results  of  these  tests  do  not 
demonstrate  a  pattern  of  racially  discriminatory  judgments  against  the 
predominantly  black  Institutions  by  State  budgeting  authorities  in  the 
provision  of  academic  facilities.    Analysis  of  the  new  academic  facilities  now 
funded  and  In  course  of  construction  shows,  moreover,  that  the  black  institutions 
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are  fairing  considerably  better  than  is  the  average  white  institution  in  the 
number  of  square  feet  per  student  being  added  to  their  campuses* 

As  in  the  case  of  operating  budgets,  we  will  instruct  the  President 
and  his  staff,  and  we  will  bear  in  mind  ourselves,  that  racial  considerations 
are  not  to  atfect  decisions  made  with  respect  to  the  capital  improvements 
aspects  of  University  budgets. 

During  the  time  that  the  Board  of  Governors  has  exercised  legal  respon- 
sibility for  University  finances  (i.e,,  since  July  1,  1972),  no  differentials 
in  the  cost  cf  state- financed  construction  or  in  the  quality  of  physical 
facilities  constructed  at  predominantly  black  and  predominantly  white  campuses 
respectively  have  been  planned,  acquiesced  in,  or  approved  by  the  Board  which 
reflect  racial  considerations  or  the  predominant  racial  character  of  any  campufS, 
Furthermore,  decisions  by  the  Board  and  its  administrative  officers  will  not 
reflect  such  improper  racial  considerations  in  the  future.    Theite  have  been 
and  undoubtedly  there  will  continue  to  be  measurable  differences  in  the  costs 
and  other  characteristics  of  similar  physical  facilities  built  at  different 
institutions,  differences  having  no  pertinence  to  the  predominant  racial 
characteristics  of  the  campuses  of  location.    Several  racially  neutral 
considerations  account  for  such  differences.    For  example,  the  initial  proposal 
for  each  can^us  building  originates  and  is  initially  developed  as  to  use 
characteristics,  cost  estimates,  and  design  features  at  the  campus  level,  A 
building  proposal  typically  will  reflect  the  campus  Judgment  as  to  the  relative 
importance  and  cost  of  various  construction  features  and  these  judgments 
understandably  may  vary  from  one  campus  to  another.    The  delay  often  encountered 
between  state  authorization  for  construction  and  the  letting  of  bids  and  the 
consequent  intrusion  of  inflation  often  has  dictated  the  cutting  of  some  kinds 
of  costs  (e.g.,  square  footage  cost)  in  order  that  a  project  may  be  constructed 
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at  the  desired  scale.    Thus  differences  of  building  times  may  produce  similar 
projects  on  different  campuses  which,  quite  without  respect  to  the  predominant 
racial  characteristic  of  those  campuses,  differ    materially  In  square  footage 
cost  and  other  qualitatively-related  factors. 

For  these  reasons,  the  Board  of  Governors  Is  reluctant  to  make  an 
unqualified  commitment  that  In  no  case  will  new  ccnstructlon  at  the  predominantly 
black  Institutions  differ  In  Quality  from  similar  construction  at  the 
predominantly  white  Institutions,  for  to  do  so  might  as  often  handicap  the 
black  as  the  white  Institutions.    The  Board  does  reassert  Its  present  and 
future  policy  to  be  that  facilities  at  tiie  campuses  of  all  constituent  insti- 
tutions will  be  of  a  sufficiently  high  quality,  within  the  limitation  of  state 
resources,  to  ensure  the  effective  performance  of  the  educational  mission  of 
each  institution  without  respect  to  racial  considerations. 
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d.  Libraries 

The  library  Is  a  vital  facility  on  any  university  campuG » 
for  on  the  extent  and  quality  of  Its  holdings  and  services  depends  to  a  large 
degree  the  teaching  and  research  effectiveness  of  the  Institution.    One  of 
the  ubjects  of  the  1967  special  assistance  fund  appropriated  by  the  General 
Assembly  was  the  Improvement  of  libraries  In  the  black  Institutions.    The  1969 
appropriation  of  $4,000,000  to  Improve  academic  libraries  resulted  in  an 
average  increase  of  72%  in  the  support  of  the  libraries  of  the  five  black 
institutions,  compared  with  56/E  for  the  16  constituent  institutions  as  a  group. 
There  is  pending  before  the  General  Assembly  as  a  part  of  the  appropriation 
Increase  requests  for  1974-75  an  item  of  $1,700,000  for  correcting  deficiencies 
in  basic  library  collections  and  moving  toward  a  policy  of  continuing  library 
support  based  directly  on  the  level  of  degree  programs  offered  by  each 
institution  and  the  enrollments  in  those  programs. 

In  order  to  determine  whether  present  library  holdings  reflect  racial 
bias  in  past  or  recent  judgments  about  the  distribution  of  funds  for  libraries, 
we  divided  the  1973  library  holdings  (bound  volumes)  of  each  institution  by 
the  number  of  its  full-time  equivalent  students.    Granting  the  limitations  of 
that  mode  of  analysis,  its  showing  is  revealing.     (See  /  .jpendlx  UNC-42.) 

Ainong  the  five-year  institutions,  the  two  predominantly  black  institutions 
have  a  commanding  lead  over  the  four  white  institutions  in  the  number  of 
volumes  per  student.    Among  the  six  four-year  institutions,  the  three 
predominantly  black  institutions  rank  2nd,  3rd»  and  4th  in  library  holdlnga 
per  atudent.    Taking  all  16  constituent  institutions  aa  a  whole»  without 
differentiation  as  to  function >  the  five  black  institutions  rank  3rd,  5th, 
6th,  7th,  and  10th  in  library  holdings  per  student. 
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From  these  facts  we  conclude  that  there  Is  no  discrimination  being 
practiced  adverse  to  the  predominantly  blsck  Institutions  that  Is  reflected 
In  their  library  holdings. 
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e  *    Plan  for  Study 

While  the  foregoing  measures  cio  not  support  an  ass?jmptlon 
that  racial  discrimination  adverse  to  the  black  Institutions  Is  now  being 
practiced  by  The  University,  the  state  budget  authorities,  or  the  General 
Asseiribly,  we  realize  that  they  do  not  dispose  of  the  basic  question:  Are 
there  identifiable  deficiencies  In  the  quality  of  the  black  Institutions  that 
are  attributable  to  past  Influences  of  racial  prejudice  In  the  distribution  of 
State  funds  to  those  institutions  and  are  now  remediable  by  money?    VJe  realize 
too  that  there  are  other  measures,  objective  and  subjective,  by  which  the 
quality  and  effectiveness  of  an  Institution  of  higher  education  can  be  measured 
If  a  full  assessment  of  Its  strength;;  and  weaknesses  Is  to  be  made*  These 
Include  not  only  the  extent  of  the  Institution's  facilities  and  library  but 
their  quality  and  fitness  for  their  Intended  purposes;  not  only  the  salary 
and  rank  of  faculty  members  and  administrators  but  their  ability  and 
performance;  not  only  the  numbers  of  students  but  their  preparedness  to  cope 
with  the  demands  of  college  study.    To  cite  but  one  factor,  we  note  that  a 
substantially  smaller  percentage  of  the  faculty  members  of  the  predominantly 
black  Institutions  hold  earned  doctorates  and  first  professional  degrees  than 
Is  true  In  the  predominantly  white  Institutions  In  the  same  category,  (See 
Appendix  UNC-38,)    What  are  the  causes  and  what  are  the  qualitative  effects  of 
this  fact?    These  and  many  other  like  factors  Kiust  be  evaluavied  before  firm 
judgments  can  be  made  as  to  the  overall  quality  of  any  of  our  Institutions. 

In  order  to  find  answers  to  the  basic  question  posed  above  and  to  many 
related  questions,  we  have  determined  that  a  study  will  be  undertaken  under  the 
direction  of  the  President:  for  the  purpose  of  (l)  Identifying  the  qualitative 
strengths  and  deficiencies  of  the  five  predominantly  black  Institutions, 
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(2)  determining  the  factors  contributing  materially  to  each  of  the  deficiencies 
found,  (3)  determining  the  cost  of  r^nedylng  each  of  the  deficiencies  fD':iid 
that  can  be  remedied  wholly  or  substantially  by  money,  (4)  determining  the 
most  effective  arrangements  for  the  expenditure  of  the  money  found  to  be 
required,  and  (5)  determining  what  other  actions  than  the  expenditure  of  money 
are  necessary  to  remedy  the  deficiencies  not  found  to  be  wholly  remediable 
by  money-     This  study  should  be  conducted  as  a  part  of  or  In  close  conjunction 
with  the  long-range  plan  that  Is  to  be  developed  In  the  course  of  this  year. 
Only  with  the  Information  that  such  a  study  will  provide  us  can  we  be  enabled 
to  make  response  to  the  HEW  request  of  November  10,  1973,  with  sufficient 
particularity  and  formulate  thft  plans  and  budget  appropriation  requests  that 
may  be  indicated.    Upon  identification  of  any  such  deficiencies,  pron?>t  and 
appropriate  remedial  action  will  be  undertaken. 

We  note  the  request  of  the  Office  for  Civil  Rights  in  the  communication 
of  April  24  that  the  State  Plan  "show  that  the  proposed  study  .  -  .  will 
demonstrate  that,  in  all  respects^  resources  at  those  /five/  schools  are  at 
least  equal  to  those  of  their  white  counterparts,  or  it  must  contain  a 
commitment  to  provide  for  equalization  of  such  resources  at  the  earliest 
feasible  date  but  in  no  event  later  than  the  outset  of  the  1976-77  academic 
year . 

As  to  some  of  the  factors  Included  in  HEW*  s  definition  of  "resources"  it 
has  already  been  demonstrated  that  equality  for  those  institutions  has  been 
achieved  or  exceeded.    This  is  true  of  percaplta  expenditures  of  operating 
funds  and  library  holdings,  for  example,  and  it  arguably  is  true  of  facilities. 
As  to  such  matters  as  the  quality  of  programs,  services,  and  staff  and  the 
number  and  quality  of  degree  offerings  available,  it  is  the  purpose  of  the 
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Intended  study  to  identify  and  determine  the  cost  and  means  of  remedying 
deficiencies.    If  those  deficiencies  are  as  great  as  it  is  contended  by  some 
that  they  are,  it  is  patently  impossible  to  ronedy  them  by  the  fall  of  1976, 
which  is  only  two  years  away.    The  State  budget  cycle  for  1975-77  is  already 
running  and  The  University  must  present  its  budget  request  for  1975-77  to  tlve 
State  budget  ^i^uthorities  about  September  1,  1974,    The  projected  study  on 
which  estimates  of  the  costs  of  remedying  deficiencies  in  the  five  predominantly 
black  schools  is  to  be  based  cannot:  be  completed  until  late  in  the  calendar 
year  1974,    The  likelihood  of  success  of  a  substantial  supplemental  budget 
request  for  this  purpose  filed  late  in  the  year  or  during  the  1975  session  of 
the  General  Assembly  is  deemed  to  be  small.    For  these  reasons,  we  do  not: 
anticipate  being  in  position  to  obtain  from  the  General  Assembly  large  amounts 
of  money  (if  such  be  needed)  to  remedy  deficiencies  in  the  constituent 
institutions  until  the  legislative  session  of  1977.     (This  statement  assumes 
that  the  General  Assembly  will  revert  to  its  normal  biennial  meeting  schedule 
Instead  of  continuing  to  meet  annually.)    We  hope  that  some  of  the  activities 
and  Imprcvemeiits  to  be  undertaken  in  the  five  predominantly  black  schools  can 
go  forward  before  substantial  sums  of  money  are  forthcoming  from  the  General 
Assembly,  but  it  is  obvious  that  if  major  changes  are  to  be  made  by  way  of 
augmentation  of  program  offerings  or  substantial  increases  in  faculty  salaries » 
for  example,  much  money  will  be  required. 

Moreover,  in  the  latter  two  activities  in  particular  —  program  additions 
and  faculty  improvement  —  money  alone  will  not  provide  the  answer.    Much  more 
time  than  the  two  years  contemplated  by  HEW  will  be  necessary,  if  the  changes 
to  be  made  are  to  be  thoughtfully  and  constructively  made  in  such  a  way  as  to 
be  enduring  and  helpful  to  the  students  for  whose  benefit  they  are  to  be 
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undertaken.    Realism  suggests  that  If  true  equalization  of  these  Institutions 
can  be  brought  about  within  a  decade,  we  should  consider  that  a  major  and 
speedy  accompllshnient* 

The  projected  study  of  the  deficiencies  of  the  predominantly  black 
Institutions  will  be  carried  out  under  the  direction  of  the  President,  The 
Immediate  responsibility  for  conducting  the  study  will  be  that  of  members  of 
the  President's  staff,  the  chancellors  of  the  five  Institutions  Involved^  and 
such  members  of  their  administrative  staffs  and  faculties  as  they  may  see  fit 
to  involve^  and  consultants  brought  in  from  outside  the  affected  Institutions 
and  Ir.  some  cases  from  outside  The  University  of  North  Carolina  to  give  us  the 
benefit  of  their  advice  as  to  Institutional  needs.    It  Is  anticipated  that 
the  reports  on  this  study  will  be  presented  to  the  Board  of  Governors  by  the 
end  of  the  calendar  year  1974.    It  will  then  be  the  responsibility  of  the 
Board  of  Governors,  acting  on  the  recommendation  of  the  President,  to  detennlne 
what  remedial  actions  will  be  undertaken  to  remedy  deficiencies  that  the  Board 
of  Governors  finds  to  exist.    It  Is  ^anticipated  that  the  decisions  to  be  made 
by  the  Board  of  Governors  on  this  matter  will  be  made  not  later  than  June  30. 


1975, 


Responsibility:    The  President  of  The  University. 


Timing : 


1974. 


Special  cost; 


None. 


Kffect : 


To  determine  the  actions  necessary  in  order  to 


identify  and  remedy  the  qualitative  defici- 


encies of  the  predominantly  black  institutions 


in  The  University. 
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2,     The  Community  Colle&e  SYstem 
a.  General 

Under  provisions  of  North  Carolina  General  Statutes, 
Chapter  115A  (the  Community  College  Act),  the  State  assumes  the  basic  responsi- 
bility for  providing  funding  support  of  institutional  operations  related  to 
administration,  instruction,  and  equipment  (including  library  resources).  The 
local  tax  levying  authority  of  the  counties  is  charged  with  the  responsibility 
for  providing  funds  to  support  all  facets  of  operation  related  to  maintenance 
and  operation  of  plant,  and  all  other  items  not  related  to  administration  or, 
instruction.    The  local  tax  levying  authority  also  is  charged  with  basic 
responsibility  for  capital  outlay  other  than  for  administrative  or  instructional 
equipment. 

Federal  funds  made  available  under  the  Vocational  Education  Act  are 
channeled  through  the  State  Board  of  Education,  and  are  allocated  to  institu- 
tions by  the  State  Board  of  Education  In  the  same  manner  as  funds  appropriated 
by  the  State  Legislature. 

Under  various  other  acts  of  Congress,  federal  funds  become  available  to 
individual  institutions  by  direct  grants-in-*aid.    Such  direct  grants  are 
categorical . 

Private  contributions  to  institutions  are  treated  by  the  State  as  local 
funds . 

Except  for  a  few  self-^supported  recreational  courses,  student  tuition  and 
fees  collected  at  each  institution  are  deposited  to  State  funds  and  become 
a  part  of  the  general  allocations  made  to  support  the  institutions »  rather 
than  being  returned  to  the  institution  where  such  tuition  and  fees  were  collected. 
The  tuition  rate  for  North  Carolina  resident  students  enrolled  in  occupational 
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currlculums  Is  $32  per  quarter,  and  the  rate  for  students  enrolled  In  the 
college  transfer  curriculum  Is  $42  per  quarter.    The  State  Board  of  Education 
does  not  designate  other  studen'x  fees  specifically,  but  limits  the  total  of 
such  fees  chargeable  to  a  student  not  to  exceed  $28  per  school  year* 

A  wide  variety  of  non*-currlculum  extension  courses  Is  taught  by  the 
Institutions.     Sor:^  of  these  are  in  categories  receiving  primary  support 
from  federal  funds.    Such  courses  Include  adult  basic  education  courses, 
manpower  development  training  courses,  etc*    For  these  no  course  fee  Is  required. 
Also,  no  course  fee  Is  required  for  extension  course  training  offered  volunteer 
firemen  or  law  enforcement  officers.    No  tultlon^r  fees  are  charged  prison 
Inmates  enrolled  In  any  courses  or  curricula  In  the  Institutions.    With  the 
foregoing  exceptions,  all  non-^currlculum  extension  courses  require  a  course 
registration  fee  of  $2,  except  courses  which  are  purely  recreational.  The 
latter  require  charges  the  proceeds  of  which  are  allotted  back  to  the  specific 
institution  and  which  are  designed  to  offset  the  entire  operational  costs 
of  recreational  instruction. 

The  institutions  are  funded  by  institution  rather  than  by  program.  Such 
funding  is  made  on  the  basis  of  equitable  formulas,  the  basic  element  of 
which  is  full-time-equivalent  students,  or  an  equivalent  population  factor. 
The  General  Assembly  appropriates  funds  for  distribution  to  institutions  in 
three  fund  categories;     (1)  funds  for  operations;  (2)  funds  for  equipment, 
including  library  books  and  mat<^rlals;  and  (3)  funds  for  capital  improvements. 
The  State  funds  for  capital  Improvements  are  made  available  periodically  to 
supplement  the  basic  funding  responsibility  of  the  local  level  and  must 
matched  by  equal  sums  of  local  funds* 

The  FTE  (full-tlme*-equlvalen't)  student  funding  model  used  to  distribute 
State  funds  for  each  of  the  fund  categories  is  weighted  differently.  Within 
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the  equipment  and  library  funding  category,  two  formulas  are  used;    one  for 
equipment  and  the  other  for  library  resource  materials  including  books*  As 
to  equipment^  technical  FTE  numbers  are  given  the  greatest  weight;  vocational, 
the  second  greatest  weight;  college  transfer,  the  third  greatest  weight;  and 
extension  the  least  weight.    These  weights  are  indicated  on  the  formula  in  a 
specific  numerical  value.    The  library  funding  formula  is  also  related  to  FTE 
but  reduces  sharply  after  20^000  volumes  have  been  funded.     State  funds  for 
capital  improvements  are  allotted  on  the  basis  of  the  full-time  equivalent 
students  attending  on*campus  facilities  only* 

Priorities  among  the  institutions  for  purposes  of  allocating  capital 
improvement  funds  are  determined  by  space  utilization  intensity  ratings. 
Furthermore^  capital  improvement  funding  is  done  on  a  ^'package*'  basis  inclusive 
of  funds  from  all  sources  which  are  compounded  together  to  constitute  a 
^'capital  improvement  funding  package,**    Copies  of  the  funding  formulas  will  be 
supplied  upon  request. 

With  very  few  exceptions,  the  institutions  are  funded  by  institution  and 
not  on  the  basis  of  programs  within  the  particular  institution.    This  funding 
poliqr  leaves  maximum  discretion  to  the  particular  institution  in  making 
decisions  concerning  choices  of  programs  to  he  offered,  management  alternatives » 
facility  priorities  on  the  campus,  qualitative  alternatives  in  terms  of 
equipment  purchases,  construction,  etc.    To  the  extent  that  qualitative 
consumption  costs  are  allowed  to  rise  in  purchasing  one  equipment  conf iguration^ 
or  in  equipping  one  area  of  space^  or  in  completing  one  building,  the  strictures 
of  equitable  formula  funding  will»  unless  local  funds  come  to  the  rescue,  force 
the  Institution  to  reduce  qualitative  consumption  costs  proportionately  in 
another  equipment  configuration,  area  equipped^  or  building  project.  Decisions 
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are  made  at  the  institution  with  these  consequences  well  in  mind  and  with  all 
the  concern  of  experienced,  successful  v^eight-watchers  *    This  funding 
philosophy  places  great  emphasis  upon  cotopetency  of  management  at  the 
institution  level. 

In  the  early  days  of  this  system — from  1963  to  1966  inclusive — attempts 
were  made  to  fund  institutions  by  program.    That  attempt  quickly  produced 
wide-spread  inequities,  and  generated  great  dissatisfaction  with  the  funding 
system.    The  funding  approach  positively  required  that  tnofJt  important  decisions 
be  made  at  the  State  level*    It  seriously  handicapped  coordinated  development  of 
the  institutions  and  inhibited  institutional  responsiveness  to  the  local  needs 
for  education  and  training  perceived  by  public  advisory  committees  drawn  from 
the  geographic  areas  served  by  the  respective  institutions. 

In  the  budgeting  process «  State  fund  appropriations  are  certified  to  the 
State  Board  of  Education  in  the  three  funding  categories  already  mentioned: 
(1)  operations;  (2)  equipment «  including  library  resources;  and  (3)  capital 
improvements*    The  State  Board  formula  for  distributing  state  funds  to 
institutions  for  operations  involves  the  use  of  a  line  item  budget  format*  The 
formula  provides  funding  allotments  to  be  placed  in  the  various  line  items 
supported  by  the  State*    The  formula  is  applied  equally  and  equitably  to  every 
institution  In  the  System,    The  institutions  are  given  routinely  by  the  State 
level  approval  cf  requests  to  transfer  funds  between  line  items*  These 
tranE^fers  are  made  in  accordance  with  standing  regulations  and  with  some  specific 
restrictions*    Ii;  general*  transfers  made  from  a  line  item  higher  on  the  budget 
format  to  a  line  item  lower  on  the  budget  fonriat  require  less  formal  justifica- 
tion to  be  sent  to  the  State  level*    Transfers  in  the  opposite  direction 
generally  require  more  extensive  Justification  for  state  level  approval*  and 
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transfers  upward  from  the  lower  (extension  instruction)  part  of  the  budget 
format  to  line  items  at  a  higher  level  require  approval  of  the  State  Board 
itself. 

Spaces  are  provided  on  the  same  budget  format  for  the  institution  to  fill 
in  on  proper  line  items  the  funds  allocated  from  local  sources*    It  should  be 
noted  that  whatever  amount  the  state  level  gives  in  basic  support  to  the 
institution  budget,  the  local  government  may  supplement,  and  vice  versa.  Local 
fund  contributions  for  supplemental  purposes  are  segregated  on  the  budget 
format  from  local  funds  required  to  meet  basic 'statutory  responsibility. 
Budgeting  is  done  on  a  fiscal  year  basis.    The  fiscal  year  begins  July  1  and 
ends  June  30, 

State  appropriations  for  equipiLtint — including  library  resource  materials — 
and  for  capital  improvement  supplementation  are  non-reverting  appropriations. 
This  means  that  their  year-end  balances  do  not  revert  to  the  State  general  fund 
at  the  end  of  the  fiscal  year.    The  equipment  appropriation  is  in  a  single  sum 
appropriated  to  the  State  Board  of  Education,    Each  institution  is  budgeted 
its  equitable  share  by  formula  to  establish  an  account  against  which  the 
institution  draws  requisitions  for  institutional  equipment,    The  Department 
of  Community  Colleges  maintains  equipment  standards  in  terms  of  quantity  of 
itemr.  deemed  needed  to  equip  particular  courses,  programs,  or  areas.    A  catalog 
of  appropriate  equipment  items  Is  maintained  at  the  State  level  and  a  copy  is 
kept  at  each  institution^  providing  alternate  choices  in  quality  of  equipment 
within  a  range  from  the  lowest  appropriate  quality  to  the  highest  permissible 
quality.    This  catalog  is  developed  in  consultation  with  institutional  personnel 
experienced  in  the  use  of  the  particular  items  of  equipmeDt  and  with  the  object 
of  preventing  the  purchase  of  equipment  that  is  either  of  excessive  quality  or 
capacity  or  of  such  low  quality  as  to  be  ineffective  and  inappropriate.  With 
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the  exception  of  library  books  and  materials^  equipment  purchases  are  processed 
through  the  equipment  management  section  of  the  Department  of  Community  Colleges 
on  requisitions  from  the  Institutions  and  are  then  further  processed  through 
the  Division  of  Purchase  and  Contract  of  the  State  Department  of  Administration^ 
an  entirely  separate  agency  from  the  State  Board  of  Education  and  Department 
of  Community  Colleges* 

Capital  improvement  funds  are  distributed  equitably  by  the  State  Boards 
also  on  a  formula  basis*    Capital  Improvement  projects  are  also  processed  through 
the  Division  of  Property  Control^  State  Department  of  Administration^  after 
being  approved  at  the  Department  of  Conimunlty  Colleges* 
b .    Current  Patterns  of  Financial  Support 

Accumulated  inequities  resulting  from  early  attempts  to 
fund  institutions  program  by  program  were  compensated  for  and  largely  erased 
In  the  years  following  the  adoption  of  the  equitable  formulas  at  the  beginning 
of  fiscal  year  1967-68.    Since  that  time*  the  pattern  of  financial  support  has 
been  uniform  with  respect  to  State  funding  allocations*    Nevertheless*  per 
capita  expenditures  at  the  respective  institutions  have  not  been  uniform. 
Among  the  reasons  Is  the  fact  that  some  institutions  receive  more  supplemental 
funds  from  local  sources  than  do  other  institutions.    Also*  budget  savings 
vary  from  Institution  to  institution.    These  savings  are  reverted  at  the  end 
of  the  fiscal  year  to  the  State  general  fund. 

During  the  course  of  the  fiscal  year*  institutions  may  release  funds  found 
to  be  unneeded*  and  the  State  Board  of  Education  may  reallocate  on  the  formula 
such  funds  to  Institutions  having  needs  in  excess  of  projections  used  in 
making  up  the  original  operating  budget  of  the  particular  institution. 
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As  to  equipment  funds  and  capital  Improvement  funds  allocated  on  formulas 
from  the  State  level,  Institutions  are  permitted  with  approval  of  the  State 
Board  to  make  loans  of  such  funds  to  each  other* 

c.  Assurances  vlth  Respect  to  Allocation  Decisions 

The  allocation  formulas  under  which  State  funds  and  State 
controllable  funds  are  allotted  to  the  Institutions  are  believed  to  be  fair, 
equitable,  and  certainly  to  Involve  no  racial  discrimination  or  bias.  These 
formulas  are  regarded  as  living  documents  and  are  adjusted  from  time  to  time 
as  information  or  conditions  taay  change  affecting  equitability.    Assurance  can 
be  given,  however,  that  any  changes  made  In  the  future  will  be  made 
applicable  to  each  institution  in  the  same  manner  oHd  without  reference  to 
the  racial  composition  of  the  student  body  or  the  staff.    This  has  been  the 
case  since  1966. 

d.  Facilities  and  Services 

With  the  exception  of  office  space  for  personnel  in  the 
Department  of  Community  Colleges  and  for  members  of  the  State  Board  of  Education, 
facilities  of  the  North  Carolina  Commimity  College  System  are  owned,  leased, 
or  rented  by  the  boards  of  trustees  of  local  community  colleges  and  technical 
institutes.    Institutions  operate  and  maintain  their  facilities  with  local  funds. 

On  the  other  hand«  movable  equipment  purchased  with  state  money  is  owned 
by  the  State  Board  of  Education  and  in  effect  loaned  for  an  indefinite  period 
to  individual  institutions.    This  is  also  true  for  library  books  and  related 
media.     The  rationiile  for  state  ownership  of  equipment  is  that  the  necessity 
for  its  use  is  strongly  dependent  on  educational  courses  and  programs  offered. 
If  one  institution  discontinues  a  program  and  another  initiates  or  expands  a 
similar  program,  then  Department  officials  can  arrange  for  the  interinstitutional 
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transfer  of  equipment  and  books  which  are  needed  In  that  program*    Each  Insti- 
tution may  also  buy  books  and  equipment  with  local  funds,  In  which  case  the 
Institution  retains  ownership* 

State,  and  In  some  cases  federal,  funds  for  both  facilities  and  equipment 
are  budgeted  according  to  uniform  formulas  for  all  Institutions  and  hence 
are  not  subject  to  racial  discrimination. 

Services  Include  sc^rvlces  provided  by  the  Department  of  Community  Colleges 
to  Institutions  (largely  consultative  In  nature),  as  well  as  services  provided 
by  the  Institutions  to  students  and  community  residents. 

In  general,  facilities  are  crowded.    Many  are  Inadequate  In  design  or 
structure  for  Instruction  and  related  purposes.    This  condition  Is  now  Improving 
rapidly  because  of  substantial  legislative  appropriations  for  the  1973-74 
fiscal  year,  and  additional  significant  appropriations  are  also  expected.  It 
Is  anticipated  that  forthcoming  General  Assembly  appropriations  of  $10  million 
or  more  In  fiscal  1974-75  will  help  to  level  out  the  heretofore  uneven 
development  of  facilities,  and  thereby  provide  more  room  for  curriculum  students. 

Throughout  the  Community  College  System,  Institutions  are  rapidly  adopting 
a  learning  resource  center  concept  which  contemplates  a  greater  Integration  of 
books  and  other  media  with  Instruction  than  has  traditionally  been  the  case. 
Some  Institutions  have  excellent  collections,  but  many  libraries  are  not  yet 
adequate  to  meet  the  needs  of  students  .    This  situation  Is  also  Improving  as 
the  system  m^.tures. 

The  large  geographical  area  of  North  Carolina,  In  conjunction  with  a 
number  of  sparsely  populated  counties  and  correspondingly  small  Institutions, 
necessitates  the  provision  of  many  services  to  Institutions  by  the  Department 
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of  Community  Colleges*    This  is  so  because  small  institutions  cannot  afford  to 
pay  large  numbers  of  highly  specialised  personnel  for  carrying  out  planning, 
consultative,  and  record-keeping  functions*     Conversely,  the  policies  and 
practices  of  the  State  Board  of  Education  and  the  Department  of  Community 
Colleges  are  based  upon  the  assumption  that  as  niany  functions  should  be  fulfilled 
and  as  many  decisions  made  at  the  local  level  as  is  consistent  with  sound 
educational  and  fiscal  management* 

(1)  Buildings 

For  the  reason  described  above,  and  also  partly  because 
the  open-door  philosophy  of  the  North  Carolina  Community  College  System  has 
resulted  in  considerable  night  enrollment,  the  amount  of  academic  space  per 
equated  (FT£)  student  is  lower  in  community  colleges  and  technical  institutes 
than  for  any  other  post-secondary  education  sector  in  North  Carolina*  f^^tate 
construction  funds  are  allocated  to  each  coirtmunity  college  and  technical 
institute  by  a  formula  based  upon  present  and  potential  numbers  of  students^ 
without  regard  to  race*     Institutions  are  encouraged  to  hold  classes  from 
8:00  a*m*  to  lO:00  p*m*,  and  the  funding  formula  contains  a  financial  incentive 
to  do  so.     The  table  on  the  following  page  shows  the  average  amount  of  academic 
space  per  student  at  different  types  of  post-secondary  institutions  in  North 
Carolina* 
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Assignable  Square  Feet  of  Academic 
Space  per  FTE  Student  In  North 
Carolina  Poat-^secondary  Institutions 
Fall,  1972 


Institutional 
Sector 


Public 


Private 


Doctorate-granting  Institutions 


125 
88 

105 
83 


158 


5-Year  Institutions 
4^Year  Institutions 
2-Year  Institutions 


126 
120 


The       S.  Office  of  Education  uses  100  assignable  square  feet  per  FTE 
student  as  a  planning  factor,  as  contrasted  with  the  83  square  feet  per  FTE 
for  the  Korth  Carolina  Community  College  System. 

These  data  can  be  translated  Into  terms  of  square  feet  per  student  hour 
of  instruction,  technically  expressed  as  capacity/enrollment  (C/E)  ratio. 
This  Is  the  number  of  assignable  square  feet  of  Instructional  and  library 
space  for  each  Institution,  divided  by  the  number  of  student  clock  hours 
taught  each  week.    The  C/E  ratio  Is  used  by  USOE  as  an  Important  factor  In 
evaluating  funding  requests  for  equipment  and  buildings.    A  C/E  ratio  between 
3.00  and  4,00  Is  considered  desirable.    Too  low  a  C/E  ratio  suggests  over- 
crowding and  too  high  a  ratio  Implies  uneconomic  use  of  facilities. 

The  Appendix  contains  tables  showing  the  C/E  ratios  of  North  Carolina 
community  colleges  and  technical  Institutes.    They  Indicate  an  average  c/E  ratio 
of  2,84  (less  than  desirable),  but  a  range  among  Institutions  from  1*82  to  5.49, 
There  Is  no  discernible  racial  pattern  In  regard  to  differences  among  the 
Institutions.    To  our  knowledge,  there  has  never  been  a  racial  Incident 
involving  students  and  facilities  of  the  North  Carolina  Community  College  System, 


Institute  libraries  are  no  longer  just  depositories  and  lenders  of  books,  but 


(2)    Libraries  and  Learning  Resources  Centers 


The  Korth  Carolina  community  college  and  technical 
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have  now  become  centers  for  all  educational  toedla  needs*    This  "learning 
reso^irce  center  concept**  provides  greater  Integration  of  media  with  Instruction. 

The  recently  published  Guidelines  For  Two*Year  College  Learning  Resources 
Programs  announces  that  '^Learning  Resources  *  .   •  Includes  library,  audiovisual 
and  telecommunications  and  encompasses  instructional  development  functions 
and  Instructional  system  components." 

All  fifty-seven  institutions  have  traditional  library  and  audiovisual 
services*    Every  Institution  also  has  ^  learning  laboratory,  although  It  may 
not  be  administratively  part  of  the  learning  resources  center.    Several  Insti- 
tutions also  operate  satellite  libraries  and  learning  laboratories  off  their 
main  csmpuses  In  order  to  serve  neighboring  communities. 

Other  data  compiled  from  the  41  Institutional  responses  to  a  Departirient 
of  Community  Colleges  fall,  1973,  survey  reveal  holdings  of  655,809  volumes 
of  print  material,  42,600  microforms  and  approximately  148,203  items  of 
audiovisual  materials*    Projections  to  Include  the  remaining  sixteen  Instltu^ 
tlons  indicate  total  holdings  of  approximately  912,000  book  volumes,  60,000 
microforms,  and  206^000  items  of  other  types  of  audiovisual  materials. 

To  house  and  administer  the  new  learning  resources  center  concept 
effectively,  many  schools  have  remodeled  old  library  facilities  or  have  built 
new  ones.    Forty-one  of  the  centers  are  less  than  ten  yeaxs  old,  and  about  half 
of  those  were  constructed  in  the  last  five  years*    Tfie  remaining  Institutions 
are  planning  new  learning  resources  center  facilities  for  the  near  future. 
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E.  Programs 

1.    The  University  of  North  Carolina 
a-    Present  Institutional  Roles 

The  University  of  North  Carolina  Is  a  leglslatlvely-ordalned 
aggregation  of  16  Institutions  that  has  been  In  existence  less  than  two  years* 
Sljj^of  these  Institutions  were  campuses  of  The  University  of  North  Carolina  prior 
to  1972;  all  six  existed  at  least  as  bachelor^s  degree  granting  Insnltutlons 
prior  to  their  inclusion  in  the  consolidated  University  in  1931,  1965,  or  1969 
and  had  developed  programs  while  Independent;  other  programs  were  added  after 
they  became  parts  of  The  University.    Ten  of  these  16  institutions  existed 
as  legally  independent  entitles  prior  to  1972  and  were  free  to  adopt  and 
modify  programs  slmost  at  will  for  most  of  their  existences.     Since  the 
effectuation  of  reorganization  in  1972,  very  few  new  programs  have  been  authorized 
by  the  Board  of  Governors,  and  none  of  those  authorized  required  additional 
resources-      Thus  the  program  of  The  University  now  is  essentially  the  sum 
of  the  inherited  programs  of  the  16  constituent  institutions,  which  were 
developed  in  response  to  the  perceived  needs  of  their  constituencies  or  other 
imperatives  and  (except  for  the  three,  then  four*  then  six  institutions 
constituting  The  Unlv^erslty  prior  to  1972)  with  a  Tninimum  of  consideration  of 
whether  those  programs  duplicated  oLhers  already  in  existence* 

The  perception  of  the  need  to  eliminate  present  and  avoid  future 
unnecessary  duplication  of  programs  was  one  of  the  often^stated  reasons  for 
the  ReorganiZfitloa  Act  of  1971.    The  elimination  and  avoidance  of  unnecessary 
duplication  is  one  of  the  foremost  concerns  of  the  members  of  the  Board  of 
Governors  of  The  University. 

The  General  Administration  of  The  University  of  North  Carolina  currently 
Is  compiling  an  inventory  of  academic  programs  and  other  activities  of  all 
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16  consclcuenc  Insclcuclcrs  and  preparing  from  this  Informaclon  a  scatemenc 
of  the  present  functions  and  activities  of  each  institution,  together  with 
data  on  faculty,  students,  budget,  and  other  matters* 

b.  Program  Review 

The  Board  of  Governors  has  full  authority  under  the 
statute  creating  It  to  approve  the  establishment  of  all  new  programs  or  the 
termination  of  existing  programs*    To  aid  the  Board  In  this  task,  there  are 
now  written  procedures  for  the  review,  evaluation,  and  approval  at  the  staff, 
committee,  and  Board  levels  of  all  proposals  for  major  program  change 
(initiation,  modification,  and  termination)  in  any  of  the  constituent  institu- 
tions*   These  procedures  will  apply  at  least  during  the  interim  until  the 
approval  of  a  long-range  plan  for  The  University,    One  of  the  iinportant 
factors  to  be  considered  in  evaluating  program  proposals  at  every  stage  will 
be  their  impact  on  the  racial  composition  of  the  student  bodies  of  the  affected 
institutions,     (Cee  Appendix  UNC-45.) 

c.  LonR- range  Plan 

During  the  course  of  the  next  12  months,  a  long-grange  plan 
for  The  University  will  be  developed  by  the  General  Administration  for 
consideration  by  the  Board  of  Governors,  which  is  charged  with  the  duty  of 
adopting  such  a  plan  for  the  University*    The  future  roles  of  all  institutions, 
and  especially  of  the  black  institutions,  will  be  a  central  concern  of  the 
long-grange  plan*    The  racial  Impact  of  each  element  of  the  plan  will  be 
considered* 

The  study  of  the  roles  of  the  constituent  institutions  will  be  undertaken 
in  the  same  manner  as  the  rest  of  the  long-range  plan*    The  initial  responsl-* 
blllty  will  rest  with  the  chancellors  and  their  staffs  to  make  recommendations 
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and  requests  to  the  President  and  the  Board  of  Governors.    When  the  staff  work 
on  this  part  of  the  long-range  plan  is  complete  (which  it  is  anticipated  to 
be  late  in  1974),  it  will  be  reviewed  by  the  Committee  on  Educational  Planning^ 
Policies,  and  Programs  of  the  Board  of  Governors  and  by  the  Board  itself  early 
in  1975.    The  duty  of  adopting  the  plan  and  the  assignments  of  functions  and 
roles  to  the  Institutions  that  it  will  contain  is  legally  that  of  the  Board  of 
Govemoi:s,    At  the  time  the  Board  adopts  thai:  portion  of  the  plan,  it  will  be 
deemed  to  become  a  part  of  this  state  plan  and  will  be  so  reported  to  the 
Office  for  Civil  Rights  as  a  part  of  The  University's  next  semi-annual  report. 
The  President  of  The  University  of  North  Carolina  will  determine  what 
iTiiplementing  actions  will  need  to  be  taken  to  carry  out  the  function  and  role 
assignments  made  by  the  Board  oi  Governors  to  the  institutions.  This 
determination  will  be  made  consequent  upon  the  adoption  of  the  long-range  plan 
by  the  Board  of  Governors  early  in  1975.     Implementation  of  the  plan  as 
adopted  by  the  Board  of  Governors  will  be  the  duty  of  the  President,  the 
chancellors,  and  such  members  of  their  staffs  and  faculties  as  they  may  think 
it  proper  to  involve. 

As  a  part  of  the  long-range  planning  process,  the  racial  implications  of 
present  and  future  functional  assignments  of  the  16  constituent  institutions  of 
The  University  will  be  evaluated.    This  evaluation  will  include  the  possible 
racial  impact  of  the  inherited  functional  roles  of  the  four  categories  of 
public  senior  institutions.    Corrective  action  will  be  taken  where  needed,  in 
keeping  with  the  general  objectives  of  this  plan. 

d,    program  Duplication  and  Specialization  as  They 
Relate  to  Racial  Duality 

The  five  predominantly  bl^ck  constituent  institutions  were 
created  to  provide  educational  opportunities  for  people  who  had  no  other  access 
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to  such  opportunities  under  the  legally  segregated  system  of  education, 
public  and  private,  that  prevailed  in  Horth  Carolina  until  the  1950's.  Thus 
those  five  institutions  were  created  expressly  to  duplicate  programs  already 
in  existence  in  the  State  —  a  duplication  that  was  necessary  if  those  students 
were  to  attend  public  colleges  ir^  Horth  Carolina*     (It  is  noted,  incidentally, 
that  North  Carolina  was  more  active  than  any  other  state  in  creating  and 
maintaining  schools  for  its  black  citizens;  no  other  state  maintains  more 
than  three  such  schools,  and  most  of  those  which  do  maintain  such  schools  have 
only  one  or  two*) 

From  modest  beginnings,  often  as  normal  schools,  these  institutions 
have  grown  and  diversified,  especially  since  the  1950^s  and  the  ending  of 
legally  required  segregation  of  the  races*    Like  their  11  white  counterparts, 
the  programs  of  the  five  black  institutions  have  been  elaborated  in  response 
to  various  needs,  especially  those  of  their  black  constituencies* 

One  of  the  foremost  concerns  of  the  long-range  planning  effort  in 
which  The  University  is  about  to  engage  will  be  the  identification  and 
elimination  of  instances  of  unnecessary  and  costly  duplication  of  programs 
within  The  ^hiiversity,  taking  into  account  the  ed'^cational  needs  of  the 
whole  State*    This  effort  must,  at  the  beginning,  address  the  question  of 
what  constitutes  "unnecessary"  duplication*    Many  of  the  instances  of 
similar  program  offerings  on  two  or  more  campuses  —  duplication  in  a 
sense  —  can  be  amply  Justii^ied  on  the  basis  of  the  scale  of  the  need  for 
the  program,  the  geographic  spread  of  the  need  where  the  institutions  tend 
to  serve  regional  constituencies,  the  supporting  character  of  one  program  in 
relation  to  others  in  the  same  institution,  the  role  of  a  program  as  part  of 
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a  necessary  range  of  closely  related  programs,  or  differences  of  program 
emphasis  or  clientele  despite  similarity  of  program  title*    Once  the  (..roundwork 
is  laid,  there  must  be  a  methodical  review  of  the  hundreds  of  bachelor's 
programs,  scores  of  master's  programs,  and  dozens  of  doctoral  programs  offered 
by  the  constituent  Institutions,  and  In  those  Instances  where  similar  progiams 
occur  on  more  than  one  campus,  justification  must  be  developed  for  that 
condition <    One  proper  consideration  for  Investigation  In  conducting  this 
analysis  will  be  whether  a  program  duplication  Is  racially  motivated  or 
sustained*    But  even  If  It  should  be  determined  that  a  duplicating  program  was 
ei^tabllshed  at  some  time  In  the  past  on  racial  considerations.  It  may  well 
prove  to  be  the  fact  that  the  program  nevertheless  Is  now  needed  to  meet  current 
and  future  levels  of  need*    While  we  agree  that  programs  whose  only  sustaining 
factor  Is  that  one  Is  In  a  black  Institution  and  one  Is  In  a  white  Institution 
are  not  defensible,  making  that  determination  should  properly  be  a  part  of 
the  long-range  planning  effort  now  being  projected,  not  an  Independent  exercise* 

In  thos3  Instances  where  the  apparent  duplication  of  existing  programs 
Is  between  two  Institutions  In  the  same  community,  special  considerations  apply 
and  extra  scrutiny  should  be  given  apparent  duplications  of  program.    The  only 
Instances  of  this  kind  Involving  two  of  the  constituent  Institutions  of  The 
University  are  In  Greensboro,  where  the  University  of  North  Carolina  at 
Greensboro  and  North  Carolina  Agricultural  and  Technical  State  University  are 
located,  and  In  Capel  Hlll-Durham,  where  The  University  of  North  Carolina  at 
Chapel  Hill  and  North  Carolina  Central  University  are  located,     (We  do  not 
agree  that  Wlnston-Salem  and  Greensboro  or  Fayettevllle-Pembroke  constitute  a 
single  community  for  the  purposes  of  higher  educational  planning,)    As  an 
aid  to  the  Presldent*s  staff  and  the  Board  of  Governors  In  the  preparation  of 
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ciie  long-range  plan  and  to  Infonn  the  Board  as  to  che  particulars  of  program 
duplications  and  potentially  constructive  responses  co  them,  che  President 
has  directed  the  chancellors  of  the  cwo  Institutions  In  Greensboro  and  the 
Institutions  In  Chapel  Hill  and  Durham  co  confer  ai:d  to  file  a  report  with 
the  President  not  later  than  September  1,  1974,  (1)  Identifying  Instances  of 
apparent  program  duplication  between  the  Institutions  constituting  each  pair, 
(2)  Justifying  program  duplications  where  they  can  do  so,  (3)  making 
recommendations  for  mutual  modifications  In  programs  and  their  staffing 
(Including  che  posslblllcy  of  program  merger,  jolnc  scafflng,  and  dlffereiclaced 
course  offerings)  chac  would  enhance  the  minority  presence  on  both  caiopuses, 
and  (4)  establishing  mechanisms  for  che  conclnulng  promoclon  and  overslghc  of 
cooperaclve  acclvlcles  becween  che  cwo  Inscltutlons  constituting  each  pair. 
We  note  that  significant  steps  have  already  been  taken  toward  these  objectives 
by  the  two  Institutions  In  Greensboro  by  che  appolncmenc  of  Joint  commlcteea 
of  faculcy  and  admlnlstracors  to  address  this  subject  with  respect  to  programs 
In  home  economics,  nursing,  music,  arts  and  sciences,  business  and  economics, 
education,  and  health,  physical  education  and  recreation.     In  addition,  a 
Joint  Coordinating  Council  for  Inter-lnstltutlonal  Cooperation  has  been 
created  by  che  cwo  Greensboro  Institutions;  It  consists  of  che  chairmen  of 
che  Jolnc  commlctees  noted  above  and  the  administrative  heads  of  che  graduace 
programs  In  che  two  Institutions.    These  mechanisms  will  provide  the  means 
for  constructive  resolution  of  pos&lble  duplications  of  program,  tinder  che 
general  oversight  of  che  Presidency 

*rhe  Board  of  Governors  Is  aware  chac  for  che  purpose  of  meeclng  Ics 
overall  planning  responslblllcies  as  well  as  for  che  purpose  of  meeclng  ics 
specific  responslblllcies  under  Tide  VI,  the  general  quesclon  of  possible 
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duplication  of  programs  among  its  institutions  on  a  statewide  basis  needs 
careful  study.    Except  for  the  relatively  few  students  who  live  at  home  and 
commute  to  one  of  the  constituent      ititutlons,  the  geographic  proximity  of 
institutions  is  not  important  in  determining  the  justifiability  or  lack  of 
justifiability  of  duplicating  programs.    The  offerings  of  the  institutions 
must  be  looked  at  on  a  regional  or  more  often  a  statet/ide  basis.     Such  a 
study  will  be  a  part  of  the  long-range  planning  activity  which  is  now  getting 
underway , 

In  the  instances  where  one  of  the  constituent  institutions  is  located 
in  the  same  community  as  a  Community  College  System  institution  (and 
especially  in  Elizabeth  City)  the  President  will  direct  the  chancellor  of  the 
constituent  institution  of  The  University  to  confer  with  the  presider.t  of 
the  community  college  or  technical  Institute  (provided  the  latter  official  is 
similarly  instructed  by  the  State  President  of  the  Community  College  Systm) 
and  file  with  the  two  Presidents  a  report^  not  later  than  September  1,  1974, 
along  the  same  lines  as  that  required  in  Greensboro.    On  the  basis  of  the  facts 
found  and  the  recommendations  of  the  President,  appropriate  remedial  action 
will  be  taken. 

Responsibility:      The  President  and  chancellors  of  The  University. 
Timing:  To  be  completed  by  early  1975, 

SpeciJil  cost:  None. 

Effect:  To  enhance  minority  presences  on  the  campuses 

through  the  elimination  of  instances  of  program 
duplication  that  are  sustained  by  considerations 
of  racial  separation  only,  and  the  promotion  of 
program  modification  and  other  cooperative  efforts 
among  and  between  institutions  to  the  same  end, 
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e.    New  Curricula 

The  foregoing  coinnients  under  subsection  d,  relate  to  the 
duplications  of  existing  programs.    This  subsection  addresses  the  creation  of 
new  curricula. 

An  established  part  of  the  evaluation  process  applicable  to  each  new 
curriculum  proposed  for  approval  by  the  Board  of  Governors  Is  the  projection 
of  the  racial  Impact  of  the  adoption  of  the  program  on  the  student  body  of 
the  Institution  that  would  sponsor  It,    Consistent  with  necessary  considerations 
ct  educ-iti.onal  quality,  Institutional  mission,  and  statewide  needs,  the  Board 
of  Governors  normally  will  not  approve  the  establishment  of  any  new  academic 
prog-.am  unless  in  Its  opinion  such  actlo-i  would  not  Impede  the  elimination  of 
the  dual  system  of  higher  education  In  North  Carolina.    Moreover,  new  programs 
will  be  awarded  to  constituent  institutions  in  a  manner  which  will  not  have 
the  purpose  of  perpetuating  or  creating  competition  based  upon  duplication 
of  specialized  currlcular  offerings  as  between  one  or  more  predominc^atly  black 
institutions  and  one  or  more  predominantly  white  institutions. 

To  prevent  the  establishment  of  programs  within  the  constituent  institutions 
of  The  University  that  Improperly  duplicate  offerings  of  the  community  college 
institutions  and  vice  versa,  procedures  are  being  developed  by  The  University 
and  the  Cniiimunity  College  System  to  Inform  the  appropriate  people  in  the  other 
system  of  potentially  duplicative  curriculum  proposals  so  that  possible 
problems  may  be  resolved  at  an  early  stage. 

Responsibility:    The  President  of  The  University. 
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Tlmlng!  Now  In  force  and  continuing. 

Special  cost!  None. 

Effect:  To  avoid  the  establishment  of  new  curricula  In 

the  constituent  Institutions  of  The  University  that 
would  have  the  effect  of  Impeding  the  elimination 
of  the  dual  system  of  higher  education  In  North 
Carolina. 

f .     Inter- Institutional  Program  Cooperation 

As  is  Illustrated  In  Appendix  UNC-43,  the  constituent 
Institutions  of  The  University  of  North  Carolina  already  have  an  extensive 
record  of  Inter-lnstltutlonal  cooperative  activities,  both  among  themselves 
and  with  private  Institutions  and  members  of  the  Community  College  System* 
Suc\\  cooperative  activities  are  to  be  encouraged  as  means  of  broadening  the 
programs  of  the  cooperating  units  and  In  many  Instances,  Increasing  Inter- 
racial contact  as  well.    In  a  supplemental  report  to  be  filed  by  July  1, 
1974,  we  will  provide  the  Department  of  Health,  Education  and  Welfare  with 
the  requested  additional  Information  on  the  racial  Impacts  on  both  students 
and  faculty  deriving  from  these  Inter-lnstltutlonal  programs^  Such 
Information  Is  often  difficult  to  obtain,  for  many  of  the  programs  are 
Informal,  brief,  and  may  not  be  well  documented* 

Responsibility!      The  President  of  The  University. 

Timing!  By  July  1,  1974. 

Special  cost;  None. 

Effect:  Tl\  provide  the  Department  of  Health,  Education 

and  Welfare  with  requested  Information  on  the 
racial  Impact  of  inter-lnstltutlonal  programs. 
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2 .    The  Community  Collefie  System 

a.  Institutional  Roles 

The  major  role  of  every  institution  In  chls  System  Is  to 
provide  adults  with  training  In  vocational  and  technical  skills  and  such 
general  education  as  is  needed  to  enable  the  students  to  engage  effectively 
in  vocational  and  technical  tra-'ning  and  employment. 

Special  mention  should  be  made  of  three  institutions  which  are  regional  in 
that  their  administrative  and  service  areas,  as  well  as  the  areas  cf  their 
local  tax  support,  Include  two  or  more  counties  which  have  executed  a 
contract,  pursuant  to  G.  S.  115A-37,  to  form  a  multi-county  Institution 
administrative  area.    Mayland  Technical  Institute  serves  Mitchell,  Avery 
and  Yancey  Counties;  Vance**Granville  Technical  Institute  serves  Vance  and 
Granville  Counties  and  Trl-County  Technical  Institute  serves  Cherokee >  Graham^ 
and  Clay  Counties.     Two  institutions  receive  special  funding  for  unique 
statewide  programs:    Wilson  Technical  Institute  receives  special  State  funding 
support  for  a  heavy  equipment  operation  and  repair  program  and  Cape  Fear 
Technical  Institute  receives  special  State  funding  support  fov  a  program  in 
marine  technology.    With  the  foregoing  exceptions,  the  role  statements  of  all 
technical  Institutes  are  identical^  and  the  role  statements  of  all  community 
colleges  differ  from  these  only  in  the  addition  of  their  college  transfer  programs. 

b .  Program  Change  Procedures 

A  particular  program  is  initiated  at  an  institution  usually 
by  request  from  persons  or  groups  in  the  service  area  of  the  institution.  Such 
requests  are  followed  by  the  appointment  of  advisory  committee  members  irepre- 
aentatlve  of  prospective  employers^  prospective  students,  other  Interested 
members  of  the  public  and  other  educational  institutions  having  an  Interest. 

O 
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Studles  and  surveys  are  made.    If  these  indicate  a  need  for  the  program  in 
the  service  area  of  the  institution,  a  specific  program  proposal  is  c^eveloped 
and  presented  to  the  institution  president  and  hie  immediate  advisors.    If  the 
president  approves,  he  will  recommend  the  program  to  the  institution's  board 
of  trustees  for  its  consideration  and  approval.    If  the  board  of  trustees  also 
approves,  the  proposal  will  be  forwarded  to  the  Department  of  Community  Colleges 
for  review  by  appropriate  staff  members. 

Since  staff  members  often  have  served  as  consultants  to  the  advisory 
committee  at  the  institution,  their  major  function  will  be  to  present  the 
program  for  consideration  by  the  president  and  vice  presidents  in  t!ie  Department 
of  Community  Colleges.    If  these  senior  officers  find  the  program  Justified 
and  acceptable,  the  President  will  recommend  the  program  for  approval  by  the 
State  Board  nf  Education.    The  State  Board  regards  its  function  in  this  respect 
as  being  more  than  perfunctory  and  may  require  further  study. 

The  Stdte  Board  may  also  direct  that  other  groups  in  the  public  be  called 
upon  for  advice.    Once  approval  of  the  State  Board  of  Education  is  obtained, 
the  institution  is  free  to  proceed  consistent  vith  the  Program  plan  as  approved 
by  the  State  Board. 

The  State  policy  of  funding  by  institution,  rather  than  by  programs  within 
each  institution,  makes  it  financially  infeasible  for  the  institution  to 
continue  offering  a  program  which  has  met  the  need  in  the  service  area  to  such 
an  extent  that  enrollments  in  the  program  decline  to  very  low  levels*  As 
enrollments  in  any  program  decline  further  and  further  below  optimum  level, 
other  programs  in  the  institution  must  increase  enrollment  above  optimum 
level  to  offset  the  loss.    Otherwise,  the  institution  will  decline  overall  in 
number  of  f ull**time-equivalent  students  and,  therefore,  be  entitled  to  less 
support  from  the  State.    Consequently,  institution  authorities  find  themselves 
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under  financial  pref^sure  to  analyze  carefully  che  quantitative  productivity  of 
each  program.    Field  auditors  from  the  State  level  Controller's  office  audit 
Institution  FTE  accounting  practices  and  procedures. 

When  a  program  is  discontinued  at  an  Institution,  the  equipment  formula 
works  in  such  a  way  as  to  exert  pressure  upon  the  Institution  to  divest  Itself 
of  the  equipment  related  to  the  discontinued  program.    Title  to  State-purchased 
equipment  is  retained  by  the  State  Board  of  Education,     The  Department  of 
Community  Colleges  maintains  an  Inventory  of  all  items  of  equipment  costlnf^ 
$10  or  more  and  provides  duplicate  inv^'^ntory  cards  for  the  particular  institution 
in  which  the  equipment  is  placed  on  a  loan  basis.    Unneeded  equipment  is 
promptly  reported  to  the  Department  of  Community  Colleges,  Equipment  Management 
Section.    That  office  circulates  to  all  institutions  memoranda  indicating 
equipment  available  for  transfer.    Usually  another  institution  is  initiating  or 
expanding  a  program  like  the  program  which  has  been  recently  discontinued  by 
another  institution^  and  the  supporting  equipment  is  transferred  ^to  the 
institution  having  a  need  for  it.     If  no  institution  in  the  Conmiunity  College 
System  is  found  to  need  the  equipment^  it  is  then  offered  to  units  of  the 
public  school  system.    If  that  system  also  does  not  need  the  equipment,  the 
equipment  is  transferred  to  the  State  Surplus  Property  Office  in  the  State 
Department  of  Administration,  where  it  may  be  disposed  of  to  other  State 
agencies  or  sold  on  bids  to  the  public, 
c.    Planning  Proriesses 

Some  description  of  the  planning  process  has  been  provided 
in  the  foregoing  paragraphs  as  the  planning  process  relates  to  instruct!  nal 
programs  and  to  equipping  institutions*    With  regard  to  planning  capital 
improvements  at  institutions^  the  Department  of  Community  Colleges  maintains 
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a  section  mder  the  Director  of  Facility  Planning.    The  Division  of  Planning 
and  Coordination  and  the  Division  of  Degrees  and  Diploma  Programs  also  provide 
continuing  consultative  services  to  the  Individual  Institutions  on  matters 
Involving  the  relationship  of  facilities  to  curriculum  planning. 

An  annual  State  Plan  for  Occupational  Education  is  produced  each  year  to 
fulfill  requireraents  of  the  Federal  Vocational  Education  Act.     This  plan  is 
submitted  to  the  U.  S.  Office  of  Education  for  review  and  acceptance.    The  U,  S. 
Office  of  Education  has  provided  guidelines  for  the  preparation  of  this  State 
Plan. 

Lcng-range  and  short*-range  plans  for  the  Coimnunlty  College  System  wei^ 
produced  about  three  years  ago.    Such  plans  are  constantly  being  updated.  The 
initial  long-range  and  short*-range  plans  for  the  System  were  produced  by  a 
planning  agency  under  contract.    Upd&ting  is  carried  on  with  broad  participation 
of  institution  representatives  and  cf  the  general  public.    The  North  Carolina 
Advisory  Council  for  Vocational  Education  also  contributes  to  the  planning 
process. 

Individual  institutions  engage  in  long-range  and  short-range  planning 
for  the  respective  institutions.    While  the  planning  process  varies  from 
institution  to  institution^  the  process  tends  to  be  similar  in  that  broad 
participation  of  the  Interested  public  is  sought  and  used. 

d.    Program  Duplication  and  Specialization 

Each  institution  of  the  Community  College  System  serves  a  * 
coimnutlng  ar<%a  which  is  limited  only  by  the  willingness  of  students  to  commute 
to  the  institution  over  the  distance  required  to  reach  it  from  their  homes. 
The  range  is  usually  25  to  30  miles  from  the  institution.    The  service 
areas  so  defined  will  in  some  instances  overlap  the  service  areas  of  other 
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nearby  community  colleges  and  technical  Institutes,    Each  Institution  Is  well 
aware  that  If  It  offers  programs  excessively  duplicative  of  othern^  It  will 
create  financial  difficulties  arising  from  low  enrollments*  Consequently^ 
the  Institutions  monitor  one  another  to  avoid  such  injurious  duplication. 

In  pursuing  their  major  role  of  occupational  training  and  extension 
training*  there  is  little  duplication  of  curriculum  offerings  of  institutions 
of  the  Community  College  System  with  institutions  of  the  Uni  versity  of  North 
Carolina  Syste®.    Examples  of  some  seerjlng  duplication  of  courses  will  be  found 
in  the  programs  for  training  registered  nurses  (taught  as  a  technical 
curriculum  in  several  community  colleges  and  technical  institutes)  which  tend 
to  overlap  or  duplicate  courses  taught  in  bachelor's  degree  programs  in  nursing 
at  some  university  institutions,    Litcewise^  some  general  education  courses 
taught  in  relation  to  training  in  certain  high  level  technical  akllls  may 
tend  to  overlap  or  duplicate  the  same  or  similar  courses  offered  in  universities 
at  freshman  or  sophomore  levels.    Examples  of  these  occur  in  mathematics  and 
physical  sciences . 

Furthermore,  some  20  to  25  (currently  18)  of  the  technical  institutes 
have  entered  into  contracts  With  nearby  senior  colleges  or  \miverslties — public 
or  private — Including  senior  institutions  predominantly  black  or  predominantly 
white*    Under  such  a  contract  the  senior  institution  teaches  in  the  technical 
institute  facilities  a  number  of  academic  college  courses  from  the  curriculum 
of  the  senior  institution.    The  students  taking  these  courses  are  students 
enrolled  at  the  technical  institute,  and  the  technical  Institute  gives  credit 
for  the  courses  in  its  general  education  curriculum*    The  contracting  senior 
institution  will  ordinarily  accept  transfer  of  credits  earned  in  such  courses 
toward  satisfying  requirements  for  a  bachelor's  degree*    Since  technical 
institutes  teach  some  general  education  courses  of  college  grade  (1,  e. 
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mathematics,  chemistry,  physics,  etc.)  related  to  sophisticated  skill  training 
programs,  the  college  courses  contracted  with  senior  Institutions  are  usually 
In  subject  matter  fields  unrelated  to  the  occupational  training  programs  and, 
therefore,  effect  a  broadening  of  educational  offerings  of  the  technical 
Institute  to  its  community* 

This  practice  of  contracting  Is  Intended  to  reduce  public  pressure  in 
the  ser^/ice  srea  of  the  technical  Institute  for  making  the  technical  Institute 
a  comntunlty  college*    It  expands  the  influence  and,  hopefully,  enhances  the 
attractiveness  of  the  contracting  senior  Institution  for  students  of  the 
technical  institute  who  may  desire  to  continue  education  after  leaving  the 
technical  Institute.    These  contracts  add  to  the  convenience  and  minimize  the 
cost  for  the  student  of  earning  credits  acceptable  at  face  value  to  the  senior 
institution.    The  student  pays  the  tuition  and  fee  rates  charged  students  of 
the  technical  institute,  and  these  are  significantly  lower  than  those  charged 
by  senior  institutions* 

In  the  fall  of  1973,  there  were  1,041  full-time  students  and  7,907  part^ 
time  students  enrolled  in  general  education  curricula  in  all  institutions  of 
the  Community  College  System.     It  I3  possible  to  earn  an  associate  degree  in 
general  education  at  many  of  the  technical  institutes  and  community  colleges. 
Such  a  degree  is  generally  regarded  by  the  institution  as  A  terminal  degree. 
It  often  Includes  a  *'minor**  component  of  occupational  skill-training  courses 
vhlch  may  be  transferred  to  a  senior  institution.     In  1972^73  term,  370  students 
in  the  general  education  curriculum  transferred  to  senior  institutions  before 
completing  the  associate  degree  and  94  additional  students  transferred  to  a 
senior  institution  after  earning  the  associate  degree.    Obviously,  the  vast 
majority  of  students  taking  course  work  in  the  general  education  curriculum 
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do  not  go  to  senior  Institutions  at  the  present  tlTne,  though  all  have 
established  an  option  to  transfer  some  academic  credit  should  they  decide  to 
do  so  In  the  future* 

In  the  fall  of  1973,  there  were  6,201  full-^tlme  students  and  2,993  part- 
tlti.?  students  enrolled  In  the  college  transfer  curricula  at  the  17  community 
colleges.    During  the  preceding  year,  1,630  students  taking  the  college  transfer 
curricula  transferred  to  a  senior  Institution  before  completing  the  associate 
degree  In  arts  and  sciences.    An  additional  648  students;  transferred  to  senior 
Institutions  after  graduation.    Apparently  about  one-third  of  all  students 
enrolling  In  the  college  transfer  program  go  on  to  senior  Institutions.  For 
the  other  two-thirds  of  those  students,  their  education  at  the  community  college 
becomes  terminal,  though  their  option  remains  open  to  transfer  to  a  senior 
Institution  later  In  life  If  they  choose  to  do  so. 

Eliminating  from  community  colleges  and  technical  Institutes  those  curricula 
and  coi^rses  which  duplicate  or  overlap  offerings  of  a  nearby  university  insti- 
tution would  adversely  affect  both  Institutions  and  would  seriously  reduce 
educational  opportunity  for  all  racial  and  ethnic  groups  In  the  service  area 
of  the  Institution.  ^. 

Some  of  the  most  fundamental  differences  Include  the  open-door  admissions 
policy  of  the  Community  College  System,  the  limitation  to  associate  degree- 
level  programs,  the  rotation  or  migration  of  many  prograats  from  Institution  to 
Institution  periodically,  substantial  off-campus  extension  programs,  the 
absence  of  on-campus  housing  facilities,  and  the  access  to  local  tax  support 
and  to  several  categories  of  federal  support  not  available  to  public 
universities. 

The  Community  College  Act  (G.  S.  115A-4),  referring  to  the  establishment 
of  new  Institutions  of  the  Community  College  System  by  the  State  Board  of 
Education,  states  In  part: 
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Xn  no  case,  however,  shall  approval  be  granted  by  the  Board  for 
the  establishment  of  an  institution  until  it  has  been  demonstrated 
to  the  satisfaction  of  the  Board  that  a  genuine  educational  need 
exists  within  a  proposed  administrative  area,  that  existing 
public  and  private  post-high  school  institutions  in  the  area  will 
not  meet  the  need  .  •  .  . 

And  further*  in  referring  to  the  authority  of  the  State  Board  of  Education 

to  act  upon  requests  made  by  the  board  of  tinistees  of  any  institution  to 

establish  an  educational  program*  the  statute  states: 

...  it  shall  be  a  matter  of  general  policy  of  the  State  Board  of 
Education  to  require  that  it  be  demor.strated  to  the  satisfaction 
of  the  State  Board  of  Education  that  the  educational  and 
occupational  needs  the  proposed  program  is  designed  to  meet  are 
not  already  met  by  similar  educational  programs  maintaining 
standards  acceptable  to  the  State  Bo^rd  of  Education  in  other 
public  or  prtvAtB  schools  in  the  administrative  area.  .  .  /of 
the  institution/. 

The  foregoing  statutory  provisions  have  been  followed  by  the  State  Board 
of  Education  since  they  became  State  law  in  1963.    It  should  be  noted*  however, 
that  the  State  Board  of  Education  has  had  and  Btill  has  no  authority  to 
prohibit  public  or  private  institutions  from  establishing  educational  programs 
which  overlap  or  duplicate  existing  progrf^ms  offered  in  the  neighboring 
Community  College  or  technical  institute.    There  are  a  number  of  areas  in 
which  such  overlapping  or  duplication  has  been  later  established  by  other 
institution  authorities. 

The  State  President  will  immediately  and  on  a  continuing  basis  encourage 
the  president  and  appropriate  staff  members  of  each  technical  institute  and 
community  college  to  initiate  and  maintain  institutional  liaison  and 
articulation  conferences  with  their  counterparts  in  all  senior  public 
institutions  and  all  private  institutions  within  the  administrative  area  and 
within  a  25-mile  radius  geographically  of  the  Community  College  System 
institution.    In  the  event  that  there  is  no  public  senior  institution  within 
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the  administrative  area  or  within  25  miles,  the  nearest  campus  of  the 
University  of  North  Carolina  system  will  be  regarded  as  a  proper  party  In 
Interest.     The  purposes  of  such  conferences  will  Include  discussions  to 
assure  affirmative  action  and  non-d Is crimination  In  regard  to  race,  ethnic 
group,  or  sex  of  students  and  Institution  personnel^  as  well  as  to  promote  an 
exchange  of  Information  generally  to  facilitate  student  transfer,  better 
curriculum  planning,  and  possible  faculty  exchanges.    Institutional  requests 
for  new  programs  will  continue  to  be  required  to  meet  the  State  policy 
requirement  concerning  whether  the  same  or  a  similar  program  Is  available  at 
another  Institution  In  the  administrative  area  or  within  25  miles. 

Furthermore,  on  and  after  July  1,  197A,  every  request  for  a  new  curriculum 
program  will  be  required  to  bear  a  certification  from  the  Institution's 
board  of  trustees  relative  to  the  anticipated  Impact  of  the  proposed  program 
upon  the  desegregation  of  public  post-secondary  Institutions  In  that  area 
of  the  State,  Including  assurance  that  the  net  effect  of  such  program  will 
not  Impede  the  further  disestablishment  of  segregation  In  any  public 
Institution.     The  State  President  and  his  representatives  will  also  review 
the  requests  and  approve  the  request  and  the  certification  before  recommending 
approval  to  the  State  Board  of  Education. 

A  similar  certification  procedure  will  be  Instituted  and  required  at  the 
same  time  regarding  all  requests  for  facilities  construction  projects  and 
requests  for  new  Institutions. 

The  most  conspicuous  Instance  of  a  community  college  being  operated  very 
near  a  university  Institution  Is  that  of  the  College  of  the  Albemarle  (a 
racially  desegregated  community  college  owned  and  operated  by  Pasquotank  County 
with  major  categorical  State-aid  support)  and  Elizabeth  City  State  University, 
historically  a  segregated  Institution  fot  black  students.    Records  of  this 
university  show  that  its  greatest  enrollment  growth  has  taken  place  since  the 
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establlshment  of  the  neighboring  community  college.    Not  even  during  the  period 
following  World  War  II  when  college  and  universities  across  the  State  and 
nation  were  crowded  with  veterans  enrolled  under  the  G.  I.  Bill  did  Elizabeth 
City  State  attain  enrollment  levels  equal  to  those  attained  during  the  ten 
years  following  reorganization  of  the  College  of  the  Albemarle  as  a  racially 
desegregated  institution  of  the  Community  College  System^    The  extent  to  which 
the  community  college  has  served  as  a  feeder  institution  for  the  neighboring 
State  senior  institution  needs  to  be,  and  can  be,  documented* 

The  fact  that  a  desegregated  community  college  is  operating  in  the  same 
community  with  duplication  of  first  and  second  year  offerings  will  be 
advantageous  for  the  implementation  of  a  plan  to  desegregate  Elizabeth  City 
State  University*    Given  a  free  choice,  white  students  at  high  school  graduation 
will  be  far  more  difficult  to  recruit  for  a  traditionally  black  university  th^n 
the  same  students  will  be  after  they  have  attended  one  or  two  years  at  the 
desegregated  community  college*    Their  additional  maturity  and  bi-racial 
association  will  have  marked  effect. 

The  comprehensive  offerings  of  the  community  college  provide  students  of 
all  races  with  exposure  to  and  opportunity  for  more  varied  career  options  than 
the  university  can  provide.    Contrary  to  opinions  in  some  circles  of  higher 
education,  most  high  school  graduates  and  nearly  all  dropouts  have  not  decided 
upon  the  choice  of  a  career  by  the  time  they  leave  public  school*    For  those 
who  have  not  made  career  decisions,  enrollment  at  a  university  may  be  quite 
hazardous*    Failure  at  the  university  entails  both  personal  trauma  ^nd  social 
stigma*    At  the  comprehensive  community  college,  lack  of  success  in  the  college 
transfer  curriculum  often  engenders  interest  in  making  a  lateral  transfer 
into  a  vocational  or  technical  curriculum  or  perhaps  into  the  general  education 
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currlculum  combining  college  work  and  occupational  training.    Lateral  transfers 
from  occupational  curricula  to  college  transfer  also  occur,  especially  where 
a  good  student  wishes  to  learn  a  Job  skill  to  finance  university  education. 

The  community  college  institution  has  b  highly  effective  counseling  and 
guidance  program.    This  Is  due  In  considerable  part  to  the  fact  that  the 
Institution  has  a  wider  range  of  options  available  to  the  student*    Most  of 
these  are  demonstrably  perceptible  to  the  student  and  are  both  short-term  and 
Incremental  In  the  acquisition  of  skills  taught. 

The  teachers  and  staffs  of  Institutions  of tthe  Community  College  System 
are  specially  trained  to  help  the  low-achiever  and  underachlever  to  acquire 
more  effective  learning  methods.    They  also  have  developed  much  versatility 
and  resourcefulness  In  the  employment  of  teaching  methods.    The  Community 
College  Syst^  provides  a  continuing  series  of  Inservlce  training  programs  for 
Its  teachers,  and  some  of  the  larger  Institutions  have  attained  a  capacity  for 
Innovative  research  and  development  of  Instructional  materials,  equipment,  and 
teaching  methods.    The  entire  focus  Is  upon  teaching  students.  University 
faculties  have  heavy  responsibilities  In  research,  publication,  etc..  In 
addition  to  teaching. 

The  Institution  charges  of  attending  the  Institution  of  the  Community 
College  System  Is  much  less  than  that  of  attending  the  typical  university  even 
If  the  student  commutes  dally  to  the  Institution  In  either  case.    (In  either 
case  the  cost  of  commuting  may  be  substantial.)    Tuition  at  the  North  Carolina 
resident  rate  Is  $42  per  quarter  In  the  college  transfer  curriculum  and  $32 
per  quarter  In  other  currlculums  throughout  the  Community  College  System. 
Other  student  fees  and  charges  vary  from  Institution  to  Institution  but  are 
limited  by  the  Stato  Board  not  to  exceed  $28  per  year.  (Inter-colleglate 
athletic  programs  are  rarely  found  In  Community  College  System  Institutions*) 
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Student  recruiting  in  the  community  is  very  effective  throughout  the 
Community  College  System  for  several  reasons*      First,  the  institution  is 
interested  in  recruiting  a  far  wider  range  of  ability  levels — from  illiterates 
to  college  level,  from  unskilled  to  the  highly  skilled  who  desire  further 
upgrading  of  training  or  education^     Second,  practically  all  of  its  students 
are  from  homes  and  families  in  the  commuting  area  and  therefore  serve  as 
contacts  with  ethers  in  the  area  who  may  need  what  the  institution  can  provide* 
Third,  the  employers  of  the  community  receive  all  or  the  major  portion  of  the 
output  of  ths  institution  and  assume  a  voluntary  role  in  recruitment  effort* 
Fourth,  the  institution's  programs  are  largely  selected  to  meet  the  needs  found 
to  exist  among  the  population  of  the  commuting  area  and  are  therefore  more 
highly  "saleable"  to  prospective  students  than  are  the  relatively  traditional 
curricula  of  a  university*    The  typical  university  probably  needs  a  much  larger 
"service  area  population"  than  the  typical  institution  of  the  Community  College 
Systm*     The  university  will,  accept  from  the  same  geographic  area  fewer 
students  than  a  community  college  or  a  technical  institute*    Where  both  types 
of  institutions  exist  in  the  same  coirartunity,  the  university  recruits  locally 
at  an  increased  rate  because  of  the  feeder  influence  of  the  more  comprehensive 
and  locally  oriented  community  college  or  technical  institute* 

Existence  of  the  Community  College  System  institution  as  a  system  of 
separate,  county-owned  institutions  increases  the  interest  and  involvement  of 
the  community  in  the  whole  area  of  higher  education.    The  county  government 
does  not  support  the  university  with  local  tax  funds*     It  does  provide  sub- 
stantial local  tax  support  to  the  community  college  or  technical  institute. 

Finally,  the  College  of  the  Albemarle  and  a  number  of  other  Community 
College  System  institutions  have  operated  institution  bus  routes  from  local 
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funds  to  provide  transportation  for  students  needing  to  commute  from  the 
service  area  to  the  institution  but  who  are  unnable  to  provide  their  own 
transportation*    The  College  of  the  Albemarj.e  serves  seven  small  counties* 
e.    Interlnstitutlonal  Cooperation 

In  preceding  paragraphs  numerous  instances  of  iTiterinsti- 
tutional  cooperation  have  been  stated  or  implied,  both  as  to  institutions 
within  the  Coimminity  College  System  and  as  to  other  public  and  private  institu- 
tions.   It  is,  nevertheless,  appropriate  to  emphasize  at:  this  point  that  an 
excellent  spirit  of  cooperation  exists  between  most,  if  not  all,  of  the 
institutions  of  the  Community  College  System  and  the  institutions  of  the 
University  of  North  Carolina  nearest  to  them* 

Among  the  senior  institutions  conducting  contract  and  instructional 
programs  in  technical  institutes  are  University  institutions  predominantly 
black  as  well  as  institutions  predominantly  white*    Inservice  training  programs 
for  faculty  and  staff  of  community  colleges  and  technical  institutes  have  been 
provided  by  a  relatively  few  institutions  of  The  University.    North  Carolina 
State  University  at  Raleigh  has  been  the  most  active  in  this  area  of  cooperation 
because  of  its  strong  orientation  to  technical  and  other  occupational  training 
and  because  of  its  strong  graduate  school  programs  which  have  relevance  to 
occupational  education.    In  the  early  years  after  the  establishment  of  the 
Comiaunlty  College  System  in  1963,  North  Carolina  State  University  was  the  only 
institution  of  those  now  in  The  University  which  actively  sought  to  provide 
major  assistance  to  lnstit!itions  of  the  Community  College  System.    Since  1966, 
an    increasing  number  of  other  Institutions  of  The  University  have  become 
active  in  establishing  cooperative  relationships  with  neighboring  institutions 
of  the  Community  College  System.    It  is  anticipated  that  these  activities  will 
increase  and  diversify  in  the  future. 
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f .  Quality  of  Programa,  Servlceat  and  Staff 
Approximately  30  Inatltutlons  have  received  State  Board  of 

Education  accreditation  based  upon  the  State  Plan  and  State  taak  force 
evaluations  of  philosophy  and  purpose,  educational  programs,  learning  reaourcea 
centers,  student  personnel  servl^:es,  physical  facilities,  organization  and 
administration^  and  financial  management  and  resources.    State  Board 
accreditation  Is  based  upon  the  annually- revised  State  Plan  for  Vocational 
Education  and  upon  a  published  manual  entitled  Evaluative  Standards  and  Criteria 
authorized  by  the  State  Board  of  Education  In  1969,  copies  of  which  are 
submitted  as  a  separate  document.     (Ihe  State  Plan  for  Vocational  Education 
Is  always  submitted  to  HE W/ Vocational  Education  Dlvlalon  for  approval.) 

Furthermore,  38  Institutions  have  received  accreditation  by  the  Southern 
Association  of  Colleges  and  Universities. 

g.  Number  and  Quality  of  Degree  Offerings  Available 

The  Community  College  System  In  the  fall  of  1973  offered 
63  vocational  and  108  technical  curriculum  programs,  plus  a  college  transfer 
curriculum  program  (In  community  colleges  only),  a  general  education  curriculum 
program,  and  various  adult  and  occupational  non-curriculum  extenalon  programs. 

Planning  and  evaluation  efforts  are  now  underway  In  nearly  all  of  the 
57  Institutions,  with  consultative  and  computer  processing  assistance  provided 
by  the  Department  of  Community  Colleges. 

Although  this  project  will  not  measure  quality  of  educational  programs 
against  standard  criteria.  It  will  provide  quantitative  and  qualitative 
Information  concerning  student  aspirations,  area  employment  projections,  and 
follow-up  on  student  placement  and  beginning  salaries. 
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The  initial  phase  of  this  project  is  scheduled  for  completion  in 
December  of  1974.    The  project  is  presently  funded  with  a  federal  grant 
which  is  scheduled  to  expire  on  June  30,  1974. 

h.    Number  of  Library  Holdings 

L^l^brary  holdings  of  each  institution  of  the  Community 
College  SystCTi  are  indicated  by  a  statistical  table  in  the  Appendix. 
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F.    Anticipated  Impacts  of  Intpletnentation  of  the  State  Plan 
1.  General 

The  letter  of  November  10,  1973  from  the  Department  of  Health, 
Education  and  Welfare  to  Governor  Holshouser  includes  the  following  instruction 
at  page  2; 

The  expected  impact  on  dese^rejgaliorc  anticipated  to  result  from 
any  action  in  the  plan  must  be  ei^pressed  in  numerical  terms, 
particularly  with  regard  to  faculty  employment  and  student 
enrollment  * 

The  emphasis  implied  by  this  language  is  not  consonant  with  our  more  compre-* 
hensive  statement  of  objectives  embodied  in  this  State  Plan.    Neither  the 
exclusive  nor  the  primary  intent  of  this  program  is  the  mere  realization  of 
changes  in  the  racial  composition  of  faculties  and  student  bodies  at 
constituent  institutions*    Rather,  this  State  Plan  is  designed  to  address  three 
principal  deficiencies  within  the  existing  total  public  program  of  post^ 
secondary  education  which  are  attributable,  irLth  varying  degrees  of  correlation, 
to  the  existence  formerly  of  a  de  lure  !>egregated  system  of  education*  Those 
objectives,  again,  are  achievement  of  a  higher  participation  rate  by  eligible 
students  in  public  post- secondary  education,  with  special  emphasis  on  correcting 
the  low  rate  of  attendance  by  blacks;  improvement  of  the  educational 
experiences  available  to  all  students,  with  assurance  that  both  black  and  white 
students  realize  equality  of  opportunity  for  quality  exposures  and  involvements; 
and,  finally,  increasing  and  enhancing  r.he  opportunities  for  multi-'racial 
experiences  within  the  post-secondary  education  context*    The  three  objectives 
undeniably  are  interrelated  and,  in  some  respects,  coextensive:  the 
achievement  of  progress  in  one  area  is  expected  in  many  cases  to  impact 
favorably  on  one  or  both  of  the  remaining  two  objectives  which  have  been 
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Identlfled.    Thus  it  is  acknowledged  c>.at  Increased  ''integration**  of  faculties 
and  student  bodies  is  one  pervasive  objective  which  constitutes  both  an 
appropriate  end  in  itself  as  well  as  a  means  to  several  other  ends*  However, 
we  do  not  propose  to  measure  success  under  the  State  Plan  by  exclusive 
reference  to  percentages  or  rates       ^'Integration**  at  the  faculty  and  student 
levels^    On  the  contrary,  we  anticipate  and  will  work  for  successful  realization 
of  all  three  objectives.    All  three  objectives  will  be  the  subject  of  progress 
reports  prepared  on  a  regular  and  periodic  basis* 

It  is  within  the  context  of  this  necessary  qualification  that  we  undertake 
a  projection  of  changes  in  the  racial  composition  of  student  bodies  and  faculties 
expected  as  a  consequence  of  conscientious  implei&entation  of  the  State  Plan* 

The  program  herewith  undertaken  constitutes  **social  engineering"  of  a 
most  pervasive  and  difficult  nature*    Within  a  context  of  voluntarism,  and  using 
the  techniques  of  persuasion  and  inducement  on  a  large,  eclectic,  and 
independent  body  of  citizens,  we  hope  to  effect  changes  in  social  attitudes 
which  transcend,  as  to  both  cause  and  effect,  the  sphere  of  our  Immediate 
influence.    It  is  an  ambitious  undertaking*    We  believe  that  subfitantial 
success  can  and  will  be  realized*     It  is  exceedingly  difficult,  however,  to 
predict  the  rate  or  extent  of  success  in  advance*    The  difficulty  is  a 
reflection  of  the  fact  that  this  is  largely  an  unscientific  program,  and  so 
the  **scientif ic"  numerical  quantification  of  the  anticipated  consequences  of 
the  program  is  most  elusive*    There  are  no  reliable  bases  for  predication 
with  reference  to  many  aspects  of  this  State  Plan*    The  assumptions  about  cautje 
and  effect  which  are  articulated  throughout  the  plan  are  not  amenable^  in  most 
instances,  to  preliminary  verification*    There  is  reasonable  basis  for 
speculation,  but  only  experience  will  permit  justifiable  conclusions  about  tho 
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probable  materiality  of  any  particular  Initiative  or  the  scope  of  any 
consequences  of  the  total  program.    Whether  styled  ^'projections"  or  "quotas" 
or  "goals**,  the  figures  which  we  will  aupply  are  the  product,  at  best,  of 
intelligent  speculation  which  has  not  purported  to  and  indeed  cannot  take 
account  of  all  conceivable  variables. 

2*    The  University  of  North  Carolina 

a*    Changes  in  the  Racial  Composition  of  Faculties 

The  projections  concerning  increasing  the  presence  of  blacks 
in  the  faculties  of  predominantly  white  institutions  are  set  forth  in  the  body 
of  the  State  Plan  at  Section  III  C»     These  figures  reflect  a  commitment  of 
maximum  good  faith  effort  within  the  context  of  the  requirements  of  Executive 
Order  11246,  as  amended.    In  addition,  that  section  prescribes  other  initiatives, 
including  exchange  and  visitation  programs,  which  are  designed  to  effect 
further  changes  in  black  faculty  presences  at  predominantly  white  institutions 
as  well  as  changes  in  white  faculty  presences  at  predominantly  black  insti- 
tutions: because  the  latter  efforts  concerning  non-tradii:ional  employment 
relationships  are  keyed  to  and  depend  on  additional  studies  and  inquiries  within 
prescribed  time  periods,  no  projections  concerning  their  numerical 
consequences  are  possible  before  the  completion  of  the  prescribed  inquiries* 
Further,  the  commitment  to  investigate  the  need  for  and  methods  of  achieving 
generally  an  enhanced  white  presence  at  predominantly  black  institutions, 
analogous  to  that  already  undertaken  under  the  Executive  Order  by  the 
predominantly  white  institutions,  has  b  een  made  in  Section  III  C*  The 
completion  of  that  effort,  within  the  period  prescribed,  will  permit  a 
projection  of  goals  and  an  estimate  of  impact* 
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b .    Changes  In  the  Racial  Composition  of  Student  Bodies 
(1)    HEW  Guidelines 

Before  turning  to  a  consideration  of  what  actual  results 
might  be  expected  to  flow  from  the  State  Plan  In  terms  of  modifying  student 
selectivity  which  reflects  racial  considerations »  It  Is  useful  to  analyze 
the  formularlzed  "goals**  which  have  been  articulated  by  the  Department  of 
Health,  Education  and  Welfare*    The  objective,  thus  perceived,  Is  to  Increase 
the  white  student  representation  at  predominantly  black  Institutions  to 
approximately  one-third  and  to  increase  the  black  student  representation  at 
predominantly  white  Institutions  by  a  ^^significant**  number*    Sooie  effort  to 
Impart  a  degree  of  precision  to  the  latter  suggested  measurement  Is  necessary* 
One  logical  method  for  deducing  HEW  Intent  Is  to  hypothesize  an  essentially 
constant  level  and  overall  percentage  of  black  and  white  enrollment  within 
the  public  senior  system,  assume  a  ^0%  displacement  of  black  students  by  white 
students  at  predominantly  black  Institutions,  and  then  calculate  the  percentage 
Impact  of  a  voluntary  redistribution  of  those  displaced  black  students  within 
the  predominantly  white  Institutions*    Of  the  1^^402  students  currently  (fall 
197 J)  enrolled  In  the  five  predominantly  black  senior  Institutions,  771  students 
or  5*6%  ai;^e  white*    In  order  to  effect  a  ^0%  white  representation  (4,021  total). 
It  would  be  necessary  to  add  ^,250  new  white  students.  In  the  aggregate,  to  the 
student  bodies  of  those  Institutions*    The  ^,250  black  students  thereby 
displaced,  under  the  hypothesis  here  under  consideration,  would  be  redistributed 
voluntarily  among  the  student  bodies  of  the  predominantly  white  Institutions* 
The  consequence,  when  that  number  Is  added  to  the  number  of  blacks  already 
attending  predominantly  white  Institutions  (2,8J2  or  J*7%  of  the  77,052  students 
currently  at  those  Institutions),  Is  a  total  black  presence  within  the 


-253- 

predomlnantly  white  Institutions  of  6,082;  that  nuinber  would  represent,  In 
the  aggregate,  approximately  7*9%  of  the  total  student  enrollment  at  the 
predominantly  white  Institutions,  or  an  Increase  of  approximately  115%  over 
the  current  3^7%  black  enrollment  there. 

Under  such  an  approach,  thus,  the  HEW- Inspired  goals  would  be  approxi- 
mately a  30%  white  presence  at  predominantly  black  Institutions  and  approximately 
an  8%  black  representation  at  predominantly  white  Institutions*    This  formula 
might  appropriately  be  modified  to  accommodate  and  reflect  the  effort  of  this 
State  Plan  to  Increase  materially  the  overall  attendance  rate  of  black  students 
in  the  post-secondary  public  system;  a  positive  and  significant  effect  on 
black^hite  ratios  within  public  senior  institutions  wculd  be  realized  only  if 
it  is  assumed  that  virtually  all  of  the  aggregate  Increase  in  black 
partlcipatlcm  would  be  realized  at  those  senior  institutions  rather  th;>n  at 
private  senior  or  public  or  private  junior  institutions*    It  might  be  possible, 
under  such  assumptions,  to  increase  the  projected  total  black  presence  at 
predominantly  white  institutions  to  10  percent* 

Obviously  the  foregoing  analysis  is  characterized  by  a  high  degree  of 
uncertainty  and  artificiality.    It  presupposes  a  capacity  to  treat  in 
mathematically  analytical  terms  a  subject  which  is  not  amenable  to  any  such 
exacting  approach;  it  neglects  the  complexity  of  those  nuinerous  variables 
which  impact  on  enrollment  trends  and  it  presupposes  the  existence  of  what  in 
fact  is  a  nonexistent  c;:*pacity  to  precisely  Influence  future  changes  in 
trends.    Tnus,  there  is  substantial  reason  for  questioning  the  reliability  of 
stated  *^godl^^*  of  attainment.    Although  it  may  be  urged  that  goals  simply 
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requlre  the  good  faith  application  of  conscientious  effort,  with  no  penalty 
for  failure  of  realization  in  the  face  of  such  effort,  there  ought  to  be  some 
discemable  reasonable  correlation  between  any  such  goals  and  the  prograinmatic 
effort.    In  short,  goals  are  meaningful  and  reasonable  only  within  a  context 
in  which  realistic  conclusions  about  cause  and  effect  are  possible.    There  is 
serious  question  about  cause  and  effect  in  the  present  effort,     HEW  prescribes, 
however,  that  such  a  causal  nexus  shall  be  described  and  quantified.  We 
undertake  this  task  of  formulating  goals,  with  appropriate  recognition  of  many 
factors  which  make  such  an  effort  problematical. 

(2)    Growth  Liipttations  Which  Influence  Opportunities 
for  Effecting  Racial  Changes 

The  first  task  in  connection  with  predicting  this 
uncertain  future  is  to  try  to  perceive  accurately  current  dynamics  and  resulting 
patterns  of  student  choice  and  then  to  project  those  patterns  over  the  course 
of  the  next  succeeding  four  years*  without  initial  reference  to  any  provisions 
of  the  State  Plan  which  are  designed  to  modify  those  patterns  of  student 
choice;  in  short,  assuming  the  absence  of  the  types  of  initiatives  embodied  in 
this  State  Plan,  what  patterns  reasonably  would  be  anticipated?    The  second 
task  is  to  superimpose  on  that  ''natural*'  pattern  the  ''artificial"  stimulants 
embodied  in  the  State  Plan  and  then  to  derive  conclusions  about  what  actually 
can  be  expected  as  a  consequence  to  happen  during  the  next  four  yecrs. 

In  describing  current  dynamics  of  student  choice  and  projecting  those 
dynamics  forward,  the  following  appear  to  be  material  items.    Currently,  within 
the  total  post-secondary  sector  in  North  Carolina,  approximately  164,  740 
whites  and  31,475  blacks  are  participants.    Of  the  total  number  of  whites, 
75.5%  are  enrolled  in  public  institutions  (75,500  in  senior  institutions  and 
48,939  in  other  types  of  institvitions)  ;  24.5%  are  enrolled  in  private  institutions, 
Of  the  total  number  of  blacks,  81.7%  are  enrolled  in  public  institutions 
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(15,659  In  senior  Institutions  and  10,042  In  other  types  of  Institutions); 
18*3%  are  enrolled  In  private  Institutions* 

With  reference  to  public  Institutions,  99*4%  of  the  white  students  are 
enrolled  In  predominantly  white  Institutions  and  0*6%  of  the  whites  are 
enrolled  in  predominantly  black  institutions;  similarly,  with  reference  to 
public  institutions^  49*1%  of  the  black  students  are  enrolled  in  predominantly 
black  institutions  and  50*9%  of  the  black  students  are  enrolled  in  predominantly 
white  institutions* 

Certain  factors,  extraneous  to  this  State  Plan,  are  expected  to  be  effective 
during  the  next  four  years  in  such  a  way  as  to  modify  somewha^  this  profile* 

Current  data  indicate  rather  clearly  that  the  traditional  pool  from  which 
most  post-secondary  enrollment  is  drawn  (ages  18  to  21)  is  stabiliziiig  and  will 
level  off,  if  not  decline,  during  the  next  ten  years,  in  absence  of  some  source 
of  new  stimulation*    In  addition^  certain  social  dynamics  unrelated  to  birth 
curves  appear  not  to  be  influencing  many  eligible  college-age  persons  to 
pursue  post-secondary  opportunities  to  the  extent  they  were  during  the  last 
decade*    Thus  significant  growth  in  total  institutional  enrollments  is  not 
anticipated  (again^  in  the  absence  of  some  ^^ffective  stimulant)* 

O.irrent  State  policy^  as  articulated  in  the  General  Statutes^  may  effect 
a  substantial  change  in  the  relative  share  of  students  attending  private  and 
public  institutions*    Through  a  very  generous  program  of  State-funded 
capitation  grants  to  priv;ite  colleges^  needy  North  Carolina  resident  students 
are  expected  to  be  induced       use  more  of  the  available  spaces  in  private 
post-secondary  institutions  in  the  State*    This  program  is  now  in  its  second 
year  of  operation;  it  thus  wc^^ild  be  premature  to  project  with  certainty  the 
impact  of  this  effort  in  terms  of  influence  on  the  size  of  student  bodies  at 
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the  affected  private  Inatltutlona ;  however,  for  the  second  year  now  In  progreao 
the  level  of  State  aid  has  been  more  than  quadrupled  to  4*6  million  dollars, 
with  the  expectation  that  a  considerably  Increased  Impact  will  be  achieved* 
Recent  data  also  reveal  an  extraordinary  growth  In  enrollments  at  the 
public  Community  Colleges  and  Technical  Institutes,  which  Is  reflected  In  an 
Increase  In  the  number  of  such  Institutions  as  well  as  In  absolute  Increases 
In  student  enrollments  at  established  Institutions*    This  reflects,  among 
other  things,  the  choice  by  college-age  students  of  an  attractive  option  which 
formerly  was  not  widely  available  within  the  State,  with  Che  consequence  that 
some  students  who  otherwise  would  have  attended  a  senior  Institution  are  now 
attending  these  junior  Institutions*    This  trend  Is  expected  to  continue, 
though  accurate  prediction  of  the  Impact  of  this  relatively  new  option  on 
basic  enrollment  distributions  between  <*enlor  and  junior  systems  is  not 
possible* 

Casting  an  eye  ahead,  we  must  anticipate-- though  we  cai  not  quantify— the 
potential  Impact  of  additional  Imperatives  to  address  possible  Instances  of 
sex  discrimination  and  a  similar  requirement  within  private  Institutions  to 
address  both  race  and  sex  questions*    Both  developments  would  be  expected  to 
influence  materially  the  demographic  picture,  within  the  total  post-secondary 
education  context* 

In  summary,  the  available  traditional  pool  of  college-age  students  is 
about  to  shrink;  more  of  those  pursuing  post-secondary  education  in  North 
Carolina  are  expected  to  be  placed  in  the  private  Srictor;  and  increasing 
numbers  of  students  in  the  public  sector  are  expected  to  select  a  junior 
institutit    rather  than  a  senior  institution*    All  these  trends  impinge  on  the 
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projected  Impact  of  the  State  Plan,  which  introduces  varioiis  additional 
stimulants  designed  to  change  existing  entrenched  patterns  reflecting  racial 
considerations*    The  one  salient  fact  is  that  such  changes  in  racial 
composition  of  student  bodies  is  expected  to  occur  within  the  context  of 
leveling  enrollments  generally  within  the  total  system  of  post-secondary 
education  and,  of  great  import,  a  possible  decline  in  total  enrollments  within 
the  senior  public  sector*    Thus,  there  will  be  fewer  mobile  individuals  through 
whom  changes  may  be  effected  during  the  next  four  years,  psrticularly  in  the 
senior  institutions*    Obviously  the  latitude  to  effect  changes  would  be 
measureably  greater  under  high  growth*rate  circumstances* 

Realistically,  we  presuppose  that  the  most  substantial  opportunity  for 
effecting  change  exists  with  reference  to  the  "new  student"  group,  as 
distinguished  from  the  "current  student"  group;  that  is,  successful  voluntary 
redistribution  of  incumbent  students  along  racial  lines  is  a  less  promising 
expectation  than  is  successful  attraction  of  new  entering  students  into 
"minority  presence"  environments*    ^or  purposes  of  this  hypothetical 
postulation,  primary  attention  is  focused  on  the  pool  of  new  freshman  students 
available  during  the  four-year  term  of  the  State  Plan;  at  the  same  time,  we 
acknowledge  that  some  real  impact  ought  to  be  anticipaf  ^^d  within  transfer  and 
post^baccalaureate  admissions  contexts;  however,  for  purposes  of  this 
necessarily  gross  analysis,  no  effort  to  measure  that  impact  is  being  undertaken 
presently,  though  it  will  be  treated  in  specific  institutional  goals* 

The  Immediately  preceding  analysis  suggests  bases  for  concluding  that  the 
pool  of  prospective  first-year  applicants  to  the  senior  iu^titutione  will  not 
grow  materially  over  the  course  of  the  next  four  years;  this  estimate  la 
optljaietic  in  terms  of  maintaining  current  numbers,  ii;  view  of  the  possibilities 
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that  some  such  prospective  students  will  be  Induced  to  attend  private  Institutions 
and  some  public  junior  Institutions,    Nevertheless,  for  each  of  the  next 
succeeding  four  years »  we  anticipate  an  aggregate  entering  freshman  cl;iss 
within  the  publ:*.c  senior  system  of  approximately  17,300  persons.    Assuming  no 
change  In  the  relative  total  attendance  rates  for  whites  and  blacks,  those 
entering  classes  would  be  expected  to  consist  of  approximately  14,000  (81%) 
whites  and  approximately  3^300  (19%)  blacks;  however^  consistent  with  the 
commitment  of  this  State  Plan  to  Increasing  the  percentage  participation  of 
blacks,  we  will  devote  our  serious  efforts  to  insuring  that  black 
representation  in  the  freshman  enrollments  will  Increase  at  the  rate  of  1%  per 
year  for  the  next  four  years,  thus  generating  approximately  200  additional 
black  students  per  year.    It  is  within  the  parameters  thus  defined  that  we 
address  the  question  of  what  extent  of  change  in  racially  selective  expressions 
of  student  choice  may  be  anticipated. 

The  ultimate  objectives  posited  by  HEW  likely  will  not  be.  achieved  within 
the  time  span  of  this  Plan.    Rather^  our  commitment  is 

to  achieve  substantial  progress  within  four  years,  with  the  expectation  that 
additional  formal  efforts  (whether  or  not  embodied  in  a  second  or  supplemental 
State  Plan)  will  be  necessary.    We  are  attempting  to  make  a  real  beginning, 

(3)     The  Effect  of  Necessary  Program  Deferrals 

The  immediate  challenge  is  to  ascertain,  carefully  and 
realistically^  what  progress  ought  to  result  within  the  next  four  years.  A 
fundamental  constraint  which  militates  against  the  generation  of  reasonably 
accurate  goals  at  this  time  is  the  fact  that  not  all  programs  contemplated  by 
this  State  Plan  are  as  yet  the  subject  of  definite  commitments  to  action.  In 
reviewing  the  several  commitments^  and  accompanying  implementation  dates. 
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contained  In  this  State  Plan,  we  note  that  they  are  of  three  types.  First, 
there  are  those  which  are  designed  to  be  Implemented  Immediately  and  which  we 
hope  will  be  Influential  as  of  the  1974*75  academic  year*    Second,  there  are 
those  efforts  to  which  a  definite  commitment  Is  being  made  but  which  are 
necessarily  deferred  In  Impact  because  of  necessary  startup  time.  Finally, 
there  are  those  efforts  which  as  yet  are  not  the  subject  of  definite 
commitment,  which  are  being  studied  further  within  the  requirements  of  a 
definite  period  of  time,  and  which  may  result  In  the  adoption  of  definite 
commitments  following  completion  of  the  prescribed  additional  study*    It  Is 
the  latter  category  which  presents  serious  Impediments  to  projection  of  goals^ 
since  many  of  the  deferred  Items  are  expected  to  be  highly  Influential  with 
reference  to  the  central  problem  of  attracting  "minority  presence*'  students* 
For  example,  one  study  will  address  the  matter  of  possible  programmatic 
distinctions «  rearrangements  and  coid)lnations  designed  to  Influence  patterns 
of  student  choice  of  Institutions  In  such  a  manner  as  to  minimize  or  eliminate 
race  constclousness *    By  way  of  further  example^  another  study  will  address  the 
matter  of  possible  qualitative  deficiencies  within  the  predominantly  black 
Institutions »  to  the  end  that  any  such  Institutions  which  require  remedial 
attention  will  receive  It  and,  thereby,  vd.ll  be  rendered  more  attractive  to 
"minority  presence"  students.    In  short,  there  are  crltlcrA  gaps  In  the  present 
program,  as  set  forth  herein,  which  are  not  expected  to  be  filled  before  various 
future  specified  dates;  only  after  completion  of  those  additional  studies  and 
the  formulation  of  corresponding  appropriate  action  programs  will  it  be 
possible  to  take  account^  in  connection  with  the  projection  effort,  of  all 
Ingredients  which  we  expect  will  have  some  m?terlal  Impact. 
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(A)    Difficulties  Attending  Institutional  Goal-Settlnfe 
Finally,  the  task  Is  further  complicated  by  the 
requirement  tVat  all  such  projections  and  goals  be  calculated  on  an  Instltu- 
tion-by-lnstltutlon  basis*    In  that  connection,  It  Is  not  reasonable  to  assume 
a  constant  and  identical  achievement  at  every  Institution,  expressed  In  terms 
of  the  30-^10  formula*    Rather,  variations  ought  to  be  expected  and  accepted 
as  unavoidable,  because  of  geographic  considerations,  varying  Institutional 
characteristics,  and  the  extent  of  the  "Integration  foundation"  on  which  the 
particular  Institution  Is  building*    This  last  point  appears  to  be  an 
effective  sununary  basis  for  accocimodatlon  of  several  variables  that  likely  are 
pertinent  to  the  reasonableness  of  a  particular  Instltuitlonal  projection* 
The  proposition,  simply  stated.  Is  that  the  .more  progress  an  institution  has 
made  with  reference  to  Integration  the  more  additional  progress  might 
reasonably  be  anticipated,  because  the  established  relatively  larger  base  of 
"minority  presence"  will  be  one  very  substantial  Inducement  to  other  minority 
students  to  attend  the  institution*    For  example,  among  the  predominantly 
black  Institutions  the  extent  of  '"minority  presence*'  ranges  from  a  high  of 
8*0%  to  a  low  of  3*5%;  atriong  the  predominantly  white  Institutions  the  extent 
of  "minority  presence"  ranges  from  ^  high  of  7*9%  to  a  low  of  1.7%. 
Furthermore,  the  rate  and  extent  of  Integration  achievement  will  vary 
necessarily  in  relation  to  the  total  enrollment  growth  potential  of  the 
several  rampuses;  at  some  locations,  optimal  size  of  total  enrollment  soon 
will  be  reached,  with  the  consequence  that  significant  changes  In  racial 
composition  will  not  be  effected  as  a  function  of  aggregate  student  body 
enlargeisent* 


-261" 

Many  such  complex  considerations  have  been  addressed  in  connection  with 
the  effoit  to  establish  individual  institutional  goals*    That  process  of 
analysis  has  included  extensive  involvement  by  institutional  officials* 
Suggested  measurements  of  reasonably  anticipated  accomplishtaent  were  prepared 
and  transmitted  to  the  affected  campuses;  local  campus  resources  were  brought 
to  bear  on  those  centrally  developed  projections,  for  purposes  of  testing 
their  validity  and  reality  in  context;  additional  discussions  with  each  campus 
were  undertaken,  to  the  end  that  there  might  be  a  satisfactory  blending  of 
central  perceptions  and  campus  exigencies*    The  net  distillation  is  a  realistic, 
significant,  and  attainable  set  of  projections  for  each  campus  within  The 
University  of  North  Carolina,  during  the  period  1974-1977. 

(5)    Specific  Assumptions  on  Which  Institutional  Goals 
Are  Based 

(a)    It  is  assumed  that  the  aggregate  student  pool 

available  to  post-secondary  educational  institutions  in  North  Carolina  (public 

and  private,  senior  and  junior)  during  the  1974-1977  time  frame  of  the  state 

Plan  will  consist  of; 

North  Carolina  residents  in  the  traditional  college-going  age  group 
of  18-21;  according  to  detxtographic  data  currently  available,  this 
group  in  197J  consisted  of  4J8,000  persons,  will  increase  to 
approximately  445,500  by  1975,  ac?}.^.  then  will  decline  to  approximately 
4^9,000  in  1977; 

Nonresidents  constituting  out-of-state  enrollment,  with  the 
assumption  that  the  percentage  representation  of  such  students 
in  North  Carolina  institutions  will  remain  essentially  constant 
during  the  time  frame  of  the  State  Plan; 

North  Carolina  residents  who  are  above  the  traditional  college-going 
age,  which  may  constitute  an  increasingly  significant  factor  but 
one  which  is  not  being  measured  directly  for  present  purposes. 
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(b)  The  basic  student  pool  available  to  the  public 
senior  institutions  comprising  The  University  of  North  Carolina,  during, the 
planning  period,  will  reflect  the  above  catalogued  factors,  coupled  with  the 
optimistic  assumption  that  for  the  1974^1977  period  the  University  will 
maintain  its  recent  historical  share  of  total  enrollment  in  all  post^-secondary 
institutions  within  North  Carolina* 

(c)  In  addition  to  the  basic  demographically-derived , 
anticipated  University  pool  of  students  during  the  1974-1977  planning  period, 
the  going  rate  for  both  black  students  and  white  students  will  increase 
slightly,  with  the  black  rate  to  increase  at  a  higher  rate  than  the  white 
rate  and  with  the  consequence  that  by  1977  approximately  800  additional  black 
students  (over  and  above  those  predicted  on  the  basis  of  current  demographic 
data)  will  be  added  to  the  University  enrollment. 

(d)  The  five  predominantly  black  institutions  within 
the  University  will  continue  to  enroll  approximately  15  percent  of  the  total 
University  enrollment  (from  14.8%  in  1973  to  approximately  15.3%  in  1977) 
and,  correspondingly,  the  eleven  predominantly  white  institutions  will  enroll 
approximately  85  percent  of  the  total  University  enrollment  (from  85*2%  in 
1973  to  approximately  84.7%  in  1977). 

(e)  The  number  of  white  students  enrolled  in  the 
predominantly  black  institutions  will  approximately  double  (from  788  to 
approx^^tely  1,600)  during  the  time,  frame  of  the  State  Plan;  correspondingly, 
the  number  of  black  students  enrolled  in  the  predominantly  white  institutions 
will  increase  by  approximately  44  percent  (from  2,832  to  approximately  4,072) 
during  the  time  frame.    The  ratio  of  the  respective  rates  of  "minority  presence" 
change,  as  between  the  predominantly  black  and  predominantly  white  institutions 
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(th3t  IS)  lOVi  to  44%)  or  2*34:l)t  does  not  Impose  a  disproportionate  **change 
burden"  on  the  predominantly  black  Institutions,    Given  the  basic  demographic 
constraints  and  the  Institutional  Integration  achievements  realized  to  date* 
a  different  incidence  of  burden  more  favorable  to  the  predomlnauCly  black 
institutions  could  be  effected  only  if  (1)  thnre  were  a  radical  (and  wholly 
unanticipated)  Increase  in  the  going  rate  of  black  students  *  over  and  above 
that  projected  herein*  with  virtually  complete  absorption  of  such  students 
within  the  predominantly  white  institutions,  or  (2)  the  total  enrollment  in 
the  ;*redomlnaiJtiy  black  institutions  were  to  decline  sharply*  with  substantially 
larger  numbers  of  bLick  students  otherwise  expected  to  be  enrolled  there  in 
fact  being  enrolled  at  predominantly  white  institutions*  so  ass  to  modify 
materially  the  85%- 15%  ratio  '/f  total  student  enrollments  as  between  the  two 
groups  of  institutions*    Indeed*  if  the  HEW-lnsplred  goals  based  on  the 
aforementioned  30*10  formula  were  achieved*  the  in cldence-of- change  ratio 
between  predominantly  black  and  predominantly  white  institutions  would  have 
to  be  approximately  502%  to  156%*  or  3.22:1. 

(i")    During  the  time  frame*  the  '^minority  presence" 
student  increase  at  each  institution  will  be  in  proportion  tf?  its  "minority 
presence"  enrollment  in  1973  (e,g,*  Elizabeth  City  State  University  had  11% 
of  the  five-school  total  "minority  presence'*  enrollment  in  1973  and  is 
projected  to  have  11%  of  the  five-school  total  "minority  presence"  enrollment  in 
1977.)* 


*One  exception  is  noted  in  the  case  of  UNC-CH  where  a  limitation  on 
enrollment  fixed  at  20*000  students  will  be  approached  during  the  time  frame; 
as  a  consequence  of  this  growth  limitation*  UNOCH  will  have  in  1977  a  slightly 
smaller  percentage  share  of  the  eleven-school  black  student  enrollment  than  it 
had  in  1973;  however*  the  projected  ratio  between  black  and  white  students  at 
that  campus  (7.1%  to  92.9%)  is  as  favorable  as  would  have  been  the  case  in  an 
"unlimited  growth"  projection  because  the  total  projected  white  student  enrollment 
^-^s  been  reduced  to  effect  a  higher  percentage  representation  of  black  students. 
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(g)    The  rate  of  'Wnority  presence**  increase  at 
each  Institution  will  reflect  an  exponential  curve  based  on  the  expectation 
that  the  rate  will  gradually  augment  over  the  time  frame*  with  greater 
accoTDplishment  to  be  realized, in  1977  than  in  1974. 

(6)     Institutional  Goals 

The  projections  for  achievement  in  1977  are  expressed 
in  precise  numerical  terms  which  reflect  the  necessarily  mathematical, 
formularized  approach  to  goal-setting.    However,  in  fact  any  projection 
exercise  constitutes  an  estimate  based  on  hopefully  careful  and  comprehensive 
assessments  of  probabilities.    Thus*  the  following  1977  figures  should  be 
viewed  as  midpoints  of  a  possible  range  of  achievement,  with  allowance  for 
variations,  either  over  or  under  the  midpoints*  to  the  extent  of  two  percent 
of  each  institutions  total  projected  enrollment. 


iStK  EUAOLLMENr  PttOJECTtOKS  1974-1977 
(Humbcr  of  Students  aod  Fctcfl&t  of  Institution  Mlnotltv 
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(7)     Cone lu8 Ion 

We  seek,  in  the  foregoing  exposition,  to  take 
appropriate  account  of  some  of  the  major  difficulties  which  attended  the 
effort  to  measure  the  sufficiency  of  our  current  affirmative  undertakings  and 
to  provide,  through  the  statement  of  goals,  both  a  source  of  inducement  to 
serious  effort  and  a  basis  for  monitoring  and  measuring  progress*    We  hope 
that  this  discussion  will  be  appreciated  for  what  it  is  intended  to  be:  a 
determination  to  set  goals  which  we  have  some  substantial  basis  for  believing 
will  be  achievi^d,  rather  than  the  casual  projection  of  inflated  and  unduly 
optimistic  generalities* 

Our  fundamental  conmltment  is  to  an  intensive  period  of  serious  activity, 
^n  the  belief  that  great  progress  can  be  achieved,  although  we  understand  the 
problems  associated  with  advance  measurement  of  that  anticipated  achievement* 
We  believe  that  much  of  good  will  happcsn  during  the  next  four  years,  and  we 
intend  to  insure  that  such  is  the  case* 

In  formulating  the  individual  institutional  goals,  we  have  taken  into 
account  both  the  difficulties  and  the  opportunities*    On  the  one  hand,  we 
must  be  sensitive  to  the  intrinsic  problems  of  predicting  the  future,  to  the 
limitations  imposed  by  the  necessary  deferral  of  final  decision  about  several 
aspects  of  this  action  program,  and  to  the  special  local  characteristics  of 
the  constituent  institutions*    On  the  other  hand,  we  have  established 
substantial  objectives  toward  which  we  will  be  reaching  conscientiously* 

These  goals  will  be  reexamined  annually  for  purposes  of  possible  revision; 
such  review  will  be  particularly  significant  at  the  conclusion  of  the  1974-1975 
academic  year,  in  light  of  additional  State  Plan  initiatives  which  may  be 
undertaken  on  the  basis  of  completed  study  commitments  nade  herein  which  are 
due  to  occur  during  the  next  twelve  months* 
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3.    The  Community  College  System 

The  Department  of  Community  Colleges  has  over  the  years 
developed  and  maintained  a  management  Information  system  yhlch»  asiong  other 
capabilities^  produced  data  appropriate  to  analyze  desegregation  Information 
and  practices  insofar  as  these  pertain  to  students* 

The  development  of  management  information  system  capabilities  to  provide 
adequate  data  for  analysis  of  desegregation  information  and  practices  with 
respect  to  faculty  and  staff  was  necessarily  placed  in  a  second  priority  and 
its  development  has  not  yet  attained  the  same  degree  of  comprehensiveness  and 
sophlstlcatloTi  as  that  related  to  students*    With  Increased  funding  support^  the 
development  now  in  progress  can  be  rapidly  brought  to  standards  which  apprise 
the  responsible  authorities  of  the  facts  to  disclose  racial  desegregation 
Impact  related  to  faculty  and  staff*    It  is  anticipated  that  the  governing 
boards  ard  administrators  wlll»  as  in  the  past»  take  responsible  action  to 
pursue  vigorously  and  in  good  faith  the  elimination  of  any  vestiges  of  the 
segregation  practices  which  inay  be  found  to  have  infiltrated  from  other 
sources  Intc  the  Community  College  System  contrary  to  Intent  and  policy  of 
the  governing  authorities  of  this  System.    Evaluations  will  be  made  respecting 
faculty  and  staff  on  an  annual  basis. 
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G.    Administration  of  Plan 
1.    Planning  Period 

A  four-year  period  for  the  execution  of  this  State  Plan  Is 
deemed  appropriate*    We  acknowledge  that  this  Is  the  first  significant  stage 
of  what  Is  perceived  to  be  an  cmgoing  program,  subject  to  careful  monitoring 
and  perloGlc  modification  and  Improvement  as  dictated  by  experience  and  results* 
This  effort  Is  keyed  to  a  four-year  Interval  In  the  belief  that  at  least  that 
much  time  Is  needed  to  realize  significant  and  measureable  progress  and  In  the 
belief  that  any  more  extensive  execution  period  would  Involve  Increasingly 
Imprecise  and  Imponderable  variables  vhlch  would  llmjt  accuracy  and 
predictability  and  thus  usefulness* 

The  numerous  substantial  action  commitments  which  constitute  this  Initial 
four-year  procram  all  have  two  characteristics  In  common:    First*  each  element 
Is  designed  to  effect  changes  In  the  racial  Identlflablllty  of  the  constituent 
Institutions;  second^  with  respect  to  each  such  element  It  Is  not  possible  to 
do  more  than  speculate  as  to  Its  probable  effectiveness*    Accordingly*  the 
Plan  consists,  In  the  final  analysis*  of  a  coiiiblnation  of  multiple  experimental 
efforts*    Only  experience  will  determine  whether  our  confidence  In  this  eclectic 
combination  of  efforts  was  well  placed*    With  reference  to  the  total  effort 
here  specified,  It  seems  axiomatic  and  certainly  beyoiid  serious  dispute  that 
any  effort  to  effect  wide-ranging  changes  In  social  attitudes  will  take  an 
appreciable  amount  of  time*    The  purpose  described  herein  Is  to  set  In  motion 
various  programs  which  we  earnestly  hope  will  be  Influential,    The  realistic 
expectation  Is  that  'whose  various  programs  will,  cumulatively  and  in 
combination*  generate  a  progressively  more  substantial  Impact  with  the  passage 
of  time*     We  do  not  expect  dramatic,  Instant  results*  rather*  we  expect  the 
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posltlve  results  to  cumulate,  during  the  four-year  life  of  the  Plan,  In 
substantial  and  measurable  progress  toward  the  ultimate  objectives  here 
postulated.    Thus,  reason  dictates  the  conclusion  that  more  measurable  results 
will  be  achieved  during  the  second  year  than  during  the  first,  more  during 
the  third  year  than  during  the  second,  and  more  during  the  fourth  year  than 
during  any  preceding  year. 

The  dates  assigned  for  realizing  implementation  of  the  various  action 
programs  are,  in  every  instance,  the  earliest  dates  on  which  it  appears  feasible 
to  have  accomplished  the  implementation  task;  the  corresponding  dates  for 
generation  of  results  consequent  upon  such  implementation  cannot  be  stated 
witi;  as  much  precision  or  certainty;  stated  simply,  just  as  we  do  not  and 
cannot  know  exactly  what  results  will  flow  from  a  particular  action  program, 
so  also  we  cannot  know  exactly  when  or  in  which  volume  any  such  results  will 
be  realized.    The  two  concrete  summary  bases  for  measurement  of  progress 
which  are  included  in  the  Plan  (i^e,,  changes  in  th^2  racial  composition  of 
student  bodies  and  changes  in  the  racial  composition  of  institutional  faculties) 
dw  anticipate  a  steadily  augmenting  rate  of  change  over  the  four-year  life  of 
the  Plan. 

In  several  instances,  it  may  appear  that  either  the  implementation  date 
or  the  accomplishment  date  posited  for  a  particular  prPgram  is  unduly  delayed 
or  conservative.    What  we  have  sought  to  do  in  every  instance  is  to  set 
objectives  jjhich  are  realistic,  with  due  sensitivity  to  the  fact  that  the 
entire  program  is  attended  by  an  understandable  and  understood  urgency. 
For  example,  a  substantial  commitment  contained  in  the  Plan  is  to  study  ctirefully 
the  possible  existence  of  qualitative  differences  between  comparable 
predominantly  white  and  predominantly  black  institutions,  to  the  end  that  any 
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such  deficiencies  as  Ttiay  be  found  within  predominantly  black  institutions  might 

be  addressed  and  remedied  promptly.    The  projected  study,  which  will  undertake 

to  quantify  and  analyze  many  variables  which  arguably  affect  institutional 

quality,  will  require  several  :nonths  to  complete;  as  promptly  thereafter  as 

the  budget  process  permits,  any  such  deficiencies  discovered  which  are 

remediable'by  the  infusion  of  additional  money  resources  will  have  to  be 

addressed  in  the  form  of  budget  appropriation  requests  to  the  North  Carolina 

General  Assembly.     Since  the  budget  requests  for  the  1975-1976  biennium  are 

currently  in  the  process  of  preparation  and  will  be  completed  and  submitted 

well  before  completion  of  the  prerequisite  study  of  possible  supplemental 

needs  of  predominantly  black  institutions,  the  target  date  for  actual  realization 

of  supplemental  aid  to  predominantly  black  institutions  can  be  no  earlier  than 

the  1977-78  fiscal  year,  in  the  absence  of  favorable  action  by  the  1975  General 

Assembly  on  a  late  special  request  for  a  special  appropriation  supplement. 

Other  similar  examples  exist  of  practical  constraints  with  respect  to  either 

the  timing  of  implementation  or  the  realization  of  results.    Our  representation 

is  that  we  have  outlined  within  the  Plan  s  composite  program  which  reflects 

due  and  reasonable  haste  to  achieve  results* 

2 ,     Responsibility  for  Implementation 

a.    The  University  of  North  Carolina 

Sections  501A,  501B  and  501C  of  the  Code  of  The  University  of 

North  Carolina  prescribe  in  pertinent  part: 

The  President  of  The  University  of  North  Carolina  shall  be  the 
chief  administrative  and  executive  officer  of  the  University. 
He  shall  have,  complete  authority  to  manage  the  affairs  and 
execute  the  policies  of  The  University  of  T^orth  Carolina  and 
its  constituent  institutions,  subject  to  the  direction  and 
control  of  the  Board  of  Governors  and  the  provisions  of  this 
Code. 

AAA 
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He  shall  be  responsible  to  the  Board  of  Governors  for  the 
prompt  and  effective  execution  of  all  laws  relating  to  The 
University  of  North  Carolina  and  of  all  resolutions,  pollclGS, 
rulas  and  regulations  adopted  by  the  Board  for  the  operation 
of  The  University  of  North  Carolina  and  for  the  government  of 
any  and  all  of  Its  constituent  Institutions  -   -  .  . 

A  *  A 

In  carrying  out  his  duties  and  responsibilities >  the  President 
shall  be  assisted  by  hlti  staff  officers  and  by  the  chancellors 
of  the  constituent  Institutions  .  ,  .   .  The  President  may 
delegate  to  other  officers  portions  of  his  duties  and  responsi- 
bilities, with  the  required  authority  for  their  fulfillment. 

Section  502A  of  the  Code  provides  In  pertinent  part: 

The  administrative  and  executive  head  of  each  constituent 
institution  shall  be  the  Chancellor,  who  shall  exercise 
complete  executive  authority  therein,  subject  to  the  direction 
of  the  President . 

Consistent  with  the  foregoing^  the  various  sections  of  the  State  Plan 
which  call  for  action  and  therefore  entail  a  need  for  Identification  of 
responsible  officials  have  been  written  In  terms  of  the  authority  and  responsi- 
bility of  the  President  and  the  chancellors,  with  the  Implicit  understanding 
that  within  the  context  of,  respectively.  General  Administration  and  campus 
administration  the  principal  executives  will  delegate  specific  tasks  to 
members  of  their  staffs.    Beyond  technical  assignments  of  official  responsi- 
bllity^  however,  we  acknowledge  that  success  In  this  undertaking  necessarily 
will  be'a  reflection  of  total  Institutional  Involvement  and  commitment,  and  to 
that  end  the  responsible  officials  will  publicise  broadly  both  the  contents 
of  this  State  Plan  and  the  progress  of  Initiatives  taken  thereunder  within 
the  several  affected  Institutions. 

Compllarce  with  the  requirements  of  Title  VI  of  the  Civil  Rights  Act 
Is  now  and  will  continue  for  the  Indefinite  future  to  be  a  substantial  admlnis-- 
tratlve  concern  of  The  University  of  North  Carolina.    It  Is  also  anticipated 
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that  within  the  relatively  near  future,  concern  for  the  eliminaticn  of  any 
remaining  effects  of  discrimination  on  the  basis  of  sex  will  also  be  a  matter 
of  substantial  and  continuing  administratiMre  concern  to  The  University,  For 
this  reason,  it  is  anticipated  that  there  will  be  lodged  at  the  vice 
presidential  level  within  the  administrative  structure  of  The  University 
immediate  responsibility  for  general  oversight  of  The  University's  efforts  to 
comply  with  Title  VI,  the  preparation  of  semi-annual  and  special  reports  required 
in  pursuance  of  The  University's  obligations  under  Title  VI,  the  investigation 
of  complaints  of  Title  VI  violations  made  directly  to  The  University  or 
referred  to  The  University  by  the  Office  for  Civil  Rights,  and  such  other 
activities  as  may  be  conducive  to  the  achievement  of  the  general  objectives 
of  the  State  Plan,     The  amount  of  work  to  be  done  in  pursuance  of  this 
obligation  will  exceed  the  capacities  of  one  individual  who  also  has  other 
duties  imd  therefore  staff  assistance  will  be  necessary.    Accordingly,  budget 
provision  will  bt;  made  for  the  employment  of  such  additional  help  as  the 
vice  president  with  responsibility  for  this  matter  may  need  in  carrying  out 
his  responsibilities* 

In  addition  to  the  personnel  requirements  just  noted,  there  will  doubtless 
be  other  expenses  that  will  be  especially  incurred  by  reason  of  the  University's 
efforts  to  maintain  compliance  with  Title  VI  of  the  Civil  Rights  Act,  These 
will  include  special  studies  that  mu^t  be  undertaken  on  the  initiative  of  The 
University  or  on  request  of  the  Office  for  Civil  Rights,  the  employment  of 
consultants  to  aid  in  identifying  and  devising  solutions  to  problems,  the 
convocation  of  conferences  of  administrative  and  faculty  personnel  to  assist 
with  the  solution  of  problems,  travel,  and  the  like.    The  University  budget 
should  also  provide  for  the  support  of  these  activities,  since  they  will  call 
for  the  expenditure  of  funds  not  now  provided  in  The  University's  budget* 
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Whlle  the  provision  of  special  funds  In  the  needed  amounts  will  have 
to  await  another  legislative  appropriation  to  The  University,  Interim 
assistance  will  be  obtained  In  part  from  a  $15,000  allocation  from  the  funds 
appropriated  to  The  University  for  1974-75  and  in  part  from  the  temporary 
diversion  to  meet  the  requirements  of  Title  VI  enforcement  of  personnel  and 
funds  originally  provided  for  other  purposes. 

Responsibility:    The  President  of  The  University  and  a  vice  president 


Special  Costs:      $50,000  a  year  for  1975-76  and  each  year  thereafter. 


designated  by  him-  ' 


Timing: 


Beginning  1974  and  continuing  at  least  to  1978, 


Effect : 


To  aid  the  President  and  the  Board  of  Governors  In  the 


efficient  and  effective  execution  of  the  duties  of 


the  Board  and  the  President  under  Title  VI  of  the 


Civil  Rights  Act  and  the  State  Plan. 
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b ,    The  Community  College  System 

The  legal  relationship  of  the  State  level  authorities  to 
the  institution  authorities  in  the  Community  College  System  does  not  parallel 
that  of  The  University,     Each  institution  of  the  Community  College  System  is 
an  instrumentality  of  county  government.    These  institutions  are  State-aided, 
rather  than  State-owned.    This  legal  distinction  has  some  bearing  upon  the 
responsibility  for  i:nplementation  of  any  policy,  plan  or  regulation  adopted 
by  the  State  Board  of  Education  which  needs  imp lemet. ting  action  at  the 
local  level. 

The  State  President  of  the  Community  College  System  is  charged  with 
responsibility  for  publishing  and  Interpreting  to  the  presidents  and  trustees 
of  the  respective  institutions  the  policies,  plans,  and  regulations  adopted  by 
the  State  Board  relating  to  the  institutions.    The  State  President's  relations- 
ship  to  the  institution  officers  and  trustees  is  largely  based  on  leadership 
and  persuasion,  rather  than  command  or  direction.    The  primary  sanction  which  * 
Is  available  as  the  ultimate  Instmment  of  persuasion  Is  the  statutory 
authority  given  the  State  Board  of  Education  to  withhold  or  withdraw  State 
aid  In  the  event  that  the  president  or  trustees  of  an  Institution  persists  in 
refusing  to  Implement  policies,  plans,  or  regulations  adopted  by  the  State 
Board  of  Education.    This  does  not  preclude  the  possibility  of  the  institution 
continuing  to  op^ra.::©  v*lth  funds  of  local  origin. 

The  institution  presidents  and  trustees  have  in  the  past  given  responsible 
acceptance  to  the  policies^  plans,  and  regulations  adopted  by  the  State  Board 
of  Education.    Consequently,  the  Community  College  System  has  always  operated 
as  a  desegregated  system  of  institutions.    The  System  and  each  and  every 
institution  of  the  System  Is  believed  to  be  substantially  in  compliance  with 


-275- 

provisions  of  the  federal  Civil  Rights  Act,    Where  deficiencies  have  been 
found  In  the  past,  all  feasible  steps  have  been  taken  to  remedy  them*  and 
this  Is  expected  to  continue  as  future  practice.    The  State  Board  of  Education, 
the  State  President^  the  local  boards  of  trustees  and  the  institution 
presidents  have  always  approached  problenis  of  desegregation  responsibly  and  in 
good  faith  and  this  is  expected  to  continue  in  the  future. 
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3-     Monitoring,  Revle:/^  and  Revision  of  the  State  Plan 
a.  General 

While  acknowledging  the  dual  legal  character  of  the  total 
public  post-secondary  educational  program  within  North  Carolina,  this  State 
Plan  was  composed  and  speaks  In  unified  terms.    That  comprehensive  statewide 
emphasis  must  characterize  the  necessary  review  and  monitoring  processes  In 
which  we  will  be  engaged  In  the  years  to  come. 

To  serve  that  e£^sential  putpose,  a  state  CQiinnlttee  for  racially  non- 
discriminatory public  post-secondary  education  will  be  estaolished  by  July  1, 
1974*     The  committee  will  consist  of  four  representatives  appointed  by  the 
President  of  The  University  of  North  Carolina  from  The  University  staffs; 
four  representatives  appointed  by  the  State  President  of  the  Community .College 
System  from  the  System  staffs;  one  representative  appointed  by  the  Governor 
from  his  staff;  and  eight  members  at-large,  who  shall  be  lay  citizens  with  no 
affiliation  with  either  The  University  of  North  Carolina,  the  Community  College 
Syston,   the  Department  of  Public  Instruction,  or  any  o^ther  public  agency, 
institution,  or  office,  and  who  shall  be  appointed  by  the  Governor,  The 
membership  of  the  committee  will  reflect  in  both  the  representation  from  The 
University  and  the  Community  College  System  and  in  the  at-large  members  the 
principal  racial  elements  in  the  gt^neral  population  of  the  State, 

It  will  be  the  responsibility  of  the  committee  to  meet  at  the  call  of  its 
elected  chairman  or  of  the  Governor  for  the  purpose  of  assessing  progress  in 
the  impleuientation  of  the  State  Plan,  identifying  problems  encountered  in  the 
course  of  the  administration  of  the  State  Plan,  receiving  and  evaluating 
complaints  as  to  the  efficacy  of  the  State  Plan,  and  rendering  advice  to  the 
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^Governor,  the  President  of  The  University  of  North  Carolina,  and  the  State 
President  of  the  Community  College  System  concerning  the  State  Plan  and  its 
administration* 

Staff  support  for  the  committee  will  be  provided  by  the  State  President  of 
the  Community  College  System  and  the  President  of  The  University  of  North  Carolina 
and  no  special  additional  expense,  beyond  that  already  contemplated  in  this 
report, is  anticipated  to  be  required  for  this  purpose.    Additional  funds  will 
need  to  be  requested  for  the  fiscal  years  1975-76  and  afterwards  for  the  direct 
expenses  of  the  commission  itself,  chiefly  the  travel  and  subsistences  expenses 
of  the  members-at-large  of  the  committee,     (It  is  assumed  that  the  employing 
organizations  of  the  public  members  will  absorb  such  expenses  incurred  in 
connection  with  tbeir  service  on  the  committee.) 

Responsibility:    The  Governor  of  North  Carolina,  the  President  of 


the  Community  College  System,  and  the  President  of 


The  University  of  North  Carolina. 


Timing : 


Beginning  July  1,  197A  and  continuing  at  least  to  1978, 


Special  Cost: 


$2,000  a  year  for  1975-76  and  each  year  thereafter  for 


payment  of  the  expenses  incurred  by  lay  members  of  the 


committee  in  attendance  at  meetings  and  other 


performance  of  duties. 


Effect: 


To  provide  advice,  guidance,  and  assi^istance  to  the 


President  of  the  Community  College  System  and  the 


President  of  The  University  of  North  Carolina  and  their 


staffs  in  the  administration  of  the  State  Plan,  and 


especially  to  provide  a  regular  channel  for  a  concerned 


group  of  citizens  to  be  informed  about  and  to  provider 


advice  with  respect  to  the  administration  of  the  State  Plan. 
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b.    The  University  of  North  Carolina 

We  recognize  that  rapidly-changing  events  <^3n  make  obsolete 
any  long**^term  plan^  and  especially  one  that  embraces  so  large  and  complex  an 
endeavor  as  public  post-secondary  education.    It  Is  therefore  contemplated 
that  the  annual  review  of  the  State  Plan  to  be  carried  out  by  the  President 
and  the  Board  of  Governors  of  The  University,  aided  by  the  state  committee 
for  racially  nondiscriminatory  public  post-secondary  education,  will  lead  to  a 
substantial  updating  and  revision  of  the  Plan  as  It  pertains  to  The  University 
if  that  be  found  necessary  in  order  to  address  more  effectively  the  problems 
identified.    Any  revision  of  the  Plan  will  be  filed  promptly  with  the 
Department  of  Health,  Education  and  Welfare. 
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The  Comtnunlty  College  System 

Data  on  faculty  and  staff  einployment  distribution  by 
racial  and  ethnic  category  will  be  reviewed  annually  by  the  State  President. 
Student  enrollment  data  will  be  reviewed  quarterly.    Faculty  and  staff 
salaries  by  racial  and  ethnic  category  will  be  reviewed  annually.  Compositions 
of  board  meTiibers  will  be  reviewed  annually. 

The  State  Board  of  Education  will  make  necessary  revisions  In  the 
Community  College  System  plan  upon  recommendation  of  the  State  President  as 
needed. 
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4.    Reporting  Requirements 

a.  General 

It  will  be  the  responsibility  of  the  Presldsnt  of  Th§ 
University  of  North  Carolina  and  the  State  Presldenc  of  The  Community  College 
System  to  furnish  Information  and  reports  referable  to  their  respective  areas 
of  responsibility  to  the  Department  of  Health,  Education,  and  Welfare 
concerning  implementation  of  and  accoinpllshinent  under  the  State  Plan.  These 
reports  will  be  submitted  twice  annually,  on  or  about  February  1  (designed  to 
reflect  activities  and  accomplishments  during  the  fall  term)  and  August  1 
(designed  to  reflect  activities  and  accoinpllshments  during  the  spring  term). 
Certain  statistical  data  are  more  conveniently  and  meaningfully  collected  and 
analysed  on  an  annual  basis  rather  than  on  a  seml-^annual  basis,  there  being 
little  change  in  them  except  once  a  year;  other  information  can  be  gathered 
and  assessed  for  the  shorter  time  interval  prescribed, 

b,  Tl^e  University  of  North  Carolina 

Aside  from  efforts  to  comply  with  all  statistical  reporting 
formats  prescribed  by  HEW,  the  govGtning  assumption  is  that  the  periodic  reports 
submitted  by  The  University  of  North  Carolina  will  undertake  to  address  each 
aspect  of  the  State  Plan  which  calls  for  an  action  program*     Thus,  the  report 
will  embody  a  statement  concerning  whether  or  not  the  proposed  implementation 
date  for  a  particular  action  has  been  satisfied,  what  measurable  consequences 
reasonably  attributable  to  the  activity  have  been  realised  during  the  reporting 
interval,  and  what  modifications,  if  any,  are  proposed,  are  under  consideration, 
or  have  been  adopted  in  light  of  experience  to  date*     Further,  in  any  Instance 
where  the  adoption  and  implementation  of  an  action  program  is  to  be  predicated 
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on  an  Initial  period  of  study  and  analysis,  the  report  will  Include  an  assessment 
of  progress,  or  lack  of  progress^  to  date  of  the  report  with  reference  to  such 
preliminary  actlvltleo. 

The  contents  o£  the  annual  report  will  Include,  for  exantple,  data  on  the 
fall  student  enrollment  of  each  of  the  public  post-secondary  Institutions, 
analyzed  by  race;  data  on  student  retention  experience  by  Institution,  by 
race;  data  on  degrees  granted  by  each  Institution,  by  race;  data  on  faculty 
composition  of  each  Institution,  by  race  and  various  other  factors  such  as 
rank  and  highest  earned  degree;  data  on  faculty  salaries,  by  race;  data  on 
library  holdings  for  each  of  the  constituent  Institutions  of  The  University 
of  North  Carolina;  data  on  budgets  of  each  of  the  constituent  Institutions  of 
The  University;  and  slmll&r  statistical  Information  that  might  be  helpful  In 
eva3.uatlng  the  status  of  the  lnstl;v'ions  and  the  progress  made  toward  the 
accomplishment  of  the  goals  state'J  In  the  State  Plan*    In  addition,  the 
semi-annual  report  will  Include  a  narrative  assessment,  together  with  such 
statistics  as  seem  helpful,  as,  to  the  progress  and  problems  experienced  In 
carrying  out  the  commitments  made  In  the  State  Plan*    As  additional  types  of 
Information  are  found  by  the  Department  of  Health,  Education  and  Welfare  to  be 
necessary  for  Its  purposes  In  evaluating  North  Carolina's  progress,  such 
Information  will  be  provided  to  the  maximum  feasible  extent. 

As  has  been  stated  earlier,  the  Impact  on  the  racial  composition  of  the 
student  bodies  of  the  16  constituent  Institutions  of  The  University  of  North 
Carolina  anticipated  to  result  from  the  effectuation  of  the  State  Plan  has 
been  stated  In  overall  terms.    No  attempt  has  been  made  to  ascribe  a  particular 
Impact  or  degree  of  Impact  to  a  particular  action.    For  the  same  reason,  we 
think  the  most  appropriate  milestones  by  which  the  effectiveness  of  the  State 
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Plan  can  be  measured  are  those  that  have  previously  been  set  forth  in  the 
sections  specifically  projecting  racial  Impact.    Thud  the  report  to  be  filed 
with  the  Office  for  Civil  Rights  as  of  January  of  each  year  will  state  for 
each  institution  the  current  racial  composition  of  its  student  body  and  this 
will  enable  comparison  with  the  projected  figures  and  percentages  contained  in 
this  report.    We  believe  this  to  be  the  most  meaningful  set  of  milestones  that 
can  be  devised  for  testing  the  efficacy  of  the  State  Plan  against  its  ultimate 
objective. 

An  essential  component  of  all  periodic  reports  filed  will  be  the  treatment 
of  intervening  decisions  made  or  in  contemplation  which  have  or  might  have  an 
identifiable  potential  for  a  nega^.ive  impact  on  the  collective  effort  to  render 
the  constituent  institutions  less  racially  identifiable.    All  administrative 
officials  of  The  University  and  of  the  constitii'iont  institutions  are  sensitive 
to  and  will  remain  sensitive  to  the  need  to  attempt  to  assess  the  racial  impact 
implications  of  educational  actions,  such  as  the  addition,  deletion,  expansion, 
or  contraction  of  academic  programs,  the  construction,  expansion,  or  closing 
of  facilities,  the  establishment  or  discontinuation  or  significant  modification 
of  the  mission  of  a  constituent  institution,  and  the  modification  of  admissions 
standards,  degree  requlremenf;s ,  and  educational  expectations.    A  basic 
commitment  is  herein  made  by  the  Board  of  Governors  to  ensure  that  such 
assessments  are  made,  in  recognition  of  the  fact  that  one  critical  consideration 
(but  not  the  only  proper  consideration)  in  resolving  basic  questions  about  the 
role,  scope,  and  mission  of  The  University  is  the  need  to  encourage  at  all 
times,  in  every  way  feasible,  the  further  elimination  of  identifiable  racial 
duality.     In  any  case  where  the  strong  possibility  of  a  negative  Impact 
attributable  to  a  particular  course  of  action  is  perceived,  the  action  will  not 
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be  taken  unlese  there  are  countervailing  legitimate  and  compelling  LnducementR , 
of  a  sound  educational  character,  which  militate  In  favor  of  the  proposed 
action* 

The  process  of  analysis  and  decision -making  with  reference  to  all  required 
Impact  inquiries  shall  begin  at  the  lowest  pertinent  operational  le\*el; 
thereafter,  with  reference  to  policy  questions  which  under  state  law  or 
established  board  policy  are  assigned  to  the  Board  of  Governors  for  final 
resolution,  the  impact  evaluation  and  corresponding  recormnendation  will  be 
reviewed  by  the  President  and,  in  turn,  will  be  treated  finally  by  the  Board 
of  Governors;  further,  with  reference  to  those  policy  questions  which  under 
state  law  or  established  board  policy  have  been  assigned  to  the  constituent 
institutions,  the  Impact  evaluation  and  corresponding  recommendation  will  be 
treated  finally  by  the  chancellor  of  the  constituent  institution.    All  auch 
ultimate  decisions,  whether  made  at  the  campus  level  or  ac  the  central  level, 
will  be  the  subject  of  the  periodic  reporting  commitments  made  herein. 
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c.     The  ComniunltV  College  System 

Reports  by  racial  and  ethnic  category  concerning  faculty 
and  staff  eniployii\ent  distribution,  student  enrollments,  faculty  and  staff 
salaries,  and  board  compositions  will  be  transmitted  to  the  Office  of  Civil 
Rights  as  they  are  developed  and  reviewed*    Changes  In  the  Community  College 
System  plan  will  also  be  transmitted  to  the  Offlc;e  of  Civil  Rights  as  they  are 
adopted* 
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5,     Costs  of  Implementation;    The  University  of  North  Carolina 
In  the  foregoing  pages  of  the  State  Plan,  we  have  at  every  point  where 
some  new  action  is  determined  to  be  necessary  attempted  to  determine  the 
special  cost  of  that  action.    For  many  of  the  actions  intended,  the  indicated 
special  cost  is  shown  as  "none,"    That  does  not  mean  that  the  activity  will 
actually  be  cost-free;  few  of  them  will*    It  does  r^an  that  means  will  be 
sought  from  sources  other  than  new  state  appropriations  to  finance  the 
activity.    Where  a  cost  figure  is  stated,  that  generally  means  that  the  activity 
can  be  undertaken  only  if  the  indicated  sum  is  requested  from  and  granted 
by  the  General  Assembly  to  finance  it.     The  University's  1974-75  budget 
appropriation  requests  were  iilud  many  months  ago  with  the  Governor  and 
Advisory  Budget  Commission  and  they  are  now  pending  before  the  Appropriation 
Committees  of  the  General  Assembly,  where  action  is  expected  on  them  before 
any  response  to  this  State  plan  is  likely  to  have  been  received  by  North 
Carolina  from  the  Department  of  Health,  Education  and  Welfare.    Therefore  it 
is  deemed  infeasible  to  seek  large  additional  amounts  of  money  to  finance  the 
State  Plan  for  1974'*7S*    Chief  emphasis  is  placed  on  appropriation  requests 
for  1975-76. 

Summing  up  the  estimated  special  costs  for  each  of  the  following  years  for 
each  of  the  projected  program  actions  produces  the  following  table  (the 
studies  called  for  in  this  State  Plan  will  indicate  the  existence  and  eKtent 
of  further  appropriation  requirements  ^n  future  years): 
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Action                                             1974-75  1975-76 

Recruiting:    E-O-I-C,  Director                $      -  $  30,000 

Recruiting:    Publications                          12^000  12^000 

Recruiting:    Principal  minority 

member  of  recruiting  staffs  -  ? 

Rec  rui  ti  ng :    Couns  ellors ' 

conferences »  etc,  3 ,000  3^000 

Student  Financial  Aid:  Minority 

presence  scholarships  -  300,000 

Faculty  recruiting;  Position 

and  applicant  listing  services  -  30,000 

Faculty  desegregation;  Financial 
assistance  in  exchange  and 

visitation  programs  -  100^000 

General  administration  of  State 

plan  "  50,000 

State  committee  on  racially 
nondiscriminatory  public 

post-secondary  education  -  2,000 
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PJ^ShltlREGATION  PLAN  IJkAFTINt;  COMMIITEE 


CO"Cht'iirnien: 

l)r,   Charles  R,  llolloman,  State  Vice  Prosiclent,   Department  of  Community 
Col  lc>»rs ,  EducctL  ion  Building*,       lL*igh,  North  Carolina  2761 1 

Mr,   John  L.   Sanijors,  Vice  President  for  Planning,  The  University  of 
North  Carolina,  r,   0.   Box  2688,  Chapel  Hill,  North  Carolina  27514 

Dr,   Gordon  Blank,  Vresident,  Western  Piedmont  Community  College,  1001  Burkemont 
AvontKr ,  Morf*anto[i,  North  Carolina  28655 

Mr,   Hejiry  Cooke,  Chairman,  Faculty  Assembly  of  The  University  of  North  Carolina, 
Dopartm<*nt  of  Hithiimatics,   207  harroison  Hall,   North  Carolina  State 
University  at  Raleigh,  Raleigh,  North  Carolina  27607 

Dr.  Harold  Delaney,  Vict:  President  for  Student  Services,  The  University  of 
North  Carolira,  V-   O,   Box  2668,  Chapol  Hill,  North  Carolina  27514 

Chancellor  Lewis  C.   Ijowdy,  N,  C.  A>;r i ctil tural  and  Technical  State  University, 
Croensboro,  North  Carolina  2741 1 

Dr.   Lylv  Jones,  Vice  Chancellor  and  Dean  of  the  Graduate  School,  The 

University  of  North  Carolina  a"  Chapel  Hill,  Chapel  Hill,  North  Carolina  27514 

Mr.  John  I).  Knight,  Guidance  Counsellor  and  Director  of  Conununity  Service  Pro^^ra^ii, 
Naph  technical  Institute,   Box  2347,  Rocky  Mount,  North  Carolina 

Chanc<:llor  Charles  "A"  Lyons,  Fayuttcvi  1  U-  State  University,  Fayot tovi He , 
Nort,h  Carolina  28301 

Dr.  Marsellette  Morgan,  Associate  Vice  President  -  Policy  Development,  Department 
of  Community  Colleges,  Education  Building,  Raleigh,  North  Carolina  27611 

Mr.   Kred  Morrison,   Lf^f^/il  Counsellor  to  the  Governor,  Governor's  Office, 
Administration  Building,  Raleiuh,  North  Carolina  27611 

Mr.   Richaril  11,   Robinson,  Assistant  to  tho  Priistdent,  Tho  University  of  North 
Carolina,  W  0.   Box  26£i3,  Chapol  Hill,  Nortli  Carolina  2751^ 

Dr.  Armistead  Smith,  Administrat;  ve  Assistant  to  the  President,  Wayne  Community 
College,  W   0.   Box  1868,  (Ujldsboro,  North  Carolina  27530 

Dr.  rhillip  Taylor,  ProsidL-iit,  Halifax  County  Technical  Institute,  P.  0. 
I)rawt:r  809,  Weldon,  North  Carolina  27890 

Mr.  Terrence  A.  Tollefson.  Associate  Vice  President  -  Planning  and  Coordination, 

Departiiient  of  Conmtunity  Colleges,  Education  Building,  Raleigh,  North  Carolina  27611 

Chancellor  Ik-rhort  Woy,  Appalachian  State  ITnlversiLy,  Boonii,  North  Carolina  28^08 


DEPART  MLNf  Of'  HIAL'IH.  LDUCATIUN.  AND  WLUFARE 


November  10,  1973 


Honorable  James        tlolsliouser,  Jr. 
Governor  of  Korth  Carolina 
Governor's  Office 
Raleigh,  North  Carolina  27611 

Dear  Governor  Holshouser: 

I  am  replying  to  your  letter  of  June  7,  whicli  included  submissions  by 
the  State  Board  of  h:ducation>  and  to  Dr,  William  C.  Friday's  letters 
of  June  5  and  8,  which  included  your  State's  official  submission  to 
the  Department  of  tlealth,  Kducation>  and  Welfare*    After  careful  study 
of  all  the  n^terials  North  Carolina  has  sent,  we  believe  that  an  effec- 
tive desegre^;ation  plan  must  include  coordinated  action  bet\jeen  the  two 
Boards  which  exercise  responsibility  for  tiie  *Jorth  Carolina  system  of 
higher  education*    Therefore,  we  are  writing  to  you,  rather  than  to  the 
Boards,  to  request  that  you  initiate  between  these  two  agencies  a  closely 
coordinated  effort  to  develop  a  comprehensive,  detailed,  and  workable 
plan  for  the  desegregation  of  tlie  North  Carolina  higher  education  system* 

On  July  13,  1973,  1  acknowledged  to  Dr*  William  C.  Friday  receipt  of  yotir 
state's  submisr>ion,  **A  State  Program  to  Enlarge  Kducational  Opfjortunity 
In  North  Carolina/'  as  requested  by  my  letter  of  May  19,  1973. 

I  appreciate  the  substantial  amount  of  time  and  effort  expanded  in  the 
development  of  your  subtaission.     It  clearly  reflects  the  significant 
progress  made  by  North  Carolina  in  resolving  the  problems  It  faces  in 
eliminating  its  dual  systjsm  of  hif;her  education*     I  realize  that  the  time 
constraints  under  which  you  were  obliged  to  operate  may  not  have  provided 
adequate  opportunity  for  you  to  ext^lore  all  avenues  with  iha  thoroughness 
and  detail  you  may  h,^ve  wished^    Your  State's  submission  does  not  provide 
us  with  a  specific  plan;  rather  it  states  a  general  **Program"  which  could 
lead  to  the  development  of  a  specific  plan,    Tliis  Program  lacks  sufficient 
detail  to  enable  us  to  determine  whether  the  points  outlined  will.  In 
fact,  accompiisli  the  goal  of  eliminating  the  vestiges  of  duality  in  the 
hlglier  education  system  of  North  Carolina-    Although  your  ptogram  outlines 
many  important  are<;s  for  fruitful  discussion,  it  contains  no  specific  goals 
for  faculty  or  student  enrollment  at  the  various  institutions*    Thus,  our 
review  of  y^ur  submission,  while  indicating  a  good  faith  effort  on  the  part 
of  State  officials,  nevertheless  indicates  that  tho  current  submission  for 
North  Carolina's  system  of  higher  education  falls  short  of  complying  with 
Title  VI  of  the  Civil  Rights  Act  of  1964. 

During  the  last  five  months^  we  have  had  the  opportunity  to  focus  more 
thoroughly  on  the  issues  involved  and^  as  a  consequence,  we  have  developed 
additional  criteria  vhich  ve  hope  vlll  assist  the  State  in  meeting  the 
legal  obligations  imposed  by  Title  VI*    We  believe  that  these  criteria 
fihouXd  significantly  assist  the  State  in  the  development  of  a  plan  which, 
when  implemeated,  will  bring  the  North  Carolina  higher  education  syetetn 
into  compliance  with  Title  VI, 
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Page  2  -  Honorable  James  E.  Holshouser,  Jr. 


I.  GENERAL 

The  overall  objective  of  an  acceptable  plan  is  the  desegregation  of  the 
North  Carolina  higher  education  system  so  that  a  student's  choice  of 
institution  or  campus,  henceforth,  will  be  based  on  other  than  racial  cri- 
teria.   This  overall  objective  should  be  achieved  through  a  plan  for  speci- 
fic actions  by  the  State  System  and  its  individual  institutions,  coordinated 
at  the  State  level  to  proiwote  a  unified  approach  throughout  the  System. 

As  stated  in  the  June  12,  1973,  decision  of  the  United  States  Court  of  Appeals 
for  the  Di/jtrict  of  Columbia  in  Adams : 

The  problem  of  integrating  higher  education  must  be 
dealt  with  on  a  statewide  rather  than  a  school-by- 
school  basis,     [footnote  omitted]    Perhaps  the  most 
serious  problem  in  this  area  is  the  lack  of  state- 
wide planning  to  provide  more  and  better  trained 
minority  group  doctors,  lawyers,  engiiieers,  and  other 
professionals*    A  predicate  for  minority  access  to 
quality  post-graduate  programs  is  a  viable  coordinated 
statewide  higher  education  policy  that  takes  into 
account  the  special  probl^p.s  of  minority  students  and 
of  black  colleges. 

A.     Burden  and  Tmpact 

Your  plan  must  be  specific  both  as  to  objectives  and  processes,  and  action 
in  the  plan  must  be  set  forth  in  detail.    The  plan  piust  include  all  State 
institutions  of  higher  education  (constituent  universal t ies ,  community 
colleges,  and  technical  institutions)  both  those  which  were  in  existence 
during  the  period       State  enforced  segregation  and  thc;se  which,  while 
opened  or  established  after  1954,  have,  or  taay  have  perpetuated  that  segre- 
gation, or  impacted  upon  the  desegregation  of  the  system. 

The  expected  impact  on  desegregation  anticipated  to  result  from  aiiy  action 
contained  in  the  plan  must  be  expressed  in  numerical  t^jrms,  particularly 
with  regard  to  faculty  employment  and  student  enrollment.    Further,  the 
impact  of  any  actions  developed  subsequent  to  the  submission  of  the  plan 
must  be  projected  prior  to  implementation.    Such  actions  include  the 
addition  of  new  institutions,  the  enlargement  of  existing  facilities,  the 
modification  of  admissions  standards  6yf>temwide  or  at  any  individual  insti- 
tution, and  t^ie  addition  or  deletion  of  degree  programs  at  any  institution. 
New  degree  programs,  construction,  or  other  actions  which  impede  desegregation 
will  violate  Title  VI. 
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The  North  Carolina  pl^in  nnd  its  implementntion  may  not  place  a  greater 
burden  on  black  as  comi'»ared  to  white  students,  fiiculty  and  staff  ii\  any 
aspect  of  the  de^Ggrepjatlon  process.    Such  burdens  include  the  denial  to 
students  of  course  offerings,  access  to  facilities,  financial  aid,  or 
other  benefits,  and  the  denial  to  faculty  aiui  utaff  of  equal  salaries, 
benefits  and  seniority  rights.    The  closing  or  downgrading  of  any  of 
the  predominantly  black  Institutions  in  connect  ion  wit  h  desegregation  vould 
create  a  presumption  that  a  greater  burden  is  being  placed  upon  the  black 
students  and  faculty  in  the  state, 

B.  Responsibility 

Your  plan  should  precisely  Identify  the  Individuals,  agencies,  and  iusti^ 
tutlons  responsible  for  Insuring  tlie  development  and  Implementation  of  the 
plan.     In  light  of  the  objective  of  dlsestabl] i^hment  of  the  dual  system  In 
North  Carolina,  efforts  at  and  between  the  Individual  higher  educational 
Institutions  must  be  developed,  coordinated  and  Implemented  with  system- 
wide  effect  in  mind* 

In  addition,  if  action  by  legislation  or  approval  by  State  boards  or  otJier 
agencies  Is  required  as  a  precondition  for  implementation  of  all  or  any 
portion  of  the  plan,  the  need  for  such  approval  must  be  stated  and  described. 

C.  Costs 

All  costs  of  iTuplementatlon  of  your  plan  niust  be  identified  and  estimated 
and  the  sources  for  their  payment  indicated* 

D.  Reporting 

As  your  State  Program  anticipated,  the  North  Carolina  plan  must  include  a 
method  for  systematic  reporting  to  the  Department  of  Health,  Education,  and 
Welfare*    Reports  shonld  be  submitted  at  least  semi-annually  and  should 
Include  all  relevant  data  relating  to  the  Implementation  and  the  succcrs 
or  lack  of  success  of  your  plan.    It  should  also  include  the  dates  by  which 
an  action  will  be  commenced  and  completod,  as  well  as  ttie  sequence  of  steps 
necessary  to  accomplish  the  full  desegregation  of  the  higher  education  system 
in  the  State  of  North  Carolina. 

The  Department  of  Health,  Education,  and  Welfare  cannot  wait,  as  your  sub- 
mission sijggeuts,  until  September,  1976,  for  a  report  on.  the  data  which  you 
propofjc  to  collect  from  the  constituent  Institutions.    We  urge  that  such 
Information  and  additional  information  Important  to  the  projected  desegrega- 
tion proposals  be  submitted  with  your  revised  plan. 
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^*    Non-Academic  Kmployment^  ContracLual  Services  and  University-Related 
Services  nnd  Orfianizatlons 

Your  plan  must  ^)rovide  for  the  elimination  of  discvimination  in  non- 
academic  f^mploymcnt .    Your  Pi'ogram  .sLatct;*  among  other  things*  that  the 
Uiiiversity  '*will  improve  minority  reprCf^eiitation  on  its  general 
administrative  staff  .  .  .  *  "    Your  plan  should  provide  for  desegregation 
of  the  administrative  staff  of  each  institution:  financial  aid,  admiesioni^* 
recruitrnt^nt*  placcLncnt*  housing  and  counseling  officers  and  staff s»  and 
all  ether  personnel  who  deal  with  students* 

Your  plan  must  also  provide  for  the  elimination  of  discrimination  in  pro- 
vision of  services  hy  outside  organizations  through  contracts  and  in  the 
operation  of  entities  related  to  or  a  part  of  institution^;,  such  as  the 
agricultural  extension  service  and  experiment  statioiis  related  to  land 
grant  jn?;*;itutions.    Tliesc  areas  of  activity  are  so  closely  related  to  tiie 
operation  of  the  hii^lier  education  system  and  ita  component  inr^titntions 
that  continued  diF>criniination  in  them  cill  affect  the  provision  of  equal 
educatic»nal  opportuiiitics.    Your  submission  recognizes  the  importance  of 
the  inclusion  of  those  areas  in  its  general  commitment  to  nondiiicriminatory 
education.  Your  plan*  however,  must  provide  specific  steps  by  which  such 
discrimination  will  be  eliminated* 

II,  STUDENTS 

The  objt?ctive  of  your  plan  in  this  area  is  the  enrollment  of  a  significant 
number  of  students  of  both  races       each  institution  in  your  System* 

We  note  that  17.6  percent  of  the  full-time  student  body  in  the  University 
of  North  Carolina  system  is  black.    We  note  further  that  the  student 
bodies  of  each  of  the  five  predominantly  black  institutions  are  9A  percent 
black  or  hipjier*  while  blacks  comprise  less  than  5  percent  of  each  of 
the  remrJiuing  institutions  with  the  exception  of  special-purpose  tflorth 
Carolina  School  oC  the  Atts*    According  to  the  statistics  you  have  provided* 
black  Jitudents  comprise  3.5  percent  oE  the  professional  school  population  at 
the  Univeri^ity  of  Morth  Carolina  at  Chapel  Hill*  0  percent  at  East  Carolina* 
and  under  A  percent  of  the  full-time  graduate  school  enrollments  of  every 
institution  except  Charlotte  (7.7  percent)  and  Central  (85*8  percent).  It 
appears  that  considerable  efforts  must  be  made  in  several  areas  to  desegregate 
the  student  bodies  at  the  sixteen  University  of  North  Carolina  institutions. 
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A.  Role  of  Institutions 


1.  Academic 

Your  Pror^ram  does  not  detail  the  role  and  scope  for  each  of  the  constituent 
institutions  in  the  University  of  North  Carolina  System.    For  example,  you 
have  staled  that  Noruh  Carolina  A  and  T  "has  expanded  its  curricula  to 
assume  larger  responsibilities  and  services  to  meet  the  needs  of  its 
constituency."    You  do  not  elaborate,  however,  on  how  the  curricula  has 
be^n  expanded,  what  larger  responsibilities  and  services  have  been  assumed, 
what  the  needs  of  this  constituency  are,  or  who  the  constituency  is. 

Your  plan  therefore  must  contain  a  statement  of  each  institution  * s  role 
expressed  in  a  nou-racial  manner  and  inclviding  both  academic  and  structural 
elements.    Any  statement  that  a  given  institution  is  meant  for  individuals 
of  a  particular  race  will  violate  Title  VI.    The  description  of  the  role 
must  include:     (1)  a  summary  of  the  educational  program  to  be  offered  at 
each  institution,  (2)  the  students  whom  such  institutions  are  to  serve, 
and  (3)  the  potential  opportunities  for  such  students  iu  employment  or 
in  further  education  a?  a  result  of  completion  of  the  educational  program 
of  the  institution. 

The  maintenance  of  an  image  at  any  of  the  predominantly  black  institutions 

in  North  Carolina  as  institutions  which  provide  leadershil)  for  the  underpreparcd , 

the  poor,  the  late-bloomers  or  the  handicapped,  will  likely  perpetuate 

the  image  of  an  institution  as  one  for  persons  who  are  unable  to  succeed 

in  an  ordinary  academic  environment;  and,  thus,  as  an  institution  v;hich, 

as  a  consequence  of  the  make-up  of  its  student  body,  offers  an  education 

which  is  less  prestigious  to  that  offered  by  other  institutions  in  the 

State.     Therefore,  your  plan  should  avoid  these  designations  unless  they 

are  accompanied  by  (1)  an  explanation  of  the  criteria  by  which  students  wiJl 

be  assessed  as  to  their  need  for  such  special  treatment  and  (2)  a  detailed 

description  of  the  particular  programs  and  services  to  be  provided.  In 

any  event,  appropriate  support  programs  must  be  offered  throughout  -  the 

System  to  ensure  desegregation. 

2.  Structural 

The  North  Carolina  system  of  higher  education,  as  is  pointed  out  in  the 
June  5  letter  and  in  your  State  Program,  consists  of  community  colleges, 
technical  schools,  four  and  five  year  senior  colleges,  regional  and 
nonregional  institutions. 
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This  concept  of  structural  identification  for  the  various  institutions  in  the 
North  Carolina  J^ystem  Tnay  be  consistent  witli  the  elimination  of  the  dual 
system  of  hif;her  education.    However,  it  i«  not  clear  from  your  submission 
that  the  application  of  this  concept  to  your  System  is  operating  to  promote 
desegregation.    You  should,  therefore,  effc*ct  sufficient  differentiation 
in  the  academic  roles  to  insure  increased  enrollment  at  each  university 
by  members  of  the  race  traditionally  in  the  miuority.    Similarly,  you  should 
consider  providing  for  sufficient  differentiation  in  academic  role  to  counter- 
balance the  apparent  overlap  in  mission  between  the  traditionally  black 
State  institutions  and  the  community  colleges  located  near  them. 

B.  Curriculum 

The  placement  of  curricula  at  an  institution  constitutes  an  important  element 
of  its  institutional  role. 

While  your  stated  intention  to  increase  the  academic  excellence  of  the 
predominantly  black  schools  as  part  of  your  desegregation  effort  is 
coimaendable ,  your  general  listing  of  projected  areas  of  graduate  and  under- 
graduate study  provides  us  with  uo  means  of  evaluating  vjhether  such  additional 
progi'ams,  will,  in  fact,  improve  the  academic  standing  of  the  institution 
and  thereby  aid  in  its  desegregation.    Moreover,  despite  the  programs 
described  in  yo\ir  plan,  there  is  no  description  of  the  v;ay  in  which  existing 
or  new  courses  and  programs  at  either  the  undergraduate  or  graduate  level  are 
specifically  designed  to  effectuate  the  various  institutional  roles;. 

Your  plan,  therefore,  must  indicate  the  broad  nature  of  the  curricular 
offerings  at  each  institution  which  are  designed  to  aid  in  the  implementation 
of  its  vole,  with  particular  emphasis  on  the  impact  of  these  course  offerings 
on  desegregation.    The  plan  iJhould  show  (a)  the  impact  of  such  programs  on 
faculty  and  student  desegregation  in  numerical  terms;  (b)  whether  such 
programs  are  duplicated  elsewhere;  and  if  so,  (c)  where  such  duplication 
exists. 
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1.    Inter-institutional  Cooperation 

As  is  pointed  out  in  your  Program,  widespread  opportunities  for 
cooperation  between  many  institutions  in  Lhn  IJorth  Carolina  system 
appear  to  exist.    Although  tJie  Program  enunrerates  severcil  .schools 
where  such  cooperation  could  be  expanded,  it  does  not  outline  specific 
steps  that  could  and  will  be  taken  toward  cooperation  that  are  intended 
to  contribute  to  the  process  of  desegrct^ation.    Your  plan  must  describe 
in  detail  any  current  and  proposed  cooperative  programs  between  the 
following  institutions,  among  others: 

1)  Elizabeth  City  and  the  College  of  the  Albermarle; 

2)  North  C^irolina  A.  and  T.  and  University  of  North 
Carolina  *  Greensboro; 

3)  North  Carolina  Central  and  University  of  North  Cc^rolina  - 
Chapel  Hill,  Nor  th  Carolina  St^ite,  and  Duke  (Research  Triangle); 

4)  Fayetteville  State  and  North  Carolina  State; 

5)  North  Carolina  A.  and  T.  and  North  Carolina  State; 

6)  Winston-Salem  and  other  schools  in  that  city; 

7)  Fayetteville  State  and  Pembroke  State;  and 

8)  Each  of  the  five  predominantly  black  institutions  and 
proximate  community  colleges  and  technical  Institutes. 

Appendix  E  provides  little  information  rey^irding  the  content  of  programs 
of  inter-institutional  cooperation  between  predominantly  black  and 
predominantly  white  institutions.    Your  plan  must  contain  a  detailed 
description  of  such  programs,  including:    the  number  of  black  and  white 
students  or  faculty  involved  in  any  exctiangefi;  the  nature  and  duration  of 
such  exchanges;  as  well  as  a  description  of  how  each  program  contributes  to 
the  desegregation  process. 

Your  plan  must  also  contain  a  similar  account  of  those  cooperative  programs 
vhich  are  projected  for  the  near  future,  including  additionally:  which 
institutions  will  be  participating;  when  these  programs  will  be  implemented; 
and  what  type  and  quantity  of  resource  allocations  will  be  required^ 
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2.     Institutional  Duplication 

There  is  an  indication  in  your  submission  that  the  structure  of  the  North 
Carolina  higlier  education  system  is  b^sed,  in  part,  upon  acaden^ic 
specialization,    this  theory  may  include  the  related  concept  of  elimination 
of  duplicative  curricula,  which  docs  not  necessarily  Iraply  that  all 
similar  or  duplicative  dcg^ree  programs  at  diff^^rent  institutions  need  be 
eliminated.    Accordingly,  we  believe  that  your  plan  should  address  the  existing 
duplication  of  curriculnr  offerin^^s  in  specinli;ted  areas  in  conjunction 
with  achieving  tho  diffoTentiation  of  institutional  roles  discussed  earlier 
In  this  letter.    In  addition,  your  plan  sliould  consider  the  curricular 
offerings  in  the  State  as  a  whole  before  instituting  new  courses  or  programs. 

Your  plan  should  identify,  for  example,  the  areas  of  **unjustif ied  duplication**, 
describe  the  goals  and  objectives  of  any  **i#peci^l  academic  programs,"  and 
explain  the  proposed  development  of  proj;;;ram^  **with  different  emphases.*' 
You  are  correct  Ln  your  understanding  that  ''in  the  process  of  elimination  of 
historicnlly  racially-based  duplication  merger  of  institutions  V7ill  not 
be  required.**    Your  plnn,  however,  must  ifpmize  areas  in  v/liich  you  think 
**duplj cation  is  warrantnd,  where  it  should  be  limited,  and  where  it  should 
be  eliminated.*'    Your  plan  must  also  explain  why  *'extensive  duplication** 
at  the  undergrat'uate  level  will  not  perpetuate  duality. 

Buildinf*  upon  the  analyses  which  the  State  has  already  undertaken,  if  you 
believe  that  existing  course  or  prograni  duplication  may  impede  your 
desegregation  efforts,  you  should  cotisider  Including  in  your  plan 
methods  to  create  sufficient  differentiation  between  campuses  as  will  promote 
further  desegvc:gat ion  in  your  State  System.    Such  methods  could  take  the 
form  of  (a)  placing  or  realigning  curricula  at  particular  institutions  to 
enable  them  to  compete  aggressively  for  students  of  the  race  not  traditionally 
identified  with  those  institutions,  or  (b)  eliminating  duplicative 
programs.     It  should  be  stressed,  however,  that  the  latter  recommended  method 
does  not  imply  that  all  proc^am  duplication  need  be  eliminated.  Core 
courses,  particularly  those  in  the  more  traditional  disciplines,  may  be 
retained  at  all  locations,  while  more  specialised  or  technical  programs 
might  be  allocated  among  institutions  in  a  mannor  designed  to  proniote 
desegregation.    In  connection  with  achieving  appropriate  academic  differen- 
tiation among  the  various  instit^itionst  you  sho'^id  consider  existing  curricula 
throughout  the  State  prior  to  initiating  new  courses  or  programs.    An  of 
the  methoc^s  suggested  above  could  be  undertaken  on  a  local,  statewide,  or 
regional  basis. 
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C.  Retentica  of  Black  Students 

Gliniin<ition  of  your  dual  system  of  hij^her  education  may  not  result  In  a 
reduction  in  tlie  percentage,  of  black  students  i^raduatinp^  fironi  four^year 
instiUutious  in  the  State  or  from  graduate  aud  professional  level  proj^rams 
at  State  institutions.     If  black  students  in  predominantly  white  institutions 
show  a  significantly  j^reater  attrition  rate  than  black  students  in  predominantly 
black  institutions,  or  than  white  students  at  predominantly  wiiita  institutions, 
the  plan  mu^t  provide  for  implementation  of  a])propriate  academic  develop- 
ment procr:ims  at  the  predominantly  wliite  institutions  defiigned  to  eliminate 
the  disparate  attrition  levels. 

Your  Program  states  p,Gnt'rally  that  the  University  "will  investigate" 
opportunities  "to  initiate,  continue  or  onliirge  compensatory  and  remedial 
programs  for  disadvantaged"  students  where  "chances  of  success,  with  ac<idcm3c 
and  financitil  assistances,  are  realistic,"    Youi'  program  also  states  ihul  the 
University  will  make  ",if f irmative  efforts"  to  expand  mino.'ity  aid,  Your 
plan,  therefore,  f^hould  describe  in  detail  nil  programs  designed  to  insure 
sufficient  academic  £ind  financial  assistance  to  accomplish  effective  dff;C';;re>',at i on , 

Further,  thct  University  of  North  Carf>J.ina  must  insure  that  no  one  constituent 
institution  or  group  of  institutions  iissumes  the  major  rolu  of  compensatory 
education.    The  task  must  be  shared  hy  t^ach  inb'titution  in  Ihe  system,  and 
the  role  and  impact  of  the  community  college  system  must  also  be  closely 
examined  in  this  regard. 

D.  Discrimination  at  tlie  Institution  l.Crvel 

Tlie  elimination  of  discriminatory  policies  and  practices  at  individual 
campuses  is  hoth  a  means  to  achievliifii  systeiu-ijlde  desegregation  as  well  as 
iin  end  in  itself.     Such  policies  and  praf:ticus  encompass  Institutional 
recruiting  and  admissions  programs,  student  financial  aid,  college-supported 
housing,  health  care,  employment  service*;,  training  assignments  sucli  as 
student  teaching,  part-time  University  employment,  other  supportive  r^er- 
vices^  and  inter-collegiate  athletic  programs.    Much  of  the  discrimination 
often  found  to  exist  in  these  areas  may  be  remedied  by  corrective  action 
at  the  institutional  level. 
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Your  plan  should  describe  the  steps  and  provisions  ntade  by  the  state  sys- 
tem for  the  coordination  and  supervision  of  efforts  to  eliminate  discri- 
mination at  individual  institutions.     (For  example^  it  should  detail 
action^;  that  will  be  taken  if  student  organizations  do  not  file  statements 
of  nondiscriminatory  policy  or  file  sucli  f^tatcments  but  discriminate 
nevertheless  in  their  membership  or  activities). 

Where  inter-institutional  activities  arc  conducted  between  groups  of 
institutions  organized    on  a  racial  basis  (e.g.»  athletic  conferences 
composed  entirely  of  e^.ther  predominantly  white  or  predominantly  black 
colleges) ^  action  by  the  State  will  be  required  to  realign  such  racially 
based  f^ruuplngs. 

The  Office  for  Civil  Rights  will  continue  to  monitor  individual  institutions 
in  those  areas  to  insure  that  all  discrimination  is  eliminated,  and  acceptance 
of  your  Stfite  plan  will  not  relieve  these  institutions  of  their  individual 
responsibilities . 

III.     RECRUmiENT  AND  OTHER  ACTIONS  AFFKCTING  ADIUSSIOHS 

A  vital  component  of  any  desegregation  effort  is  the  recruitment  of  qualified 
persons  of  all  races  to  attend  all  State  institutions.    Your  Program  statns 
that  institution*;  will  review  admissions  policies  and  practicer>  to  "insure" 
there  is  no  racial  discrimination,  that  recruitment  of  minority  (white  or 
black)  students  "will  be  planned  so  to  overcome  effects"  of  past  discrimi- 
nation^  that  l»igh  school  students  "will  be  encouraged"  to  attend  appropri*- 
ate  University  functions^  and  that  cooperation  with  high  sehool  eounselors 
will  be  "increased"  so  tha'ii  minority  students  will  be  av;arc  of  aid  and 
speeial  programs  and  will  be  "encouraged  to  apiily  for  admission."  Certainly^ 
these  objectives  are  important  considerations  in  the  development  of  a  speci- 
fic plan.     Your  plan  must»  however^  describe  in  much  greater  detail  how 
these  and  other  objectives  will  be  implemented  and  how  specified  steps  will 
lead  to  a  projected  signifieant  increase  of  black  students  af  the  predomi- 
nantly white  institutions. 

Your  plan  should  provide  for  a  recruitment  program  which  will  insure  that 
potential  applicants  to  institutions  at  all  levels  of  the  system  will  be 
equally  Jnformed  as  to  the  merits  of  each  institution  in  the  system. 
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Since  it  lias  come  to  our  attention  that  th**re  have  been  incidents  in  several 
states  where  predomiiuni  ly  black  institutions  have  experienced  yevoro  diffi-" 
culty  in  recruiting  white  students  because  of  the  attitudes  of  high  school 
counselors  and  administrators,  we  anticipate  tliat  your  phin  will  provide 
that  recruitment  pro[jramy  be  carried  out  with  cooperation  between  all  of 
the  indivjdunl  institutions  and  will  provide  for  positive^,  participation 
in  the  effort  by  hiidi  t,chool  counselors-    Tfour  plan  should  assure  that 
predominantly  black  scliools  do  not  experience  difficulty  in  recruiting 
white  studentfj  becauric  of  the  attitudes  ol  high  school  counselors  or 
administrators,  and  that  black  high  school  stiidents  ar&  not  counseled  priiDarily 
or  only  toward  the  predominantly  black  schools. 

IV.  PROJECTfONS 

A.    Student  Pro.j<^ct ions 

We  are  unable  to  asijes;*?  t1)D  valitJity  of  various  specific  actions  proposed 
in  your  Program  becaubu  oL'  tlie  absence  in  your  submission  oi  ^^rojected  goals 
for  student  enrollment  related  to  these  actions. 

As  part  of  our  evaluation  of  your  submission,  however,  we  have  analyzed 
the  movement  of  black  ^students  into  traditionally  white  institutions,  as 
well  ^s  the  movement  of  white  students  into  tlie  tradition^]  ]y  black 
institutions.    This  analysis  reveals  that  little  pro^^retis  has  been  made 
by  Horth  Carolina  in  ity  efforts  to  desegregate  the  higher  education 
system  of  the  State. 

For  the  purpose  of  this  analysis,  we  have  adopted  as  an  indicator  of 
this  elimination  of  the  vestiges  of  discrimination  in  student  assignment 
a  percent  of  white  students  at  predominantly  black  institutions  equal  to 
at  least  one-third  of  their  student  bodies,  and  as  to  eacli  predominantly 
white  institution  in /the  System,  the  enrollment  of  significant  numbers 
of  black  students  at  ench  such  institution.    FurtJier,  we  note  from  the 
information  available  lo  us  in  the  Department  of  Health,  Education  and 
Welfare's  1972  Survey  of  Twelfth  Grade  Enrollment  that  there  wore  approxi- 
mately 26.88  percent  black  students  in  North  Carolina's  twelfth  grade 
population  in  t>.ll,  1972.    This  figure  is  substantially  hij'.her  than  the 
approximately  17.6  percent  full-time  black  students  enrolled  in  tJie  North 
Carolina  System  of  higher  education  during  1972-1973,    We  would  expect  that 
by  diligent  recruitment  efforts  you  can  incrense  the  percentage  of  black 
high  school  students  entering  the  North  Carolina  System  of  hJ(;her  education 
and  thus  improve  the  projections  as  to  the  amount  of  desegregation  which 
can  be  achieved. 
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B,  Faculty  and  <>taf£ 

The  objective  in  the  area  of  faculty  is  to  achieve  system-wide  desegregation 
such  that  a  si[;ni£icant  number  of  faculty  and  staff  of  both  races  will  be 
located  at  each  institution  in  the  system. 

With  respect  to  faculty,  we  note  that  blacks  comprise  9.6  percent  of  the 
faculty  at  constituent  Institutions,  90  percent  of  whom  are  at  the  five 
prcdc^mlnantly  black  institutions.    Only  1.1  percent  of  the  faculty  at  the 
elevej*  predominantly  white  institutions  are  black,    Vou  state  that  each 
institution  is  "in  the  prt^cess  of  setting  goals  for  minority  faculty 
recruitment"  oud  that  institutions  will  "intensify  efforts^^  in  this  area 
and  "euccurcige*'  faculty  exchanges  and  visiting  appointments.    Vour  sub- 
mission also  states  that  the  General  Administration  "will  assign  staff 
member^"  to  the  various  campuses  to  discuss  and  analyze  the  problems  of 
recruiting  black  faculty. 

We  feel  chat  this  segment  of  your  Program  is  lacking  in  several  respects: 

1)  Your  Program  does  not  provide  any  data  in  your  submission 
regarding  the  racial  composition  of  faculty  by  rank. 

2)  Appendix  G  does  not  define  "all  other".    To  assess  accurately 
faculty  racial  compositon,       would  need  to  know  the  definition  of  this 
category, 

3)  Your  Pro[;ram  does  not  specify  methods,  goals,  or  sources  for  faculty 
recruitment,  nor  do  you  specify  how  you  will  "intensify  efforts  in  recruit-- 
ment  or  encourafje"  exchanges*    You  also  do  not  discuss  how  these  items  will 
significantly  increase  the  number  and  percentage  of  white  faculty  at 
predominantly  black  institutions  and  black  faculty  at  predominantly  white 
institutions.    Your  plan  must  describe  in  detail  the  process  by  which  this 
objective  will  be  met  and  must  formulate  numerical  goals  which  project  the 
anticipated  results  of  that  process. 

4)  Your  Program  does  not  mention  the  development  of  any  graduate 
level  programs  at  North  Carolina  institutions  to  significantly  increase 
the  number  of  black  faculty  members  at  predominantly  wliite  institutions* 
Your  recruitment  efforts  should  include  both  faculty  and  staff  who  are 
presently  employed  in  the  system  as  well  as  graduate  degree  candidates 
of  both  races. 
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Page  14  -  Hoiiorable  James  E.  Holshouser,  Jr. 


In  addition  to  implemont^ition  of  faculty  and  «taff  recruitment  programs, 
your  state  may  acek  increased  faculty  and  ^taft  desegregation  in  connection 
with  such  realignment  of  currently  duplicative  degree  programs  as  you  find 
necesfjary  tc  effectuate  the  plans  you  have  already  begun  to  formulate 
concerning  academic  specialization ,    If  this  realignment  approach  is  taken, 
tenured  faculty  should  be  included,  r.nd  no  faculty  or  staff  member  should  be 
reassigned  to  the  detriment  of  his  or  her  eligibility  for  tenure  and  other 
employment  benefits. 

Faculty  desegrej;ation  may  al*50  be  increased  through  use  of  the  mechxinism  of 
tenure.    The  tenure  method  would  rec^uirc  an  institution  to  include  in  its 
consideration  of  applicant.^  for  tneured  positions  non^tenured  faculty  from  all 
other  State  institutions,  thus  creating  increased  opportunities  for  faculty  of 
one  ract^  to  teach  at  nu  institution  where  tht*ir  race  is  currently  in  the 
minority.    Should  your  recruitment  program  fail  to  achieve  the  objectives 
of  faculty  dG5>egrepation,  actions  such  as  those  described  above  will  be 
required  to  incurr  your  system's  compllaivtie  with  Title  VT.    Any  reduction 
in  the  parcoutagc  of  tenured  or  non^tenured  black  faculty  and  staff  in  the 
system  will  be  a  violation  of  Title  VI. 

At  the  present  time,  we  are  unable  to  assess  the  validity  of  variou.^ 
specific  act.iojis  prop05;ed  in  your  Program  because  of  the  absence  in 
your  submission  of  projected  goals  for  faculty  and  staff  employment 
at  the  constituent  Institutions.    Your  revised  plan  must  provide  such 
goals,  relating  such  actions  to  faculty  and  staff  employment. 


3  0^ 


ERIC 


Page  15      Honorable  James       Holshouser,  -Jr, 


V.  RESOURCES 

The  ob^iective  in  this  area  is  to  assure  that  resources  provided  by  the  State 
to  predominantly  black  institutions  are  comparable  to  those  provided  at  all 
other  State  institutions  of  similar  size,  level,  and  specialization.  These 
resources  include:     (1)    the  number  and  quality  of  facilities;     (2)  the 
level  of  per  capita  expenditures  by  the  Institutions;     (3)     the  amount  and 
availability  of  student  financial  aid  provided  from  State  sources;     (4)  the 
quality  of  instructional  and  non-instructional  progtams,  servicei^  and  staff 
and  (5)     the  numbiit  and  quality  of  degree  offerings  available.    Your  plan 
fiiust  describe  how  the  educational  programs  offered  at  historically  black 
liistitutlons  and  those  offered  at  all  other  similar  State  liistitut ions 
will  be  made  comparable  in  quality,  or  it  must  shov  that  resource  compara- 
bility has  been  achieved.    As  to  instructional  staff,  your  plan  must 
provide  for  such  training  and  furtlier  education  of  prejsent  faculty  and 
staff  members  as  will  promote  desegregation  and  comparability.  Your 
submi£;sion  contain*;  no  specific  information  on  how  I'eaource  comparability 
is  Lo  be  achieved  in  the  system. 

A.  Financial  Assistance  to  Black  Institutions 

Your  Program  does  not  provide  information  regarding  the  degree  to  which 
proposed,  present,  or  past  special  assistance  funding  has  narrowed  or 
will  narrow  the  gap  in  the  quality  of  facilities,  oi'  in  the  level  of  per 
capit :i  ^expenditures,  financial  aid  capabilities^  and  teachers  salaries 
betwei*n  the  predominantly  black  and  predominantly  white  Institutions  of 
the  State.    Your  plan  must  insure  that  the  range  and  quality  of  present 
and  proposed  instructional  and  non-instructional  programs,  services,  and 
degree  offering  provided  by  predominantly  black  institutions  are  com- 
parable to  those  offered  by  predominantly  white  Institutions. 

B.  Coii^^truction  and  Expansion  <^ 

Neither  your  Program,  nor  Exhibits  C  and  D,  offer  any  Information  regarding 
the  comparability  of  the  quantity  or  quality  of  existing  physical  plants 
In  predominantly  black  and  predominantly  white  institutions.    Such  infor- 
mation js  needed  in  order  to  assess  the  effect  of  proposed  and  recent 
expansion  on  the  upgrading  of  predominantly  black  institutions  in  North 
Carolina,    Your  plan  must  describe  how  recent  or  proposed  expansion  will 
contribute  to  the  desegregation  process. 
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As  your  Prograra  poLiit?i  out»  as  of  July  1,  1972,  "for  the  first  tlrie  there 
Is  a  governance  struriure  empowcuod  to  develop,  facilitate,  and  disch;trf;c 
at  both  st;ite  wide  ;uid  inntiturional  levels  state  policy  in  higher  eduoationi" 
We  agree  that  the  Hoard  of  Gowmors  of  the  Univorsluy  of  North  Carolina 
"is  in  a  position  to  ituplement  Uoth  policy  and  statutory  determinatioiit;" 
and  "to  develop  comprehtsnsive  pJans  for  the  total  post-secondary  field  in 
cooperation  with  the  Community  Col.\e^e  Syr^tcm  and  the  private  sector." 
We  trust  tlie  state  of  ^^orth  Carolina  will  utilize  thit?  opportunity  to  dcivtOop 
a  comprefiensive,  dc>talled»  and  workable  plan  for  the  desej^regation  of  itii 
higher  education  system. 

We  t-sppri^r.iatc;  the  efforts  whirh  your  State  has  made  to  date*  and  we  hope  thiit  yon 
will  find  tJiis  reiiponst*  luqeful  in  rr:vLijinv>  your  submission.     We  would  appre- 
ciate receiving  yonr  revised  pl;in  wiLhln  ninety  day^;  of  the  date  of  ttjis 
letter.     In  this  ronnrctlon,  it  f.hculcJ  be  noted  that  it  will  be  our  policy 
to  iclease  copies  of  your  reviisud  plan  to  members  of  the  public  if  we  are 
asked  to  do  so. 

During  the  coming  v/rekr.»  my  5;t-iff  :ind  I  will  be  <ivailnble  to  meet  with  you 
or  with  i^cmbcri;  of  thi^  St.ite  syf;tem  st.iff  rither  in  Washin^^ton  or  in 
North  Cirolina  ^t  your  rf<juDSt.     In  cidditinn,  we  may  dCf^ire  further  iu/orr:idrion 
from  you  or  you  from  u.^.    \ie  anticipate  siu^nding  some  time  in  Ihn  ^t^ilo  s(.'ck- 
infii  whi're  necessary,  further  information  on  whleh  to  evaluate  your  i^l<jn  njid 
attempting,  whenever  posisihle,  to  gain  a  better  understanding;  of  your  syijtem 
and  the  problems'  with  which  you  are  confronted. 

If  yuu  have  any  qt^estion;:,  please  do  not  hctiiitate  to  contact  Dr.  Mary  Lepper, 
Director,  llir.httr  Kducatioji  Division,  or  Mr.  liurton  Taylor,  Chief,  Policy  ;jnd 
Planning,  Higher  hiducnt  ion  Division,     Dr.  l^epper's  telojphone  number  Ik  Art*:i 
Code  202  245-1801.    Mr.  Taylor  may  be  readied  at  Area  Code  202  963-7*)91. 
After  November  16,  Mr.  layJor  may  be  reached  at  (202)  2A5-7220. 


cc:     Dr.  William  C»  Friday 

Dr.  Bon  E»  Fountain,  Jr. 
Presidents,  Nortli  Carolina  Institutions 
HEW  RRRlonal  Director 
Regional  Attorney 
HEW  Regional  Civil  Rights  Director 


Peter  Holmes 
Director 

Office  for  Civil  Rights 
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KNKtMJJIKNT  TKKNDS   IN  NORTH  rAKlHJNA  f^OLlJXiKS 
ANI>  UNlVF.KSlTirS  M  W\MAi\  ANU  VKIVATi; 
JNSTITHTIONSj  VmO-VU^ 


Year 
(Fal  1) 

Publ  i'.  tn^^t  Hut  ions 

lobt  i  LuL  i  U11S 

All   Mis t  i  tut  ion 

Ntitnbcr 

Number 

Numb<*r 

rMin 

1  ,lhti 

i  7 . 

2,9  J 2 

62 . 4% 

4,i>9H 

M>  10 

4,ouS 

60.8 

tj,  S86 

1  020 

'»,2  10 

4tM 

7 , 96 1 

1 0  in 

9,tiOS 

StJ.  1 

18,929 

l04tJ 

1  j,2  ri 

lbt71  \ 

S2  .3 

i 1 ,94^ 

I  94t> 

2  U  "J  1 8 

49,9 

2  I, 582 

So.  I 

43 ,  IfJd 

I  M47 

2  * ,912 

SKI 

22,t)86 

48.  7 

46, 598 

U)48 

■jl  .4 

22,382 

48.6 

^*h,039 

24,247 

52.  0 

2l,9Sb 

47.5 

46,205 

il,8/n 

Si.  4 

20,872 

46.6 

44, 742 

I  1 

2  1,877 

Si./ 

18,831 

46.  3 

AO,  liiH 

19*52 

22, 

S4.tl 

19,01  ) 

4b. 0 

A  1  ,  J27 

22 ,8Hft 

S'U4 

l9,tM^7 

46.6 

^«2,8SS 

1  0  ",4 

23  »867 

S  1  . 9 

22,131 

48.  1 

4S,998 

19  55 

2  !>,96a 

■^2.0 

23,*J57 

48.  (J 

49  ,92 S 

1 9 

28,228 

SI. 8 

26,  iOb 

48.3 

S4, S34 

1  ^> ')  / 

28,414 

SO, 8 

27,481 

49.2 

SS,89S 

in  ,4^J8 

SO .  8 

29,37 -J 

4M.2 

6ij,(»7i 

r»v> 

S2.2 

'ni,32S 

47.8 

6'i,'i88 

SI.  I 

31,679 

4b.  9 

07, 573 

S'J.5 

3S,I^*S 

46.  7 

?S,2ul 

10t>2 

43,419 

SJ.7 

37,38S 

3 

8ti,8(J4 

IMhJ 

47,  *5b7 

S3. J 

38/j18 

44.  7 

8b,(J83 

*52 ,  !>41 

3b.  2 

40^892 

43.8 

93,433 

bn,922 

S8.  1 

A3, 930 

41 .9 

104, 8S2 

1  f  L  j_  i 

h7  ,0b*) 

S9.3 

4  S » '/  ^iH 

40.  S 

1 1 2 ,8nS 

>'3,7nB 

bl.  1 

4b»8S0 

38.9 

120, 3S8 

79,07b 

f)2.  i 

47, /6H 

37.7 

126,839 

I  9b>J 

84,427 

63.9 

47^708 

3b.  I 

1  J2,  13S 

1 9yn 

92,597 

bS.9 

47,888 

34.1 

140,48S 

96,  in 

fib.O 

49,f>ib 

34.0 

l4(),o(ry 

98,407 

oh.  3 

49,bj8 

3i.5 

148, 02S 

1973 

101,378 

67.5 

48,883 

32.5 

150,261 
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Appi-ndtx  lINC-') 


{;ENERA1,  characteristics  of  enrollment*  in  north  CAROLINA 
COLLEGES  AMD  UNIVERSITIES,  FALL  1973 


Enrollment 
Characteristics 


PuMlc  InstltuC.lons 
Number  Percent 


fX'vate  Jns^ltutlonB       Aj  1, JjlS.'^J-'^-M-t 
Number         Percent         Number  Perrenr 


Jr.,  &  Sr.  Institutions 

Two-Yr.   Institutions         9,194**         9.1%  6,273  12.  SS!  15,467  10.3% 

Sr.  Institutions  92,184***      90.9  42,610****  87.2  134,794  89.7 

Sex 


Men 
Women 

Residence  Status 

In-State 
Out-of-.State 


56,693 
4it,685 


88,758 
12,620 


Full-Time  &  Part-Time 

Full-Time  81,955 
Tart-Time  19,423 

Level  of  Instruction 


55.9 
44.1 


87. u 
12.4 


80.8 
19.2 


27,260 
21,623 


25,842 
23,041 


45,721 
3,162 


55.8 
44.2 


52.9 
47.1 


93.5 
6.5 


83,953 
66,308 


114,600 
35,661 


127,676 
22,585 


55.9 
44.1 


76.3 
23.7 


85.0 
15.0 


Freshman 

29,335 

28.9 

14,521 

29.7 

43,856 

29.2 

Sophoirtore 

19,593 

19.3 

11,202 

22.9 

30,795 

20.5 

Junior 

17,046 

16.8 

8,142 

16.7 

25,188 

16.8 

Senior  fit  Fifth  Year 

15,921 

15.7 

7,814 

16.0 

23,735 

15.8 

Special  &  Occupational 

3.830 

3.8 

2.319 

4.7 

6,149 

4.1 

'Cntal  Undergraduate 

85,725 

.  84.5 

.  4j,998 

90.0 

129,723 

86.4 

First  Professional 

1,775 

1.8 

2,336 

4.8 

4,111 

2.7 

Graduate 

13,878 

13.7 

2,549 

5.2 

16,427 

10.9 

lAND  TOTAL 

101,378 

100.0 

48,883 

100.0 

150,261 

100.0 

*  Residei\t  credit  enrollment  only*    This  excludes  students  In  extension*  correspon 
dence»  adult  education*  short  courses*  and  students  enrolled  for  individual  lessons 
□r  atiditing* 

**  Colle^o  parallel  only*    Does  not  include  special  credit  students* 
***  Includes  military  centers. 
****  Includes  theological  seminary  and  Bible  colleges* 
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KtMBER  or  STVBBHTS  IH  HORXH  CAROLINA  COLX£CES  iWD  UNIVERSITIES 
AND  PERCENT  CHANCE  BT  IHSTITUTICM*  1963-1973 


Pall 

1973 

Parceot 

Pall 

Pall 

Fall 

Pall 

Fall 

Pall 

Fill 

Fall 

Fall 

Fall 

X  Change 

Ch«nge 

la«tltutloQ 

1963 

196A 

1965 

19€6 

1967 

196B 

3969 

1970 

1971 

1972 

Number 

Over  1972 

1963-1973 

PUBLIC  IKSTITUTIONS 

UHivERsm  OF  mKm  Carolina 

App^lcchlan 

3aB6 

3,<2B 

3.954 

4,417 

4,939 

5,5B0 

6,252 

6,665 

7,345 

7,352 

7,545 

2.6t 

136. 6t 

E^ct  CtfTOlln^ 

5*930 

6,S^ 

7,72B 

B,B23 

9,360 

9,256 

9,7BB 

10,007 

10,106 

10,2B6 

10,06B 

-2.1 

69.8 

Ellxcbcth  City 

665 

99B 

1,013 

992 

955 

1,009 

1,039 

1,104 

1,0B4 

1,109 

1,146 

3.3 

29.3 

F«y«tt«vllle 

1,013 

1,145 

1,195 

1,142 

1,159 

1,243 

1,137 

1,419 

1,490 

1,643 

1,790 

B.9 

76.7 

N.C.  A  «nd  T 

3»005 

3,227 

3,435 

3,595 

3,930 

3,644 

3,714 

3,797 

4,445 

4,510 

4,751 

5.3 

5B.1 

N.C.  Central 

2,609 

2,651 

2,779 

3^226 

3,066 

3,042 

3,290 

3,54> 

3,723 

4,02B 

4,062 

O.B 

55.7 

K.C.  School  of  th«  Atzg 

- 

- 

115 

192 

21B 

256 

2BB 

326 

351 

37B 

7,7 

- 

ir.C.  St«t«  Univetalty 

8,207 

B,B7B 

9,B06 

10,203 

10,B45 

11,964 

12,691 

13,340 

13,4B3 

13,B09 

14,257 

3.2 

73. ; 

934 

1,05B 

1,350 

1,410 

1,495  ^ 

1,564 

1,696 

1,926 

2,077 

1,980 

1,916 

*3.1 

105.4 

URC-A3hftville 

545*/ 

470*/ 

594«/ 

565£/ 

691*/ 

746*/ 

B69 

9BB 

1,107 

1,129 

1,125 

-0.4 

106.4 

mC-Chcp^l  Hill 

11.297  . 

1  £  1 

X  J , D VX 

16  233 

16,430 

IB  130 

1 9 , 160 

19  ,224 

19, 396 

0.9 

71 . 7 

UliC— CliAt  la  t  £  ft 

1*414£' 

1,512£' 

1,615 

1,715 

2,014 

2I351 

3,OB5 

4I066 

4,676 

5,159 

6,123 

IB.  7 

333  .0 

imC-Oif  eensbo  t  o 

3,737  , 

4>249 

4.721 

'  mt 

S,BB9 

6,423 

6, 703 

6,9B3 

7,411 

7,B56 

6.0 

110.2 

UNC-irllatngcon 

927*' 

96S5^^ 

1,055*' 

1,201*/ 

1,222*' 

1,240*' 

1>425 

1,77; 

1,930 

2,2B0 

2,542 

11.5 

17^.2 

Wisatem  Carolina 

2,2B9 

2,431 

3,001 

3,652 

3,965 

4,310 

4  ,670 

5,125 

5,330 

5,640 

5,B44 

3.6 

133.3 

Win* ton-Sal em 

1,160 

1,115 

1*242 

1.295 

1.325 

1,301 

1.346 

1,401 

1,623 

1,720 

1,653 

-3.9 

i2.5 

UHC  Total 

47,136 

50,BB4 

56, BIB 

61,437 

66,144 

69,794 

74,111 

a0,274 

B4,B90 

BT,631 

90,454 

3.  2 

91 . 9 

MILITARY  CENTERS 

470 

1 ,070 

1  ,(lvB 

1 ,061 

1    At  a)^/ 

fotz  Bragg 

— 

6B3 

971 

936 

1  ^^J2v^ 

B91 

'Irf  .  C 

Ckas  Laiautie  (ECO) 

_ 

19B 

449 

^27 

450 

40B 

362 

322 

365 

369 

365 

4.3 

Chetry  Foist  (ECU) 

_ 

- 

19S 

303 

344 

3B7 

306 

314 

411 

419 

454 

Sayaour  jH[>haaou  (ECU) 

242 

277 

171 

220 

2<,7 

167 

139 

- 

- 

- 

- 

Hll,  Ccr9.  Total 

- 

440 

1,391 

1,5B4 

1,9B5 

2,112 

1,773 

1,B43 

1,B37 

1,60B 

1,730 

'4.3 

COMMUNITY  COLLECESl^ 

261 

b  ■  - 

CaldiMll 

- 

- 

- 

- 

- 

- 

177 

263 

267 

- 

Canttal  Ple^viit 

220 

23.9 

594 

690 

1,042 

1,579 

2,1B7 

1,059 

2,339 

2,279 

2,165 

-5.: 

Coafttal  Catollna 

- 

- 

- 

- 

- 

- 

224 

3  BO 

399 

465 

- 

Col.  of  The  Albematle 

209 

2B2 

4^3 

3B0 

459 

49B 

514 

5B3 

500 

416 

358 

craven 

- 

- 

- 

- 

Davidson  County 

204 

374 

4  /U 

570 

606 

616 

5*7 

53B 

-1 

Gaaton 

696 

1,116 

946 

BOl 

1,071 

942 

1,134 

B44 

6B1 

62€ 

-B.l 

laothtfrmal 

117 

202 

312 

313 

312 

174 

219 

25i 

li.* 

Laoolr 

29B 

4  77 

576 

679 

660 

609 

617 

56: 

-5.5 

Mitchell 

Rockingham 

214 

399 

503 

549 

5BB 

566 

533 

-15.3 
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HUHBER  OP  STUDEHtS  III  NORTH  CAItOtiHA  COUECES  AND  UHIVERSITIES 
AKD  PERCENT  CHANCE  BY  INSTITUTlOK,  1963-1973 


Fall 

— 

1973 

PtrCaoc 

Ftfll 

Fall 

Fall 

Fall 

Fall 

P»ll 

Fa21 

F«ll 

Fall 

Fall 

I  ChttQgt 

laatlcuclou 

1963 

1964 

1965 

1966 

1967 

1968 

1969 

1970 

1971 

1972 

Ovtr  1972 

1963*1973 

SR.  COL,  k  UNIV.  <Coot  J 

WArr«nt  Wilson 

286 

257 

.  278 

277 

307 

376 

401 

373 

360 

  J  74 

388 

3.7X 

35.71 

Sr.  Col.  h  Ualv. 

32f 4B2 

33,755 

36,069 

IR  149 

38,857 

\tk  OTA 

W.4 

5 1  a 

THEOLOGICAL  SMMAAY 

SouthMatsm  bptlat 

TheotcglCftl  So^OAry 

575 

555 

516 

484 

547 

582 

570 

520 

552 

581 

634 

9.1 

10.3 

2B 

41 

41 

49 

JO 

61 

40 

AA 

59 

62 

69 

11 .3 

Kemertvlll^  WtBl«r«A 

67 

98 

116 

111 

94 

77 

71 

Pl«d«OQt 

158 

1B8 

226 

260 

285 

329 

365 

367 

385 

399 

39; 

*0.5 

151/,3 

/ 

Blbla  Col*  Totftl 

231 

296 

365 

425 

452 

464 

482 

524 

4U 

461 

466 

101.7 

JUMIOE  COLLBCKS 

Br«v«rd 

409 

431 

527 

61^ 

645 

639 

614 

595 

531 

447 

477 

6.; 

16.6 

Chowi 

902 

1.155 

1^179 

1.234 

1,302 

1.316 

1,483 

1.545 

1.224 

-6a 

27.4 

Klttrall 

- 

180 

132 

182 

276 

316 

334 

380 

554 

501 

336 

-12.9 

Lttaa'HcRAa 

425 

510 

610 

613 

624 

687 

631 

660 

670 

669 

721 

7.B 

69.6 

632 

663 

675 

691 

700 

823 

815 

78> 

777 

744 

737 

-1.0 

16.6 

MltChfill 

519 

557 

602 

629 

543 

539 

578 

546 

576 

470 

_ 

_ 

Moat  r«at -And  t  rtcm 

253 

339 

401 

466 

463 

466 

470 

353 

313 

363 

378 

4.1 

49.4 

MDUOt  01 Iv* 

201 

260 

325 

363 

385 

346 

313 

345 

328 

300 

-4.7 

42.3 

Otk  Ittdgt 

66 

52 

46 

- 

- 

- 

- 

- 

- 

- 

- 

FtBCt 

329 

373 

405 

400 

379 

429 

471 

489 

504 

508 

460 

-9.4 

39.8 

St.  ttory*" 

283 

279 

284 

349 

354 

346 

322 

321 

341 

308 

315 

2.3 

11.3 

Sou  thlrtX0d 

PT 

o  f 

1  AT 

£  /  £ 

5M 

197 

153 

V«rdBll  Hftll 

81 

67 

51 

Wliigstt 

Tr     I^aI  Tnt'dl 

^*3^V 

1 

1 

1  AlhT 

1 

9^  a 

5^230 

6*286 

6,980 

7,523 

7.652 

7»840 

7»680 

7,852 

8.003 

7  #237 

6.273 

*13.3 

19.9 

PRIVATE  TOTAL 

38^518 

40r892 

43,930 

A5.7AO 

46.850 

47,763 

47.708 

47.888 

49,636 

49.618 

48.883 

-1.5 

26.9 

GRAND  TOTAL 

86.085 

93,433 

104.852 

112. B05 

120,558 

126.839 

132,135 

140,485 

146,007 

148,025 

150. 26t 

1.5 

74.5 

^^NQt  In  cht  Con*olld«ttd  llQlverslty  r;Bt«n  In  that  y^ar. 

-'F^yeccevlllt  Stact  Unlvtratty  atauBsd  «aior  ratponslblllty  for  thla  brtach  In  Fall  1972. 

-^College  parallel  progrBss  only. 

lOunlor  collegt  In  chBt  y4?ar. 

^^BecBAC  ccBDunlcy  college  In  that  year. 

NOTE:    Fayettcvlllft  State  University  1«  In  charge  of  undergraduate  Prograna  tud  Ei*t  Carolina  Unlvcrsfv*  ^*orth  Carolina  F:a:e  ;::lverJi;:.  ,  Boc  tTiC" 
Charlotte  are  In  chBrge  of  graduate  prOBranis  at  Fort  Bragg. 


AppcndiK  UNC*7 


NUHBdi,  Of^  STUDENTS  IK  NORTH  CAROLlKA  COLLEGES  AND  tTNlVERSLtlfS  BV  IMSTlTtTTfON. 
RESIDENCE  STATUS,  FVLL-TlHE  AND  PART'TIME,  ANT  SEX,  FALL  1973 


TOTAL   IH-STATE   OUT*Of*STATE   FTLL-TlME  PAaT-T:>g    TV)TAL 

iMSTlTt/TlOH  EKROUHENT  Hto       W^yaen     T^cal  HftQ       Momtn     TgCal  Mtn       Womo     Toc»1  fkn       uooer.     Tcc«l  ^ctM^ 


PUBLIC  IHSTITVTIOHS 
WlVERSm  OF  mRTM  CAROLltU 


A  n  A  A 1  Mt"  tl  t  ftfl 

■            J-l  &  ■  IV 

7*  545 

3.499 

3,491 

6,990 

315 

240 

555 

3,4l2 

3,346 

6 ,  /  Sd 

402 

365 

3,814 

3,  7il 

E««C  C«rollnA 

10*068 

4,108 

4,622 

8,730 

637 

701 

1,^38 

4,056 

4,625 

8,681 

689 

:*38" 

4,745 

5,323 

(Acadcalc  Affairs) 

(8.873) 

(3,957J 

f3.733) 

f7,690) 

(613) 

(570) 

(1,183) 

f3,903) 

f3,7l2) 

(7,615) 

f667J 

(:,:58> 

(4*570) 

(4*303) 

(HealCb  AffAlr»J 

(1,195) 

(151) 

f889) 

( 1,040) 

(24) 

(131) 

(155J 

<153) 

(913) 

f 1,066) 

(22) 

(129) 

(175) 

(1 ,020) 

£1 t T^b^rh  CLtv 

If  146 

410 

580 

990 

116 

40 

156 

495 

568 

1 ,063 

31 

8j 

526 

620 

687 

137 

1  624 

78 

88 

166 

943 

1 ,640 

68 

1 5^ 

*65 

1  ,^2  5 

Mr        A     AnJ  T 

n , L «   n   900  1 

4 , 751 

2,219 

1.  753 

),972 

421 

779 

2*083 

1 ,808 

3,891 

30  J 

860 

2,640 

2 , 1 11 

M.Ct  C^tkCral 

4  ,I|d2 

230 

loU 

410 

i  ,  3lO 

1 
1 

J  J*. 

1  3*  1 

H^C,  Schcol  of  Che  Arc* 

378 

80 

72 

152 

Hi 

U5 

226 

183 

168 

351 

B 

19 

2' 

191 

187 

M.C,  Scacc  UaLvcrfLCy 

14,257 

9,115 

3.06B 

12,183 

1,748 

326 

2,074 

8,934 

2,397 

11,33£ 

1,929 

99; 

2,926 

I0,t6i 

3,394 

1,918 

947 

888 

1,835 

61 

22 

83 

915 

801 

1,716 

93 

109 

202 

1,008 

910 

UHC-Amhttvl 1 1« 

1 ,125 

335 

521 

1 ,056 

42 

27 

69 

470 

424 

894 

107 

124 

231 

377 

348 

19, 396 

8,742 

6  ♦  227 

14  969 

2 ,943 

1 ,484 

4  C27 

6 , 542 

17,110 

1,117 

1 , 169 

2,286 

11*685 

7,711 

\1D,  t  f 

f7  S7^) 

(3  335) 

f 1 2 ,914) 

(7  S^Tl 
\* , J J / 1 

ll  3101 

tlA  67 3 > 

(977) 

(1 ,053) 

(2 ,029) 

(10,136) 

f 2 ,695) 

11  161^ 

f892) 

(2 ,035) 

|U6^ 

(640) 

(2 ,438) 

(140) 

(117) 

(257) 

KM. 

(1 , 146) 

uac~i»M  r  1 0  c  c  c 

6 , 123 

2 , 586 

1  IT 
1  J  / 

OD 

«  «  J 

2  497 

1 ,843 

4  *  340 

954 

3?9 

1 , 783 

1  XSl 

2,672 

U0^~u  cfl  cn  9  i>o  to 

7 ,856 

1 ,949 

4 ,941 

6 ,890 

2  72 

694 

966 

1 , 354 

4,519 

5 ,873 

867 

1*116 

1 ,98) 

2 , 221 

5,633 

tnif  _Ut  1  a  1  n  a  t  Afl 

2 , 542 

1 ,321 

1 ,123 

2,446 

65 

31 

96 

1,163 

906 

2,069 

223 

i7J 

1 ,386 

k  1 56 

5,8^4 

2,928 

2,443 

J, 371 

261 

212 

ATI 

2,622 

2,151 

4  ,773 

567 

504 

1 ,3rl 

j,l89 

2  ^653 

1^633 

396 

939 

1.53S 

 38 

60 

604 

_  j920 

1^524 

50 

79 

634 

999 

UNC  ToCal 

90,454 

41,993 

36,302 

78,293 

7,493 

4,664 

12,159 

41,571 

33,900 

75,471 

r,9i- 

14,983 

4;.488 

40.966 

HILITA&Y  COTTEaS 

29 

139 

Fore  Br^ftt* 

891 

723 

168 

891 

174 

203 

549 

688 

723 

168 

Ca^  LftJauDc  (ECU) 

383 

354 

31 

385 

25 

7 

32 

329 

2i 

353 

354 

31 

Chtrry  Poloc  (ECU) 

434 

339 

*t 

386 

54 

 14 

68 

34 

14 

48 

349 

5' 

4(^ 

383 

71 

Hll.  CCra.  local 

1.730 

1,^06 

256 

I«$62 

34 

14 

68 

233 

50 

283 

1,227 

:2c 

1,460 

270 

COWCnim  COLLEGES** 

37 

69 

Itt 

Cal^ll 

28^ 

139 

123 

282 

2 

2 

129 

86 

215 

32 

123 

C«Otr»i  Picd«)nt 

2,165 

1,434 

646 

2,100 

47 

18 

65 

933 

330 

1,263 

568 

33*. 

902 

1,501 

66^ 

Coaacal  CArollu 

465 

187 

133 

320 

98 

47 

143 

160 

107 

26  7 

125 

198 

285 

180 

Col.       The  Albcoarle 

338 

189 

1)3 

322 

33 

1 

36 

170 

103 

2  73 

34 

3: 

£5 

22^ 

134 

Cr«ven 

73 

44 

23 

69 

4 

4 

38 

23 

63 

6 

10 

a4 

29 

Davidson  County 

538 

347 

188 

535 

3 

108 

108 

316 

142 

80 

222 

350 

198 

626 

340 

2  75 

615 

9 

2 

11 

234 

192 

446 

95 

85 

110 

349 

2" 

laochcroal 

251 

147 

104 

251 

117 

78 

193 

30 

^6 

56 

147 

104 

ERIC 


KUKBZR  OF  snmorrS  IK  north  CABOLUU  colleges  and  ItllVERSimS  BY  IltSTlTUTlOK, 
R£SIDE}*C£  STATUS.  FtTLL-TiHE  AND  PART-TIME  AND  SEX,  FALL  1973 


TOTAL 

t HASTATE 

OUT-OF-STATE 

FULL-TlrtE 

PART -T  DC 

TOTAL 

IKSTZTUTIOH 

EMBOLLHEVT 

Htn 

Total 

Man 

Total 

MatL 

WoMTI 

Total 

Hao 

Uoaao 

Total 

!1aD 

OOlftimiTT  OOLLCCtS** 

581 

J45 

230 

575 

5 

1 

6 

238 

122 

360 

112 

109 

221 

350 

231 

tUtcball 

4S4 

253 

181 

434 

3 

20 

25B 

153 

411 

12 

31 

43 

270 

184 

Rockln^hM 

462 

306 

148 

454 

8 

8 

245 

120 

365 

69 

2B 

97 

314 

148 

412 

166 

578 

4 

3 

7 

372 

140 

512 

44 

29 

73 

416 

169 

512 

262 

235 

497 

9 

15 

22  7 

17B 

405 

i4 

63 

lo: 

2  71 

2M\ 

Surry 

675 

320 

329 

649 

13 

13 

26 

176 

115 

291 

157 

36^ 

333 

342 

568 

348 

179 

52  7 

34 

7 

41 

226 

123 

351 

154 

63 

217 

382 

166 

347 

193 

153 

346 

1 

1 

147 

113 

260 

46 

41 

B7 

193 

154 

'41  lb* 

250 

LJ4 

93 

247 

I 

2 

3 

132 

76 

208 

23 

19 

4r 

155 

95 

Com*  Col.  Total 

9.194 

5.460 

3. 341 

8.801 

2B5 

lOB 

393 

4.032 

2.169 

6.201 

1.713 

1 .280 

2,993 

5,745 

3,44  V 

FmiC  TCTAL 

101. 37B 

48iB59 

39.B99 

88.7  5B 

4 . 786 

12  .620 

4  5.836 

36 . 1 1 9 

Bl .955 

10i85'' 

8.566 

I9.4J3 

S6.69i 

44,685 

niVATE  INSTITUTIONS 

SlKIOft  COLL«CES  k  UMtVnStTlES 

808 

ACl«aclc  ChrUtUo 

1.721 

612 

737 

1.349 

176 

372 

719 

831 

1 ,550 

89 

82 

913 

B«Tb«r-Scotla 

456 

95 

164 

259 

9  J 

1  ot 

182 

3  s*l 

437 

6 

n 

19 

1B8 

260 

BalBoot  Abb«y 

622 

160 

57 

117 

J  JO 

47 

f9 

565 

31 

57 

51 B 

B«an*Ct 

537 

~ 

236 

236 

301 

yol 

535 

535 

- 

2 

53r 

2.207 

972 

7  SO 

1 .722 

361 

124 

485 

1 ,283 

805 

2.08B 

50 

69 

119 

1,333 

874 

Cacavba 

1.147 

250 

244 

494 

372 

2B1 

653 

6l5 

Si  A 

1 .133 

7 

622 

52  5 

1.1^7 

337 

55 

392 

701 

94 

1 .032 

144 

1^176 

6 

5 

ll 

I.03B 

149 

Dufc< 

9.043 

1.120 

683 

1.803 

4  796 

2  444 

7 .240 

S  A^O 

2 .636 

8.265 

4B7 

in 

5.916 

3.12? 

2.005 

743 

464 

1.207 

484 

314 

796 

1 .100 

1.790 

127 

BB 

::5 

1  ,J2^ 

778 

1.525 

574 

505 

1 .079 

311 

135 

446 

587 

1 .426 

46 

53 

99 

885 

64C 

551 

116 

248 

364 

SO 

l07 

1  AT 

188 

342 

530 

8 

13 

21 

196 

355 

1.584 

BOl 

330 

1.131 

33a 

*  JTF 

214 

453 

722 

434 

1.156 

318 

110 

*JB 

1 .040 

544 

High  Foiot 

1.020 

317 

242 

559 

277 

184 

461 

570 

407 

977 

?4 

19 

*3 

594 

426 

Jotkoaoo  C'  Smith 

1.083 

186 

176 

362 

402 

319 

721 

57B 

489 

1 .067 

6 

it 

588 

;.95 

L«iuIt  RhfyH 

1.366 

455 

525 

980 

167 

219 

386 

59/> 

720 

1  ,  Jl4 

31 

622 

LIvlngiiCooa 

750 

;77 

216 

393 

2  30 

127 

357 

403 

340 

743 

4 

3 

40? 

143 

M«ra  Nlll 

1.515 

414 

461 

B75 

336 

304 

640 

726 

724 

1.450 

24 

65 

?50 

?65 

Hftradlth 

1.357 

34 

1.113 

1.14  7 

210 

210 

1.25: 

1.251 

34 

:2 

106 

14 

^,323 

631 

321 

206 

527 

70 

34 

104 

377 

219 

596 

J4 

21 

35 

391 

24D 

H.C.  W^alayao 

501 

183 

130 

313 

127 

61 

18B 

2B0 

166 

446 

30 

25 

35 

^10 

191 

Pfalffar 

1.037 

419 

317 

736 

:68 

133 

301 

525 

424 

949 

62 

26 

BB 

3«7 

450 

633 

9 

2^6 

295 

3 

335 

33B 

519 

527 

4 

102 

106 

£2 

621 

S^i^tpA  a«art 

175 

4 

104 

106 

67 

67 

4 

157 

161 

14 

14 

4 

171 

ERIC 


BDHBER  OF  STUDEirrS  IK  HOttXH  CAEOLUU  COLtlCES  AMD  UNIVERSITIES  fY  iNSTinRlOK. 
RESlOEtfC^  STATVS,  PULL-TlKE  ASD  PARI-TIHE,  AND  SEX,  FALL  1973 


TOTAL 

IK-STATE 

otrr-or-sTATE 

FULL-TI>?E 

PAlT-TiME 

TOTAL 

nfSTinrrxoN 

EKROLLMEm 

H*n       Wosra  Total 

Hen       tloMn  Toral 

Hen     WoMn  Toral 

SEilOt  COL,  t  DKTV.  (Coat,) 
St*  AiidT«v» 
St,  Au^ttfTloc'* 

Sh«v 

ltek«  For car 
lfarT«o  Wllaon 

Sr.  Col.  and  Uolv 
Total 


TBEOLOCICAL  SDQMAttT 

thftoloslcal  S«alti«iT 

glELE  COLLKES 
John  VealC7 
PlcdttooT 

Blblr  Col*  7o»l 
jmtlOit  CQLLECES 

Ktrtrcll 

Uwlaburg 

Hrat  T  eAt- Add*  r  aoo 

Naunr  Ollvw 

St*  Mry'a 

Jr.  Col.  Total 
P&1TA1£  TOTAL 
GRAND  TOTAL 


716 

143 

160 

303 

201 

212 

413 

337 

362 

699 

7 

IC 

i: 

34^ 

372 

1,408 

352 

461 

813 

295 

380 

675 

625 

788 

1,413 

22 

53 

?i 

64: 

841 

620 

9 

339 

348 

- 

272 

272 

3 

560 

563 

6 

51 

5' 

9 

611 

1,529 

312 

285 

597 

370 

932 

86C 

644 

1,504 

14 

11 

25 

«7a 

655 

4,116 

1,417 

685 

2,102 

1,459 

535 

2,014 

2,786 

1,146 

3,932 

9C 

94 

184 

2,876 

1,240 

3S8 

27 

52 

79 

146 

163 

309 

171 

207 

378 

2 

n 

 10 

173 

215 

41*SlC 

10,559 

10,231 

20,790 

12,434 

8,286 

20,720 

21,443 

17,178 

38,6:i 

1,550 

:*339 

:,d89 

22,993 

Ia,5lT 

290 

24 

314 

286 

34 

320 

538 

46 

584 

38 

12 

50 

58 

69 

48 

8 

56 

7 

6 

13 

45 

10 

55 

10 

14 

55 

14 

133 

198 

119 

 _io 

199 

229 

139 

3*8 

23 

b 

 22 

25r 

'5 

466 

181 

73 

254 

136 

86 

212 

274 

149 

423 

33 

IC 

3:' 

159 

477 

156 

143 

299 

93 

85 

178 

245 

219 

464 

4 

9 

128 

1,149 

383 

149 

532 

416 

201 

617 

786 

335 

1,12! 

13 

15 

2* 

'99 

350 

336 

115 

107 

222 

62 

52 

114 

176 

159 

335 

1 

1 

117 

159 

721 

311 

U4 

495 

167 

59 

226 

476 

240 

716 

2 

3 

5 

678 

743 

737 

365 

248 

613 

94 

30 

124 

458 

271 

729 

659 

2'S 

378 

109 

90 

199 

97 

82 

179 

201 

165 

366 

5 

20C 

172 

2» 

141 

134 

275 

7 

4 

11 

>.44 

126 

270 

12 

:t 

ir2 

411 

411 

49 

49 

457 

457 

3 

46( 

'  315 

224 

224 

91 

91 

308 

306 

313 

K414 

726 

488 

1.214 

142 

200 

838 

489 

1.327 

30 

%- 

S6« 

544 

6,273 

2,306 

2,178 

4,4^ 

1,078 

711 

1,789 

3,324 

2,769 

6,0^3 

6C 

3,384 

:,989 

48,883 

13,336 

12,506 

25,842 

13,924 

9,117 

23,041 

25,579 

20,142 

45.721 

1*661 

I*.»l 

.M6: 

:so,26i 

62,195 

52,405 

114,600 

21,758 

13,903 

35,661 

71,415 

56,261 

127,676 

12,53£ 

lG*iK' 

;;oS3 

83,953 

66,30? 

*  F«ycTtcvlllc  Stare  Ualvcrsltr  Is  In  charge  of  undcvBraduAtc  proerai 
graduATC  proeraA*. 

**  College  parallel  students  only.    I>oes  nor  Include  social  credlr  STu4ants 


EAat  Carolina  Ualvcrslry,  K.C.  5TaTe  i'nlverslty  and  U^C^haTlc::*  m  ^ 


ERLC 


WKBCR  OP  smearrS  IM  HOUH  CAIDLUU  COUEGES  AHD  universities  by  IMSTimiOK* 
tSm-  OF  ltl5TftUCT:OII.  AS)  JIX510E14CE  STATVS,  PALL  1973 


Co 


jnWoatADOATE 


IBStlTffnoi 


Pcrc^dc 
Scccc 


ritsT  piomsioitoL 


CRADIAT£ 


ToCAl 


Ouc-  Percent 
of'  Out-0f- 
Scacc  Scaca 


In-  of-  Jxpt-cf 

Scccc       Scccc  Scccc 


ALL  STLDOItS 


ToCcl 


TdCcI 


tn- 
Scctc 


Cue*  Pccctoc 
of'  (h)C-oI- 
Scccc  Scccc 


WHLlC-gSTlTPTIOiS 

iMiT,  or  warn  camilima 


«,60« 

6.142 

461 

',01 

_ 

_ 

941 

647 

1^,01 

:  ,S45 

6,990 

555 

7  ,41 

■  ,S49 

7.599 

K250 

14.1 

20 

20 

_ 

_ 

1,199 

1,111 

'  ,3 

10,065 

8, 730 

1,330 

13,3 

(AccH^^ctttC  Affclcc) 

(7,746) 

(6,64«) 

(1.102) 

(14.2) 

(*) 

(-) 

(-) 

(^) 

(1 ,127) 

(1 ,046) 

(81> 

(S,07 J  > 

( 7 ,690) 

el ,103) 

(13, 3) 

(■AAlch  Af fcirc) 

(1.103) 

(955) 

(146) 

(13,4) 

(20) 

(20) 

(') 

(-) 

(72) 

(i ,195> 

(J ,040) 

(155. 

(13.0) 

ClLubcCh  CLC7 

1,146 

990 

156 

13,6 

1 ,146 

990 

15( 

13.6 

FAfCCCcvLllc 

1,790 

1.624 

166 

9,3 

_ 

_ 

_ 

_ 

_ 

_ 

1,790 

1,624 

166 

9,3 

Vi^C,  A  Uh6  t 

4, 151 

3^399 

7  52 

11,1 

600 

573 

-.5 

4,751 

3,972 

779 

16.4 

HfC.  CcotrAl 

3.345 

3,045 

320 

9.5 

292 

216 

76 

26,01 

405 

391 

1^ 

}  +• 

-!o62 

3,652 

410 

10,1 

H.C*  School  of  tbft  Arcc 

371 

152 

226 

59.1 

378 

152 

226 

5>,e 

K.C^  Scccc  ObLvcrcLc^ 

Ll,«#2 

10,645 

1,237 

10.4 

2,375 

1,538 

037 

35,2 

1^,257 

£2,103 

2,0?4 

14,5 

l.flt 

1.135 

■3 

4.3 

1«910 

1,035 

03 

4,3 

tmC^AAbcvillc 

1,125 

i,05e 

69 

6.1 

1,125 

1,056 

69 

6,1 

tmC-Cha^l  ALU 

13,460 

11.441 

2.020 

15.0 

1.463 

1,323 

140 

9.6 

4.465 

2,190 

2,267 

19,396 

14,969 

4,427 

22,0 

(Acc4calc  Affcirc) 

(12, Ul) 

(10.663) 

(1,W3) 

(15.6) 

(699) 

(632) 

(6') 

(9.6) 

(3,591) 

(1,B14) 

tl,^?^; 

.**,5) 

C 16, 701) 

(12,914) 

O,'0') 

(22.7) 

(BMlCh  Affclrv) 

(1,057) 

(9ao) 

(77) 

(7,3) 

(764) 

(691) 

(73) 

(9.6) 

(■74) 

(3^4) 

C49C^ 

(56.1? 

(:,695) 

(2.055) 

(640) 

(23, 7) 

mC-Ch4ClDCCC 

5,270 

5.061 

209 

4.0 

■53 

■  39 

14 

16,1 

6,123 

5,900 

223 

36 

mc  -C  tc  c&vbot-o 

5,7»5 

5^076 

709 

12,2 

2.071 

1,014 

257 

M.6 

\056 

6,090 

966 

12,3 

UBC-WllalattOQ 

2,542 

2.U6 

96 

3,1 

2,S42 

2,446 

96 

3.0 

Vicccnk  C«rt>lLu 

5,156 

4,754 

402 

7,1 

6^^ 

617 

71 

10.3 

5,S44 

5^371 

473 

8.1 

Wlucoo-5ftt«a 

LL0 

7,1 

1.653 

1.S35 

118 

7,1 

mc  Total 

75,OS2 

66.80A 

1.274 

11.0 

1,775 

1,559 

216 

12.2 

13,597 

9,920 

3,669 

j:,o 

90,454 

70.; 95 

12,15S 

13,4 

HILiTART  COTIB5 

Fore  iract* 

610 

610 

201 

*  201 

0*1 

091 

Cm^  t«J«UM  (ICD) 

3*5 

3t5 

365 

363 

CbmtTj  Fotac 

454 

366 

66 

15.0 

366 

66 

:5,o 

nil*  Cere.  Toc%l 

1,64> 

1,301 

66 

6.7 

201 

201 

1,730 

1,662 

6C 

3,9 

otmniiTT 

0,7 

ra1<mll 

316 

162 

2 

0,7 

264 

202 

2 

GMCrcl  FUtenc 

2,165 

2^.100 

65 

3.0 

:,t65 

2.100 

65 

3.0 

C&WCCl  CftFOllM 

465 

320 

145 

31.2 

465 

320 

145 

31,2 

Col,  of  TVt  Albmrlc 

350 

322 

36 

10,0 

350 

322 

36 

lO.C 

Crow 

73 

69 

6 

5.5 

73 

69 

5.5 

Davld^M  Come  7 

536 

535 

3 

9.6 

536 

533 

1 

0,6 

CUCOQ 

626 

615 

11 

1.0 

626 

615 

11 

1,« 

loocboraol 

251 

251 

251 

251 

ERIC 


NU?1BCR  or  srXJDDTTS  l}t  NORTH  CAROLINA  COLLfCES  AKD  tNIVEItSlTlES  ST  H^STITUTIOU. 
LEVEL  OF  tSST^aCTlOH,  MID  R£S10E|K:£  STATUS,  PALL  1971 


UMD£RCRADUAT£ 

FIRST  PnOFCSSlOKAL 

CKADUAT^ 

ALL  Sa'DCWTS 

Out- 

Out- 

Fa rcanc 

Out- 

Patcanc 

fat^uC 

In^ 

af- 

Out -of - 

In- 

of- 

Out-o f- 

In- 

df- 

Ot*t'-of- 

of- 

l«STlTVtl01t 

Total 

Scacc 

Scacc 

Statt 

Total 

Scaca 

Statc 

Statc 

Total 

SCACC 

Scacc 

Stacc 

Tacal 

Scata 

Scaca 

Scaia 

COlMJMlTr  CCUMZS** 

r  (Coat  J 

501 

575 

6 

1 .0% 

581 

575 

6 

i  ,01 

434 

20 

4.4 

454 

4U 

20 

4,4 

462 

4S4 

0 

1,7 

462 

454 

8 

1,7 

sas 

570 

7 

1.2 

505 

378 

7 

1,2 

Sll 

49? 

15 

2.9 

512 

iS' 

15 

2.9 

smcxt 

675 

64* 

26 

3.8 

675 

«49 

26 

3,0 

HB 

527 

41 

7,2 

560 

527 

41 

7.2 

U7 

346 

1 

0.3 

347 

346 

1 

0.3 

250 

247 

3 

1.2 

250 

24? 

3 

1,2 

Com.  C»1.  total 

0.001 

9.m 

0.001 

393 

4. J 

t11>LlC  TOtAL 

05.725 

76. m 

0wj5 

10.2 

1,775 

U559 

216 

12 .21 

13,878 

10.209 

3,669 

26.41 

101,370 

08,75^ 

12.620 

12,4 

51.  cot,  k  iHiiy, 


AClucic  CbtiaciacL 

1.721 

1,349 

372 

21.6 

1,721 

1,349 

372 

21,6 

B«rb«t-Scotla 

456 

259 

197 

43.2 

456 

259 

197 

43.2 

Bal«raC  Ahb0T 

622 

217 

405 

65 .1 

622 

217 

405 

65,1 

BannctC 

537 

23« 

301 

56.0 

S37 

234 

301 

56.0 

Ca^ball 

2.207 

1.722 

465 

22.0 

2.207 

:,:22 

22,0 

C4iavta 

1.147 

494 

653 

56.9 

1.147 

653 

56.9 

Itevldaon 

1*107 

312 

795 

67.0 

L,L87 

3)2 

T9S 

i7.0 

Dub 

5*909 

l*Ci4 

4.025 

01.6 

1,209 

268 

941 

77.6 

1,925 

451 

1,4  7^ 

76.6 

9.043 

l.r'03 

:.240 

00.1 

Clon 

2*005 

1*207 

798 

39.6 

2.005 

-.20- 

796 

».0 

G«rdMr-tl«bb 

1.S25 

1,079 

446 

29.2 

1.525 

:.o?9 

446 

^9.2 

Cr«*tMboro 

551 

M 

187 

33.9 

551 

364 

16? 

33,9 

Cttllfotd 

1.504 

1.131 

453 

28.6 

1,584 

i,:3: 

453 

20,6 

Hl|h  Polot 

1*020 

5S9 

461 

45.2 

1,02: 

.61 

15.2 

Johoaon  C-  Sslch 

1.083 

362 

721 

66.6 

1,063 

HZ 

'11 

66  .£ 

Lanolt  Rhytia 

1*366 

960 

366 

28,2 

^  :,36e 

9§; 

366 

20,2 

Living at ana 

7S0 

393 

357 

47,6 

393 

357 

47.6 

H*ta  Hill 

1,515 

075 

640 

42,2 

;,s:5 

c-t 

640 

42.2 

MttadiCh 

1.357 

1.147 

210 

15,5 

:,35' 

210 

15.5 

>tecr«odiac 

631 

52  7 

104 

16,5 

631 

SZ' 

104 

16,5 

H*C.  W«alcy«n 

501 

313 

188 

37.5 

501 

313 

100 

37.5 

ffciffct 

1.037 

736 

301 

29.0 

:,03T 

301 

1*.0 

<?utan9 

633 

295 

330 

53.4 

633 

:9! 

338 

53.4 

Suttta  Hcatc 

175 

108 

67 

38,3 

1^5 

lOE 

6" 

30.3 

51^  An4tav$ 

716 

303 

413 

57,  7 

113 

5^.- 

ERIC 


HUHBEK  OF  STUDENTS  Ih  tlOtTU  CJOtOtlKA  COLLEGES  AND  UNIVERSITIES  BY  INSTITUTION^ 
LCm  OF  INSTRUCTION^  AND  RfSlDCHCE  STATUS.  FALL  1973 


of- 

1  net  1  t4*t  1  nu 

Tnfl-  m  1 

Sea  c« 

Scac* 

SA.          (  Uttltf.  vCoDC. 

.  > 

613 

673 

43.41 

S«l«« 

620 

272 

43*9 

ShMf 

K3Z9 

597 

932 

61.0 

2.910 

.1.382 

1*326 

32.3 

308 

79 

309 

79-6 

Sr>  Col.  (  UqIv. 

Total 

ii7jl70 

19*351 

17.619 

47>9 

FIRST  PROFESSIONAL 


TotJl 


In- 
Staca 


OuC- 
of- 
Sc«c« 


GRADUATE 


F«r<:«nt 
Out-oi- 
Scac* 


Tot«l 


In- 
st* ta 


Out-  P«rcCnt 
of-  Otit-oi- 
Stat«  State 


THiOLOClCAL  SEWOT 
5CHith*jat«ni  I«PtL»t 
TlMoloilc^l  S««tUT7 

BiiLi_cauiLacs 


69 


49 


40 


44>9 


69 

56 

13 

18>8 

FUdffMt 

397 

196 

199 

50>1 

BlbU  CoK  TdtU 

466 

254 

212 

43.3 

JtmiOR  COLLEGES 

477 

299 

176 

37.3 

Chowu 

1.149 

*  332 

617 

33.7 

&Lttr«ll 

336 

222 

114 

33.9 

L«ca-H=RAC 

721 

495 

226 

31.3 

Loula'b^rl 

737 

613 

124 

16.8 

fk^n  t  r«a  t  -  Acda  r«OD 

376 

199 

179 

47.4 

fkkunt  OlLvtt 

286 

273 

11 

3.6 

F««c« 

460 

4U 

49 

10.6 

St.  ttefT** 

313 

224 

91 

26 .9 

WLilfAta 

1*414 

K214 

200 

14.1 

Jr<^  Col.  Tot«l 

6*273 

4,484 

K769 

26.3 

PRIVATE  TOTAL 

4  3.996 

24.138 

19*860 

43.1 

GRAND  TOTAL 

129* 7 Z3 

101.126 

28*393 

27.0 

712 


426 


286 


1,921 


413 


694  1,227 


40.21  494  294  200  40.31 


63.9  2.419  743       1,674  69.2 


209 


206 


49.6 


2*336  903  1*433 
4,111      2,462  1,649 


130  36  74  36.9 


61.3  2.349  801        1.748  68.6 

40.1  16.427      11*010       3,417  Zh.l 


TotAl 


ALL  sTmnrrs 


-0- 

SCAt* 


Out- 
Stat* 


*  F«]rctt«vlll«  Stat*  [taLv*t«Lt]r  la  Id  <:h«tt«  of  uodatgraduatc  prORrAM*^    East  Catollu*  N.  C.  State  Unlv«talt]r  An4  UHC-CharlottC  ar«  Ic 
Coll«R«  patallat  atvdaots  c&ljr^    Dofta  not  include  apccLal  cradU  atudaot*. 


PatcaKt 

Out-of* 
3tat« 


1 .48B 

813 

673 

4  J.  mi 

620 

3^S 

772 

43.9 

1*329 

397 

932 

61-0 

4.116 

2.102 

2.014 

4«.9 

388 

:9 

309 

79.6 

41.310 

20*790 

20.720 

49.9 

6H 

314 

320 

30. 3 

69 

36 

13 

18.8 

397 

198 

199 

30. 1 

466 

234 

212 

43 .3 

477 

299 

178 

37.3 

1.149 

332 

6i: 

33.- 

336 

J22 

114 

33.9 

721 

493 

226 

31.3 

'37 

613 

124 

16.8 

378 

199 

179 

47.4 

286 

::3 

It 

J.  V 

460 

411 

49 

10.6 

313 

224 

91 

1».9 

1,^14 

1^214 

200 

U.l 

6.;:3 

^,464* 

1*789 

28.3 

23,0^1 

:30.;6: 

33*661 

gt«Ju«ta  p:^tt«M 

ERIC 


Appendix  UNC*9 


NUMBER  OF  STUDENTS  IN  NORTH  CAJtOLlKA  COtLECES  AND  UNIVERSITIES  6Y  INSTITUTION, 
CLASSt  AND  tEVEL  OF  INSTRUC  lON.  FALL  1973 


U  N 

D  E  R  C 

R  A  D  U  A 

T  E 

FIRST 

Occupa- 

Fifth 

Total 

PROFES- 

GRAND 

IMSTITLTIOM 

tional* 

Freshman 

Sophooore 

Junior 

Senlo  r 

Year** 

Special 

Undergraduate 

SIONAL*** 

GRADUATE 

TOTAL 

PUBLIC  INSTITUTIONS 

UH1VER51TY  OF  HDRTN  CAROLINA 

,906 

App^lachlAn 

- 

1 

J,  302 

1,699 

1,456 

239 

6.60^ 

941 

7.5*5 

EA«t  C«rollii« 

— 

2 

t929 

2,123 

1,663 

1,907 

— 

7 

6,649 

20 

i,m 

10,066 

(Ac^dtmlc  Affairs) 

(2 

,666) 

(1,662) 

(1,593) 

(1,599) 

(-) 

(6) 

(7,746) 

(') 

(1,127) 

(6,673) 

(H««lth  Affairs) 

<-) 

(243) 

(261) 

(290) 

(306) 

<-) 

(!>' 

(1,103) 

<20)- 

(72) 

<1,195) 

Elisabeth  City 

397 

246 

212 

261 

30 

1.146 

_ 

1,146 

Fayettsvllle 

_ 

550 

450 

344 

372 

_ 

74 

1,790 

- 

_ 

1,790 

N,C,  A  and  T 

_ 

1 

,139 

956 

1,103 

907 

6 

36 

4,151 

• 

600 

4,751 

N,C,  Central 

- 

1 

,054 

651 

657 

626 

- 

177 

3,365 

292 

405 

4,062 

N*C*  School  of  Chfi  Arts 

13 

132 

62 

66 

56 

- 

27 

376 

- 

- 

376 

N*C,  State  University 

236 

3 

.164 

2,669 

2,341 

2,361 

10 

1,061 

11,662 

2,375 

14,257 

Peabrok^ 

526 

465 

455 

369 

- 

63 

1,916 

- 

_ 

1,^6 

UllC-Ashevill« 

- 

360 

215 

191 

150 

- 

169 

1,125 

- 

1,125 

UMC-Chapel  Hill 

3 

,224 

2,792 

3,4a 

3,266 

143 

557 

13,446 

1,443 

4,^45 

19,396 

(Acadaalc  Affaire) 

(-) 

(3 

,207) 

(2,610) 

(3,067) 

(2,950) 

(-) 

(557) 

(12,411) 

(699) 

(3,591) 

(16,701) 

(Health  Affalra) 

(-) 

(19) 

(162) 

(377) 

(336) 

(143) 

(-) 

(1,057) 

(764) 

(674) 

(2,695) 

UHC*Ch«rlotte 

1 

,134 

1,232 

1,501 

1,025 

376 

5,270 

653 

6,123 

UNC-Creeosboro 

1 

.309 

1 ,  ~Soo 

1 ,476 

1, 351 

259 

€.  ^tt€. 
9  ,  7D9 

z 

2,  071 

/  ,090 

UNC-tfllmlngton 

91 

BOl 

595 

397 

405 

_ 

253 

2,542 

2,542 

tfastern  Carolina 

_ 

2 

,323 

1,029 

659 

690 

_ 

55 

5,156 

- 

666 

5,844 

tfliiaton*Salett 

- 

bB7 

357 

304 

262 

- 

43 

1,653 

- 

1,653 

UNC  Total 

3^0 

21 

,677 

16,734 

14,954 

15,706 

159 

3,490 

75,062 

1,775 

13,557 

90,454 

MILITARY  CEKTERS 

Fort  Bragg 

_ 

495 

36 

46 

33 

_ 

- 

610 

- 

261 

691 

Cmp  Lejauoe  (ECU) 

- 

307 

52 

19 

4 

3 

- 

365 

- 

- 

385 

Charry  Point  (ECU) 

Military  Centers  Total 

- 

345 

66 

27 

10 

4 

- 

454 

 ^  - 

- 

454 

- 

1 

,147 

156 

92 

47 

7 

- 

1,449 

- 

261 

1,730 

C0?0«W1TY  COLLEGES**** 

Caldvcll 

_ 

194 

90 

- 

_ 

- 

- 

264 

- 

- 

284 

Central  PlediM>Dt 

- 

1 

,617 

546 

- 

- 

- 

- 

2,165 

- 

- 

2,165 

Coastal  Carolina 

- 

366 

99 

- 

- 

- 

- 

465 

- 

- 

465 

Col,  of  The  Albanarle 

- 

257 

101 

- 

- 

- 

- 

356 

- 

- 

358 

Craven 

61 

12 

73 

T3 

Davidson  County 

393 

145 

536 

536 

Gaston 

366 

236 

6^6 

626 

Isothermal 

166 

63 

251 

251 

Lenoir 

369 

212 

561 

56: 

Mitchell 

300 

154 

454 

434 

ERIC 


miWCR  OF  STUOEKTS  III  ttatTU  CASDLItU  COLUGES  AKD  UKIVKRSITIES  BY  mSTlTUTlOH, 
CLASS,  AND  LEVEL  OP  UfSTBUCTlOlf .  FALL  1973 


D  E  It  G 

R  A  D  U  A 

T  E 

FIRST 

Oc 

Piftb 

Total 

CRAKD 

tlonal^ 

Priitiaan 

SopbOttOTi 

Junior 

SanlOT 

la*r** 

$petlil 

Undirgriduate 

SIOHAL*** 

cradoate 

TOTAL 

COMWHITY  caiLECtS****  <Coftt, 

■  > 

314 

146 

_ 

_ 

_ 

— 

462 

_ 

_ 

462 

Svhdhllli 

- 

357 

226 

565 

565 

SoutbiMtftm 

355 

157 

- 

- 

512 

512 

Suriy 

482 

193 

675 

675 

490 

76 

- 

- 

- 

566 

- 

- 

566 

247 

100 

347 

347 

Wllkii 

153 

97 

_ 

_ 

_ 

_ 

250 

_ 

_ 

250 

6,511 

.1,663 

_ 

_ 

— 

9,194 

9,194 

PUBLIC  TOTAL 

340 

29,335 

19,593 

17,046 

15,755 

166 

3,490 

65,725 

1,775 

13,070 

101,376 

MlVATl  mSTITUTIONS 

SEtflAE  COLLAGES  4  IWIVERSITIES 

Atlantic  Chrlitl«ih 

462 

456 

384 

363 

- 

34 

1,721 

- 

- 

1,721 

Barb«r-Scot li 

150 

210 

45 

49 

_ 

2 

456 

_ 

456 

Bclsont  Abbey 

219 

97 

133 

136 

_ 

35 

622 

_ 

_ 

622 

167 

143 

136 

$6 

3 

537 

537 

Cavpbell 

655 

46( 

477 

600 

9 

2,207 

2,207 

C«t«wb« 

360 

259 

246 

267 

15 

],147 

_ 

1,147 

David ICQ 

336 

310 

276 

251 

_ 

14 

1,167 

_ 

1,167 

Duka 

295 

1,170 

1,365 

1,501 

1,249 

162 

147 

5,909 

1,209 

1,925 

9,043 

eion 

706 

454 

391 

329 

125 

2,005 

2,005 

Cardner-^Wflbb 

460 

304 

267 

319 

- 

23 

1,525 

— 

— 

1,525 

Gr«*niboro 

123 

159 

173 

116 

- 

_ 

551 

_ 

551 

Guilford 

422 

363 

334 

275 

** 

190 

1,564 

_ 

_ 

1,5«4 

High  Point 

314 

260 

235 

177 

34 

1,020 

— 

- 

1,020 

Johmoo  Steltb 

501 

267 

147 

163 

- 

5 

1.063 

- 

1,063 

Laoolr  Rhyaa 

374 

336 

315 

321 

- 

16 

1,366 

- 

1,366 

Llvlofitooe 

242 

163 

155 

178 

- 

12 

750 

- 

750 

Hare  Hill 

461 

364 

317 

326 

- 

25 

1,515 

- 

- 

.1,515 

Heridltb 

33a 

338 

307 

291 

- 

S3 

1,357 

- 

- 

1,357 

Matbodlat 

161 

146 

121 

194 

- 

9 

631 

- 

6n 

N-C-  Wealeyan 

67 

102 

132 

125 

- 

55 

501 

- 

501 

PfeKfar 

380 

205 

169 

175 

66 

1,037 

- 

:,037 

Quaana 

209 

112 

103 

113 

96 

633 

633 

Satred  Hairt 

37 

33 

44 

51 

2 

6 

175 

175 

St.  Aodrava 

211 

205 

194 

90 

16 

716 

:i6 

Sc.  Augu9tlne*5 

653 

377 

233 

225 

1,466 

1,468 

Salam 

179 

173 

103 

106 

3 

56 

620 

620 

Shaw 

690 

314 

234 

276 

13 

^,529 

1,529 

HUKBER  OF  STUDENTS  I«  NORTB  CAItOLiHA  COULEGES  AHD  UHlVERSITIEl  BY  INSTITUTION, 
CLASS*  AHD  LEVEL  OF  INSTR^JC  TON,  FALL  1973 


U  N  D  £  R  G 

It  A  D  U  AT  £ 

FIKST 

INSTITUTION 

Occupa- 
tional* 

rr««hoan    S<jphooiote  JuQior 

Fifth 
SeDlor  Year** 

Special  Undet^raduate 

PROFES- 
SIONAL^** 

GRADUATE 

GRAND 
TOTAL 

SENIOR  COL.  A  UWlV.  {Cont J 


Wake  Foreat 
tfArrao  tfllaon 

- 

771 
158 

720 
96 

746 
77 

636 

37 
10 

2,910 
3BB 

712 

494 

4.116 
3SB 

Senior  Col.  h  Univ.  Total 

427 

.11,016 

B,801 

B,035 

7^562 

167 

1,162 

37,170 

1,921 

2.419 

41,510 

THEOLOCICAL  SCMINAltY 
Southeeatem  Baptist 
Theological  Seminary 

69 

B9 

415 

130 

6^4 

BIBLE  COLLEGES 
John  tteelej 
Piedmont 

3 

29 
146 

15 
60 

14 
93 

7 
47 

31 

1 

69 
397 

69 

397 

Bible  Collegee  Total 

3 

175 

95 

107 

31 

1 

466 

466 

JUNIOR  COLLEGES 

Brevard 

Chovan 

Kittrell 

Lee«-HcEee 

Loulsburg 

Hont  rea  t-Ande  r»on 

H>uot  Olive 

Peace 

St.  Mery'a 

Wlngate 

32 

fO 

120 

94 
216 

3W 
700 
164 

4U0 

376 
221 
156 
193 
161 
624 

168 
417 
152 

230 
241 
145 
130 
173 
154 
496 

— 
- 

— 

- 

*- 

7 

12 
 78 

477 
1,149 
336 
721 
737 
37B 
2B6 
460 
315 
1.414 

- 

- 

- 
- 

477 
1,149 
336 
72i 
737 
37B 
286 
460 
315 
1.4U 

Junior  Collegea  Total 

540 

3,330 

2,306 

97 

6,273 

6,273 

PRIVATE  TOTAL 

1,059 

14.521 

11,202 

B*142 

7,616 

19B 

1,260 

43*996 

2,336 

2.549 

48.BB3 

GRAND  TOTAL 

1.399 

43,656 

30,795 

25, IBB 

23,371 

364 

4,750 

129,723 

4.111 

16,^2" 

150,261 

NOTE:    Fayetteville  State  University  is  in  charge  of  undergraduate  prograias  and  East  Carolina  University,       C*  State  'Jrtversity.  mxid  VKC- 
Charlotte  are  in  chatge  of  graduate  prograifts  at  Fort  Bragg. 
*  College  parallel  students  only.    Does  not  Include  special  credit  students^ 
**  Flfth-Yeat  includes  students  who  are  enrolled  In  programs  requiring  five  years  of  study  for  a  bachelor's  degree  (srchlcecture .  eoglneer^r.g. 
etc . ) . 

First  Ptofessionai  includes  students  t^ho  are  In  professional  schools  or  ptogr^ifts  (law,  medicine*  dentistry,  aod  thedc^gy)  ulilc~  re^uir^  a: 
least  two  or  OK^re  academic  years  of  college  work  for  entrance^ 
****  The  community  college  fysteir,  (including  technlcial  instltuc.es)  enrolls  28*876  students  In  two-year  technical  prc^irazs.  11,1''^  ?r^;er*r<  ir 
^        vocational  ptograms*  and  d.94B  students  in  general  education  in  addition  to  the  college  parallel  students  inclu<le(f  Ir  thl^  tarle, 

ERIC 


KWBCR  OF  FRESIMAH  aFPL iCAtTONS p  ACCEETAMCCSp  AND  EHBOLUES  IK 
THE  VmiVEXSlTY  Of  HOItTH  CAEOLIKAp  FALL  1973 


AfPLlCATlOlS 


lltSTlTUTlOlt 


In- 


H«ii  |lOB«n 


All 


Hen  llo««n 


T^cal 


In* 


HtMBex  OF 
ACCtPTAKCES 


— aH  


NUKUB  OF 
ACTUAL  ttfOLLltS 


In. 


OuC.of . 


All 
$CudcnCft 


H«n     M^tmxn      Total      Hmi  Wo 


UKIVEHSITy  OF  HOKTtI  CAflOLlKA 


O 


App«tachlan 

10  7S 

1.300 

211B 

168 

1*396 

1.666 

3*264 

1.083 

1*329 

160 

U2 

1*243 

1*471 

2*716 

649 

798 

'1 

58 

720 

856 

1,376 

EaftC  Cacottna 

1.379 

1^886 

32£ 

382 

2^107 

2t468 

4t3'i 

1^238 

1^604 

3  78 

432 

1*616 

2*036 

3*672 

706 

998 

120 

149 

826 

1 

*147 

1,973 

Clitabcth  cicr 

17B 

233 

109 

31 

287 

264 

331 

I6f 

221 

89 

29 

256 

250 

508 

98 

132 

41 

13 

I3y 

163 

304 

Fa]r«Ctcvlll« 

344 

466 

120 

93 

464 

561 

1^02} 

272 

410 

63 

91 

53  7 

501 

838 

183 

237 

31 

29 

214 

286 

»0 

K*C^  A  t 

714 

632 

323 

311 

1»239 

943 

2^182 

564 

509 

501 

214 

863 

723 

1,588 

410 

346 

93 

98 

503 

444 

949 

H^Ci  C«iicr«l 

443 

62  7 

\BB 

171 

631 

798 

1,429 

371 

378 

132 

133 

503 

7U 

1p214 

276 

413 

33 

30 

329 

463 

792 

K.Cf  School  >ct« 

32 

43 

40 

71 

112 

183 

17 

19 

28 

42 

43 

61 

106 

13 

18 

31 

36 

34 

3L 

88 

lf.C<  Staca  UnlvttCftltr 

3»OOB 

ni39 

B77 

22k 

3^893 

W363 

3,248 

2^3^^ 

1*003 

3  72 

137 

3p127 

1,160 

4.287 

1*640 

33! 

:3C 

cl 

1*880 

618 

2*498 

ITi 

200 

31 

2D 

206 

220 

426 

150 

160 

20 

13 

170 

173 

343 

13; 

U3 

13 

3 

147 

29" 

UNC<.AfthCvllla 

ISO 

27 

17 

161 

16> 

328 

122 

146 

24 

16 

146 

162 

^  308 

89 

tci 

IC 

9 

99 

no 

2^^ 

imC.Chap«l  Kill 

Z>96t 

2»139 

2,210 

1,723 

3»171 

3*864 

9,033 

2,046 

1,625 

892 

487 

2t938 

2tll2 

3,050 

lt432 

1*16l 

4Cl 

:ii 

1*833 

t 

*373 

3,208 

UNC.ChaClDttc 

927 

210 

133 

1^261 

t.082 

3*343 

826 

^37 

41 

31 

867 

80ft 

4n 

18 

iL 

444 

427 

8*: 

UHCXrcen«boCo 

401 

lp»T 

113 

413 

31* 

2^000 

2,314 

313 

1,426 

90 

369 

403 

1*795 

2*200 

m 

-6 

;38 

241 

*06e 

!**:« 

IWCW  lining  Con 

469 

475 

76 

33 

S63 

M>8 

1*073 

366 

360 

S6 

23 

424 

383 

60: 

in 

:9i> 

i — 

UcsCcm  Carolina 

1,039 

966 

169 

131 

1*208 

lt097 

2.303 

956 

903 

149 

120 

1,103 

1*023 

3*130 

-it 

;s 

8C3 

~28 

*   *nHJ  A 

UlnjCon.Salem 

234 

463 

32 

33 

286 

318 

80'* 

186 

322 

20 

32 

206 

334 

360 

133 

TOTAL 

14^134 

I3t422 

3^498 

4^211 

19*632 

17.633 

37.283 

lt>240 

11^374 

3*017 

2.373 

14*237 

I3p747 

28*004 

7.391 

"pi35 

1.163 

9^8 

8*65* 

*383 

Appendix  HHC-U 


NUIIBER  OF  TRANSFEft  APPLICATIONS*  ACC£PTA»C&S»  ANU  EHAOtl^CCS 
IN  THE  UK1VEA51TY  OF  NORTH  CAROLINA,  FALL  1973 


 NUMflER  OF  APPLlCAtlOHS    HUMfl£R  OF  ACCErtANCES     HlMiLU  OF  ACTH.^AL  CTftOLLEES  

In.               Out-^rf.                     aU  In^             Out.of^                 All  In^             Out-of«  AIL 

St^t*^  St^tft   Students   St%tc  State  Students  St^t*  St^t«  Students  

iNSTlTUTiOK                   Hen    Wo»en      Hen    Wotc*fi      H«n    Women    Total  Hen    Wonen    Hen  Women     Hen    Women  Total  Hen    Women    Hen  Woven     Hen    Wott«n  Total 


tmiVEHSlTY  OF  NORTH  CAIOLINA  k 


App^iach l^n 

49fi 

^6 

67 

71 

565 

477 

1.042 

43  5 

36fl 

52 

63 

407 

431 

9lfl 

169 

26fi 

19 

36 

366 

304 

692 

t%%t  C^toiln^ 

b2U 

5SS 

112 

U7 

636 

732 

l.36fi 

3  76 

464 

64 

69 

440 

553 

993 

267 

3L5 

31 

45 

296 

360 

656 

Elizabeth  Citr 

UO 

57 

13 

3 

53 

60 

113 

34 

49 

7 

3 

41 

52 

93 

2b 

39 

4 

I 

30 

40 

70 

F^ycttcvlitc 

62 

96 

12 

1 

94 

97 

l9l 

70 

fi2 

12 

7 

B2 

«9 

171 

45 

56 

4 

2 

49 

3S 

107 

N.C.  A  And  T 

107 

73 

69 

51 

176 

124 

300 

M 

52 

42 

3^ 

130 

fi7 

217 

56 

37 

22 

23 

76 

feO 

na 

Vi.Z.  Centt^l 

io 

fi7 

33 

48 

103 

135 

23fi 

5% 

71 

20 

19 

76 

90 

l6fi 

43 

4i 

14 

a 

57 

52 

1C9 

N.C.  School  of  the  Arts  26 

19 

49 

52 

77 

71 

14^ 

22 

7 

31 

30 

53 

90 

21 

5 

24 

25 

45 

i: 

:5 

Nh^C.  St^te  University 

735 

357 

104 

1.019 

461 

i.4eo 

320 

265 

172 

66 

692 

333 

1.025 

360 

164 

103 

26 

493 

19J 

t^i 

renbroke 

139 

106 

15 

20 

154 

12« 

2«2 

130 

92 

12 

15 

142 

10  7 

249 

125 

66 

to 

1^ 

135 

ICl 

136 

UNC.Ash«villc 

69 

67 

U 

2 

73 

69 

142 

59 

6t 

4 

2 

63 

63 

126 

50 

45 

3 

5J 

^5 

n 

UNC.Ch^pcI  Hill 

693 

^91 

267 

574 

960 

1.S65 

2^525 

42B 

641 

104 

196 

532 

639 

1 .371 

3  32 

510 

52 

\12 

364 

62^ 

li006 

UHC. Charlotte 

1.000 

671 

66 

55 

1*006 

726 

1.«12 

711 

451 

3fi 

27 

749 

4  7fi 

1.227 

549 

3U 

22 

23 

33- 

9C^ 

UHCGrccnsboro 

267 

551 

61 

143 

326 

694 

1,022 

192 

452 

44 

124 

236 

576 

812 

139 

2fi5 

33 

96 

iTi 

}8: 

5i3 

UNC.Wliaington 

237 

223 

3fi 

59 

295 

262 

577 

167 

1«0 

5i 

55 

2lfi 

235 

453 

127 

120 

4: 

43 

169 

lt2 

331 

Western  Carolina 

2Bl 

259 

106 

76 

367 

335 

722 

245 

197 

75 

50 

320 

247 

56: 

lfi5 

136 

45 

;3:* 

Wins  ton. SaieiD 

 3fl 

UU 

 6 

 6 

44 

 52 

96 

29 

27 

4 

4 

33 

31 

64 

24 

22 

,3 

 I 

TOTAL 

A.fiOfi 

1.242 

1.414 

6.050 

6,00fi 

I2.05fl 

3.564  3^459 

732 

7B9 

4.296 

i.;4«  fl,544 

2,737 

2.^33 

434 

50fi 

T.n: 

ERIC 


Appendix  UNC-U 


Flow  of  Undergraduate  Transfers  Aironu  NortU  Carolina  Collfgea  • 
and  llnlverftltlea,  FaU  1972 


ERIC 


UNDERGRADUATE  TRANSFERS  TO  NOP'K  CAROLINA  COLLECTS  AND  UNIVERSITIES, 

FALL  1966  TO  FALL  1973 


Pal  1 

rail 

l7  /  J 

Dal  1 

Fail 

rail 

rail 

Fall 

Fall 

Fall 

Fall 

Z  Change 

lypc  or  insc LCuc ion 

1  QCC 
l7DD 

1  QC^ 
l7D/ 

1  Q^fl 
l7DO 

1  Q^Q 

1707 

torn 
l7  /U 

17/1 

17/2 

Hunber 

Over  1972 

To  Public  Sealor  Instltutloas; 

From  Conmiunlty  Colleges 

104 

2S8 

482 

730 

988 

1.326 

1,535 

1,698 

10. 6Z 

From  Private  Junior  Colleges 

822 

896 

1»055 

1*020 

1,177 

1,131 

1,113 

1,145 

2.9 

rron  ruDxxc  senior  iii9dcucxoii9 

DXU 

£i  1 

Dll 

/4  J 

7^7 

1  ^U7U 

1  ,  U37 

1  >  A  J3 

1  A  A 

lb .  b 

Fron  Private  benior  in8CicuCLoa8 

ATI 

•1/1 

MO 

DO/ 

b7!> 

DOD 

!>o4 

AAA 

668 

14 .4 

rrom  Uut^or^&tete  ^nsc icucionv 

Xb^^/ 

lt|Z/o 

1^1^9 

1 »  J^O 

lb .  5 

Sub  to  eel 

^   ^1  A 

J  f  Z^lN 

4  t44U 

H  1 
^,^11 

^  ,4^U 

A  no  A 

b  ,U7b 

11 . 8 

To  Private  Senior  laetitutlonst 

Frott  Comunlty  Collegee 

81 

147 

164 

193 

293 

395 

395 

FroB  Private  Junior  Collegee 

385* 

4» 

585 

511 

498 

491 

387 

•21.2 

jrrcm  Puaiic  senior  ineticucione 

«0 

,U1 

35  J 

^  397 

Am 
401 

371 

-7.5 

Fron  Private  Senior  Xnetl tut lone 

223 

224 

256 

204 

230 

208 

208 

From  Oufof^Scace  laecltuCiona 

/ /I 

686 

7.6 

Subtotal 

1      ^  £  t  A  A 

1 ,  /b2** 

I #991** 

1,994** 

2,035** 

2«252** 

2,318** 

2,247** 

-3.1 

To  Community  Collegeet 

From  Conmnity  Collegee 

36 

87 

138 

202 

207 

320 

54.6 

From  Private  Junior  Collegee 

- 

182 

245 

212 

203 

188 

*7.4 

Frofl  Public  Senior  Inatitutiona 

4A1 
JOl 

3t5 

.  577 

04/ 

652 

640 

-1.8 

«rofl  rrivace  senior  inacicuciona 

1  'J^ 
1/ J 

J«4 

^#7 

AO/ 

758 

-10 . 1 

FroB  Out-of"'Stete  Inatltuclone 

— ^ 

1  OA 
174 

AAA 

4/0 

DAD 

^1  n 

31.0 

Subtotal 

1  ^l#o 

1  ^ 
1 ,  /  JV 

1 ,  r  r  D 

1  ,OA/ 

^  ATI 
A  ,UJA 

11  .  A 

To  Private  Junior  CcHlefteg: 

21 

39 

-25.6 

From  Comunity  Colleges 

18 

15 

19 

21 

Z9 

From  Private  Junior  Colleges 

34 

33 

23 

24 

22 

20 

9 

-55.0 

From  PudIIc  Senior  Institutions 

Ov 

A1 

59 

50 

37 

From  Private  Senior  Institutions 

41 

30 

32 

22 

19 

19 

13 

-31.6 

From  Out-^of-^State  Institutions 

111 

103 

§2 

75 

57 

91 

59.6 

Subtotal 

264 

283 

218 

208 

197 

185 

1"9 

-3.; 

TOTAL  TRANSFERS  TO  NORTH  CAROLINA 

10,55i 

INSTITUTIONS 

7,036 

7,800 

9,028 

9,736 

9,780 

Q  *  Do€s  not  include  Campbell  College,  Duke  University,  and  Queens  College. 
FRir^        ^^^^         include  I>uke  University. 

Does  not  include  Central  Piedmont  Community  College. 
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Appendix 


RACIAL  COMPOStTtON  OF  TOTAL  HEADCOUNT  EHROLLHEHT  IN  NORTH  CAKOLIHA 
PUBLIC  INSTITUTIONS  3Y  LEVEL  OF  INSTRUCTION,  FALL  1973 


AMERICAN 
Z  Of 


KEGRO 


ORIENTAL 


Z  o£ 


Z  of 


SPANISH 
SURNAMED 
AMERICAN 
%  of 


ALL  OTHER 
Z  of 


GRAK) 


IMSTITUTION' 

Number 

Total 

Number 

Tot«l 

Nuaber 

Total 

Humber 

Total 

Nunber 

Total 

TOTAL 

UKIVER5ITT  OF  HDRTH  CARDLIHA 

0ndergr«duate 

508 

V  ■  /  A 

18  IT 

0  It 

±  rv 

u.  a 

BU.  fit 

Gr«duat« 

47 

0.3 

1,512 

11.1 

52 

0.4 

0.5 

11.917 

87.7 

13,597 

First  Professional 

6 

0.3 

241 

13.6 

5 

0.3 

3 

0.2 

1.520 

85.6 

1.775 

Tot«l 

561 

0.6 

15.446 

17.1 

161 

0.2 

248 

0.3 

74.038 

81.8 

90,454 

MILITARY  CSKTERS 

0iidergr«duate 

5 

0.3 

167 

11.5 

8 

0.6 

36 

2.5 

1.233 

85.1 

1,449 

Graduate 

3 

1.1 

46 

16.4 

2 

0.7 

1 

0.3 

2Z9 

81.5 

281 

Total 

8 

0.5 

213 

12.3 

10 

0.6 

37 

2.1 

1.A62 

84.5 

1,730 

COIMIHITY  COLLEGES 

Undergraduate 

35 

0,4 

894 

9.7 

8.265 

89.9 

9.194 

PUBLIC  TOTAL 

Under graduAte 

548 

0.6 

14,754 

17.2 

112 

0.1 

212 

0.3 

70,099 

81.8 

85.725 

Graduate 

50 

0.4 

1.558 

11.2 

54 

0.4 

70 

0.5 

12.146 

87.5 

13.878 

First  Professional 

6 

0.3 

241 

13.6 

5 

0.3 

3 

0.2 

1.520 

85.6 

1.775 

Total 

604 

0.6 

16.553 

16.3 

171 

0.2 

285 

0.3 

83.763 

82.6 

101,378 

ERIC 


Appendix  UMC-16 


RACIAL  COMPOSITION  OF  TOTAL  HEADCOUNT  ENROLLMENT 
IN  THE  UNIVERSITY  OF  NORTH  CAROLINA,  FALL  1973 


SPAWISH 

AMERICAN  SURNAMED 
INDIAH  NEGRO  ORIENTAL   AMERICAN  ALL  OTHER 


%  of 

%  of 

•i  of 

V.  of 

%  of 

GRAND 

INSTITl'TI  OS 

Number 

Tocal 

Number 

Tocal 

Number 

Tocal 

Number 

Tocal 

Number 

Tocal 

TOTAL 

Appalachian 

17 

0.27. 

131 

1.8% 

10 

0. 1% 

7 

0. 1% 

7,380 

97.8(1 

7,545 

East  Carolina 

74 

0.7 

340 

3.4 

18 

0.2 

85 

0.8 

9,551 

94.9 

10,068 

Elizabeth  City 

- 

- 

1,058 

92.3 

- 

- 

1 

0.1 

67 

7.6 

1;140 

Fayecceville 

- 

- 

1,727 

96.5 

- 

- 

1 

0.1 

62 

3.4 

1,79C 

N.C.  A  and  T 

3 

0.1 

4,497 

94.6 

- 

- 

3 

0.1 

248 

5.2 

4,751 

0>  N.C.  Central 

2 

(Z) 

3,738 

92.0 

7 

0.2 

- 

- 

315 

7.8 

4,062 

^  K,C.  School  of  Che  Arts* 

- 

- 

30 

7.9 

2 

0.5 

1 

0.3 

345 

91.3 

378 

N.C.  State  University 

24 

0.2 

349 

2.4 

32 

0.2 

38 

0.3 

13,814 

96.9 

14,257 

Pembroke 

331 

17.3 

64 

3.3 

- 

- 

- 

- 

1,523 

79.4 

1,918 

UNC-Asheville 

I 

0.1 

33 

2.9 

1 

0.1 

3 

0.3 

1,087 

96.6 

1.125 

UNC.Chapel  Hill 

54 

0.3 

985 

5.1 

59 

0.3 

63 

0.3 

18,235 

94.0 

19,39e 

UNC-Charlotte 

15 

0.2 

319 

5.2 

8 

0.1 

22 

0.4 

5,759 

94.1 

6.123 

UNC .Greensboro 

26 

0.3 

380 

4.8 

10 

0.1 

19 

0.3 

7,421 

94.  5 

',85'. 

UNC-Wilmington 

79 

3.1 

1 

(Z> 

2,462 

96.9 

2,5^.: 

Western  Carolina 

14 

0.2* 

122 

2.1 

13 

0.2 

5 

0.1 

5,690 

97  .4 

5,8^.- 

Winscon-Saler: 

1 . 594^ 

96.4 

59 

3.6 

1,653 

Total 

0.6 

15,446 

17.1 

161 

0.2 

248 

0.3 

74,038 

81.8 

90, t5- 

*  Excludes  i"*igr.  school  students. 

KOTE:     iz)  represents  percentage  less  than  0.U5. 
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RACIAL  COMPOSITION  OT  TOTAL  HEADCOUHT  QIROLLMENT 
IN  THE  UNIVERSITY  OF  NORTH  CAROLINA  BY  INSTITUTION  AND  LEVEL  OF  INSTRI'CTION ,  FALL  197  3 


AMERICAN 


SPANISH 
SL'RNAHED 


INDIAN 

NEGRO 

ORIENTAL 

AMERI CAN 

ALL  OTHER 

Number 

'L  fit 

Total 

Number 

n    O  J- 

Total 

Number 

'L  at 

Total 

Number 

Total 

Number 

Total 

GRAND 

lUiAL 

Appal  acfrian 
Unde    r  3  dud  c  C 
Gradi^ate 

16 
1 

17 

0.2% 
*  0.1 

112 
19 

1.7% 
2.0 
1  ft 

7 

 3 

10 

0.3 
n  1 

6 
J 

7 

0.1% 
0,1 

6,463 
917 

7  "ISO 

97.9% 
97.5 

941 
7,  545 

East  Carolina 
Undergraduate 
Graduate 

Firsc  Professional 

38 
16 

0.6 
1.3 

192 
148 

2.2 
12.4 

7 
11 

0.1 
0.9 

81 
4 

0,9 
0,3 

8,5U 
1,020 

96.2 

85,1 

1  ftft  ft 
luu,  u 

8,849 
1, 199 

20 

Total 

0.7 

340 

3.4 

"ri 

0.2 

0.8 

9,551 

94.9 

lU )  L'OO 

Elizabeth  City 
Undergraduate 

1,058 

92.3 

1 

0.1 

87 

7.6 

1,146 

Fayettevill« 
unoergraauat e 

- 

- 

1,727 

96.5 

- 

- 

1 

C.l 

62 

3,4 

1  "90 

N.C.  A  and  T 
Undergraduate 
Graduate 

3 

0..  I 

4,073 
424 

98. 1 
70.7 

1 

2 

(Z) 
0.3 

74 
174, 

1.8 
29.0 

4,151 
600 

Total 

3 

0.1 

4,497 

94.6 

—J 

0.1 

248 

5.2 

i,7il 

N.C.  Central 
Undergraduate 
Graduate 

First  Professional 

2 

0.7 

3,192 

374 
172 

94.8 
92.4 
58,9 

3 
3 
1 

0.1 
0,7 
0.3 

170 

28 
117 

3.1 
40.1 

3,365 

405 
292 

Total 

2 

(Zi 

3,73tJ 

92.0 

7 

0.2 

3U 

",8 

4,062 

N.C.  School  of  the  Arts^^ 
Undergraduate 

30 

7.9 

2 

f.  5 

1 

-  »  - 

^-5 

91.. : 

o 

ERIC 


ApPftiidix  UtiC-6 

NmCBER  OF  STUOKVTS  IH  Wmk  CAfiOtllU  COIXECES  AND  UNIVERSITIES 
AHD  FIRCBNT  CHAHGE  JXf  INSTITUTION,  1963-1973 


F^ll  1973  Fercent 

F«ll         F«ll  F«ll  F«ll  F«ll  F«ll  F«ll  r«ll  F«ll  r«ll  I  Ch«Qgt  Chuge 

Institution  1963         196^  1965  1966  1967  196B  1969  1970  1971  1972       ^Tuitfter       Ovtr  L972  1963^1973 


PmLlC  INStlTUTlOltS 
OHIVgltSlTy  OF  MORTH  CAROLIKA 


Appclcchicn 

J  *  7j4 

4  *7  J7 

O.OO^ 

J  * 

1  to 
'  *  J^Z 

i  *  OS 

I  JO. 

Bac  t  Cs  rol  In^ 

5*930 

6*599 

7*72B 

o  *n*  J 

9*360 

9*7BB 

10  106 

10,286 

10  06B 

-2*  - 

69* 

8B5 

99B 

1*013 

992 

955 

1,009 

1*039 

1,104 

1*084 

1*109 

1*146 

3*3 

29* 

5 

F«yetttville 

1.013 

1.145 

1,195 

1.142 

1,159 

1*243 

1*137 

1,419 

1.490 

1*643 

1*790 

B.9 

76, 

7 

N.C.  A  ^nd  T 

3*005 

3*227 

3*435 

3*595 

3*930 

3*B44 

3*714 

3*707 

4.445 

4.510 

4*751 

5<3 

3B. 

1I*C.  Central 

2.609 

2*651 

2*779 

3^226 

3*086 

3*042 

3,290 

3,541 

3*723 

4*02B 

4*062 

O.B 

55, 

: 

N.C.  School  of  tbt  Artt 

115 

192 

213 

256 

2BB 

32B 

351 

37B 

'  7<7 

1I*C.  St«te  Uniwrtity 

B.207 

B*87B 

9*B06 

10,203 

10*B45 

11*964 

12*691 

13,340 

13,4B3 

13,B09 

14.257 

3<2 

73. 

934 

1*05B 

1*350 

1.410 

1.495 

1.554 

1*696 

1  *926 

2,077 

1  *9B0 

1*91B 

-3*1 

lOS 

UIVw- AO  nCV  1 1 1 V 

5 94 a/ 

07 

007 

OA  A 

7SS 

1  1  ot 

1  1 90 

X  tXir 

1    1  4  c 
1  *1Z3 

1  A£ 

lv&* 

11^^  n.AtaAi    u-i  1  1 
llpC-CMp»  Hill 

1  1 

^**^JJ  , 

1 J  *  J  JU 

1  A  1 

1  %  tint 

1  &  9tt 

IS  *1 *  u 

L  7 *10U 

17  *"4 

1 0 

1?  *  J7O 

u.  7 

71  . 

UNC- Clx  rl  0 1 1  • 

1    ^1  oA/ 

1   A1  ^ 

^  *Ul4 

^*  J^l 

4  *UOS 

*•  ,  D  /  D 

^*1^7 

1^1 
D,  IZ  J 

La  *  f 

33*1 
J  J  J , 

u 

UNC-Gretntfb  oro 

3,737 

4*249 

4*721  , 

4*930  . 

5*365 

5*BB9  , 

6*423 

6*703 

6*9B3 

7*411 

7*B56 

6.0 

LIO, 

UKC-Vilslngtoa 

927^^ 

968i' 

1*0552/ 

1*201^' 

l*222l' 

1*240^' 

1.425 

,  1*772 

1*930 

2,2BO 

2*542 

11*5 

Veettnt  Caroline 

2,2B9 

2.431 

3*001 

3*652 

3*965 

4*310 

4*670 

5,125 

5*330 

5,640 

5*64a 

3  6 

155, 

3 

Win  V  t  on— 3w  1  CD 

1  160 

If  115 

1*  242 

A  f  £  7  J 

1  35^ 

1  301 

1 

1  A01 

1 

1  190 

t  ft^3 

^1  0 

J « 7 

*  * 

47*136 

50*B84 

56*B1B 

61.437 

66*144 

69*794 

74*111 

BO* 274 

B4  *B90 

B7,63l 

90,454 

1  s 

?1 , 

9 

470 

6B3 

971 

1,070 

936 

1  *06B 

1,061 

1*020^' 

B91 

-11 ,  i- 

19B 

427 

450 

4  OB 

362 

322 

365 

369 

3&5 

195 

303 

344 

387 

308 

314 

411 

419 

454 

84* 

S#VHDur  Johnson  fECUl 

2A2 

277 

171 

220 

247 

167 

139 

440 

1*391 

1,584 

1  *.''85 

2*112 

1  *773 

1  ,B43 

1  *B37 

1*B0B 

1 , 730 

-4 . 1 

COMOmiTT  COLLCCES£^ 

CaldMll 

177 

263 

267 

26^ 

Ctctr«l  FlednosLt 

220 

239 

594 

690 

1,042 

1.579 

2,1B7 

3,059 

2.339 

2*279 

2*16! 

-5<: 

* 

Co««t«l  Carollu 

224 

3B0 

399 

465 

Col,  of  The  Albvvtrit 

209 

2B2 

443 

3B0 

459 

49B 

514 

5B3 

500 

416 

358 

■*  *c 

Cr«ven 

D«vldton  County 

204 

374 

470 

570 

606 

61 B 

547 

538 

-1<6 

Gaston 

696 

1*116 

94  B 

BOl 

1.071 

942 

1*134 

B44 

6B1 

62( 

IttothcTwl 

117 

202 

312 

313 

312 

174 

219 

25; 

LcDClr 

29B 

477 

576 

679 

6B0 

609 

617 

5b: 

-55 

Mitchell 

45i5 

Rocklngh«fli 

214 

399 

503 

549 

5BB 

568 

533 

"  1  *  *  "* 

ERIC 
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HUHBEK  or  STUDIOfTS  IN  MtfXB  CAROLIMA  COLLEGES  AHD  UMlVERSlTlES 
AKD  ?e]tCENT  CBANGE  BT  IllSTimiOK*  196^1973 


Fall 

1  4 

W3 

PttrCMit 

Vml  1 

rail 

Vml  1 

Dtel  1 

r«ll 

mi 

Wml  1 

Wml  1 

Wm  1  1 

mi 

Fill 

I  Chaf^e 

Institution 

1963 

1964 

1965 

1966 

1967 

1968 

1969 

1970 

1971 

1972 

0v«r  1972 

m3-1973 

2B6 

278 

277 

307 

376 

401 

373 

360 

374 

388 

3  71 

1^  7T 

Tot  si 

32^462 

33^755 

36*061^ 

37,3t}8 

38*199 

38*857 

38*976 

38,992 

40*637 

41,339 

41,510 

0.4 

27,8 

SoutliMsteiii  Bvptifft 

575 

555 

516 

484 

547 

582 

570 

520 

552 

581 

634 

9.1 

10.3 

John  W««U7 

2« 

41 

49 

56 

61 

40 

66 

59 

62 

69 

11.3 

146,4 

■•J 

67 

9A 

111 

94 

77 

Pltdaont 

188 

226 

2^ 

285 

329 

365 

387 

395 

.  392 

397 

-0»5 

151*3 

Blols  Col^  TctAl 

9^1 

«Z3 

«3Z 

4a  £ 

AAA 

1  1 
1.1 

1  m  ^ 

lUl  #  7 

JUMIQE  OOLLtGBS 

DM 

w  # 

431 

527 

d37 

^41 

^31 

A77 

ft  T 

1  ft  ft 

902 

1      4  C  C 

1  tl35 

1,234 

1,302 

1  ^^fl 
1  tJ-JO 

lt3lD 

1,«d3 

1  ^AC 
1 

1    1  AO 

^*1 

Z7  *A 

Klttr«ll 

IdU 

IJZ 

loZ 

i  Jo 

319 

■>  J« 

^01 

lift 

*25 

510 

610 

613 

624 

dQ  ' 

631 

660 

d7U 

007 

721 

7^8 

^B 

D7,  D 

Loulsburg 

632 

66J 

675 

691 

700 

823 

SI  5 

785 

777 

744 

-1*0 

16*6 

Hitchtll 

519 

557 

602 

629 

543 

539 

578 

546 

576 

470 

Moot  r^t  *And  e  r#on 

mvX 

A  TO 

313 

363 

378 

4*1 

49.4 

!f[>uQt  Olive 

201 

2w 

100 

9  Aft 

A5  1 

0«k  Bldc« 

66 

52 

46 

P««ct 

329 

373 

405 

400 

379 

429 

471 

489 

50S 

460 

-f,4 

39.8 

St,  Hiry's 

203 

279 

284 

349 

354 

346 

322 

321 

341 

308 

315 

2,3 

11*3 

Southtiooil 

87 

167 

308 

339 

346 

272 

253 

197 

l!i3 

• 

81 

67 

51 

Ulngste 

Jr.  Col,  Tot«I 

1^124 

i.no 

1.486 

.1<568 

l.S8f 

liM7 

1^642 

1.667 

;,550 

1.4U 

^8,8 

25*8 

5,230 

6>,286 

6,980 

7,523 

7,652 

7*840 

7*680 

7,852 

8,003 

7,237 

6,273 

-13,3 

19*9 

PRIVATE  TOTAL 

36*51B 

40*892 

43*930 

45*740 

46*850 

47,763 

47,708 

47,888 

49*636 

49,618 

48,883 

-1.5 

26,9 

GRAND  TOTAL 

86,085 

93,433 

104)852 

112,805 

120,558 

126*839 

132*135 

140,485 

146*007 

148,025 

150,261 

15 

74.5 

f-ffHot  in  the  Con«olld«red  University  mymtmrn  In  that  y««r* 

—  F«yetttvlllt  St«t«  University  M«UMd  Mjor  T««pOn«l&lllty  for  thl«  bre&ch  In  Fell  1972, 
-^College  perelltl  ptogre^j  only* 
^^Junlor  college  In  thet  year, 
1^8ec«Be  coflvuntty  college  In  thet  yeer, 

HOTEt    Fayettevllle  Stete  University  le  In  cherge  of  undergreduete  progress  end  Ceet  Cerollae  Unlverel*y,  ttorth  Caroline  ?:«te  Vr*iversi;v,  ma6  I'SC 
Charlotte  ere  in  cherge  of  greduete  progreu  et  Fort  gregg. 


NUMBER  OF  STCJ^CNTS  IK  »OKTH  CAKOLINA  COLLEf;fS  AND  UNIVERSITIES  BV  iHSTlTirTIONt 
REStOEUCt  STAlt'S^  FULL-TIME  AND  PAET-TIHEt  AND  SQt,  FALL  1971 


TOTAL  _^   TN-STATE   OUT -Of- STATE    FULL-TIME    PARl-rz^     TOTAL 

IHSTITVriON  EKRuttHStT  Hcd       UoMn      Total  H*d       Wb«cn      Total  Met)       WoMn      Total  M«n       iimt-      Total  Mea  UoMfi 


mUC  IHSTITUTIOBS 
mtlVMSm  OF  MOUTH  CAROLINA 


App^«chl«o 

7t545 

3,499 

3,49l 

6t990 

315 

240 

555 

3,412 

3  ,346 

6,758 

LQ2 

IPS 

"a" 

3,814 

3,731 

Eaat  Carol iiu 

10.066 

4,iaa 

4,622 

8,730 

637 

701 

1,336 

4,056 

4,625 

6,681 

669 

:,38" 

4,745 

5,323 

(Academic  Affalirs) 

(8t973) 

(3  ,957) 

(3,733) 

0  ,690) 

(613) 

(570) 

(1,163) 

(3,903) 

(3,712) 

<7,615) 

(667> 

(391 

J'l  ,25fl) 

<4,570) 

(4,303) 

(Haalth  Affair*) 

(ltI95) 

(151) 

(809) 

(1,040) 

(24) 

(131) 

(155) 

(153) 

(913) 

(1,066) 

(22) 

{i:"> 

(129) 

(175) 

(1,020) 

EllKbcth  City 

1  tl46 

410 

360 

990 

1X6 

40 

156 

495 

568 

1 ,063 

31 

5: 

63 

526 

620 

r«y«naivili« 

l,?*0 

667 

937 

1,62A 

76 

88 

166 

697 

943 

1,640 

6S 

*; 

150 

:65 

1,025 

A  •Dd  T 

4t75l 

2,219 

1*753 

3,972 

421 

3^8 

779 

2,083 

i,8oa 

3,691 

557 

m 

660 

2,640 

2,111 

It^C*  Central 

1,543 

2,109 

3,652 

230 

180 

410 

1,516 

1,9:9 

3,457 

255 

35C 

i,7:3 

2,;69 

H^C.  School  of  tha  Art* 

378 

80 

72 

152 

111 

115 

226 

153 

166 

351 

8 

19 

2" 

191 

187 

ff.C*  State  Vnlv«ralry 

14,257 

9,115 

3<06» 

12,183 

1,748 

326 

2,074 

8,914 

2,397 

11,331 

1,929 

99? 

2,926 

10,*63 

3,39* 

lt9lB 

W 

888 

1,835 

61 

22 

83 

915 

801 

1,716 

93 

109 

202 

1,0011 

910 

OIK^Aihtvi  lit 

lil25 

535 

521 

1,056 

42 

27 

69 

470 

*24 

107 

124 

231 

577 

548 

aifC-<hapcl  Nlll 

19,396 

8,742 

6,227 

14,969 

2,943 

1,484 

4,427 

10,566 

6*542 

17,110 

1,117 

1,169 

2,286 

;i.685 

7,711 

(Ac«d«^c  Affairs) 

(16,701) 

(7,579> 

(5,335) 

(12,914) 

(2,557) 

(1 ,230) 

(3,787> 

<9,159) 

<5,513) 

fl4,672) 

(977) 

(1 ,052) 

(2,029) 

(10, m> 

(6,545) 

(BMlth  Affair*) 

(2,695) 

(1,163) 

(892) 

(2,055) 

(386) 

(254> 

(640) 

(1 ,409) 

(1 ,029) 

(2,438) 

(140) 

(117) 

(257) 

(1,549) 

(1 ,146) 

OWMTtwrlottc 

6,123 

3,314 

2,586 

5,900 

137 

86 

22  3 

2,497 

l,U3 

A,  340 

954 

8J9 

1 ,783 

3,451 

2,672 

UMC-Crcan«boro 

7,856 

1 ,949 

4,941 

6,890 

272 

694 

966 

1,354 

4,519 

S,873 

867 

1 ,116 

1 ,9e3 

2,221 

3,635 

tlHC-^Ull  Blag  ton 

2,5^2 

1,321 

1,125 

2,446 

65 

31 

96 

1,163 

906 

2,069 

223 

;5c 

i73 

1,386 

1,156 

^atftm  CarollAA 

5,644 

2,926 

2,443 

5,371 

261 

U2 

473 

2,622 

2,151 

4,773 

567 

50^ 

1*0*1 

3,189 

2,655 

VlDVtOO-^SAlCB 

1. 653 

596 

939 

1.535 

58 

118 

604 

._.  920 

1  *524 

50 

_  79 

129 

654 

999 

UHC  Totu 

Art  f. 

7fl  744 

4  AAA 

17  1  ^4 

J J ,tUu 

75,471 

?  41  7 

1/    4A  t 

^4  tUt 
my ,*oo 

MILITARY  CEmi5 

Fore  ArAfC* 

891 

723 

168 

891 

174 

29 

203 

549 

139 

688 

723 

168 

Cup  L*J«UDc  (£CU) 

395 

354 

31 

25 

7 

32 

329 

lit 

353 

354 

31 

Ch«ri7  point  (ECU) 

454 

329 

57 

386 

54 

14 

14. 

14 

48 

W9 

 S7 

406 

3»3 

71 

Mil*  Ctr*.  ToCvl 

1,730 

1,406 

256 

1,662 

bk 

14 

68 

13^ 

50 

283 

1,227 

220 

1,460 

270 

OOntntlTT  COLLICES** 

32 

C«ld««ll 

2S4 

159 

12) 

282 

2 

2 

129 

86 

215 

37 

69 

161 

123 

2,165 

1,454 

646 

2,100 

47 

16 

65 

933 

330 

J, 263 

568 

331 

902 

J,50J 

664 

Coaatal  C«Tollna 

665 

187 

133 

320 

96 

47 

145 

160 

10' 

267 

125 

:3 

198 

285 

ISO 

C0I4  of  The  Alb«wrl« 

359 

189 

133 

322 

35 

1 

36 

170 

103 

273 

54 

31 

*5 

224 

134 

Crav«n 

73 

44 

25 

69 

4 

4 

3d 

25 

63 

6 

10 

44 

29 

Dttvldvon  County 

53ft 

147 

188 

535 

3 

3 

208 

106 

316 

142 

80 

222 

350 

188 

G««tflD 

626 

140 

275 

615 

9 

2 

11 

2Si 

192 

446 

95 

85 

180 

349 

277 

I«o  tharaal 

251 

14^ 

104 

251 

117 

76 

195 

26 

56 

147 

10^ 

ERIC 


matSL  DF  StVDEKTS  IN  NORTH  <MOtUUt  COLLSGES  MS>  UNIVCRSIIICS  iY  IHSTITUTIOK, 
RZSIDQICC  STATOS,  FinX-TtKE  AMD  PA£T-TIHE  AKD  SEX,  ^ALt  1973 


TOTAL 

Il»-STAn 

FULt-TDB 

PART-TIHE 

TOTAL 

QflOLLHBHt 

Toc«l 

lOCftl 

Han 

WOaan 

ToC«l 

OOMCUTT  OOLLBCeS**  (Coat*) 

345 

230 

575 

5 

1 

6 

236 

i:!2 

360 

112 

109 

221 

350 

231 

IUCt1l«lI 

253 

181 

434 

l7 

411 

12 

ji 

*  J 

1  flA 

1t0ckli)9h«a 

462 

148 

8 

8 

245 

120 

28 

97 

314 

14  B 

S«DdhUl« 

5fl5 

412 

1«^6 

578 

4 

7 

372 

140 

512 

44 

29 

73 

416 

144 

512 

262 

233 

497 

9 

6 

15 

227 

178 

405 

44 

63 

10? 

271 

24.1 

sutrr 

675 

320 

329 

649 

13 

13 

26 

176 

125 

291 

157 

227 

384 

333 

,3i2 

56fl 

34fl 

17  » 

527 

34 

7 

41 

228 

223 

351 

254 

63 

217 

382 

186 

W 

193 

153 

346 

- 

1 

1 

147 

llj 

260 

46 

41 

87 

193 

154 

250 

134 

 J?.  . 

247 

1 

2 

3 

U? 

76 

208 

23 

 19 

42 

_  155 

 _« 

Com*  Col,  ToCftI 

9*194 

5,460 

3,341 

8*301 

265 

108 

393 

4,032 

2,169 

6,201 

1,713 

1.280 

5,745 

3,449 

mtIC  TOTAL 

lDl*37fl 

4fl,fl59 

39,899 

S8,758 

7,834 

4,786 

12,620 

45«836 

36,119 

81,955 

10,85: 

8,566 

19,423 

54,693 

44,685 

PtiVATt  IHStUmjUtS 

fiflllM  COlLECtS  4  UlttTOsmES 

Aclmclc  Chrl«cIifO 

1,721 

612 

737 

1,349 

196 

176 

372 

719 

631 

1,550 

89 

82 

171 

808 

913 

Barbtr-Scocl* 

456 

95 

164 

259 

93 

104 

197 

182 

255 

437 

6 

13 

19 

188 

268 

ftclaoaC  Abbty 

67^ 

160 

57 

m 

358 

47 

405 

4B7 

78 

565 

31 

26 

5" 

518 

104 

537 

- 

236 

236 

- 

301 

301 

- 

535 

535 

- 

t 

- 

537 

C«]^b«ll 

2.207 

972 

750 

1,722 

361 

124 

485 

1,243 

805 

2,088 

50 

69 

119 

1,333 

874 

1,147 

250 

244 

494 

372 

281 

653 

615 

51B 

1,133 

7 

1; 

622 

525 

Dttko 

1,167 

337 

55 

392 

701 

94 

795 

1,032 

144 

1,176 

6 

5 

]1 

;,038 

149 

9,043 

1,120 

(83 

1*803 

4,796 

2,444 

7,240 

5,429 

2,636 

8,265 

;87 

J91 

5,916 

3,12T 

2*005 

743 

464 

1*207 

484 

314 

798 

1,100 

690 

1,790 

127 

88 

:;5 

:,227 

778 

1*525 

574 

505 

1,075 

311 

135 

446 

839 

587 

1,426 

46 

53 

99 

865 

64C 

551 

116 

248 

364 

80 

107 

167 

188 

342 

530 

8 

13 

21 

196 

355 

Guilford 

1,584 

aoi 

330 

1*131 

235 

214 

453 

722 

434 

1,156 

318 

no 

^28 

1,040 

544 

Hlih  Polac 

1,020 

317 

242 

559 

277 

184 

461 

570 

407 

977 

19 

^3 

594 

426 

JohaaoD  C.  Smlch 

1 ,063 

186 

176 

:62 

402 

319 

721 

578 

489 

1,067 

10 

6 

It 

588 

<^95 

1,1(66 

455 

525 

MO 

167 

219 

386 

594 

720 

*1 ,314 

28 

5: 

622 

744 

750 

177 

216 

393 

230 

127 

357 

403 

340 

743 

4 

"3 

40: 

343 

H«»  Hill 

3,515 

414 

461 

875 

336 

304 

640 

T26 

724 

1,450 

24 

65 

750 

765 

Mrtdlch 

1*357 

34 

1,113 

1*147 

21c 

ao 

1,251 

1,251 

34 

72 

106 

i4 

1.323 

631 

321 

206 

527 

70 

34 

104 

377 

219 

596 

14 

21 

35 

391 

240 

H.C*  W«ltr«n 

501 

183 

130 

313 

127 

61 

188 

280 

166 

446 

30 

25 

35 

310 

191 

Pftlfftr 

1,037 

419 

317 

736 

168 

133 

301 

525 

424 

949 

62 

26 

08 

387 

*50 

633 

9 

286 

295 

3 

335 

338 

8 

519 

527 

102 

:06 

12 

421 

175 

4 

104 

lOS 

67 

67 

4 

157 

161 

14 

14 

iri 

MJMEEIt  OP  STUDSrrS  IN  NORTH  CAKOLtlU  COLtECES  AHD  Ul>IIV£RSITIES  BT  iKSTITimoK. 
R£Sa>EHCE  STATUS,  FULWIME  AMD  FAAT-TIHE,  AMU  SEX,  FALL  1973 


TOTAt.   IX-STATE   0UTrOr*STATE    RJLL-TIME    PAIT'TM   TOTAL 

IlfSTITVnCK  OntDLLHEVT  Hen       Vomn      ToC«l  M«a       VbWi     Tot«t  Iten     yoMn     Tot«l  >toa       Mmo      TqC«1  yuvu 


716 

143 

160 

3S2 

461 

Sal*a 

620 

9 

339 

If  529 

312 

285 

&   11 A 

t,417 

685 

3B8 

27 

S2 

Total 

10,559 

10,231 

^■KllLAClCAT  cmiUWV 

SMtKuacani  B«ptL«t 

ThttOtogUal  Smlnm^ 

63* 

290 

24 

69 

48 

8 

PU^BDDt 

397 

1}} 

65 

BLblc  C&t*  Tot«t 

46« 

181 

7J 

JOnOR  COtLTOSS 

*77 

156 

14  3 

t,t49 

383 

149 

J3« 

115 

107 

72t 

311 

1S4 

737 

3*5 

248 

ttont  r  wt  -  Afider  ami 

379 

109 

W 

ttnmt  OtLve 

2ee 

Ul 

134 

460 

411 

St.  Itoty'« 

315 

224 

Hlotate 

726 

4S8 

Jr.  Col,  Tot«l 

6^273 

2,306 

2,178 

PtiVATE  TOTAL 

48,883 

13, 336 

12,50^ 

7§JiWD  TOTAL 

150,261 

62,195 

52,405 

303 

201 

212 

413 

337 

362 

813 

Q  /  J 

tm 

'  oo 

348 

272 

272 

2 

560 

597 

370 

932 

860 

644 

2, 102 

1  p459 

2,014 

lAl 

1  ^t 

20,790 

12,434 

8,206 

20,720 

21 p443 

1 7 ,27*1 

314 

286 

34 

320 

538 

46 

56 

7 

6 

13 

45 

10 

198 

119 

80 

199 

229 

 m 

2S4 

126 

86 

212 

274 

149 

299 

93 

65 

178 

245 

219 

532 

416 

ZGl 

617 

786 

222 

62 

52 

114 

176 

159 

493 

167 

59 

226 

47^ 

24D 

«13 

94 

30 

124 

458 

171 

199 

97 

92 

179 

201 

165 

275 

7 

4 

11 

144 

126 

411 

49 

4^ 

457 

224 

91 

9i 

30S 

1.214 

200 

638 

489 

4,484 

1,078 

711 

1,789 

3,324 

2,769 

25,1142 

13,9a 

9,117 

23,041 

25,579 

20.142 

114,600 

11,758 

13^903 

35,661 

71,415 

56,261 

699 

7 

10 

17 

344 

372 

1 ,413 

22 

53 

75 

647 

841 

563 

6 

J  / 

A 

611 

1  504 

14 

1 1 

2j 

874 

655 

TV 

u 

2 

A 

u 

t  n 

173 

2j  > 

JB,6't 

f  no 

_  ,QBy 

,0, Jl t 

584 

3S 

12 

SO 

576 

56 

55 

10 

4 

14 

55 

14 

368 

23 

 6 

29 

252 

145 

423 

33 

10 

^3 

30: 

151 

464 

4 

9 

13 

a9 

228 

1,121 

13 

15 

28 

799 

330 

335 

1 

I 

177 

U9 

716 

2 

3 

5 

479 

243 

729 

t 

459 

278 

366 

5 

i: 

206 

17; 

270 

12 

16 

149 

138 

457 

3 

3 

46C 

308 

3n 

3C 

5" 

3** 

)6& 

S44 

6,093 

60 

3,384 

:,B89 

4^,721 

1,681 

it-ei 

_M6: 

;',260 

:i,6;3 

127,676 

i:,53S 

2:, 593 

81,953 

66,30a 

*  F«ycttcvtll«  St«to  0n£ver«Lt7  L«  £n  Charge  of  uDdctgradvate  prograu^    E««t  Carolina  Ualvcrt..^ ty,  H^C^  St*tc  UnLvcrftity         VKC-OutIpttc  ar*        ;h«rac  c* 
|r«duAtc  pTOgrM* 

CoUeSe  parallel  stud«nt»  oaly.    I>««i  not  Lncltid«  «p«cul  credit  otudcntt* 


ERLC 


MDtaca  OF  StUDOfTS  lit  MOUU  COUECtS  AMD  UlflVERSmcS  BY  IHSTITUTICK. 

LCVEL  OF  lirSTlUCTlOlit  AKD  I£SlODICe  STATOSt  FALL  1973 


 VTOPflKAPOATC    FIKST  PiOFlSS  lOMAl,    CEAPfAH  AIX  StL-pgtfTS  

Out-      Pac»tie  Ouc-    FvCCanc  Out-      F«ccu;                                               Out-  ^ac^uc 

l*-           of-        Oiit-fl£-  Id-          of-      OuC-of-  In-            of-        ^i-^f                                 In-            of-  Out-of- 

UUIilUnOI                     Tot«i         Sc«Ca       Sc«C«       Ss«C«  TocU      Sc«C«     Sc«C«      Scac«  Total       Scac«       Sc«C«       Scat«            m«2         Scat«       Scac«  3cac« 


0> 


A9P«lachiaD 

luc  Catoitn*  Bt649 

(Aead««lc  AffaLca)  (7,746) 

(ttelch  AlfaLrr)  (ltl03) 

ClUAtMCh  CLcy  1,14& 

Vky«Ct«vLlla  1,7« 

M.C.  A  «Qd  T  4,131 

H.C.  CsDCCAl  3»J63 
H.C.  Scbool  of  tb*  Axt«  37B 

M.C.  Scac«  0aLv«r«U7  11,M2 

P«^tok*  1»91« 

tl»C-A«lwvtlla  1.123 

tmC-Cliap^t  Bill  IJ^M 
(Ac«d««lc  Aff«LCa>  (U,4ll) 

(■ulch  Affaln)  (l«037) 

OMCMnuCloCCS  3,270 

OPC-GCMtt^TO  3«7i3 

OiC-VU«tttttoO  2«542 

Vttctra  Car«iiiM  5^136 


6,143 
7,399 
(6«U4> 
(933) 
9« 
1,614 
3t399 
3t043 
152 
10,643 
l.«33 
1,056 
ll«aB 
(10, 4U) 
(MO) 
3,061 
3*076 
2«466 
6,754 


461 
1,250 
(ltl02) 
(14B) 
156 
166 
752 
320 
226 
lt237 
B3 
69 
2t020 
(1,943) 
(77) 

709 
96 
402 
lU 


7.0t 
14.1 
(14.2} 
(13.4) 
13.6 

9. 
Ifi. 

9. 
59. 
10. 

4, 

6. 
15, 
(15.6) 
(7.3) 

4.0 
12.2 

3.6 

7-6 

7,1 


20 

(-) 
(20) 


292 


lt463 
(699) 
(764) 


20 
(-) 
(20) 


216 


It  323 
(632) 
(691) 


(-) 
(-) 


76 


140 

(67) 
(73) 


(-) 
(-) 


26.01 


9.6 

(9-6) 
(9,6) 


941 
1,199 

ri,l?7) 
(7i) 


600 
405 

2,375 


4«465 
(3.591) 
(674) 
B53 
2t07t 

66B 


B47 
l.lll 
(It 046) 
(65) 


S7S 
391 

lt53B 


2tl96 
(1,814) 
(364) 
B39 
1.614 

617 


94 
86 

(&n 

'7) 


27 
1* 


83: 


2,26; 
(1.7?-> 
(490^ 
14 
25- 


.01 
.3 

.2^ 


-.5 


15.2 


.*9.5 
(56.1 

44.6 


10.3 


\545 
10,066 
(&,87; 
(it  195; 
1,146 
1.790 
4,7)1 
::,06i 
378 
U.257 
t,9l8 
1«125 
19,396 
a6.70l) 
«*.695) 
6tL23 
7,6S6 
2t542 
5,644 
1.653 


6.990 
8,730 

(7,690) 

(1.040) 
990 
1.624 
3,972 
3t6S2 
152 

12,183 
lt835 
lt056 

14,969 
(12,914) 

(2.055) 
5.900 
6.890 
2,446 
5,3n 


555 
It  338 

(2,163J 
(155J 
156 

:66 

V9 
410 
226 
2,074 
83 
69 
4«42T 
(3.7*7) 
iMf 
223 
966 
96 
4:3 
118 


7.4t 
13.3 
(13.3) 
(13.0) 
13.6 

9. 
I6t 
10. 
59. 
14. 

4. 

4. 
22. 
(22,7) 
(23.7) 

3.6 
12.3 

3.6 

6.1 

7.1 


miC  ToCaX 

75,062 

66««0« 

a,274 

11,0 

2,775      lt559  216 

I2t2 

23t597 

9t928 

3t«69 

2r.O 

90 t 454 

r6t;95 

12,259 

13.4 

lOLiTin  conu 

610 

691 

610 

281 

281 

•91 

USvmm  (fan 

»5 

365 

365 

365 

HIK  Ccn.  TocU 

654 

 66 

15,0 

4?4 

68 

15.0 

1,449 

1,361 

66 

4,7 

261 

26 1 

1,730 

lt642 

3.9 

GQMUITT  COLIKU^ 

262 

264 

Cal^ll 

264 

2 

0.7 

283 

2 

0.7 

GMCcal  rudsMC 

2«165 

2,100 

65 

3,0 

2,145 

2tlOO 

6S 

1.0 

CommM  Carol iM 

465 

320 

145 

3K2 

465 

320 

145 

31.2 

Cai,  of  As  A16«MC1« 

356 

322 

36 

10,0 

356 

322 

36 

10.0 

73 

69 

4 

5.5 

73 

69 

w 

5.5 

OwrtdMQ  CfHttCy 

536 

535 

3 

0.6 

536 

515 

3 

0.6 

GUCOD 

626 

615 

11 

1.8 

626 

415 

11 

i.e 

lAOCbcnal 

25X 

251 

251 

35l 

ERIC 


7nX>Aeit  OF  STOI«KTS  IH  HOmi  CASOLINA  COLLEGES  AJfD  UHIVCIISITEES  BT  ttESTlTtmOH, 
LEVEL  OF  ll«STRUCTtOH.  AMU  USlDEIKE  STATUS*  FALL  197} 


UMDERGRAPtfAlg   FlaST  PBOFISMlOtlUa  CKAl>UArE  ALL  Em^iyTS 


Out-     parcaat  VHiC-    P^rcant  Out-     Parcant  ^xit-  P«rc«at 

In-  of-       Owt-i-f-  In-         of-     Ouc-of-  In-  of-       Chit-o£-  la-  af-  Out'^f- 

liSTirurtOtt  local         Scat*       SCflCa       StM  Total      Scac^      Scaca      Scac^  total       Scaca       Scaca       ScaCa  Total         Scaca       Scac«  Scata 


COMf^m  CDLLEiC2S" 

l.OX 

S7S 

6 

_ 

_ 

• 

KiCcbftU 

454 

434 

20 

4.4 

• 

- 

- 

l0<klailiM 

462 

454 

8 

1.7 

- 

- 

- 

SttdhLlla 

583 

578 

7 

1.:! 

- 

- 

SouClMAA  tm  n 

512 

497 

IS 

2.9 

_ 

_ 

_ 

675 

449 

26 

3.8 

_ 

_ 

527 

41 

7.2 

_ 

- 

- 

Vtacat*;  FL^dapac 

347 

346 

1 

0.3 

_ 

_ 

• 

KUkaa 

250 

24? 

3 

1.2 

- 

_ 

Cam-  Cal-  Toc«l 

8,801 

393 

4.3 

- 

- 

- 

FVBLIC  TOTAL 

S5,7Z5 

76t99C 

8,735 

10.2 

1,775 

1.559 

216 

PIIVATE  liSTlTUTliMS 

SI.  COL.  *  DltV. 

ACltfCLc  CbtLatljMi 

K721 

1,349 

372 

21.6 

_ 

_ 

_ 

Btt  rb«r-5coC  La 

456 

Z59 

197 

43.2 

_ 

_ 

_ 

6«lvaC  Abb«7 

622 

217 

405 

65.1 

_ 

_ 

_ 

BttDoa 

537 

236 

301 

56.0 

_ 

_ 

_ 

C^^^ba  1 1 

2*207 

1 ,722 

485 

22.0 

_ 

_ 

1.147 

4^ 

653 

S6.9 

_ 

_ 

_ 

Oavl<laoD 

l.lfl7 

392 

795 

67.0 

- 

- 

- 

Oulw 

5,»9 

It0i4 

4.825 

81.6 

1.209 

268 

941 

Hon 

2*005 

1,207 

798 

39. e 

GvT^Dar-Wabb 

1.S25 

1.079 

446 

29.2 

Craaoaboro 

551 

364 

187 

33.9 

Quilford 

1.584 

1,131 

453 

28.6 

Ht|h  Foioc 

It  020 

559 

46J 

45.2 

Jcihoaon  C.  Snlch 

1.083 

362 

721 

66.6 

L«noLr  IQiFQa 

It  366 

9B0 

386 

28.2 

LtvlTiBacou 

750 

3V3 

357 

47.6 

>tera  Hill 

lt515 

875 

440 

42.2 

mra<iLth 

1,357 

1,147 

210 

lS^.5 

H^Cho^lac 

631 

527 

104 

16. S 

H.C.  Wa»lti^an 

501 

3U 

188 

37*5 

1,037 

736 

301 

29.0 

Quitans 

632 

295 

338 

53.4 

Sacrad  Hear; 

17S 

loa 

67 

38.3 

St.  Arxdrav^ 

716 

303 

413 

S7.  7 

ERIC 


_ 

_ 

581 

575 

6 

i.Ot 

- 

_ 

_ 

_ 

_ 

454 

434 

20 

4.4 

_ 

- 

_ 

_ 

462 

454 

B 

1.7 

_ 

_ 

585 

578 

7 

1.2 

512 

:t9" 

15 

2.9 

• 

_ 

_ 

_ 

675 

«49 

26 

S.8 

_ 

_ 

_ 

_ 

568 

527 

41 

^.2 

_ 

_ 

_ 

_ 

_ 

347 

34C 

0.3 

_ 

_ 

250 

247 

1.2 

_ 

9.X94 

fttai 

393 

4.3 

12.21 

13,878 

10.209 

3,669 

26.41 

101 t 378 

flSt75a 

12t620 

12.4 

1.721 

1.349 

372 

21.4 

_ 

_ 

_ 

_ 

456 

259 

197 

43.2 

_ 

622 

217 

405 

65.1 

_ 

_ 

_ 

537 

236 

XI 

S6.0 

2,207 

lt:22 

185 

22.0 

_ 

_ 

_ 

1.147 

49* 

653 

54.9 

1,187 

392 

>95 

47.0 

77.8 

1«92S 

451 

1.474 

76.6 

9,W3 

tt803 

7,240 

2.005 

m 

1,525 

1.079 

446 

29.2 

551 

344 

187 

33.9 

1,584 

1*131 

45  3 

2i.4 

1,023 

35<) 

-61 

-5*2 

1.0A> 

}6; 

^21 

64.6 

1,366 

9s: 

384 

18*2 

393 

35? 

47.4 

^  ;.5:5 

640 

42.2 

;t35T 

210 

15.5 

6?: 

104 

16.5 

501 

31} 

188 

37.5 

1.037 

jp: 

29.0 

633 

53*4 

175 

1C£ 

1«^3 

*lt 

JC3 

i;3 

5^.- 

MtlWF^  or  STUDEKTS  iN  ^KTH  CAKOLllU  COLL£GCS  Alltr  UMlVERSlTlBS  iNSTlTimoUt 
LEVEL  OF  iNSnuiCTloKt  AIQ)  ILESl^EMCE  STATUS*  FALL  l973 


UMDElffilUMlATE 


FIRST  PBOPgSSloKAJL 


CfSTllVTlOiC 


Total 


Out' 


lo- 
se ace 


Out- 


Out-o£' 


_SRADWE 


AIL  STUDEHTS 


Toe  At 


In- 


Out-  Farcant 
of-  Out^f- 


Sfc.  COL,  t  ttllV.  (Cone.) 
Sc.  Aufuatltt«'fl 

tffliu  ForcdS 
HflCMft  Hilton 
Sr.  Ori.  ^  UdLv. 
Toc^l 

THiflLttCICAL  SOfDmi 

nwolOfLcfll  S««l]iAr7 
BIILI  tCHJJlGtS 
FLfldBonc 


BLblfl  €01.  Tot«l 

BCftVflCd 

ChovAA 
KLCCr«ll 

LouLflbuCf 

HoAt  t«  •  C -Aiid«  C  flOti 

House  OllVM 

Fucfl 

SC.  Hat^'fl 

VlQfaCfl 

Jc,  C&l.  local 

PftlVATt  TOTAL 

GRAM)  TOTAL 


i»4«a 

ai3 

675 

45. 4t 

620 

340 

272 

43.9 

1^329 

597 

932 

61.0 

2t9lO 

it3a2 

lt52a 

52.5 

3«a 

79 

309 

79.6 

37,170 

I9t33l 

17*819 

47.9 

99 

49 

40 

44.9 

69 

H 

13 

la. a 

m 

199 

50.1 

466 

254 

212 

45.5 

A77 

299 

i7a 

J/ .  J 

1,U9 

,  532 

617 

53.7 

336 

222 

114 

721 

49S 

226 

:i.3 

737 

All 

12^ 

16  .a 

37e 

199 

179 

*?".4 

lU 

275 

U 

3. a 

411 

49 

10.6 

315 

224 

91 

2a. 5 

1.214 

200 

14.  Jl 

*»273 

4,4S4 

i,>a9 

2a.  5 

43.99a 

24a3a 

19ta60 

45.1 

I29t723 

lOia2B 

2at595 

22.0 

712 
It  921 

415 


426  206 


694  1.227 


209 


206 


2.336  903  lt433 
4*111      2,462  1.649 


40. 2t  494  294  200         40. 5t 


49.6 


61.3 
40.1 


63.9  2t4l9  745       1,674  b9.2 


130 


56  74  56.9 


2.549  aoi       :.74B  66.6 

L6t427      11.010       5«4l7  35.: 


*  FmccflVLlU  ScflC^  UD£v«c«Lcy  1%  in  cfuc^e  of  ufkdacgcaatjAtfl  ptofcw.  Zm 
CollflM  parallfll  acu^aocs  only.    E>o«fl  noc  Lueluda  apacLal  ccadlt  acudaDCa. 


Out- 

F^rcaikC 

of- 

Ouc-of- 

Tocal 

ScAca 

Scaca 

Sctct 

It  496 

513 

6"5 

45. 4t 

620 

3*?i 

2r2 

43.9 

t.529 

597 

932 

61  !o 

^.116 

3^03 

2,014 

4a.  9 

„.  3aa 

309 

79.6 

i.3,i30 

2Dt:90 

20.720 

49.9 

6J4 

314 

320 

50.5 

69 

56 

13 

la.a 

397 

If  a 

1^9 

50.1 

^66 

254 

a2 

45.5 

-:7 

:99 

11a 

37.3 

1.1-9 

532 

61: 

53.7 

336 

2:2 

114 

33.9 

721 

t95 

226 

31.3 

'37 

613 

124 

16  .a 

3^  a 

l9> 

179 

47 .4 

286 

IT5 

11 

460 

All 

315 

224 

91 

2S.9 

1     1  * 

:  "Hi 

*  TP 

Irt .  1 

6.:'3 

..45, 

26.5 

23.J^I 

35.661 

::3.r 

ERIC 


Appendix  VHC~9 


WOWER  OF  STUDENTS  IS  KORTH  CAROLINA  COLLIES  AND  UHIVERSITIES  BY  ISSTITUTIOK, 
CLASS,  AND  LEVEL  OF  INStEUjr  ^OH,  FAIX  1973 


U  N 

D  E  R  G 

R  A  D  V  A 

T  E 

FIRST 

Occupa- 

FlfCh 

ToCal 

PROFES- 

CRAKD 

iNSTiitrrioH 

Clonal* 

Frestusan 

Sophooora 

Junior 

Senior 

Year** 

Special 

Undergraduaca 

SIONAL*** 

GRADUATE 

TOTAt 

PUBLIC  INSTITUTIONS 

UHIVERSITY  OF  mSCTH  CAROLINA 

AppAlAChlAO 

1,906 

1,302 

1,699 

1,458 

239 

6,604 

941 

7,545 

Eaic  C*roll)u 

2,929 

2,123 

1,883 

1,907 

— 

7 

8,849 

20 

1,199 

10,{)68 

(AcAdcttlc  Af fslra) 

(-) 

(2,686) 

(1,862) 

(1,593) 

(1,599) 

(*) 

(6) 

(7,746) 

(-) 

(1,127) 

(8,873) 

(UcAlch  Aff«lrs) 

(-) 

(243) 

(261) 

(290) 

(308) 

(-) 

<1) 

<1,103) 

(20) 

(72) 

(1,195) 

Elisabeth  City 

- 

397 

246 

212 

261 

-* 

30 

1,146 

- 

- 

1,146 

Faycccevllle 

- 

550 

450 

344 

372 

- 

74 

1,790 

- 

- 

1,790 

N*Ct  A  and  T 

1,139 

958 

1,103 

90? 

6 

38 

4,151 

- 

600 

4,751 

N.C.  Caocral 

1,054 

851 

657 

626 

177 

3,365 

292 

405 

4,062 

HtC.  School  of  Che  Arcs 

13 

132 

82 

66 

58 

27 

378 

378 

HtCt  Scace  UnlvarslCy 

236 

3,184 

2,669 

2,341 

2,361 

10 

1,081 

11,882 

2,375 

14,257 

Pavbroka 

526 

465 

455 

389 

— 

83 

1,918 

1,918 

imC-^Ashavllla 

— 

380 

215 

191 

150 

- 

189 

1,125 

- 

— 

1,125 

UHC-Cbapel  Hill 

3,226 

2,792 

3,464 

3,286 

143 

557 

13,468 

1,463 

4,465 

19,396 

<Acadanlc  Affalra) 

(-) 

(3,207) 

(2,610) 

<3»oe7) 

(2,950) 

C-) 

(557) 

(12,411) 

(6M) 

<3,59l) 

(16,701) 

(laalch  Affalri) 

(-) 

<19) 

(182) 

(377) 

(336) 

(143) 

(-) 

(1,057) 

(764) 

<874) 

<2,695) 

UNC^CharloCCa 

1,134 

1,232 

1,501 

1,025 

378 

5,270 

853 

6,123 

UNC-Creaosboro 

1 ,309 

1,388 

1,478 

1,331 

259 

5,785 

2,071 

7,856 

UHC*WllaiiigCoD 

51 

801 

595 

397 

405 

253 

2,542 

2,542 

Vascarn  Carolina 

2,323 

1,029 

859 

890 

55 

5,156 

— 

688 

5,&44 

VlosCon-Salao 

687 

357 

304 

262 

43 

1.653 

1.65:i 

UMC  local 

3A0 

21,677 

16,754 

16,954 

15,708 

159 

3,490 

75,082 

1,775 

13,597 

90,454 

HILITART  CEHTERS 

46 

Fort  Bragg 

495 

36 

33 

610 

281 

891 

Caifi  Lajauna  (ECU) 

307 

52 

19 

4 

3 

385 

385 

Charry  FolnC  (ECU) 
Millcary  Cancarst  ToCal 

 343^ 

69 

1  n 
lU 

4 

454 

 1 

454 

1,147 

156 

92 

47 

7 

1,449 

281 

1,73C 

COMHUNITY  COUKJES**** 

Cald^ll 

194 

90 

284 

284 

General  Fladvooc 

1,617 

548 

2,165 

2,165 

CoaaCal  Carolina 

366 

99 

465 

465 

Col*  of  The  Albamarle 

257 

101 

358 

358 

Craven 

61 

12 

73 

Davidson  CounCy 

393 

145 

53B 

338 

Gaacon 

388 

238 

626 

626 

l0CChermal 

168 

83 

251 

251 

Lenoir 

369 

212 

581 

5e: 

Micchell 

300 

154 

454 

ERIC 


NUMBER  OP  STUDENTS  iH  HOKTH  CA«DL11IA  COLLEGES  AKD  UNIVERSITIES  BY  INSTlTUTlOH, 
CUSS,  AND  LEVEL  OF  UfStRUaiOH*  FAIL  1973 


U  N 

D  E  It  C 

It  A  Q  U  A 

T  E 

FIRST 

Oc 

cuPa- 

Flfch 

Toc«l 

PROFES* 

CRAXD 

mSTlTOTlOH 

CloiMl* 

SoPhoMorc 

Junior 

Senior 

Tsar** 

Special 

Uodsr g  radua  c  < 

SIONAL*** 

CRADOATE 

TOTAL 

f  moi 

S«ndhlll« 

- 

357 

22B 

- 

- 

585 

- 

585 

Souch«A«csrii 

- 

355 

157 

512 

512 

Surrr 

- 

193 

: 

: 

: 

675 

675 

- 

490 

7B 

• 

568 

_ 

• 

568 

2*7 

100 

347 

347 

- 

153 

97 

5sn 

5sn 

COMllCJ  C0llttfA«  TocAl 

- 

A.  ^11 

— 

Q    1 0A 

B    1  Ail 

PUBLIC  TOTAL 

3A0 

1 

Idd 

^  a4/1 

55^725 

1  T7t 

1  ^  A7A 

mi  ^Tft 

PtlVATB  IHSTITUTIONS 

SEMtOR  OOLLSCeS  4  VRIVERSITIKS 

ACivic ic  cnnvciwi 

462 

45B 

llll 

J* 

1^721 

1    79 1 

Barb«r-Scoc 1a 

- 

150 

lio 

45 

49 

456 

ASft 

Bclnofic  Ahhay 

- 

219 

97 

1 1ft 

IS 

ft99 

BcncMCC 

- 

167 

141 

lift 

J 

S^'> 

5J7 

Cw^bftll 

- 

655 

&ft£ 

477 

Q 

5  5*17 

Z  kZ07 

CAcawbA 

- 

360 

5  ft? 

1    1  £  7 

1     1  A  T 

IlAvld#OQ 

- 

310 

57ft 

251 

14 

1  ^  lft7 

1     1  ft? 

1  tip/ 

295 

1^170 

1  Ills 

1  SOI 

1 1249 

162 

14  7 

1  5IM 

1  69S 

Elofi 

- 

706 

454 

329 

15S 

G«rdiMr-w«bl» 

132 

460 

304 

217 

319 

23 

1^525 

1  S9S 

Cr«snibeto 

- 

123 

139 

173 

116 

SSI 

551 

Guilford 

- 

422 

363 

1-U 

1  on 

1  SB& 

1    C  ftA 

^.igh  Polac 

- 

316 

260 

177 

14 

1  n^n 

1  n^n 

JohaAon  C.  Salch 

- 

501 

5ft  7 

XD  ' 

1  A7 

Iftl 

C 

J 

1  Oftl 

1  nfl^ 
1  ^00  J 

L«noir  Bhyns 

- 

J  JO 

- 

15  1 

1  ft 

1 1366 

Llvln§«coaA 

242 

163 

155 

17ft 

1  5 

7  SO 

tUrt  Hill 

364 

117 

328 

25 

1  ^515 

I  SIS 

I I  j1  J 

H«f«dlch 

J  JO 

lfl7 

ft^ 
BJ 

I  f35  ' 

MtchodlAC 

161 

146 

121 

194 

9 

ftll 

D  Jl 

9  Jl 

NpCp  WMl0y«n 

07 

102 

115 

1  5S 

sni 

^Ul 

Pfelffcr 

360 

205 

189 

175 

88 

1^037 

1  037 

209 

-  112 

113 

96 

633 

633 

S«cr<d  H«Arc 

37 

33 

51 

2 

8 

175 

175 

Sc.  AndrcvA 

211 

205 

90 

16 

716 

:i6 

Sc.  AuguficlQc's 

653 

377 

225 

1*488 

1^486 

S^altm 

179 

173 

103 

106 

3 

56 

620 

620 

Sh«v 

690 

314 

234 

278 

13 

^•529 

1^529 
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NUMBER  OF  STUDENTS  IN  NORTH  CAROLIM  cOiXEGES  AND  UHIVERSITIES  BY  INSTXTUTION, 
CLASS,  AND  LEVEL  OP  INSTBUC  TON,  FALL  1973 


UNDERG   RADUATE  FIRST 


Occupa- 

Fifth 

Total 

PROFES- 

CRAKD 

INSTITUTION 

tlonal* 

Freahman 

SophoVK>re 

Junior 

Senior 

Year** 

Special 

Undergraduate 

SIOIIAL*** 

GRADUATE 

TOTAL 

SENIOR  COL<  &  UHIV*  (Cent.) 

Wak«  For«6t 

- 

771 

720 

746 

636 

37 

2,910 

712 

494 

4,116 

W«rreD  Wll9on 

158 

96 

77 

 47 

10 

388 

388 

Senior  Col*  &  Unlv*  Total 

427 

11,016 

8,fi01 

8,035 

7,562 

167 

1,162 

37,170 

1*921 

2,419 

41,510 

THEOLOGICAL  SEMINARY 

SoutheiBtcrn  B«ptl«t 

Theological  Seminary 

89 

_ 

~ 

~ 

89 

415 

130 

634 

BIBLE  COLLEGES 

John  We«ley 

3 

29 

15 

14 

7 

1 

69 

- 

** 

69 

Pl«dnont 

- 

80 

93 

47 

31 

—  _  ^ 

_397 

- 

- 

397 

Bible  Coll«gr^s  Total 

3 

175 

95 

107 

54 

31 

1 

466 

- 

466 

JUHIOK  COLLEGES 

309 

168 

Brevard 

477 

477 

Chovan 

32 

700 

417 

1,149 

1,149 

Klttrell 

184 

152 

- 

- 

- 

336 

- 

- 

j36 

Lee  a^Mc  Rae 

78 

406 

230 

7 

721 

721 

Loulsburg 

120 

376 

241 

- 

737 

- 

- 

737 

Mont  reat**Anderaon 

221 

145 

12 

378 

378 

Mount  Olive 

156 

130 

- 

- 

286 

- 

286 

Peace 

l73 

173 

460 

460 

St,  Hary*a 

161 

154 

315 

315 

Wlngate 

216 

624 

496 

78 

1^414 

1,414 

Junior  Colleges  Total 

540 

3,330 

2,306 

97 

e,273 

6,:'3 

PRIVATE  TOTAL 

1,059 

14,521 

11,202 

8,142 

7,616 

198 

1,260 

43,998 

2,336 

2,54<* 

48,863 

GRAND  TOTAL 

1,399 

43,856 

30,795 

25,188 

23,371 

364 

4,750 

129,723 

150, :61 

ttOTC:     Fayettevllle  State  University  is  in  charge  of  undergraduate  prograoa  and  East  Carolina  University,       C.  State  L'r.lverslty,  anc  'JSC- 
Charlotte  are  In  charge  of  graduate  programs  at  Fort  Bragg* 
*  College  parallel  students  only.    Does  not  Include  special  credit  students. 
**  Fifth-Year  Includes  students  vho  are  enrolled  In  programs  requiring  five  y^^rs  of  study  for  a  bachelor's  degree  (archi'.ectire.  er.£i^.«e^i^.E , 
etcO  ^ 

***  First  Professional  includes  students  wno  are  In  professional  schools  or  programs  (lav,  medicine,  dentistry,         t\eclogV'''  v'nlch  tequiTr  i: 
least  tvo  or  more  academic  years  of  college  vork  for  entrance, 
****  The  coimnunlty  college  systeir:  (including  technical  Institutes)  enrolls  28,S76  students  in  tvo-year  technical  prcgm^^  12.}'^  ^^^ier,:?  ;r 
vocational  programs,  and  d,94fi  st^jdents  In  general  education  in  addition  to  the  college  parallel  students  incl<jie^  Ir.  thi&  rsrle, 

ERIC 


HUH&ER  OF  FKESHHAH  APPLICATIOHS^  ACCCPlAlf CES ,  AKD  DIROUIES  IN 
THE  tmiVERSm  or  HCmt  CAaOLlHA.  FALL  1973 


NUMBER  or 
APFLICATIOMS 


INSTITUTION 


Sctce 


"~An — 


NiMBci  or 

ACCEPTAMCES 


lo- 
Sctte 


Sttce 


All 


Tot£l 


NTjKtEi  or 

ACTUAL  OmoLLECS 


In- 


Ouc*of. 


All 


uMivEBsm  or  NOKn<  CAROHHA 


O 


APp«]tcNtAfi 

1,370 

1^300 

216 

16S 

1,396 

1.666 

3.264 

1.063 

1»329 

160 

142 

1.243 

1,471 

2,716 

649 

796 

"1 

» 

720 

656 

1*576 

Ettc  Ctrolint 

1.379 

1.666 

326 

»2 

2»107 

2.466 

4,373 

1^236 

1»604 

376 

432 

1.616 

2,036 

3.672 

706 

996 

120 

149 

626 

1,147 

1*973 

tlW^b^th  City 

176 

233 

109 

Jl 

267 

264 

331 

169 

221 

69 

29 

2» 

230 

506 

96 

152 

41 

13 

139 

165 

304 

Pt]r«ccevllte 

344 

466 

120 

93 

464 

56t 

1.023 

277 

410 

63 

91 

337 

301 

636 

163 

:i7 

31 

29 

214 

266 

50C 

N.C.  A  twl  T 

714 

632 

323 

311 

1.219 

943 

2^162 

564 

509 

301 

214 

G63 

723 

UM6 

41C 

3^ 

93 

96 

503 

444 

949 

N.C.  C«ntrtl 

443 

627 

166 

171 

631 

796 

1,429 

371 

376 

132 

133 

503 

711 

1»214 

276 

413 

33 

bO 

329 

463 

79; 

N.C.  School  ot  tht  Arts 

26 

32 

43 

60 

71 

112 

163 

17 

19 

26 

42 

43 

61 

106 

13 

16 

:i 

36 

34 

54 

6« 

NftC.  Sctce  U^tverttty 

3.006 

1,139 

677 

2:4 

3.663 

1.363 

3,246 

2.333 

1,003 

372 

137 

3.127 

1*160 

4,267 

1.6SC 

3i: 

?3C 

tl 

1.660 

616 

2,496 

175 

200 

31 

20 

206 

220 

426 

ISO 

160 

20 

13 

170 

173 

3^3 

1 3; 

U! 

13 

147 

ISO 

29" 

UHC-Athttvillt 

134 

130 

27 

17 

161 

167 

326 

122 

14« 

24 

16 

146 

162 

306 

69 

ICI 

IC 

9 

99 

110 

2C* 

tnfC*Ch<p«l  Nilt 

2,96t 

2»139 

2.210 

1.723 

3.171 

3»064 

9^033 

2»046 

1.623 

692 

467 

2^936 

2,112 

3,C3C 

1.43: 

1.16l 

4C1 

111 

1.633 

1*375 

3.2C6 

tWC.CN«rlotte 

U031 

927 

210 

133 

1»261 

1^062 

2.343 

626 

737 

41 

31 

667 

606 

I, to 

411 

16 

1*. 

444 

427 

6"1 

UHC .Green  $  bo 

401 

1.367 

113 

413 

314 

2.000 

2.314 

313 

1.426 

90 

369 

403 

1.793 

2.200 

19* 

93: 

136 

241 

1*046 

i,j:* 

UhC*Wtlmtneton 

469 

473 

76 

33 

363 

306 

1.073 

356 

360 

36 

23 

424 

363 

6O: 

:7i 

t9f» 

:^ 

u«fceTn  CtroUnt 

1^039 

966 

169 

131 

i»2oe 

1,097 

2)303 

936 

903 

149 

120 

l.t03 

2*130 

'It 

tf 

6C1 

"26 

ulntcon^Stlen 

234 

463 

52 

33 

286 

519 

604 

166 

322 

20 

32 

i  J 

334 

360 

133 

u 

liOi^ 

TOTAL 

14.136 

13.422 

3.496  4.2U 

19.632 

17,633 

37,263 

11.240 

11.174 

3»017 

2.373 

14.237 

13.747 

26*004 

7*391 

■,i33 

916 

6.65i 

?*3S3 
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KUHBHR  or  TRANSrER  APPLICATIOKS.  ACCEPTANCES,  AND  EKROLLEES 
THE  UNIVERSITY  OF  NORTH  CAROLINA,  PALL  1973 


 NUnm  OF  APPLICATICWS    NIMBER  Of  ACCEPTANCES     NUHBER  OF  ACTUAL  ENROLLEES  

nil             Ouc-of-                  aTI  In-            Ouc.of*               aTT  In-            Ouc-ot-  All 

Sf  ce              Sff                  Students  Sf  t^            State              Students  State            State  Stud^nt» 

INSTITUTION                   Hen    Wonen     Hen    UoiB^n      Hen    Uomen    Totel  Hen    Wo^en    Hen  Woaen     Hen    Women  Total  Men    Wonen    Hen  women     Hen    Woown  Tot  el 


UKIVOSITT  OF  NORTH  CAROLINA 


Appelechien 

496 

406 

67 

71 

365 

477 

t,042 

435 

368 

5? 

63 

4S7 

631 

918 

319 

268 

19 

36 

388 

304 

692 

E«&t  Carolina 

524 

tl2 

147 

636 

732 

1,368 

376 

464 

64 

89 

440 

553 

993 

267 

315 

31 

^■5 

248 

360 

658 

eiLzebeth  City 

40 

5? 

13 

3 

53 

60 

113 

34 

49 

7 

3 

41 

52 

93 

26 

39 

4 

I 

30 

40 

70 

FaytttevLllt 

82 

96 

12 

I 

94 

47 

191 

70 

82 

12 

7 

82 

89 

171 

45 

56 

6 

2 

64 

58 

107 

N<C,  A  end  T 

107 

73 

69 

51 

176 

124 

300 

88 

52 

42 

35 

130 

87 

217 

56 

3? 

22 

23 

78 

138 

N4C4  Centrel 

70 

87 

33 

48 

103 

135 

238 

58 

71 

20 

19 

78 

90 

168 

43 

41 

14 

11 

57 

5: 

IC9 

H.C.  School  of  the  Arts  28 

19 

49 

52 

77 

71 

148 

22 

7 

31 

30 

53 

37 

90 

21 

t 

24 

23 

45 

3: 

:5 

N4C4  Stat«  UnLvCTsLty 

735 

357 

2«4 

104 

1,019 

4ftl 

t,480 

520 

265 

172 

68 

692 

333 

l»025 

380 

164 

103 

28 

483 

Pcabroke 

139 

108 

15 

20 

154 

128 

282 

130 

42 

12 

15 

142 

107 

269 

125 

86 

10 

15 

135 

1:1 

:36 

UllC-A9^<vLlte 

69 

67 

4 

2 

73 

69 

142 

59 

61 

4 

2 

63 

63 

126 

50 

45 

53 

98 

iWC-Chepel  HLlI 

693 

991 

267 

576 

960 

1,565 

2*525 

628 

641 

104 

148 

532 

839 

1,371 

332 

5tO 

>2 

1U 

386 

62? 

),006 

t/NC-Cherlotte 

1,000 

671 

86 

55 

1,086 

;26 

1,812 

711 

451 

38 

27 

769 

676 

t,227 

548 

314 

22 

?3 

5:: 

33" 

4c: 

UNCGreensboTo 

267 

551 

61 

163 

328 

69a 

1*023 

192 

452 

44 

124 

236 

376 

812 

139 

285 

33 

9t 

it; 

38: 

553 

UNCWLlaington 

237 

223 

58 

59 

295 

282 

577 

167 

1M> 

51 

55 

218 

235 

453 

12? 

120 

42 

43 

169 

33: 

Western  Cerolina 

2ai 

259 

t06 

76 

387 

335 

722 

245 

147 

75 

50 

320 

247 

567 

185 

1:6 

48 

65 

m 

V- 

Uinston-Saletn 

 38 

44 

_6 

 8 

 52 

46 

 22 

27 

 4 

 4 

33 

 31 

66 

26 

 22 

 3 

 3 

 52 

TOTAL 

4*808 

4,594 

1*262 

K414 

6*050 

6,008 

i:=r;59 

3,564 

3,459 

732 

789 

6,296 

4,248 

8,544 

2,737 

2,633 

634 

508 

j*:"i 

r,lK 
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Appendix  aNC-12 


Flow  of  Undargr^duiCf^  Trinifers  AWftg  ftottU  CiroUni  College 
•nd  anlver8lci€i»  PiU  1972 


p     100  Students 
y  500  Students 


*  EKcluding  Duke  Univtrsity 


Appendix  UNC*13 


UNDERGRADUATE  TRAWSFERS  TO  NOP'"H  CAMLINA  COLLEGES  AMD  UNIVERSITIES, 

FALL  1966  TO  FALL  1973 


Fall  1973 


Type  of  IndLltutlon 


Fall 
1966 


Fall 
1967 


Fall 
1968 


Fall 
1969 


Fall 
1970 


Fall 
1971 


Pall 
1972 


Hunber 


X  Change 
Over  1972 


To  Public  Senior  Inerltutlons : 
From  Conmunlty  Colleges 
From  Private  Junior  Colleges 
From  Public  Senior  Institutions 
Prom  Private  Senior  Institutions 
From  Out'of-State  Institutions 

Subtotal 

To  Private  Senior  Instltutlona: 
Fron  CooBunlty  Colleges 
Proa  Private  Junior  Collages^ 
Prom  Public  Senior  Inatltutlooa 
Prom  Private  Senior  Institutions 
Prom  Out-of-state  Institutions 

Subtotal 

To  Coaauoltv  Colleges: 
Prom  Community  Colleges 
From  Private  Junior  Colleges 
Prom  Public  Senior  Inatltutlooa 
Prom  Private  Senior  Institutions 
From  Out'-of-State  Institutions 

Subtotal 


104 
822 


44* 
385* 


258 

482 

730 

988 

1,326 

1,535 

1,698 

10.6: 

696 

1,1355 

1,020 

1,177 

1,131 

1,113 

1,145 

2,9 

610 

611 

743 

929 

1,090 

1.059 

1,235 

16.6 

471 

565 

687 

695 

686 

584 

668 

lit, it 

1^279 

1  260 

1,257 

1.278 

1,159 

LO  t  J 

3,SU 

3,874 

4,440 

5,046 

5,511 

5,450 

6,096 

11,8 

61 

147 

164 

193 

293 

395 

395 

- 

499 

585 

51X 

514 

498 

491 

367 

-21.2 

266 

251 

283 

353 

397 

401 

371 

-7.5 

223 

2U 

256 

204 

230 

206 

208 

-, 

673 

784 

780 

771 

B34 

823 

886 

7.6 

1,762** 

1,991** 

X,994** 

2,035** 

2,252** 

2,318** 

2,247** 

-3,1 

36 

87 

138 

202 

207 

320 

54.6 

182 

190 

245 

212 

203 

188 

-7,4 

301 

375 

577 

647 

652 

640 

-1.8 

175 

236 

324 

249 

287 

258 

-10.1 

194 

260 

455 

466 

478 

626 

31.0 

(  888*** 

1,148 

1,739 

1,776 

1,827 

2,032 

11.2 

To  Private  Junior  Colleges: 
Prom  CoflDunlty  Colleges 
From  Private  Junior  Colleges 
From  Public  Senior  Institutions 
From  Private  Senior  Institutions 
From  Out'-of-State  Institutions 

Subtotal 


18 

15 

19 

21 

21 

39" 

29 

-25.6 

34 

33 

23 

24 

22 

20 

9 

-55.0 

60 

73 

41 

59 

60 

50 

37 

-:6.0 

41 

30 

32 

22 

19 

19 

13 

-M  .6 

111 

132 

103 

82 

75 

.57 

91 

59,6 

264 

283 

218 

208 

197 

185 

1"? 

TOTAL  TRANSFERS  TO  MORTH  CAROLIMA 
IHSTITUTIOMS 


7,036 


7,800 


9.028 


ERIC 


^  Does  noL  Include  Campbell  College*  Duke  University,  and  Queend  College. 

Does  noL  Include  Duk^  University, 

Does  not  Include  Cctcral  PledmonL  Community  College* 

DaLa  noL  available        not  applicable.  


9,736 


9,780 


10,55^ 


4^ 
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lA  fM 
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€t>  *f>  ^ 
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^ 
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c 
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<n  ^  «n 
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1^  i-i  fM 


tA  fN» 
000 
*n  at)  ^ 
«  •  • 
n  fM  o 


O 

tC  00 

iH  n  ^ 


O  4 

A 


O  ^  ^ 
#*l  O 
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^  4]D 

tA  «n 
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^  tA 

^ 
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Appendix  UNC»15 


.UiClAL  COMPOSITION  OF  TOTAL  HEADCOUNT  EMROttMENT  IN  NORTH  CAHOLIKA 
PUBLIC  IHSTITUTIOHS  BY  LE7EL  OF  INSTRUCTION,  FALL  1973 


AMERICAN 
IMDIAH 


NEGRO 


INSTITUTION 


Nuaibar 


X  of 
Total 


Number 


X  of 
Total 


ORIENTAL 


Number 


X  of 
Total 


SPANISH 

SUKNAHED 

AMERICAN 


Number 


1  of 
Total 


ALL  OTHER 


Number 


X  of 
Total 


GRAND 
TOTAL 


UNIVERSITY  OF  NORTH  CAROLIHA 


Undexgraducte 

508 

0.71 

13.693 

18. 3X 

104 

O.IX 

176 

0.2Z 

Gr«du«t« 

47 

0.3 

1,512 

11.1 

S2 

0,4 

69 

0.5 

First  Frofeselonal 

6 

0,3 

241 

13.6 

5 

0.3 

0,2 

Total 

561 

0.6 

15.446 

17,1 

161 

0.2 

■248 

0.3 

HILITARY  CEKTERS 

UodergT«du«te 

5 

0.3 

167 

11,5 

8 

0.6 

36 

2.5 

Gxadtute 

3 

1,1 

46 

16.4 

2 

0.7 

1 

0,3 

Tot«l 

8 

0,5 

213 

12,3 

10 

0.6 

37 

2,1 

COHKUNITY  COLLEGES 

UndCTgradtMte 

35 

0,4 

894 

9.7 

PUBLIC  TOTAL 

Undergraduate 

548 

0,6 

14,754 

17,2 

112 

0,1 

212 

0.3 

Graduate 

50 

0,4 

1,558 

11,2 

54 

0,4 

70 

0.5 

First  Frofasslonal 

6 

0,3 

241 

13,6 

5 

0.3 

3 

0,2 

Total 

65? 

0.6 

16,553 

16.3 

171 

0.2 

285 

0,3 

60,601  80. 7X  75,082 

11,917  87.7  13,597 

1.520  85.6  1.775 

74,038  81,8  90,454 


l,2i3    85.1  1,449 
22^    81,5  281 
l,46:t    84,5  1,730 


8,265    89,9  9,194 


70,099  8J..  8  85.725 

12,146  87.5  13,878 

1.520  85.6  1.775 

83,765  82.6  101,378 


ERIC 


Appendix  UNC-16 


RACIAL  COMPOSITION  OF  TOTAL  HEADCOUNT  ENROLLMENT 
IN  THE  UNIVERSITY  OF  NORTH  CAROLINA,  FALL  1973 


SPANISH 

AMERICAN  SURNAHED 
INDIAN  NEGRO  ORIENTAL  AMERICAN  ALL  OTHER 


INSTIUTIOS 

Number 

%  of 
Tocal 

Number 

%  of 
Total 

Number 

%  of 
Total 

Number 

%  of 
Total 

Number 

%  of 
Total 

CKAHD 

TOTAL 

Appalachian 

17 

0.2% 

131 

1.8*A 

10 

0. 1% 

7 

0.  1% 

7,380 

97,8% 

7,545 

East  Carolina 

74 

0.7 

340 

3.4 

18 

0.2 

85 

0.8 

9,551 

94.9 

10,068 

Elizabeth  City 

1,058 

92.3 

1 

0. 1 

87 

7.6 

1,146 

Fayetteville 

•* 

1,727 

96.5 

1 

0.1 

62 

3.4 

1»79G 

N»C»  A  and  T 

3 

0.1 

4,497 

94.6 

3 

0.1 

248 

5.2 

4,751 

NX.  Central 

2 

(z) 

3,738 

92.0 

7 

0*2 

•* 

315 

7.8 

4,0fc2 

N-C.  School  of ,  the  Arts* 

30 

7.9 

2 

0.5 

1 

0.3 

345 

91.3 

378 

N»C.  State  University 

24 

0.2 

349 

2.4 

32 

0.2 

38 

0.3 

13,814 

96.9 

14,257 

Penbroke 

331 

17.3 

6A 

3.3 

_ 

_ 

1,523 

79.4 

1,918 

UNC^sheville 

1 

0.1 

33 

2.9 

1 

0,1 

3 

0.3 

1,087 

96.6 

1,125 

UNC-Chapel  Hill 

54 

0.3 

985 

5.1 

59 

0.3 

63 

0.3 

18, 235 

94.0 

19.39e 

UNC-Charlotte 

15 

0.2 

319 

5,2 

8 

0,1 

22 

0.4 

5,7  59 

94. 1 

6,123 

UNC -Greensboro 

26 

0.3 

380 

4.8 

10 

O.t 

19 

0.3 

7,421 

94.5 

7  ,85? 

UNC-Wilmington 

•* 

79 

3.1 

1 

(Z) 

2,462 

96.9 

2,5*.: 

Western  Carolina 

14 

0.2 

122 

2.1 

13 

0.2 

5 

0.1 

5,690 

97.4 

5,84^. 

Winston-Saleic 

1,594 

96.4 

•* 

59 

3,6 

1,65J 

Total 

561 

0.6 

15,446 

17.1 

161 

0.2 

248 

0,3 

74,038 

81.8 

90,45'. 

*  Excludes  high  school 
NOTEi    iZ)  represents 

studencs. 
percencage 

less  than 

0.05. 

Appendix  UWl-17 


RACIAL  COMPOSITION  OF  TOTAL  HEADCOUNT  ENROLLMENT 
IN  THE  UNIVERSITY  OF  WORTH  CAROLINA  BY  INSTITUTION  AND  LEVEL  OF  INSTRL'CTION,  FALL  1973 


AMERICAN 
INDIAN 
X  of 


NEGBO 


OBI ENTAL 


SPANISH 
AMERI CAN 


X  of 


%  of 


of 


ALL  OTHER 


IN&TITUHUN 

nuniDer 

ioca  i 

riUniDer 

Toca  1 

Number 

ioca  i 

n  umD  e  r 

local 

Tn^  ^  1 

AppalacMan 

t 

Undergraduate 

10 

111 
1 1 Z 

1 1  '7* 

1 

U  t  1  /« 

V 

y  7 .  y^i 

Graduate 

1 

0-1 

19 

2.0 

3 

0.3 

1 

O.l 

917 

97.5 

Total 

17 

0.2 

131 

1.8 

10 

0.1 

0.1 

7,380 

97.8 

East  Carolina 

Undergraduate 

58 

0.6 

192 

2.2 

7 

0.1 

81 

0.9 

8,311 

96.2 

Graduate 

lo 

1 . 3 

148 

12.4 

11 

0.9 

0.  3 

1 ,020 

83. 1 

first  Professional 

20 

100.0 

Total 

-a 

0.7 

3.4 

-ri 

0.2 

,  "53 

0.8 

94.9 

Elizabeth  City 

Undergraduate 

1,058 

92.3 

I 

O.l 

87 

7.6 

Fayetteville 

Undergraduate 

1.727 

96.5 

1 

C.  1 

62 

3.4 

N.C.  A  and  T 

Undergraduate 

3 

0.1 

4,073 

98. 1 

1 

(Z) 

74 

1.8 

Graduate 
Total 

3 

0.1 

424 
4,497 

70.7 
94.6 

2 

3 

0.3 
0.1 

174 
246 

29.0 
5,2 

GRAND 
TOTAL 


6,604 
941 
7,343 


6,8^9 
1,199 

 21 


1,146 
l,t90 


4,151 
600 
4,  751 


ERIC 


N.C.  Central 
Undergraduate 
Graduate 

First  Prof eSsi onal 
Total 

N.C.  School  of  Che  Arcs 
UndergraduaCt 


0.7 
(Z) 


3,192  94.8  3  0.1 

374  92.4  3  0.7 

172  58.9   I  0.3 

3,738  92.0  T  C: 


20 


.9 


170 

3.1 

3,365 

aC.  1 

292 

3U 

'.8 

RACIAI   COMPOSITION  OF  TOTAL  HEADCOUNT  ENROLLMENT 
IN  THE  IN'IVERSITY  OF  NORTH  CAROLINA  BY  INSTITUTION  AND  LEVEL  OF  INSTRUCTION,  FALL  1973 


0* 


AHERICAN 
INDIAN 


HECRO 


ORIENTAL 


SPANISH 

SUKNAMED 

AMERICAN 


ALL  OTHER 


ISSTITCTION 

Number 

%  of 
Total 

Number 

%  of 
Total 

NuiTiber 

%  of 
Total 

N  timber 

%  of 
Total 

Number 

7.  of 
Total 

GRAND 
TOTAL 

N.C.  State  University 
Undergraduate 
Graduate 
Total 

21 
3 
24 

0.2% 

0.1 

0.2 

275 
74 
349 

2.37. 

3.1 

2.4 

26 
6 
32 

0.2% 

0.3 

0.2 

18 
20 
38 

0.  2% 

0.8 

0.3 

1 1 , 542 
2,272 
13,814 

97.  U 

95.7 

96.9 

11.882 
2,375 
14,257 

Pembroke 

Undergraduate 

331 

17.3 

64 

3.3 

1,523 

79.4 

1,918 

UNC-Asheville 
Undergraduate 

1 

0.1 

2.9 

1 

0. 1 

3 

0.3 

1,087 

96.6 

1,125 

UNC-Chapel  Hill 
Undergraduate 
Graduate 

First  Professional 
Total 

35 
15 
4 
54 

0.3 
0.3 
0.3 
0.3 

693 
223 
69 
985 

5. 1 
5.0 
4.7 
5.1 

35 
20 
4 
59 

0.3 
0.5 
0.3 
0.3 

27 
33 
3 
63 

0.2 
0.7 
0.2 
0.3 

12,678 
4,174 
1.383 

18,235 

94.1 
93.5 
94.5 
94.0 

13,468 
4,465 
1,463 

19,396 

UNC-Gharlotte 
Undergraduate 
Graduate 
Totdl 

14 
15 

0.3 

0.  1 

0.2 

211 

108 

319 

4.0 
1 Z.  7 
5.2 

7 
8 

0.1 
0.  X 
0.1 

18 

"22 

0.3 
0.4 

5,020 
5,759 

95.3 
94. 1 

5,270 
853 

e.i2? 

UNC -Greensboro 
Undergraduate 
Graduate 
local 

16 

10 

2c 

0.3 
0.5 
0.3 

249 
131 
380 

4.3 
6.3 
4.8 

5 
5 
10 

0.1 
0.2 
0.  1 

15 
4 
19 

0.2 
0.2 
0.3 

5,500 

1.921 
■  7;4il 

95.1 
92.8 
94.5 

5,785 

2,v7.1 

UNC-Wilmington 
Undergraduate 

79 

3.1 

I 

(Z) 

2,462 

96.9 

2,542 

ERIC 


RAOAL  COMPOSITION  OF  TOTAL  HEADCOUNT  ENROLLMENT 
IX  THE  INlVERSITY  OF  NORftt  CAROLINA  BV  INSTITUTION  AND  LE\TL  OF  INSTRUCTION,  FALL  1973 


INSTIP-'TTON 

AMERICAN 
INDIAN 

NEGRO 

ORIENTAL 

SPANISH 

suiu;ameo 
american 

ALL  OTHER 

GKAND 

tcta: 

Number 

%  of 
Total 

Number 

\  of 
Total 

Number 

%  of 
Total 

Number 

°U  of 
Total 

Number 

%  of 
Tota  1 

Western  Carolina 

I'ndergraduati^ 

U 

0.2':- 

111 

2.2!; 

10 

0.2Z 

4 

0.  \% 

5,018 

97.  3T, 

5,156 

Graduate 

1 

0.  I 

11 

1.6 

3 

0.6 

1 

0.1 

97.8 

688 

Total 

16 

0.2 

122 

2.1 

13 

0.2 

5 

0.1 

5,690 

97.4 

;,844 

Winscon.Salen 

Vnder^raduate 

1»596 

96.6 

59 

3.6 

l,';j3 

VXC  TOTAL 

75,082 

Cndercraduate 

5ce 

0.7 

13,693 

18.  3 

104 

0.1 

176 

0.2 

60 , 601 

80.  7 

Graduate 

0.3 

1,512 

U.l 

52 

0.6 

69 

0.5 

ll,9l7 

87.7 

First  ?rcfessional 

6 

0.3 

241 

13.6 

5 

0.3 

3 

0.2 

l»520 

83.6 

i,:75 

Total 

361 

0.6 

15,446 

17.1 

161 

0.2 

246 

0.3 

74,03fJ 

81.8 

^0,454 

*  Excludes  high  School  students. 


NOTE:     (Zi  represents  percentage  less  than  0.05. 


ERIC 


A(t(t<  iitli  X  im.-\H 


HEADCDUNl   ENRl)l.l>1liNl*  )N  I'OS'I'  SlillilNllAHY 
EDUCATION  IN  HOKTH  CAHOl.lNA  BY  RACli, 
FALL  14  72 


TYl'K  l)F 
INSTITUTION 

PUBLIC 

Oo<  ttira  I   1  nst  itut  i  oiis 

5-yt?jr  I  list  j  tut  i  ons 

U-year  I nsti  tut  i  ons 

N.C,  Schtiol  of  Arts 

Subtotal  UNC 

COMMUNITY  COLLEGES/ 
TECHNICAL  IHSTITUrES 

Curriculum  Program 

Extension  Program 

Subtotal  CC/TI 

SUBTOTAL  PUBLIC 
IHSriTUTIONS 


BiACK 

1/J91 
8,582 

29 


SPANISH 

SUKNAMEl) 

AMERICAN 


OKIENTAL 


213 
107 
1 
2 

323 


97 
52 
2 
I 

152 


Breakdo«m  not  available 


6,616 
23,256 


90 


236 


OTHtR 

JH,760 
28,871 
b,202 
''.19 
73,152 


')9,793 
112,9^15 


TI>TAf. 

37, 6i:' 
351 


il8,783 
136,850 


PRIVATE 
Private  Universities 

Senior  and 
Siblc  Colleges 


Junior 
Proprietary 

SitbLotal  I'riviite 
TDTAI. 


358 


32 


1,658  61 
755  10 

Data  Not  Available 

29,027  516 


25 

2 

71 
307 


12,162 

21,693 
6,502 

15J, io: 


12,577 

26,A56 
7.269 


1:1  i.  I  O 


3S0 


Appendix  UNC-19 


RACIAL  COMPOSITION  OF  TOTAL  HEADCOUNT  ENROLLMENT 
IN  THE  LNIVERSITY  OF  NORTH  CAROLINA,  FALL  1972 


SPA.^;lSiI 

AMERICA::  SoRNAMED 
IXDIA?;  NEGRO  ORIENTAL  AMERICAN  ALL  OTHER 


%  of 

%  of 

%  of 

7.  of 

of 

CK/-;C' 

io  ca  i 

nS  m  -fe-rth  0. 

ftUfnoer 

Ti-h  ^  4  1 

1  o  ca  i 

Trt  1 
Xv  to  i 

i>uni3ejL 

Trt  ^  a  1 

A  O  to  i 

Pi  Uj*idc  r 

Trt  1-  a  1 
1 0 1  ci  i 

Appalachian . 

33 

101 

1.4*A 

13 

0.27. 

11 

0.1% 

7,195 

97.9r. 

7  ,  ^  ^  ^ 

East  Carolina 

78 

0.7 

333 

3.1 

17 

0.1 

76 

0.7 

10,354 

95.4 

10, 8: e 

Elizabeth  City 

- 

- 

1,038 

93.6 

- 

- 

- 

- 

71 

C. 

1,  :c'^ 

Fayetteville 

6 

1,588 

96.6 

- 

- 

- 

- 

49 

3.0 

I,  •ic^ 

N.C*  A  and  T 

1 

(z) 

95. 1 

- 

- 

- 

219 

4.9 

4,31' 

N.n*  Central 

5 

0.1 

3,521 

93.7 

3 

0,1 

- 

~ 

231 

6.! 

3,:?: 

N*C*  School  of  the  Arts 

- 

- 

29 

S.3 

1 

0.3 

2 

0.5 

319 

90.9 

N.C.  State  University 

21 

0.2 

222 

1.6 

32 

0.2 

29 

0.2 

13,505 

^7.S 

i3.S.-.,^ 

Pc- broke 

304 

55 

2.6 

1,611 

8i.i 

1,9"C 

J^:C'Ash^ville 

•> 

0.2 

27 

2.8 

1 

0.1 

1 

0.1 

937 

ve.6 

9t£ 

U^;C-Ch;»t^el  Hill 

0,2 

4.4 

44 

0.2 

51 

0.3 

IB, 247 

94.9 

19,224 

USC-Charlotte 

26 

0.6 

191 

3.7 

11 

0.2 

16 

0.3 

4,9i3 

f  S.2 

c    -  -  * 

INC-G  r  ecn:>bo  ro 

125 

1,7 

327 

4.4 

21 

C.3 

133 

1.8 

6,C22 

91.5 

UNC-Wilnin^ton 

76 

3.4 

I 

(2) 

2, lift 

96.6 

'  2,2:3 

U'cste*'r-  Carolina 

15 

0.3 

146 

2.4 

6 

0.1 

4 

O.l 

5,7?9 

97.. 

Winscon-Sz^lera 

1,654 

96.2 

to 

AA 

3.8 

Total 

656 

0.7 

14,440 

16.4 

152 

0.2 

323 

0.4 

72, 49^^ 

a  1 

'  ^  ■* 

o  

£J^C)  represents  percentage  less  than  0.05. 


Apoetntlic  UHC-20 


OFFICE  FOR  CIVIL  RIGHTS 
(Cospllmce  Report  of  Inacltueions  of  Higher  £ducaclon»  Fall  1972) 

RACIAL  COKPOSIiriON  OF  EMROLLKEKT  IN 
THE  UifJVERSITV  OF  NORTH  CAltOLIKA 
BY  COSSTITUIHT  ISSTITUTIOW,  STUDEKT  LEVEL. 
AND  ATTENDAMCE  STATUS,  FALL  1972 


INSTITUTIOH 

AMERICAN 
INDIAN 

NEGRO 

ORIENTAL 

SPANISH 

SURNAMEP 

AMERICAN 

ALL  OTHER 
STUDENTS 

TOTAL 

Appalachian 
Unde  r  gr adua  c  e 
Full-clmfi 
Parc-rima 

33 

69 
1 

9 

11 

6.106 
256 

6.226 
257 

Graduate 
Full-clma 
Pare- cine 

- 

7 

24 

2 
2 

- 

394 
439 

403 
i65 

Total 
Full-clme 
Part-cine 

33 

76 
25 

11 
2 

11 

6.500 
695 

6.631 
722 

East  Carolioa 
Undargraduace 
Full-tine 
Part- tine 

58 
2 

143 
37 

6 

48 
24 

8,511 
336 

8,766 
399 

Graduate 
F^ZZ-clM 
Parent  ina 

7 

11 

34 
119 

4 
7 

4 

849 
638 

896 
775 

Flrac  Prof ass lonal 
Full-clae 
Part- tine 

*• 

- 

20 

20 

Total 
Fu  1-clne 
Parent loa 

65 
13 

177 
156 

10 
7 

52 
24 

9,380 
974 

9,664 
1,174 

El  Izabech  Clcr 
Undergraduate 
F^ill^rlne 
Parc-clne 

981 
57 

*• 

67 
4 

1.048 
61 

?^ectevl  le 
Undergradiace 
FulL-tlne 
-^art-tine 

6 

1,549 
3& 

- 

42 

1,597 
46 

N>C.  A  aAd  T 
Undtirgtaduace 
Ftill-tlna* 
Pare -cine 

1 

S/A 

3,969 
N/A 

n/a 

N/A 

149 

n/a 

4.119 
N/A 

Cr^tduace 
F<:Il-LltDe 
Parc-tlne 

S/A 

321 
N/A 

*• 

n/a 

N/A 

70 

391 
N/A 

OFFICE  FOR  CIVIL  RIGHTS 
(Coinpllance  Report  of  Institutions  of  Higher  Educttlon,  Fall  1972) 


RACIAL  OOWOSITXON  OF  EHROLLHEKI  IN 
THE  tnnVSSSITY  OF  »ORTR  CAXOLINA 
BY  CONSTITUidlT  IKSTITUTIOH,  STUDEHT  LEVEL, 
ADD  ATTENDANCE  STATUS,  FALL  1972 


INSTITUTION 

AMERICAN 
INDIAN 

HBGRO 

ORIENTAL 

SPANISH 

SURNAHEP 

AHBRICAN 

ALL  OTHER 
STUDSITS 

TOTAL 

N,C.  A  and  T  (Cont.) 

TA^d  1 

Full-tla»* 
Part-time 

1 

h/a 

4,290 

n/a 

h/a 

N/A 

219 
H/A 

4.510 

n/a 

fi*u«  ueDtrai 
Undergraduate . 
Full-time 
Part-time 

1 

3.086 
72 

- 

124 
3 

3.210 
76 

Graduate 
Full-time 
Part-time 

97 
85 

2 

- 

14 
11 

113 
96 

First  Profesaional 
Full-time 
Part-time 

3 
1 

172 
9 

1 

- 

78 
1 

254 
11 

Total 
Pull- time 
Part-time 

3 
2 

J ,  V  J  J 
166 

J 

15 

J  ,  J  /  / 

183 

»,C.  School  of  the  Arts 
Undergraduate 
Full-time 
Part-time 

29 

1 

2 

303 
16 

335 
16 

N.C.  State  Unlveraltv 
Undergraduate 
r  dl-time 
Part-time 

15 

169 
11 

23 

3 

16 

1 

9,876 
1.418 

10.099 
1,433 

Graduate 
Pull-time 
Part-time 

1 

5 

12 
30 

2 
4 

7 
5 

784 
1,427 

806 
1,471 

Total 
Full-tlme 
Part  •-time 

16 
5 

181 
41 

25 
7 

23 
6 

10.660 
2.845 

10,905 
2,904 

Penl)  roke 
Undcrftraduate 
FulJ-Llme 
Part-time 

279 
25 

53 
2 

1.517 
94 

1,849 
121 

UHC-Aahevllle 
Undergraduate 
Pull-time 
Part- tine 

2 

27 

1 

1 

937 

968 

ERIC 


OFFICE  FOR  CIVIL  RIGHTS 
(Conpllance  Report  of  Institutions  of  Higher  Education,  Fall  1972) 


RACIAL  COMPOSITION  OP  ENROLLMENT  IN 
THE  UNIVERSITY  OF  MORTt'l  CAROLINA 
BY  OONSTITUEKT  INSTITUTION,  STUDENT  'EVEL, 
AND  ATTENDAHCE  STATUS,  PALL  1972 


INFTITUTION 


AKERICAN 
INDIAN 


NEGRO  ORIENTAL 


SEANISII 

SPRKAHED 

AMERICAN 


ALL  OTH£R 
STUDENTS  TOTAL 


UNC-Chapel  Hill 
Undergraduate 
Full-time 
Part-time 


29 
2 


591 
20 


21 

2 


21 

2 


11,824 
573 


12,486 
599 


Graduate 
Full- tine 
Part-time 


163 
18 


18 

1 


27 
1 


3,922 
549 


4,139 
569 


First  Professional 
Pull-time 
Part-time 


50 


1,379 


1,431 


Total 
Pull- time 
Part-time 


38 
2 


804 
38 


41 

3 


48 

3 


17,125 
1,122 


18,056 
1,168 


UHC-Charlotte 
Undergraduate 
Pull-time 
Part-time 


19 
6 


124 
21 


9 
1 


10 

4 


3,786 
586 


3,948 
618 


Graduate 
Full-time 
Part-time 


1 
2 


7 
39 


82 
459 


91 

502 


Total 
Pull -time 
Part-time 


20 
8 


131 
60 


10 
1 


10 
6 


3,868 
1,045 


4,039 
1,120 


UNC-Greenflboro 
Undergraduate 
Pull -time 
Par£-tlme 


82 
9 


227 
9 


12 
1 


81 

7 


4,669  5,071 
373  399 


Graduate 
Full-tine 
Part-time 


8 
26 


18 

73 


14 
31 


538 
1,242 


583 
1,375 


Total 
Pull-time 
Part-time 


90 

35 


245 
82 


17 
4 


95 
38 


5,207 
1,615 


5,654 
1,774 


UNC-Wllnin^ton 
Undergraduate 
Pull-time 
"5)-" -time 

ERIC 


58 
18 


1,  ;7i 

:;-85 


1,830 
403 


OPnCE  FOR  CIVIL  RIGHTS 
(Compliance  R«porc  of  iDtclcuclonB    of  Ul(h«r  Education,  Pill  1972) 


RACIAL  COMPOSITION  OP  ENROLLMENT  IN 
THE  UNIVERSITY  OF  NORTH  CASOLIKA 
BY  COMSTTTCENT  IMSTITUTIOM,  STUDEKI  LEVEL, 
AMD  ATTBtlDANCE  STATUS,  PALL  1972 


INSTITUTION 

INDIAN 

NEGRO 

ORIENTAL 

SPANISH 
AMERICAN 

AT  T  nT^ypD 
STUDENTS 

TOTAL 

Western  Carolina 
Undergraduate 
Full-time 
Fart-time 

13 
1 

103 
33 

4 
1 

3 

A,  698 
545 

A,  821 
580 

Graduate 
FUll-time 
Fart-tlme 

1 

3 
7 

2 
1 

1 

1A7 
A09 

153 
A18 

Total 
Full- time 
Fart-tlme 

13 
2 

106 
AO 

6 
2 

A 

A,8A5 
9SA 

A, 974 
998 

Wlnston^Salem 
Undergraduate 

Full- time 
Fart-tlme 

- 

3,,52A 
130 

- 

- 

3A 
32 

1,558 
162 

UNC  TOTAL 
Undergraduate 
Full-time** 
Fart-tlme 

537 
A6 

12,702 
A  50 

87 
8 

193 
38 

5A,A1A 
A,  628 

67,933 
5,170 

Graduate 
.'ull-tlme** 
part— time 

26 

AC 

662 

36 

53 

J7 

6,800 

7,577 

3  ,  D/X 

First  Professional 
Full-time 
Part-time 

3 
1 

222 
9 

3 

1,A77 
1 

1,705 
11 

Total 
Pull* time 
Fart-tlme 

566 
92 

13,586 
854 

126 
26 

2A6 
77 

62,691 
9,803 

77,215 
10,852 

Total 

658 

1A,AA0 

152 

323 

72,A9A 

88,067 

*  Includes  part-time  students. 
**  Includes  part-time  etudentt  tt  N.C.  A  and  T. 


AppenJlx  »HC-21 

HE  FORM  (ReBldenC*Credic  EnrollMnt  Md  Tocal  Faculty  by  Race,  Fall  1971) 

RACIAL  COMPOSITIOM  OF  TOTAL  HEADCOUHT  EHftOLLHENT  IN 
THE  UNIVERSITY  OP  NORTH  CAROLINA 
BY  CONSTITUENT  INSTITUTION  AND  STUDENT  LEVEl»  FALL  1971 


flSTITUTION 


ppalachlan 

IndergraduaCe 

traduace  and 
Professional 

rotal 

1st  Carolina 

IndergraduaCe 
Iraduate  and 
|profe9sional 

3;.al 

Lzabeth  City 

idergraduate 
raduate  and 
Professional 

>cal 

yettevllle 

kdergraduate 
raduate  and 
frofesslonal 

tal 

I.  ,A  and  T 

Jergraduate 
iduate  and 
)fee3lonal 

il 

Central 


{lergtaduaCe 
bduace  and 
rof esslonal 


SPANISH 

AMERICAN      AMERICAN     AMERICAN      SURNAHED      ALL  OTKEH 
INDIAN  NEGRO       ORIENTAL     AMERICAN      STUDENIS  ToTAt. 


10 


65 


15 


6,431  6,521 


ERiC 


1 

5 

2 

2 

814 

824 

11 

70 

2 

17 

7,245 

7,345 

78 

190 

17 

278 

8,586 

9,149 

2 

11 

3 

3 

938 

957 

80 

201 

20 

281 

9,524 

10,106 

60 

1,084 

- 

1,024 

- 

- 

60 

1,084 

1,326 

98 

1,424 

1,326 

98 

1,424 

5,994 

94 

4,092 

298 

55 

353 

4,292 

149 

4,445 

3,145 

86 

3,231 

422 

66 

4 

3,567 

152 

3,723 

BHK  ¥OWi  (Resident-Credit  Enrollment  «T)d  Total  Faculty  by  Rac«»  Fall  1971) 


RACIAL  COMPOSITION  OF  TOTAL  HEADCOtlMT  ENROLLMENT  IN 
.    THE  UNIVSRSIIY  OF  NORTH  CASOLINA 
BY  CONSTITUENT  INSTITUTION  AND  STUSEMT  LEVELi  FALL  1971 


INSTITUTION 


SPANISH 

AMERICAN       AMERICAN    AMERICAN     SURMAMED     ALL  OTHER 
INi>IAN  NEGRO     ORIENTAL     AMERICAN  STUDENTS 


N.C,  School  of  the  Arts 

Undersraduate 
Graduate  and 
Professional 

Total 

N.C,  State  University 

Undergraduate 
Graduate  and 
Professional 

Total 

Pembroke 

Undergraduate 
Graduate  and 
Professional 

Total 

UNC-At>hevllle 

Undergraduate 
Graduate  and 
Professional 

Total 

UNC-Ctiapel  Hill 

Undergraduate 
Craduate  and 
Professional 

(tNf:7(:harJju^u;e 

UuUcrKraJuate 
f-rajuatc^  and 
^*-i)ft'Httlonal 


A8 
A8 

2A  ISO 
A  Al 
28  191 

26A  SA 

26A  SA 

30 

30 

18  ASS 
8  188 

26  6A3 

27  123 
A  28 

31  ISl 


16 
9 

2S 


9 

11 

20 

16 
1 
17 


280  328' 

_ 

280  328 

21           11,01A  11,225 

12            2,192  2,2Se 

33          13,206  13,A83 

1,7S9  2,077 

1,7S9  2,077 

2            1,07A  1,107 

2            1,07A  1,105 

15  12,719  13,2lf 

16  S,711  5,9V 
31          18,A30  19,1S( 

8            A, 002  A,17( 

A67  50; 

8           A.A69  A,67( 


BHE  FORM  (Resident-Credit  Enrollment  and  Total  Faculty  by  Race,  Fall  1971) 

RACIAL  COMPOSITION  OF  TOTAL  HEADCOUNT  ESROLLMEST  IN 
THE  UNIVERSITY  OF  NORTH  CARDl-INA 
BY  CONSTITUEHT  IDSTITUTION  AMD  STUDENT  LEVEL,  FALL  1971 


INSTITUTION 



AMERICAN 
INDIAN 

AMERICAN 

NEGRO 



AMERICAN 

ORIENTAL 



SPANI 

.SURNAMED 
AMERICAN 

AIJ*  OTHKK 
STIIDKNTS 

'   . 

TuTAt. 

■  ■-  ■ 

UNC-n  rce  nsbo  ro 

Uciitergraduate 
Graduate  and 
Professional 

99 

200 

11 

1 1 
1 J 

71 

1  f  Ojj 

5,145 

1 

Undergraduate 
Graduate  and 
Professional 

- 

64 

1 

4 

1,861 

1,930 

I  To  ai 

D** 

1 

A 

1 

1  oin 

western  Carolina 

1  Undergraduate 
1  Graduate  and 
1  Professional 

10 

1 

92 

** 

7 

1 
1 

1 

4,862 

4,972 

1  Total 

1 1 

Q 

1 

J  >  J  JO 

Vinston*SaIeiii 

1  Undergraduate 
1  Graduate  and 
1  Professional 

- 

1»579 

- 

- 

1.623 

■  iO  v«l  1 

1  S79 

BNC  TOTAL 

1  Undergraduate 
l(;raduatc  and 
1  Professional 

534 
78 

12,539 
1,096 

78 
40 

41S 
70 

57,734 
12.230 

71,300 
13,514 

iTotal 

612 

13,635 

118 

48S 

69,964 

84,814 

Appendix  lJNC-22 


OFFICE  FOR  CIVIL  RIGHTS 
(Compliance  Report  of  Institutiona  of  Hightr  Education,  Fall  1970) 


RACIAL  COMPOSITION  OF  FULL-TIME  EKROLLMEtTt  IN 
THE  UNIVERSITY  OF  NOR'^-H  CAROLINA 
BY  CONSTITUENT  INSTITUTION  AND  STUBENT  LEVEL,  FALL  1970 


INSTITUTION 

AMERICAN 
INDIAN 

NEGRO 

ORIEm^AL 

SPANISH 
SURNAMED 

AMERICAN 

ALL  OTHER 
STUDENTS 

TOTAL 

Appa lachlan 
Undergraduate 
Gradua'^e  or 
Professional 

7 
1 

31 

4 

- 

11 

1 

5,097 
364 

5,146 
370 

Total 

8 

35 

12 

5,461 

5,516 

£ast  Carolina 
Undergraduate 
Graduate  or 
Professional 

91 
1 

IH 
6 

17 
1 

23 
1 

8,703 
383 

8,978 
392 

Total 

92 

150 

18 

24 

9,086 

9,370 

Rll2ftbeth  Cltv 
Undergraduate 
Graduate  or 
Profesalonal 

- 

999 

- 

- 

34 

1,033 

34 

1,033 

VAt"  t"  Avf  11a 

Undergraduate 
Gra(*uate  or 
Professional 

- 

1,300 

- 

- 

20 

1,320 

Total 

1  inn 

1  If  JUU 

1  170 

N.C.  A  and  T 
Undergraduate 
Graduate  or 
Proft'HHlonal 

1 

3,338 
20 

> 

1 

14 
12 

3,354 
32 

Total 

1 

3,358 

1 

26 

3,386 

N._C.  Central 
Undergraduate 
f^raduate  or 
Professional 

4 

2,788 
166 

2 

75 
38 

2,863 
210 

Total 

4 

2,954 

2 

113 

3,073 

ERIC 


OFFICE  FOR  CIVIL  RIGSTS 
(ConpllAnce  Rtpojc  of  Intcicutions  of  Higl)«r  Education,  Pall  1970) 


RACIAL  OOKPOSITION  OF  FULL-TIME  ENROLLMENT  IN 
THE  UMIVERSITY  OF  NORTH  CAROLINA 
BY  CONSTITUENT  INSTITUTION  AND  STUDEKT  LEVEL,  FALL  1970 


INSTITUTION 

AMERICAN 
INDIAN 

NBCRO 

AMERICAN 
URIuiXAL 

SrANISH 

SURNAMED 

AHKRICAN 

ALL  OTHKR 
STUDENTS 

TOTAL 

N.C.  School  of  the  Arts 
Undergraduate 
Graduate  or 
Professional 

33 

1 

261 

296 

Total 

33 

1 

261 

296 

N.C.  State  Univeraity 
Undergraduate 
Graduate  or 
Professional 

16 
5 

lAl 
A3 

15 

23 
11 

9,515 
787 

9.710 
85A 

Total 

21 

IBA 

23 

3A 

10,302 

10,56A 

Panbroka 
Under^Taduate 

Prof'^^ssional 

86 

1.625 

X,926 

Total 

m 

86 

1.625 

1,926 

Undergraduate 
Profeaaional 

1 

12 

3 

1 

936 

953 

Total 

1 

12 

1 

936 

553 

Undergraduate 
Graduate  or 
Profeasioriai 

14 
5 

2A0 
llA 

18 
10 

11 
23 

11,A05 
5,059 

11,688 
5.211 

Total 

19 

3SA 

28 

3A 

16,A6A 

16,899 

UMC-Charlotte 
Undergraduate 
Graduate  or 
Profeaaional 

77 

76 

23 

10 

2.728 
31 

2,91A 
31 

Total 

77 

76 

23 

10 

2,759 

2,9A5 

UMC*Greenaboro 
Undergraduate 
Graduate  or 
Professional 

69 
9 

1A6 
16 

9 
lA 

73 
8 

A,A73 
J78 

A, 770 
A25 

0  tal 

ERLC 

78 

162 

23 

81 

A, 851 

5,195 

OmCE  POR  CIVIL  RIGHTS 
(CoaplUnce  R«porC  of  Inttltutlon*  of  HljStWT  Educstlon,  Fall  1970) 


RACIAL  COMPOSITION  OP  FULL-TIME  EHROLLMENT  IN 
THE  0NIVERSITY  OF  NORTH  CASOLHU 
BY  CONSTITUENT  INSTITUTION  AND  STUDENT  LEVEL,  FALL  1970 


INSTITUTION 

AMERICAN 
INDIAM 

NEGRO 

ORIENTAL 

SPANISH 

SDRNAMED 

AMERICAN 

ALL  OTHER 
STUDENTS 

TOTAL 

UMC-WllmlQKton 
Undergr«du«te 
Graduate  or 
Profeaslonal 

mm- 

- 

46 
- 

2 
- 

- 

1,389 
- 

1,AA1 
- 

Total 

2 

A 

1,389 

1,AA1 

Uastam  Carolina 
UDdargraduate 
Graduate  or 
Profeealonal 

6 
- 

A7 
1 

3 
- 

1 
1 

A,A07 
82 

4,A6A 
84 

Total 

6 

A8 

3 

2 

A,  689 

4,548 

Wine ton* Salem 
Undergraduate 
Graduate  or 
Profesalonal 

- 

i.uo 

- 

- 

15 

1,155 

Total 

I.IAO 

15 

1,155 

UMC  TOTAL 
Undergraduate 
Graduate  or 
Profesalonal 

C96 
25 

10,567 
370 

92 
35 

159 
A5 

50,697 
7,i3A 

62 ,011 
7,609 

Total 

521 

10,937 

127 

20A 

57,831 

69,620 

er|c  ^ 


AVCIAGE  SAt  SCORES  Of  ENTERIHG  7U5HHEN  IN  WKIB  CASDLUUk  PUILIC  SDnOt  mmTUTIdlS,  I963-I973 


msTTnmoii 


AfnUCT  SAT  SCOHIS.  FJOL  1973 


All  Studnta 


CQMIW  SAt  AmA€E  PRIOft  TTlMtS 


Verbal 

tot^l 

V«Tl»al 

Verbal 

Totml 

1972 

1971 

1970 

1969 

19M 

1967 

1966 

1965 

1964 

1963 

A 

326 

346 

672 

349 

339 

683 

327 

347 

674 

701 

715 

750 

743 

730 

724 

689 

640 

616 

596 

B 

431 

461 

992 

454 

496 

950 

433 

463 

896 

906 

907 

910 

BfZ 

696 

682 

896 

902 

840 

c 

427 

447 

974 

441 

470 

Oil 

428 

flTT 

fl8A 

0O3 

TV* 

00^ 

413 

fl4£ 

83A 

WAV 

id5 

499 

9B4 

A4T 

516 

1  vOl!l 

487 

501 

OIIJI 

1  033 

1*040 

1,050 

1,058 

1,043 

1,039 

1.IU3 

1  p038 

1 ,017 

523 

563 

1,066 

62  B 

It2l0 

532 

572 

1,104 

1  pl29 

1 ,116 

1  tl26 

1 ,142 

1,155 ' 

1,151 

1  vl52 

1*131 

1,100 

1  i076 

r 

7  J  f 

'  * 

vol 

AAA 

AM 

04fi 

4AA 

QTT 

r  f  f 

443 

WW* 

Q 

796 

388* 

433 

821 

403 

394 

797 

886* 

687 

85  7* 

859 

855 

838 

823 

ioo 

721 

714 

47A 

539 

1,017 

501 

564 

1*065 

ABO 

541 

1,021 

1,040 

1,086 

1,095 

lg082 

li086 

1,095 

1,072 

1,070 

1(033 

336 

370 

706 

365 

400 

765 

34S 

373 

721 

r  *V 

723 

724 

726* 

745* 

732 

664 

652 

655 

647 

J 

304 

323 

633 

309 

343 

304 

^  11 

635 

6  £4* 

670 

708 

696 

669 

^JO 

^R4 

K 

303* 

334* 

637* 

313* 

346* 

659* 

305* 

336* 

641* 

654* 

665 

696 

707 

701 

682 

652 

611 

5B7 

57; 

L 

441 

473 

914 

476 

515 

9n 

446 

479 

^25 

940 

945 

966 

974 

982 

959 

953 

943 

931 

892 

465 

472 

937 

463 

490 

953 

465 

474 

939 

955 

9E3 

997 

985 

941 

947 

919 

909 

B35 

K 

423 

456 

879 

437 

472 

909 

424 

457 

891 

926 

914 

911 

Si06 

906 

909 

695 

$81 

883 

0 

327 

357 

684 

365 

369 

733 

33^ 

360 

695 

728 

715 

715 

778 

805 

792 

^45 

67e 

65' 

P 

457 

440 

897 

500 

491 

991 

478 

460 

938 

959 

964* 

956* 

951 

956 

96: 

1,015 

CP 


*Coaput«(t  by  Th«  UniMtaity  of  North  Carolina  -  loct Itut lonal  Rcaaarch  Divlaion. 


ERIC 


DlSTRlBUtlQlC  OF  SAT  SCORZS  OF  GITERINC  ?R£$HHEV  tK 
m  UNIVERsm  OF  WHtTH  CAJtOLlNA»  FAIX  J  973 


Score  All 


A 

A 

It 

D 

n 

* 

r 

k 

T 
J 

t 

n 

n 

u 

A 
r 

1  n 
IQ 

1 

1 
1 

1 

1 
1 

2 

D 

oo 
33 

2. 

21 

1 
1 

2 

1 
1 

4 

650-699 

5 

244 

9 

61 

16 

3 

9 

4 

600-649 

1 

11 

33 

79 

444 

31 

13$ 

48 

9 

40 

1 

4 

550-599 

3 

24 

77 

143 

573 

63 

277 

7 

1 

1 

139 

20 

78 

4 

8 

50l>-549 

5 

60 

171 

275 

723 

136 

482 

7 

5 

5 

251 

32 

200 

8 

13 

450-499 

8 

118 

249 

330 

569 

211 

639 

40 

2 

5 

384 

43 

294 

35 

13 

400^W9 

Jl 

130 

J  52 

272 

3'^5 

200 

472 

04 

34 

9 

564 

58 

405 

92 

6 

350-399 

65 

120 

343 

116 

160 

166 

296 

170 

70 

36 

368 

31 

338 

228 

12 

300-349 

143 

41 

187 

13 

33 

32 

75 

249 

144 

78 

112 

7 

137 

213 

5 

250-299 

113 

11 

57 

7 

8 

1  J.  A 
149 

169 

lOl 

* 

0 

2 

37 

182 

19 

2 

7 

— 

1 

— 

— 

16 

64 

55 

— 

— 

3 

109 

3 

000-199 

44 

33 

ibt  Av«llabl« 

«^ 

20 

41 

39 

 1 

27 

70 

11 

14 

83 

 JL^ 

11 

16 

3oo 

544 

1  t5Jll 

lt309 

3t208 

871 

it    J.  A  A 

792 

500 

304 

1,973 

209 

lt57o 

949 

88 

327 

433 

- 

428 

407 

532 

460 

4A0 

348 

304 

305 

446 

465 

424 

335 

/  TO 

470 

tted 1 AO** 

322 

421 

4o5 

534 

455 

480 

4  4a 
339 

295 

441 

457 

Jl  4n 

430 

44A 

334 

400 

750-000 

2 

2 

57 

1 
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Appendix  UNC^  H) 


SOME  PRINCIPAL  STATUTES  PERTAINING  TO  THE  UNIVERSITY 
OF  NORTH  CAROLINA 


5  116-1,  Purpose, -'In  ^.n\er  to  fi^strr  i!ic  *l.:vr!nt)^iet>t  of  a  svWI  plnrtnefi 
and  ox-rrlinnt^d  svi^tehi  h'v^hcr  ethK:ihun,  to  jjiij^rovc  tlx  jinHty  of  tdncntiou, 
to  rxiend  hs  fKrcfiTs  ;uu!  10  cticf'^unif;e  hu  cx'on'^i:jirAl  of  the  Sta'o's  rcyoiirces, 
the  University  of  North  Carolina  is  hrrehy  rci^ktijud  \m  nowd:t^^:c  wiMi  tlic  provi- 
sions of  this  Article,  (1971,  s,  I) 

§  116-2,  Deflnitio:a!i,— As  tjscd  in  this  Article,  unless  the  Dintcxt  clearly 
indicates  a  contrary  intent; 

(t)  *'lJcird"  means  the  Bor\rd  of  Governors  of  the  University  of  North 
Carolina, 

(2)  *'Board  of  trnstces**  means  the  board  of  tnr.:ecs  of  a  constituent  institu-* 

tion, 

(3)  ''Chancellor**  n:i*i:tm  the  chancellor  of  a  con: tilutont  in^titiitio:i, 

(4)  *'Constitncnt  institution*'  or  *'institiition''  means  one  of  the  16  public 

senior  institntions,  to  wit,  the  University  of  MorOi  Carolina  at  Chapel 
Hill,  North  CaniUna  Stale  University  at  Raleigh,  the  University  of 
North  C^roJi;w  at  Greensboro,  the  ^'niversity  of  North  Carolina  at 
Oiarlotte,  the  University  of  North  Carolina  at  Asheville,  t!ic  University 
of  North  Carnlina  at  \ViIiniii(jtOn.  Appalachi^in  State  University.  Fr\st 
Carolina  University,  Elizabeth  City  State  University,  Fnyottcvillc  State 
University,  North  Carolina  Afjricultwnl  and  Technical  Stnte  Univer- 
sity, North  Carolina  C^intral  University,  North  Carolina  Sclio:»l  of  the 
Arts,  Pembroke  State  University,  Western  Cr\r«lina  Univcrraty,  and 
Winston- Salcui  State  University, 
fS)  ''President'*  ntcans  the  President  of  the  University  of  North  C;irolinr\, 
(197Uc,  1244,  s,  K) 

§  116-3,  Incorporation  and  corporate  powsrs^-^The  honrd  of  tru,'itees 
of  thi  University  of  Nnrth  Carolina  is  hereby  redesignated,  rfifvctivc  July  1,  1972, 
as  the  **Board  of  Governors  of  the  University  of  North  Carolinri,'*  The  Bunrd  of 
Governors  of  the  University  of  Worth  Carolina  shall  be  known  and  distinguished 


§  110-11.  Powers  and  duties  generally,-  -The  powers  arul  dnties  of 
flo^rd  of  Governors  shall  include  th<*  following: 

(1)  The  Boiird  of  Governors  shall  plan  atjd  devcloii  a  coordinated  s^srvm  oi 
higher  education  in  North  Carolina.  To  this  end  it  shrill  gover:i  the  Ifi 
con-itiaienl  institutions,  subject  to  the  powers  and  respojisib^litics  givon 
in  this  Article  to  the  borirds  of  truster^  of  the  ins;ituTitms,  m^d  to  this 
end  it  sljall  mainlfjin  close  liaison  with  the  Str\te  Ho^rd  nf  Edac^iiion, 
dic  Ocpartment  nf  Community  Coll^^^es  and  the  ^jri^^itc  colleges  ,iud 
universities  uf  the  State.  The'Bonrd,  in  consnhnHon  with  ^'cprcsenta- 
fixTS  Of  The  Str\te  \Uy:iri\  of  Kducntif^j  ami  of  the  |irjv;nr  rolU^^es  and 
univcr*ifici,  jihall  pn^pare  r:nd  froin  finie  to  time  h  vim,'  !ong-ranj;c 
plfin  f()r  :i  c{H»nJinjiit't|  bysjten:  of  liirjier  eiUicatii^ir.  .■iui^ijlyir.g  copies 
Iheretif  l^^  the  ^'pov^rnnr,  the  mcuil.trs  o(  the  Gcncrril  vi-s^'mhlv,  the  Ad- 
visory Hndfret  CornmrSiion  nnd  the  in.Minniuns,  Sr;ii''-\vi*lr  federul  or 
State  |>rnt:»nniP  thai  provide  ;ud  to  iu^lfttuirfjis  or  Mitdcnts  ui  poM-sce- 
ondsry  erUicintHi  fhror|;h  a  Slntr  ;»^:>niry,  extej>t  ihnsr  ulUrd  rvchi' 
sivcly  )o  ihc  comnnirnty  collefrc  syMnn.  sUall  be  :^l^ft^^ni^h*^d  by  die 
Bx^ard  purs\iain  to  nny  rci|uifaiient  of  ^Mtv  or  fcdc-ril  tatuic  in  order 
to  in5f*re  that  all  nciiyilics  are  coiihonant  with  tlje  S^i(r'>  JoDg-ratiije 
plan  for  higher  educntioi^ 
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The  H(»nrd  of  G'»vt*ritf*is  shnSII      rrspoii^tlilc  for  tlic  jiciif^nl  rlth^iniiiui- 

of  Xhr  ^.-otistituctit  instimti^nis.  h'"r  lliis  piirjjosc  iW  Htrnrfl  uny  ;u\n\\l 
such  policies  and  rc^jiiNntioas  as  it  niny  deem  wise.  Suhjcct  to  nitplica- 
h\c  Smte  law  and  to  the  terms  mid  conditions  of  the  mstruments  un- 
4or  wlikh  property  is  acquired,  ihc  Fioiird  of  Goturnors  moy  ac/nure, 
hold,  convey  or  oihtrwise  dispose  of,  invest  and  reinvest  any  ;tnd  all 
real  and  personal  i;nipf  rty,  with  ihc  exception  of  any  property  that 
iiiAy  be  held  by  trustees  of  institituoiial  eiidov^nicnt  funds  nndn  the 
provisifjn*;  of  G.S.  1  lo-*^6  or  thnt  m.^y  be  lield,  under  ?iutl"io:ity 
^tej  Ly  the  Poart]  of  Govertinrs.  thncr  by  n  brorc!  of  trustees  ov  Uy 
trustees  of  any  otht*i  endowment  or  trust  fiin«i 
The  FJoird  shall  drierniine  the  funcikvis.  eriujcutioint  activities  and  aca- 
dauic  iirogrnms  of  the  fQfsifititu*;!^  ii:stUiuir>;^i.  T\\*:  Board  s^^jiH  rl^o 
determine  the  iyt>es  of  decrees  to  bo  ;;uardrd.  Thv  i  -owcrs  herein  ^Wcw 
to  the  Board  shall  not  be  r^^triet-rd  hy  any  prC(Vif'ir>n  of  law  ass^^i'irn^; 
specific  functions  or  respoTisibHiiies  lo  dcsii^nnted  innttiitions,  the  1*0^*- 
ers  herein  given  i.nper>cdiv^g  ai^y  ittit:h  provisi*/*»s  to  la\t.  The  Hc-nrd, 
after  adequate  notice  and  af:cr  nff:irdri^  the  institutional  linavd  of 
trtistces  an  opport',:Tu'ty  to  be  heard,  .shall  hnve  authority  to  wiihdniw 
aj^rov-^l  of  any  oxi:.ting  prot;r,Mii  if  h  ai^jjearf  thni  the  prof^ram  is  uii- 
prod:ictive,  exccsskeiy  coitiy  or  \:riecfssarily  dni^l'-^atiee. 
The  Hoard  c^f  Govcvnors  ^h^l!  rtcct  *ifTirtrs  as  pnnirt^d  iti  G.S.  116-14. 
Subject  to  tlie  provisitms  of  section  V^^vf:  tl:is  act  fSc':T,ion  I,n\vs  !9/l, 
Chspvrr  1244,  scclir>n  IS],  tlie  Bor.rd  shall  also  clcrt,  on  iJonjin..t'nn  of 
thr  JVesideiU,  thr  chancellor  of  C'lCli  of  the  conslUuent  insiimuons 
and  fix  his  compensation.  The  Pre:;dent  sh^ll  nir,ke  his  iiomin;itiou 
from  a  h'st  of  ml  fever  ihan  two  unm^fs  reconmirn'jed  by  t!ic  insiini- 
tinnal  hoard  of  trustees. 
The  Iv»:ird  of  Go^tivncir^*  shall,  on  rctommeridaticn  of  the  Pri.'sidr»u 
of  thr  afipro^^riate  instittnional  chnijeellor,  appoint  and  fix  the  umi- 
pf;t;!^ation  ot  all  vree-thanetllors,  senior  academic  and  admiiiisic  ;ivt 
offuvi-  ;ind  persons  haviiig  permrinttit  tenure 
The  lioatd  A]M]  npi^rovc  the  estaWi-^hinent  of  nny  iic\e  publicly  siipponcd 

institution  ahcae  tiie  comn^uniiy  colVj;e  kvt!, 
Tlie  r*u;ird  shafi  set  tuitif^n  rtud  rc/piired  fees  at  the  institutions,  not  jn- 

eon?i>:ioiit  ^vitli  netion:.  of  the  Gen-ial  AsseuifOy. 
The  Board  shall  set  enrollment  levels  of  the  constltur^iu  in^Mitutton^:. 
a.  fht:  flii^ird  of  Gcjvcniors  shall  develop,  pri.|iar^  n  ^d  pri.st'n;  the 
Ci'^vernor,  the  Advisory  Ku^I^tt  ConumVsioti  and  the  Oeiiercil 
Asse^nibly  a  siii^:k^  unified  recommended  budget  ioi  ali  of  pub- 
lic >:cnior  hi^ibi^r  education.  The  iceoniniendr'tionri  sIk'M  eon- 
sisi  of  leqiie-ts  in  three  gr*ieral  ratcsorie: :  (i)  funds  for  the 
continuin;;  <*|ft:ratton  of  cueh  cou.'tiitinU  iit^^tittniosi,  (n)  fnuds 
for  sahr)  i»^r;eases  for  emj  V^>u'**>  v.*icnipj  fr-^wi  Hit:  Sia^r  iVr- 
rorniel  An  ai-d  tiii)  furid^  l■t^Jll':^fcd  v-jthnut  rtttfn-iK'C  Uy  rrn- 
?!itneni  iu..:iintiti,:s,  iti.';niz' d  r.^  to  pyic-nty  and  covering  s^ici; 
;:rt'?r,  as  rit -a  iii*>^r,Tms  and  .a'tivlrJc*'.  e.:p.i  ;'afi»i;^  of  (T''\i'[ims 
and  actuiii*  s,  i'Kri^>  t*s  in  tvjnTlhn- ni.s,  «  initjtj/ic 

i.itt'ri*;d  i^VMi.  .'itA  \T^;t|;^<r.f:.  | '*i>t<ij-  --:  >'t'd.  rrtpit.d  i'lijruvi*- 
U'lrnl^*  unpr^ .  L*itk"iUs  in  I-,  vvli*  tjf  un'.rulir**;  {\w^Ka*^k  >  to 

iritied;*  dt'-*u    nrir***,      Wi;ll  cr.  ttihvv  art';**-. 
!■   J'tU'^ls  for  ih**  tofitiiinii,;;  *)|  v^^Hdu- <*f  tPt  u  eu,i.  tiu)?nt  ;i:,-tMl»- 
tion  *.h;dl  h-  ,ii*propriaicd  ditv:Oy  fo  xhc  iii  :itiUiOn  V>ui'U  Ui; 
s.*l:irc  iiH':(.ni*'s  fur  ru*pIoytt':,  ecemp;  {r.»:ti  ib^  Swv  F*er*^o^iu'*t 


calioti  in  t^u  iii3titu!iriji,  ^"jiiO';  for  tlic  OtinI  t;:ie*^ory  in  p:ir:i- 
j:r:*]j!t  J  of  xliib  sulj<livi,sion  s^'iU)  he  ;t\t]no]u  ui{^t\  to  tli^r  in 
ft  lump  siniL  Tttt?  lUanI  ?}\:\\]  3l!ocf^tt^  Lo  r!ic  tu^hnJti^llts  any 

\\\iU  Xhv  lUiiiuW  jnhi'dijlc  ni'  priorities:  jjr-.v^fc^,  ln*v*;vf^r,  UiAt 
Mlu-n  Iiifih  tlic  Ifoard  nnd  llie  ,\ilvJ^^;y  I>Ui^<-!  O^rrtiris* ion 
(lc*.*rn  it  to  l^o  m  tlie  l^cst  lUtOii-^t  of  tlr*  iuvil^      tiv;  i!:ird 

Citv;;t»ry  nuy  i^e  ^i!locaU<K  ni  whotc  or  in  jniri,  Ujr  cUicr  iternji 
within  the  li'il  of  priorhics  for  iirnK  not  t^jchuled  i>i  the  list, 
c,  Tlie  Advisory  !ltuli;ct  Cottiini^wii  m^iy,  on  vnroiiuiit*nc);ition  of 
tlie  b'vird,  ^r.ithgrize  trcin:ifcr  of  approvrjaioi  funds  rroin  tjtv  in- 
stitmion  to  another  to  prn^^Jdc?  adjtisliTicnts  tor  over*  or  in^iler- 
enrollment  or  may  make  any  other  ridjnst»Mt*nt.s  amonij  ijistitu- 
tious  that  would  provide  for  the  ordeily  iiid  efficient  oi  /ratJon 
of  the  iintittitions. 

(10)  Tlir  OoanI  simll  adicct  and  disstnninaie  data  cotic.rning  Injjher  educa- 
tion in  tlic  State.  To  this  end  it  shall  work  cooprrattvely  tl:«  Dc- 
pmtmciit  of  Con^munity  Collej^cs  and  shall  sct^k  tiic  n^s^istancc  of  the 
privatt;  coileyt^s  nnM  untversttie;.  It  may  prescribe  for  the  constituem 
instfttitions  ^udi  uniforin  rct»orti;tg  practices  and  poHei^s  as  il  may 
t!ctni  desimble, 

ni)  The  Board  sliali  ^iG.scsji  the  cojitrihutiotts  and  net^U  of  the  private  cot- 
kf;t;s  atid  tuii^ersitioH  of  tlie  State  3nd  slialt  givt^  advice  and  r^xoniriif^n- 
da'?'>'a*v  ig  tl^e  Gi'noritl  Ass-^mWy  to  tlx  end  that  the  rcvoitra^s  of  i!t*'M; 
in±^tittitton*i  m,iy  be  tililked  in  the  best  ititcrest  of  the  State.  All  re- 
quests by  private  in^itituticns  of  higher  ei)\ication  for  Stnte  as^i  '^tarrc  to 
the  institutions  or  to  sttidents  attendinjg  them  shnll  be  siibit^ittt^d  first 
to  ihc  Board  for  reviei^^  and  rrcor:*niendat  ion  before  Leinjtj'  presenter! 
to  any  other  State  agency  or  to  the  General  Assemhly. 
Ihi*  Board  iliall  ffive  advice  and  rccomrncndatii;  is  conccrnifi<^  hijjher 
edncation  to  the  Go^  ernorj  the  tieneral  Asicnibl)\  tlie  Advisory  Bnd- 
i^rz  Cominission  and  the  boards  uf  trustees  of  the  iiistJttUiorK. 

{!3)  Tht^  Hoard  may  delegate  any  part  of  its  authority  over  thit  afT^drs  of 
any  in*itittition  t<>  the  board  of  tiiisiees  or^  lliroujih  the  Pre*iident,  to 
the  rliaiicellor  of  tlie  institution  in  any  case  whrve  buch  delej^atiou  ap- 
pears necessary  or  pnideni  to  enable  the  institution  to  function  in  a 
proper  and  expeditious  stianner.  Any  deletjation  of  authority  may  be 
resehided  bv  the  Board  at  any  tinic  in  wiiolc  or  in  part* 

(14)  The  Board  slialt  possess  al)  poivers  not  specifically  jjiven  to  instittitional 
boards  of  trustees,  (1971,  c,  124^1,  s,  I.) 
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Ji  110*31.  M«juil»ct':'luji  of  Un'  !»oar\r^  o**  :  r<i:jt  »*r;n-  f  i  ^  Ml  [  <.*:  <fn  *  \ 'iiu, 
ii*;  t»f  jut^i*  I*'  .fv  ^'T*  lilf*  ifl  IT  11' In*-.  .It  III'*  M  ::ir-f4l  nni\  -  r  it  *  *  |Ii-* 
NiMlli  r,»tijliM:i  ^M'lionl  nf  jU^  Arls,  f*\\H;«t  llvi  ^-  v.lio  liny  li  \.*  !p-*  n  ^^^^''"l^l;^ 

■till!  il»t,*  tcni(S  *if  M  hucii  lriiT*iri    ■  trill  ruriti'iur  h-i  rio  I  .  i  '-m*  vvnr. 

"pf  ilie  fnllovvini;  iN^rhi'iSiMPs :  N'urdi  CuoliiM  St;irc  1  iiii-^vrilv  it  l-:)!.  tSc 
roirrpshy  nf  Xmili  r*troli;Li  .it  nA^lti'villi*.  tlir  l'Ti-vv<>:(y  ul  N'-rifi  (/firolrm  :*l 
CIi:ipd  Hill.  l!ic  Uui^vrsiM*  f.f  NimSi  Carolina  nt  Oi:irloT(\\  tl:-  Vni^LT>iiy  nf 
N'ni  til  Cani!i:i,i  ,ti  ( ii  rL*i^slTcirn.  find  ihv  I  hiivc^?liy  of  Nut  (  linn  ;ii  Wihriiij,-- 
i-'iK  l*nr  Uu:  in*rioJ  contmniOiiv:  July  1,  V^72,  I'lirlini;  Jiino  1*^3, 1'lwh  5nch 
Innnl  sball  be  rnnstilTilvl  r^^i  f^j'lnw;;: 

(1)  Twelve  m  ir.nir  ^^cvs^^us  tlcclM  lo  July  I.  l*'I"i?.  by        fr^M  th*^ 

m^tiil'cr^hip  iii  xUr^  IoauI  of  IhtsKhT-  n[  Xhti  Vuwn  ^y  of  N'ortli  Czto- 
lin.i.  an<l 

(2)  The  prcsiflfiH  of  the  sin'lcnt  ({ovcrniiuiTl  of  the  in^liuuiori.  cx  tiOiclo. 

^  (c)  If  any  vacancy  .shouKl  (jccur  in  any  boitrri  nf  irusK-os  fiiifiu^  {W  yn.ir  be- 
;;iniiinj|^  July  1,  1*^72,  Shi"  Cov;Tnor  may  appoint  :i  ptrpf^n  to  serve  for  Itif  b.itrjic? 
of  tbc  year 

(t1)'Effec:ive  July  L  1973,  eacb  of  tbc  16  coiistitnlcnl  in'^lilntion:*  sliall  bavc  a 
Imrd  of  trnstecs  coiM|ia^.*(l  of  13  por^ns  cbojcca  a5  follows: 

( 1 )  K i^hl  de!<*tc(l  by  the  m^nrrt  of  Co\  ernors 

(2)  Four  appoinlH  by  the  (K)vcrnor,  and 

(3)  'llie  prcsifltfnl  M       ^tiirtciit  ;;OveniinL*nt  cx  officio, 

(c)  From  afles  }r-y  1^  1973<  the  teri>i  of  ofil'-e  of  all  Inist^vs.  erccpr  tlio 
ex  offivio  in;:inlitr.  1  (our  ye^irs.  comintDcing  rm  July  1  i>f  of1<l-ninntif'»'t^l 
yc:irs.  In  every  o<W-n."  ^  eroil  year  the  Board  of  Governors  sbrtll  L*ltct  four  pcr^c^ns 
to  e;ich  board  of  trusters  and  ibe  Ciovcrnor  sliiiU  ap;K'*int  two  p{  T<nns  to  wh  such 
bnarrt. 

ff)  In  clfclinrj  bojrrts  of  trustees  to  serve  commencing  July  K  1973,  thf:  I>oard 
of  Governors  shall  dcsi^^nate  fonr  persons  for  four-ve.ir  torir^  and  luiir  for  two  ninr 
terms*  The  Govpi  nort  in  making  appointments  of  trustees  to  serve  comTr.crictng 
July  1.  1973,  sliall  dcfigndte  two  persons  for  fotir^ycar  terms  and  two  for  two- 
yenr  terms* 

(g  J  From  and  after  July  I.  1973,  nny  person  who  has  servcl  two  (isll  lour-y'^^i" 
terms  in  suecessioit  a^  a  niemb'^r  of  a  board  of  trustees  slinlb  for  a  period  oi  one 
yt-.^r,  be  ineligilile  for  election  or  appointment  to  the  same  bo:\rd  but  nwy  be  ele<;tc<l 
nr  appointed  ti>  the  board  of  another  institntior. 

do  From  smd  after  July  1 ,  1973^  no  member  of  the  General  AssmiMy  or  officer 
or  employee?  ol  the  yiate  or  of  any  constituent  insiitntfon  or  sfc/.isr  of  any  sn^^h 
member,  ofificer  or  c;tiployet?  sb*il1  be  elipible  for  election  or  appointment  as  a  tnistee. 
Any  inistce  who  ir>  elected  or  appointed  to  the  General  Assembly  or  ;vbc  h(.*comes 
an  offiecr  or  L*.nplM\ce  of  the  State*  or  of  any  ronslinicnt  irsiitntiun  ur  whose  ^j^ouse 
i.s  rlecJed  or  ai^poiutcd  v>  the  General  Asseiiibly  nr  bvcnmes  siii  l  i*;Vtci*r  cr  ;'iitp'o\ee 
>liall  he  dceni'.-*!  tliereupon  to  rtsij;n  from  bit  memJ>crsHp  on  thf*  liOri**d  nf  trustees. 

(ij  No  person  ni:i>  ^trvdv  ^^iniult^mronsly  a  uK^iiiber  oi  a  board  of  trustees 
and  ah  a  mcinbt-r  nf  the  Ikvird  of  Govtmor:*,  Any  trtisb^e  wb*T  is  LicctLd  or  ap- 
pointed  to  the  lioard  of  Grjv^rnors  ^batl  be  de<^iited  to  reitf^n  as  :i  trustee  elTrttivc 
iTh  of  tlit^  date  tint  his  Icriii  coiiimenccs  as  a  nicml>fr  of  tbi^  IWvud  u(  Governors. 

(j)  broni  and  aftt-r  July  1.  1973.  whencvrr  ;my  caraiicy  «ball  Dceiir  in  the 
nu-mt)er:iliip  of  a  bnar<l  of  trustees  among  Ihoie  apiniintcd  Uy  the  t"K*vern*ii;  it  shall 
bt  thr  duty  of  tibr  htrnMary  of  iIil-  Iwiard  to  inform  thu  Goveir.nr  of  tlu*  CAiMciK'c  of 
such  vaoincy.  and  Omt  Governor  shall  appoint  a  person  to  fiU  the  unej^pirtd  tcnn^ 


and  whenever  any  v*<cancy  sli:kll  occnr  amoii^  th<^^c  tlcct*  <l  hy  li^^*  Hour<l  of  (i<jv* 
er'iots,  it  shall  be  ihc  duty  nf  ihc  sccrct^iry  of  the  hoard  to  iiiffirm  the  Hoiird  of 
Governors  of  the  existence  of  the  vaoincy.  and  thr  Board  of  Cov<*ni*.>rs  shnll  elecr 
TV  person  to  fill  the  xinexpired  term.  Whenever  a  nie?nl>er  shall  for  any  reason 
other  than  til  health  or  scrviec  in  the  interest  of  the  State  or  n.ntiou,  to  he  present  for 
three  sxicceisive  rt'RtjIar  ffie«tinfjs  of /i  hoard  of  trustees,  his  place  ;is  a  member  shall 
be  deemed  vacant,  i  1071,  e.  1244,  s.  lA 
RfViKton  of  Portions  of  Article. --See 
aame<:at<:hline  tjndcr  $  J16-1. 

§  116-33.  Officers  and  meetiups  of  the  boards  of  trustees,- -At  the  first 
meetinj;  after  Jum*  ,10  I'f  eacii  ytrtr  e*irh  hfiard  of  tnistces  shnll  elat  frrun  its  mem- 
bership  a  ehairnitYn,  a  vice-chairman  and  a  seerri^iry,  llach  l^onrd  of  inistet;;  sb:ill 
hold  not  less  th^ni  tbri-e  re^^ular  n^cetin^^  a  year  and  may  hold  such  rtdditvonal  rtieci- 
infS  as  may  \h:  deemed  desirable.  (1971,  c,  1244,  s.  1.) 

§  116-33.  Powers  and  duties  of  the  boards  of  trustees.-  1:nrh  board  of 
trustees  shall  promote  the  sound  development  o(  ih^  institntn.m  Aitliiu  the  fiinc- 
tion^i  prescriM  for  it,  helping  it  to  ^erve  the  Sinte  it*  a  way  that  \vill  complement 
the  activities  of  the  other  institutions  and  aiding  it  lo  perform  at  t\  hifeh  level  of 
fxrcllcnce  in  every  area  of  endeavor.  Each  h'j;ir(l  shall  servo  a*;  advi^v^jr  to  the 
Bt>ard  of  Coverntjrs  on  matters  pcTtairiing  to  thr  histituuon  and  shiU  ul^o  serve 
as  advtior  to  the  chancellor  concjcrtirtJi^  tlie  mana^inent  and  devcltJi^menl  of  t!te 
instimtion.  The  po\vers  and  dutirs  of  each  hciard  of  trustees,  n^il  inconsistent 
wirh  orher  provrsfoii?  of  this  Article,  shall  be  defined  and  delegated  hy  the  Board 
of  Governors.  <1971,  e,  1244,  s.  L) 

§  116*34.  Duties  of  chancellor  of  institution,  —  (a)  The  chancellor 
fhall  be  the  arlministrativc  and  executive  l>ead  of  lite  institution  and  shall  exercise 
complete  c,Kecutive  anlhortty  thereiji,  ^iibjfcl  to  the  dinclion  of  i*ie  IVesidenl.  Jlc 
shall  hi!  responsihlr  frir  carryin;^  out  pf?ikic%  of  ihe  I{*^anJ  of  flovttnnrs  and  of 
the  Ihvird  of  trustees.  As  of  June  30  tif  eath  y^iw  he  sh;dl  pre|>;irr  fnr  thr  Uuard  of 
Governors  and  for  the  hoard  of  trustees  a  det^iiled  rei)i»rl  ou  tJiO  M|ii:ivnion  uf  the 
imtitatitMi  lor  the  pircfdin^  voar. 

(h)  It  hh-ill  he^  dtjty  of  the  tlwuccllor  tn  attend  :^ll  nKf  linv^s  f*f  th^*  hoarf^  of 
trust(*^^  aud  lo  he  re.^ponsible  for  kcrpin^i  uvj  hrard  id  inistees  fidly  fnfniined  on 
the  o;v:iation  of  tfir  institution  and  its  nerds. 

(c)  It  shall  thf  duty  of  the  ehanrellor  t:>  keep  the  Frtsidrnl.  ard  tlaough 
hioi  the  Hoard  of  Onvernors,  fnily  informed  concrrni:*j»  ilte  operutums  inid  needs 
of  tb^  ii^stitntion,  Tjfjon  request,  he  shall  be  availal^Jr  lo  e<*ni\*r  wit^.i  the  i*r(.'sidetu 
or  with  the  Uaird  of  Governors  coneenihig  nunters  that  pertain  to  thr  inViiit^lion, 

(d)  Snbjeet  to  poluio^  nrcs^eribcd  hy  llw  Ho^ird  of  (-nvt^rneir,'  niid  by  the  l^canl 
of  triisters,  the  chiinnllot  shall  make  lecoinmeutbtions  for  :iiJpi>iiitment  of 
(Hirsonnel  v,ith?n  tU:  in-^-ittition  and  for  the  development  of  educational  prosiains, 
{197K  c  1244.  s,  1,) 
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Appendix  UNC.31 

I 

BOARDS  OF  TRUSTEES  AND  THE  BOARD  OF  GOVRRNORS: 
Me^thodfl  of  Selection  and  Racial  OomposiLion.    L9S3  Vo  daU> 

General  S'tatement 
In  1953  there  were  twelve  public  senior  institutions  of  higher 
education  in  North  Carolina.    Nine  of  these  institutions^  operated 
under  individual  boards  of  trustees-     The  other  three,  the  North 
Carolina  College  for  Women  (now  The  University  of  North  Carolina  at 
Greensboro).  North  Carolina  State  College  of  Agriculture  and  Engineering 
(now  The  University  of  North  Carolina  at  Raleigh)   and  The  University 
of  North  Carolina  at  Chapel  Hill,  were  governed  by  a  single  board-  the 
Board  of  Trustees  of  The  University  of  North  Carolina. 

This  arrangement  continued  until  the  l960's.  when  three 
additional  four-year,  degree-granting  ins^;itutions  grew  out  of 
former  two-year  colleges  and  became  constituent  institutions  of 
The  University  of  North  Carolina-     Prior  to  joining  the  University, 
separate  boards  of  trustees  governed  each  of  these  three  institutions- 
The  campus  at  Charlotte  came  under  the  governance  of  the  University 
board  in  1965.  and  the  campuses  at  Asheville  and  Wilmington,   in  1969- 

The  sixteenth  public  senior  institution  is  the  North  Carolina 
School  of  the  Arts,  which  was  created  by  the  General  Assembly  in 
1963.     Prior  to  1972  it  was  controlled  by  a  separate  board  of  trustees. 


These  nine  are  presently  designated:    Appalachian  State 
University.  East  caurolina  University.  Elizabeth  City  State  University. 
Payetteville  State  University.  North  Carolina  Agricultural  and 
Q  Technical  State  University.  North  Carolina  Central  University. 
ER^C^embroke  State  University,  western  Carolina  University  and 
"^■sM Winston -Sal em  State  University. 


Throughout  the  period  1953  to  1972  each  board  had  full 
governing  authority  for  its  institution  or  group  of  institutions. 

On  July  1,  1972,  legislation  became  effective  which  placed 
tlie  governance  of  all  sixteen  institutions  under  a  single  board, 
the  Board  of  Governors  of  The  University  of  North  Carolina. 
Legislation  creating  this  board  also  provided  for  a  board  of 
trustees  for  each  of  the  institutions  and  gave  the  Board  of 
Governor^  the  authority,  effective  July  1,  1973^  to  elect  a 
majority  of  the  members  of  each  institutional  board.     The  insti- 
tutional boards  have  extensive  powers^  most  of  which  are  derived 
by  delegation  from  the  Board  of  Governors. 

Following  is  an  alphabetical  listing  of  the  sixteen  public 
senior  institutions.    Under  each  institution's  name  there  is 
an  explanation  of  the  method  of  selection  of  its  board  of  trustees 
and  a  statement  concerning  the  racial  composition  of  the  board. 
When  all  members  of  a  board,  during  any  period  of  the  institution's 
history,  were  of  one  race^  that  fact  is  stated.    When  a  board  was 
racially  mixed,  the  members  are  listed  by  name^  with  Indian  and 
black  members  indicated.     If  there  is  no  racial  indication  following 
any  name,  the  member  is  of  the  white   (Caucasian)  race. 

The  composition  of  the  Board  of  Governors  is  given  following 
the  institutional  listings . 
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APPALACHIAN  STATE  UNIVERSITY 


Board  of  Trustees 


1953-1957 

Nine  members  appointed  by  the  Governor*  approved  by  the  Senate. 
All  members  were  of  the  white  race* 


1957-1973* 


Twelve  members  appointed  by  the  Governor,  approved  by  the 
General  Assembly-    All  members  wero  of  the  white  race*    The  president 
of  the  student  body  was  added  as  an  ex  officio  member^  effective 
May  6,  1971. 


July  1.  1973-date 


Thirteen  members;  eight  elected  by  the  Board  of  Governors  of 
The  University  of  North  Carolina,   four  appointed  by  the  Governor, 
president  of  the  student  body  ex  officio.     Twelve  members  are  of 
the  white  and  one  is  of  the  black  race. 

Tlie  membership  is  as  follows: 


Claude  Armfield,  Jr. 
F .  P .  Bodenheimer 
B.  Irvin  :Boyle 
D.  Dwight  Crater 
John  P.  Frank 

Ralph  Kennedy  Prasier  (Black) 
John  A.  Garwood 


Gordon  L.  Goodson 
George  Perry  Green 
Lester  P.  Martin*  Jr. 
Dr.  Fred  C.  Miller 
Mrs.  Robert  C.  Rivers 
Malcolm  Carroll,  ex  officio 


*Effective  July  1,  1972*  the  governing  board  of  the  institution 
became  the  Board  of  Governors  of  The  University  of  North  Carolina. 
That  Board  delegated  many  of  its  powers  to  the  Board  of  Trustees 
of  the  institution. 

O 

ERLC 


EAST  CAROLINA  UNIVERSITY 


Board  of  Trustees 


1953-1957 


Thirteen  members?  twelve  appointed  by  the  Governor,  approved 
by  the  Senate,  the  Superintendent  of  Public  Instruction  ex  of f ic io. 
All  members  were  of  the  white  race. 

1958-1971 

Twelve  members  appointed  by  the  Governor,  approved  by  the 
General  Assembly.     All  members  were  of  the  white  race. 

1971-1973* 

Thirteen  members?  twelve  appointed  by  the  Governor,  approved 
by  the  General  Assembly,  president  of  the  student  body  ex  officio.. 
All  members  were  of  the  white  race. 

July  1.  1973-date 

Thirteen  members;  eight  elected  by  the  Board  of  Governors  of 
The  University  of  North  Carolina*  fouir  appointed  by  the  Governor, 
president  of  the  student  body  ex  officio.    Twelve  members  are  of: 
the  white  and  one  is  of  the  black  racG. 


The  membership  is  as  follows: 

Dr.  Andrew  A.  Best  (Black) 

Mrs.  J.  G.  Burgwyn 

Dr.  Donald  L.  Copeland 

Wayne  A.  Corpening 

Frederic  L.  Cox 

Dr.  J.  Earl  Danieley 

Ashley  B.  Putrell 


K.  Edward  Greene 

Robert  L.  Jones 

Herbert  Lee 

Troy  W.  Pate,  Jr . 

William  L.  Powell,  Jr. 

Bill  Bodenhamer,  ex  officio 


♦Effective  July  1,  1972,  the  governing  board  of  the  institution 
became  the  Board  of  Governors  of  The  University  of  North  Carolina. 
That  Board  delegated  many  of  its  powers  to  the  Board  of  Trustees  of 
the  institution. 


ELISABETH  CITV  ilTATE  UNIVERSITY 


Board  of  Trustees 

1953-1957 

Nine  members  appointed  by  the  Governor*  approved  by  the 
Senate. 


The  membership  was  as  follows: 

1953-54 


R. 

Little 

E .  L.  Hoffler  iBiacK J 

ri 
o. 

H. 

Ferguson 

n .  L.  Mitchell  iBiacKj 

U  . 

R. 

Symons 

n  •  rereoee 

w . 

C. 

Chappell 

Mrs.  T.  C.  Sawyer  #  Sr. 

J. 

w. 

Davis 

1954- 

55 

J. 

w. 

Davis 

T.  S.  Cooper  (Black; 

E. 

L. 

Hoffler  (Black) 

Mrs.  T.  C.  Sawyer #  Sr. 

G. 

H. 

Ferguson 

E .  P .  Leary 

D. 

Bagley 

0.  Roy  Symons 

W. 

c. 

Chappell 

1955- 

56 

J. 

T. 

Davis 

Mrs.  T.  C.  Sawyer #  Sr. 

E. 

L. 

Hoffler  (Black) 

E.  P.  Leary 

G. 

H. 

Ferguson 

0.  Roy  Symons 

W. 

C. 

Chappell 

T. 

s. 

Cooper  (Black) 

1956- 

57 

J- 

w. 

Davis 

T.  S.  Cooper  (Black) 

E. 

L. 

Hoffler  (Black) 

E.  P.  Leary 

G. 

H. 

Ferguson 

6.  Roy  Symons 

W. 

C. 

Chappell 

J.  H.  Moore 

Mrs.  T.  C.  Sawyer,  Sr. 


ERIC 


1957-1971 


Twelve  members  appointed  by  the  Governor,  approved  by  the 
General  Assembly. 

The  membership  was  as  follows: 

1957-58 


J.  W.  Davis 

McDonald  Dixon 

J.  Carlton  Abbott 

A .  G .  ByruTH 

A.  Pilston  Godwin,  Jr 

Herbert  Hardy 


A.  J.  Jones 

Clifford  B.  Jones  (alack) 

John  H.  Moore 

0.  Roy  Symcns 

Martin  L.  Wilson  (Black) 


1958-59 


J.  W.  Davis 

McDonald  Dixon 

J.  C.  Abbott 

A.  G.  Byrum 

R.  L.  Garrett 

A.  Pilston  Godwin^  Jr 


Herbert  Hardy 
A.  J.  Jones 

C.  B.  Jones,  Sr.  (Black) 

John  H.  Moore 

0.  Roy  Sytnons 

Martin  L.  Wilson  (Black) 


1959-60 


J.  W.  Davis 

McDonald  Dixon 

J.  Carroll  Abbott 

A.  G.  Byrum 

Roland  L.  Garrett 

A.  Pilston  Godwin,  Jr 


Herbert  Hardy 
A.  J.  Jones 

Clifford  B.  Jones  (Black) 

0.  Roy  Symons 

Martin  L.  Wilson  (Black) 


1960-61. 


Junious  W.  Davis #  Sr. 
McDonald  Dixon 
J.  Carroll  Abbott 
Albert  G.  Byrum 
Roland  L.  Garrett 
A.  Pilston  Godwin,  Jr 


Roger  R.  Jackson,  Jr. 
A.  J.  Jones 

Clifford  B.  Jones  (Black) 

0^  Roy  Sytnons 

Martin  L.  Wilson  (Black) 


1961-62 


McDonald  Dixon 
0.  Roy  Symons 

J.  Carroll  Abbott 
Albert  G.  Byrum 
Roland  L.  Garrett 
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Iston  Godwin*  Jr. 


^81 


Roger  R.  Jackson,  Jr. 
A.  J.  Jones 

Clifford  B.  Jones  (Black) 

Lunsford  H.  Long 

John  H.  Moore 

Martin  L.  Wilson  (Black) 


1962-63 


McDonald  Dixon 

R.  L.  Garrett 

J.  C.  Abbott 

A.  G.  Byrum 

A.  pilston  Godwin,  Jr. 

A.  G.  Jones 


McDonald  Dixon 

R.  L.  Garrett 

J.  W.  Bond  (Black) 

A.  G.  Byrum 

A.  Pilston  Godwin,  Jr. 

C.  W.  Griffin 


McDonald  Dixon 

Roland  L.  Garrett 

J.  Carroll  Abbott 

John  W.  Bond 

Albert  G.  Byrum 

A.  Pilston  Godwin,  Jr. 


McDonald  Dixon 
Clarence  Griffin 
John  Bond  (Black) 
Clifford  B.  Jones  (Black) 
Louis  T.  ^Randolph  (Black) 
John  C.  BJa^s  (Black) 


McDonald  Dixon 
Clarence  W.  Griffin 
John  C.  Bias  (Black) 
Albert  G.  Byrum 
Joseph  J.  Harrington 
Clifford  B.  Jones  (Black) 


c. 

B. 

Jones,  Sr.  (Black) 

w. 

h. 

Long 

L. 

Randolph  (Black) 

J. 

C. 

Sawyer ,  Sr . 

M. 

L. 

Wilson  (Black) 

1963-64 


c. 

B. 

Jones,  Sr.  (Black) 

w. 

L. 

Long 

L. 

T. 

Randolph  (Black) 

J. 

C. 

Sawyer ,  Sr . 

M. 

L. 

Wilson  (Black) 

1964-  65 

Clarence  W.  Griffin 

Clifford  B.  Jones,  Sr.  (Black) 

W.  Lunsford  Long 

Louis  T.  Randolph  (Black) 

J.  C.  Sawyer,  Sr. 

Martin  L.  Wilson  (Black) 

1965-  67 

Mrs.  W.  Arthur  Tripp 

Albert  G .  Byrum 

Martin  L.  Wilson  (Black) 

Roland  Garrett 

A.  Pilston  Godwin,  Jr. 

Fred  Marl'.ham 

1967-69 

Fred  p.  Markham,  III 
Herbert  T.  Mullen 
Maceo  A.  Sloan  (Black) 
Mrs.  W.  Arthur  Tripp 
Kermit  E.  White  (Black) 
Martin  L.  Wilson  (Black) 
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1969-71 


McDonald  Oixon 
Clarence  W.  Griffin 
John  C.  Bi?.s  (Black) 
Albert  G.  Byrum 
Joseph  J.  Harrington 
Clifford  B.  Jones  (Black) 


Fred  P.  Markham^  III 
Lorimer  W.  Midgett 
Herbert  T.  Mullen 
Mac^o  A.  Sloan  (Black) 
Kermit  E.  White  (Black) 
Martin  L.  Wilson  (Black) 


1971-73* 

Thirteen  members?  twelve  appointed  by  the  Governor,  approved 
by  the  General  Assembly*  president  of  the  student  body  ex  officio. 

The  membership  was  as  follows: 

1971-72 


C.  W.  Griffin 

J.  C.  Bias  (Black) 

J.  Wilbert  Forbes 

J.  J .  Harr  ington 

W.  W.  Hoffler  (Black) 

C.  Johnson  (Black) 

C.  B .  Jones ,  Sr .  (Black) 


Fred  Markham 

H.  T.  Mullen 

L.  W.  Midgett 

K.  E.  White  (Black) 

A.  H .  Williams   (Black ) 

Daryl  Morris,  ex  officio 


(Black) 


1972-73 


Clarence  W.  Griffin 
Clifford  B.  Jones  (Black) 
John  C.  Bias  (Black) 
Joseph  J.  Harrington 
William  W.  Hoffler  (Black) 
Charles  Johnson  (Black) 
Fred  Markham,  III 


Lorimer  W.  Midgett 
Herbert  T.  Mullen 
Kermit  E.  White  (Black) 
Andrew  H.  Williams  (Black) 
Darnell  Johnson*  ex  officio 


(Black 


July  1,  1973-date 


Thirteen  members;  eight  elected  by  the  Board  of  Governors  of 
The  University  of  North  Carolina,  four  appointed  by  the  Governor* 


*Effective  July  1,   1972  the  governing  board  of  the  institution 
became  the  Board  of  Governors  of  The  University  of  North  Carolina. 
That  Board  delegated  many  of  its  powers  to  the  Board  of  Trustees 
of  the  institution. 
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president  of  the  student  body  ex  officio.  Seven  members  are  of 
the  white  and  six  are  of  the  black  race. 


The  membership  is  as  follows: 

Frank  W.  Ballance  (Black) 

Mrs.  Geneva  J,  Bowe  (Black) 

J,  Wilbert  Forbes 

Mrs.  0.  F.  Gilbert,  Jr* 

Clarence  W.  Griffin 

Dr.  Charles  Johnson  (Black) 

Fred  P.  Markham,  III 


Lorimer  W.  Midgett 
J.  Stanley  Peel 
Dr.  Robert  L.  Poston 
Dr.  J.  S.  Simmons  (Black) 
Dr.  Kermit  E.  White  (Black) 
Miss  Edna  Hathaway,  ex  officio 
(Black) 
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FAYETTEVILLE  STATE  UNIVERSITY 


Board  of  Trustees 


1953-1956 


Nine  members  appointed  by  the  Governor  and  approved  by  the 
Senate. 

The  membership  was  as  follows: 

ISSl 


Mrs.  M.  E.  Bizzell  (Black) 

B.  G.  Bullock 
J .  H .  Cook 

C.  W.  Furlonge  (Black) 
C.  F.  Hedrick 


W.  E.  Horner 

A.  Moore  (Black) 

M.  N.  Muldrow 

Mrs.  M.  P.  Powell  (Black) 


1954-1955 


J .  H .  Cook 

V.  Dawson 

W .  P .  DeVane 

G.  E.  Edgerton 

C.^W.  Furlonge  (Black) 


1956* 


R.  J.  Hester 

W .  E .  Horner  (Black ) 

E.  Rosenthal 

S.  B.  Warren 


W.  Baker 

J.  H.  Cook 

V.  Dawson 

W .  P .  DeVane   ( Black ) 

G.  E.  Edgerton 

A.  J.  Ellis 

C .  W .  Furlonge  (Black ) 


R.  J.  Hester 

W.  E.  Horner 

W.  C.  Nance 

E.  Rosenthal 

R.  Thompson 

S.  B.  Warren 

E.  L.  White 


^Includes  members  serving  part  of  the  year 
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1957-1970 


Twelve  members  appointed  by  the  Governor,  approved  by  the 
General  Assembly. 

The  membership  was  as  follows: 

1957 


\ 


W.  Baker 

J.  H.  Cook 

V.  Dawson 

W.  P.  DeVane  (Black) 

G.  E .  Edgerton 

A.  J.  Ellis 


C.  W.  Purlonge  (Black) 

R.  J.  Hester 

W.  E.  Horner 

E.  Rosenthal 

S.  B.  Warren 

E.  L.  White 


1958-1959 


W.  Baker 

C.  J.  Barber  (Black) 

J-  H.  Cook 

V.  Dawson 

W.  P.  DeVane  (Black) 

G.  E.  Edgerton 


A.  J.  Ellis 

R.  J.  Hester 

W.  E.  Horner 

E.  Rosenthal 

S.  B.  Warren 

E.  L.  White 


1960-1961 


C .  J .  Barber  (Black ) 

W.  R.  Collins  (Black) 

J*  H.  Cook 

V.  Dawson 

W.  P.  DeVane  (Black) 

G.  E*  Edgerton 


A.  J.  Ellis 

R.  J.  Hester 

K.  A.  McDonald 

S .  R.  Rosemond  (Black) 

E.  Rosenthal 

S.  B.  Warren 


1962-1963 


C.  J,  Barber  (Black) 

G.  L.  Butler  (Black) 

W.  R.  Collins  (Black) 

J.  H.  Cook 

V.  Dawson 

W.  P.  DeVane  (Black) 


G.  E.  Edgerton 

A.  J.  Ellis 

R.  J.  Hester 

K.  A.  McDonald 

E.  Rosenthal 

S.  B.  Warren 


1964-1965 


C.  J.  Barber  (Black) 
G.        Butler  (Black) 

W.  R.  Collins  (Black) 

J*  H.  Cook 

rR?r^'  Daws  on 

t^^M.  p.  £)eVane  (Black) 


G.  E.  Edgerton 
A.  J.  Ellis 
K.  A.  McDonald 
Mrs.  J.  R.  Nance 
E.  Rosenthal 
B.  Warren 


1966-1967 


C.  J.  Barber  (Black) 
G.   L.  Butler  (Black) 
W.  R.  Collins  (Black) 
J.  H.  Cook 
V.  Dawson 

W.   P.  DeVane  (Black 


C.  J.  Barber  (Black) 

W.  Breece 

G.  L.  Butler  (Black) 

W.  R.  Collins  (Black) 

J.  H.  Cook 

C.  R.  Dawk  ins 


1968-1969 


G.  E.  Edgerton 

A.  J.  Ellis 

Mrs.  J.  R.  Nance 
K.  A.  McDonald 

B.  Rosenthal 
S.  B.  Warren 


V.  Dawson 
G.  E.  Edgerton 
K.  A.  McDonald 
Mrs.  J.  R.  Nance 
E.  Rosenthal 
S.  B.  Warren 


V.  Dawson 

G.  E.  Edgerton 

Mrs.  J.  R.  Nance 

E.  Rosenthal 

E.  B.  Turner  (Black^ 

S.  B.  Warren 


1970 

C.  J.  Barber  (Black) 
W.  Breece 

G.   L.  Butler  (Black) 
W.   R.  Collins  (Black) 
J.  H.  Cook 
C.  R.  Dawkins 

1971-1972* 

Thirteen  members;  twelve  appointed  by  the  Governor,  president 
of  the  student  body  ex  officio. 

The  membership  was  as  follows: 

1971 


C.  J.  Barber  (Black) 

W.  Breece 

G.  L.  Butler  (Black) 

W.  R.  Collins  (Black) 

J.  H.  Cook 

C.  R.  Dawkins 

V.  Dawson 


G.  E.  Edgerton 
Mrs.  J.  R.  Nance 
E.  Rosenthal 
E.  B.  Turner  (Black) 
S.  B.  Warren 

W.  Alston,  ex  officio  (Black) 


^Effective  July  1,  1972,  the  governing  board  of  the  institution 
became  the  Board  of  Governors  of  The  University  of  North  Carolina. 
That  Board  delegated  many  of  its  powers  to  the  Board  of  Trustees 
'  O  he  institution. 
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1972-1973 


C.  J.  Barber  (Black) 

G.  L.  Butler  (Black) 

Mrs.  H.  Clark 

W.  R.  Collins  (Black) 

J .  H .  CO0U 

P.  Cousin  (Black) 

C.  R.  Dawkins 


V.  Dawson 
G.  E.  Edgerton 
Mrs.  J.  R.  Nance 
E .  Rosenthal 
S.  Warren 

K.  Robinson*  «i  officio  (Black) 


July  1.  1973-date 

Thirteen  members?  eight  selected  by  the  3oard  of  Governors  of 
The  University  of  North  Carolina*  four  appointed  by  the  Governor, 
president  of  the  student  body  ex  officio; 


The  membership  is  as  follows: 

C.  J.  Barber' (Black) 
A .  Barnes  (Black) 
G .  L.  Butler  (Black) 
R.  Ce liner 

W.  R.  Collins  (Black) 
P.  Cousin  (Slack) 
R.  Crowell 


Mrs.  B.  Landis  (Black) 
J .  S .  Lee 
R.  Little 
D.  McClean 
Mrs.  P.  H.  Weaver 
I.  C.  Robinson,  ex  officio, 
(Black) 
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NORTH  CAROLINA  AGRICULTURAL  AND  TECHNICAL  STATE  UNIVERSITY 


Board  of  Trustees 

1953-1957 


Sixteen  members;  fifteen  appointed  by  the  Governor, 
Superintendent  of  Public  Instruction  ex  officio. 


The  membership  was  as  follows: 


1953^1955 


Charles  A.  Hines 
Wade  H.  Paschal 
Shelley  b.  Caveness 
E.   R.  Merrick  (Black) 
L.  W.  James  (Black) 
Murray  Davis  (Black) 
J.  W.  Jeffries  (Black 
H.   A.  Scott 


W.  L.  T.  Miller  (Black) 

A.  A.  Morrisey  (Black) 

Robert  H.  Frazier 

George  Sockwell 

J.  Wilson  Alexandtsr 

C.  H.  Dearman 

George  T.  Ash ford 

Charles  F.  Carroll,  ex  of f ic io 


1955-1957 


Charles  A.  Hines 

W.  L.  T.  Miller  (Black 

Robert  H.  Frazier 

A.  A.  Morrisey  (Black) 

J.  Wilson  Alexander 

E.   R.  Merrick  (Black) 

James  A.  Graham 

Murray  b*  Davis  (Black) 


George  Sockwell 

H.  A.  Scott 

E.  E.  Waddell  (Black) 

A.  H.  Brett  (Black) 

Wade  Paschal 

Shelley  B.  Caveness 

George  T.  Ashford 

Charles  A.  Carroll,  ex  officio 


1957^1972 


Twelve  members  appointed  by  the  Governor.    The  president  of  the 
student  body  was  added  as  an  ex  of f ic io  member,  effective  May  6,  1971. 

The  membership  was  as  follows: 


J.  Wilson  Alexander 
A.  tl.  Brett  (Black) 
Murray  B.   Davis  (Black) 
Robert  H.  Frazier 
James  A.  Graham 
Joseph  M.  Hunt 


1957-1958 

E.  R.  Merrick  (Black) 
George  Sockwell 
Henry  a*  Scott 
E.  E.  Waddell  (Black) 
W.  B.  Wicker  (Black) 
Shelley  B.  Caveness 
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J.  Wilson  Alexander 
A.  H.   Brett  (Black) 
Murray  Davis  (Black) 
Robert  H.  Frazier 
James  A .  Graham 
Robert  P.  Holding 

1959-  1960 

J.  Mack  Hatch 
A.  H.   Brett  (Black) 
Murray  Davis  (Black) 
Robert  H.  Fi'azier 
James  A.  Graham 
Robert  P.  Holding 

1960-  1961 

A.  H\  Brett  (Black) 
Murray  Davis  (Black) 
Robert  H-  Frazier 
James  Graham 
J.  Mack  Hatch 
Joseph  M.  Hunt 

196 1-  1962 

Robert  H.  Frazier 
Murray  Davis  (Black) 
J*  Mack  Hatch 
Frontis  W.  Johnston 
W.        Reid  (Black) 
Henry  A.  Scott 

1962-  1963 

Murray  B.  Davis  (Black) 
Robert  H.  Frazier 
J.  Mack  Hatch 
Frontis  W.  Johnston 
W.  L.  Reid  (Black) 
George  Sockwell 


E.  R.  Morrick  (Blacks 
Henry  A.  Scott 
E.  E.  Waddell  (Black) 
W.  B.  Wicker  (Black) 
Joseph  M.  Hunt 
George  Sockwell 


W.  L.  Reid  (Black) 
Henry  A.  Scott 
E.  E.  Waddell  (Black) 
W.  B.  Wicker  (Black) 
Joseph  M.  Hunt 
George  Sockwell 


W.  L.  Reid  (DlacK) 
Henry  a,  Scott 
George  Sockwell 
E.  E.  Waddell  (Black) 
Robert  P.  Holding 
W.  B.  Wicker  (Black) 


George  Sockwell 
John  S.  Stewart  (Black) 
E.  B.  Waddell  (Black) 
W.  B.  Wicker  (Black) 
Robert  P .  Ho Iding ,  Jr . 
Joseph  M.  Hunt,  Jr. 


J.  S,  Stewart  (Black) 
E.  E.  waddell  (Black) 
W.  B.  Wicker  (Black) 
Robert  P.  Holding,  Jr. 
Joseph  M.  Hunt 
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1963-1964 


Andrew  A.  Best  (Black) 
Robert  H .  Frazier 
James  ^  ^  Graham 
J.  Mack  Hatch 
Frontis  W.  Johnston 
David  W.  Morehead  (Black) 


W.   L.  rtoid  (lUank) 
Georqf^  Sockwrll 
J.  S,  St  cwart   (filark ) 
Otis        Tillman  (lUack) 
E.   E.  VJftddell  (Black) 
W.  B.  Wicker  (Black) 


1964-1965 


Andrew  A.  Best  (Black) 
Robert  H.  Frazier 
James  A.  Graham 
J.  Mack  Hatch 
Frontis  W.  Johnston 
David  W.  Morehead  (Black) 


W.  L.  Reid  (Black) 
George  Sockwell 
J .  S,  Stewart  (Black) 
Otis  E.  Tillman  {Black) 
E.  E.  Waddell  (Black) 
W.  B.  Wicker  (Black) 


1965-1966 


Andrew  A.  Best  (Black) 
Robert  H.  Frazier 
James  A.  Graham 
J.  Mack  Hatch 
David  W.  Morehead 
L.  L.  Ray 


George  Sockwell 
J .  S.  Stewart  (Black) 
Ot  is  E .  Til  Iman   (b  1  ack ) 
E,  E.  Waddell  (Black) 
W.  B.  Wicker  (Black) 
Frontis  W.  Johnston 


1966-1967 


Andrew  A.  Best  (Black) 

Robert  H.  Frazier 

J .  Mack  Hatch 

David  W.  Morehead  (Black) 

L.  L.  Ray 

J.   S.  Stewart  (Black) 


Otis  E.  Tillman  (Black) 
E.   E.  Waddell  (Black) 
W.  B.  Wicker  (Black) 
James  A.  Graham 
Frontis  W.  Johnston 
George  Sockwell 


1967-1968 


Andrew  A.  Best  (Black) 
Robert  H.  Frazier 
Frontis  W.  Johnston 
David  W,  Morehead  (Black) 
Charles  A.  Phillips 
h,   L.  Ray 


George  Sockwell 
J.  S.  Stewart  (Black) 
Otis  E.  Tillman  (Black) 
E.  E.  Waddell  (Black) 
W.  B.  Wicker  (Black) 
James  A.  Graham 
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1^^68-1969 


Andrew  A.   Bost  (Black) 
Robert  H.  Frazier 
Frontis  W.  Johnston 
Charles  W.  Phillips 
L .  L .  Ray 

J.  S .  Stewart  (Black) 


Otis  E.  Til Iman    (Blark ) 
E.  E.  waddelJ  tnlark) 
W.  B.  Wicker  ^Black) 
James  A.  Graham 
David  W.  Morehead  (Black) 
George  Sockwell 


1969-1970 


Howard  C.  Barnhill  (Black) 
Andrew  A.  Best  (Blsicfc) 
Robert  H.  Frazier 
Frontis  W.  Johnston 
David  W.  Morehead  (Black) 
Charles  W.  Phillips 


I,.  L.  Ray 

George  Sockwell 

J.  S.  Stewart  (Black) 

Otis  E.  Tillman  (Black) 

W.  B.  Wicker  (Black) 

James  A.  Graham 


1970-1971 


Howard  C.  Barnhill  (Black) 
Andrew  A.  Best  (Black) 
Robert  H,  Frazier 
James  A.  Graham 
Frontis  W.  Johnston 
David  W.  Morehead  (Black) 


C.  W.  Phillips 

L .  L .  Ray 

George  Sockwell 

J.  S.  Stewart  (Black) 

Otis  E.  Tillman  (Black) 

W.  B.  wicker  (Black) 


1971-1972 


Ploward  C.  Barnhill  (Black) 
Andrew  A.  Best  (Black) 
Robert  H.  Frazier 
Frontis  W.  Johnston 
David  W.  Morehead  (Black) 
L .  L .  Ray 


George  Sockwell 

J.  S.  Stewart  (Black) 

W.  B.  wicker  (Black) 

James  A.  Graham 

C.  W.  Phillips 

Otis  E.  Tillman  (Black) 


1972*^1973 

Thirteen  members,  twelve  appointed  by  the  Governor,  president 
of  the  student  body  ex  officio. 


^Effective  July  1,   1972,  the  governing  board  of  the  institution 
became  the  Board  of  Governors  of  The  University  of  North  Carolina. 
That  Board  delegated  many  of  its  powers  to  the  Board  of  Trusteea 
of  the  institution. 
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Membership  was  as  follows^ 


Marshall  Bass  (Black) 
Lacy  Caple  (Black) 
Robert  H.  Frazier 
Frontis  W.  Johnston 
John  McArthur 
David  W.  MDreheaa  (Black) 


C*  W.  Pliillips 

J .  S.  Stewart  (Black) 

Franklin  Teague 

Otis  E.  Tillman  (Black) 

W.  B.  Wicker  (Black) 

Larry  Hinton,   ex  officio  (DKi'-K) 


W.   B.  Nixon  (Black) 

July  1,  1973-dat6 

Thirteen  members,  eight  elected  by  the  Board  of  Governors  of 
The  University  of  North  Carolina,  four  appointed  by  the  Governor, 
president  of  the  student  body  ejc  officio. 

Membership  is  as  follows: 


Marshall  Bass  (Black) 
Lacy  H.  Caple  (Black) 
C.  C.  Griffin  (Black) 
Frontis  W.  Johnston 


Robert  Linton  (Black) 
John  H.  McArthur 


Richard  D.  Levy 


David  W.  MDrehead  (Black) 

John  S.  Stewart  (Black) 

Otis  E.  Tillman  (Black) 

John  C .  Hawkins 

Mrs.  Emily  Preyer 

Marilyn  Marshall,  ex  officio 


(Black) 
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NORTH  CAROLINA  CENTRAL  UNIVERSITY 


Board  of  Trustees 


1953>1973 

Twelve  mentbers  appointed  by  the  Governor,  approved  by  the 
Senate   (approval  was  by  the  General  Assembly  after  1957).  The 
president  of  the  student  body  was  added  as  an  ex  officio  member, 
effective  May  6,  1971. 

The  membership  was  as  follows: 

1953-1954 


R.  M,  Gantt 

Bascom  Baynes 

J,  M,  Hubbard  (Black) 

J.  W,  Black  (Black) 

Charles  P .  Carroll  ^ 

C.  A.  Dandelake 


T.  W-  Ellis,  Jr. 
Ernest  B.  Johnson 
Walter  Jones,  Jr. 
B.   I .  Satterf ield 
Banks  Wilkins 
Nelson  Woodson 


(Black) 


1954-1955 


R.  M.  Gantt 
Bascom  Baynes 

J.  M.  Hubbard,  Sr.  (Black) 

Frank  Banzet 

J-  W.  Black  (Black) 

Charles  F.  Carroll 

C*  A.  Oandelake 


T.  W.  Ellis,  Jr. 
Ernest  B.  Johnson 
Walter  Jones*  Jr. 
B.   I.  Satterfield 
Banks  Wilkins 
Nelson  Woodson 


(Black) 


1955-1957 


R*  M.  Gantt 
Bascom  Baynes 

J .  M*  Hubbard ,  Sr .    (Black ) 

Frank  Banzet 

J.  W,  Black  (Black) 

Charles  F .  Carroll 

C.  A.  Dandelake 


T*  W.  Ellis,  Jr. 
Ernest  B.  Johnson 
Walter  Jones ^  Jr. 
B,   I.  Satterfield 
Banks  Wilkins 
Nelson  Woodson 


(Black) 


1957-1959 


Bascom  Baynes 
Welch  Harris 

J.  M.  Hubbard,  Sr.  (Black) 
J.  W,  Black  (Black) 
y  john  G,  Clark 
fcl\lv>  da  Duncan  (Black 


Edwin  Jones #  Sr* 
Hanes  Lass iter 
W.  W.  Pierson 
Clyde  A .  Shreve 
Marshall  T.  Spears,  Sr , 
Dillard  Teer 


1959>1961 


Bascom  Baynes 
Welch  Harris 

J.  M.  Hubbard^  Sr.  (Black) 
J.  W.   Black  (Black) 
John  G.  Clark 
Edwin  Jones*  Sr. 


Hanes  Lass iter 

W.  W.  Pierson 

Clyde  A .  Shreve 

Marshall  T.  Spears,  Sr. 

Dillard  Teer 

Clarence  Watkins  (Black) 


1961-1963 


Bascom  Baynes 
Welch  Harris 

J .  M .  Hubbard ,  Sr .    ( B laclc ) 
W.  H.  Davenport  (Black) 
Reginald  A.  Hawkins  (Black) 
J.  R.  Larkins  (Gilack) 


W.  W.  Pierson 
Clyde  A.  Shreve 
Marshall  T.  Spears,  Sr. 
Dillard  Teer 

M.  Hugh  Thompson  (Black) 
Clarence  Watkins  (Black) 


Bascom  Baynes 
J.  M.  Hubbard^  Sr.  (Black) 
J .  R .   La  r  k  ins    ( B lack ) 
Mrs.  Harvey  Beech  (Black) 
Welch  Harris 

Reginald  A.  Hawkins  (Black) 


W.  W.  Pierson 

Clyde  A,  Shreve 

Marshall  T.  Spears,  Sr. 

Dillard  Teer 

M.  Hugh  Thompson  (Black) 

Clarence  C.  Watkins  (Black) 


1965-1966 


Bascom  Baynes 
J.  M.  Hubbard,  Sr.  (Black) 
J.  R.  Larkins  (Black) 
Mrs.  Harvey  Beech  (Black) 
Robert  J.  Brown  (Black) 
Mrs .  R.  S .  Ferguson 


Welch  Harris 
Malcolm  H.  Hunt 
Clyde  A.  Shreve 
Marshall  T.  Spears,  Sr. 
M.  Hugh  Thompson  (Black) 
Clarence  C.  Watkins  (Black) 


1966-1967 


Bascom  Baynes 
J.  M.  Hubbard,  Sr.  (Black) 
J.  R.  Larkins  (Black) 
Mrs.  Harvey  Beech  (Black) 
Robert  J.  Brown  (Black) 
Mrs.  Everett  I.  Bugg 


Mrs.  R.  S.  Ferguson 
Welch  Harris 
Clyde  A.  Shreve 
Marshall  T.  Spears,  Sr. 
M.  Hugh  Thompson  (Black) 
Clarence  C.  Watkins  (Black) 
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1967-1968 


Bascom  Baynes 
J.  M.  Hubbard,  Sr.  (Black) 
J.  R-  Larktns  (Black) 
Mrs.  Harvey  Beech  (Black) 
Robert  J.  Brown  (Black) 
Mrs .  Everett  I .  Bugg 


Paul  Clyde 

Mrs  -   R.  S ,  Ferguson 

Clyde  A*  Shreve 

Marshall  T.  Spears,  Sr. 

M*  Hugh  Thompson  (Black) 

Clarence  C.  Watkins  (Black) 


1968*1969 


Bascom  Baynes 

James  M.  Hubbard,  Sr.  (Black) 
J.  R.  Larkins  (Black) 
Mrs .  Harvey  Beech  (Black) 
Mrs.  Everett  I.  Bugg 
Paul  Clyde 


Mrs .  R.  S .  Ferguson 
Clyde  A-  Shreve 
Marshall  T.  Spears,  Sr. 
M.  Hugh  Thompson  (Black) 
Clarence  C.  Watkins  (Black) 


1969-1971 


Clyde  A .  Shreve 
M^  Hugh  Thompson  (Black) 
John  R.  Larkins  (Black) 
Wiley  T.  Armstrong  (Black) 
Bascom  Baynes 

Mrs.  ElOLse  C.  Beech  (Black) 


Paul  Clyde 

Mrs ,   R.  S .  Ferguson 

E.  K.  Powe 

Louis  T.   Randolph  (Black) 
Marshall  T.  Spears,  Sr. 
Clarence  C.  Watkins  (Black) 


1971-1972 


Clyde  A.  Shreve 
John  R.  Larkins  (Black) 
Wiley  T*  Armstrong  (Black) 
Bascom  Baynes 

Mrs.  Eloise  C.  Beech  (Blac^  ) 
J.   LeVonne  Chambers  (Black) 


George  Debnam  (Black) 
Mrs .   R.  S *  Ferguson 
E.  K.  Powe 

Louis  T.  Randolph  (Black) 
Clarence  Watkins  (Black) 


1972*-1973 


Clyde  A.  Shreve 

Wiley  T.  Armstrong  (Black) 

John  R.   Larkins  (Black) 

Bascom  Baynes 

Mrs.  Eloise  Besch  (Black) 

William  Clement  (Black) 


Robert  E.  Dawson  (Black) 
George  Debnam  (Black) 
Mrs.  R.  S .  Ferguson 
Charles  V.  Holland  (Black) 
E.  K.  Powe 

Clarence  C.  Watkins  (Black) 
William  W.  Covington,  ex  of f ici 
(Black) 


Effective  July  1,   1972,  the  governing  board  of  the  institution 

^became  the  Board  of  Governors  of  The  University  of  North  Carolina, 

gpjl^hat  Board  delegated  many  of  its  powers  to  the  Board  of  Trustees 

'  *  the  institution. 


July  1.  1973-date 


Thirt<*<Mi  mom^>er^^ ;  oiqht  ejected  liy  tho  J^oar<l  cjf  Ouv^irncn  <>\ 
Tlio  [inivornity  of  North  Carolina,   four  appointod  hy  the  c;ovc-in*M  , 
prosidmt  af  Lhr  student  body  t^x  officio^     Kiqht   mnnbnrM  »ir**  ol 
the  black  and  five  are  of  the  white  race. 


The  membership  is  as  follows: 

Wiley  T.  Armstrong  (Black) 

Mrs.  Josephine  Strayhorne  (Black) 

Mrs.  Edmund  M.  Cameron 

William  A.  Clement  (Black) 

Robert  E.  Dawson  (Black) 

George  Debnam  (Black) 

Milton  Harrington 


James  Hawkins  (Black) 
Charles  V.  Holland  (Black) 
E.  K.  Powe 
William  Sessoms 
Clyde  A.  Shreve 

Milton  Lewis,  ex  officio  (Black) 
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NORTH  CAROLINA  SCilOOL  OF  THE  ARTS 


Board  of  Trustees 

1963-1973* 


Legislation  establishing  the  institution  was  enacted  on 
June  24,  1963. 

Thirteen  members:  twelve  appointed  by  the  Governor,  the 
Conductor  of  the  North  Carolina  Symphony  ex  officio.    The  president 
of  the  student  body  was  added  as  an  ex  officio  member,  effective 
May  6,  1971.     Prior  to  October  1972,  all  members  were  of  the  white 
race.     At  that  time  the  first  black  member,  Mr.  Asa  T.  Spaulding, 
was  appointed  to  the  board. 


July  1.  1973-date 

Fourteen  members?  eight  elected  by  the  Board  of  Governors  of 
The  University  of  North  Carolina,   four  appointed  by  the  Governor, 
president  of  the  student  body  and  Conductor  of  the  North  Carolina 
Symphony  ex^  officio.     Thirteen  members  are  of  the  white  and  one  is 
of  the  black  race. 


The  membership  is  as  follows: 

Mrs.  Smith  Bagley 

Mrs.  Alox  Bernhardt 

Wallace  Carroll 

Mrs.  William  A.  V.  Cecil 

James  McGlure  Clarke 

A.  J.  Fletcher 

J .  Gordon  Hanes 


R.  Philip  Hanes,  Jr. 

Robert  W.  Newsom 

Dr.  James  H.  Semans 

Mrs.  Asa  T.  Spaulding  (Black) 

Mrs .  T .  J.  VanMetre 

Susan  Summers,  ^  officio 

John  Gosling,  ^  officio 


♦Effective  July  1,  1972,  the  governing  board  of  the  institution 
became  the  Board  of  Governors  of  The  University  of  North  Carolina. 
That  Board  delegated  many  of  its  powers  to  the  Board  of  Trustees 
of  the  institution. 
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NORTH  CAROLINA  STATE  UNIVERSITY 


Board  of  Trustees 


1953-1972 


Board  of  Trustees  of  The  University  of  North  Carolina.  Composed 
of  100  persons  elected  by  the  General  Assembly  and,  in  addition, 
of  certain  ex  officio  members,  to  wit,  the  Governor,  the  Superin- 
tendent of  Public  Instruction  and  all  former  governors.  Effective 
May  6,  1971,  the  president  of  the  student  body  of  each  of  the 
six  institutions  within  the  University  became  an  ex  officio  member. 


All  members  during  this  period  were  white. 


July  1,   1972*>Julv  1,  1973 


Board  of  Trustees  composed  of  17  persons,   lf>  of  whom  were 
elected  by  and  from  the  members  of  the  former  Board  of  Trustees  of 
The  University  of  North  Carolina  and  one  of  whom,  the  president  of 
the  student  body,  served  ej£.  officio .     During  this  year  all  members 
were  white. 


July  1.  1973-date 


Board  of  Trustees  composed  of  13  persons  selected  as  follows: 

8  elected  by  the  Board  of  Governors 
4  appointed  by  the  Governor 

1  ^  officio,  the  president  of  the  student  body 


The  membership  is  as  follows: 


Robert  J-  Brown  (Black) 
Dr.  Walter  W.  Dickson 
C.  A*  Dillon,  Jr. 
Grover  Gore 
Mrs,  Neill  McPadyen 
James  M.  Peden,  Jr. 
Philip  Henry  Pitts 


Dr.  J.  W.  pou 

Zeno  Ratclif f ,  Jr. 

Lexie  L.  Ray 

Walter  L.  Smith 

Pred  L.  Wilson 

Terry  Carroll,  ex  officio 


♦Effective  July  1,  1972,  the  governing  board  of  the  institution 
became  the  Board  of  Governors  of  The  University  of  North  Carolina, 
That  Board  delegated  many  of  its  powers  to  the  Board  of  Trustees  of 
the  institution . 

erJc  ^^^^ 


Board  oi^  Tru^jtoc^g 

1953-1958 

Eleven  members  appointed  by  the  Governor.    All  members  were 
American  Indians . 

1959-1973 

Twelve  members  appointed  by  the  Governor,  approved  by  the 
General  Assembly.     The  president  of  the  student  body  was  added  as 
an  ex  officio  member^  effective  May  6,  1971. 

The  membership  was  as  follows: 


1959-1960 


Lester  Bui lard  (Indian) 

A .  E .   Hammonds   ( I nd  ian ) 

Steve  Hammonds,  Jr*  (Indian) 

Charles  Hostetler 

L.  W-  Jacobs  (Indian) 

Hal  Little 


Elmer  T*  Lowry  (Indian) 
James  R -  Lowry  ( Indian ) 
Zeb  A.  Lowry  (Indian) 
Carl  L.  Maynor  (Indian) 
Ashley  Wurphy 
Edward  L.  Williamson 


1960-1961 


Lester  Bui lard  (Indian) 

A .  E .   Hammonds   ( Indian ) 

Steve  Hammonds,  Jr .  (Indian) 

Charles  Hostetler 

L.  W.   Jacobs  (Indian) 

Hal  Little 


Elmer  T-  Lowry  (Indian) 
Zeb  A.  Lowry  (Indian) 
Raymond  B.  Mallard 
Ashley  Murphy 
Edward  L.  Williamson 


1961-1962 


Lester  Bu 1 lard  ( Ind ian ) 

A .  E .   Hammonds   ( Ind  ian ) 

Stove  Hammonds ,  Jr *  (Indian) 

CharJr-s  Hostetler 

L.  W.  Jacobs  (Indian) 

Hal  Little 


Elmer  T.  Lowry  (Indian) 
Zeb  A.  Lowry  (Indian) 
Raymond  B.  Mallard 
Ashley  Murphy 
Edward  L«  Williamson 


1962-1963 


Lester  Bui lard  (Indian) 
Steve  Hammonds ,  Jr .    ( Ind  ian ) 
James  E .  Hammonds   ( Ind  ian ) 
Charles  Hostetler 
O  L.  W,  Jacobs  (Indian) 
ERJCual  Little 


Harry  W.  Locklear  (Indian) 
Elmer  T.  Lowry  (Indian) 
Zeb  A.  Lowry  (Indian) 
Raymond  B,  Mallard 
Ashley  Murphy 
Edward  L.  Williamson 


1963*1964 


Lester  Bullard  (Indian) 

Steve  Hammonds,  Jr.  {Indian) 

James  E.  Hillman 

Charles  Hostetler 

L .  W .  Jacobs   ( Indian ) 

Hal  Little 


IJarry  W.  hocVlear  (rn<lian) 
Elmer  T.  Lowry  (Indian) 
Zeb  A.  Lowry  (Indian) 
Raymond  B.  Mallard 
Ashley  Murphy 
Edward  L.  Williamson 


1964-1966 


Lester  Bullard  (Indian) 
Frank  H.  Epps  (Indian) 
James  E.  Hillman 
Charles  Hostetler 
L.  W-  Jacobs  (Indian) 
Hal  Little 


Harry  W.  Locklear  (Indian) 
Harvey  L^ry  (Indian) 
Zeb  A.  Lowry  (Indian) 
Raymond  B.  Mallard 
Ashley  Murphy 
Edward  L.  Williamson 


1966-1968 


Martin  L.  Brooks  (Indian) 
Herman  Dial  (Indian) 
James  E.  Hillman 
L.  W .  Jacobs  (Indian) 
Hal  Little 

Harry  W.   Locklear  (Indian) 


E.  T.  Lowry  (indiaa) 
Zeb  A.  Lowry  (Indian) 
Raymond  B.  Mallard 
Ashley  Murphy 
John  W.  Oxendine  (Indian) 
Edward  L.  Williamson 


1968-1970 


W.  Earl  Britt 
B.  0,  Burns 
Herman  Dial  (Indian) 
Jam  es  E .  H  i  1  Ima  n 
Hal  Little 

Harry  W.  Locklear  (Indian) 


E.  T.  Lowry  (Indian) 
Zeb  A.  Lowry  (Indian) 
R.  D.  McMillan^  Jr. 
Raymond  B.  Mallard 
John  W.  Oxendine  (Indian) 
Purnell  Swett  (Indian) 


1970-1972 


W.  Earl  Britt 

B.  0.  Burns 

Herman  Dial  (Indian) 

Hal  W.  Little 

Harry  W.  Locklear  (Indian) 

E.  T.   Lowry  (Indian) 


Zeb  A.  Lowry  (Indian) 

Leroy  Marks 

R.  D.  McMillan^  Jr. 

John  W.  Oxendine  (Indian) 

Sankey  W.  Robinson 

Purnell  Swett  (Indian) 

R.  Gary  Strickland^  ex  officio 
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i972*-1973 


Thirteen  members?  twelve  appointed  by  the  Governoi  #  approvcnl 
by  the  General  Assembly,  president  of  the  student  body  ex  officio. 

The  membership  was  as  follows: 


1972-1973 


Joe  Freeman  Britt 
B.  0.  Burns 

Ernes  t  Chav  is   ( I nd  ian ) 
Robert  B.  Davis 
Herman  Dial  (Indian 
Harry  W*  Locklear  (Indian) 
Elmer  T*  Lowry  (Indian) 


Zeb  A*  Lowry  (Indian) 

D .  McMi 1 Ian ,   Jr . 
Leroy  Marks 
Sankey  Robinson 
Purnell  Swett  (Indian) 
Percy  Lee  Conway,  ex  officio 


July  1.  1973-date 


Thirteen  members?  eight  elected  by  the  Board  of  Governor:-;  of 
The  University  of  North  Carolina,  four  appointed  by  the  Governor* 
president  of  the  student  body  _£x  officio.  Six  members  are  of  the 
white  race,   five  are  Indians  and  one  is  black. 


The  membership  is  as  follows: 


Ernest  H.  Brown,  Jr* 
Herman  Dial  (Indian) 
Beth  Pinch 

Janie  Locklear  (Indian) 
Harry  W.  Locklear  (Indian) 
Leroy  Marks 
Fred  Musselwhite 


Sankey  W.  Robinson 

Juddie  A.  Revels,  Jr. (Indian) 

Purnell  Swett  (Indian) 

David  Lee  Thompson  (Black) 

Clyde  Upchurch,  err. 

Van  Coleman,  ex  officio 


*Effective  July  1,  1972,  the  governing  board  of  the  institution 
became  the  Board  of  Governors  of  The  University  of  North  Carolina. 
That  Board  delegated  many  of  its  powers  to  the  Board  of  Trustees 
of  the  inst  itution , 
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THE  UNIVERSITY  OF  NORTH  CAROLINA  AT  ASHEVILLE 


Board  of  Trustees 

1953-1958 

The  Board  of  Trustees  of  Asheville-Biltmore  College  was 
constructed  as  follo;;?s; 

5  appointed  by  the  Alunmi  Association  of  Asheville- 
Biltmore  College 

7  appointed  by  the  Board  of  Commissioners  of  Buncombe 
County 

7  appointed  by  the  City  Council  of  the  City  of  Asheville 
The  following  ex  officio  members; 
The  Mayor  of  the  City  of  Asheville 

The  Chairman  of  the  Board  of  Commissioners  of  Buncombe  County 

The  Chairman  of  the  Asheville  City  School  Board 

The  Chairman  of  the  Board  of  Education  of  Buncombe  County 

The  Superintendent  of  Asheville  City  Schools 

The  Superintendent  of  Buncombe  County  Schools 

All  members  were  of  the  white  race. 

1958-1963 

The  Board  of  Trustees  of  Asheville-Biltmore  College  was 
constructed  as  follows: 

2  members  appointed  by  the  Ashevil:  e  City  Co?^i:ir:il 

2  members  appointed  by  the  Board  of  Bun:?ombe  County  Commissioners 

2  members  appointed  by  the  Asheville  City  School  Board 

2  members  appointed  by  the  Buncombe  County  BToard  of  Education 

4  members  appointed  by  the  Governor  of  North  Carolina 

All  members  were  of  the  white  race. 

1963-1969 

The  Board  of  Trustees  of  Asheville-Biltmore  College  wa^i  composed 
of  12  members  appointed  by  the  Governor  of  North  Carolina.  All 
members  were  of  the  white  race. 


ERIC 


1969-1972 


Board  of  Trustees  of  The  University  of  North  Carolina-  Composod 
of  100  persons  elected  by  the  General  Assembly  and,   in  addition, 
of  certain  cx  officio  members,  to  wit,   the  Governor*   the  Supot  inlnndcn^ 
of  Public  Instruction  and  all  former  qov<irnors.     Tiu^  pr(\si<UMH!;  of 
the  student  bodies  were  added  as  ex  officio  members,  offnotiv* 
May  6,  1971. 


All  members  during  this  period  were  white. 


July  1.   1972*^ulv  1,  1973 


Board  of  Trustees  composed  of  13?  persons,   12  of  whom  were 
elected  by  and  from  the  members  of  the  former  Board  of  Trustees  of 
The  University  of  North  Carolina  and  one  of  whom,  the  president  of 
the  student  body,  served  ex  officio.    During  this  year  all  members 
were  white. 


July  1,  1973-date 

Board  of  Tx'ustees  composed  of  13  persons  selected  as  follows: 


8  elected  by  the  Board  of  Governors 
4  appointed  by  the  Governor 

1  ex  officio,   the  president  of  the  student  body 


The  membership  is  as  follows: 


Garza  Baldwin,  Jr. 
George  H.  Blanton,  Jr. 
Dr.  George  W.  Brown 
Dr.  Francis  A.  Buchanan 
Bruce  A.  Elmore 
Robert  B.  Hall 
Dr.  Otis  B.  Michael 


Mrs.  Charles  D.  Owen,  Jr. 
Frell  MacDonald  Owl  (American 

Indian) 

Mrs.  Jul-a  Greenlee  Ray  (Black) 
Bernard  R.  Smith,  Jr. 
Maurice  H.  Winger,  Jr. 
Kenneth  Wright,  eX  officio 


^Effective  July  1,   1972,  the  governing  board  nf  the  institution 
became  the  Board  of  Governors  of  The  University  of  North  Carolina. 
Q  That  Board  delegated  many  of  its  powers  to  the  Board  of  Trustees 
gR^Qf  the  institution. 


THE  UNIVERSITY  OF  NORTH  CAROLINA  AT  CHAPEI,  HILL 
Board  of  Trustees 


1953-1972 


Board  of  Trustees  of  The  University  of  North  Carolina.  Composed 
of  100  persons  elected  by  the  General  Assembly  and,   in  addition,  of 
certain  £X  officio  members,  to  wit,  the  Governor,  the  Superintendent 
of  Public  Instruction  and  all  former  governors.    The  presidents  of 
the  student  bodies  were  added  as  ex  officio  members,  effective  May  6, 
1971, 


All  members  during  this  period  were  white. 


July  1.  1972*-Julv  1.  1973 

Board  of  Trustees  composed  of  17  persons,  16  of  whom  were 
elected  by  and  from  the  members  of  the  former  Board  of  Trustees  of 
The  University  of  North  Carolina  and  one  of  whom,  the  president  of 
the  student  body,  served  ex  officio.     During  this  year  16  members 
were  white  and  the  ex  of f j.cio  member  was  black. 

July  1.  1973-date 

Board  of  Trustees  composed  of  13  persons  selected  as  follows: 


8  elected  by  the  Board  of  Governors 
4  appointed  by  the  Governor 

1  £X  officio,  the  president  of  the  student  body 


The  membership  is  as  fellows: 


Hargrove  Bowles,  Jr. 
A.  Leon  Capel,  Jr, 
Walter  Davis 
Henry  A.  Foscue 
Mrs.  James  Harper 
Charles  R.  Jonas,  Jr. 
Thomas  W.  Lanibeth 


T.  Henry  Redding 
Ralph  Strayhorn 
John  A.  Tate,  Jr. 
Walter  S.  Tucker  (Black) 
John  A.  Wilkinson 
Ford  Runge,  ex  officio 


*Effective  July  1,  1972,  the  governing  board  of  the  institution 
became  the  Board  of  Governors  of  The  University  of  North  Carolina. 
TV*at  Board  delegated  many  of  its  powers  to  the  Board  of  Trustees  of 
the  institution . 


ERIC 


THE  UNIVBRSI'lT  OF  NOUTII  CAKOLTNA  AT  ClIARLOTTK 


Board  of  TruHtoos 

1953-1958 

Charlotte  College  operated  under  the  publicly  elected  Charlott(> 
City  Board  of  Education.    All  members  of  this  board  were  white. 

1958-1963 

The  Board  of  Trustees  of  the  Charlotte  Community  College  System 
served  as  the  governing  board  for  Charlotte  College. 

The  Board  consisted  of  eleven  members  appointed  as  follows; 

1  by  the  Charlotte  City  Council 

2  by  the  Mecklenburg  County  Commissioners; 

2  by  the  Charlotte  City  Board  of  Education 
2  by  the  Mecklenburg  County  School  Board 
4  by  the  Governor  of  North  Carolina 

Membership  throughout  the  period  included  ten  members  of 
the  white  and  one  of  the  black  race  and  was  as  follpws; 

J,  Murrey  Atkins  1958-1963  Cecil  Prinze  1958-1960 

Dr.  E.  A.   Beaty  1958^1962  Sheldon  P. |  Smith  1958-1063 

R,  L.  Taylor  1958-1963  Dr.  Thomas^  Watkins ,  Sr.  (Black) 
John  Paul  Lucas  1958^1963  1958-1963 

Addison        Reese  1958-1963  John  A.  McRae  1958-1962 

Linn  D.  Garabaldi  1958^1963  C.  A.  McKnight  1960-1963 

Oliver  Rowe  1958-1963  Robert  Lassiter  1962 

Thomas  M.  3elk  1958-1963  John  J.  Delaney  1962-1963 

1963-1965 

Twelve  members  appointed  by  the  Governor.  All  members  were  of  the 
white  race . 

1965-1972 

Board  of  Trustees  of  The  University  of  North  Carolina.  Composed 
of  100  persons  elected  by  the  General  Assembly  and,   in  addition,  of 
certain  jgx  officio  members,  to  wit,  the  Governor,   the  Superintendent 
of  Public  Instruction  and  all  former  governors.     The  presidents  of  the 
student  bodies  were  added  as  ex  officio  members,  effective  May  6,  1971. 


All  members  during  this  period  were  white. 


July  1.    1972*-Julv  1,  1973 


Board  of  Trustees  composod  af  H  jjorsonfl,        of  whom  Wf*M* 
elected  by  and  from  the  members  of  the  former  Board  of  TruRlrcTi  of 
The  University  of  North  Carolina  and  one  of  whcim,   the  president  of 
the  student  body,   served  ex  officio.     During  this  year  all  members 
were  white. 


July  1.  1973-date 

Board  of  Trustees  composed  of  13  persons  selected  as  follows: 

8  elected  by  the  Board  of  Governors 
4  appointed  by  the  Governor 

1  ex  officio,   the  president  of  the  student  body 


The  membership  is  as  follows 

Mrs.  Mary  Jarrett  Adair 

Irwin  Be  Ik 

F.  Douglas  Biddy 

Dr.  William  E.  Bluford  (Black) 

C.  C.  Cameron 

Prank  H.  Crowell 

N.  K.  Dickerson 


John  L.  Praley 

James  A.  Hardison*  Jr. 

Mrs.  Parks  M.  King,  Jr. 

Thomas  H.  Leath 

Addison  H.  Reese 

Richard  Butterfield,  ex  officio 


♦Effective  July  1,   1972,  the  governing  board  of  the  institution 
became  the  Board  of  Governors  of  The  University  of  North  Carolina. 
That  Board  delegated  many  of  its  powers  to  the  Board  of  Trustees 
of  the  institution. 


THE  UNIVERSITY  OF  NORTH  CAROLINA  AT  GREENSi30R0 


Board  of  Trustees 


1953-1972 


Board  of  Trustees  of  The  University  of  North  Carolina.  Composed 
of  100  persons  elected  by  the  General  Assembly  and,  in  addition, 
of  certain  jgx  officio  members,   to  wit,  the  Governor,  the  Superintendent 
of  Public  Instruction  and  all  former  governors.     The  presidents  of  the 
student  bodies  were  added  as  ex  officio  members,  effective  May  6,  1971. 


All  members  during  this  period  were  white. 


July  1.   1972*-July  1.  1973 


Board  of  Trustees  composed  of  15  persons,   14  of  whom  were 
elected  by  and  from  the  members  of  the  former  Board  of  Trustees 
of  The  University  of  North  Carolina  and  one  of  whom,  the  president 
of  the  student  body,  served  ex  of f ic io.     During  this  year  all 
members  were  white. 


July  1,  1973-date 


Board  of  Trustees  composed  of  13  persons  selected  as  follows: 

8  elected  by  the  Board  of  Governors 
4  appointed  by  the  Governor 

1  ex  officio #  the  president  of  the  student  body 


The  membership  is  as  follows: 


MrR.  J.  Carroll  Abern£?hy,  Jr. 

Mrs.  Raphael  0.  Black  (Black) 

Robert  D.  Davis 

Thomas  S .  Douglas ,  III 

Mrs.  Herbert  Falk 

Walter  T.  Johnson,  Jr.  (Black) 

Beverly  C.  Moore 


Mrs.  William  C.  Stanback 

Louis  C.  Stephens,  Jr. 

Thomas  Storrs 

H.  Patrick  Taylor,  Jr. 

Mrs.  Stewart  B.  Warren 

Cfhristopher  Jones,  £X  officio 


♦Effective  July  1,   1972,   the  governing  board  of  the  institution 
became  the  Board  of  Governors  of  The  University  of  North  Carolina. 
That  Board  delegated  many  of  its  powers  to  the  Board  of  Trustees 
T-rJ^r>^^  the  institution. 


THE  UNIVERSITY  OF  NORTH  CAROLINA  AT  WILMINGTON 


Board  of  Trustees 

In  1946  Wilmington  College  was  founded  by  the  New  Hanover 
County  Board  of  Education.    For  the  first  twelve  years  the  Board 
of  Education  appointed  three  menbers  to  serve  as  trustees. 

In  1958  the  College  became  a  Community  College  and  the 
trustees  were  appointed  as  follows; 

2  by  the  City  Council 
2  by  the  County  Convmissioners 
4  by  the  Board  of  Education 
4  by  the  Governor 

In  1964  the  College  became  a  four-year  institution  md  the 
Governor  appointed  all  twelve  trustees. 

During  the  period,   1946  to  1969,  all  members  of  the  Board 
of  Trustees  were  white. 

1969-1972 

Board  of  Trustees  of  The  University  of  North  Carolina.  Composed 
of  100  persons  elected  by  the  General  Assembly  and,   in  addition, 
of  certain  ex  officio  members,  to  wit,  the  Governor,  the  Superintendent 
of  Public  Instruction  and  all  former  governors.    The  presidents  of 
the  student  bodies  were  added  as  ex  officio  member;;,  effective  May  6, 
1971. 

All  member?  during  this  period  were  white. 

July  1.   19?2*-Julv  1.  1973 

Board  6f  Trustees  composed  of  13  persons,  12  of  whom  were 
elected  by  and  from  the  members  of  the  former  Board  of  Trustees  of 
The  University  of  North  Carolina  and  one  of  whom,  the  president  of 
the  student  body,  served  &c  officio.    During  this  year  all  members 
were  white. 


*Effective  July  1,   1972,  the  governing  board  of  the  institution 
became  the  Board  of  Governors  of  The  University  of  North  Carolina. 
That  Board  delegated  many  of  its  powers  to  the  Board  of  Trustees 
of  the  institution. 


ERLC 


July  1.  1973-date 


Board  of  Trustees  composed  of  13  persons  select(:d  as  follows: 


8  elected  by  the  Board  of  Governors 
4  appointed  by  the  Governor 

1  ex  off iciOr  the  president  of  the  student  body 
The  membership  is  as  follows: 


Tony  E.   Brewington  (Indian) 
Dr.  John  B.  Codington 
Mrs*  Komer  Davis 
Addison  Hewlett,  Jr. 
WilUam  L.  Hill,  II 
George  R.  Little,  Jr. 
Ashley  M.  Murphy 


Mrs.  Kenneth  Newbold 

E .  S .  Simpson 

C.  Lacy  Tate 

Harold  Gene  Troy  (Black) 

Thomas  H.  Wright,  Jr. 

William  Renn,  Jr.,  ex  officio 
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WINSTON-SALEM  STATE  UNIVERSITY 


Board  of  Trustees 


1953-1958 


Nine  members  appointed  by  the  Governor ^  approved  by  the 
Senate. 


The  membership  was  as  follows: 

1953 

Winfield  Blackwell 

O.  A.  Kirkman 

Dr.  R.  S.   Hairston  (Black) 

Clark  S.  BrOWn  (Black) 

J.  Harmon  Linville 

1955 


John  c.  Whitaker 

William  P.  Womble 

Dr.  Rufus  S  *  Hairston  (Black) 

^omas  Winfield  Blackwell 

«j.  Harmon  Linville 


T.  E.  Story 
Curtiss  Todd  (Black) 
G.  G.  Tucker 
B.  Wilson 


L.  D.  Long 

Clarence  Pemberton 

Julian  Robertson 

Mrs.  Birdie  G.  Robinson  (Black) 


1957 


John  C.  Whitaker 

William  Womble 

Dr.  Rufus  S .  Hairston  (Black) 

Thomas  Winfield  Blackwell 

J.  Harmon  Linville 


L.  D.  Long 

Clarence  Pemberton 

Julian  Robertson 

Mrs.  Birdie  G.  Hobinson  (Black) 


1959-1969 


Twelve  members  appointed  by  the  Governor ^  approved  by  the 
General  Assembly. 

The  membership  was  as  follows: 

1959 


Thomas  Winfield  Blackwell 
Thomas  B.  Rice 

Dr.  Rufus  S.  Hairston  (Black) 

Bert  L.  Bennett 

Clark  S.  Brown  (Black) 
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Long 


N.  L.  Dillard  (Black) 

L.  Gobble 
John  Hough 

Ralph  M.  Stockton^  Jr, 
Gordon  Tomlinson 
H*  D.  Townsend 


1961 


Thomas  Winfield  Blackwell 

Thomas  B.  Rice 

J.  Paul  Wallace 

Bert  L-  Bennett 

Clark  S.  Brown  (Black) 

L.  D.  Long 

1962-  1963 

Winfield  Blackwell 
Thomas  B.  Rice 
Clark  S.  Brown  (Black) 
Sam  J.  Burrow 

William  R.  Crawford  (Black) 
N-  L.  Dillard  (Black) 

1963-  1964 

Winfield  Blackwell 
Clark  S.  Brown  (Black) 
N-  L.  Dillard  (Black) 
John  Hough 

William  R-  Crawford  (Black) 
L.  D-  Long 

1964-  1965 

Winfield  Blackwell 
John  Hough 

Clark  S-  Brown  (Black) 
Sam  J.   Burrow^  Jr. 
William  R.  Crawford  (Black) 
N-  L.  Dillard  (Black) 

1965-  1966 

Winfield  Blackwell 

Thomas  B-  Rice 

Ralph  M.  Stockton,  Jr. 

Samuel  O-  Jones  (Black) 

Gordon  Tomlinson 

J.  Paul  Wallace 


N-  L.  Dillard  (Black) 
Sam  Burrow*  Jr . 
John  Hough 

Ralph  M-  Stockton,  Jr. 
Gordon  Tomlinson 
H-  D.  Townsend 


Gordon  Hanes 
L.  D.  Long 

Ralph  M-  Stockton*  Jr. 
Gordon  Tomlinson 
J.  Paul  Wallace 


Ralph  M-   Stockton,  Jr, 
Sam  J.  Burrow 
J.  Paul  Wallace 
Gordon  Tomlinson 
Gordon  Hanes 
Thomas  B.  Rice 


Gordon  Hanes 

Samuel  O-  Jones  (Black) 

Thomas  B-  Rice 

Ralph  M.   Stockton,  Jr, 

Gordon  Tomlinson 

J-  Paul  Wallace 


Sam  J.  Burrow*  Jr. 

William  R.  Crawford  (Black) 

Clark  S.   Brown  (Black) 

N-  L.  Dillard  (Black) 

John  Hough 

Gordon  Hanes 
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1966-1967 


Winfieltl  Dlackwcll 
Jolm  Houqli 

Clark  S.    flrown  (Blark) 
Sam  J.  Burrow,  Jr. 
William  R.  Crawford  (Black) 
N.  L.  Dillard  (Black) 


Gordon  HAnes 

Samuel  0.  Jonoa  (Black) 

ThomaB  B.  Rico 

Ralph  M.  Stockton,  Jr. 

Gordon  Tomlinson 

J.  Paul  Wallace 


1967-1968 


Sammie  Chess  (Black) 
John  Kough 

R^iv.  William  Crawford  (Black) 
Clark  S.  Brown  (Black) 
N.  L.  Dillard  (Black) 
Thomas  B.  Rice 


Dr.  Samuel  O.  Jones  (Black) 
J.  Paul  Wallace 
Winfield  Blackwell 
Gordon  Tomlinson 
Ralph  M.  Stockton,  Jr. 
Gordon  Hanes 


1968-1969 


Winfield  Blackwell 
Clark  S.  Brown  (Black) 
N.  L.  Dillard  (Black) 
Samuel  0.  Jones  (Black) 
Ralph  M.  Stockton,  Jr. 
Gordon  Hanes 


William  R.  Crawford  (Black) 
Sammie  Chess ,  Jr .  (Black) 
J.  Paul  Wallace 
John  Hough 
Thomas  B.  Rice 
Gordon  Tomlinson 


1969-1970 


Winfield  Blackwell 
John  Hough 

Clark  S.  Brown  (Black) 
Sammie  Chess  (Black) 
Gordon  Hanes 
Samuel  0.  Jones  (Black) 


Jack  O'Kelley  (Black) 

Thomas  B.  Rice 

C.  C.  Ross,  Sr.  (Black) 

Ralph  M.  Stockton,  Jr. 

Gordon  Tomlinson 

J.  Paul  Wallace 


1970-1973 

Twelve  members  appointed  by  the  Governor,  approved  by  the 
General  Assembly.    The  president  of  the  student  body  was  added  as 
ex  officio  member,  effective  May  6,  1971. 


The  membership  was  as  follows: 


1970-1971 


Winfield  Blackwell 
Clark  S.  Brown  (Black) 
John  Hough 

y  Le  Chess  (Black) 
tKiC on  Hanes 
Thomas  B.  Rice 


Gordon  Tomlinson 

Samuel  0.  Jones  (Black)  , 

J.  Paul  Wallace 

Jack  O'Kelley  (Black) 

C.  C.  Ross  (Black) 

Earl  Hart,  ex  cfficio  /Blarkl 


1971-1972 


C-  C-  Ross,  Sr.  (Black) 
Roland  H.  Hayes  (Black) 
Thomas  B-  Rice 
Ralph  M-  Stockton,  Jr. 
M.  B.  Robinson  (Black) 
Winfield  Blackwell 
Jack  O^Kelley  (Black) 


Sammie  Chess,  Jr.  (Black) 
J-  Paul  Wallace 
Dr.  Samuel  O-  Jones  (Black) 
Clark  S.  Brown  (Black) 
John  Hough 

Terry  Howard,  ox  officio  (Black 


1972*-1973 


David  P-  Mast 

Roland  H-  Hayes  (Black) 

Jack  O'Kelley  (Black) 

Gordon  Hanes 

C-  C-  Ross,  Sr.  (Black) 

Winfield  Blackwell 


Gordon  Tomlinson 

B-  Robinson  (Black) 

Ralph  M.  Stockton,  Jr. 

J-  Paul  Wallace 

Thomas  B.  Rice 

Melvin  Browni  jgx  officio 


(Blacl 


July  1.  1973-date 

Thirteen  members;  eight  selected  by  the  Board  of  Governors  of 
The  University  of  North  Carolina,  four  appointed  by  the  Governor, 
president  of  the  student  body  ex  officio. 

The  current  membership  is  as  follows: 


Rodney  E-  Austin 
Cooper  D.  Cass 
John  W-  Dowdle,  Jr. 
Roland  H-  Hayes  (Black) 
James  E.  Mack  (Black) 
Richard  D-  Messinger 
Jack  O'Kelley  (Black) 


Mrs-  Barbara  K-  Phillips  (Black! 
Rev-  M-  B-  Robinson  (Black) 
Charles  C-  Ross,  Sr-  (Black) 
Miss  Laura  F-  Sawyer  (Black) 
Ralph  Stockton,  Jr- 
Charles  Zollicoffer,  ex  officio 

(Black) 


-Effective  July  1,  1972,  the  governing  board  of  the  institution 
became  the  Board  of  Governors  of  'The  University  of  North  Carolina- 
That  Board  delegated  many  of  its  powers  to  the  Board  of  Trustees 
of  the  institution - 
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WESTERN  CAROLINA  UNIVERSITY 


Board  of  Trustees 


1953-1954 


Nine  members  appointed  by  the  Governor,  approved  by  the 
Senate.     All  members  were  of  the  white  race. 

1955-1971 

Twelve  members  appointed  by  the  Governor,  approved  by  the 
Senate  (approved  by  the  General  Assembly  after  1957).     The  president 
of  the  student  body  was  added  as  an  ex  officio  member,  effective 
May  6,   1971.     All  members  were  of  the  white  race. 

1971-1973^ 

Thirteen  members?  twelve  appointed  by  the  Governor •  approved 
by  the  General  Assembly,  president  of  the  student  body  ex  officio. 
All  members  were  of  the  white  race. 

1973^date 

Thirteen  members?  eight  elected  by  the  Board  of  Governors  of 
The  University  of  North  Carolina,  four  appointed  by  the  Governor, 
president  of  the  student  body,  ex  officio. 


'The  membership  is  as  follows; 
Jack  Abbott 

Orville  Dillard  Coward 
Robert  Lee  Edwards 
Hugh  Gentry 
James  H.  Glenn 
Joha  Gloyne  (Indian) 
Jack  M.  Hennessee 


Hazen  Ledford 

Thomas  L .  Ma 1 lonee 

Clyde  M.  Norton 

Mrs.  W.  Boyd  Owen 

Richard  Wynne 

Harold  Rogers,  ^  officio 


*r;ffective  July  1,   1972,  the  governing  board  of  the  institution 
became  the  Board  of  Governors  of  The  University  of  North  Carolina. 
That  Board  delegated  many  of  its  powers  to  the  Board  of  Trustees 
of  thn  institution. 


THE  BOARD  OF  GOVERNORS 
General  Explanation  of  Method  of  Selection  of  Members 


The  law  provides  that  the  permanent  composition  of  iho  Jk)(ir(l 
of  Governors  will  be  32  persons  elected  by  the  General  Assembly 
for  eight-year,  overlapping  terms,  eight  persons  being  chosen  every 
two  years.     In  eacli  class  of  eight  at  least  one  must  be  a  woman,  at 
least  one  shall  be  "a  member  of  a  minority  race"  and  at  least  one 
shall  be  "a  member  of  the  political  party  to  which  the  largest 
minority  of  the  members  of  the  General  Assetnbly  belong." 

The  initial  membership  of  the  Board  of  Governors  was  made  up 
primarily  of  persons  chosen  by  and  from  the  former  boards  of  trustees 
of  the  institutions,  to  serve  for  terms  expiring  at  various  dates 
extending  to  June  30,  1979.     As  these  terms  expiro,  the  General 
Assembly  is  to  elect  the  members  so  that  by  July  },   1979  all 
members  will  have  been  chosen  by  the  General  Assembly* 


July  1,   1972  to  June  30,  1973 


34  members;  16  elected  by  and  from  the  Board  of  Trustees  of 
The  University  of  North  Carolina,   16  elected  by  and  from  the 
boards  of  trustees  of  the  other  public  senior  institutions,  2 
non-voting  members  elected  by  and  from  the  Board  of  Higher  Education* 
In  addition  the  Governor  of  the  State  served,  ex  officio,  as  a 
member  and  as  chairman  until  December*  1972. 


The  membership  was  as  follows: 


Robert  W,  Scott,  ex  officio 

(until  Dec.   31,  1972) 
Arch  T.  Allen 

Ike  F.  Andrews   (partial  term) 

Howard  C.  Barnhill  (Black) 

Dr.  Andrew  A.  Best  (Black) 

W.  Earl  Britt 

Clark  S.  Brown  (Black) 

Victor  S.  Bryant 

Hugh  Cannon 

Julius  Chambers  (Black) 
Lenox  G .  Cooper 
Dr*  Hugh  S.  Daniel 
William  A.  Dees,  Jr. 
Jacob  11.  Froelich,  Jr. 
George  Watts  Hill 
Watts  Hill,  Jr.  (non-voting) 
Mrs .  Howard  Holderness 
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J.  p.  Huskins  (non-voting) 

Dr.  Wallace  N.  Hyde 

William  A.  Johnson 

John  R.  Jordan,  Jr. 

Robert  Jordan 

Charles  H.  Larkins ,  Sr. 

Mrs.  Albert  H.  Lathrop 

Reginald  F.  McCoy 

J.  Aaron  Prevost 

Mrs.  L.  Richardson  Preyer 

Louis  T.  Randolph  (Black) 

William  B.  Rankin 

Maceo  A.  Sloan  (Black) 

W.  W.  Taylor,  Jr. 

Dr.  E.  B.  Turner  (Black) 

Thomas  J.  White,  Jr. 

E.  J.  Whitmire 

Mrs.  George  D.  Wilson 

George  M.  wood  (partiaJ  term) 


July  1.  1973-date 


32  members?  9  elected  by  the  General  Assembly,  23  elected  by 
and  from  the  former  boards  of  trustees  of  the  public  senior 
institutions. 


The  membership  is  as  follows: 


W.  Earl  Britt 
Clark  S.  Brown  (Black) 
Victor  S .  Bryant 
Hugh  Cannon 
Philip  G.  Carson 
Julius  Chambers  (Black) 
T.  Worth  Coltrane 
Lenox  G.  Cooper 
Dr .  Hugh  Dan iel,  Jr . 
William  A.  Dees,  Jr. 
Jacob  H-  Froelich*  Jr. 
George  Watts  Hill 
Luther  H,  Hodges,  Jr. 
Mrs .  Howard  Holderness 
Dr,  Wallace  Hyde 
William  A.  Johnson 


John  R.  Jordan*  Jr. 
Robert  B.  Jordan*  III 
Mrs.  Albert  H.  Lathrop 
Reginald  P.  McCoy 
Mrs.  Hugh  Morton 
J.  Aaron  Prevost 
Louis  T.  Randolph  (Black) 
William  B.  Rankin 
Maceo  A.  Sloan  (£lack) 
W.  W.  Taylor*  Jr. 
Dr.  E.  B.  Turner  (Black) 
David  J.  Whichard,  II 
Thomas  J.  White*  Jr. 
Mrs.  George  D.  Wilson 
John  W.  Winters  (Black) 
George  M.  Wood 


ERLC 


Appendix  UNC-32 


STATEWIDE  ADVISORY  GROUPS  ON  HIGHHl  EDUCATION 

In  this  appendix  are  the  principal  statewide  advisory  groups  for  higher 
education*    Groups  organised  for  short-^em  pro,1ects  have  not  been  included* 

Under  the  name  of  each  advisory  group  is  a  brief  explanation  of  the  function 
of  the  group  and  a  statement  of  the  way  in  wtiich  its  members  are  selected*  When 
all  members  of  a  group,  during  any  period  of  the  group*s  historyi  were  of  one  race, 
that  fact  is  stated*    When  a  group  was  racia:Lly  mixed|  the  members  are  listed  by 
name,  with  Indian  and  black  menber&  indicated*    If  there  is  no  racial  indication 
following  any  name,  the  member  is  of  the  White  (Caucasian)  race* 

The  groups  included  are  as  follows^ 

The  Faculty  Assembly  of  The  University  of  North  Carolina 
The  Advisory  Council  of  Private  College  Presidents 

The  State  Advisory  Council  for  Title  I  of  the  Higher  Education  Act  of  19*^5? , 
The  State  Committees  on  Residency  Status 

The  Executive  Advisory  Committee  for  the  Allied  Health  Professions  Articulation 
Project 

The  Joint  Committee  on  College  Transfer  Students 
The  Committees  on  Nursing  Education 
Ihe  Joint  CoiiBnittee  on  Allied  Health  Education 
The  Joint  Committee  on  Dental  Education 
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THE  FACULTY  ASSEMBLY 


OF 

THE  UNIVniSITY  OF  NORTH  CAROLINA 


With  the  creation  of  the  3lxteen-campu3  University  In  July,  1972,  the 
President  of  the  University  invited  the  faculties  of  the  institutions  to  form 
a  statewide  organization  to  advise  him  and^  through  hira,  the  Board  of  Governors 
on  academic  matters  and  on  special  concems  of  faculty  members.    This  organization  ^ 
known  as  the  Faculty  AssembX}^^  consists  of  a  minimum  of  two  representatives 
chosen  by  each  iiistit\ition,  plus  an  additional  nunib<?r  as  determined  ty  a  formula 
based  on  the  total  number  of  faculty  members  at  the  institution. 

The  membership  is  as  follows: 
1972-date 

Appalachian  State  thiversity 

Paul  Sanders 
Max  Dowell 
Joyce  Crouch 

East  Carolina  University 

Henry  Ferrell 
William  Grossnickle 
James  McDaniel 
Robert  Woodside 

Elizabeth  City  State  University 

Helen  M.  Caldwell  (Black) 
*Rudolph  Jones  (Black) 
**Maurice  C.  Powers  (Black) 

Fayetteville  State  University 

Henry  H.  Eldridge  (Black) 
Joseph  Knuckles  (Black) 

Worth  Carolina  Afiricultural  and  Technical  State  University 

**Nan  Manuel  (Black) 
Gerard  E.  Gray  (Black) 
*Katie  White  (Black) 
Ralp>i  L.  Wooden  ^Black) 


*Term  ended  in  1973 
*^Term  began  In  1973 
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North  Carolina  Central  University 

Vernon  Clark  (Black) 
Charles  E.  King  (Black) 
E.  Lavonia  Allison  (Black) 

North  Carolina  School  of  the  Arts 

Wllliani  Baskin 
Alton  Buzbee 

^forth  Carolina  State  University 

*^A.  C.  Barefoot 
Henry  C.  Cooke 
John  F.  El^ 
**^Vincent  M.  Foote 
John  M.  Riddle 
*K.  S.  Petersen 
**James  B*  Wilson 

Pembroke  State  University 

Robert  K*  Gustafson 
John  S,  Wallingford 

The  University  of  Horth  Carolina  at  Ashevill^ 

Arnold  Sgan 
Phillip  Walker 

The  University  of  North  Carolina  at  Chapel  Hill 

**Lacy  H .  Conant 
♦*Fred  W,  Ellis 
George  A.  Kennedy 
*Williani  F.  Little 
*John  L*  Sanders 
Joseph  C.  Sloane 
George  V.  Taylor 

The  University  of  North  Carolina  at  Charlotte 

♦Kenneth  Dunkley 
Dan  L*  Morrill 
**^Robert  Mundt 
•^*Karl  Gabriel 

*Jerry  Stone 


.•^Term  ended  in  170 
**^Term  began  in  1973 
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The  University  of  Ncirbh  Caroline  et  Greensboro 

Robert  0.  Stephens 
Eloise  R-  Lewis 
Walter  H.  Puterbeugh 

The  University  of  North  Caroline  et  Wilmington 

Henry  G.  Crowgey 
*Calviji  L-  Doss 
**Barbare  A.  Greim 

Western  Caroline  University 

Marilyn  M.  Jody 
CUfford  B.  Loviji 
Salvetore  D.  Nerboso 

Wlnston^Salem  Stete  Univ^^ity 

W.  Archie  Blount  (Bleck) 
Carrie  C.  Robinson  (HLeck) 


♦Term  ended  in  1973 
♦*Tenn  began  in  1973 


ADVISORY  COMMTTTKE  OJ'   PRIVATK  COLhWU:  PUJ-S  rDKMTS 


In  1972,  pursuant   to  action  of    iho  Gcnoral  Assembly*  \\u- 
President  of  the  Univorsity,  with  (ho  approval  of  llic  Board* 
appointed  an  advisory  committee  of  representative  presidents 
of  the  private  colleges  and  universities  in  the  state.  This 
cOTTimitteG  advises  the  President  and  through  him*   the  Board  of 
Governors  on  matters  of  special  concern  to  the  private 
institutions . 

1972-date 

The  membership  is  as  follows: 

President  Norman  Wiggins 
President  Robert  Davis 
President  Arthur  Winger 
President  Prezell  Robinson  (Black) 
President  Raymond  Bost 
President  Ralph  Scales 
President  Terry  Sanford 
President  Samuel  Spencer 
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STATE  ADVISORY  COUNCIL  FOR 
TITLE  1  OF  THE  HIGHER  EDUCATION  ACT  OF  1965 


Parsuant  to  the  Higher  Bduc&fcion  Act  of  l965|  the  Board  of  Higher  Education 
became  the  state  agency  concerned  with  all  aopeote  of  cownunity  service  and 
continxiing  education  provided  for  in  Title  I  of  the  Act*    The  Director  of 
Hi^er  Education  aj^inted  a  State  Advisory  Councili  effective  in  1966,  with 
the  following  fxmctionsi 

— ^to  advise  the  state  agency  on  policy  matters 

— to  assist  the  state  agency  in  identification  of  priority  problem  areas 
anc^  in  the  preparation  of  the  state  plan  and  annual  an>3ndm&nts 

—to  constilt  with  the  state  agency  on  policy  matters  arising  in  the 
administration  of  the  state  plan 

—to  recommend  proposals  to  the  state  agency  for  funding* 

Effective  July  1,  1972|  the  Board  of  Governors  of  The  University  of  North 
Carolina  became  the  state  agency  for  Title  I  programst  and  mer^bers  of  the  State 
Advisory  Council  are  now  appointed  by  the  President  of  the  University* 

Past  members  and  their  terms  of  office  were  as  follows: 


W.  C.  Harris  1966-72 
J.  A.  Pritchett  1966-72 
John  S.  Stewart  (Black)  1966-72 
William  L.  Turner  1966-72 
W.  Bums  Jones  1967-72 


Wilbur  Clailc  1966-67 
S.  E.  Duncsn  (Black)l966-67 


John  Hampton  1967-6Q 
Paul  A.  Miller  1969 


The  present  membership  is  as  follows  t 


Paul  Guthrie 

Prezell      Robinson  (Hlack) 

Robert  H.  Ward 


Warren  J.  Wicker 
S.  Leigh  WUson 
Corrina  Sutton 
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STATE  COMMITTEES  ON  KKrUDKHCY  'oVkfUli 


State  Commiitee  on  Residence 
1969-1972 

The  State  Committee  on  Residence  was  ostablisheril  in  Janu;ir,y  19'^>9i  pur5u:jnt 
to  policy  of  the  Board  of  Hlp;her  Education  concc;ni  i  n^^  r(^:!idr;nc,v  :3tain:i  of 
students  in  North  Carolina's  public  Institutions  of  highor  educ:jtif*n-  fhi* 
CoiTimittee  functioned  to  formulate  guidelines,  ireview  pol^^y  iind  advise  on 
residency  cases  of  unusu-r^l  complexityi  undue  hardship  or  extenuating  circumstaiicers 
which  were  referred  to  it  by  Institutional  authorities* 

The  CoiTimittee  membership  consisted  of  one  representative  each  from  the  staffs 
of  the  Board  of  Higher  Education,  the  State  Department  of  Administration,  the 
Department  of  the  State  Auditor  and  the  State  Department  of  Community  Colleges  and 
one  representative  from  each  of  the  public  senior  campuses*    A  representative  of  Vno 
State  Attorney  General's  office  served  in  an  advisory  capacity*    Membership  totalecl 
21*    Thu  State  Residence  Committee,  appointed  pursuant  to  Board  of  Govemor'n 
policy  adopted  July  13,  1973,  is  the  successor  to  the  State  Committee  on  Residence* 

During  the  period  1969-19^2,  the  racial  composition  of  the  membership  was 
as  followsr 

15  White 

5  Black  (representing  the  predominantly  Black  Institutions) 

1  fndiari  (representing  the  institution  with  ^iifpiificant  Indian  enroUimmt  ). 


State  Residence  Committee 
1973-date 

Pursuant  to  approval  by  the  Board  of  Governors  of  "A  Manual  to  Assist  the 
Public  Higher  Education  Institutions  of  North  Carolina  in  the  Matter  of  Student 
Residence  Classification  for  Tuition  Purposes,"  on  July  13,  170 ^  a  State 
Residence  Committee  was  constituted*    The  functions  of  the  Committee  are: 

~to  decide  appellate  cases  appropriately  referred  to  it  Troiu  an  in;;lH>Jt,  i'ifi; 

™to  evaluate  the  administrative  practices  and  substantive  rules  aysociat*=;fl 
with  implementation  of  State  law  relating  to  residential  classificatio^- 
for  tuition  purposes  and  to  make  ^^commendations,  respectively,  to  the 
Board  of  Governors  of  The  University  of  North  Carolina  and  to  the  State 
Board  of  Education  concerning  any  perceived  need  for  changes  in  applicable 
law  or  administrative  policies  and  procedures  associated  with  the 
responsibility  of  classifying  students  by  residence  for  tuition  purf^-osei?; 
and 

— to  serve  an  a  source  of  general  advice  to  and  sharing  of  information  */ith  nnd 
among  affected  institutions  of  higher  education  concen^*inf:  residence 
questions, 

Memiierf^hip  of  the  Coniffiittee  consists  of  one  individual  ap|)oinLed  by  the 
Presidetit  <if  The  University  of  North  Carolina  from  the  staff  of  the  General 
Adminintrntioii;  one  individual  appointed       the  President  of  the  Communit;; 
College  System  from  the  staff  of  the  system;  six  campus  representatives  appoir;t.ed 
by  the  President  of  the  University;  six  campus  representativen  appointed  by  Oab 
lYesidcnt  of  the  Community  College  System;  and,  ex  officio,  a  representative 
appointed  by  the  Attorney  General  from  his  staff* 

er|c 


The  membership  is  as  follows: 

Gordon  Blank 
Erik  Esselstyn 
John  G.  Gay 
Joseph  H*  Nanney 
Elbert  C.  Price 
Herman  H*  Roacht  Jr* 
Esmond  L*  JefferieSt  Jr* 
Richard  Arnold 


Henry  Ferguson 

Douglass  Hunt 

Brooklyn  HcMillon  (Black) 

Kenneth  Raab 

Julian  Vainright 

Richard  H.  Robinson,  Jr- 

Andrew  A*  Vanore,  Jr* ,  ex  officio 


EXECUTIVE  ADVISORY  COMMITTEE 


ALLIED  HEALTO  HIOEESSIONS  ARTICULATION  HIOJECT 


The  purpose  of  the  Committee  is  to  develop  guidelines  for  articulation 
between  and  among  the  two-year  and  four-^year  institutions  within  the  state  in 
the  various  allied  health  professions  and^  once  these  guidelines  have  been 
developed  and  accepted^  to  assist  the  institutions  and  individuals  in  Interpretin/^ 
and  applying  them* 

Members  of  this  Committee  were  appoint'sd  in  1972  by  the  President  of  The 
University  of  North  Carolina  and  the  President  of  the  Community  Collego  System^ 
pursuant  to  a  contract  with  the  Bureau  of  Health  Manpower  and  Education  of  the 
National  Institutes  of  Health*    According  to  the  contract,  the  members  were  to 
be  broadly  representative  of  the  allied  health  education  field* 


1972-date 


The  membership  is  as  foJlows: 


Bobby  L*  Anderson 
Dr*  John  Bergner 
Dr*  Gerald  W*  Bray 
Charles  Bucher 
Dr*  John  Corey 
Dr*  Dale  Lindsay 
Dr*  William  Martin 


Dr*  Ronald  L*  Thiele 
Dr*  Robert  Williams 
Dr*  J*  Stephen  Wright 
Dr,  Ralph  Boatman 


Dr*  Lee  Powers 

Dr*  Gloria  Scott  (Black) 
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THE  JOINT  COMMITTEE  OM  COLI£GE  TRANSFER  STUUEMTS 


The  Joint  Committee  on  College  Transfer  Students  was  created  iti  W**)  by 
the  four  organizations  representative  of  higher  education  in  North  Carolina. 
The  organizations  were  the  North  Carolina  Association  of  Colleges  and  Univeri;ilif^:j» 
the  North  Carolina  Association  of  Junior  Colleges,  the  State  Board  of  Education 
and  the  State  Board  of  Higher  Education*    Hie  last  organization  was  replaced  by 
the  Board  of  Governors  on  July  1,  1972* 

The  Joint  Committee  has  functioned  to  develop  guidelines  for  a  corrunonly 
acceptable  program  of  general  education  in  the  first  two  years  of  undergri^^uate 
study  and  for    ndnimuin  loss  of  credits  and  time  when  a  student  transfers  from 
one  institution  to  another*    The  Conmittee  has  developed  guidelines  for  such 
a  commonly  acceptable  program  and  is  asked  to  address  other  transfer  problems 
ad  they  arise  and  to  recommend  solutions* 

The  membership  totals  seventeen;  three  representatives  appointed  by  the  hoardi. 
of  each  of  the  foijtr  sponsoring  organizations  and  five   ex  officio  members*    Ex  offici-^ 
members  include  staff  members  of  the  sponsoring  organisations  and  the  immediate 
past  chairman  of  the  Joint  Committee* 


From  1965  until  1972  all  members  were  of  the  white  race* 


The  membership  1972  to  date  is  as  follows: 


Marion  M*  Richards 

Ben  J.  Utley 
**Newton  H*  Bamette 

Jerry  E*  Surratt 

Vaud  Travis 
*Bruce  Whitaker 
♦*B*  Franklin  Lbwe,  Jr* 

Gerald  M*  Bolick 

George  S.  McSwain,  Jr* 
*W*  Thomas  Cottingham 
**^Donald  R*  Mahom 


John  H*  Home 
Cecil  Patterson  (Black) 
*T^ree  Xiser 
**[forma  J.  Hiompson  (Indian) 

Hie  following  are  ex  officio: 

John  F*  Corey 

J.  P*  Freeman 

Bobby  L*  Anderson 

Jerry  E*  Surratt,  Immediate  Past 

phaaman 
Richard  G*  Cashwell 


*Tenn  ended  in  1973 
^»»Term  began  in  1973 

^30 


ERIC 


COMMITTEES  ON  NURSING  EDUCATION 


Jojint  Committee  on  NursinQ  Education  of  the  State  Board  of 
Education  and  the  Board  of  Higher  Education 

1965-1973 

Members  of  this  Committee  were  appointed  in  1965  by  the 
Director  of  Higher  Education  and  the  President  of  the  Community 
College  System  to  advise  the  two  agencies.     Since  the  termination 
of  the  Board  of  Higher  Education  on  July  1,  1972,   the  Joint 
Committee  had  advised  the  Board  of  Governors  through  the  President 
of  the  University  and  the  Board  of  Education  through  the  President 
of  the  Community  College  System  on  all  aspects  of  nursing  education* 

1965-197  3 

During  this  entire  period  the  number  cf  members  ranged  from 
ten  to  fifteen  with  the  committee  organized  in  an  informal  manner* 
The  final  membership  was  twelve. 

The  minority  race  members  were  as  follows; 

1965-67 

Naomi  Wynn  (Black)  Dr.  Martin  L.  Brooks  (Indian) 

1967-69 

Dr.  Martin        Brooks  (Indian) 

Dr.  Cecil  Patterson  (Black)  Dr.  Isaac  H.  Miller,  Jr.  (Black) 


Joint  Advisor^  Committee  on  Nursing^  Education 

1974-date 

* 

The  members  of  the  Joint  Committee  were  appointed,  (after 
consultation  with  various  professional  groups,)   in  January  1974, 
by^he  President  of  The  University  of  North  Carolina  and  the 
President  of  the  Community  College  System. 
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The  Committee's  function  is  to  advise  the  Board  of  Governors 
through  the  President  of  the  University  and  the  Board  of  Education 
through  the  President  of  the  Community  college  System  on  all  aspects 
of  nursing  education. 

The  membership  is  as  follows; 


Mr.  Joseph  Barnes 

Ms.  Barbara  Galton 

Dr.   Isa  Grant 

Ms.  Willa  Hatcher  (Black) 

Dr.  Gerald  B.  Jatras 

Dr.  Marinell  Jernigan 


Ms.  Georgia  Jones 

Dr.  Eloise  R.  Lewis 

Ms .  Juanita  Long  (Black) 

Dr.  J. P.  Tyndall 

Ms .  Anne  P .  White 

Dr .  Ruby  Wilson 
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JOINT  COMMITTEE  ON  AbHED  HEALTH  KDUCATION 


Members  of  this  Committee  were  appointed  in  the  fall  of 
1970  by  the  Director  of  Higher  Education  and  the  President  of 
the  Community  College  System  to  advise  the  two  agencies.  Since 
the  termination  of  the  Board  of  Higher  Education  on  July  1,  1972, 
the  Joint  Committee  has  advised  the  Board  of  Governors  through 
the  President  of  the  University  and  the  Board  of  Education  through 
the  President  of  the  Community  College  System  on  all  aspects  of 
allied  health  education. 

1970-date 

The  membership  is  as  follows: 


Dr.  Ralph  Boatman 
Dr.   Lawrence  K.  Boggs 
Dr.  Hubert  Eaton  (Black) 
Dr.  Donald  Harbert 
Mrs.  Alice  C.  Kennedy 
Mr.  John  Ketner 
Dr.  Dale  Lindsay 


Dr.  Edwin  W.  Monroe 

Dr .  Ernest  parry 

Dr.  E.  Charles  Powell 

Dr .  Lee  Powers 

Mr.  Harry  Ramsey 

Mrs.  Mildred  S.  Strickland 
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JOINT  COMMITTEE  ON  DENTAF-  EDUCA'J'ION 


Members  of  this  Committee  were  appointed  in  December,  1969, 
by  the  Director  of  Higher  Education  and  the  President  of  the 
Community  College  System  tc  advise  the  two  agencies.    Since  the 
termination  of  the  Board  of  Higher  Education  on  July  1,  1972. 
the  Joint  Committee  has  advised  the  Board  of  Governors  through 
the  President  of  the  University  and  the  Board  of  Education 
through  the  President  of  the  Community  College  System  on  all 
aspects  of  dental  education,   including  auxiliary  areas. 

1969-date 

The  membership  is  as  follows : 


Dr.  James  W.  Bawd en 
Miss  Sarah  Bizzell 
Dr.  Joseph  e.  Campbell 


Dr.  Edwin  Monroe 
Mr.  John  A.  Pritchett 
Sen.  Marshall  A.  Rauch 
Mrs.  Don  Shriver 
Dr.  Robert  H.  Watson 
Mr.  Albert  Wray 


(Black) 
Dr.  Richard  Hagetneyer 
Dr.  William  L.  Hand,  Jr. 
Mrs.  Edna  R.  Hensey 
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PRINCIPAL  STATr-  AGENCIES  WTTH  RESPONSIBILITIES  IN  niGtU?R  EDUCATION 

ThiH  appendix  includes  the  official  sLato  agencieflr  othrr 
than  the  governing  bodies,  that  have  had,  during  the  past  twenty 
years,   significant  functions  r^^garding  higher  education. 

Under  the  name  of  each  agency  is  a  brief  explanation  of  the 
function  of  the  group  and  a  statement  of  the  way  in  which  its  members 
are  selected.    When  all  members  of  an  agency  board,  during  any  period 
of  its  history,  were  of  one  race,  that  fact  is  stated.    When  a  board 
was  racially  mixed,  the  members  are  listed  by  name,  with  Indian  and 
black  members  indicated.     if  there  is  no  racial  indication  following 
any  name,  the  member  is  of  the  white  (Caucasian)  race. 

The  agencies  are  as  follows; 

The  Board  of  Higher  Education 

The  State  Education  Assistance  Authority 

The  North  Carolina  State  Commission  on  Higher  Education 

Facilities 
The  Advisory  Budget  Commission 
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BOAUb  OF  IITOIIKR  KUUCATION 


The  Board  of  Higher  Education  was  created  in  1955  "to  plan 
and  promote  the  development  of  a  sound,  vigorous,  progressive,  and 
coordinated  system  of  higher  education."     Until  1963  its  responsi*- 
bilities  extended  to  the  coiniminity  colleges,  as  well  as  to  all  the 
pv.blic  Senior  institutions.     While  its  legal  authority  varied  from 
one  biennium  to  another,   in  general  it  had  responsibility  for 
approving  new  program  requests,  though  it  was  not  always  successful 
in  enforcing  its  decisions  concerning  programs.     It  had  no  authority 
for  the  selection  or  assignment  of  institutional  personnel,  and  it 
played  essentially  an  advisory  role  in  budgeting.     At  no  point  in  its 
history  was  it  in  any  sense  a  governing  board.     The  existence  of  the 
Board  of  Higher  Education  was  terminated  as  of  July  1,   1972,  when 
its  responsibilities  and  powers  were  merged  into  those  of  the  Board 
of  Governors  of  The  University  of  North  Carolina. 


1955-1964 


Nine  members  appointed  by  the  Governor. 
The  membership  was  as  follows; 


1955-57 


Mrs .  T . R .  Easter 1 ing 

Reginald  L.  Harris   (partial  term) 

W.  Dallas  Herring   (partial  term) 

W.J.  Kennedy,  Jr.  (Black) 

Robert  Lassiter,  Jr. 

Santford  Martin  (partial  term) 


L.P.  MCLendon 

D.  Hiden  Ramsey 
Charles  H.  Reynolds 

E.  L.  White  (partial  term) 
William  F.  Womble 


1957-59 


N.  Elton  Aydlett   (partial  term) 

Dr.  Oliver  C.  Carmichael   (partial  term) 

Mrs .  T. R.  Easter ling 

W.  Dallas  Herring 

W.J.  Kennedy,  Jr.  (Black) 

Robert  Lassiter,  Jr . 


L.P.  McLendon 

D.  Hiden  Ramsey 
Charles  H.  Reynolds 

E.  L.  White   (partial  term) 
William  F.  Womble   (partial  term) 


1959-61 


N.  Elton  Aydlett 
Dr.  Oliver  C.  Carmichael 
Mrs .  T.R.  Easter ling 
W.  Dallas  Herring 

John  P.  Kennedy,  Jr.  (partial  term) 
r-T^^r>    Kennedy,  Jr.  (Black) 


Robert  Lassiter,  Jr.  (partial 

term) 

L.P.  MCLendon 

D.  Hiden  Ramsey   (partial  term) 
Charles  H.  Reynolds 

William  F.  Womble  (partial  term) 


19bl"63 


N.  Elton  Aydlett 

Dr.  Oliver  C.  Carmichael 

Mrs.  T.R.  East'arling  (partial  term) 

W,  Dallas  Herring 

Mrs".  Harry  P.  Horton  (partial  term) 
John  P,  Kennedy*  Jr. 


W.J.  Kennedy ,  Jr .    { BJ  ack ) 
L.P.  McLendon 

Charles  M.  Reeves*  Jr.  (partial 

term) 

Mrs.  Harry  B.  Stein  (partial  term 
William  P.  Wombie 


1963-65 

N,  Elton  Aydlett  W.  Dallas  Herring   (partial  term) 

Dr.  Oliver  C.  Carmichael  (partial  term)  Mrs.  Harry  P,  Horton 

William  A.  Dees#  Jr.  John  R.  Jordan^  Jr.    (partial  torn* 

Gordon  H.  Greenwood   (partial  term)  John  P.  Kennedy*  Jr. (partial  1  orm 

Joseph  W.  Grier*  Jr.  W.J.  Kennedy,  Jr.  (Black) 

Allen  H.  Gwyn#  Jr.    (partial  term)  Mrs.  Harry  B.  Stein 


1965-1969 


Fifteen  members;  nine  appointed  by  the  Governor,   four  selected 
by  the  Boards  of  Trustees  of  the  State-supported  senior  colleges  and 
two  selected  by  the  Board  of  Trustees  of  The  University  of  North 
Carolina. 


The  membership  was  as  follows; 


1965-67 


Dr.  Martin  L.  Brooks  (Indian) 
S .  E .   Dune  an   ( B 1 ack ) 
W.C.  Harris,  Jr. 
Mrs.  Harry  P.  Horton 
John  S.  Stewart  (Black) 
Lindsay  C.  Warren,  Jr. 
James  L.  Whitfield 
E.J.  Whitmire 


Mrs.  George  D.  Wilson 

Gordon  H.  Greenwood 

Dr.  Hubert  M,  Poteat,  Jr, 

John  A.  Pritchett 

Watts  Hill,  Jr. 

J. P.  Huskins 

J.  Paul  Lucas 


1967-69 


S.E.  Duncan  (Black;  partial  term) 

Gordon  H.  Greenwood 

W.C.  Harris,  Jr. 

Addison  Hewlett,  Jr. 

Walts  liill,  Jr, 

Mrs.  Harry  P.  Horton 

J. P.  Huskins 

J.  Paul  Lucas 


Isaac  H.  Miller,  Jr.  (Black? 

partial  term) 
Dr,  Hubert  M.  Poteat,  Jr. 
John  A.  Pritchett 
William  B.  Rankin 
Emil  Rosenthal 
Lindsay  C.  Warren,  Jr. 
Clarence  C.  Watkins  (Black) 
Mrs.  Georye  D.  Wilson 
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1969-72 


Twenty-two  members:  nine  appointed  by  the  Governor,  fouj; 
selected  by  the  Boards  of  Trustees  of  the  State-supported  senior 
colleges,  two  selected  by  the  Board  of  Trustees  of  The  University 
of  North  Carolina,  and  seven  ex  officio  (the  Governor  and  the 
chairmen  of  tho  Senate  and  House  Committees  on  Appropriations, 
Finance  and  Higher  Education). 


The  menJ^ership  was  as  follow^s: 


1969-71 

Governor  Robert  W.  Scott*  ex  officio 

J.  Paul  Lucas 

Mrs.  Harry  P.  Horton 

H.  Clifton  Blue 

Sammie  Chess  (Black) 

W.C»  Harris,  Jr. 

Addison  Hwlett,  Jr. 

Watts  Hill,  Jr. 

J»P»  Huskins 

R.F.  McCoy  (partial  term) 
Isaac  H.  Miller*  Jr.  (Black) 
John  A.  Pritchett 
Maceo  A.  Sloan  (Black) 
John  L.  Stick  ley 

David  J.  Whichard,  II  (par tial -term) 

E.J.  Whitmire 

Mrs*  George  D.  Wilson 


J.  Russell  Kirby#  ex  officio 
The  following  ex  officio 
members  served  for  a  portion 
of  the  two-year  period: 

Lindsay  C*  Warren*  Jr. 

Thorne  Gregory 

Samuel  H»  Johnson 

Clarence  E.  Leatherman 

Ralph  H.  Scott 

John  T.  Henley 

John  J.  Burney 

Kenneth  C-  Royally  Jr. 

Perry  Martin 

Dwi^ht  Quinn 


1971-72 

Governor  Robert  W.  Scott,  ex  officio 

J.  Paul  Lucas 

Mrs*  Harry  P.  Horton 

H.  Clifton  Blue 

Sammie  Chess  (Black) 

W.  Lunsford  Crew 

Addison  Hewlett,  Jr* 

Watts  Kill,  Jr. 

J  - P .  Huskins 

William  A.  Johnson 

Reginald  F.  McCoy 

Isaac  H.  Miller,  Jr.  (Black) 


John  A.  Pritchett 
Maceo  A.  Sloan  (Black) 
John  L.  Stickley 
E*J.  Whitmire 

John  J.  Burney,  ex  officio 
John  T.  Henley,  <m  officio 
J.  Russell  Kirby,  ex  officio 
Dwight  Quinn,  ex  officio 
Horton  Rountree,  ex  officio 
Kenneth  C.  Royall,  Jr.,  ex  officio 
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STATE  EDUCATION  ASSISTANCE  AUTIIORII'Y 


Tho  State  Ediirnt  ion  Afl<;i<;tnnro  Aulhot  ity*   fM'CMiMtl  hy  tlu^  <U  \\<  \  t\ 
Assombl  y   it)  1  prov  idos  *\  i^y^  I  <Mtr  n\    I  i  ruinr  i  .1 )  ,15::^  i  s  i  -  irK'f  *  rrnis  j  s  1  1  rii  j 

t)f  qiants,   Joans,  work-study  o  *  othnr  toms  of  fMnplc)ym<'iil  ,  tind 
other  aid,  in  order  to  help  qualified  residents  of  the  Stat<^  obtain 
an  education  beyond  the  high  school.    The  Authority  is  authorizf*d 
to  issue  tax-exempt  revenue  bonds  and  to  receive  qifto,  grants  or 
donations  for  the  purpose  of  maintaining  the  student  loan  and  grant 
programs . 

The  Board  of  Governors  of  The  University  of  North  Carolina 
provides  the  secretariat  for  the  Authority*  and  the  Authority  works  ^ 
very  closely  with  the  Board,     The  Executive  Director  of  the 
Authority  is  elected  by  the  Directors  of  the  Autliority  on  nomination 
of  the  President  of  the  University- 


1966-date 


Seven  members  appointed  by  the  Governor, 


The  membership  is  as  follows; 


Victor  E.  Bell.  Jr. 
J,  Russell  Kirby 
Roger  Gant ,  Jr . 
Mrs.  Carrie  Harper 
W.H.  Plemmons 
Edwin  Baker 
Burkette  Raper 


1966  to  date 
1966  to  date 
1966  to  date 


1966  to  date  (Black) 


1969  to  date 
1972  to  date 
1971  to  date 


Former  members 


Watts  Hill,  Jr. 
Arthur  Wenger 
H.  Edmunds  White 


1966  to  1969 
1966  to  1971 
1966  to  1972 
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NORTH  CAROLINA  STATE  COMMISSION  ON  HIGHER  EDUCATION  I^ACIMTJKS 


The  Commission  on  Higher  Education  Facilities  was  created  by 
Executive  Order  of  the  Governor  in  January,  1964.     Functions  of 
the  Commission  are; 

1.  To  develop  state  plans  for  the  allocation  of  federal  funds 
for  construction  of  academic  facilities  un'^ier  Title  VII  of 
the  Higher  Education  Act  of  1965  and  for  undergraduate 
instructional  equipment  under  Title  VI  of  the  same  Act. 

2.  To  make  recommendations  to  the  United  States  Office  of 
Education  in  accordance  with  the  priorities  in  the  two 
state  plans  mentioned  above. 

3.  To  maintain  an  inventory  of  all  academic  facilities  in  the 
state  and  compute  a  variety  of  facilities  utilization  indices 
on  an  annual  basis. 

4 .  To  conduct  such  facilities-related  planning  as  is  provided 
for  in  policy  documents  of  the  United  States  Office  of 
Education. 

1964-date 

Nine  members  appointed  by  the  Governor. 

The  mernbership  of  the  Commission,  with  one  exception,  has 
remained  unchanged  since  its  initial  appointment  by  the  Governor 
on  January  21,   1964.     The  membership  is  as  follows; 

Sneed  High 

William  A.  Dees,  Jr. 

Joseph  W-  Grier,  Jr. 

R.  Barton  Hayes 

Halbert  Jones 

A. E .  Spears  (Black) 

Harold  L.  Trigg  (Black) 

Mrs.  Earl  W.  Brian 

Allen  H.  Gwyn,  Jr.,  served  to  September  22,  1964. 

John  R.  Jordan,  Jr.,  served  September  24,   1964,  to  present. 


General  Advisory  Committee 

In  1964  Governor  Terry  Sanford  appointed  a  General  Advisory 
Committee  to  the  Coranission  on  Higher  Education  Facilities.  This 
committee  consisted  initially  of  six  public  college  presidents  and 
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six  private  college  presidents.     Tbo  purpose  of  the  Conunitt  t*f*  is  lo 
advise  and  as5;ist  tho  Commission  in  the  dovclopmont   and  am<in(]rnofii 
state  plans  and  in  iho.  review  of  realtiva  prioriti(*;^  oT  innt  i  i  ut  icinti  I 
applications . 

As  indica  t  ed  in  tho  list  be]ow,  cjn  ly  four  of  l  lin  i  ni  L  ia  Ji   I  we  1  vc 
presidents  appointed  still  servo  on  the  advisory  commit  loo.  T)iO 
Commission  has  not  asked  succeeding  governors  to  make  new  appoint- 
ments as  vacancies  occurred.    The  remaining  members  are  invited  to 
meet  with  the  Conunission  when  state  plan  amencSments  and  project 
priorities  are  being  considered. 

The  initial  appointments  to  the  General  Advisory  Committee  were 
as  follows: 


William  C.  Friday 

to 

date 

Douglas  M.  Knight 

to 

July  1, 

1969 

C.  Robert  Benson 

to 

February 

11,  1967 

Carlyle  Campbell 

to 

July  31, 

1966 

J.E.  Danieley 

to 

July  31, 

1973 

Samuel  P.  Massie  (Black)  - 

to 

February 

1,  1966 

R.P.   Perry  (Black) 

to 

December 

31,  1968 

J.  Lem  Stokes,  II 

to 

December 

1,  1968 

Bruce  E.  Whitaker 

to 

date 

Kenneth  R.  Williams  (Black) 

-to 

date 

W.H.  Plemmons* 

to 

date 

•President  Emeritus*  but  still  serves. 


Facilities  Advisory  Committee 


The  establishment  of  the  Facilities  Advisory  Committee  was 
authorized  by  the  Commission  on  May  12,   1967*  and  appointments 
were  made  by  Chairman  Sneed  High  on  January  18*   1968.    The  purpose 
of  the  committee  was  to  provide  technical  assistance  and  advice 
in  the  development  of  North  Carolina's  participation  in  the 
academic     facilities  inventory  and  utilization  study,  which  got 
underway  on  a  national  basis  in  fiscal  year  1968. 

Memhors  who  have  served  on  ihe  Technical  Advisory  Committee, 
with  race  and  dates  of  service  indicated*  are: 


Silas  Vaughn 

W.  Archie  Blount  (Bl 

F.H.  Eason 

Edgar  Hooks 

John  Davis 

Gerald  B.  James 


January  18* 
k)  -  January  18* 
January  18* 
January  18, 
March  26*  1 
January  18* 


1968,   to  date 

1968*   to  date 

196S*   to  June  30*  1973 

1368*   to  March  26*  1968 

68,   to  date 

1968,   to  date 
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Joseph  Jones,  Jr.    (Black)  -  January 

Arnold  K.  King  -  January 

L.  Felix  tioyner  -  May  10, 

Robert  W.  LeMay  -  January 

Walter  J.  Mather ly  -  January 

James  A.  Ward  *  January 

Larry  G.  Owen  -  January 

W.  Burkette  Raper  *  January 

Ned  R.  Trivette  -  January 


18,  1968,  to  July  "11,  1972 

18,  1968,  to  May  9,  1968 

1968,  to  date 

18,  1968,  to  date 

18,  1968,  to  January  20,  19ft'j 

21,  1969,  to  date 

18,  1968,  to  April  1,  1970 

18,  1968,  to  February  3,  1969 

18,  1968,  to  date 


The  Facilities  Advisory  Committee  was  quite  active  during  the 
period  when  facilities  Ir^ventory  and  utilization  study  procedures 
were  being  developed.    These  programs  are  now  ongoing  and  require 
little  advisory  committee  attention.  ^^^.^ 
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ADVISORY  BUDGET  COMMISSION 


The  Advisory  Budget  Commission  i«  the  statutory  body  that, 
with  tho  Governor,  prepares  a  statewide  budget  for  the  consideration 
of  the  General  Assembly.     The  Commission  also  has  certain  continuing 
functions  relating  to  the  budget*   including  the  authority  to  autho- 
rize, under  prescribed  conditions*  the  transfer  of  certain  fnnds 
from  one  item  to  another  in  the  budget  of  The  University  of  North 
Carolina* 

1953-1972 

Six  members r  two  appointed  by  the  Governor,  the  Chairmen  of 
the  House  and  Senate  Appropriations  and  Fin&nce  Committees  ex  officio. 

Ail  members  were  of  the  white  race. 


1973-date 

Twelve  members;  determined  as  follows: 

four  appointed  by  the  Governor 

two  appointed  by  the  Speakar  of  the  House 

two  appointed  by  the  President  of  the  Senate  {Lt.  Governor) 
four  ex  officio   (the  Chairmen  of  the  House  and  Senate 

Appropriations  and  Finance  Committees) • 

All  members  are  of  the  white  race. 
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Appendix  UHC-34 


SCHOlARSHlPSi  ClUNTSt  JM  JWARDS  FOR  UNDERCRADUATE  STUDEIirTS  tti 

nrnm  Carolina  collcces  and  UMiVERSiTiiSt  1972.73 


 HO«-ATttLETlC  

 ATOLETIC   Educational  Qt^portunltv  Crjnt*   Othtr  Non-AthUtlc    TOTAL  

Aaount  Rec<tivgd  ^iaount  Rtcelv*>d  Aw&unt  Received  A^ui^t  Rjcelvt<i 

Nutn&er  of  Average  per    Nunber  of  Avtrjge  per    Nuober  of  Averj^e  per  Nuaber  of  Avjrjg«  pet 

INSTITUTUW  Recipients     Totjl       Recipient     ReitipUnt*     Totjl       Recipient     Recipients     Totjl       Recipient  Recipients       Totjl  Recipient 


PUBLIC  INSTITUTIOWS 


miv.  or  N.  c. 

App^  1a  ch  i^n 

190 

$  153#177 

tB06 

191 

i  100 « 060 

$524 

761 

$  143,20^ 

$162 

\  rl62 

$  395,466 

$34C 

bP>  L          TO  I 1 nM 

174 

9n4^Ql 9 

i T J  £ 

1  ^  1 1ff 

£\j  f 

LU  J  t  f 1 tf 

9 1 S  171 

£  1  J,  1  '  1 

199 

1,461 

523,619 

359 

tUzjbeth  city 

45 

36t40O 

£09 

566 

23  7,552 

404 

(»5 

19,051 

423 

676 

293,003 

432 

Fjyetteville 

47 

22*123 

471 

617 

200*640 

326 

290 

60,742 

209 

954 

263*705 

297 

H.C.  A  jnd  T 

99 

69*237 

901 

791 

464r7  79 

586 

207 

365*339 

1,765 

1*097 

9l9r355 

836 

It.C.  Central 

104 

64*276 

61S 

67  5 

334,406 

495 

270 

111,431 

413 

1,049 

510,113 

486 

N.C.  School  of  the  Arts 

16 

12tl 14 

673 

144 

123,026 

654 

162 

135*140 

634 

H.C.  Stjte  t^nlverftlty 

209 

J  J J  t  J  £r 

I  7rkR 

1 M  ^Anfi 

1  J 1 1  Wv 

963 

453^022 

470 

1  *476 

96c*  1^ 

651 

Pcabrok^i 

46 

14f 970 

325 

95 

33*225 

350 

147 

16*645 

115 

288 

65*040 

226 

infC-Ashevllle 

17 

:)itSio 

1 1S7I 

57 

34,394 

603 

45 

47,354 

1*052 

119 

113*558 

954 

U}IC-Ch«pel  Hill 

226 

41 6 f 604 

ltS43 

502 

343t 151 

684 

1*572 

665,442 

436 

2*300 

1*^5*197 

626 

U}IC-Ch«rlotte 

17 

22t 110 

1  i30l 

llj 

4^1 070 

427 

5^6 

188,036 

316 

726 

259,216 

356 

UHC-Greepsboro 

15S 

91,362 

576 

912 

355r961 

390 

1^070 

447,363 

4t6 

UHC-Wllmlnston 

43 

14f  786 

344 

33 

lOt 105 

306 

229 

53 r 436 

233 

305 

76r331 

257 

tre«tem  Cjrollnj 

143 

93t033 

665 

147 

46r4l0 

316 

1,?10 

377,315 

312 

1*500 

516,780 

346 

tfln«ton-3jl»  62 

42j340 

519 

459 

129^727 

263 

261<799 

712 

936 

_  ^3  ^  566 

485 

tmc  Total  1 

t441 

1*363*331 

lt065 

4r$56 

2#342r759 

473 

6,666 

3*495,703 

393 

15r265 

7,401,613 

484 

CCiifUHlTY  OOLLECtS 

7,Ci0 

C«ldv<ll 

- 

- 

13 

3,900 

300 

30 

3,150 

105 

43 

164 

Centr«l  Piedmont 

17 

5,520 

325 

90 

13,647 

154 

107 

19,367 

18  L 

Cojstttl  GttroUnj 

11 

4,664 

424 

3 

273 

91 

14 

<*,937 

353 

Col.  af  The  Albenurle 

107 

25*666 

240 

99 

20*076 

203 

206 

45^:42 

2Z2 

Craven 

14 

7*925 

209 

8 

701 

86 

32 

3,e26 

Hi 

O^vldton  County 

10 

2t00t 

200 

55 

10*412 

169 

6i 

12*41? 

191 

C«ston 

15 

2*936 

196 

70 

16,041 

229 

65 

16*9?' 

22: 

IsothermAt 

30 

9*333 

311 

58 

33,638 

583 

66 

43,171 

Lenoir 

9 

1*732 

192 

40 

3r623 

96 

^;;5 

lU 

Mitchell 

45 

17,150 

361 

20 

6,669 

434 

65 

25,63^ 

R^cklnghtai 

31 

12*466 

402 

33 

4,965 

150 

64 

i;,«»33 

$4.n<ihiUs 

20 

4tS34 

243 

34 

I0r090 

297 

10 

3,9tO 

391 

16*6^ 

Sou thejstern 

2 

295 

146 

136 

32*750 

237 

30 

11,565 

366 

I7r 

44,610 

:t: 

Surry 

5 

SIO 

162 

20 

6*016 

301 

21 

2,554 

122 

46 

^.36: 

2:-- 
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SCHOLARSHIPS,  GRANTS,  AMD  AWARDS  FOR  UHDCRCRADUATE  StUDEKTS  IN 
*  >RTH  CAROLINA  C^XECCS  AUD  UHlVCRSlTlES  *  1972*73 


HON  ATHLETIC 


ATHLETIC 


INSTITVTICM 


KuM^cr  of 
R'vcipicnts 


Avtrttgft  p«r    Nuahcr  of 
Tot«l       Recipient  Recipient* 


Educational  Ooportuoity  Cr»ots 


other  Kon-Athtet ic 


Total 


Av<rttg€  p€r    Nusiber  of 
Tot«l       Recipient  Recipients 


Awount  gtcelved   

Avtrege  per    Nuniber  of 
Totel       Recipient  Recipients 


Aaount  Received 


Totel 


Averege  per 
Recipient 


ommsHiTc  ooLLnas  (cont.) 

Weyne 

Ucttcn)  Piedaont 
unices 


Col.  Tntttl 
PUBLIC  TOTAL 

St.  OOL.  h  WtlT. 
Attentic  Chrittien 
9erber*Scotie 
Belttont  Abbe^ 
Bennett 
Cavpbell 
Cetevbe 
DAvidscn 

Cton 

C«rdner.|iebb 

Greensboro 

Guilford 

High  Point 

Johnson  C.  S«lth 

Lenoir  Rhjne 

Livingstone 

Kerft  Hilt 

H«redlth 

Hethodlst 

H.C.  ueftleren 

Pfeiffer 

Queens 

Secred  Heert 

St.  Andrews 

St.  Augustine's 

Sel«m 


* 

19 

1  7,386 

$389 

30 

(  11,^20 

1381 

49 

1  18^806 

1394 

_ 

10 

2,111 

211 

77 

26*173 

340 

87 

28*284 

325 

 12^ 

I  5*772 

1481 

_ 

30 

6. GOO 

200 

42 

11*772 

280 

11,731 

301 

523 

146*650 

280 

704 

177,43? 

252 

t*266 

335*818 

265 

1,480 

1.575.062 

1,06^ 

5,481 

2*489*409 

454 

9,590 

3,673*140 

383 

16,551 

7,737,631 

468 

37 

22*129 

598 

62 

26*965 

^35 

188 

75,327 

401 

287 

124,421 

A3  4 

15 

17.750 

1^183 

133 

88,926 

669 

79 

41,030 

519 

227 

147,706 

651 

12 

27,898 

2*325 

31 

16*622 

536 

136 

63,086 

UhU 

179 

107,606 

60^. 

145 

^1^600 

^94 

160 

221*465 

1*384 

305 

293*065 

961 

?4 

41,780 

565 

274 

106^250 

395 

395 

118*63i« 

300 

743 

268*664 

362 

60 

75,421 

1*257 

25 

13*717 

SU9 

147 

72,320 

492 

232 

161*458 

696 

106 

212.267 

2*003 

35 

28*300 

809 

Jul 

250,038 

731 

483 

490^605 

1,016 

104 

468^000 

4^500 

75 

7U840 

959 

1.35^ 

l*83t.Z65 

t,352 

1*533 

2.371.105 

1,547 

79^253 

911 

82 

26,563 

324 

i:76 

64,534 

234 

445 

170,350 

38} 

153 

92,665 

606 

83 

47,625 

574 

396 

97,253 

246 

632 

237^543 

376 

27 

17,700 

656 

242 

86,890 

359 

269 

t04*  590 

38<r 

59 

83.583 

1,417 

28 

16*860 

602 

210 

156,273 

744 

297 

256,716 

864 

3a 

35,608 

937 

32 

12^620 

394 

133 

58*090 

437 

203* 

106,318 

524 

9B 

95,940 

979 

405 

211*653 

523 

248 

166,443 

671 

751 

474,036 

631 

63 

6^,706 

1*027 

26 

13,410 

5t6 

460 

171*018 

372 

549 

249*134 

454 

B3 

92*322 

t.tl2 

369 

186*610 

506 

tzi 

92*447 

764 

573 

371,379 

648 

65 

67,959 

1*0^6 

84 

30*000 

393 

502 

155,900 

311 

651 

273,059 

421 

34 

30^480 

896 

229 

127,225 

556 

263 

157*705 

600 

22 

15*750 

716 

14 

22*520 

1,609 

36 

38,270 

1*063 

56 

36.300 

648 

119 

33*OCO 

445 

175 

89,300 

5tO 

30 

28.848 

962 

31 

23.995 

774 

306 

113.632 

312 

367 

209,475 

571 

12 

9*400 

783 

96 

9U686 

955 

108 

101*086 

936 

20 

18^490 

924 

23 

11*938 

478 

45 

30*428 

676 

53 

41^878 

790 

243 

202*387 

833 

296 

244,265 

825 

52 

35*000 

673 

626 

417.180 

666 

t08 

115*000 

t,065 

786 

567^180 

722 

114 

94.736 

831 

U4 

94,736 

83  t 

ERIC 


SCKOLARSNlPSt  CRANTS*  AND  AtlAROS  FOR  UHD£RCRADUA1X  STUDENTS  [N 
NORTH  CAROLINA  COtXEGtS  AND  UNlVERStTlES^  1972-73 


 NOW-AtHLETlC  

 ATHLETIC   Educiit  tonal  Opportunity  Grants   Other  Non-Athletic    TOTAL  

Aagunt  Received  Aaoiint  Rec^tved  Aaount  Received  Aaount  Received 

Nunber  of  Average  per    Nunber  of  Average  per    Number  of  Average  per  Nuvber  of  Average  per 

INSTITUTIOK  Recipients      Total       Recipient      Recipients     Total       Recipient      Recipients      Total       Recipient  Recipients       Total  Recipient 


SR-  OOL.  &  UHlV.  (Cont«> 

Sh«v 

- 

- 

- 

339 

f  267*025 

$847 

176 

f  223,378 

f 1.269 

5t5 

%  510*403 

$S»9I 

tiake  Forest 

1B4 

(  275^525 

$i*497 

75 

53*505 

713 

1*009 

646*541 

641 

1*268 

975*571 

769 

ttaxren  tlitson 

73 

31.945 

438 

249 

154,295 

620 

322 

1B6*2A0 

578 

aXm.   UOl  m.  9  Unlv* 

Total 

U320 

1  ^"K^fi 

1 1-^  t  V 

3 ,257 

1  * 97 5. 209 

QUO 

8*077 

J  *  D£ 1 t^J 1 

1 2 , 6  54 

T*ttl^*£l*i 

TUIOLOCICAL  SOflNAJCY 

SoutbMStam  Baptist 

ThtoloMcAt  Scainaty 

D  A 

T    A  N 

0    T  A 

VAIL 

ABLE 

BULi  COLLBCS 

John  Was  lay 

* 

- 

* 

- 

* 

- 

* 

- 

- 

* 

* 

Pi  ad»>nt 

* 

* 

- 

- 

* 

- 

- 

- 

- 

- 

Bible  Coi.  Total 

* 

- 

* 

- 

* 

* 

- 

- 

- 

- 

- 

- 

JUNlQt  COLLECes 

BT#var<l 

ZZ 

22*081 

it004 

5*487 

686 

80 

40r2i4 

503 

liO 

67*782 

616 

Chovan 

74 

ZD  tvvU 

lit  ' 

1 7  7 

£  7U 

T  1  *  7  J  J 

^Ofl 

UZ  .  7Z  7 

111 

Kit  txel 1* 

D  A 

t    A  N 

0    T  A 

VAIL 

ABLE 

Lees^Ncftac 

54 

ji 

*itt£ 

1  St 

Art  lAl 

ZDZ 

141  rf^41 

/J.  ft 

*KKl 

Louisburg 

23 

16»106 

700 

3B 

24*700 

650 

115 

72*323 

629 

I7t 

113*131 

6U 

HcintT  ea  t  -Ande  r  son 

8 

5tA00 

675 

45 

9*050 

201 

22 

36*882 

1.676 

?5 

51*332 

6e4 

Hownt  Olive 

10 

to t 800 

it  080 

20 

7*^0 

395 

91 

AO* 508 

121 

59*208 

409 

^e^ce 

13 

2*031 

156 

59 

26*3^ 

6A7 

72 

2B»421 

395 

St.  ttary^s 

26 

13*025 

501 

26 

13*025 

501 

tfing4t« 

18 

19.179 

1*066 

 26 

IKAOO 

438 

13B 

72.997 

529 

i82 

103.576 

569 

Junior  Coi*  Total 

209 

139*265 

666 

255 

98*103 

385 

95S 

454,457 

474 

1.422 

691*825 

\ 

PRIVATE  TOTAL 

It  529 

1*955*919- 

U279 

3*512 

2^073*312 

590 

9*035 

6*07^*808 

672 

I4*t>76 

10*105*039 

\  718 

GRAND  TOTAL 

3t009 

3*531*001 

1*173 

8*993 

4*562,721 

507 

1S*625 

9*743,946 

523 

30.627 

17*842*670 

583 

*  All  financial  aid  recoxds  wcia  dcitroyed  by  fire  In  Harch,  1973, 


ERIC 


Appendix  UWC*3S 

L0AJ4S  GRANTED  TO  CVDER  RADUATE  STVDEKTS  IH  DOftTK  GAROLIDA  COLLEGES  AND  UNIVERSITIES,  19T2-T3 


KATlCBiAL  DEFESSE  STUDENT  LOANS  CUAliASTEED  LOAN  PROGUM  OTHER  LOANS  GRANTED   TOTAL  LOANS  GMAHTID 


Amount  Received  Aipount  Received  Aaoount  Received  Amount  Received 

NuDbet  of  Avet«ge  pet    Nuobet  of  Av«t«gc  pet    Numbet  of  Avet«ge  pet    Nuobet  of  Avetage  pet 

INSTITL^ION  Recipients      Tot^t       Recipient     Recipients     Total       Recipient     Recipients    Tot«t     Recipient     Recipients       Tot^l  Recipient 


PlfBLlC  iSSTltUTlOHS 


CHivrasiTY  or  m.c. 

ApF^lachien 

655 

$  384,235 

$587 

198 

1  168,209 

East  Cat^lina 

485p975 

493 

228 

214,321 

Eliiab^th  City 

50  T 

192 p 232 

379 

130 

91,771 

f ayettevi  Lie 

69S 

224pl76 

321 

70 

45,721 

S.G*  A  and  T 

lp248 

84? ^769 

675 

267 

269,775 

K.C.  C«nttal 

613,293 

496 

174 

160,998 

N.C.  School  of  the  Atts 

aa 

77,125 

876 

10 

9,370 

N*C*  State  University 

963 

485,950 

505 

269 

194,869 

Pnbtoke 

222 

70,810 

319 

80 

65,974 

UHC'^Ashavilla 

212 

145^205 

iS85 

8 

8,050 

UNG'^Chapel  Hill 

lp626 

908,490 

559 

203 

200,900 

UNC-Ciarlotta 

157 

74,700 

399 

146 

117,372 

^C-€t  eenaboro 

512 

222,063 

434 

162 

127,500 

UNG'.Vllaington 

51 

16,550 

325 

136 

108,542 

western  Carol ina 

561 

299,483 

532 

149 

100,312 

Uinston^£al« 

738 

279.786 

379 

95 

97,580 

UNG  TotcK 

10 p 492 

5,322,842 

S07 

2,325 

1,982,264 

oCMfUNiTr  cOLUces 

C«l4v«ll 

11 

4,360 

396 

Caottal  Pladaont 

J9 

L0,^& 

281 

5 

2,450 

Coastal  C«rolln« 

n 

10,974 

354 

1 

334 

Col,  of  Tbe  Albanarla 

97 

31,179 

321 

Cravan 

17 

4,505 

265 

6 

4,300 

Davidson  County 

3 

2,600 

Gaston 

3 

1,150 

383 

3 

1,800 

Isotherval 

33 

9,238 

280 

L#iK>ir 

32 

6,389 

200 

7 

5,395 

;fitch#ll 

69 

37,665 

546 

Rocltingh*^ 

10 

3,817 

382 

1 

200 

Sandhills 

33 

12,270. 

372 

10 

8,500 

Southcastam 

131 

31,900 

244 

1 

334 

Su  try 

1 

1,050 

$850 

136 

$19,507 

$143 

989 

$  571,951 

$578 

940 

16 

24,775 

1,548 

1 ,230 

725,071 

589 

TI4 

637 

285,003 

447 

653 

768 

269,897 

351 

1  nin 

451 

866 

1 ,966 

1,502,946 

764 

5^T 

271, 098 

1  055 

1  ,667 

1,045,389 

627 

937 

2,400 

800 

101 

88,895 

880 

724 

9 

2,350 

261 

1,241 

683,169 

550 

22 

5,222 

237 

324 

142,006 

438 

1  MM 

1  5T 

250 

1 57,078 

628 

I  «m  ,  ji t 

9  1 A^ 

1  259  91T 

577 

804 

111 

7,175 

63 

446 

199,247 

447 

TAT 

61 

&U  ,  WW 

3?7 

737 

370,163 

502 

lAT 

125,092 

669 

673 

111 

37,592 

339 

823 

*»37,387 

531 

1,027 

 51 

16,731 

328 

884 

394^097 

446 

853 

1,618 

952,202 

589 

14,455 

8,257,308 

572 

11 

4,360 

396 

490 

4 

2,203 

551 

48 

15,621 

325 

334 

4 

207 

52 

36 

11,515 

320 

18 

9,256 

514 

115 

40,435 

352 

717 

23 

8,805 

383 

86? 

3 

2,600 

867 

600 

28 

3,479 

124 

34 

6,429 

189 

33 

9,238 

280 

771 

6 

340 

57 

45 

12,124 

269 

69 

37,665 

546 

200 

74 

4,164 

56 

85 

8,181 

96 

850 

43 

20,770 

483 

334 

56 

16,025 

286 

188 

48,259 

257 

1,050 

I 

1,050 

1,030 

ERIC 


LOAXi  JRaNTED  to  UNDEHCRADt/ATC  STUDErOS  IN  KOftTH  CAROLIfTA  COLLECES  AND  UNIVERSITIES,  1972-73 


SATIOSAL  OmSSE  STUOSHT  UUHS  CUAHAHTEED  U3AH  PROCKAH  OTHER  LOANS  CRAlfrED    TOTAL  LOANS  CRAMTED  

Anount  Recetvgd                               Aaount  Received  A^arnmt  Rtccived  _    Aaount  Received 

SuclMi  of                   AveiftS'*  per  Nuabei  oC                    Average  per  tfmoibei  of  Average  p«i  Nunbei  of  Aver«g«  p«r 

IKSTITLTIOK                  K«ci^i«nts     Tdt«l       Recipient  Recipients      Tot«t       Recipient  Recipients  Total      Recipient  Recipients       Tot«l  Kecipi^rt 


COWtLTilTY  COLLEGES  (C^nt-' 


33 

ft    1 9  ^ 1  so 

$553 

37 

$     3  3  » 200 

i: 

2,930 

293 

3 » 300 

Vllke* 

1  Hft 

J  J  T 

 - 

' — — " 

^1 ^ A^l 

PUBLIC  TOTAL 

11^043 

5^509^537 

499 

2»403 

2ft045ft727 

SB.  COL*  A  tntfV 

Atlantic  Chiifttl^n 

1^^ 

99^625 

514 

1 44 

122ft 3 17 

;n 

l"#i 

1    vt  i  t  J 

/  I'll 

11 

7  3  50 

pciHontr  ^vvvj 

ft* 

1  1  'lAA 

Dvu 

1  -1 
1 J 

12^900 

S#nnett 

** '  1 

il 
JJ 

1^  .ill  A 
J  O  ftU  111 

f^AKiH*  1 1 
vs^pvc  1  1 

J  i  J  ^  IJ  o 

Al 
OJ 

42 » 200 

541 

31 

32ft  450 

If *  pn 

*  J" 

92  ^955 

694 

29 

2  6  J 1 50 

935 

552j5fl2 

S9l 

43 

52^909 

103 

1 13  »050 

6ta 

34 

29ft 890 

C  4rd  ne  r^Vftbb 

306 

BB » 749 

290 

22 

22ft475 

CT##fisboro 

133 

67^550 

5oa 

16 

L3  ft350 

Guilford 

1 73 

B3  »06l 

480 

62 

62  ft791 

High  Point 

95 

76  »0^ 

SOL 

46 

55ft 60O 

Johnson  C»  St»£th 

I40»a23 

53  5 

a7 

a3fta75 

L«noli  Rhyiie 

lie 

a3  t 760 

35a 

50 

46^3  50 

Livingstone 

2l6»a75 

480 

23 

23^600 

tl«is  Hill 

40C 

148^000 

3  70 

56 

54^250 

Meredith 

160 

99 » 400 

592 

59 

51fta50 

tleti>odlst 

121 

125,470 

9aa 

20 

L7»aoo 

N»C.  tlesley«n 

143 

103  »9ao 

727 

32 

36ft)0O 

Pfelffei 

153,199 

733 

22 

20ft925 

Queens 

31»270 

638 

2 

2^700 

Sftcied  He«it 

30^335 

799 

16 

I7ft370 

St.  ATk^rewt 

62 » 962 

5a  3 

17 

18ftO70 

St  Ao8ustine*s 

73Ua27 

7a  5 

75 

75^000 

S«lcn) 

37^550 

616 

I 

IftOOO 

$897 

72 

$  52ft550 

$730 

i  ft  100 

* 

• 

13 
* 

6ft230 

479 

ai4 

190 

35ft674 

188 

819 

285ft83:^ 

349 

07L 

L  ,oOo 

70/ ,0 /D 

74  D 

ftZPH 

7D0 

849 

156 

59,633 

382 

494 

281ft  575 

570 

919 

- 

- 

- 

743 

183,625 

75t 

992 

- 

- 

- 

65 

44,100 

678 

lft091 

- 

- 

- 

178 

104,268 

586 

lft044 

224 

1 75,000 

781 

763 

555ft926 

12^ 

I  j047 

27 

6  ,406 

311 

136 

83 ,056 

611 

902 

78 

82ftl39 

IftOS? 

241 

201 ,244 

635 

1  ft230 

268 

274ft208 

\  »023 

1  ft  246 

879,699 

706 

879 

217 

142,940 

65^ 

1ft  022 

52 

87ft705 

1 ,637 

380 

198 ,t29 

834 

21 

7ft  100 

338 

170 

88ftO0O 

718 

1   ill  1 
i  ftUiJ 

■^i  S 

IAS  tk*0 

1,209 

11 

8  ft  650 

786 

152 

140ft300 

923 

964 

3  50 

224  ft 698 

642 

927 

22 

llft675 

531 

222 

141,785 

639 

94ft 

481 

242ft47  5 

504 

969 

79 

Il3ft000 

lft430 

53  5 

3l5ft250 

589 

879 

21 

18,400 

876 

248 

I69ft650 

684 

890 

329 

247,544 

752 

476 

390ft8l4 

821 

1ft  141 

15 

7,295 

486 

190 

147,775 

778 

951 

53 

27ft 563 

520 

284 

201,707 

710 

lft350 

51 

33ft970 

666 

lft086 

64 

55ft705 

870 

1,063 

20 

6,596 

3  30 

145 

87,648 

604 

1,000 

1ft  007 

806,827 

SCI 

IftOOO 

12 

19,900 

1ft  658 

74 

58,450 

"9\ 

LOAN  GRANTED  TO  UNDERGRADUATE  STUDENTS  IN  NORTH  CAROLINA  COLLEGES  A:<D  UNIVERSITIES^  1972.T3 


UfSTinrricm 


WATIOmL  DEFENSE  StUDEHT  LQMIS 
Aaouiit  Received 
NiAih«t^  of  Av«t«s6  pet 

R€cLp\«nts      Total  Recipient 


CUARAHTEED  LOAN  PROGRAM 

Amount  Received 


OTHER  LOANS  GRANTED 

Aaiount  Received 


TOTAL  LOANS  CRAWrEf) 


Nuiib«t  of  Avetegc  pet    Numbet  of  Avetege  pet 

Recipients     Totel       Recipient     Recipients    Totel  Recipient 


Numbet  of 
Recipients 


A*""^'-  Received 


rotel 


Avetege  pet 

Recipient 


SR>  COL*  *  UHIV*  (ContJ 

Shaw  496     $  421*600 

Vek«  Foteftt  302  163*315 

Vetten  ViUon   29  16.140 

Sr.  Col*  A  Univ. 
Total 


7^080  4*363*209 


$650 
541 
557 

619 


20 
97 


$    24*000  $1*200 
94*225  V7l 


1*123  1*107*^5 


Soiuthaaittim  Baptist 
Thaologic«l  Scsinary 

■TtiJ  rftff jCTfi 
John  Valley 
Piadaont 

Bible  Col*  Total 


DATA      NOT  AVAILABLE 


9B6 


 61      $29t913  S490 

1*449  1*164*747  610 


516 
399 
90 


445*600 
257*540 
46.053 


9*652  6*675*461 


$064 

645 
512 

692 


Btavard 

42 

25*092 

597 

6 

4*300 

717 

I 

326 

326 

^9 

29*720 

607 

250 

195*a83 

764 

20 

19*050 

992 

5 

5*641 

1*166 

275 

221*574 

006 

Klccrall* 

D  A 

T    A     N  0 

T      A  V 

AIL 

ABLE 

Laaa-^cftaa 

12 

3*2^ 

271 

13 

12*451 

956 

15 

15*000 

1*000 

AO 

30*701 

766 

Louiibutft 

110 

57*555 

4a0 

20 

10*110 

906 

136 

75,665 

548 

Hon  t  ra  at -And  a  tion 

40 

30*709 

76a 

17 

17*550 

1*032 

57 

48*259 

647 

Mount  Oliva 

56 

40*934 

731 

64 

64*451 

1*007 

i:c 

105*365 

076 

P«ace 

36 

35*175 

977 

35*175 

977 

St*  Mary^s 

3*000 

1*000 

3 

l*00i' 

Viogat^ 

63 

36,000 

571 

 47 

45,500 

966 

lie 

61.50C 

741 

Juniot  Col*  Total 

501 

369*423 

670 

226 

220*307 

975 

21 

21*169 

1*006 

620 

7t2 

fItlVATC  TOTAL 

7*661 

4*772*632 

623 

1*349 

1*327*692 

904 

1*470 

1*205*916 

620 

ic*^: 

**3C6*4A0 

697 

GRAND  TOTAL 

10*704 

10*262*169 

550 

3*752 

3*373*619 

ft99 

3*276 

2*193*792 

669 

25*:3<^ 

15*649«560 

*  All  financial  aid 

tccotds  destroyed  fire 

in  Match t 

1973* 

Appgndtx  UHC,36 

FI^:At)CIAL  AID  FOB  FIRST  PROFESSIONAL  STUDENTS  IN  HOBTH  CAROLINA  UNIVERSTIES,  1972.73 


FJBLlG  INSTITUTIONS 

PRIVATE  INSTITUTIONS 

GRAND 

TYPE  or  AID 

NGGU 

UNC*CH 

Tocal 

Duk« 

Vake  Forest 

Total 

TOTAL 

SCHOURSUIFS 
H^alLh  Professions 
EducALion  Assistance  Act 
Nuaber  of  Sec Ip lent 3 
local  Aaounc  Received 
Average  per  Recipient 

66 

$62 ,106 
$722 

220 
♦199, 159 
$905 

306 
$261,265 
$854 

31 

$57, 164 
$1,645 

63 

$49,690 
$792 

94 

$107,074 
$1,139 

400 
$366,339 
$921 

Other  Scholarships 
Nuaber  cf  Recipients 
Total  Attount  Receive^i 
Average  per  Recipient 

75 

$103,049 
$1,401 

75 

$105,049 
$1,401 

255 
$394,549 
$1,547 

447 
$403»620 
$W3 

702 
$796,369 
$1,137 

777 
$903,416 

$i»i«3 

Total  Scholarships 
Nunber  of  Recipients 
Total  Anount  Received  . 
Average  per  Recipient 

66 

$62,106 
$722 

295 
$304,206 
$1,031 

3S1 
$366,314 
$961 

266 
$451,733 
$1,579 

sro 

$453  >  7 10 
$690 

796 
$905,443 
$1,137 

1,177 
|^:>271,757 
$1,061 

LOANS  GRANTED 
Health  Professions 
education  Asslstaace  Act 
Ntmlier  of  Recipients 
Total  Anount  Received 
Average  per  Recipient 

366 
$364,467 
$996 

366 
$364,467 
$996 

119 
$133,603 
$1,123 

136 
$175,600 
$1,293 

255 
$309,403 
$1,213 

621 
$673,690 
$1,065 

Other  Loans  Granted 
Nuniber  of  Recipients 
Total  Aaount  Received 
Average  per  Recipient 

25 

$19 ,950 
$796 

254 

f 20l , 
$1>030 

2  79 

A  A  a  1    c  jL  c 
920l  ,  »^ 

$1>009 

177 

9  194»J  111 
$1,096 

17 

9211,200 
$1,166 

194 

4  0 1 A  ^  1  n 
Lh, j LU 

$1,106 

473 
$496,055 
$1,049 

Total  Loans  Granted 
Nunber  of  Recipients 
Total  Amount  Receivecl 
Average  per  Recipient 

25 

HQ  QSn 

*  It  |T  JU 

$796 

620 
$1,010 

645 

S^46 
$1,002 

296 
$327  013 

$1,106 

153 
ilQ6  OOG 
$1,261 

449 
$ 523, 1 913 
$1,167 

1»094 
$1,169,945 
$lp069 

EHPLOYMENT 

Suntber  of  Recipients 
Total  Amount  Received 
Average  per  Recipient 

665 
$709,626 
$1,036 

665 
$709,626 
$1,036 

40 

$11>710 
$293 

40 

$11,710 
$293 

725 
$721,336 
$995 

 w 


ERIC 


APPandiif  UMC-iT 

RACiAL/ETumc  DisniBtrriOK  or  federaj.  sruDarr  niiAHCiAt  aio  in 

TBE  UNIVBtSlIT  Ot  MDRtH  CAROLUUp  19T2-T3 


TOTM.  HEADCOOirr 

EHROLtHZHT^  FALL 

1972 

STUDENTS 

ASSISTED, 

1972-73 

rUNDS  . 

AUA10£D, 

1972-73 

ittSTiWriOH 

sfakisb 

JUIKRICAH  AHERICAK  AHERICaK  SUKKAHED 
*AEG9£>    ORIDITM.  AMERICAH 

AIL 
OTBEA 

SPAHISR 

AKERICAH  AHERICAK  AMERICAN  SURKAHED 
IHDIAS       ItEGRO    OKIIKTaL  AHERICAH 

ALL 
OTHER 

SPAMISB 

AMERICAN  AMERICAN  AMBRICAJI  SURflAMED 
IKDIAN       HICRO    ORIEMTAL  AMERICAN 

AIX 

OTPUl 

NCSU 

21 
(0.20X) 

222 
(1.60X) 

32 
(0.20X) 

29 
(0.20X) 

13.505 
(97.80X) 

6 

(0.47X> 

<7.48X> 

11 
(0.86X) 

10 
(0.78X) 

1,160 
(90*41X) 

$6»498 
(0.69X) 

S95p944 
(10.20X) 

S10«668 
(i.I3X) 

$10,300 
(1.09X) 

$817,645 
(06.89X) 

UNC-CH 

40 
(0.20X) 

842 
{4.40X) 

^4 
(0. 20X) 

51 
(0.30X) 

18.247 
(94.90X) 

12 
(0.43X) 

443 
(15.74X) 

5 

(0.18X) 

5 

(0.1 8X) 

2.349 
(83.48X> 

$9,821 
(0.48X) 

$528,157 
(25,77X) 

S3. 230 
(0.16X) 

$4,344 

<0,21X) 

$1,504,009 
(73.391:) 

unc-c 

123 
(l.TOX) 

327 
(4.40X) 

21 
(0.301) 

133 

(i.eox) 

6,822 
(91.80Z) 

13 
<1*69X) 

130 
(16.91X) 

1 

(O.IJX) 

18 
(2.34X) 

607 
(79.93X) 

$«p073 
(1.47X> 

$I2«»980 
(23,49X) 

SI»599 
(0.29X) 

SU,848 
(2.16X) 

$398,643 
(72.59X) 

Astr 

33 
(0.40X) 

lOI 
tl.iOX) 

13 
(0,20X) 

11 

(O.IOX) 

7*195 
iy/*yvz) 

0 
0 

51 
(5.081) 

0 
0 

0 
0 

953 
(94.92X) 

0 
0 

$62»294 
(8.07X) 

0 
0 

0 
0 

$709,437 
(9l«93X) 

ECU 

7a 

(0^  TOX) 

333 
(3.10X} 

27 
(O.lOX) 

-  76 
(0. 70X> 

10»354 
(9S^40X> 

3 

(0.25X) 

145 

a2.03X> 

0 
0 

0 
0 

1p057 
(87.72X) 

$2,076 
(0.23X) 

$1^6.326 
(16.291) 

0 
0 

0 
0 

S 750, III 
(83.46t) 

I 

(0*05S} 

4p290 
^95*IOX) 

0 
0 

0 
0 

219 
(4.90X) 

0 
0 

2,013 
(99.90X) 

0 
0 

0 
0 

2 

(O.OIX) 

0$2 
0 

»0I3^717 
(99.98X) 

0 
0 

0 
0 

$365 
(0,02X) 

NCCU 

5 

(0.1  OX) 

3^521 
(f3.70X) 

3 

(O.lOX) 

0 
0 

231 
(A^lOX) 

0 
0 

2,520 
(99,76X) 

I 

(0,04X) 

0 
0 

5 

(0. 20X) 

0$1 
0 

»573p7B4 
(99.  ^IX) 

$200 
(O.OlK) 

0 
0 

$2. Bats 

(0.18X) 

IWC-C                  20          I9l            II            16  4,913  1  74  0             6  311  $350  $69,692  0  $2,106  $205,202 

(0*60X)  (3.70X)  <0.20X)  (0.30X)  (9S,20X)  ^0*261)  (18. BOX)  0  (I.53X)  (79*34X)  (0.13X)  (25-13X)  0  (0.76X)  (73.99X) 

WCU                     15          246             8             4  5.799  3  48  1             0  73S  $2,127  $40,714  $1,437  C  $542,069 

(0.30X)  (2aOX)  (O.lOX)  (0*10Z)  (97*10X)  <0*38X)  (6. OP")  (0*13X)          0  (93.42X)  (0*36X)  (6.94X)  (0*25X)  0  (02.45X) 


ERLC 


RACXAL/ETHMIC  DlSTRlBUIlOtt  OF  FEDEUO.  SIUDEHT  FlHiWClAL  AID  IN 
THE  UNIVERSITY  OF  HOHTH    CAROLINA*  1972-73 


TOTAL  BEADCOUNT  ENROLLMENT.  FAU 

1972 

STUDENTS  ASSISTED.  1972*73 

mms  AWARDED, 

.  1972-73 

SPANISH 

SPANISH 

SPANISH 

AMERICAN  AMERICAN  AMERICAN  SURNAHED 

ALL 

AMERICAN  AMERICAN  AMERICAN  SURNAHFO 

ALL 

AMERICAN  AMERICAN  AHLnCAN 

SURNAMED 

ALI, 

INSTITUTION    INDIAN       NECRD    ORIENTAL  AMERICAN 

OTHER 

INDIAN        NEGRO    ORIENTAL  AMERICAN 

OTHER 

INDIAN       NECRO  ORl&TTAL 

AMERICAN 

OTBER 

ccsu 

0 
0 

1  p038 
(93.60t) 

0 
0 

0 
0 

71 

(6 .402) 

0 
0 

867 

^97*531) 

0 
0 

0 
0 

22 

(2*47^) 

0 
0 

$830*329 
(98*48t) 

0 
0 

0 
0 

$10,806 
(1*281) 

FSU 

6 

(0.40t) 

1*588 
(96.60t) 

0 
0 

0 
0 

49 

(3*001) 

3 

<0.26l) 

1,171 
(99.66t) 

0 
0 

1 

(0*09I> 

0 
0 

S2,3l5n,lllt576 
(0*211)  (99*731) 

0 
0 

7iO 
(0*06t) 

0 
0 

PSU 

(15. m) 

(2.80:;:) 

0 
0 

0 
0 

lp611 
<81*S0t} 

130 
(34.67t) 

17 
(4*531) 

1 

(0*271) 

0 
0 

227 
(60*53t> 

$83p651 
(34>56t) 

$10p656 
(4,m) 

$lj867 
(0*771) 

0 
0 

$145p898 
(60*271) 

UNC-A 

2 

(0.20t) 

27 

(2. sot) 

1 

(0*10t) 

1 

(O.lOt) 

937 
<96.80Z) 

0 
0 

21 
(9*721) 

0 
0 

1 

(0*46t) 

194 
(89*S2t) 

0 
0 

$23pl44 
(10*36t) 

0 
0 

$1,247 
(0*56t) 

$199,120 
(89*09t) 

UNC-V 

0 
0 

76 
<3.40Z) 

1 

(0.03t) 

0 
0 

2,156 
(96.60t> 

1 

(O.SOt) 

57 

(28*65t) 

0 
0 

2 

(1 ,001) 

139 
(69,85t) 

$700 
(1 *04t) 

$21,050 
(31,28t) 

0 
0 

$1,000 
(1,49X) 

$44*543 
(66*19Z) 

WSSU 

0 
0 

1,634 
<96.20t) 

0 
0 

0 
0 

66 

<3.80I) 

0 
0 

1,034 
(99,331) 

0 
0 

0 
0 

7 

(0,67t) 

0 
0 

$784,257 
(99*851) 

0 
0 

0 
0 

$1*200 
(0*151) 

NCSA 

0 
0 

;>9 

(8.30t) 

1 

(0.30t) 

1 

(C*50I) 

319 
(90.90t) 

b 

27 

(25,721) 

1 

(0*95t) 

2 

<1*90I) 

75 

(71*43%) 

0 
0 

$33,361 
(25*811) 

$2,211 
<i*71I) 

$3,549 
(2*751) 

$90pl30 
(69*'5I> 

197»4  IIGOST  UXJOD  tMMU  IT  ACAPMC  tUK 


(For  liwtltutlofii  Gnntlng  Itchtlor^t*  Mttf  r*tj  jmd  Doctor^t  Dtarttt) 


InttUutlont  Includidt 

The  University  of  North  Caroling  At  Chdprl  liltl 
tht  University  of  tlorth  Ctrollnt  At  Greensboro 


Mote&i 

U    reculty  pepuUtlOf)  etudlcd  bM7d  on  feculty  thet  erei 
•  )   Full.tlve  In  inttructlofi  tfkd  d«pert«entel  reeeerch 
(Excludee  feculty  thet  ere  pert-tl«e»  vleltlnsi  on 
Icevc  or  btvc  Joint  eppolnUMAt  between  Inetructloik 
•nd  depercaentel  rceeer^h  end  eene  non.eced«Blc 
dcPertstDt») 

b)   reculty  hevlng  ecadiftlc  renk  of  profeeeon  eeeoeletc 
profeeeor»  eeeletent  profeeeor  or  likatructor  (a11  other 
•cednilc  renke  excluded)* 

2*    Study  beeed  on  Stete  funde  only« 

3»    Kxcludee  Heelth  ikffelre» 


1973-74  HIGHEST  EARNED  DEGlEE  BT  ACADEMIC  RANK 


StAtfi 


^11 


UKC- 


CO 


9-10  MONTH 

H-12  MONTH 

ASSOCIATE 

'  ASSrSTA.'^T 

INSTRUCTOR 

ALL  RAK1CS 

PKOFESSOR 

ASSOCIATE 

ASSISTANT 

INSTRUCTOR      All  lArrr'.S 

;         I  Fer- 
ris, cent 

No. 

Per- 
cent 

No. 

Per- 
cent 

No. 

Per- 
cent 

No* 

Pfir- 

No. 

Per- 
cent 

No. 

Pfir- 

cfiOt 

No. 

Per- 

No. 

Per- 
cent 

^  126 

77 

_ 

353 

67 

36 

97 

AO 

ft 

 Sm^ 

74 

46 

:5  19 

■  35 

21 

61 

79 

142 

27 

1 

13 

1 

10 

2  . 

^  6 

b 

2 

id 

30 

6 

X 

1 

20 

13 

i 

50 

,  167 

—  

77 

- 

525 

• 

 A. 

32  . 

lii:    9: !  174 

B7 

; 

15 

626 

07 

17 

100 

IOC 

1 

SO 

1 

_c__ 

L  24 

13 

7A 
 lS — 

AA 

15 

11 

;  M  ^ 

2 

1 

1 

- 

1  ;  A 

19* 

200 

Al 

750 

1  T 

iA 

.  \                   6^  90 

64 

83 

_  I^Oj 

74 

231 

&A 

1  < 

QA 

1 — — 

2 

1  nn 

1? 

17 

36 

26 

6( 

M 

r  iia 

1 

i 

10 

U 

- 

77 

36€ 

16 

1  IL. 

5A 

! — 

-  -    e        .             1  1 

i 

' — K- 

t>c^r:r*  i     !         ;  j 
■  1st  Prof       1  j 

t 

t 

 — ~1 

-a: ■       T A 



■ 

 ^  

:s:            '  i 

 1  

1 

1 

*  Ba^r.Sli;*      ■           :              !  _j 

i  

-                                  .  ,  — - 

(  1                i        i  i 

r 

1  

1 

1 

'   r  1 
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ERIC 


1973-74  HIGHEST  EARKED  DECltEE  8Y  ACADEKIC  ItANlC 


(For  InSLitutl^nl  CrantlnR  Bachclor't  ind  Haiter'a  P<itr«i> 

Int tltutionA  Included: 

AppaUchltn  State  Unlvctslty 
East  CtTOUna  University 

North  Ctr«llna  Agricultural  and  Technical  State  Univeralty 

North  Ctrolifw  Central  University 

Thv  Unlveraity  of  North  Carolina  at  Charlotte 

Vestern  Ctrotlna  Unlveraity 


Hoteat 

U    Faculty  populatio^a  studied  baaed  on  faculty  thtt  •ret 

a)  FulUtltte  in  Inarnictlon  «t)d  daparCttcntal  research 
(Exctudeii  faculty  that  are  part-ti«e»  visiting^  on 
le^ve  or  have  Joint  appolnC»tnt  b«Cwcefi  instruction 
and  diparCnental  r«earch  ind  aone  non^acadWlc 
depgrCiMnCt) 

b)  Faculty  having  academic  rmnV  of  profasaor»  associate 
profeMOr»  aaslaCani:  professor  or  inatnictor  (gll  other 
ac^denic  rankg  eX^tuded)* 

2*    Study  ba«ed  on  State  funds  only* 

^*    Excludes  Health  Affairs* 


mCHEST  fiAftMED  D^QH^CK  Hr  ACADflHIC  lAlQC 


1^-10  HOOTH 


Per- 

V  ^  r.  V 

I —  ~ — 

Pei- 

cen^* 

No. 

CCQt 

No. 

Per- 
cent 

No. 

Per- 
cent 

No. 

Per- 
cent 

No. 

Per- 
cent 

No. 

Per- 
cent 

No. 

Per- 
cent 

No. 

Per- 
cent 

66 

73 

SI 

61 

22; 

64 

19 

95 

2 

13 

71 

_  A 

1 A 

_  Ul_ 

*** 

6 

24 

27 

3^ 

36 

4: 

96 

123 

35 

1 

5 

4 

67 

2 

29 

-** 

1 

1 

1 

9_ 

1 

9d 

14] 

4^ 

20 

_  JL. 

7 

11 

 Ti3-^ 

lit  Ff;f.            ?31  69 

IOC 

81 

7i 

4? 

2 

27] 

57 

100 

100 

1 

:li 

.  

a. 

ViSiiT?                     12^  11. 

2A 

19 

lOC 

56 

6: 

95 

19i 

42 

2 

J 

} 

] 

1 

3 

X 

1  

^  1- 

- 

Ai;  1C5; 

124 

17( 

47: 

1 

3 

10 

i  ; 
1<:  r:.5.     .     22i  96 

19 

51 

6 

31 

22 

_  88 

3 

27 

25 

50 

1:  i 

Ifl 

4$ 

4; 

9^ 

28 

62 

90 

64 

3 

12 

7 

64 

8 

lOD 

100 

24 

2 

6 

18 

: 

5 

1 

-  a 

X 

2  ^ 

ill  23' 

37 

41 

34 

14] 

25 

11 

8 

6 

so 

— 1 

I.e. 

1 

:si  ?r;)f*     »     2<|  100 

3ti 

3 

2 

3 

66 

35 

14 

100 

5 

71 

3 

27 

22 

54 

3 

a 

96 

-  JT 

119] 

62 

2 

29 

8 

73 

a 

69 

18 

44 

1 

5 

6 

3 

- 

 ' — ■ 

1 

11 

1 

2 

Ai;              f  26 

5S 

« 



38 

191 

14 

7 

11 

9 

41 

 1 

tnc- 

Cturlotte 

Doctors  S 

30 

88 

41 

84 

9( 

74 

5 

8 

174 

63 

11 

92 

7 

88 

2 

50 

« 

_ 

20 

77 

£i 

— S 

16 

a 

4A 

77 

95 

34 

1 

6 

1 

12 

2 

50 

1 

5 

1» 

* 

15 

*- 

1 

50 

1 

i 

,  

i9 

ISi 

62 

in 

li 

■ 

8 

4 

2 

26 

t>oct::ro  if  1 
lit  ?ri;. 

100 

S3 

79 

6? 

47 

4 

18 

168 

61 

7 

100 

-p 

- 

- 

7 

C«rolla« 

Ik 

31 

7; 

IS 

6& 

102 

- 

_ 

- 

- 

1 

lOO 

- 

1  1 

■  -u 

- 

1 

1 

3 

14 

4 

 i_ 

- 

1 

100 

- 

- 

- 

1 

All  ] 

141 

22 

274 

7 

1 

1 

9 

Vaster*        i  ' 

i  

All              '  f 

.   :  ^ 

1  
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I 
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 ■ 

1 

! 

11*12  MOHTH 


CO 


ERIC 


1973-/4  llli:HEST  EARNEt^  DEUltEE  BY  ACADEMIC  RANK 


Initltutlona  Intludcd: 

ElliBbcth  City  St«t«  Ualvcrfllty 
N.  C.  A  tnd  T  statfi  University 
H.  C,  Ccnttftl  University 

C,  StAte  University 
Th«  University  of  North  Carolina  tt  Chipel  Hill 
Th«  University  of  N^rth  Carolina  %t  GrMnsboro 


Hotaa: 

1.  Faculty  population  studied  blssd  on  faculty  that  Bra: 
•>    PUll-tlae  In  Instruction  and  dipirtaentil  raaaarch 

(ExcludoB  fatuity  thlt  ute  Ptrt-tlae*  vllltlng,  on 
IcBve  or  hav«  joint  appolntaant  b€tween  Inst  <^utt  loci 
and  dapartaantal  research  ind  wmt  non-atidsftlc 
dcpartaent^) 

b>    Faculty  having  scadenic  rsnk  of  ptofeBsor*  •isoclate 
pvofasiOr,  aillltant  profaiaor  or  Instructor  (all 
other  stadewlt  ranks  excludsd). 

2.  Study  ba«sd  on  Stltl  fundi  only. 

3.  Excludsi  Health  hffalTi, 

4.  There  It  no  cOMon*  Cnlvarslty<-wlds  let       tenute  rlgu- 
latloiks,    N^rth  Carollni    Stite  University  at  Raleigh* 
The  Ublveralty  of  Horth  Carolina  at   Chapel  Hill, 

The  University  of  Horth  Carolina  %t  Greensboro  operata 
under  a  c<Mon  set  of  tenure  regulations  brought  over 
fron  their  former  ststus  as  taopuass  of  the  Consolidated 
University,  which    did  have  a  towin  set  of  tenure  regu- 
lation* for  Its  tai^»uses^    Eath  of  the  other  three  Insti- 
tutions whose  tenure  dats  Is  sxhlblted  here  has  Its  own 
set  of  tenuis  regulstlons^ 

3.    Even  where  there  Is  s  toMoon  0«t  of  tsnure  regulatf.ons 
spptlcsblet  their  sdblnlstrstlon        differ  In  aeterlsl 
respetts. 

6^    While  the  conferrsl  of  tenure  Is  now  the  set  of  the 

Board  O^  Governors*  that  Bosrd  tsn  act  upon  only  those 
recowendsd  for  tsnure  by  the  respettlve  Institutions, 
whlth    epply  thslr  own  standsrda  tikd  procedures  In 
dstsrslnlng  who  should  bs  rSco»andsd  for  tenute. 


1973-74  HICHE5T  EAltNED  D£GK£E  BY  ACAPEHZC  RANK 


City 


FAy€ttevlll« 


ill '^-^Esr 

ASSOCIATE 

ASSISTANT 

INSTRUCTOR 

ALL  RAHKS 

PROFESSOR 

ASSOCIATE 

ASSISTANT 

INSTRUCTOR    ALL  r.^::-:s 

■ 

Per- 
cent 

No. 

Per- 
cent 

No. 

Per- 
cent 

Ho. 

Per* 

cent 

No, 

Per- 
cent 

No. 

Per- 
cent 

Per- 
cent 

No. 

Per- 
cent 

I  Pcr- 

'  • -I  IS 

90 

1 

14 

1 

5 

- 

- 

20 

31 

1 

10ft 

i 

_ 

1 

- 

;^^ui^_ — 1] 

10 

6 

[  - 

lA 

AO 

100^ 

1  An 

 <^  au — 

— 

— 
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21 

16 

64 

1 

1 

1 

1 

4  ; 

^         i  ! 

^         -r::,      1  16 

100 

7 

50 

8 

1 

3 

32 

33 

1 

100 

_ 

_ 

_ 

_ 

_ 

1  100 

7 

50 

29 

7a 

24 

a3 

60 

63 

— 

— 

— 

_ 

_ 

_ 

_ 

- 

- 

4 

14 

4 

4 

- 

- 

- 

- 

- 

- 
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 — 

14 

37 

29 

96 

1 

1 
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17 

50 

11 

31 

_ 

_ 

46 

44 

2 
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I7 
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23 

66 

17 

57 

55 

_ 

_ 

_ 

1 
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1  33 
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— — ^ 

1 

1 

1 

1  — 
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— 
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18 

yi 

35 

17 

104 

2 

1 

3 

100 

13 

ai 

15 

69 

3a 

67 

1 

100 

- 

- 

1 

50 

- 

_ 

2    !  - 

— 

19 

d 
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100 

■  Id 

i5 

- 
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1 

100 

1 

50 

- 
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- 

1 

4 

1 

1 

— 

1  ;.li 

16 
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5 

56 
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3 
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19 
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1971-74  HIGHEST  CAJtMEO  OtQnt  BY  ACADEMIC  RAUK 


NOimi  CAROLINA  SCHOOL  OF  THE  ARTS 


K    F«£Ulty  popuUtlon  itudl«d  b««cd  on  f^tctiLty  ihAl 

■  )    FuM.tliK  in  Instruction  «nd  dftptrt-incntal  research 
(Exclude*  f«culty  th«t  tre  p«rt*ttMCt  vltltln^^  un 
lc«vc  <»r  htve  Joint  «ppotntiicnt  between  ti^*tructL<m 
«nd  dcpartmcnttl  resetrch  «ndi  sone  n<m.«ctv1oAl c 
dcp«ri'«tntt ) 

bt    Ftcutty  having  «c«demlc  r«nk  of  prof«s&or»  *«ftOClttc 
pr<»fct*ort  tMlitant  profc««or  or  Instructor  (hBII  other 
«c«deBlc  r^nk*  excluded). 


2*    Study  b««cd  on  5t«tc  fund*  only* 


1973-74  HIGHEST  EARNED  DECREE  BY  ACAPEMtC  RANK 
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Appendix  UN(J>. TV 

BUDGETED  FTE  STUDENTS  AND  TEACHING  POSITIONS  BY 
INSTITUTION  FOR  1971-72,  72-73,  and  73-74, 
REGULAR  ACADEKIC  YEAR 


BUDGETED  FTE  BUDGETED  STUDENTS 

BUDGETED  FTE  STUDEKTS  TEACHING  POSITIONS  PER  TEACHER 


INSTITUTION 

71 

-72 

72-73 

73-74 

71-72 

72-73 

73-74 

71-72 

72-73 

73- 

74 

NCSU 

11. 

200 

11,650 

11,500 

820,2 

805,0 

802,0 

13,7 

14, 

c 

14 

.3 

UNC-CH 

»4, 

390 

14,700 

15,103 

1,055.7 

1,013.8 

1,041.6 

13,6 

14. 

5 

14 

.5 

UWC-G 

6, 

350 

6,750 

6,700 

466,9 

465,5 

471,6 

13,6 

14. 

5 

14 

,2 

ASU 

6, 

000 

6,250 

6,900 

360,2 

390,0 

432,1 

16.7 

16. 

0 

16 

,0 

ECU 

9, 

135 

9,245 

9,498 

552,4 

554.8 

540,2 

16.0 

16. 

6 

15 

.4 

NCA&T 

3, 

650 

3,700 

4,018 

232,5 

231,2 

256.1 

15,7 

16. 

0 

15 

.7 

NCCU 

3, 

250 

3,350 

3,879 

230.1 

223,3 

242,5 

14,1 

15. 

0 

16 

.0 

UNC-C 

3, 

900 

4,450 

5,134 

243.8 

278,8 

331,6 

16,0 

16, 

0 

15 

.5 

WCU 

5, 

200 

5,400 

5,120 

319,5 

337  ,5 

324,0 

16.3 

16. 

0 

15 

.8 

ECSU 

1,100 

1,200 

1,150 

73,3 

72,3 

72,2 

15.0 

16.0 

15.9 

FSU 

1,400 

1,450 

1,700 

92,2 

90,6 

106,2 

15,2 

16,0 

16.0 

PSU 

1.800 

1,800 

1,755 

118,6 

112.5 

109.8 

15.2 

16,0 

16.0 

UNC-A 

925 

1,025 

1,025 

63,9 

64,1 

64.3 

14,5 

16.0 

16.0 

UNC-W 

1,650 

1,800 

2,180 

98.0 

97,6 

136,9 

15,0 

16.0 

15.9 

wssu 

1,400 

1,450 

1,550 

106,7 

96,7 

103,8 

13,1 

15.0 

15,0 

NCSA 


550 


550 


550 


63,4 


63,4 


68.4 


8.7 


8.7 


8,0 
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NORTH  CAROLINA 

State  commission  on  higher  education  Facilities 

fthtroHiON  c^^.mn^M  ?20  WEST  JONES  STRL'ET 

...  ...Lw  RALEJGH.  NORTH  CAROLINA     27602  .oh., 

c«*«.o*f*  January  v,  IV74  t«*«Lom 


TO^  John  Sanders.   Vice-President  -  Planning 

KROMr         Charles  L.  Wheeler  ^7^^^ 

SUBJECT:   Comparative  Study  of  Academic  Facilitiee  and  Their  Utilization 
at  Campuses  of  The  University  of  North  Carolina. 

This  memoriindum  is  in  reply  to  your  communication  of  December  27, 
197\  requesting  comparative  data  on  the  inventory,  utilization,  condition, 
and  adequacy  of  facilities  at  the  institutions  of  The  University  of  North  Carolina* 

The  first  several  sections  of  this  memorandum  supply  several  nationally- 
rcco^ni^cd  indices  to  the  utilization  of  facilities  on  the  campuses.    The  ajie 
and  condition  of  exiatin;^  facilities  are  reported.    Total  academic  facilities  on 
each  campus  are  compared  with  normative  data  and  deficits  and  surpluses  re- 
portiid*    Finally  the  effect  of  facilities  funded  hy  the  General  Assembly  but  not 
yet  ready  for  occupancy  is  evaluated. 
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Assignable  Square  Feel  of  Academic 
Facilitiea  Per  FTF  Sludent 

One  of  the  most  useful  measures  of  the  adequacy  of  instructional  and 
instruction^  related  space  is  the  assignable  square  feel  of  academic  facilities 
per  full-time  equivalent  (FTE)  student.    For  many  years  the  United  States 
Office  of  Education  had  used  a  planning  standard  of  100  net  square  feet  per 
FTE  student  for  the  entire  higher  education  community.    The  U.  S.  Office 
of  Education  in  1969  developed  a  more  detailed  array  of  space  factors  based 
on  the  type  of  institution.    These  factors  are  reported  in  Federal  Support  for 
Higher  Education  Construction:    Current  ProgramB  and  Future  Needs,  ReporJ 
of  the  Higher  Education  Construction  Programs  Study  Group  fWashington:  Office 
of  Education,  IT,  S.  Department  of  Health.  Education,  and  Welfare.  July  10,  lOf/H, 
p*   136-    These  space  allocations*  which  are  used  in  this  memorandum,  average  nui. 
to  107  assignable  square  feet  per  FTE  student  for  the  entire  higher  education  uni- 
verse.   These  standards  are  based  on  detailed  analytical  data  &nd  reflect  a  com- 
posite of  state  planning  standards  in  effect  at  the  time  oV  the  study. 

The  data  for  North  Carolina  public  senior  institutions  in  the  1972  fall  term 
are  shown  in  the  following  table: 


Institution 


Standard 


Assignable  Square  Feet 
Per  FTE  Student 


Public  Doctoral  Institutions 
North  Carolina  State  U 
UNC-Chapel  Hill 
UNC-Greensbo  ro 
Group  Average 

Public  5-  Year  Institutions 


Appalachian  S,  U. 
East  Carolina  U, 
N.   C,  A  &  T  S.  U. 
N.  C.  Central  U. 
UNC-Charlotte 

'tern  Carolina  U, 
ERJC  roup  Average 


114 
114 
114 
114 


103^^ 

103 

103 

103 

103 

103 

103 


161 
106 
103 
12S 


84 
72 
127 
84 
92 
91 
88 


(3) 


Instttuttnn  Standard  Aasif^nable  Square  1  i-ri 
 Per  FTK  Stud.-nt 


Public  4-  Year  Institulions 


Elizabeth  City  S.  U. 

9") 

110 

Fayetteville  S.  U. 

93 

93 

N.   C.  School  of  Arte 

93 

209 

Pembroke  S.  U. 

93 

103 

UNC-Asheville 

93 

144 

UNC- Wilmington 

93 

92 

Winslon-Salem  S.  U- 

93 

87 

Group  Average 

93 

105 

■  rho  standard  for  5- yea r  institutions  is  interpolated,  to  recognize  the 
offering  of  Master's  Degree  programs- 

Ainon^  the  six  5^year  institutionfi,  only  North  Carolina  Agricultural 
Technical  State  University  reaches  the  standard.    Among  the  4-year  instilulinns, 
UNC- Wilmington  and  Winston-Salem  State  are  below  the  standard. 

Capacity /Enrollment  Ratio 

The  Capacity/Enrollment  (C/E^  Ratio    is  the  number  of  square  feet  of  instruc- 
tional and  library  space  per  student  clock  hour  of  instruction  delivered.    A  Cl/E 
ratio  of  3.  00  to  4,  00  normally  is  considered  in  the  desirable  range,    A  ratio  of 
5.  00  or  more  usually  has  resulted  in  raising  the  question  of  excess  facilities 
with  respect  to  applications  for  federal  facilities  support. 

C/E  ratios  for  the  fall  of  1972  are  as  follows: 


Institution    C /E  Ratio 


Public  Doctoral  Institutions 

N.   (\  Slate  IL  4.  77 

IJNC-C.hapftl  Hill  4.  54 

UNC- Greensboro  4.  01 

Group  Ratio  4,53 

ERIC 


(4\ 


Institution  ^  C  *  /  J  Uajin 

Pub  lie      yea  r  Instilutions 

Appalachian       U,  A,  61 

E-  Carolina  IT.  20 

N.  C.  A     r  S.  5.  47 

C/  Central  U  3.  72 

UNC-Chartotte  4. 94 

Western  Carolina  3.89 


Group  Ratio  4.  1 6 
Public  4-yea r  Instilutione 

Elizabeth  City  S.  U.  4.  50 

Fayetteville       U.  4.  'il 

N.  C.  School  of  the  Arte  3.20 

Pen^broke  5.  IS 

UNC:-A8heville  8.  74 

UNC-  Wilmington  4.  fi9 

Winston-Salem       U,  3.75 


Group  Ratio  4.  73 

East  Carolina  University  and  the  North  Carolina  School  of  the  Arts  have 
the  lowest  C/E  ratios  at   3.  20*    This  table  supports  the  position  that  total 
instructional  and  library  space  ac  each  campus  is  adequate  for  existing 
enrollments . 

Classroom  Space  Factors 
Efficiency  of  rlaseroom  utilization  is  usually  measured  by  three  standards: 

1.  Assignable  square  feet  per  student  station  (ASF/Station); 

2.  Hours  the  classroom  is  used  per  week  (Hrs/Wk)  and 

3.  Percentage  of  student  stations  occupied  when  the  room  is  in  use  Station 
Oc cupancyK 

Generally  accepted  norms  for  these  three  measures  are  combined  into  a 
single  space  factor  by  the  following  formula: 

O        ClasBroomSF       =   16     f  ASr/Slation)   .0.89 

30  (Hrs/Wk^  x  60%  {Station  Occupancy^ 


iS) 

Any  value  hi^;her  llian  ihe  0.  H9  derived  in  the  equation  ahtwe  BUKt;<*Bli  (Hai 
maximum  practical  uliltzation  of  exiilinp  classroonis  is  no!  beinj;  achievf*d. 
The  1972  valuos  for  institutiona  of  The  University  are  as  follows* 


Instituliofi  Spare    Facto  rs 


Public  Doctoral  Institutions 

C.  State  University  K  08 

UNC- Chapel  Hill  K  09 

UNC- Greensboro  K  4  1 


Group  Factor  1-  14 
I\ibUc  5-year  Institutions 

Appalachian  S.  K  46 

Easi  Carolina  U.  1,21 

\\  (\  A  &  T  S.   U.  K  67 

<\  Central  U.  1.  18 

irNC^Charlotte  0.  85 

Western  Carolina  U.  K  14 


Group  Factor  L  25 
Public  4-year  Institutions 

Elizabeth  City.        a  L  35 

Fayetteville  S,   U,  K  32 

N.   C.  School  of  Arts  1*63 

Pembroke       U.  1.  48 

i[NC-AsheviPe  1.83 

UNC- Wilmington  L  23 

Winston-Salem  S.   U-  K  78 


Group  f  actor  K  48 

Only  the  University  of  North  'Liarolina  at  Charlotte  exceeds  the  desired 
utilization  level.    *rhis  fact  suggests  that  all  campuses  of  The  University  have 
an  adequate  volume  of  classroom  space  for  current  enrollments. 

Labo ratory  Space  Factors 
'Vhit  norm  for  laboratory  use  is  20  hours  per  week,  with  80  percent  oi 
student  stations  occupied  when  the  laboratory  is  in  use.    Assignable  square 
feet  per  student  station  varies  by  discipline  from  15  to  150  square  feet. 
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(6^ 

I^n^ineerin^^/Meclianical  lypo  laboratories  Ifsnd  to  require  eubs  tantia  i  ty 
inor<^  Bpac:c  lhan  oUw  r  flin<  ipUnes.    A  ^^ood  ni<^dian  (ar  (his  group  10  lOO 
square  feet  per  student  station.    The  median  for  acad<^TTu<  laboratories,  as 
contrasted  with  engineering/mechanical,  is  about  40  square  feel. 

Substituting  in  the  same  formula  used  for  classroomst  theae  figures 
produce  the  following  space  factort: 

Academic  laboratories  -  2.50 

Engineering/Mechanical  laboratories  -    6-  25 

The  averaj^e  student  station  area  in  laboratories  in  The  Universi(y  is 
42-  2  square  feet.    The  major  deviation  is  in  the  case  of  North  Carolina  Stale 
University  where  the  average  is  59  square  feet^   reflecting  the  number  of 
engineering/mechanical  laboratories  included- 

Space  factors  for  class  laboratories  in  The  University  in  1972  areas  lollowft 


Institution  Space  Factors 

Public  Dorfjoral  Institutions 

N.  C.  State  U.  6.  70 

UNC-Chapel  Hill  3-24 

UNC- Greensboro  4.  28 

Group  Factor  5.  02 

Pub  lie  5-year  Institutions 

Appalachian  S.  U.  4.48 

R   Carolina  S-   U-  2.  82 

R  C.  A  &  T  S.  U.  7.  36 

N.  C.  Central  U.  5.06 

UNC -Charlotte  ^-93 

Western  Carolina  U.  4.  56 

Group  Factor  ^" 

Public  4-year  Institutions 

Elizabeth  City  S.   U.  5.05 

Fayetteville  S.  U.  3.  41 

N.  C.  School  of  the  Arts  2.  32 

Pembroke  S.  U.  4.07 
TJ^'^Tc.Asheville  18 

ERICC-Wilmington  4.  1 H 

Hmip.iston-Salem  S.   U.  ^i*^  4.9i  

Group  Factor  ^  Q7 


(71 

The  only  institution  in  The  University  to  exceed  the  desired  utilization  level 
is  the  North  Carolina  School  of  the  Arte,    Thie  fact  indicates  that  existinj^  labora- 
tories are  capable  of  considerably  more  intensive  use-    lTi<*  data  do  not,  of  rouree. 
speak  to  the  issue  of  \vhether  or  not  laboratories  are  adequate  for  each  discipline 
being  taught. 

Percentage  of  Total  Higher  Education 
Space  Rc.ted  in  Satisfactory  Condition 

The  condition  of  buildings  is  assessed  by  personnel  on  each  campus.  UnsatiB* 
factory  space  is  classified  as  ''Needs  Renovation^'  or  '^Should  Be  Razed,  Every 
effort  is  made  to  involve  physical  plant  personnel  with  engineering  training  in  the 
evaluation  process.    Despite  this  effort,  the  fact  must  be  recognized  thai  human 
factors  enter  into  the  process  so  that  assessments  likely  are  not  absolutely  con- 
sistent from  one  campus  to  another. 

Jtecent  studies  of  the  U-vS.  Office  of  Education  indicate  that  approximately 
85  percent  of  the  total  higher  education  physical  plant  in  the  nation  is  in  satis- 
factory condition.    As  shown  in  the  following  table,  facilities  of  The  University 
are  rated  somewhat  better  than  this  national  average.    Four  of  the  individual 
campuses  fall  below  the  national  norm:   Western  Carolina  University,  Elizabeth 
City  State  University,  North  Carolina  School  of  Hie  Arte,  and  Winston^Salem  State 
Univ**.rsity, 

Public  Doctoral  Institutions 

C.  State  U.  88-  4% 

UNC- Chapel  Hill  88.  1 

UNC-Greensboro  90-  6 

Group  Percentage  88<  6 


ERLC 


(81 


Public  5-  year  Institutiona 


Appalachian  S.  U.  100.  0 

K.  Carolina  U,  100,  0 

N.  r.  A  fe  T  S.  U.  94.  4 

N.  C.   Central  U.  87.  0 

UNC-Charlotte  100.  0 

Wn  Carolina  U.  8],  9 

Group  Percentage  94.  5 

Public  4- year  Institutions 

Elizabeth  City  S.   U.  74.  9 

Fayetteville  S,   U.  92.  3 

N.  C.  School  of  Arts  61.  5 

Pembroke  S.   U.  100.0 

UNC-A8heville  100.  0 

UNC- Wilmington  100,  0 

Winston-Salem  S,   a  78.  4 

Group  Percentage  ^ 


In  both  the  S-year  and  4-year  categories,  the  traditionally  Black  campuses 
report  relatively  high  percentages  of  unsatisfactory  space.    In  neither  case, 
however,  do  they  report  the  highest  percentage  of  unsatisfactory  space  in  the 


group, 

Percentage  of  Total  Facilities  by  Age  Group 


33  years  13-32  0-12 

and  over  Years  Years 


Public  Doctoral  Institutions 

N.   C.  State  University  26.5  35.6  37,9 

UNC-Chapel  Hill  39.6  l6.  3  44.1 

UNC-Greensboro  46.4  22.6  51.0 

Group  Percentage  35.3  25.  3  39.2 

Public  5-  Year  Institutions 

Appalachian  Sta  te  University  12,7  25.7  61,6 

East  Carolina  University  19,9  22.7  57,4 

N.   C,  A  Sr  T  State  University  13.  I  53.  4  33,5 

N.   C,  Central  University  23,0  45.9  31.1 

UNC-Charlotte  -                           -  100,0 

Western  Carolina  University  7.8  32.  0  60.  2 

O   Group  Percentage  13.4  29.  8  56,8 
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Percentage  of  Total  Facilitiea  By  Age  Group 


33  yea  rs 
and  over 


13-32 
Yea  rs 


0-12 
Yea  re 


Public  4-  Year  Institutions 
Elizabeth  City  State  University 
Fayetteville  State  University 
N.  C.  School  of  the  Arts 
Pembroke  State  University 
UNC-Asheville 
UNC -Wilmington 
Winston-Salem  State  University 


47.  3 


30.  1 

34.  9 
37.  5 


2.  6 


27.  5 

19.  1 
6.5 
13.  0 


12.  7 


42.  4 
46.  0 
56.  0 
87.  0 
97.  4 
100.  0 
40.  0 


Group  Percentage 


23.0 


12.  6 


64.  4 


Age  of  buildings  may  be  interpreted  as  conveying  some  indication  of  the 
modernity  of  a  campus.    Such  assumptions,  however,  may  be  incorrect,  since 
an  old  building  may  have  been  renovated  and  its  facilities  modernized.    The  tabl*>. 
above  reflects  that  a  relatively  high  percentage  of  facilities  on  the  traditionally 
Black  campuses  fall  into  the  older  age  brackets. 


The  computation  of  required  space  on  each  campus  in  the  table  below  is 
based  on  the  square  feet  per  FTF  ftudent,  by  type  of  institution,  and  level  of  stu- 
dent as  detailed  in  the  1969  Office  of  Education  study  cited  earlier  in  thitt  memc- 
randum.    These  computed  requiremerts  for  1973  enrollments  are  then  compared 
with  the  1973  inventory  to  produce  a  square  foot  excess  or  deficit  of  assignable 
academic  facilities. 


1973  Inventory  of  Academic  Facilities 
Compa  red  to  Normative  Standards 
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19  7  3  ACAI}P>11C  1-ACrLlTlES  STATUS 


Knr .   I"\ir  t  or  I  rlv<'ntor v        Di  1 1  - 

Ir>^;tltution  NASF/FTB         Enrollment  Keqiilred  NARP'  In  1973  _.\3J1  . .  ^^'Itf. 

Ui\      r.        uc        t;  ik:  (;  Touil 


Subtle  Doctorat  Institutions 


KC  Stato  IK 

105 

;>ii5 

11  ,007 

1,659 

1,155,735 

439,635 

1  ,595,370 

1,918,33'j 

+322,965 

UNC-i:iup,  Hill 

105 

265 

12,103 

3,516 

1,270,815 

931,740 

2,002,555 

1 ,625,924 

-376, 6  M 

UNr,-t:rt'^nsbor^> 

105 

265 

5,517 

1,412 

579,285 

379,480 

9^8,765 

743,600 

-?IS, 16  J 

Huhl ic  5-Year  Inst i  tut  Ions 

Appalachidn  Sli 

98 

230 

744 

63^^l04 

171.120 

303,024 

598,516 

-204,508 

Carolina  U 

98 

230 

8,602 

860 

842/:*96 

197.800 

1,040,796 

701,753 

-339,04  3 

m:  A6T 

.  98 

230 

4,017 

313 

:i93,666 

71.990 

465.656 

53^,710 

4  70,054 

NC  ftentral  U 

98 

230 

3,242 

287 

317,716 

66.010 

383,726 

325,477 

-  58,249 

UNC  Charlotte 

98 

230 

4,769 

431 

467, 362 

99,130 

566,492 

420.919 

-145.573 

W*n  Carolina  U 

98 

230 

4,8fi0 

446 

478,240 

102,  580 

580,820 

481,874 

-  98,946 

Public  4-Year  Institutions 

Elizabeth  SU 

90 

130 

M03 

99,270 

99,270 

119,340 

+  20,070 

Fayettevf  He  SU 

90 

130 

1.739 

156,510 

156,510 

1  50,989 

-  5,521 

NC  Sch,  of  Arts 

90 

130 

554* 

49,860 

49,860 

71,726 

+  21,866 

Pembroke  SU 

90 

130 

l,7fi9 

161 ,010 

161,010 

191,030 

+  30,020 

UHC-AshevilU 

90 

130 

990 

89 , 1 00 

89,100 

144,244 

+  'i'),14  4 

UNC-Wilmington 

90 

130 

2,2B2 

205,3fif) 

205,380 

189,325 

16,055 

irin^ston-SaLem  SU 

90 

130 

l,5fi6 

142,740 

142,740 

141,611 

-     1 , 1 29 

*Inciudes  Oigh  Rchool 
UG  -  Undergraduate 
G  -  Graduate 

Ten  t)f  \hv  l6  1  anipus*'S  have  fatiliiifs  dtfirits  atit)renhu  if>  ihiSe^  siandarus. 
Thrue  oi  the  fiv*^  I  raditionally  Bi  ark  iiisMiulioii8  have  defii  iis.     fn  iwo  t)l  ihesr 
inslames,  however,  tht-  de(Uiis  a  ro  quite  smalK    The  *^ffeiMs  of  prKviuusly 
approved  and  funded  eonSlrutlion  project  Is  aro  taken  iiilo  artoonl  in  ihe  Subse- 
quent serlione. 


'Ill 

At.adt:niic  I'at  i  liti«  ij  Iliulc:  r  f  ^onsi  r_m  l  ion 
f"  i'lancfd  and  lo  h«:  Conslrui  U  (i 

riic  followiJiH  lablr  rt.i)Ofls  ihf  at'adcniic  fat:ililies  which  have  Vjccn 
financed  a(  inslilutions  of  The  University  and  which,  in  virlually  t-vcry  in- 
stance, should  be  ready  for  occupancy  by  the  fall  of  197f>.    The  table  shows 
sij^nificant  expansion  of  academic  facilities  at  each  of  (he  traditionally  Black 
institutions. 


I nstitut  ion 


1973 
Inventory 


Under 
Construction 


Financed, 
to  be 
Constructed 


Total 
Facilities 


Public  Doctoral  Institutions 


NC  State  U. 
U»C -Chapel  Hill 
UNO -(Greensboro 


1,918,335 
I,625,92i 
7^3,600 


36,515 


99,439 
100,835 
80,400 


.  ,;jI7,77i 
l,763,27i 
82^,000 


Public  5-Year  Instiitutions 

Appalariiian  SU  598,516 

East  Carolina  0  701,753 

NC  Ait  .SU  535,  710 

NC  Ctmtral  tl  325,^77 

\mc  -Charl  ot  te  420,919 

Western  Carolina  U  i81,87i 


28,810 
33,635 
11,390 


108,034 
121,309 
116,114 
127,201 
67,000 
83,690 


735,360 
856,697 
663,214 
i52,67S 
^87,919 
565, 56i 


Public  ^-Year  Institutions 

Elizabetih  City  SU  119,340 

rayettevilie  SU  150,989 

NC  Sell,  of  the  Arts  71,726 

I'embroke  SU  191,030 

UNC-A.slievI  lie  UU,2Uk 

DNC -Wilmington  189,325 

Winsron-.Salem  SU  141,611 


26,800 


30,150 
58,062 

59,829 
12,060 
70,350 
93,105 


1^9,^90 
209,051 
71,726 
250,859 
156, 30i 
286, ^#75 
234,716 
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Kflei  (  of  F'aL'iIitie&  lo  In-  Cunsi  ru<_ted  un 
U<iU/Hation  Lcvela  for  Ai  atl v.mu  Fat  ilities 

The  University  ha«i  not  yet  developed  nfficial  enrnUTnent  projertions  for 
the  fall  of  1976.  Like  moat  other  elements  of  the  national  higher  education 
communityr  The  University  is  conrerned  with  declining  enrollment  growth 
and  the  uncertainty  of  future  enrollment  trend^^ 

Sint'e  enrollment  projections  have  not  been  perfe'jted.  the  followinp  latjle 
assesses  the  effect  of  planned  and  funded  construction  on  utilization  lei'-^ls 
based  on  current  enrollments- 

The  table  demonstrates  that  len  of  the  sixteen  campuses  will  have  academic 
faLilities  for  increased  enrollments  when  funded  faciliiiee  become  available. 
All  five  of  the  traditionally  Black  institutions  show  an  excess  of  academic  space 
for  present  enrollments-    This  fact  would  appear  to  reflect  fair  and  equitable 
treatment  of  these  institutions  by  the  Board  of  Governors  and  the  General  Aasembly. 

Enr-  Factor  Total  Dlff- 


Institution 

NASF/FTE 

Enrollment 

Required  HASF  In 

I  1973 

Facilities 

erence 

r 

UG 

G 

UG 

G 

tJG 

G 

Total 

Public  Doctoral 

Institutions 

NC  State  U 

105 

265 

ll»007 

1,659 

1,155,7  35 

439,635 

1,595,370 

2,017,774 

+422,404 

UNC-Chap-  Hill 

105 

265 

12,103 

3,516 

1,270,815 

931,740 

2,002,555 

1,763,274 

-239,281 

UNC' Greensboro 

105 

265 

5,517 

1,432 

579p26.'> 

379,460 

956,765 

824,000 

-1  34,765 

Public  5-*Year  Institutions 

Appalachian  SU 

96 

230 

744 

631, go4 

171,120 

803,024 

73;>,360 

-  67,664 

E.  Carolina  U 

96 

230 

8,602 

860 

842,996 

197,800 

1,040,796 

65^,697 

-184, oqq 

NC  AAT  SU 

98 

230 

4,017 

313 

393,666 

71,990 

465,656 

66S,214 

+197,558 

NC  Central  U 

98 

230 

287 

317,716 

66,010 

383,726 

452,<i76 

+  68,952 

UNC-CharlotLe 

98 

230 

4,769 

431 

467,362 

99,130 

566,492 

487,919 

-  78,S73 

W     Carolina  U 

96 

230 

4,830 

446 

478,240 

102,580 

580,820 

565,564 

-  I  5,256 
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c 


lev 

Mi  '  - 

1  ■ 

I* 

i'i'.  i 

■   in  ]}^7X  

Public  4-Year  Institutions 

— :  

  * 

—  

■  *          ■  —  

  —  . 

Elizabeth  C*  SU  90 

130 

1,103 

99.:i70 

99*270 

U9,490 

+  50,J20 

Fayettevllle  SU  90 

no 

1»739 

156,510 

156,510 

209,051 

+  52,541 

NC  Sch.  of  Arts  90 

130 

- 

49,860 

49*860 

71J26 

+  21*866 

Pembroke  SU  90 

130 

1,789 

- 

161»01G 

161,010 

250,859 

+  89 » 849 

UNC-Ashevllle  90 

130 

990 

89,100 

89,100 

156»3C^ 

+  67,204 

UNC- Wilmington  90 

130 

2,282 

205 » 380 

205.380 

286»475 

+  81*095 

Winston-Salem  SU  90 

130 

1.586 

U2,740 

142J40 

234,716 

+  9U976 

^Includes  High  School 

UG  -  Undergraduate 

G  -  Graduate 

Square 

Feet  of  funded  New  Facilities 

Per  1973  FTE  Student 

Since  institutiont*  vary  in  size* 

one  measure  of  r-elative  effort 

to  meet 

facilities  needs  is  the  numb^^r  of  sqxiare  feet  of  academic  space  beinf^  added 


per  FTJt  student.    The  t  able  which  follows,  indicates  that  the  traditionally 
Black  campuses  are  receiving  extremely  favorable  treatment  in  this  re- 
gard.   Among  the  six  5- year  institutionSi  the  two  traditionally  Black  cam- 
puses   rank  one  and  two^    Among  the  seven  4-year  campuseet  the  three  tradi 
tionally  Black  institutions  rank  one,  four,    and  five  , 


ERLC 


Institution 


Public  Doctoral  Institutions 

NC  State  University 
UNC-Chapel  Hill 
UNC-Greensboro 


73  PTE 


12.666 
15,619 
6,949 


ASP 


99,439 
137,350 
80,400 


ASP 
per  PTt 


7.85 
8.79 
11,57 


Public  5- Year  Institutions 

Appalachian  State  University 
East  Carolina  University 
NC  A&T  State  University 
NC  Central  University 
UNC-Charlotte 

Western  Carolina  University 


7,ie2 
9,462 
4,330 
3,781 
5,200 
5,326 


136,344 
154,944 
127,504 
131,757 
67,000 
83,690 


19.03 
16.38 
29/45 
34.85 
12.88 
15.71 


Public  4-Year  Institutions 

Elizabeth  City  State  University 
Fayeutevllle  State  University 
MO  School  of  the  Arts 
Pembroke  State  University 
UNC-Ashevllle 
UNC -Wilmington 

V;ius.ton-Salem  State  University 

Total 


1,103 
1,739 

554* 
1,789_ 

990 
2,282 
1.586 

80,014 


30,150 
58,062 

59,829 
12,060 
97,150 
93.105 

1,369,284 


27.33 
33.39 

33.44 
12.18 
42.57 
58.70 

17.11 


*Includes  High  School 


Conclusion 


Measures  of  class  ruom  and  laborato  ry  and  lotal  insl  ructional  and  library 
space  utilization  indicate  that  the  campuses  of  The  University,  int  hiding  the 
traditionally  Blac-k  ins'itutiong.  have  adequate  facilities  of  these  types  for  cur- 
rent tTirollments. 

Data  on  total  academic  facilities  refktt  deficits  at  more  than  half  of  the 
institutions.    Three  of  the  five  traditionally  Black  campuses  havt  deficits. 


|ui:  in  two  instances  these  are  very  small. 


Phy^^ira)  piani  at  the  I  radilionally  IMac  k  instihilions  tends  U>  be  somewhat 
older    than  for  ihc  University  as  a  whole,  and  the  institutions  report  relatively 
more  spate  in  unsatisfactory  condition.    Data  on  planned  and  funded  new  con- 
slruction*  however,  shows  that  the  Board  of  Governors  and  ihe  General  Assembly 
are  currently  niaVinp  &  greater  than  proporlionate  effort  lo  meel  the  facilities 
needs  of  the  tradilionaliy  Black  institutions. 
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Appendix  UNC-42 


LIBRARY  HOLDINGS  AM)  BOUND  VOLUMES 
PER  FULL-TIME  EQUIVALENT  STUDENT 
1973-74 


INSTITUTION 

BUDGETED 
1973-74 
FTE  ENROLLMENT 

NUMBER  OF 
BOUND  VOLUMES 
JUKE  30,  1973 

NUMBER  OF  BOUND 
VOLUMES  PER  FTE 

STUDENT  RANK 

ASU 

6.900 

261,385 

37.9 

ECU 

9,031 

405,572 

12 

ECSU 

X»150 

77,950 

67.8 

6 

FSU 

1,700 

81,785 

48. 1 

10 

N.C.  A  and  T 

4,01? 

317,581 

79.0 

3 

NCCU 

3.981 

272,186 

68.4 

5 

NCSA 

550 

38,742 

70.4 

4 

NCSU 

11,850 

615,162 

51.9 

9 

PSU 

1,755 

74,336 

42.4 

13 

UNC-A 

970 

81,556 

M.l 

2 

UNC-C 

5,134 

168,573 

32.8 

16 

UNC-CH 

18,525 

1,958,941 

105.7 

1 

UNC-G 

6,700 

389,323 

58.1 

8 

UNC-W 

2,250 

101,914 

45.3 

11 

WCU 

4,800 

176,666 

36.8 

15 

WSSU 

1.550 

101,164 

65.3 

7 
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Appendix  UHC-43 
INTERINSTITUTIONAL  COOPERATIVE  ARRAHGEMENTS 

The  65  formal  Interinstltutlonal  cooperative  arrangements  Involving 
The  University  o£  North  Carolina  are  detailed  in  ,    Of  the 

total*  AA  arrangements  are  between  predominantly  black  and  white  Institu- 
tions , 

The  institutional  reports  provide  I)  the  title  of  each  arrangement; 
2)  the  type  of  participants — faculty*  student*  or  other;  and  3)  the 
magnitude  of  the  program.    It  should  be  noted  that*  where  precise  data  are 
not  available*  estimates  are  given.    Racial  composition  of  participants  in 
each  program  is  not  known.    In  addition*  Inconsistencies  In  the  data  may 
appear  as  a  result  of  the  Individual  Institution  reporting  a)  all  formal 
arranj^ements  active  and  Inactive;  b)  currently  operating  arrangements; 
c)  either  a)  or  b)  plus  formal  arrangements  scheduled  to  begin  at  a  future 
d^te , 


INTERIN^TITUTIONAL  C00PERAT1\^  APRANGEKEKTS  INV0LV1!;C; 
Appcjlachle*n  Hldle  University 
AJJD  orrfER  IKSTITUTIOKS*  MARCH*  1973 


Title  o£  Arrangement 


CATEGORY 
(check  as  appropriate) 


Faculty 
Exchange 
(1) 


Student 
£^ch;^Lnge 
(2) 


Other 
Programs 
(3) 


MAGNITUDE  OF  PROORAM^ 
(4) 


Two-Year  Engineering  Curriculum 
(w/NCSU) 

Pre-Forestry  Program  (w/NCSU) 

Appalachian  Traif.ning  Complex 
(w/Wtlkes  Cummunily  College 
and  public  schools  of  northwestern 
Teg  Ion) 

Appalachian-Indiana  Cooperative 
Arrangement  (a  national  bilateral 
arrangement) 

Environmental  Education 
(w/ECU,  FSU,  NCCU,  UNC-C, 
TTNC'CH,  UNC-G,  WCU,  NCSU  ) 

Appalachian  Consortium  (w/Mars 
Htll,  Lees  McRae,  Western 
Carolina,  East  Tennessee,  and 
regional  agencies) 

Manpower  for  Appalachian  Libraries 
and  Educational  Media  (with 
M^ntreat-Anderson,  Western 
Piedmont  Community) 

Appalachian  TTT  Project  (with 
Wa  tauga,  WUkes,  Ashe,  Avery 
and  Caldwell  Counties) 


Developing  Institutions  Consortium 
w/  Concord  College  (Virginia) 

Developing  Institutions  Consortlurr 
with  eight  2-year  colleges  In  North 
C'^rollna , 


Pre-Nursing  Curriculum 
(w/UMC'G) 

e*g,t  Wui^ber  of  persons  involved 

ERLC 


nd/or  other  measures  of 


Fifteen  persons 


Twelve  persons 

200-300  persons  plus 
lOO's  of  students 


Presently  Inactive 


Twelve  persons 


35  persons  (planning  stage 
plus  one  operational  project) 


Twelve  persons 


Retraining  graduate  professors 
to  understand  teacher  preparation 
for  contemporary  public  schools 
(60-80  persons) 

Providing  Consultative  Services 
(Four  persons) 

Research,  development  of 
management  systems,  significant 
curriculum  revision,  recnjitm«nt 
practices  (25-30  persons) 

Ten  persons 
til ization. 


App*iliic:hi^in  S1<jU.'  University 


Title  of  Arrangement 


CATECORY 
(check  as  appropriatr) 


Faculty 
Exchange 
(1) 


Student 
Exchange 
(2) 


Other 
(3) 


MAGNITUDE  OF  PFOGRAff*^ 
(A)  


Teacher  C^orps 

(w/  regional  schools) 


200-300  persons 


t  Kuitbcr  of  persons  invol  ved 


ERIC 


^nd/or  other  tneasureii  of  itili^ation 


EAST  CAROLlt^A  Ui;-^V£RSIT\ 
AKTi  OTrtER  JKSTITL'TIONS ,  HARCH*  1**^'^ 


Title  of  Arrart£etacnt 


CATEGORY 
(check  fls  approprleto) 


Faculty 
Exchange 
(1) 


Student 
Exchange 
(2) 


Other 
Programs 


MAGNITUDE  OF  PROGRAH'' 



biological  Institute  Program  (ECSU 
HSF      aUo  includes  Physics  and 
Chemistry) 


Cooperative  Program  in  Physics  (w 
Chowan»  College  of  the  Albermarle^ 
Lenoir  Cosmunity  College^  KittrelU 
louisburgi  Wayne  Coranitnity, Sandhills 
ConiDunityi  Southeastern  Conminityi 
Coastal  Carolina  Comminity) 


Cooperative  Program  in  Physics  and 
Engineering  (w  New  York  University) 


Cooperative  Program  in  Forestry  (w 
Duke  and  North  Carolina  State  U.) 


Marine  Science  Sea  Grant  (w  NCSIS 
UNC-CH,  UNC-W,  College  of  the 
Albermarle  ) 


Cooperative  Program  in  Nursing 


Cooperative  International  exchange 
with  Kansai  University  Ogura  City 
Japan 


Speech^  Language  and  Audio  Pathology 
Department  Internship  program  (w/ 
nuke  and  btJC-CH) 


Department  of  Social  Work  Graduate 
Credit  program  (U/UNC-CH) 


ti.g. .  Nunkber  cf  persoT^=  involved 


ERLC 


artd/or  o 


30  faculty  members  from  ECU 


15  faculty  members  from  ECU 


Lher  measures  oi  itilizstion 


15  faculty  inembers  from  ECU 


3  faculty  members  from  ECD 


2  faculty  inembers  from  ECU 


^    See  Attachment 


I  faculty  member  from  each 
University  to  be  exchanged  for 
the  1973-74  school  year 


New  program 


New  program 


INTERINST11UTI0NAL  COOPERATIVE  ARRANGEMENTS 


OF  THE  EAST  CAROLINA  UNIVERSITY 
SCHOOL  OK  NURSING 


Listing  and  description  oi  any  student  exchange  progr.iin^^  between  your 
in*^titutlon  and  others,  1972-73  academic  year. 

Student  exchange  programs  in  nursing  are  difficult  because  currlcular 
variations  are  dictated  by  availability  of  local  resources.  However^ 
during  1971*72  the  School  of  Nursing  enrolled  one  student  from  the 
University  of  Northern  Colorado  and  one  from  the  University  of  Indiana. 
Each  student  completed  the  senior  year  here  for  graduation  from  her 
home  institution. 

This  year^  1972-^73,  we  sent  a  student  to  UNC'Greensboro  under  the  same 
arrangement.    This  student  is  completing  her  senior  year  at  UNC*G  for 
graduation  from  ECU. 

Listing  and  description  of  any  faculty  exchange  programs  between  your 
institution  and  others,  1972-73. 

in 

No  formal  faculty  exchange  program  is/existence.    Faculty  are  borrowed 
as  special  situations  arise. 

Listing  and  description  of  all  other  types  of  interinstitutional  cooperative 
arrangements  with  other  institutions^  1972-73. 

Two  interinstitutional  projects  have  been  developed  over  the  past  two  to 
three  years.    One  consists  of  a  group  which  met,  under  the  umbrella  of  the 
board  of  Higher  Education^  for  the  purpose  of  developing  a  consortium 
graduate  program  in  nursing.    This  group  has  not  met  since  re-organization 
dissolved  the  Board  o£  Higher  Education.     (See  attached  memorandum) 

The  second  project  ^^Implementation  and  Evaluation  of  a  Consortium  of  Five 
North  Carolina  State  Baccalaureate  Nursing  Programs"  has  been  approved  for 
federal  funding  and  is  awaiting  nctification  of  availability  of  funding. 
The  interim  project  director  is  Dr.  Ruby  Barnes  of  ECU. 

The  purpose  of  this  multi-university  project  is  to  operationalize  and  evaluate 
a  process  model  for  statewide  inter-unive^^sity  collaborative  interaction. 
Face-to-face  planning  among  faculty  meinbers  from  the  five  baccalaureate 
nursing  programs^  a  modality  for  implementing  expanding  roles  both  into  the 
respective  nursing  community  and  into  the  baccalaureate  programs^  and  the 
uniqueness  of  each  school  and  coamunity  it  serves  are  represented  within 
the  model.    This  process  model  focuses  upon  a  specific  activity  whereby  the 
input  of  inter-university  resources,  both  human  and  material,  are  efficiently 


and  effectively  utilized*    The  testing  of  the  process  focuses  upon  the 
tmpletaentation  oi  selected  learning  opportunities  for  registered  nurses 
who  are  responsible  for  the  maintenance  of  health  and  management  of 
illnesses  of  aging  clients  in  health  care  facilities-    The  administrative 
framework  and  cQDmunlcatlon  channels  of  the  model  are  the  means  of  making 
accessible  continuing  ec^ucatlon  for  the  graduate  nurse  practitioner  in 
her  own  Institutional  setting  or  region. 

The  five  baccalaureate  nursing  programs  engaged  in  this  project  are  located 
in  the  following  cax-supporcad  universities: 

East  Carolina  University,  Greenville,  North  Carolina! 
University  of  North  Carolina  at  Chapel  Hill 
University  of  North  Carolina  at  Greensboro 
University  of  North  Carolina  at  Charlotte 
Western  Carolina  University,  CuIIowhee,  North  Carolina 

The  model  will  have  many  "spin-offs"  concerning  wider  implications  for  other 
schools  and  health  disciplines  in  making  continuing  education  accessible  to 
the  professional  nurse  practitioner.    Some  aie: 

1.  Dissemination  of  current  Information  to  and  by  all  North 
Carolina  University  Schools  of  Nursing,  both  public  and 
private . 

2.  Stimulate  an  on-going  evaluation  process  of  comminicatlon 
in  all  North  Carolina  University  Schools  of  Nursing. 

3.  Serve  as  a  means  of  making  accessible  to  the  nurse 
practitioner  rapid  dissemination  of  information  concerning 
changes  in  professional  education  and  in  trends  for  the 
delivery  o£  health  care. 

4.  Stimulate  comprehensive,  coordinated,  and  continuing  patient 
care  from  an  interdisciplinary  approach  in  North  Carolina 
and  in  other  states. 


KLIZABKTH  CITY  STATE  UNIVERSITY 
ANT)  OTMEn  IKSTlTltTlDKS,  MARCH,  lfr;3 


{lAinconY 


Exchange 
(1) 


U  Adult  B.iqic  Education  Program 
(w/Southem  REgional  Ed.  Bd.  » 
:mu  St.  Bd.  of  Ed.) 

2.  BiUterl;d  Cunsortliun 
Administrative  Improvement 

(w/Duke  University) 

3.  College-Industry  Cluster 
(National  Alliance  of  BuslnesK- 

men,  10-Business  and  Industrial 
Concerns) 


College  Placenicnt  Consortium 
(w/Barber-Scotia,  Bennett ^  r-SU^ 
Johnson  C.  Smithy  Livingston^ 
N  C  A6.T,  NCCU,  St-  Augustine's, 
Shaw,  WSSU  and  5J  other  colleg4s 
and  univers  1 1 1  t's) 

Cooperative  Colle^^e  Development 
Program  (w/WS-SU^  Livingstone^ 
FSU  and   38  other  institutions) 

6-  Coopf rativt  Lending  Agreement 

Library  Services 
(w/15  Senior  Public  Institution^ 
of  Higher  Ed-  In  N-  C- ) 

7-  Five  College  Curriculum  Program 

(w/St.  Augustine's,  FSU,  Norfolk 
State,  Lang^^ton  U.^  Southern 
U. ,-Shreveport-Texas  Southern) 

8.  N-S-F-  Physical  Science  Institute 
(w/HCU  and  Public  High  Schools) 

9-  N-C-C-U.  Consortium 

Administrative  Improvement 
(w/NCCU,  FSU,  Vn-  State,  Ntl'l 

10-  UA:^   Ki\ntu\l\o\Mi\  Computing  Scrvtico 
(w/lJNC'A,  IJNC-C,  ASH,  UKC-W,  NC 
A6T»  NCCU^  Central  I'ledmont  Confn 
<:oL,  <:ol.  uf  the  Albcmarlo, 
(Ic-isLon,  Leiiior  Co.  ,  Comm.  Col.  , 
H;:cktngham  Comm.  Col.  «  Western 
PLetlmonr  Cf^m^n.  <:ol.  ,  B**lmont  Ab^ey, 


e.g.,  Number  of  persons  invoJv^d 


atid/or  0 


Student. 
Exchange 
(2) 


(tt-hcr 
Programs 

(3) 


cher  measures  ot  Jtlllzation. 


MACKITUDE  OF  PROCKAM"' 

 UlI  


13  Persons 


30  Persons 


25  Persons 


All  Students 
4  Staff  Menders 


6  Persons 


230  Persons 


300  Persons 


40  Persons 


10  Persons 


100  Persons 


ERLC 


KUmBliTH  CITY  STATE  UNIVERSITY 
A^D  OTKER  INSTlTlJilONS^  MAPXH»  1973 


Title  of  Arranjsement 


CATEGORY 
(check  as  appropriate) 


Faculty 
Exchange 

(1) 


Student 
Exchange 

(2) 


Othtr 
Programs 

(3) 


MAGNITUDE  OF  PHOGKAM^ 
 in  


Bennett^  Campbell^  Guilford^  Hljgh 
Polntj  Lenoir  Rhymfej  Pfelffer» 
Queens,  St.  Andrews^  St.  Augus- 
tlne^St  Salem,  Make  Forest*  Wari|en 
UlUon) 

U.  Faculty-lmprovroent  Study  Projec|t 
(w/Temple  University) 

12.  New  Careers  Program 
(w/£conomic  IiDprovement  Councl]) 

13.  Cooperative  SwlnuEilng  and  Water 
Safety  Arrangetoent  (w/COjV»  Am. 
Red  Crossj  Albemarle  Water 
Safety  Committee 

U.  Upward  fiound 

(Public  Schools  In  7*County  Ar^a) 

13.  Washington  County  Project 

(w/Washlngton  County  PubJlc  ScHools) 

16.  Expanded  Unlversity^Comnunlty 
Cooperation  Student  Teachings 
Library  Internship »  Business » 
Social  Vork»  News  Media  (Varlo^^ 
Clvlc»  Business*  Cultural*  and 
Educational  Agencies) 

17.  Southeastern  Library  Network 
Improved  Library  Services 

(w/84  Academic  Libraries  In 
Southeastern  U.  S.  ) 


*  e.g. J  Number  of  persons  involved 

ERLC 


2  Persons 
4  Persons 
65  Persons 

75  Persons 
10  Persons 

265  Persons 


and/or  o 


Cher  measures  of 


10  Persons 


itilization. 


KAYKTTKVll.LE  STATF:  lINlVRRSfTV 


Title  o£  Arrange:iicnt 


f  acuHy 


FaycttoviLU*  State-  llnivcrsi ty /Fort 
Bragg  Proj;ram  (w/NGSU) 


CATU.ORV 
(i;lir<-k  as  oppropriaH  J 


Assoiiation  of  KastL^ni  Nortli  Carolina 
(Colleges  (w/Atlantic  ChristiaM* 
Campbolli  Chowan,  ECU,  ECSU * 
J.ouisUjrgi  Mcrcdi  th,  Kc  Lhodistt 
N.C*  Weslcyan,  St.  Augustino^s, 
Shawf  Wing^to) 

Environmental  Education  (w/ASlf^  EClJ 
NCCU,  UNC-C»  UNC'G,  WOJ,  NCSU) 


U      ersity  Cooperative  program  & 
Committee  in  Statistics  (5REB) 
(w/NCSU*  Duke) 

c:oo)><rativo  (:oU4*g€  DoveLopmont 
Program  —  Title  111  (w/ECSU,  WSSU, 
Livingstone) 


Institute  of  Dramatic  Arts  (a 

nat  ional  mul ti lateral  arrangement) 


College  Plai;cment  Services 
Consortium  ( w/Barbe r-Scot ia^  Bennett* 
ECSUf  Johnson       Smith,  Li vingston<^ , 
N*C*  A  &  Tj  NCCU*  St*  Augustine's* 
Shaw,  WSSU  ) 

hivt-CoUoge  Consortium  Title  111 
Program  (w/Alabama  A&M,  Bennett,  Bibhop 
Hishopt  Clark,  F\ori<la  AAM,  Jackson 
State.  Lin4.otnt  Norfotk*  N<:  A  &  T, 
Sou thrrtj ,  Tall ad»;ga ,  Tennessee 
:it;itf"t  V<n>rlirOfJ  ) 


Kud.lif  r  nl   per;  tJiJ^i  iiu-olv*  d 


ERIC 


S  tucleTit 
Exchange 
(2) 


,-3nd/or  ofcl.er  uieosijr^^s  of 


Other 
Prograii^s 
(3) 


MAGNITUD 


Z  OF  PROCI;y\n-" 
(4) 


Approximately  26  students  have 
been  involV'^d  in  this  program 
for  72-73  school  year.  Beginning 
January       no  additional  students 
were  permitted  to  enroll  as 
degreu  candidates  from  N« 
State. 

Supports  the  Association  and 

is  a  paying  member  -  association 

dues. 


One  faculty  member  is  involved 
as  a  member  of  the  steering 
commi  tt  ee. 

One  faculty  member  actively 
participating  conducting  research 
in  support  of  program. 

One  faculty  member,  'I  administrator 
including  the  Chief  Administ rat  1 vr 
Officer  is  involved  in  thr 
program. 

Ono  faculty  member  is  invulvod* 
2  -   )  students  participate  during 
the  summer. 

One  professional  and  1  cleri'jal 
person  involved  72*73.    For  73- 
74,  external  support  reduced  to 
$^^000*    Adninistrativ^  position 
must  be  supported  by  State  funds* 

Tlie  involvement  includes  one 
director*  I  counselor*  1  director 
of  tntorialf  I  reading  specialist* 
I  soi;retary4   JO  teaching  faculty 
and  ^^0  freshmei^  students*  In 
addition  to  general  education 
program  is  basod  on  cotisortiuiu 
teai;hing  principle. 


tilJ  zoi Ion. 


FAYETTEVILLE  STATE  UNIVERSITY 
AND  OTHER  IKSTlTHTIONSt  MARCH,  1^7,1 


_Titie  ot  Arraneement 


3iology  Consortium,  Title  III 
(w/Sandhllls  Cormnunity,  UKC-W, 
NCS  *  R,  NLS) 

Student  Teaching  Program  (w/ECU, 
UNC  -  ClemsoTi) 

Admissions^  Financial  Aid^ 
Regls^' rar  IrformatlOTi  System 
Development  (w/NEL,  KCOJ,  Voorhees 
St.  Augustine's,  Elizabeth  City, 
Shaw) 


CATEraKY 
(check  ar*  approprlato) 


Faculty 
Exchange^ 
CD 


Student 
Exchange 
(2) 


Ochcr 
Programs 
(3) 


MAGNITIIDE  OF  rROCRA*-;^ 
 (4)  


Onf*  faculty  member  involved  as 
coordinator  of  consortxam 
program* 

Practice  teaching. 


Six  administrators  participate 
in  program.    One  &  \  at^inistra. 
tive  intern  positions  are 
financed. 


^^.^^»  T  Number  of  persoiis  involvt*d 

ERIC 


and/or  oLlu^r  measures  ol 


1 1 1 i  ^dLicn. 


BEST  CDpy  AVAILACLE 


NOKVil  fV\K(jLINA  AGKICULTIJHA!-  ANIj  n-CllNlCAL  STATK  UNIVERSITY 
AKD  OrifER  INSTITUTIONS*  MAKCIf*  1973 


,:lfi  of  Arraneenient 


CATEGOKY 
( check  as  aporfcprlato) 


Faculty 
Exchange 
(1) 


Studont 
Exchange 

(2) 


Other 
PrograiBs 


MAGNITUDE  OF  PROGRAK' 


ERIC 


■  'i<'_lt*ci  \}^>w.its}  jjo(iT)d  Project 

I    '  L  t  11. ♦  rbor  Scot  ia  , 

^ — wi\>fiU  city,  F^yetteville, 

 j:>^"i^iu       C,  SmiLh,  Livingston, 

H*i»L-i\iik  SCat^^,  ?iCCU,  Shav,  St. 
AtiiM^jtiiu St,  Paul's,  Virginia 
I'luLo,  Virginia  Union,  WSSU) 

i li -UnivorsI ty  Project  in  Science 
iij/t'li»riUa  AitM,  Tennessee  State) 

* )  .m,spurtation  Curriculum 

tti/\U^tL'n  Wcatorn  University) 

iiLOrn  College  Curriculum 

*  */'Vi  SciiouU  Participating) 

MiukoL  .exchange  Program 
<^V/oaivi^rbity  of  Wisconsin  Sytttemt) 

liiiral  I'r^iv^irty  Research  Project 
(K'/UuivvrsLty  of  Wisconsin) 

MM.*L  i^uisrsvi  in  Physics 

Miici'CAiy  Library  Loan  Prlvllegejs 
(W/iJn-enshoro  College,  UNC-G, 
i  ' JiiH't' I: ,  GuilLord  College) 

Mi  \;(  1  o^»M.rr»i  of  /n<* t ruC t looal 
*:i-'ri.ai%  tJi'slKnod  to  Improve 
.u»(n         *i\'K'\^isinn  Production 

( U/ii*u  vi-r^H  i  Wisconsin) 


''I'  -tiMnii t      j  vcr.'ilty  Conter 
/iHjrIn-r  S*:oLt-i,  lielnont  Abbey 
mu'ii  ,  f:^nawlM,  Uavidifon,  Elon, 
■  ,  .■*'i.r.i».^n>  Ciilloj^e.  Guilford 

.         I'oint^  J,  C.  Smith 
i.fiijjir  Khyiic ,  J.ivingstone,  Mara 
iiiil,  l^fi  iL  ur,  Queens,  St. 
Audrewri,  i;alem,  wake  Forest,  WSSlj) 
p.",,  Vvir.i^or  of  persons  involved 


and/or  obher  meas 


X,    181  P^rsone  Involved 


2.    617  Persons  Involved 


3,    29  Persons  Involved 


4.    75  Persons  Involved 


5,    160  Persons  Involved 


6.    10  Persons  Involved 


7.    1911  Persons  Involved 


8.    17  Persons  Involved 


9.    250  Persons  Involved 


10.    3  Iiereons  Involved 


ires  of 


II.    21  Persons  Involved 


itllizstfon* 


rnKTii  CAROLINA  AGRICULTURAL  AND  TEaiKICAL  STATE  UNIVERSITY 
AND  OTllZR  INSTITUTIONS,  MWCH,  1973 


CATEGOrlY 
(chock  as  appropriate) 


'Faculty 
Exchange 
CO 


12, 


15, 


i6< 


if. 


N*  C.  educational  Computing 
Sorvico  ^  I 

(u741  rarticipating  Insti/iutlonsj) 

liriuhj  nJucation  Exchange       '  | 
Voj;ram  f 
f*i^/'Kutgcrs  ^  University  of 
scons  i  11 ) 

Urh.in  iijucation  and  Urban  AfffllL-i 
J:xcika)ige 

(W/Uaivereity  of  Vfisconsin) 

Caopcrative  Educa tina  Program 
in  Human  Relations  in  Education 
Cw/Urtiveraity  of  Wisconsin) 

Council  ot  Ulack  Architectural 

SCiil^ols 

CW/Vuskogce ,  Hampton,  Southern 
Prairie;  View,  Tenn,  State,. 

Howard) 


Cr.ida'iLc  Social  Work  Early 
IvnLraace  Program 
Cw/Columbia  University) 

Cradu;Uc»  Social  Work  Program 
{W/l^uivcrsity  of  Louisville) 

Cfxipt^rativc  Sociail  Welfare 
Cun  J  culum' Development  Program 
(W/UNC-G) 

Conpi^rative  l»rogram  Designed 
Por  r.valuative  Purposes 


Ci:>risorLlkjm*26 
Cw/Clark  College,  Mgrgan,  D.  C* 
Teachers,  Livingstons*  Florida 
A  W,  va.  State,  StubenvilljC, 

Jacksua  State 

Gret^nslinro  Tnterinstitution-al 
arto  Connnuni  ty-Conrdinatixig 

 niLtLie  tor  Foreign  Students 

(W/UNC-G,  Guilford,  Bennett, 

Greensboro,  College) 


Student  | 
Exchange 
(2) 


Other 
Programs; 
(3) 


MAGKITUDS  OF  PROGIVV-X-" 
(^0 


ERIC 


12.    42  Persons  Involved 


13.    22  Persons  Involved 


14.    4  P«r»onfl  Involved 


15.    2  Persons  Involved 


16*    400    Persons  Involved 


17.    3  Persons  Involved 


18.    4  Persons  Involved 


19*    115  Persons  Involved 


20;    9  Persons  Involved 


21.    90  Teraons  Involved 


22.    204  Persooa  Involved 


.4  '^J^r.t^^^^^ 


AKB  OTHER  INSTITUTIONS,  MARCH,  1973 


! 

CATEGORY 

i    (check  as  aporonriete) 

jFacxiIty 

Stxidcnt 

Other 

Exchangi 

j|  Exch^g< 

?  Prograffl 

S            KAGMTUDE  0»  PHOCwjI'* 

1  C2) 

C3) 

23.    l'vo?:*Mcn  Dosigned  to  Improve  th 

23.    162  Persons  Involved  .  , 

ToaciiLnf>  of  Nxirslng  Theory  and 

Prucc Ice 

(W/Moscs  }\,  Cone  Hospital,  W^s 

icy  Long,  Cuiltord  Coxinty 

IKsaUii  Dept.    Annie  Penn 

Hospital,  Eu^erwood  Minor 

Nursing  Home,  Kendall  Center 

For  Retarded  Children) 

t 

t 

■■■  '.'-i 

NORTH  CAROLINA  CENTRAL  UKIVERSITY 
AJ^D  OTHER  1KST1TL1T70;;S»  t'JiHCW^  1^7* 


Title  of  Arrangement 


CATECOKY  ^ 
(check  as  ayrroprlati^) 


FacuXty 
Exchange 
<0 


Student 
change 


Other 
Programs 
(3) 


MAGNITUDE  OP  PROCHAK 

 (M  


DuVe--NCCU  Cooperative  Program 
(v/Duke) 


Attitudes  and  Life  Ways  of  People 
in  Black  Communities  (w/UNC*CH) 


A  Pilot  Study  ol  tlic!  Social  & 
Educational  Impact  of  School 
Desegregation  in  North  Carolina 
<v/UNC'CH> 


N.  C.  Educational  Computing  Service 
(w/UNC-A,  UNC-G,  ASU,  UNC-W,  ECSU , 
NC  A  &  T»  Centra]  Piedmont  Comm.* 
Cel.  of  the  Albemarle^  Gaston* 
L**'iOir  Co.  Gomm*t  Rockingham  Comn.  , 
\     ^ern  Pledinont  Consn. ,  Belntont 
Abbey»  Bennett*  Campbell*  Guilford* 
High  Point*  Lenoir  Rhyne*  Pfeiffer» 
Queens,  St.  Andrews »  St.  Augustine '3* 
Salem»  Vakt'  Forest,  Varren  Wilson) 


^ovironmental  Education  <w/ASU» 
ECU*  FSU,  UNG-C*  UNC-CH,  UNG*G, 
WCV»  NCSU) 


Committee  on  Cooperation  with 
Predominantly  Negro  Universities 
<CGNU)  (w/NC  A  St  T  *  University 
of  Wisconsin) 

Senior  Colleges  &  Universities 
Improvement  Program  (w/Shav) 


Ten  students. 


e.p.j  Number  ol  per^oi^t  involved 


ERLC 


Twenty  faculty,   L50  students* 
4  staff,  three  terminals*  $6*000 
budget  (from  this  office*  may 
be  more  from  institution). 


end/or  oLher  measures  ei  UilizaLion. 


Two  faculty*  twelve  students. 


NOKTH  CAROLiKA  CKNTkAr-  UNIVERSITY 
A»Jn  OTMKX  3NSTlTi;Tlni>.S,  MAkCi:, 


Title  oE  Arrangement 


Di'vcloplng  Colleges  Cooperative 
(w/KC  A  T) 


A  Program  to  Strengthen  Development 
Offices  (w/Virginia  Ur,ion  Unlverslt^i) 


Scienc  Exchange  Program  (w/KC  A  & 


College  Placement  Services 
Consortium  (w/Barb^r-Scotia* 
Bennett,  ECSU »  Johnson  C.  Smith* 
Livingstone,  KC  A  i  T»  FSU ♦  St. 
Augustlne^s,  Shaw»  WSSU) 


(check  aj-;  aprropriati:) 


Faculty  . 
Exchange:  E!xchan 

(n   I  (2) 

1 


Student 
ge 


J>!umbcr  cl  persons  involved 


ERIC 


Other 
Programs 
(3) 


MAGNITUDE  OF  PHOCRAM- 
 (M  


This  is  the  same  as  CCNU  on 
previous  page. 

Six  staff  members. 


Eight  staff  members. 


and/or  o|:her  measpres  of  jitiiisation 
I 


Nt^RTII  (:AKU!>INA  SCJIOUL  UK  TMK  AKTJv 
H^W  I>^*>'*i;rt;rtaCioii  IMau  -Oflice  of  Civil  Rights:     In  f  ormacli  on 


Acade:nic  Department 

I*    Student  Excharnte  I'roflrams: 

(a)  ^  STiaVl  number  of  students  are  enrolled  in  courses 

at  Wake  Foresc  University  by  special  inter- inst i tut ional 
arrangements.    Likewise^  we  have  students  from  Wiko  Forest 
enrolled  in  our  courses  from  time  to  time.    The  number  of 
these  students  is  small  because  of  differences  in  purposes 
of  the  insti  t^Jtlo.^s  and  In  the  diverse  calendars  of  the 
institutions  but  for  no  other  reasons.    The  four  institutions 
comprlsin;?  the  Academic  Urban  Co^^sortium  (Wake  Forest  University. 
Salem  College,  Winsron^Salem  State  University  and  the  North 
Carolina  School  of  Lhe  Arts)  all  support  the  basic  concept  of 
interinstittuional  cooperation. 

(b)  Our  three  Summer  foreign  programs  in  music »  dance  and  drama 
'  are  open  to  students  outside  of  the  NCSA  studeut  body* 

Especially  the  music  program  in  Italy,  a  large  number  of 
students  are  recruited  from  other  institutions*     In  the  past, 
we  have  also  had  a  student  of  ours  in  the  SaL^  College  Italian 
program  at  Asolo,  Italy  (a  program  in  t!ie  vis»ial  arts.  ma?9lct 
anii  Italian  language)*. 

2*    Faculty  Exchange  Proftramst 

(a)    Since  the  beginning  of  the  School,  we  have  used  parttime  faculty 
from  our  neighboring  ir'titutions  in  discipline  areas  where 
we  have  not  maintained  a  permanent,   fuUtlme  position^  From 
Wake  Forest  University  we  use  faculty  In  Sociology,  Anthropology 
and  Psychology*    From  UinSton-Salem  State  University  we  use 
faculty  in  Black  History  and  Black  Literature*    From  Salem  College 
we  use  faculty  in  German  language. 

This  year,  again  through  the  Academic  Urban  Consortium,  we  are 
sharing  Mr*  Jonathan  Williams,  poet,  as  writer-in-residence 
from  January  to  May  at  all  four  of  the  institutions  comprising 
the  Consortium*    Mr*  Williams  meets  classes  of  students  in  creative 
writing  at  least  once  a  week  separately  on  each  of  the  four 
campuses}  then,  at  lease  once  h  ueek,  he  ,Tieets  ;£roup3  which  in.^lude 
students  from  all  of  the  four  campuses  together  in  special  sessions 
in  his  home» 

i *    Other  Kinds  of  Interin stttu tional  cooperative  programs: 

In  addition  to  the  Consortium-related  activities  and  the  student 
and  faculty  exchange  programs  listed  above,  the  North  Carolina 
School  of  the  Arts  as  one  of  the  sixteen  component  institutions  of 
the  University  of  North  Carolina  system  is  reprersented  on  t1)<^  major 
councils  within  the  university*    Among  these,  especially,  are  the 
Advisory  Council  on  International  Programst  the  Faculty  Assembly  and 
the  Faculty  Welfare  Committee. 


ERIC 


NnHTlI  (.AHHIJNA  SC^ll(»ni,  a\   T\U\  A«TS 


The  Atlvisory  Council  on  IiiLertiaL  ional   PrOj^rants  attefnpcs  CO 
coordinate  all  of  the  foreign  programs  operated  within  che 
university  system  and  to  communlCcice  co  ihe  sLudenCs  and  Caculiv 
of  Che  co3tponent  inscicucions  at!  Informicion  pertaining  Co  chese 
programs.    EfCorC  is  made  Co  involve  scudencs  from  several  campuses 
within  cht;  syscerrt  in  chtsse  in*:ernacional  programs.     Increased  efforc 
will  be  made  Co  share  facilicles  and  Cravel  accommodicions  among 
several  Insclcuclons.    A  composlce  calendar  ot  chese  programs  is 
in  preparaclon* 

The  Unlverslcy  Faculcy  Assembly*  like  che  Faculcy  Welfare  Commiccee* 
is  composed  of  represencacives  from  each  of  che  sixceen  inscicucions 
who  are  elecced  by  cheir  faculcy.    Policies  perCaining  co  jniversicy- 
wide  maccers  relaclng  Co  faculcy  are  che  province  of  chis  Council, 

Again  chrough  che  Consorcium*  more  communicy -based »  experiencial 
projeccs  are  being  developed*     Scudencs  and  faculcy  from  che  four 
inscicucions  will  be  involved  in  these  learning  sicuacions  for  vhich 
academic  credic  is  ofcen  available. 

In  chis  conununicyt  chere  is  an  enormous  amounc  of  incer*inscicutional 
sharing  of  facilicies*    As  a  member  of  che  Universicy  of  Norch 
Carolina  syscem»  che  Norch  Carolina  School  of  che  Arcs  facoUy 
have  access  co  library  facilicies  ac  che  sixceen  inscicucions  and  may 
use  incer-library  loan  facilicies  wichin  che  system.    Our  faculcy  may 
also  Use  che  library  facilicies  of  che  ocher  inscli;ucions  in  che 
ConsorCium. 

Salem  College  and  Summic  School  chroughouc  che  year  make  available 
CO  che  NCSA  cheir  facilicies  for  performances  of  oany  of  our  major 
programs* 

This  ^fimjni»r  three  members  of  our  academic  faculcy  have  been  inviced 
CO  parcicipace  in  a  workshop  for  faculcy  developmenc  sponsored  by 
che  Adv^.ncemenC  School  in  WinSCon*Salera*    This  workshop  will  offer  co 
our  faculcy  a  modesc  scipend  for  cwo  weeks  ot  concentraced  work  on 
designing  a  new  syllabus  for  a  Cransdiftclplinary  Course  in  American 
Scudies  (Hiscory*  Arc  and  Literacure)   for  our  secondary  curriculum. 
Through  the  facilicles  of  chis  workshop^  our  faculcy  will  have  access 
CO  consultants  and  inscruccional  models  and  macerials  which  ocherwise 
we  could  noc  afford  to  consider* 


NORTH  CAROLINA  STATE  UNIVERSITY 


Title  of  Arranse;aent 


CATECORV 
(ch€ck  AS  apnroprlaLeL 


Faculty 
Exchange 
(i) 


Stud<^nt 
Exchange 
(2) 


Othor 


MAGNITUDE  OF  PROG^^K- 
 (A)  


Research  &  Home  Economics  (w/UNC-G) 


Engineering  Operations  ?rograni 
(  w/UNC-A) 


Southeastern  Plan  Environment 
Laboratory  (Phytotron><w/Duke) 


Two-Year  Engineering  Curriculum 
(w/ASU) 


Three-Two  Progrsm-oEngineerlng 
(w/Vfake  Forest) 


Three-Two  PrograTn"Engin€ering 
(w/Davidson) 


Two-Two  Proeram-»Pre»Engineering 
(  wA^ingate) 


Agriculture  Transfer  Program 

(wA*cij> 


Agriculture  Transfer  Program 
(  w/ECU) 


o»g»#  Number  of  persons  involved 


X  I 


Six  students. 


Eight  studentSi 


3ero. 


Three. 


Fifteen, 


and/or  other  nieaspres  oi  i!^£Li i^ati on. 

i 
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NoRTil  CAROLINA  STATK  UNIVERSITY 


Titlo  o£  Arrangement 


A- 


CATrcOKY 
(check  as  appropriatt.0 


Faculty 
Exchange 
(1) 


Student 
Exchange 

(2) 


Other 
Programs 

(3) 


MAGNITUDE  OF  PROGRAM^' 


Agriculture  Transfer  Program 
(w/PSlJ) 


Ko^(^^t^y  (Trt^  JToKram  (w/Wingatc) 


latorn  Program—Adult  Education 
( w/Rockingham  Comm* ) 


Intornstnp  P rogram..Adul t  Education 
(w/l.cnoir  Co.  Comm.) 
Internship  Program^AduIt  Education 
(w/SouttieasCcrn  Comm.  College) 
TnCernslkip  Program.-Adult  Education 
(w/Waync  Comm.  ) 

Internship  Program-Adult  Education 
(w/W.W.  Holding  Technical  Institute) 

lnCi?rnstiip  Program.^Adult  Education 

(w/Saudlii  1  Is  Comm. ) 

Internstiip  Program^^Adult  Education 

(w/Wilson  Technical  Institute) 

Internship  Program. ^dult  Education 

(v/Cal dwell  Comm.) 


InLc'rnship  Program*^-Adult  Education 
(w/Davidson  Co.  Comm.) 


Internship  Prograin--Adult  Education 
(w/Wostcrn  Piedmont  Comm.) 


Project  Opportunity  (w/Duke) 


(Graduate  Minor  in  Water  Resources 
(w/UNO-CH) 


X 
X 


X 
X 


Seventeen  students  transferred  in 
1971  and  1972. 


ERIC 


O   j^^,  Number  ef  persons  involved 


and/or  other  measiircs  of 


ThreeJiundred  and  thirteen  minority 
students  from  Durham  county  1968. 
1973  -  program  ends  in  August  of 
1973. 


iti  1  i  zation. 


Noirrn  (J^homna  sTATf-:  uNivKRf>iTy 

AM>  oTV.Zh  IKfTlTlTinrC,  MAKCIi,  1971 


Title  of  Arrangement 


Faculty 
Exchange 
(1> 


CATf{;DHV 


Student 
Exchsnge 

(2> 


Othtjr 
Programs 

(3) 


MAGMITUDE  OF  PROGRAM'' 


Instituto  of  StatLStLCS  (w/UNC*CK) 


Graduato  Programs  &  Research  in 
Marino  Sciences  (v/UNC-CIl) 


Instituto  o(  EnvircnmontaL  HGalth 
Stu<lies  (v/UNC.CH) 


Toxtile  Transfer  Program  (w/Wingate 


Textile  Transfer  Program  (w/Surry 
Comm* ) 


Textile  Transfer  Program  (w/Wayne 


Textile  Transfer  Program  (w/Cardner 
Webb) 


Textile  Transfer  Program  (v/Gaston) 


Textile  Transfer  Program  (w/Lenolr 
Co*  Comm*^ 


Tf'XtUe  Transfer  Program  (w/Sandhil 
Comm* ) 


Textilf:  Transfer  Program  (w/Coiiege 
of  tlte  Albemarle) 


Textile  Transfer  Program  (w/Wilkes 
Coim*) 


t*g*,  KuTT-bcr  of  percons  involved 


ERIC 


Thirty  persons  (st*  dept,) 


Twenty^one  faculty  members  involve^ 
and  thirty  students* 


Thirty  students  per  year 


and/or  other  measures  of  jtilization 


NOHTH  CAROLINA  STATK  UNIVERSITY 


Ticltj  o£  ArraT^gemcnt 


CATLCiORV 
(check  as  appropriatr) 


Faculty 
Exchange 
(1) 


Student 
Exchange 


Othtsr 
Progranis 
(3) 


MAGNITUDE  OF  PROGR/.H* 
(A)  


Toxtilc  Transfer  Program  (v/Dav\dsoji 
Co 4  CoTTun* ) 


TcxtiJc  Transfer  Program  (w/ 
[  soLhcrtna  1  Comm.  ) 


Textile  Transfer  Program  (w/ 
Hockingham  Comm* ) 


Textile  Transfer  Program  (w/Surry 
Comm* ) 


Master  of  Industrial  Engineering 
i'rogram  (w/UNC-G> 


Pre-Forestry  Program  (w/ASU) 


Pre-Forcstry  Program  (w/CampbelO 


Pro-Forestry  Program  (w/Chowcin) 


Pre-Forestry  Program  (w/ECU) 


Prc-Forestry  Program  (w/Hlgh  Point) 


Pro-Forestry  Program  (w/Sandhllls 
(^omni* ) 


Pro-Forestry  Prr-i^ram  (wA^CU) 


Pro-Forestry  Program  (w/UNC-W) 


■'  >  NuTiihrr        |>crsoTi5  lnvoJv*d 

ERIC 


and/or  other  measures  ol  ptili action 


Twenty  students* 


Five  students  transferred  in  1971 
and  1972* 

Seven  students  transferred  in  1971 
and  1^72* 

Nine  students  transferred  in  1971 
and  1972* 

Four  students  transferred  in  1^71 
and  1972. 

No  transiers  to  date* 


Six  students  transferred  in  1^71 
and  1972. 


Ten  stu',?5nts  transferred  in  197i 
and  1972. 

Two  students  transferred  in  1^71 
an<t  1972. 


1^'TE:R7f^^JTnlITlo^v^].  coorER/.Tivi  ARRA^;GKHI:^'T^^  iwvol\  i:u: 

NORTH  CAROLINA  STATE  UNIVERSITY 

AND  OTHER  INSTITUTIONS,  M/.RCtU   X^'l } 


Title  of  Arranftement 


CATECOttY 
(check  as  appropriate) 


Faculty 
Exchange 
(1) 


Cooperative  Five^Year  Program  in 
Forestry  (w/Shaw) 


Electrical  Meter  School  &  Conferenci^ 
(wAiNC-W) 


Radiology  Hygiene  Prograni  (w/UNC-CH 


Educational  Talent  Search  (w/St. 
Augustine^  s ) 


Educational  Leadership  &  Human 
Relations  Center  Program  (w7st* 
Augustine*  s) 


Joint  Program  in  Urban  Design 
(w/UNC-CH) 


Industrial  Ventilation  Conference 
(w/UNC^CH) 


Planning  &  Design  in  Transportation 
Engineering  (wAJNC-CH> 


Fayetteville  State  University/ 
Fort  Bragg  Program  (w/FSU) 


Center  for  Environmental  Studies 
(w/UNC-CH) 


Clay  Plant  Operators  Forum  (a 
Southern  Region  bilateral 
arrangement ) 


Student 
Exchange 

(2) 


Other 
Programs 

(3) 


MAGNITUDE  OF  PROGRAM^ 
(4) 


jThi rt y  continuing  educat ion 
enrollments,  200  participants 


Physical  facilities* 


^  e*g*f  MuiTiber  of  persons  involved 


Three  courses  w/126  part icipants* 
Maintain  permanent  records  on 
each  student*  receive  &  deposit 
registration  fees,  issue  transcript* 

Ten  students  *  three  members  of 
our  facult  teach  Urban  Design 
courses  in  our  SchooK 

Eighcy-five  continuing  education 
enrollments*  100  to  123  participant! 


and/or  other  meiiSMt<fs  of  itilizaticn. 


Two-hundred  participants*  Program 
rotates  between  NCSU  and  Clomson 
University,  S*G*      host  campus 
responsible  tor  progratn  facilities* 
253  continuing  education  enrollment: 
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5^00 


NORTH  CAROLINA  STATt;  ImlVf-RSITV 

AMI  oTUrU  lK?TTTl!TH^'.j;^  HAKCII*  V))) 


Title  of  Arranperocnt 


CATEGORY 
(cl>ock  as  appropriate) 


Faculty 
Exchange 
<l) 


Student 
Exchange 
(2> 


tJthcr 
Programs 

O) 


MAGNITUDE  OF  PROGRAM^ 


Cooperative  Graduate  Program  with 
U*  S*  Air  Force  Academy  <a  national 
bilateral  arrangement) 


Applied  Mathematics  Research 
Project  (a  international  bilar^eral 
arrangement ) 


Cooperative  Raleigh  Colleges  <w/ 
Meredith*  Shaw*  St*  Augustine's* 
St*  Mary's*  Peace) 


Interchange  of  Graduate  Students 
(w/UNC-CH»  Duke) (Exact  number  of 
students  varies  each  semester) 

Amy  ROTC  Cross-Enrollment  Program 
(w/St*  Augustine's*  Sha^r) 


Mass  Spectrometry  Center  for 
Research  Triangle  Region  (wAJNC-CH* 
Duke) 


Regional  Nuclear  Laboratory 
(Triangle  Universities  Nuclear 
Laborarory)(w/UL^C-GH*  Duke) 


Interlibrary  Cooperation  Program 
(w/UNC-CH»  UNC-G,  Duke) 


International  Biological  Prograirane 
(w/Duke*  UNC-CH) 


National  Water  Symposium 


'■■  c*fi*,  Number  cf  persons  involved 


ERIC 


Participants:  NCSU-8  to  St.H^ry's- 
7  to  NCSU|NCSU.86  to  Heredith-140 
to  NCSU;NCSU-3  to  St*Aug*-l6  to 
NCSU;NCSU-0  to  Pe«ch-2l  to  NCSU; 
NCSU.2  to  Shaw^26  to  NCSU, 

Cross  registr«tion-*students  regis- 
ter on  own  campus  for  credit  course 
to  be  taken  at  «ny  cooperating 
institution* 


and/or  other  measjres  of  ^»tllizatio^ 


Four  persons  (PY  dept*) 


Three-hundred  attendees* 


NORTH  CAROLINA  STATE  UNIVERSITY 
AliU  CTtlER  INSTin!TTOi;S»  MAKGI,  l\n'\ 


Title  of  Arrangement 


CATECOHY 
(check  as  appropriate) 


Faculty 
Exchange 
(I) 


Student 
Exchange 
(2) 


Other 
Programs 
(3) 


KAQ^TTUDE  OF  PROGRAM-' 


Joint  Program  in  Urban  Affairs 
(  w/UNC-CH>  UNC-C) 


Researcli  Triangle  Institute 
(w/UNC-CH»  Duke) 


Triangle  Universities  Computation 
Center  (w/Duke*  UNC-CH) 


Title  III  Cooperative  Program 
(w/St*  Augustine*s»  Johnson 
Smith) 


Science  Currickjlum  Development  HEW 
Title  (w/PSU>  UNC-W) 


State  Legislative  Internship 
Program  (w/uNC-CH,  Duke*UNC-C) 


Council  on  Research  &  Pirblic 
Service  (w/UNC»CH»  UNC-G»  UNC-C> 
UNC^>  UNC-W) 


All-University  Nutrition  Council 
(wAJNC-C»  UNC-CH> 


Air  Pollution  Consortium  (wAJNC-CH, 
Duke) 


Water  Resources  Research 
Institute  (w/UNC-CH>  UMC-C>  ECU  > 
Duke) 


*  e*g*>  Numbi^r  of  persons  involved 


ERLC 


(l)»30f  (2).  0;  (3), 50 


Spring  1973:     10  students* 


$200»000  for  tvo  years»  AO  t^csu 
faculty  involved* 


A)  Joint  planning  or  programs 
6)  Joint  seniinars 


Research  budget  $600>000/year* 


I 

and/or  o^her  measures  of  utili::ation 


INTERINSTITUTIONAL  COOPERATIVE  ARRANGEMENTS  INVOLVING 
NORTH  CAROLINA  STATE  UNIVERSITY 
AND  OTHER  INSTITUTIONS*  MAROU  V^l^ 


Title  of  Arranf^ement 


CATEGORY 
(check  as  appropriate) 


Faculty 
Exchangi 
(1) 


Stodent 
Exchange 


Other 
Programs 

_J21 


MACMITUDE  OF  PROGRAM* 

 ii)  


Environmental  Education  (w/ASU*  ECU 

Fsa»  Ncca»  aNc-c»  unc-ch»  qnc-g* 
vca) 


Marine  Science  Cooncil  (an  Intrastate 
mu It 1  lateral  arrangement) 


Marine  Science  Sea  Grant  (w/tlNC-CH> 
QNC-Wj  ECU) 

Soothem  Regional  Research  Projects 
in  Agriculture  (a  Southern  Region 
mult 1  lateral  arrangement) 


Veterinary  Education  Through 
So'j^hern  Regional  Education  Board 
(w/nG  a  &  T> 


Regional  Educational  Services  in 
Forestry  (a  Southern  Regional 
multilateral  arrangement) 


Center  for  Research  In  College 
Instruction  in  Scir^nce  and 
Mathematics  (w/Duke>  UNC-CH) 


Highlands  Biological  Station*  Inc. 
(u/Duke»  QNC^H,  Vake  Forest*  N.  C, 
Wesleyan*  WCU) 


University  Cooperative  Program  & 
Cotmnittee  in  Statistics  (SREB) 
(w/FSU»  Duke) 


c.g.»  Number  oi  persons  involved 


ERIC 


(1)  84;  (2)  96  nOn-credit; 
(3)  5.407 


Nine  people  Involved;  2  from  each 
of  the  participating  Sea  Grant 
Campuses  and  a  Marine  Science  Co- 
ordlnator->chalred  by  the  V.P.  for 
Research  &  Public  Service. 

Approx.  34  faculty  and  30-40 
graduate  students  Involved; 
$750»000  current  funding  this  year. 


and/or  other  measures  of  utilization 


In  1971  and  1972»  46  students 
transferred  to  the  School  of  Forest 
lleaources  from  institutions  in  Ala.^ 
Kentucky*  Maryland*  Tenn.»  Va.  *  & 
So.  Carolina  as  a  part  of  these 
programs. 


TKT'*RTr'^,7nHT10N,Vi-  COOPER/MIVE  ARRAMCHMEKTS  iKVOLVMr.U 
NORTH  CAROLIKA  STATE  UKIVERSITY 
AJ:0  OT\\ZT(  l:^S;TlTUTl0^iS,  HARCIU  1973 


Xitle  of  Arrangement 


CATEGORY 
(check  OS  appropriate) 


Faculty 
Exchange 
(1) 


Student 
Exchange 
(2) 


Other 
Programs 


MAGNITUDE  OF  PROGRAM- 

 (A)  


Coastal  Plains  Regional  Conmission 
^farine  Resource  (a  Southern  Region 
multilateral  arrangement) 


Cooperative  Graduate  Pt^^gi^am  in 
Applied  Mathemarlcs  with  NASA  at 
Ungley  Field  (sl  national  multi- 
liireral  arrangement) 


Agronomic-Econo^iJic  Research  on 
Tropical  Soils  (a  national 
multilateral  arrangement) 


Kabul  Afghan-American  Program  (a 
International  multilateral 
arrangement) 


Cooperative  Oceanogiraphlc  Program 
(w/Ouke,  t'NC-CH,  ECU) 


Organization  for  Tropical  Studies 
(w/Duke^  l/NC-CH) 


Fertility  Evaluation  in  Tropical 
Soils  (an  int*>rnational  multl^ 
lateral  arrangement) 


Agricultural  Technical  Assistance 
(an  international  multilateral 
arrangement) 


International  Potato  Program  (an 
International  multilateral 
arrangemenr) 


e.g.  f  Number       persons  involved  3nd/or  o:her  tiieaspres  of  Jtilization 


Three  participants-1  steering 
committee  member  (chairman) 


I 


INTEt^i  iSTlTLTjU^AL  LUOPEIIMIVK  Ai^Vn^vjtyX'ATS  II>VU1,VJ;;C> 
UURTW  CAROLINA  STATH  UNIVERSITY 
AND  OTHER  INSTirjTlONS >  MARCH,  1973 


Title  of  ArranaeinQnt 


CATEGORY 
(check  as  ^p^ropriatf^) 


Fatuity 
Exthango 
(1) 


Student 
Exchange 
(2) 


Otiior 
(3) 


MAGNITUDE  OF  PROGRAM-* 
(A)  


Water  Resources  itosearch  Workshop 


Library  Us^? 
Colleges 


Cooperating  f^nlcigh 


Title  III  ^rant 


1-2  Program  in  Textiles  with 
i-'ayett€vil  lo  state  University 

Southeascern  Plant  Environment 
Laboratories   (with  Duke  University) 

CoorOinaieu  ftest^arch  Program  in 
Agriculture  and  Rural  Dcveloptnent 
(with  A  Oi  I  Unlvorsity) 

Re^ionnl  Research  Proiects  Joint 
with  the  Novthcastorn  and  North 
Central  Rr^ional  Associations  of 
Agricultural   Experiment  Stations 
(a  National  consortium  of  Svate 
Agricultural  Experiment  Stations) 

Con<=<>rt ium  In  impioving  course 
Jevelopmont  in  agriculture, 
'North  Carolina  State  Unlv- »Raleigl^^ 
fho  Univ.  of  Georgia,  Athens;  the 
■niv *  of  Tennessee ,  Knoxvi I le ;  A* 
T<  Sratc  University,  Greensboro, 
North  Carolina;  Fort  Valley,  Georgi|a; 
<ind  Tennessee  A,  it  I , 


e.g. I  Nurviber  of  persons  involved 


ERIC 


and/or  ocher  measircs  of  Jtiilzation 


7Wo  workshops  during  the  past 
year  ^  one  on  environmental 
Information  systems  it  North 
Carolina  A  a  T  In  Greensboro, 
and  another  on  Cape  Fear  River 
basin  water  plan  at  Fayettevilli 
State  University.    These  work- 
shops addressed  attention  to  the 
campus  involved  and  have  t]ie 
potential  for  encouraging  faculry 
where  It  may  not  have  e>:lsted 
before- 


Shaw  University  students  checker! 
out  an  average  of  175  volumes 
from  the  NCSU  library  per  month 
for  the  period  September  1972  - 
March  1973, 

NCSU  Is  listed  as  an  assisting 
institution  with  St.  Augustine*s. 
St,  Augustine's  has  the  grant. 


No  students  so  far. 


Fatuity  TJorkshop  in  <Jevelopir>f^ 
ii*structional  packets  held  in 
Durham  on  January  2A  and  25,  197:1 
by  North  Carolina  State  University 
and  A-      T-  State  University. 
Approximately  AO  participants  from 
the  two  can^uses. 


NORTH  CAROLINA  $TAT£  UNIVERSITY 
AUD  0^.[|^V  INSTITUTIONS,  MAKCI!»  1473 


Title  of  ArraofeGiBcnt 


Faculty 
(I) 


L890  Extension  ^ogram  at  A.  ^  t. 
(funded  through  HCSU) 

Clty-Univcrslty  Cdordinatlon 

Hasters  of  Industrial  Engineering 
v/UNC-Greensboro 


Two  credit  courses 
v/CoIIege  of  the  Albemarle 


Four  credit  courses 
w/Guilfortl  Technical  Institute 

Three  credit  courses 
v.MWC-Asheville 

Jlirpe  rrcilt  courses 
v7lNC- Charlotte 

*  cr^idit  cnurse 

;.»^an  Tec:hnical  Tnstitute 

3ne  credit  course 

v/'^- ckinf^ham  Comunity  Collcige 

One  crci^lc  course 

v/Johnstoti  Technical  Institute 

Oita  credit  course 

u/Gaston  Technical  Institute 

Three  crctiic  courses 
v/Fors>Ch  TechAicaJ  Institute 

One  credit  course 
w/Uayne  Community  College 


(check  an  Jtprropr jat i") 


(2) 


OLhc 
Pro 


1  (4)  


ERIC 


I 

i 


A2  Positions 
10 


3  courses  w/30  participants 
Receive  &  deposit  tuition 
checks t  order  texts  ^ 
resource  materislSt  pay 
instructor's  salary,  re- 
imburse  travel  expenses^ 
maintain  permanent  records 
Dn  each  student*  issue 
trsnaeiiptSt  certify  to 
Veteran's  Administtation, 


37  particlpsnts 

physical  facilities 

79  participants 

physical  facilities 

5A  participants 

physical  facilities 

49  participants 

physical  facilities 

17  participants 

physical  facilities 

3  participants 

physical  faciliti^^s 

2A  patricipants 

physical  facilities! 

12  participants 

physical  facilitirs 

69  pari  icipaiits 

pliyfiiciil  iacilitier* 

9  participants 

physical  facilities 


jkORTI!  CAROLINA  STATE  UHlVERSlTV 


1 1  y  I  :    itilrtu).  I   V).  lifM- 


One  credit  course 
u/James  Sprunt  Institute 


One  credit  couise 

w/rnyct Levi  1      Teclmical  Institute 

Tvo  credit  ccurtiGs 
w/i5t*aufort  loi:hn>c5l.  In:>tl|:ute 

Oho  credit  coui\<e 
v/KobeRou  Tci^^huicaJ  Irsritute 

Or*e  credit  course 
w/tenoir  Ccmrpuni  College 

OiK*  crc*d i I  conrf-c 
v/lt^jilf^K  TeclinL'Itl  Institute 

One  credit  ccniuse 
w/l;l]^ai>eth  City  Stote  University 

One  credit  coui so 
w/IlcDo^^clI  Toi^-liniral  InLiiirntc 

Tiir*  ♦■♦  t  r^i.ir^sos 

w/U"J*>Grron*jKor;i 

Ot.^  credit  cuursc 
w/Ct*jstnl  CaroJina  Comnunity  College 


( 1) 


i_JSX  I 


(  0  ^ 


<■:) 


20  participants 

physical  facilities 

12  participrjnts 
physical  facilities 

57  participants 

physical  facilities 

23  participants 

physical  facilities 

13  participonts 
physical  faculties 

22  participants 

phy£;ical  fscilitleb 

10  participants 

physical  facilities 

27  rarticl{>^nts 

physical  facilities 

39  participants 

physical  fricilitic!S 

36  participants 

physical  fvtcilities 


i  ■ 


NORTH  CAROLINA  STATE  UNIVERSITY 

AND  OTHER  I^STlujTiClsIJ,  M/\t:Cll,  1973 


Title  of  Arrancenent 


CATECOaY 
(chock  Ofi  anr^ropriatrj 


Faculty  i  StuUcut 
Exchange:  Exchange 
(I)      I  (2) 


Otl.cr 
(3) 


MAGNITUDE  OF  ?ROC?AK^ 
(4) 


Development  of  undergraduate 
program  in  Landscape  Archl-^ 
tecture  and- Environmental 
Design 

{North  Carolina  A  &  T  Univ.) 


Goals  for  Raleigh 
(Cooperating   Raleigh  Colleges 
as  well  as  Broughton  High 
School  and  a  community  group) 


Charrette  Project 
(Fa^etteville  Technical  Inst.) 


*  e*g*j  Kwber  of  persons  Involved 

ERIC 


r 


and/or  o&her  measures  of  icilisation. 


1  faculty  member  involved 
Dept.  Heud   ^^n  our  campus) 
and  Amer .   Society  of  Land- 
scape Architects'  consul- 
tant. 

Support  objectives  include 
faculty  exchanges  for  work- 
shops and  courseSf  courses 
on  NCSU  campos  for  A^T  stu- 
dents, and  possible  entire 
semester  here . 

Sponsored  by  Urban  Affairs 

and  Cooperating  Raleigh 

Colleges* 
pro j ect  involves  5  studios 

and ,  theref oref  5  School 

of  Design  faculty, 
project  involves  a  total  of 

28  faculty  and  approximately 

90  students. 
Through  community  group 

participation^   large  numbers 

of  women  and  Blacks  are 

involved  (see  attached 

diagram) - 

Charrette  project  involving 
Department  of  Architecture 
faculty  and  architectural 
technology  students. 

Initial  charrette  held  in 
1972  was  successful  and 
will  servo  as  a  model  for 
future  cooperative  projects. 


■1 


j. 


I 


J 


|of  I^jnd  in  Qjilj^ 
I 


\  } 
People  Coci^eiT^::  } 


1 


Fi:a£^0$S:  to  proi^l^Io  21  sec  of         nnd  f^oaXt  foi*  i>v^X3l£;b  Cool 
fox  plunnins 

'Ae>  jifrcviile  ji  velilcle  fov  triilnins  grcd^iitc  cuudenirs  in  the 
EchocI  ol  Iteslgc^  Ci^nt^'ir  for  ^J'zbja  A£k^±TU  end  Cc::u^unlCy 
S'iwlcoe^  M*C*  St&tc  aiatv&rstty  and  Cooperating  Raleigh 
Co lieges 


iktepinsti7i:TjCnal  coo?Ei:;Tm  arkp-!>:G£mehts  involving 

NORTH  CAROLINA  STATE  UNIVERSITY 

AND  OTHER  IKSTIrJIJONS^  VJiRCW,  1973 


Title  of  Arrangement 


(check       gPorcDriat<* > 


Faculty  j  Student  [  Otiitr 
£xch&tigt:  Exchange  Program 
(1)      1     (2)      I  (3) 


MAGNITUDE  OF  PROCRAH^^ 


Two-Two  Transfer  Programs  in 
Conservation,  Recreation* 
and  Pulp  and  Paper  Technology  - 
Fayetteville  State  University 

Two-Two  Transfer  Programs  in 
FOR,  CON,  REC,  UPS  &  PPT  -  Tuskeges 
Institute 

Two-Two  and  Two-Three  Programs 

in  Forestry  -  Morth  Carolina  A  &  T 

State  University 


*  e»g*»  Number  o£  persons  involved 

ERIC 


Since  established  in  19  71,  no 
students  have  transferred  to 
NCSU 


Ho  students  since  established 
in  1966 


In  the  process  of  being  established. 


and/or  c^her  raeasljres  o£  [Jtilization 

I 


■S!0 


PEMBkOKE  STATE  UNIVERSITY 


Tcculty 
;Exchang€ 
(1> 


St.uJenL 
£xclj6ng€ 
(2) 


Other 
Programs 
CO 


MAGNlTlJDi:  OF  i^KOf;k/.i: 

(A)  


Agriculture  Transfer  Program  (w/ 
NCSU) 


Transfer  Program  (w/Southeastern 
Comm* ) 


Transfer  [^ro^^ram  (v/Coastal 
Carol  ina  Comni* ) 


Cooperative  L ibrary  Improvement 
(w/UNC-W) 


Library  Catalog  Cooperative 
(w/St*  Andrews) 


Library  Joint  Use  Project 
(w/st*  Andrews) 


Institutional  Development 
( w/Sandhi lis  Comm* ) 


Institutional  Development 
(w/Southeastern  Comm*) 


Advancement  Studies  (w/Wayne  Comm*) 


Title  I  ]  i"Dt^velopment  &  Expansion 
oC  Resources  <a  Southern  Region 
Bi lateral  arrangement) 


Computer  Informal  (a  national 
bi  lateral  arrangement) 


Science  Curriculum  Devetopment  HEW 
Title  (w/NCsU,  UNC»W) 


e*fl.  >  Nun.bcr  of  pers^ons  involved 


and/or  ether  measures  of  utilization 


ERIC 


PEHBRDKE  STATE  UNIVERSITY 


Title  of  Arranaemcnt 


Library  Improvement  Assistance 
(w/Hount  Qlivei  Wayne  Comn*) 


Conversion  to  LC  Classification 
(w/Hount  Olive^  Wayne  Comm.) 


Advancement  Studies  (w/Wayne  Comm. » 
ECU) 


Library  Reclassification  (w/Sandhill 
Goinra.t  Wayne  Coinra.) 

Transfer  Program  ( w/Fayettevl lie 
Technical  Institute) 

Transfer  Program  (w/Anson 
Technical  Institute) 

Transfer  Program  (w/Richmond 
Technical  Institute) 


CATEGOKY 
(check  as  appropriate) 


Faculty 
Exchange 

CD 


e.g.  J  Number  of  persons  involved 


ERLC 


Student 
Exchange 
(2) 


Other 

Proj^rains 
(3) 


MAGNITUDE  OF  PKOr*i;AM" 
(A)  


and/or  oLher  measures  ol  vtilization 


UtJlVERSlTY  OF  :iORTH  CAROLINA  AT  ASHEVILI.E 
AKO  OTt^rlR  INr.TITUTlONS*  MAPCH*  l«3V3 


Title  ot  Arran^err.cnt 


CATCCOKY 
(cliuck  at?  appropriat<0 


Faculty 
Excliange 
(1) 


Student 
Exchange 
(2) 


Other 
Programs 

(3) 


HAGKITUDE  OF  PROGRAK" 

 (A)  


'':i'^S5ical  Consort  i^mi 

T^^Jc-^';,  nrr-r;,  ;]Nr"W,  vnK  wssuj 

^^'un^^il  on  Con?  iniiin/^  Rdur^tJ  ion 

'^N'^-c,  i^r^c-n,  TNC-w.  ^.i^nu.  wssiO 


i.n^m'^'^r;  n^ 


Operations  J'ro^ram 


Knvironnentg  of  N.C.  (wAJNC-W) 


Fatality  Sharing  (w/WCU) 


(ir^i^jAte  pro^rain  in  oOTial  Work 
(w/TJNC-Cn) 


(w/A:;il  ^h  'I'e'-hniral  Institute, 
^'^iljnunt,  AbVjEv/  riolT^vf^e,  Bennett. 
^ri}\^pe    Tampbel  1  "olle^e,  Cenfr^*! 
li '^^Imont  '"vrm.  College  of 

th-;  AlheTr..'^rl*^  y.r',v    Gaston  Col  U^e, 
CtuWVurfi  ■"cinegFj    m^h  loint  Colle^^c 
l,*5nrjir  Cfjinjn.  'loll  ^  ^rf^  r-*^noir-f*h;/ne 
CollOire  Tnu.  iT'?iffer  ColTegf 

Queens  College,   ficck In^fhaiTt  Comm 
CoUert.  ^       .  An'^r^w;:  Tresb  College 
Colie/re,  liNC-A,  >/ake  Torest,  ^ 

f^jr'^7-lVi^°"^*'^^^''^*^'  Western  piedjntnt. 
L%^*|  r^uRtitv  ui  persons  involveO 


and/or  OLiitr  tneasLr^s  of  liuilicetion 


9?  students  have  participated 


Established  fall  1972 


Dr  George  Kramer  represents  IINC-^ 
on  the  council 


Dr  George  Krairier  represents  TJWC-A 
On  the  council 


]  stU'^Jent  finished  Jan    1973  and 
transfered  ^o  ^fCSll-/^  student:; 
withdrew  froiri  program  and  earned 
degree  in  physics  at  UNC-A,  A 
students  currenti^v  ir  program 

A  comparative  biological  study  of 
the  environments  of  the  mountalnr^ 
nnd  sea  coast  -  1^  IJNC-A  and 
l;^  UWC-W  student;:  for  6  hours 
credit 

Parilities  made  civailabl^  for 
extension  programs 

UNC-A  facilitir?s  are  made  available 
to  IJNC-CH  faculty  whu  bring  the 
program  to  the  residents  of 
Western  North  Carolina 


Sti.'Jenis  In  biology, 
economics  education 
mathematics  pliysics 
science .  p5ycholog.y . 
statistice  beneri  t 
a  rrangement 


chemi  stry . 

history. 
.  politifM^ 

sociology 
from 


ERIC 


ikt£Ri:c*:titl't:okal  cooperative  akr/^kgencs^ts  i^volvikg 
university  of  north  carolina  at  asheviue 
and  otio  institjjtioks,  march,  1^)73 


Title  q£  Arranserocnt 


CATEGORY 
( check  <s  epproprlatc) 


Faculty 
Exchange 
(I) 


Student 
Exchange 
(2) 


Other 
Progttms 

(3) 


HAGNXUJDE  OF  PROGRAM^- 
<4)  


T" 


Studies  Abroad  Program  (wAJNC-C, 
UNC-CH) 


University  of  North  Carolina 
Television  (w^NC-CH) 


UNC-A  ~  Mars  Hill  Limited 
Consortium 


Students  frosnN^C.  attend  classes 
at  Oxford  Univ.  .England  during 
summer:    40  in  1969  .  48  in  1970. 
45  in  1971.       in  1972,  and 
80  registered  for  1973 

Sociology  of  Education  by  Dr^  WaI^^t 
Boland   fall  )97?\  16  students  for 
credit 

5  students  attended  Mars  Hill  for 
Educ   &  Foreign  Languages.  197;? 


Nuntber  of  persons  involved 

er|c 


and/ot  othct  measures  of 


S9H 


Jtili  liit  ion. 


i N J  lAUVi.' .  fj - nu;.M.  "  ulu  i.K\'ri  Vi:  nAurAN^-rMi  Sir:.  1 Mi,vl^t; 

tINIVERSITV  OF  TORTIi  CAROLINA  AT  CHAPEL  HILL 

a::ij  uTiiij<  i^::rnuTUiN<.»  MAj;ui,  ly/3 


Tit  1 


Graduate  Minor  in  Water  Resources 
(w/NCSU) 

Institute  of  Statistics  (w/NCSU) 


FacuUy 
(I) 


Graduate  Programs  &  Research  in 
Marine  Sciences  (w/NCSU) 

Institute  of  Environmental  Health 
Studies  (w/NCStl) 

Reciprocal  Agreement  with  UNC*Duke 
(w/Duke) 

Psychoanalytic  Training  Program 
(w/Duke) 

Informal  Consortium  on  International 
Health  (w/Duke) 

Joint  M.D..M.P.H.  Program  (w/Duke) 

Cooperativ*  Program  in  Russian  and 
East  European  Studies  (w/Duke) 

Duke-UNC  Cooperative  Program  In 
East  Asian  Studies  (w/Duke) 


Joint  Program  in  Urban  Design 
(w/NCSU) 

Industrial  Ventilation  Conference 
(w/NCSU) 


PUnriing  and  Design  in  Transportatlion 
t-lngineering  (w/NCSU)  ' 


ERLC 


I 

i 


StudriH 
(2) 


r 


Twenty  public  healtli*  two  city 
&  regional  planning 

Issuance  of  Institute  of 
Statistics  Mimeo  Series  (technical 
rvports  in  statistics  field 
published  by  the  Department  of 
Elostatistica  &  Department  of 
Experimental  Statistics,  NCStl)* 
The  Mimeo  Series  has  a  world- 
wide distribution. 

Twenty- five. 
Thirty. 


History  =  3  Duke  students 
coming  to  UNC. 


Three. 

History  ^  4  faculty,  12  to  13 
graduate  students. 

History  =^  one  faculty  member. 
Ten  to  twelve  a  year. 
On«*hiindred  and  fifty. 


One  to  two  year;  two  separate 
degrees  awarded. 


.  /  I  '  .A 


UNIVERSITY  OF  KORTH  CARDLIHA  AT  CHAPEL  HILL 

AND  (iTlIl  k  INSTlJUriONS*  MAKCH»  1973 


(check  as  ;ipprOj>ri.Ttc>M 
[\iciiUy    .StLniciU  OtiiCr 


Title  of  Arr;ni-.'rnci;t 


Cooperative  Program  in  Slavic 
Studies  (v/Duke) 

A  Pilot  Study  of  the  Social  and 
Educational  Impact  of  School 
Desegregation  in  North  Carolina 
(w/NCSU) 

Internship  Program  (w/Rocklngham 
Couth* ) 

UNC  Undergraduate  Extension 
Journalism  (wAJNC-C) 

H.A.T.  Internship  (w/Surry  Comm.) 

Center  for  Environmental  Studies 
(w/NCSU) 

Archeologlcal  Excavation  on  I/.W.C. 
Site  of  Cherokee  Village  (w/Warren 
Wilson) 

International  Program  In  Sanitary 
Englneeiflng  Design  (an  Inter- 
national bilateral  arrangement) 

Upvard  Bound  Project  (w/VSSUt 
UNC-G*  NC  A  A  T»  Hars  Hill*  N.C. 
tfesleyan) 

Interchange  of  Graduate  Students 
(v/KCSU*  Duke) 


Mass  Spectrometry  Center  for 
Research  Triangle  Region  (w/Duke 
NCSU) 

Triangle  Universities  Nuclear 
Laboratory  (Triangle  Universities 
Nuclear  Laboratory)( w/Duke*  NCSU) 

Multiversity  Program  (w/Duke, 
Bowman*Gray  School  of  Medicine) 

International  Biological  Progranne 
(w/Duke^  NCSU) 


(I) 


Lxchango 
<2) 


cr 

PrOhJ^on.s 
(3) 


HACNITUDK  or  PKOCltAM-" 
<^) 


Program  to  be  coinpleted 
Jun^?»  1973. 


Tw«nty*year. 


One  graduate  atudent  from  Duke 
taking  Geology*  tm  Journallsni 
minora  from  NCSU. 


Botany  *  one  faculty;  three 
studentSr  fifty  scientists  from 
Reaearch  Triangle. 

i  J  ]  ;  r  (.  iMii, 


iNTi:i:iN;/!"iTi:riONAU  f oni'i-itATlvi:  AiiiiANCKman":*  involving; 

UNIVERSITY  OF  NORTH  CAROLINA  AT  CHAPEL  HILL 


Piedmont  Unrban  Policy  Conference 
{w/UNC'C»  UNC^C) 

Wrightsvllle  Beach  Marine  Biomedical 
Laboratory  (now  part  of  UNC-V) 

Southern  Water  Resources  & 
Pollution  Control  Conference 
(v/Duke) 

Joint  Program  in  Urban  Affairs 
(h/NCSU»  UNC-C) 

Rescarcii  Triangle  Institute  (v/ 
MCiU»  Duke) 

Triangle  Universities  Computation 
Center  (v/Duke»  NCSU) 


Cooperative  Medical  Libraries 
Acquisition  Program  (v/Duke» 
Bowman-Cray  School  of  Medicine) 

Regional  Medical  Program  (w/Ouke> 
Bowmfln-Gray  School  of  Medicine) 

Cancer  Information  Service^-NCRMP 
(v/Duke»  Bowman.Cray  School  of 
Medicire) 

Council  on  Research  *  Public  Service* 
(v/NCSU»  UNC-C»  UNC^C»  UNC-A>  UNC-^) 

Air  Pollution  Consortium  (w/nCSU> 
Duke) 

Water  Resources  Research  Institute 
(v/NCSU»  UNC-C»  £CU»  Duke) 

Southern  Municiple  &  Industrial 
Waste  Conference  (w/NCSV\  Duke) 


Marine  Science  Sea  Grant  (w/NCSU> 
UI4C-W»  £CU»  CoK  of  the  Albemarle) 


CATr.{InhY 


(I) 


i-'acul  I  y  Student 


ERIC 


Excli.'jnp,i 
(2> 


.Mifl/cr  t' 


Other 
Hro grams 
(3) 


HACNTTUDE  OF  rROUI;.\H-^- 


One.hundred  and  fifty* 


The  major  source  of  computing 
power  for  all  three  universities* 
Annual  budget  for  TUCC  is  about 
$1*3  million* 


i 


Terminating  July  l»  19?3» 


Fifty* 


Twenty  public  health,  3  city  and 
regional  planning* 


Botany  «  one  faculty  ;aeitiber»  one 
student* 


it  i  L  i  ^iil.  i  on* 


tiNIVERSlTY  OF  NORTH  CAROLINA  AT  CHAPEL  HlU. 


n  ilj;  .  t  " '  ^ ,  ;  \'  v'^'   

Mid-Attdntic  Region—Regional 
Medical  Library  Program  (w/Duke* 
Bowman-Gray  School  of  Medicine) 

Center  for  Research  in  College 
Ifki^truction  in  Science  & 
Mathematics  (w/Duke,  NCSU) 

Highlands  Biological  Station*  Inc.  | 
(w/t>jk€*  NCSU»  Wake  Forest*  N.C.  ; 
Wesleyan,  VCU) 


I    f  I)  I 


University  Cooperative  Program  & 
Conmlttee  in  Statistics  (SR£B) 
(w/Duke»  FSU) 


Revitalization  of  Physics  Trogram  ' 
Project  (w/UNC-C*  UNC-U*  Central  1 
Piedmont  Comm.*  Western  Piednont  ! 
Commit  Rockingham  Coniii»>  Warren  I 
Wilson*  NC  A  &       Klttrell*  Pfeiff^) 


Studies  (Rome>(w/Duke) 


Cooperative  Oceanographi c  Program 
(w/Duke»  SCSU»  ECU) 

Organization  for  Tropical  Studies 
(w/Duke*  NCSU) 


Intercolleglati>  Center  for  Classlcajl 


i 


(  \H  ■  Mis  J 


i 


Publishes  an  annual  summary 
of  Graduate  Schools  of  Statistics 
in  the  South*  and  has  an  annual 
convent  Ion. 

Federal  funding  terminated. 


'   1^72-73  =  two  faculty  members* 
I  one  student  from  UNC*  28 
'  students  &  3  faculty  from  other 
[  American  University* 


I 


Botany  •  one  faculty. 


Inter-Universlty  Consortium  for 
Political  Research  (u/Duke) 


UNC-Duke  Cooperative  Progr&m  in 
Humanities 

Highway  Safety  Res*  Center  (w/HCSU>i 

Consortium  of  five  N.C.  State 
Baccalaureate  Nursing  Programs 
(UNC-CH*  UNC.G*  UNC.C,  ECU»  WCU) 

Four  State  Consortium  to  'improve 
Graduate  Education 


This  Is  a  continuing  education 
project  which  has  been  approved 
but  nott  as  yet*  funded. 

A  proposed  consortium  of  the 
graduate  nursing  faculties  In 
Maryland*  West  Virginia*  Virginia 
and  N.C.  Proposal  has  been  submitted 
■ ■  to  NlH* 


UNIVERSITY  OF  NORTH  CAROLINA  AT  CHAPEL  HILL 


Tit  1     LtC  Avr.  51 -^^^iicnt 


r^jf  ul  Ly 
<l) 


Duke*UNC  Cooperative  Judaic  Studied 
Prcgram 

Geological  Research  Programs  - 
Coastal  Plain  &  Shore  Processes 
(w/Duket  yNC.Ct  UNC*W,  NCSU) 


Cooperative  Program  in  Russian  & 
European  Studies  (w/Duke) 


Erst 


Universidad  Catolica  de  Chile  (an 
international  bilateral  arrangement!) 
4 

Facultad  Latino^ericana  de  Ciencijj 
Sociales  (an  international  bilateral 
arrangement) 

Cooperative  Program  in  Latin  Ameri4an 
Studies  (w/Emke) 

PharBacist-Physician*s  Associate 
Training  Program  (w/DuVce) 


Planning  the  Role  of  Higher 
Education  in  Win5ton*Salem  (w/VSSU 
Wake  Forest*  Salem  College*  NC 
School  of  the  Arts) 

Center  for  the  Study  of 
Desegregation  (w/NCCU) 

Institute  of  Speech  &  Hearing 
Sciences  (w/Duke) 


Annual  Joint  Meeting  of  the  Erasmur 
Club  of  Duke  and  the  Philological 
Club  of  UNC 


7r.Jtitute  of  Policy  Sciences  &  \ 
Public  Affairs  (UNC  Faculty  Member  i 
teaching  course  in  Health  Policy)  * 
(  w/E)uke) 


I::xchuLij;(' 
(2) 


Profjranis 
(5) 


)  i 

'  1 

i  ^  i. 


(^) 


Faculty  meiabersx  17  from  UNC, 
10  from  Duke. 

T^o  faculty*  two  students. 


One  facultyt  four  students. 


Sixty.tvD  faculty  (47  from  UNC, 
13  from  Duke) 

Seven  students  have  entered 
the  progranit  and  five  have 
remained. 

Five. 


Three. 


One  faculty  member  at  Duke  has 
a  clinical  assistant  professorship 
with  us  and  atudents  receive  | 
clinical  practicum  training  in  , 
several  clinical  settings  at  Duke. 

A  public  lecture  by  a  distinguished 
faculty  member  of  one  of  the 
institutions.    The  two  universities 
alternate  years  in  providing  the  , 
ttpesxer  and  the  place.  ' 

Two  studentSf  one  faculty. 


t  1  :  L  .set  1  i»n. 
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Titlo  of  Ai'i:ajH*,on(?;-.L 


Duke/UHC  Occasional  Papers  op 
Soviet    fnput/Output  (w/Duke) 

Soclology-NSF  Undergraduate  Research 


Mass  Spectrometry  Ceptei-  (Chemistry) 


Southern  Medical  Schools  Consortltm 


Dental  Laboratory  Technician 
Program  (w/Durham  Technical 
Institute) 

fteaearch  of  IivDunplogy  of 
Periodontal  Disease  (w/Duke) 

Intern  teaching  Experience  Ip 
Dental  Auxiliary  Teaching  Educatlor 

(w/Vayne  Conm.  College*  Goldaboro* 
N.  c.) 

(w/Gullford  Technical  Inatltute* 
Jamestown*  N.C.) 

(w/Ourham  Technical  Inatltute* 
Durham^  H.C.) 

Graduate  Residence  Center  for 
H.A.  in  Latin  or  Greek  (wA^NC^) 

Cooperative  Library  Borrowing 
Program  (w/the  other  13  instltutloijs 
of  UNC) 


(;AT»:t;oi:V 
(  clu*ck  a^^  appropriate) 

KxLhanj'.c 

(n 


rpXLhaTi|*i^ 
(2) 


f:0 
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MACIUTIJIM-  01'  L'ROGIUn- 


One  faculty*  one  student. 


Students  from  Shaw»  Cuillford» 
Bennett*  NC  A  &  T.    (One  student 
from  each. ) 

Approximately  1000  samplesyyear 
are  submitted  by  scientists  In 
the  region. 

Thlrty<*two  southern  medical 
schools. 

One  atudent. 


One  student. 


One  student*  5  laculty^ 
One  student*  5  faculty. 
One  atudent*  5  faculty. 


UNC-A  faculty  to  offer  UKC-CH 
courses  In  Ashevllle. 

Faculty  members  fii  graduate  students 
of  all  institutions  are  eligible. 
Approx.  600  Individuals  at  UNC<>Ctl 
now  hold  system^wlde  I.D.  cards 
entitling  them  to  borrow  from 
other  libraries.    Utilization  of 
UNC-CH  library  by  faculty  £i 
students  of  other  Institutions 
estimated  at  1,600. 


iirMveksiiy  of  morth  cabolina  at  ciiAi'^i* 


ni 


l\u;uTry  i  :r  I       Jit   I   ML  ^-r  I 

(1)     I    CO  J    (  ; 


Joint  Library  book  Trock  Delivery 
Program  (w/tl^c  libraries  o£  Duke» 
Duke  Medical  Center,  NCSU,  K.C. 
State  Library  ^  Research  Triangle 
organ i::at ions* ) 

Gottin^en  Exchange  Program 


University  of  Lyon^  France 


Ecole  dcs  ILaot«^s  Etudes  Commercia  es 


French  Government  Exchange  (Paris 


Institute  of  Nutrition  (wA/NC-G, 
NCSU) 

N.C.  Health  Manpower  Program 

a)  sunnier  pro(^ram 

b)  recruitment  &  counseling  prog 

c)  projected  regional  centers  fo 
career  guidance 


Office  of  Allied  Health  Sciences 
(This  is  not  a  formal  arrangement 


Triangle  Universities  Kuclear 
Laboratory  {w/Duke  4  NCSU) 

Graduate  Social  Vork  Program 

1)  w/llNC-A 

2)  wAJNC.C 
3>  w/ECU 
4)  w/UNC-W 

Continuum  education  agreements 
being  developed  between  graduate 
social  work  program  at  UffC^CH  4 
CSWH  approvc'd  undergraduate  &choo 
at  A  6  Tt  BCU»  Meredith*  Livingstone* 
WNC_C»  WCU. 


am 


X 
X 
X 
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X 
X 
X 


X 
X 
X 


X 
X 
X 
X  j 

i 




Approx.  6*000  volumes  per  year 
tranff'^rred  ainong  these  libraries. 


Each  year*  2  students  from  UNC 
go  to  Gotting^ti  on  an  exchange. 

UKC  sends  2  students  to  Lyon  & 
receives  one  from  then. 

UKC  sends  L  student  to  the  Ecolo 
&  receives  1  from  them. 

UNC  sends  I  student  &  receives  L 
in  exchange* 

230  faculty  members. 


Involves  a  Consortium  of 
Universities  and  Health  Cet\ters, 
&  is  projected  to  include  the 
UNC  system. 


Represents  UKC^s  interest  ir 
helping  to  strengthen  Allied  Heaitt 
Prografas  with  community  6  senior 
colleges.    Particular  assistance 
has  been  given  to  WSSUi  NCSU*  & 
Elizabeth  City  State  University. 

Twelve. 


Nine  students 
5  ixteen  student  s 
Nine  students 
Seven  students 


X  }      Faculties  of  all  schools  involved. 


UNIVERSITY  OF  NORTll  CAROLINA  AT  CItAPEL  liILL 


(i    ■  1  -I     i-^^-'  *L'*^ 

(I)     '     C^)     I  CO 


Xnter^lnstitutionsl  R^gistratlori 
(w/UNC-C»  NCSU»  Duke»  NCCU»  UNC-C) 
Students  from  these  institutions 
may  take  courses  at  any  of  the 
participating  institutions  while 
registered  on  thcljr  home  campus. 
No  cost. 


HACI.nriit:  fir 


100-120  students/year 


ERIC 


I 


UNIVERSITY  OF  NORTH  CAROLINA  AT  CHAPEL  HILL 
Child  Devcloproent  Institute 


Til  ]       of    A*  J  ;  Tl.^'^.^  .t{ 

I'' Hi,* u  J  L  y 

cni.^.'opv 

1.1  I ll u  tit 

(?) 

CO 

Sai'ipson  OouiUy  r'fjrsn'Mij:  PvD^^t^ct 

1 

X 

rroi'css  1  t^iiiil  c'ViSkiU;*L ton  for 
cou»>ty  Ml  Ic  c*irly  t^Jucation 

X 

councils  in                  ft  irrjjt^u  i- 

X 

lVoU;*5^.  J          coiisn  11  ,u  i  t>ji  for 
pl;iPinj*ifi  unJ  L*vn]i':-i  lo.-:  to 
M  HCI:I:1'  (cnTcj-i 

jit  10  11] 

X 

Ci  ly  ScliiPtjl     ^<iT  <\i          1 .4 'I 

j)i\if;r;uns  for  f*th*L<il>  1 rt;i  ,»r»*L*<l 
clii  id^i^n. 

tJiiiiu^l  111  ]  I  Toll  J  u:  S*  i 

^x 

Jo'iiit  ojieration  of  the  statu 
supijcriptl  ^  i.j)dt:r;:^>rlcn  In 
hj'itituti'  iuQi  lit)  c:: 

l>,jy  Cart.  'St-fl" 
(DijrlwTii  l ccIiTi » c-j1  Inst i ■  ulcj 

X 

oi  70  i^tiioints  jf>cr  yo;n 

hU^ital  Uo-^lMi  tkijiiiPlt^aion  to  lijy 
Care  Cont^^rs  (J^r^^ni-o-  rcrson-CI»nthrii"i 
Mental  Hc;Ut*i  Ccnrnr) 

X 

On  sito  trninini;  ,ijul  i:v;;U*iti  ion 
to  40  duy  caro  c.i;ni  L;r5  in  u  i^ 
county  arcn  (sttiff  <^ouivulcnt  to 
200) 

PiilmojKtry                L;iln  iMiory  for 

X 

Provision  of  laboratory  facilitie*' 
for  BPA  coflijiu tor  instal  1  at  i t;n . 

t''-)',*  s  !*i':rhor  of  iK^iT^ons  nivolvcd 

^Ttu  of 

It  iH  n;»t ioiK 

o 
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UNXVERSITV  OF  KOKTH  CAROLIKA  AT  CHAPEL  HILL 
CAtolln*  Fopul«tlon  Cantit 


Tiller  of  Arr;;}^.u\ni}nt 


U    Assistance  to  the  lastltutc  for 
Population  and  Social  P^search  at 
Ilalildol  tTnlverfflly,  i>an;^!:ok, 
':?i.illai:4l  (an  intcrnatlorjalt  ntoltl 
L<:tar«il  .isreerieiit) * 

2.  AS«^l:>t;mC(2  to  tii6  iV.Clllty  of 

Wrtrltlon  <infl  U,ic.Lvt:i.cSt  Pontlfl.^ 
c.jI  UnivcJiiity  Jt:v  :rl*>nj^  Bogota* 
f;oloTnbla  (a  joinr  turritulura 
fltv^lopiac-nt  a:icl  r\".sp^'>Tiijible  parent- 
hcoJ  actica  rciiti.'^/ca  pto^^ram). 

3.  AnfJ.:L.Tncft  to  the  T.ri)?tituto  tie 
L^turu;Co  iuferlr^iej  de  A(Jnial?>trH- 
clon  >  CariiCa^,  \v-ne;^uel.i  (a  joint 
progr.'i;^  Lo  provitle  n.AnatCMTUint 
ik^.Us  Input  to  ro;?on^lbtc  parent  ' 
Aood  p]\)t,:  ?!n*i)  . 

As5i.'>tance  tr  Pahlavj  Unlverslt|f» 
S;iir32t  Iran  (a  ;>or>ulati;>tt  program 
i1c»v<*ioprr/?nt  pr<^jec;t). 

Asi^isLaiiGc  to  the  Internattcnal 
L\ jmliitioa  Tojlcy  Cunjiortlim  (an 
interncticnal ;  ipultl -lateral  group 
■of  ur.lv^rsjj.tieji  Involved  In  popu- 
lation ^^olicy  ^ctj'^n  research)  i 

6.  Assistance  to  i^'c  University 
Toi'alation  Progriiri^s  International 
Study  Group  (aij.  intcrnatlonat, 
mlti-latcral  troo?  of  university 
Vi-^ads  studying  tha  phenomena  asso^ 
elated  iv-lUi  the  development  of 
Uiilvfif  .,i;y-basccl  population  pro*- 
gravis) .  '  ^ 

7.  Assistance  to  the  University 
of  Chanat  Accra*  Ghan^i  (an  inter- 
nation^?^  mulci-latcral  project 
o£  pospulatlon  .program  developioant 
ojkd  action  reser.rch). 
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P;3ru).ty 
K>:Cliang& 
(I) 


SliKlLnt 
(2) 


Oi:>ici 
ProgriJJi. 
(3) 


full*!  1  ^ '"^  ■ici*>t 


full-  I  i  i^e  vi'-.-'i  WtiK 


full-tlm  riiriidnit  rr.-iro"  ^ 
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r 


Insi'  H.iil  L  on  T  lului  l  rial  D  j  vc  It^pnc 


L^C-GlvTr**I  VA)\  "  Army 


project , 


Jnflf  fiual  confimatLon  not  yet  obt.iined 
piojects  will  get  final  approvnl 


IJufjshoi:  of  persons  itivoTvod 


CO 


althougl 
libforc  long 


(?)  i^: 


there  swios  to  b 


HAGiJlTL^i:  OF 


i'lorif'irly  lot  *;r1octcil  tiflUi^jl'i 
Ji'iUi)  frov  pnli]  ic  utiliLit:*;^  I^.tiI  " 

iicl  s.KTLe  divirioii^j  ;jrid  i.'Iio  ;irr 
iuvol  ve*c?  \:i  th  uovt*  Io^icThmiL;*  I  poU  r  i 
Joint  :icti^vii:v  -  Gvot^r*i\^r.  1^;.'PhTi  j  m 
IINC' Ciiiipcl  HiU  ]kM^:^rin::'iii 

Dtvisian  oi   Inclu*!  Li:  io  1  ,  foti;  i 
<^nd  Coiitt;i;ini  Ly  L*^:jr*u  fcr-*:^     Invi>l  vr 
sew  pntr  1  ;   i  pi*ii  Of*  Ly  vtudciU*^  ni 

Ciiinrtrit:  infl^iniLti-  on  Ihv  Jin 

Imlci^  Tor  Mi-'riijuri  IVs-M: 

ill  Jn(]^vU^l^'^sl  lU  ,  Kit'JjfJK) 

:n»d  Dr,  ArLiM»r  YIul^C  ni  Amy  vt-n 
OffirCj  Durl.rrh,     .IniuL  rLlu'iy 
will  iirol-aUly  onvl^' '  t>rfk  siuii^-iiL': 
from  Oc'u(;ra]iby  IV^p'^rtniL  ui  in  o 
resc<Trch  cj»pacUy. 

?rucly  sponsored  by  CJ\  U  1-. 
iftenroro  thoroctcrj  lalcy  oi  tJjc 
atTno^ipI>ere-watt  rhod^^  iiiti  rltU*:, 
Dr.   j'^tcr  KohinLun  of  Uw  JX?|*t_ 

chf  o  f  i  n^rest  i^^aor ,  Wi  II  uoiploy 
at  lenst  ano  Rttidcnt  as  research 
assistant. 


b  little  doubt  that  the 


ire.-,  of 


iti  I  i  motion. 
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_TitIe  of  Arrangemgnt 


CATEGorn: 

(check  as  appropriate) 


Faculty 
Exchange 
(1) 


Student 
Exchange 
C2) 


Other 
Programs 

(3) 


MAGNITUDE  OF  PROGHAM'^^ 


Social  Work  courses  at  Charlotte 
Cw/imc^H) 


Internship  Program  in  Community 
Education  and  Service  (w/Charlotte 
Area  Educational  Consortium) 

Charlotte  Area  Educational  Consor- 
tluni  <w/Barber«Scotla»  Belmont 
Abbey»  Gaston»  Davidson*  Johnson  C. 
Smith,  Central  Piedmont  Coirn* » 
Queensj  Sacred  Heartj  and  Wingate) 

Annual  Conference  of  Presidents  of 
Conntunity  Colleges  and  Technologlcafl 
Institutions  (w/Conm.  Colleges) 


Piedmont  Urban  Policy  Conference* 
Inc. 


Council  on  Urban  Affairs 


North  Carolina  Environmental 
Education  Program  (The  University 
of  North  Carolina) 

Hetrolina  Library  Association 
(w/Davidsont  Duke*  Catawba >  Queens » 
Central  Piedmont  Comm. »  Johnson  C. 
Smith*  Pfelffer»  Sacred  Heart> 
Wingate) 


e.g. J  Nufitber  of  persons  involved 
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and/or  of^Ler  measures  of  jtill^^Lion 


Interinstitutional  arrangement 
for  enrollment  in  courses:  12 
students  fall  1972..73p  12  students 
spring  1972-73. 

Si^cty  students,  6  faculty. 
Academic  credit  and  payment  for 
services  for  approved  pro j cct s. 

Student  exchange  1972.73  academic 
year:     53  students  at  UHC-C 
from  other  Institutions^  107 
UNC^C  students  at  other  institu- 
tions . 

Fifty^six  college*  presidents 
and  Department  of  Conntunity 
Colleges*  H.  C,  State  Board  of 
Educationi 

UNC-C's  Institute  for  Urban 
Studies  and  Community  St'rvice 
serves  as  the  secretariat  for 
this  statewide  non-profit 
organization  *  72  members. 

Coordinate  program  development 
through  Office  of  Vice  President 
fo?  Research  and  Public  Service 
Programs*  General  Administration* 
The  University  of  North  Carolina. 

Coordinated  through  N.  C.  State 
University  *  conferences*  seminars* 
monograph  s *  s peaker s  bureau . 

Also*  representatives  from 
municipal  libraries. 


INTER] ^:STTTUT10^iAL  COOPERATIVI:  ARKANGEMrNTS  IWOLVlfiC 
UNIVERSITY  OF  NORTH  CAROLINA  AT  OltARLOTTE 
AM)  OTHER  INSTTTliTIONJi,  HARCM^   \')7  ) 


T^tle  o£  Arranftemcnt 


CATEGORY 
(check  as  appropriate) 


Facul 
Exchange 

CD 


Student 
Exchange 

(2) 


Other 
Programs 

-121 


MAGNITUDE  OF  PROGRAM* 
 iJll  


Council  on  Continuing  Education 
PrograniS  (The  University  of  North 
Carolina 


Charlotte  Area  Educational  Consortl]uni  x 
Wrltera»  Workshop 

Cooniunlty  Service  and  Continuing 
Education  Center 


Layt  Enforcement  and  Administration 
Program 


Council  on  Research  and  Public 
Service  Programs  (The  University 
ot  North  Carolina) 


e.g.  4  Number  of  persons  involved 


erJc 


and /or  o:her  meas 


Coordinated  program  development 
through  Office  of  Vice  President 
for  Research  and  Public  Service 
Programs*  General  Adninistrationt 
The  University  of  North  Carolina. 
Designated  'representative  from 
each  canpuu* 

Forty  participants. 


Coordinates  Title  I  efforts 
through  Higher  Eduction  Act  of 
1965  for  Charlotte  Area  Educa- 
tional Consortium* 

Transfer  of  A«A.  degree  holders 
of  Police  Science  from  community 
colleges  to  UNC-C*    Students  at 
freshman  and  sophomore  level 
take  courses  through  Charlotte 
Area  Educational  Consortium. 
Ninety  majors  in  program* 
spring  1973. 

Research  administrators  from  the 
campuses  of  The  University  of 
North  Carolina* 


res  of  itilization* 


IWTEKiWblllUilUi*^*,   V^vmj  AAlJlu*  ..♦.r    *i*^KJ  ^* 

UNIVERSITY  OF  mm  CAROLiSA  AT  CREENSUOKO 
AND  OTKER  INSTITUTIONS*  HARC11|  1973 


TjL1(>  of  Arrangement 


CATEGORY 
^ check  ss  appropriate) 


Faculty 

ill 


Graduate  Student  Cooperation 

iw/nCSU) 

iiaiitcr  of  Indtistrial  Engineering 
rro^rain  Cw/t^CSU) 

Afihi^villc  Graduate  Center 

PacuLty/Course  e;rchange  (Iliysica) 
(w/NCA&T  State  U) 


"^Student  exchange  (w/UNC-CH) 


Crccnsboro  Regional  Conaortium 
(w/&cnnett^  Greensboro,  Guilford, 
iltgh  Point,  NC  A&T  SU) 

Coordinated  undergraduate  program 
in  social  welfare  (w/KC  MT  SU) 
<Joint  planning  and  auperviaion 

oi  field  e):perience) 

Project  Upward  Bound  (w/HC  AST  SU I 
(Joint  program) 

Joint  Program  for  Summer  Study 
Abroad  fw/Guilf ord) 

UNC-G  Extension  courses  at 
f:ailford  Technical  Institute 

UNC^G  Extension  courses  at 
Randolph  Technical  Institute 

Graduate  cooperation  in  Textilea 
and  in  Food  Science  (w/NC  State  Ub 


Population  Center  (w/UNC--CH) 


*e.gi    Number  of  peraona  involveii  and/or 


Student 
Exchange 

(2) 


Oth«r 
Programs 


lather  mea  turea  of 


MAGNITUDE  OF  PROGKAK- 


12  students  (from  N.C^  Stat^  U) 


42  students 


2  Faculty 
10  UNC^G  students 
7  NC  A&T  SU  students 

22  students  (13  from  UNC-CH 
9  f  rott  UNC-G) 

47  students  to  snd  from  UNC-G 


56  students 
6  faculty 


Summer  1972:    100  students 

1972:  20  UNC-C  students  at 
2  centers 

277  course  enrollments 
301  course  enrollments 


Student  exchsnge  inCiudcc2  abovo 
in  Graduate  Student  Cooperation 
(w/NC  State  U) 

Faculty  research  is  also  involvtib 

Faculty  and  graduate  research  in 
Geography^  .Home  Economics  and 
Sociology. 

Utilization. 
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UNIVERSITY  OF  NORTH  CAROLINA  AT  GREENSBOPO 
AND  OTHER  IKSTITOTIONS*  MARClU  1973 


Titli:  of  Arrangement 


CATEGORY 
(chtck  as  appropristc) 


Ptculty 

Exchange 

ill 


Student 
Exchange 


Other 
Progrsms 

_U2 


MAGNITUDE  OF  PROGRAM'' 


(Joordin^iCod  use  of  clinlcsl 
faiilitic's  in  Nursing  (w/GTI  * 
and        A&T  SU) 

Ct^oi>iM*:iL  ivc  j)laiining  for  use  of 
faciliLLe:i       ^[C  Bapcist 
Ki^spii^^l  in  Nursing  (w/WSSU  & 
rorjsyth  Tcclinical  Institute) 

N.r:,  £<iucataonal  Computing 
Scrvico  (w/post  N, C,  schools 
atui  colleges) 

Joint  [Wfinning  and  Student 
?;i4rcLion  for  1973  Summer 
i>)Lcm  £;liip^  in  Government  snd 
Politics  of  Greensboro 
(w/Crecnsboro  Consortium  schools 

Council  tm  Research  and  Public; 
Service  (w/NC  State  UNC-CH* 
UNC-C,  UNC-A,  UNC-W) 

All-University  Nutrition  &5uncll 
(w/NC  State  U,  UNC-CH) 

nnvin>nmental  Education  (w/ASU^ 
h;CU,  FSU,  NCCU,  UNC-C*  UNC-CH* 
WCU*  NO  State  U) 

Piedmont  Urban  Policy  Conference 
(w/UNC-CH,  UNC*C) 

Re.search  in  Home  Economics 
(w/NC  Slate  U) 

Library;,   Cooperative  Lending 
Agreement  (16  UNC  campuses  plus 
0\ike) 

Libr^iry;    Lending  rights  for 
Consortium  students  (w/Bennetti 
Greensboro*  Guilford*  High  Point 
NC  AitT  SU) 

Southc^i.stern  Library  Network, 
(computer-based  bibliography) 
(w/d4  institutions) 


118  UNC-C  students 
lid  NC  A&T  SU  students 
48  CTI  students 

75  WSSU  students 
40  FTI  students 
175  NCBF  students 
72  UNC*-G  students 


X 
X 
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UNIVEKSITY  OF  NOHTH  CAROLINA  AT  WILMINGTON 


Pre-Forefitry  Program  <\v/«CSU) 
Pre-Engineering  (w/NCSU) 


C*  Educational  cooiputing  Service 
[w/UHC-A*  mC-G,  ASU»  ECSU»  t4CA&T» 
«CCU»  ECU»  WCU,  Central  Pledtnont 
:ojm*  Col, »  Col.  of  Albemarle,  Casto 
^enoir  Co.  Comm^  »  Rockingham  Coma* » 
festera  Pitidmont  Comm.  ,  Belmont  Abbe^ 
lemiettj  Campbel].»  Gbilford,  High 
^olat»  Lenoir  lOiyne^  Pfeiffer,  Quee4 
it*  Andrews*  St.  Augustine's*  Salem* 
Fake  Foreat,  Warren  Wilson) 

Qiverdity  Council  on  ReBearch 
w/NCSU,  U1*C-CH,  UHC-G*  UNC-C*  UNC-A 
CU*  ECSU*  WCU,  PSU,  i^CCU,  HCA&TU* 
'SSU,  FSU,  BHE) 

aivcrelty  Council  on  Public  Service 
rogranw  (w/nCS'J*  UNC-CH*  UMC-G»  UMC+C 

|NC-A,  ECU*  ECSU*  WCU,  PSU,  NCCU, 

nCA&TU*  W8SU,  fSU, 

irlne  Science  Sea  Grant  (w/lTNC^CU, 

Icsu*  ecu) 

later-lQstitutlonal  Research  Cooperation 
iTltle  XXX  w/PSU) 

Iducational  Computing  HAMSTER 
iTltle  XXI  v/PSU*  Southeaatern  Com. 
lol**  St*  Andrews) 

Interlibrary  Loani  An  agreement  amona 
libraries  by  which  we  borrow  from  aoid 
|end  to  other  libraries  throughout 
A€  country* 


(I) 


otiidcMH   j  ULlu^r 
(2)      I  t3) 


MACNITUDJ.  OF  PROClViM 

<4)   ^ 


l^PJJVERSJTY  OF  tiORTH  CAROLINA  AT  WILMINGTON 


I  *  'h  I 


i  :,  \ .  ^  ■  :V 


tinivtsrsiLy  uf  North  Carolina  Cooperative 
J.itir.iiy  Ltiiiiiing  Agr^emtint;  An 
;i/.ri'is-nioiiL  ht*Lueen  tUG  participating 
Mi.iMrirri  oL  lU^  UiiiverKi  ty  of  North 
iJ.i.'iH  J  nil  by  which  faculty^  administr^ 
L  i  vi'  nil  ic<Ji"s ,  j^roL eSfcji-onal  members 
ot'iiitr^iry  ai.ttifi  and  j^raduaie  students 
aio  peruiiLted  siatt  frivilegefi  and 
liome  use  borrowfn^^  from  all  libraries 
of  the  partic[p;»ting  institutions. 

St^uLiKiast^irr.  Library  Setwork  (SOLINB'^): 
■ijutia^;li  t'in*  use       electronic  data 
|jroct*^i!9inK  <^nd  Lelocommunications^ 
tiio  iiit;erl  ihrary  network  of  84 
r.»"nlji.»r  libi":u"ies3  throughout  the  ten 
Mia[iLfr^i  stales  now  bein)^  organized 
wlil  make  available  the  bibliographi^ 
record  and  resources  of  the  member 
.iLi>rAries  for  use  of  all  of  Che  othe): 
J  Lhraries. 

"ino  NortJi  C.u'ollna  State  Library  Filfl 
is^^rvice:    Through  an  agreement  with 
tlie  NorLb  Carolina  State  Library* 
rilnis  may  b(*  borrowed  by  institutions 
throughout  the  State. 

M\rine  Litt^rature:  Serial  PublicatiotckS 
hi  Uibrarie.s  ot  tha  Coastal  Plains 
Ke^;lon.    Pt.  1I»  >Eorlh  Carolina* 
Man!h,  1973s     Tlirou£^h  a  contract 
a^rt^trihenc  with  the  Coastal  Plains 
Ct*nter  for  Marine  Development  Servlcfes 
And  the  University  of  North  Carolina  ^ 
;it  Uilmingtoa,  William  Madison 
K;u>dAll  Lii>rary»  the  work  on  the 
iiJjove  publication  has  just  been  com- 
)>ieted.    this  Is  a  listing  of  serial^ 
in  Lhe  ruarinc  ^nd  related  environmenjtal 
HCXci^cc^  £oui^d  in  31  libraries  in 
North  Carolina  with  their  location 
designations. 
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WtSTEIW  CAROLINA  UKIVERSITV 
AND  OTllHK  INSTITUTIONS*  MARCH,  l^)7^ 


CATEGORY 
(check  as  appropriate) 


Title  of  Arrangement 


Faculty 
Exchange 
(X) 


Student 
E)cchange 
(2) 


Other 
Programs 
(3) 


MAGNITUDE  OF  PROGRAt: 


Pre-Forestry  Program  (w/NCSU) 


Environmental  Education  (w/ASU*  ECU 
FSU»  NCCU*  UNC-C*  UNC-CH»  UNC-G» 
NCSU*  Duke) 


Highlands  Biological  Station*  Inc. 
(w/Dyke»  UNC-Ch»  NCSU»  Wake  Foresti 
tfeslcyan  College  (Ga.)*  Clemsont 
Emory*  Florida  State*  University 
of  Florida*  University  of  Georgia* 
UniversiTiy  of  Tennessee*  Vandt'rbiltl) 


Agriculture  Transfer  Program 
(w/NCSU) 

Physical  Science  Groxjp  of  the 
College  of  the  Sacred  Heart  (w/s.tf. 
Minnesota  State  and  Rhode  Island 
State) 

Planning  &  Zoning  Education  in 
Western  North  Carolina  (w/ASU* 
Surry  Conrni.  Col.*  Isothermal  Coram, 
Colt*  Western  Piedmont  Comm.  Col.* 
Caldwell  CoL.*  Mayland  Tech* 

Wilkes  Comn.  Col.t  Catawba  Valley 
Tech. ) 


^  c»g. *  Number  of  persons  involved 

ERIC 


Approximately  50  enter  the 
program  yearly.  Approximately 
12-15  students  transfer  to 
upper  level  forestry  programs 
yearly. 

Provide  help  in  developing  a 
state  plan  for  environmental 
education  for  NpC*  and  adxjlt 
education  opportunities. 

Research  activity  supported  by 
member  institxjtions.  Basic 
biological  research  In  Southern 
Appalachian*  research  facilities 
are  used  by  at  least  100  faculty 
menbers/students  annually. 
Facilities  are  also  used  for 
scientific  conferences. 

Five  to  6  students  annually 
enrolled. 

Curriculum  development  program 
for  preparing  Physics-Chemistry 
teachers. 


Provide  land  use  planning  and 
education  for  citizens  of  N.Cp 


and/or  opiier  measures  cf  Jtilizstion* 


WlHSTON-SALEM  STATK  UN!VERS1T^ 


TiLlG  of  Arran;ieTacnt 


Faculty 
Exchange 
(1) 


CATFfiORY 
(chccV  as  Bpproi»rIatc) 


Student  j  Other 
Exchange  PrograTits 
(2)   J  (3) 


MAGNITUDE  OF  PROCKAM^ 
(4)  


Winston-Salcm  State  ^  Bowman-Gray 
Agreement  (w/Bowman-Gray  School  of 
Medicine) 


Piedmont  University  Center  (w/Barbe 
Scotia,  Belmont  Abbey,  Bennett, 
Catawba,  Davidson,  Slon*  Greensboro 
Guilford,  High  Point,  Johnson  C. 
Smlthf  Lenoir  Rhyne*  Livingstone* 
Mars  HilU  Pfeiffcr,  Queens*  St. 
Andrews*  Salem*  Vake  Forest)  KC 
A     T*  N.C.  School  of  the  Arts) 


Lfpward  Bound  Project  (w/UNC-CH* 
UNC-G,  KC  A      T*  Mars  Hill*  N.C. 
Vcsleyan) 


Six  Institution  Consortium  (w/ 
Barber-Scot  id*  Bennett*  Liv.^^ngstone 
St.  August ine*s*  Shaw) 


Academic  Urban  Affairs  Consortium 
of  Vinston-Salem  (w/Salem*  Vake 
Forest,  N.C*  School  of  the  Arts) 


Cooperative  College  Development 
Program-^Title  III  (w/ECSU»  FSU, 
Livingstone) 

College  Placement  Services 
Consortium  (w/Barber-Scotia, 
Bennett*  ECSU*  Johnson  C.  Smith* 
Livingstone*  NC  A  4  T,  NCCU*  FSU * 
St.  Augustine's,  Shaw) 


See  next  pagei 
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WltJSTON-SALEM  STATK  UNIVERSITY 


Title  oL  Arrangement 


Exchange 
(I) 


CATLCORV 
(cht^ck  as  appropriate) 


Student 
Exchange 
(2) 


Other 
Programs 

_L21 


MAGNITUDE  OF  PROGRAH-i 



WSSU  School  of  t^ursing  with  Forsy  :h 
Hedlcal  Park,  Baptist  Hoap 

Amos  Cottage,  Forsyth  Health  Oep 
V,  A,  Hosp,  In  Salisbury*  Family 
Planning  Program  of  Forsyth* 
Forsyth  Dep^t  o£  Hental  Health* 
HediCenter 


Teacher  Corps 


WSSU  and  Salem  College  -  an  Intef- 
institutional  cooperative 
arrangement  whereby  physical 
facility  (auditorium)  of  Salem 
ia  used. 


Seventy-five  is^.-^jdcnts. 


Twenty. four» 


^  e*g»»  Nuittber  of  persons  involved 

FRir 


and/or  o!:her  meas-ires  of 


itilization. 
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Review  of  Nov  Programs 


NUMBER  27 


DATE   January  29,  1974 


PART  I.    DEVELOP:a::;T  of  the  state  plai; 

The  Board  of  Governors'  Coir^nittee  on  Educational  Planning,  Policies  and  Program**  has 
given  its  appro\H*al  to  the  following  procedures  and  schedule  as  the  necessary  steps  in 
the  developnent  of  the  long-r  mge  plan  for  a  coordinated  system  of  higher  education^ 
as  mandated  in  GS1L6-11(1). 

A.     Definition  of  Functions,  Educational  Activities  and  Academic  Froerairs 

The  Board  of  Governors  is  directed  to  **deternine  the  functions,  educational 
activities  and  acaderlc  progranis        tlie  constituent  institutions  *   •  •   [and}  the  typ'3s 
of  degrees  to  bo  awarded, *^  and  this  charge  supersedes  any  previous  legislation  assi^^n- 
ing  specific  functions  or  responsibilities  to  designated  institutions  rGS116-ll(3) ] • 

Accordingly,  we  have  corrpiled  in  cooperation  with  each  of  you  a  comprehensive 
Inventory  of  all  cc^idetdc  programs  currently  oCfered*     In  addition,  \-:e  are  continuing 
to  vork  with  you  to  collect  necessary  Infornation  about  other  major  educatioiial 
activities  of  eac:i  institution  >  including  organized  research,  extension  and  <:ontinulng 
education  and  public  service  prograats,  and  necessary  Infornation  about  faculty  and 
other  EPA  staff. 

This  process  will  be  corpleted  this  spring.     It  will  result  in  a  coT^iprehensive 
statenQnt  of  the  preiient  functions,  educational  activities  and  3C£idemic  progra:r3 
(degree:  pi^o^rurr*  or  equivnltint)  of  all  the  constituent  Institutions*     These  docurtent:; 
vlll  include  (1)   ti^c  inventory  o£  degree  pro^rariis  and  options;  (2)  tke  academic 
organisation  of  the  Institution  (depart^nts,  tllvislcn?»  schools  ana  colleges); 
(3)  cnrollr^tints ;  ('0  c-Ggrccir*  ccmt erred ;  (5)  sur:j::ary  data  on  faculty  and  other  staffing: 
(6)  library  and  othor.bcsic  ins tructl onnl  resources;  (7)  other  rajor  educational  end 
public  Service .  pro^^r.i-:?; ,  nnd  the  orf^aj:i7.ation  of  centers,  institutes^  and  similar 
agencies^  thvou^h  wUicn  these  programs  are  dircctcci;  and  (8)  basic  budget  dat<-i. 

Tliis  3tatoi!'.nnt  orT  *f  unctions  ,  cducntionnl  activities  and  acaderr^lc  pro^^raiaTi 
constitute  Tlxo  Uni.\\>rsity's  Gt.ztowide  plan,  nt  this  tir.e ,  as  a  dsccrlption  of  preccni. 
activities  rf  id  o  i  :j:ini;:aticn.     It  will  provi'Jo  co  encli  institution,  and  to  the  iioard 
of  Govomoc*;,  a  baSiy  for  evnli:;it.ln;;  nnjor  ou-^.oin::  autivltiCL;  in  the  ltt;ht  oC 
estinnced  nceu;  and  rerource^;,  and  f\^v  assost^ing  n^^cd:*  not  now  bc*lng  tisct. 
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This  second  and  rorc  conplcN  plnnninc  cnnk  will  be  carried  forward  tlurinf,  the 
remainder  of  tlie  yejr,   looI;inr.  Cou-ard  the  £^ul>nlssIon  by  the  nonrd  of  Clovcniors  of  a 
compreiien-- *vti>  lou^-ranj^o  pl.in  to  the  Covornor,  tlio  Advisjory  Budr.et  Conuniss  Ion  .iiid 
the  n^nboi.  of  the  noni:ral  Assjcnibly  early  in  1975*     V/c  believe  cUii^  plan  should  be  a 
five-year  projection  which  will  then  be  re-ex33?iined  and  updated  on  an  annual  basis, 

We  anticipate  that  these  necessary  steps  will  be  involved: 

1.     The  Chancellor  of  eacli  institution  will  prepare  a  Program  Develo?r:ent  Pla^ininr 
Outline*     Tiiis  institucioual  plarr.ins  outline  will  contain,  first,  a  brief  descrintio; 
of  new  educatior^al  activities  nr.d  acaderjlc  prosrans  \*hich  are  presently  conter;;u.i::ed 
over  a  fiv^-yaar  period.     ?riori»:ies  vill  be  attaclied  to  these  new  activities  vnd 
prograr.s.     The^:;c  priorities  si^iould  be  related  to  the  existins  strength  and  resoLirces 
cf  the  institLition ;  they  should  indicate  what  new  resources,  including  physical  f^cili 
:ies,  vill  be  recuirisd  for  any  contemplated  new  activity  or  prosram,  or  how  the 
institution's  resources  :^ill  he  rearranged  in  the  event  additional  resources  ^ve  not 
required.     This  Planning  Outline  should  also  indicate  any  contemplated  terr-ination  of 
activities  or  programs.    Arnsndrtcnts  and  modifications  of  this  Prosram  Development 
Planning  Outline  v;ill  be  proposed  by  tlie  Chancellor  at  appropriate  intervals* 

2*     The  President  and  the  Board  of  Governors  will  initiate  necessary  steps  to 
insure  appropriates  consultation  and  liaison  with  the  Depart:?ent  of  Coricunity  Colleges 
and  with  the  private  institutions,  in  the  preparation  of  this  long-range  plan. 

3*    The  President  c::d  the  l^oLti  of  Governors  also  will  initiate  proj:r*nr^.  developrer 
planning  with  rosp*:*ct  to  particular  problems  and  areas  uhich  they  nay  identify*  Such 
planjiing  nay,  lor  e::ar.ple»  the  form  of  the  conprehcnsive,  lfniversity-*;ide  librar>' 

improver.enn  pro£;ran  subnitted  by  the  Board  of  Governors  in  its  budget  request  for  197^ 
1975;  .Dr  the  Bo.-^.rd  nay  call  upon  a  particular  institution  or  institutions  to  initiate 
specific  planning  effort  in  an  area  which  it  believes  iinportant  state  needs  are  not 
beins  adercati:ly  -^t  but  v'licli  r.ay  not  be  appropriately  included"  in  the  individual 
institutio.^s^  Prosrr.-n  D:?valopn:cnt  planning*     Further,  the  Board  may  initiate  special 
studies  in  areas  where  there  appear  to  be  significant  and  unnecessary  duplication  of 
programs  * 

Mcetlnj^s  will  be  requested  with  your  chief  acadenic  officers  and  other  senior 
staff  in  the  irir.cdiatt*  future  to  discuss  these  procedures  and  their  schedule*  Prior 
to  these  niictiiigs,  please  send  any  corjnents  or  questions  you  nay  have  to  Vice  Presidcr 
Sanders* 


PAr*T  II.    irrrnRiM  pnocicnci^r:^  ror*  approval  of  rn-w  degi^.ee  pr.oGr^\Ms 

As  the  plr.TWiin^-,  oTforc  <lc:^crih<d  in  PART  I  of  this  Mctrj^randun  moves  fon^ard,  it  is 
imiiort^/it  al'.o  tiint  v:c  v*:^t i:!: H  :ih  proct^duros  for  uhc^  review  of  no\:  dcjree  prcr^r:."iD* 
Hie  Cor:  r:  itt     on  "vM:c:it  U^ial  rKi:inin7,>  I'olicles  and  Prof^r.ins  haD  for  thia  f->urt*oje 
authorI>;v..l  ih.:  iwL^^vhy.  ;^voc^^uiiVo::  <].?^^criho*I  hi^'eliw     Tli^isic  procodiires  will  be  l*illoTCL^t 
dur^KT,  ti^;  r..MUJi  >   i . .:;,i*n  1 Lf*3 y    iliond,  r.o  Lhat  ividi  in.LiLuLjon  c::u  novo,  f^^-^iinl  it: 
T\:Kt<.:i  J  iq;   i  ;  ' .     ^         ;i        i  .    ii^I  i  \:i  ]  1  1  iiait?  riic:^e  ^7:occ^lurO;^  in  L:i*»   H  {\U  I  of 

e>:p^-*rj (^i^'o  r.iul  i:i  r.n::  ) vi  th  th^*  c]:>vtj Jo:ii.:cnU  ot  the  loiii^-raiVic  plaa. 
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TJic  first  step  in  these  procodurcs  has  already  been  token*     Every  Institution  has 
Submitted  Plonniiic;  AutLorication  I^cquesCa.     AtlfUtionnl  requests  !^Uould  bu  m^ido  Ji>r 
degree  pro^;;:^"^  a.ul  oj:tionL;  equivalent  to  a  n;ijor  and  for  najor  chonf^es  in  cxi-sting 
prosraris  that  rrouiJ  ro.iult  in  a  distinctly  different  purpose  or  program  of  stiulic'S 
requiring  substanti*il  increases  or  reallocation  of  faculty  or  oclter  resources*  'n:ese 
requests  should  be  nade  in  accordance  with  Institutional  Program  Development  Planning, 
Program  ciiangcs  that  arc  minor  in  nature  need  be  submitted  for  information  only. 

1*     planning  Authorization  Requests  for  new  programs  should  be; 

(1)  in  response  to  a  real  education  need, 

(2)  consistent  uith  the  overall  State  educational  plans  as  they  currently 
exist,  and 

(3)  within  the  current  definition  of  function  for  the  proposing  institution. 

Expansion^  rj^dification,  and  change  of  institutional  function  is  a  matter  for 
aetion  by  the  Board  of  Governors,  separate  and  distinct  from  the  procedures  described 
herein.     l\o  progran  planiiii^g  can  be  authorised  that  goes  beyond  the  limits  of  the 
presently  authorized  institutional  functions, 

2.  For  new  d^s^rce  prograns  or  options  or  major  program  changes,  planning 
Authorisation  !^equ2sts  should  include  information  on  the  follwing  points: 

(1)  additional  resources  needed  for  faculty^  technical  staff,  equipnient , 
facilities,  supplies,  and  other  cost  items; 

(2)  potential  student  denand  and  the  probability  of  securing  and  maintaining 

a  net  cnrollrant  gain  that  vould  preserve  the  faculty-student  ratio  funding 
arran^ercnt  and  other  enrollir-snt-based  funding  and  would  insure  a  reason- 
able per  student  or  per  student  credit'-hour  cost  consistent  with  sinilar 
prograns ; 

(3)  the  racial  icpaet  on  student  enrollment  and  faculty  requirements  of  each 
proposed  ne\j  program  (if  no  impact  can  be  proje<:ted,  this  fact  should  be 
noted) ; 

(4)  eurrent  maiipo^.-^er  projections  (in  the  case  of  professional  programs). 

3.  Institutions  should  avoid  requesting  -planning  authorizations  for  new  dccjree 
progrnriF^  or  options  t^^at  arc  unnecessarily  duplicative*     Unnecessary  duplication  in 
this  coiito::t  :::Gnns  t\u^  oifcriu^^;;  oC  lll:c  proj7,rani3 — particularly  those  of  a  grr-<Juate 
or  prof cr;5:ional  natures — by  two  or  nor<3  inGricutiors  uhcre  one  or  more  of  the 
follouiiV>  conditions  are  present: 

(1)  liinlced  student  demand ; 

(2)  evideiicp  of  lir.uUd  demand  for  graduate!^  oT  such  a  program; 
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(3)  sc^ircity  o£  faculty  spoci«iIists  in  tlic  liolJ; 

(4)  a  need  for  coiitly  JuplicaCion  of  staff  and  other  Instructional  rcsotirccn- 
B»     Prc'^rnn  A:^nrovnl  ^or  n^^^rotr  Proi^rnn^^  ;incl  Oi^tjonf:  upon  the  Hn^^ifi  of  Plrnulng 

Acadcrdc  prot^rcnu  ciay  he  .approved  on  the  basis  of  the  Plaiinln?;  Authorlrratlon 
Request  i^ithout  si:br.issiou  of  u^ditional  mtcrial  provided  tlie  pro^jram  for  uhicli 
Planning  AuUiorinntion  is  souriit  docs  not  Include  ncu'  f:iculty  positions  or  resources 
beyond  presently  *i!ipro\*cd  Gur^port  levels,  and  provided  further  tluit  it  falls  xmdcr 
one  of  the  follo'.'jing  catof^ories: 

(1)  a  new  arrangenont  of  existing  courses; 

(2)  new  options  within  previously  authorized  degree  prosrams ; 

(3)  a  degree  offering  loi/er  than  an  already  approved  offering  in  the  same 
acaderic  field. 

A  considerable  nuriier  of  prograris  already  submitted  ;:pparently  fall  In  this  cates-*y* 
First  priority  v:ilX  be  given  to  considcratien  of  these  prograns,  and  many  of  theni  will 
be  pronptly  submitted  to  the  Board  of  Governors  for  action* 

C*     Planning  Authorisation 

If  a  progrsn  is  not  authori::ed  under  the  provisiens  of  IIB  aucve.  Planning 
Authori::2ticri  reqi:csted  by  cho  institittion  v:ill  be  subject  to  review.     IJhen  authoriza- 
tion is  granicd  by  the  Fre2ident,  with  the  approval  of  the  Educational  Planning, 
Policies  and  Pre^ran  Cotinittee,  the  institution  nay  proceed  v/ith  the  development  ol*  a 
Progran  Propcs.il  wor;;ir:g  closely  with  the  President's  office* 

For  tliose  pr;f^rars  alro,Gfly  subrdtted  for  Plannir'"  Authoriz^^-ition  ::hich  are  not 
included  under  113  above,  priority  schedules  will  be  dravn  In  conierence  ^:ith 
Chancellors  anr!  i n^iLl  cntlon:!!  representatives*     '.l.ere  there  are  no  qucstior.s  of 
eonsistcivcy  t;*2  dei:\nition  of  ins'witutional  function  or  of  unnecessary  duplica- 

tion, PXai^ning  Aitthcrizations  should  he  made  in  the  near  future,  and  it  is  antici:>Atc;d 
that  r^ny  of  these  prograr:s  wlJX  be  acted  upon  by  the  Board  of  Governors  this  spring* 

D.     Progran  Prcpcsnls 

Procran  Proposr.ls  \;ill  be  chiefly  concerned  v*ith  the  cap*ihiXity  of  the  proposing 
institution  to  eji^;v,ilirih  .Tnd  r.nlnc*iin  the  pvocc^c^l  pTo:iran,  since  the  question  of 
need  and  co-.isistcncy  \;iLh  pl.^niiinr;,  and  inxi:iLu:.ir:iai  ccfiniiioti  of  function  ar^ 
addressr^d  before  I'li.nniu?.  Aucitorir-ation  ir.  f^ivcn*    Proposals  will  follaj  n  prescribed 
forriat  vhich  vfill  be  furnisiicd  to  the  institution  at  the  time  planning  is  Authorized* 

E*  EvnJuntirn 

Tlic  Crn<lu,il:f^  n;:v>ci.tivc  Z^:^x\\\zLl  will  ndviso  the  Tresidt^nt  and  Ms  JJtaCf  on  the 
acadot.uc  r-rjt  =  .  :j:uI  intc--;rl:*  oi!  each  ;;-*A:^ir.Lc  \^Vk\\vt^\  pr.-^u.  nLv\i,     l:ie  Pn' i  fleur 
office  I. ill  ..rr.Mi'/  fc;-  riitc  vir;Jr:.,  the     :  iira;::.ce  oi  troniuiltiint^i,  or  otlif^r 

procot/jr*,     vliirli  :  ly  he  rr.^/^  ;>^;t  i  .vtc  in  t;v:iJu.ai^-M  oi  nfatiunti.-  nnd  otlu  r  ;>rc;v~-^^d 

pro;;r:,;':         Vxo::":.\  \  v;iLL   Lli.n  bo     ulira  L  t  .^vl  to   L^.v  C-.^r     L  L  tc     on  L         i  L>  x » 

Policii-tx  at^U  l'ro';r-.;.tr, ,  ::i\ich  \/i31  ria!.c-  rcecv..iv.ond.aiC!i^:  to  Lho  Jvir^rtl   Cor  linnL  ac: 
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F*     Board  Action 

Board  action  will  be  tran^inlttcd  by  tha  Presldicnt  to  the  Oiancellor*    Vhcxx  action 
Is  favorable^  an  a;i proximate,  tlniti  for  the  cstablislmont  of  the  program  and  any 
Infomation  on  allocation  oE  funds  or  other  budgetary  ariangeiocnts  contemplated  by 
the  Board  will  be  furnished* 


These  procedures  are  designed  to  facilitate  the  orderly  development  of  new  acadenic 
degree  prograns  and  options*    Procedures  for  the  devcloproe^it  of  continuing  education 
and  other  major  educational  activities  will  be  the  subject        a  later  memorandum- 

I£  there  are  any  questions  on  PART  II  of  this  Men^randum,  |>lease  write  or  eall 
Dr*  Robert  Willlars  at  933^6^31  in  Ch  ^el  Hill, 


Vllllam  Friday 
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r  !i  h  V  N  I  \  i:  R  s  1  t  v  o  i  s  o  w  r  n  c  a  k  o  1  . 1  n  a 

oi-urt      tin:  I'Ki.'^rj^KM 


ADMINISTRATIVE  MEMORANDUM 


SUBJECT      Long-Range  Planning  of  The  University  of  NUMBER  33 

North  Carolina.  1975-1980  ^^^^   ^^^^^  ^2.  1974 


TO  ALL  CHANCELLORS : 

I»    The  Purposes  of  Long-Range  Planning 

1,  To  comply  with  the  State  law,  which  directs  that 

The  Board  of  Governors  shall  plan  and  develop  a  coordinated  system 
of  higher  education  In  North  Carolina.   ,  .   .  The  Board,  In 
consultation  with  representatives  of  the  State  Board  of  Educat''  a] 
and  of  the  private  colleges  and  universities,  shall  prepare  and 
from  time  to  time  revise  a  long-range  plan  for  a  coordinated 
system  of  higher  education,  supi>lylng  copies  thereof  to  the 
Governor,  the  members  of  the  General  AssemMy,  the  Advisory 
Budget  Commission  and  the  Institutions,    /G,S.  116-ll(l}7 

2,  To  provide  an  occasion  for  chancellors  and  their  Institutional  staffs 
and  the  boards  of  trustees  to  think  In  an  orderly  and  comprehensive  way  about 
the  roles  of  their  respective  Institutions  within  The  University  and  how 
those  Institutions  might  best  fulfill  those  rol..;;  between  1975  and  1980. 

3,  To  provide  an  occasion  for  the  Board  of  Governors  of  The  University, 
with  the  aid  of  the  General  Administration  staff: 

(a)  To  think  In  an  orderly  and  comprehensive  way  about  the 
higher  educational  needs  of  North  Carolina  r.nd  the  most 
appropriate  response  of  The  University  to  them; 

(b)  to  appraise  the  strengths  and  weaknesses  of  the 
constituent  Institutions  and  The  University  as  a  whole;  and 
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(c)     to  plan  the  course  of  development  of  The  University  over 
the  next  five  years* 
4.    To  fulfill  the  expectations  of  the  Board  of  Governors,  the  General 
Assembly  (as  reflect  ^d  in  a  resolution  adopted  by  the  Appropriations 
Committees  this  spring),  the  constituent  institutions,  and  the  people  of  the 
State  that  The  University  wil].  make  the  most  effective,  efficient*  and 
economical  use  of  the  resources  entrusted  to  it,  and  that  it  will  eliminate  and 
avoid  unnecessary  duplication  of  programs  and  activities  by  the  constituent 
institutions, 

5-  To  enable  The  University  to  respond  to  the  special  problems  posed  by 
the  anticipated  deceleration  after  a  long  period  of  growth  in  enrollments  and 
dissociated  growth  in  institutional  resources.    It  is  apparent  that  statewide,  the 
numbers  of  prospective  college  students  within  the  traditional  age  brackets  is 
levelling  off  and  will  decline  sharply  after  the  early  1980*s,    It  probable 
also  that  the  resources  the  State  will  have  to  invest  in  program  growth  in  the 
institutions  of  higher  education  will  be  scarcer  than  In  recent  years,  and  the 
limited  prospective  growth  or  (in  some  cases)  the  decline  in  enrollments  will 
reduce  the  inclination  &s  well  as  the  capacity  of  the  General  Assembly  to  provide 
funds  for  significant  institutional  expansion, 

6-  To  provide  a  basis  for  judgment  by  the  Board  of  Governors,  in  statewide 
terms,  as  to  the  needfulness  of  each  new  program  or  activity  proposed  in  *;he 
future  by  a  constituent  institution, 

7*    To  establish  a  continuous  planning  pirocess  within  The  University* 
II,    General  Objectives  of  The  University  of  North  Carolina  Plan  for  1975-1980; 

1-    To  declare  the  general  goals  of  The  University  for  1975*1980  and  the 
assumptions  on  which  those  goals  are  ba.  id* 
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2,  To  describe':  The  University  (its  authority,  governance,  organization, 
financing,  etic)  and  its  constituent  institutions* 

3*    To  describe  the  role  and  scope  of  each  constituent  institution  as  now 
defined  and  as  they  may  change  in  content  or  emphasis  by  1980,  thus  setLing  a 
general  framework  within  which  its  current  programs  will  be  carried  on  and  new 
ones  may  be  developed  up  to  1980,    The  plan  will 

(a)  Catalog  the  special  goals  of  each  Institution,  consistent 
with  those  of  The  University  as  a  whole;  and 

(b)  Catalog  the  authorized  academic  programs  and  activities 
of  each  constituent  institution  as  of  January  1,  1975, 

4,  To  indicate  which  current  programs  and  activities  should  be  given 
priority  emphasis  for  improvements  and/or  expansion,  with  estimates  of  costs  In 
faculty,  staff,  equipment,  facilities,  and  other  resources, 

5,  To  indicate  which  current  programs  and  activities  of  the  constituent 
institutions  should  be  reduced  in  scope  or  eliminated  between  1975  and  1980* 

6*  To  determine  the  general  nature  of  the  new  or  increasing  educational 
program  and  activity  needs  which  The  University  should  strive  to  meet  between 
1975  and  1980,  the  costs  of  such  programs,  and  how  these  costs  will  be  met, 

7,  To  assess  the  long-term  budgetary  implications  of  objectives  4,  5,  and 
6  as  they  relate  to  the  re-allocation  of  resources  within  institutions  and  the 
need  for  new  resources* 

8,  To  establish  procedures  for  the  annual  review  and  extension  of  the  plan, 
so  that  it  will  at  ttll  times  cover  at  least  four  years, 

III,     The  Long-Range  Planning  Process 

1,    The  President  initiated  this  process  with  the  issuance  of  Administrative 
Memorandum  No,  27  on  January  29,  1974, 
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liii   ^-iitr-.t;  Aai.  1  r^l  ^  ^r;j  L 1  i      -^ai?   v  .  :      n-i;.',^  riu^  c>^incciior  and  the 
chifif  ^car-.tZL^'  ■  -r  ci:  ".11^:.^  c.::    j      1    '  urax  r*::rmn  ^-na  oS3GCLives  o£  the 

00  t^e  DTOHTf-vv  or  r_]u*  (jvi n : :^r  x_-s^'  't":-  r>n>bL^[r«  ^encountered  iti  its  :ourse. 

'S,     KiCh  ',\^Mri-    :  ^ .:  :■  U    .si.i:  iiM^    ??i!crt  oriioti  izac  i  on  and  procedures 

at  the  insi  L  ti:L  j       ^  j.v^j  .1."    ..^  u-ij'^-i  n  -:i  ^t'Vt^;opin^f  ills  institution's  part 

of  tiie  lonf^;  -  ^''ov.^,^       :  ;-r^  . 

4.     ^h^^iK^h  Tir-T^z-r         ^  ^j.^j        I  i^r^  ^n-v .   t-^t-  ;n;netaJ  AdrniTili^  tration  staff  will 
advise  t'^^  ci:anLol^cis  r.:^a         <:\\':i\f  Ci\ict.r'^  oY  tht*  Institutions  of 

what  Info^^Biat  ior'   if^  vrnnti.M'  Iron  rlio?'e        c  i  M:r.  uii.i:  and  will  provide  them  with 
inforriatiou  toar  will  bi?  -^>/.'jJ  ic?  l]rA/\r^  in  r:>ojr  in:^T  ?.  t  tir  i  oral  plaimlng. 

5-    The  infiti  li:t '<^n!?  Uk;*t-  :lvf/--v£?ar  (l^/S-HO)  dralrt  planning 

outlines  to  thi'  *;H[eni:  Acri  r^:  ^  rr?.:.? '>ri  ^  r^rcrt^rrt  -  S-r^rr^^mhor  1,  1974,  and  no 

lat*^r  Lhan  October  iS,    l^j"*-,   in  c^rd^tr  l:h      rhe  nrctissary  rcvlev  and  action  stages 
may  be  coinplecerl  t^ailv        I^* V  , 

6.  The  Oenofrni  Adrr.irivsi  ra^  n,>ri  ?iL:in   ^vi.il  onricrtako  to  obtain  from  the 
Communitv  CoUci^*'  Sysic^^r  o      '  !     ^rlv^iiv  i  .^-^  l  ■  tMi  '  r.nf^j  iivtomatjon  on  their  current 
acclvltit?s  and  progr'im^i  and  tut'^jr  p  lan?^  pr-rtineiit  to  The  University's  planning 

ef  rortr->- 

7.  The  draft  plfinniiMi  Mitiir^s  sri*:nu  Lc^ni  by  thc^  liS  constitueni:  institutions 
will  be  reviewed  by  the  Pm-sicient'i^  oflico-     Periodic  conferences  will  be  held 
with  represen  t-iti  ves  of  lii  -    or^sl:  i  Lur^p  t  InsLx^ut  ions  *    Where  necessary* 
consultcints  Kill        cal  ieo  hi  lo  Af^vi  -i^  cm  pcirLicular  aspects  of  the  long-range 
plan . 

In  tidtiitjon  to  oLher  c^nr  ider^  rions ,  coTnmiLmenns  ma^ie  co  HEW  in  the 
desepregat  [  on  pl^n  \:\M  7-^'*''fii :  r=    yh-H   ::r>^^v         '*-.^ntio:^  ho  r.^vcn  to  the 
possibility  of  i-anirrily  j<  1       f  I  ^^a;-; nro-.^v'^r  c.'-.pl  \  anonp;  institutions^ 
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3nd  a  ^tady  tuusc  be  made  of  the  qualitative  deficiencies  of  the  predominantly 
black  institutions  and  wh^Jt  additional  financial  investment  and  other  actions 
will  be  necessary  ro  eliminate  any  deficiencies  found, 

ft<     The  President  ^nd  the  Board  of  Governors  may  initiate  :jrogram  ^iovelop^lent 
planning  r^ith  re^ipect  to  particular  problems  and  areas  that  they  ^nay  Identify, 
Such  planning  may,  for  example,  take  the  form  of  the  comprehensive,  Unlversity-wlde 
llhrar;/  improvement  program  sub»nltted  by  the  Board  of  Governors  In  Its  budget 
request  for  1974-75;  or  the  Board  may  call  upon  a  partlcuLir  Institution  or  group 
of  institutions  to  Initiate  a  specific  planning  effort  In  an  area  which  It  believes 
important  state  needs  are  not  being  met  adequately  but  which  may  not  have  been 
appropriate  7or  Inclusion  In  the  Individual  Institutions*  draft  planning  outline* 
Apparent,  significant  unnecessary  program  duplications  may  be  the  subject  of 
special  studies  on  the  Initiative  of  the  Board, 

9,    A  draft  plan  for  The  University  of  North  Carolina,  1975-80,  will  then  be 
prepared  on  the  basis  of  the  draft  planning  outlines  and  any  special  studies 
undertaken  on  the  initiative  of  the  Board  of  Governors,    This  comprehensive 
document  will  be  submitted  to  the  Ch.fincellors  for  their  review  and  comment  before 
Its  presentation  to  the  Committee  on  Educational  Planning,  Policies,  and  Programs 
of  the  Board  of  Governors, 

10<    The  comprehensive  plan  will  be  presented  to  the  Committee  on  Educational 
Planning^  Policies,  and  Programs  of  the  Board  of  Governors  about  November  15,  1974, 
That  Committee  Is  expectc^d  to  review  the  plan  in  detail* 

11.    The  Committee  on  Educational  Planning,  Policies,  and  Programs  will  report 
to  the  Board  of  Governors  its  recommended  comprehensive,  long-range  plan  about 
January  1,  1975*    The  ^loard  of  Governors  will  review  the  plan  and  take  appropriate 
actions . 
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12,    Thte  plan  as  ap^>rovf*d  by  the  Board  of  Governors  will  be  presented  to  the 
Governor,  the  Advisory  Budget  Commission^  and  the  General  Assembly  at  the  earliest 
practicable  date  In  1975, 
IV,    The  Draft  Planning  Outline 

The  informatlon-'gathering  work  of  the  last  several  months  has  provided 
the  staff  of  the  General  Adtninistratlon  with  much  data  that  will  constitute 
essential  background  fc^r  tho  preparation  of  the  long-range  plan*    More  such 
Information  will  be  sought  from  the  institutions  over  the  next  few  months  as 
further  needs  appear. 

The  next  and  principal  step  on  <^ach  campus  will  be  Jor  the  chancellor  to 
prepare  a  draft  planning  outline—a  propvrfed  five-year  plan — for  his  Institution, 
The  following;  will  indicate  in  general  terms  the  scope  and  content  of  this  draft 
planning  outline,    Hore  detailed  information  about  each  section  and  major  topic 
of  this  draft  will  be  discussed  further  with  Institutional  planning  officers. 
A  description  of  the  present  "state  of  the  Institution/' 

a.  Scope  mission  and  functions  as  now  defined* 

b.  Administrative  organization  and  governance. 

c.  Present  strengths,  present  deficiencies^  and  special 
opportunities. 

Enrollment  projections 

a.  Application  and  acceptance  rates,  1969-70  through  1973-74. 

b.  Admissions  policies, 

c.  Projected  enrollments,  by  year,  to  1979^80  (as  related  to  3,  below)* 
Academic  program  planning 

a.  Improvements  and  expansion  of  existing  programs, 

b.  Curtailment  or  elimination  of  programs, 

c.  Intended  new  programs. 


4.  Faculty  and  stai'flng  plans. 

5.  Budget  projections,  as  related  to  enrollments,  program,  and  other 
planning. 


ERIC 


William  Friday 


Appendix  UNC*47 

DIRECTORY  OF  r;07lTH  CAROLINA  ADMISSIONS  OFFlCf-RS  i^ND  REGISTRARS 


:>N  lECHNiCAL  INSTITl'rE,        Or  Box  68,  Ansonvllle,  28007 
Floyd  V:  llower,  Dean  oi  Srudent  Aitairs,  (704)  826-2575 

\LACHL     STATE  CN1\TRS1TY,  Boone,  28607 

C   H.  Gil&trap,  lUrector  ot  Adraisslons,  (704)  262-2120 
C,  David  Srrath,  Registrar,  (704)  262-2050 

A,  Brooks  McLeod,  Assistant  Dlrec^:or  of  Admissions,  (704)  262'-2121 
M5.  Vera  H>  Richardson,  Admissions  Counselor,  (704)  262-2120 
Ms.  Catherine  P-  Ross,  Assistant  Registrar  (704)  262-2050 

&V1LLE-BUNC0MBE  TECmiCAL  INSTITUTE,  340  Victoria  Road,  AsheviUe,  28801 
/ohn       Davis,  Dt^an  of  Student  Services,  (704)  254-1921 
Ms.  Frances  N-  Johnson,  Registrar,  (704)  254-1921 
Glenn  T,  Anderson,  Director  of  Financial  Aid,  (704)  254-1921 
Ms    Mary  S,  Carpenter,  Counselor,  (704)  254-1921 
A,  Tliomas  Hansen,  Director  of  Counseling^  (704)  254-1921 

ANTIC  CHRISTI^J^  COLLEGE,  Wilson,  27893 

James;  D-  Daniell,  Director  of  Admissions,  (919)  237*3161,  Ext,  256 
Ms^  Brrh^^nr  R.  joyner.  Registrar,  (919)  237-3161,  Ext,  252 

Benjamin  E,  Cssey,  Assistant  Director  of  Admissions,  (919)  237-3161,  Ext.  245 
Ms.  Patricia  Hmnani,,  Assistant  Registrar^  (919)  237-3161»  Ext,  252 

BER-SCOTIA  COLLEGE,  Concord,  28025 

James  Bell,  Admissions  Officer,  (704)  786-5171»  Ext,  318 
Ms,  Ettaaa  Biovn^  Acting  Registrar,  (704)  786-5171»  Ext,  221 

JFORT  COUNTY  TECHNICAL  INSTITUTE,        0,  Box  1069,  Washington,  27889 
J.  iJhit  blackstone»  Registrar  and  Admissions  Officer »  (919)  946-6194 
F.  H:  Mebane,  Admissions  Counselor,  (919)  946-6194 

'lom  ABBEY  COLLEGE,  Belmont,  28012 

Raymond  J-  Geyer,  Direcror  of  Admissions,   (704)  825-3711,  Ext,  227 
Francis  Forster,  Registrar,  (704)  825-3711,  Ext,  225 
J>  P    Collins,  Admissions  Counselor,  (704)  825-3711,  Ext,  227 
Ted  Eskildsen^  Admissions  Counselor*  (704)  825-3711,  Ext,  227 

^EIT  COLLEGE,  Greensboro,  27420 

Ms   Maty  M-  Eady,  Director  of  Admissions  and  Records,  (919)  275-9791,  Ext,  30 

Ms,  ChatJorte  Barnes,  Assistant  in  Records*  (919)  275-9791,  Ext,  30 

Ms,  Jimmie  Gravely,  Admissions  Counselor,  (919)  275-9791*  Ext,  32 

Ms.  Jean  Groomes,  Assistant  in  Records*  (919)  275-9791*  Ext,  30 

Ms    Edna  Williams,  Assistant  in  Admissions*  (919)  275-5791*  Ext-  30 

)EN  TECHNICAL  INSTITUTE,        0.  Box  12t,  DubUn,  28332 

James  H,  Oxendine,  Director  of  Student  Personnel,   (919)  862*2165 
J,  G,  Knox,  III,  Registrar,  (919)  862-2165 

S  RIDGE  TECHNICAL  INSTITUTE,  P,  0.  Box  488,  Henderaonvllle,  28739 
Danny  IK  Bost*  Director  of  Student  Personnel*  (704)  692-0294 
Ms.  Ann  Boyd,  Registrar,  (704)  692-0294 
MSf  Jacqueline  Hyder,  Covjiselort*  (704)  692-0294 
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BREVARD  COU.rGE,  Brevard,  28712 

Robert        McLendon,  Director  of  Admissions,  (704)  883*8292,  Ext.  S3 
Ms.  Brona  H.  Roy,  Registrai,  {70'*)  983-3292,  Kxt.  S5 

Don  G.  Houts,  Assistant  Director  of  Admissions,  (70A)  883-8292,  Ext,  SA 
Ms.  Elizabeth  S.  Neale,  Admissions  Counselor,  (704)  883*8292,  Ext.  SA 

CABARRUS  MEMORIAL  HOSPITAL  SCHOOL  OF  NURSING,  Concord,  2802S 

Ms.  Raynett^  Grant,  Admissions  Counselor,  (704)  76:'-2111 

CALDWELL  COMMUNITY  COLLEGE  AND  TECHNICAL  INSTITUTE,  P.  0,  Box  600,  Lenoir,  2864S 
Rex       Slgmon,  Dean  of  Student  Per-s  :v:nel,  (704)  728-4323 
Ms,  Heler  Gltlin,  Registrar,  (704)  728-4323 
John  A^  Crosby,  Coordinator  of  Recruitment,  (704)  728-4323 
Ms,  Claudia  Klncald,  Director  of  Counseling,  (704)  728-4323 

CAMPBELL  COLLEGE,  Bules  Creek,  27S06 

Robert  L.  Klrg,  Director  of  Admissions^  (919)  893-4111,  Ext.  218 

William  S-  Terrell,  Registrar,  (919)  893-4111,  Ext.  219 

Michael  Gates,  Admissions  Counselor,  (919)  893-4111,  Ext.  218 

Ms.  Sue  A,  Johnson,  Assistant  Registrar,  (919>  893-4111,  Ext,  219 

Tom  T.  Lanier,  Associate  Director  of  Admissions,  (919)  893-4111,  Ext*  27S 

David  HcGlrt,  Asaoclate  Registrar,  (919)  893''4111,  Ext.  219 

CAPE  FEAR  TECHNICAL  INSTITUTE,  411  N-  Front  Street,  Wilmington,  28401 

E.  Thomas  Satterfleld,  Jv.^  Dean  of  Student  Affairg,  (919)  763-9876 
Robert  D,  Bass,  Registrar,  (919)  763-9876 

Charles       Hunnicutt^  Admissions  Counselor,  (919)  763-^9876 

CARTERET  THCHNICAL  INSTITUTE,       0*  Box  849,  Morehea^^  City,  28SS7 

Guy  F.  Gibbs^  Acting  Director  of  Student  Affairs,  (919)  726-2811,  Ext.  30 
Donald       Thompson,  Assistant  Dean  of  Student  Affairs,  (919)  726-28^1,  Ext,  29 
Em  P.  Willis,  Counselor,  (919)  726-2811,  Ext*  31* 

CATAWBA  COLLEGE,  Salisbury,  28144 

M>  M.  Richards,  Dean  of  A^^mlsslons  and  Reglctrar,  (704)  636-5311^  Ext.  43 
Randolph  Klopp,  Admissions  Comselcr,  (70a)  636-5311,  Ext.  45 
Michael  Strejc,  Admissions  Counselor,  (704)  636-5311,  Ext.  45 
Ms^  Louise  Tucker^  Associate  Registrar,  (704)  636-5311,  Ext.  31 

CATAWBA  VALLEY  TECHNICAL  INSTITUTE,  Hickory,  28601 

Bruce  B.  Bishop,  Dean  o£  Student  Personnel,  (704)  327-*^9124 

Larry  A.  Iseahour,  Rep.lscrar,  (704)  327-9124 

Harold  Hawn,  Admissio;is  Counselor,   (704)  327-9124 

Dennis  Stlrewalt,  Adtalsslons  Representative,  (704)  327-9124 

Ms.  Nina  Tlnsley,  Admissions  Representative,  (704)  327-9124 

CENTRAL  CAROLINA  TECHNICAL  INSTITUTE,  Route  2,  Box  55,  Sanford,  27330 

F.  Hubert  Garner,  Dean  of  Student  Services,  (919)  755-5401 
Ms*  Lorace  J.  Thomas,  Registrar,  (919)  755-5401 

Ron  Hayrick,    Counselor  -  Student  Activities,  (919)  755-5401 
Ms,  Patricia  Toney,  Counselor  -  Admissions,  (919)  755-5A01 
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CENTRAL  PIECMONT  COMMUNITY  COTJ£CH,  Citarlotte,  28204 

Jay  M.  Meyers,  Director  of  Administrative  Services,  (704)  372-2590 

Ms.  Helen  Hartman,  Re:^lstrnr,  (704)  372-2590 

James  Alexander,  Count^clor,   (704)  372-2590 

Tialph  Anderson,  Counselor,   (704)  372-2590 

Bernard  Brown,  Counselor,  (704)  372.-2590 

Ms.  Marlon  Durhnm,  Counselor,  (704)  372-2590 

Ms.  Elizabeth  Evans,  Admissions  Officer,   (704)  372-2590 

Alexander  Gow,  Counseior,  (704)  372-2590 

Janies  Hesser^  Counselor,  (704)  372-2590 

A.    Victor  Kl/KLian,  Counselor,  (704)  372-2590 

Edward  Martin,  Couaselor,  (704)  372-2590 

Richard  Randall,  Counselor,  (704)  372-2590 

Ma,  Louise  Roblr^on,  Counselor,  (704)  372-2590  ■ 

Ma.  Virginia  Ryan,  Counselor,  (704)  372-2590 

Robert       Shepherd,  Counselor,  (704)  372-2590 

Arthur  Sklbbe,  Counselor,  (704)  372-2590 

CHOWAN  COLIEGE,  P.  0.  Box  37,  Murf reosboro,  27855 

E,  Frank  Stephenson,  Jr.,  Director  of  Admissions,  (919)  398-4101,  Ext.  233 

Darrel  H.  Nicholson,  Registrar,  (919)  398-4101,  Ext,  235 

Marshall  E.  Boylcin,  Associate  Director  of  Admissions,  (919)  398-4101 

Clarence  L,  Williams,  Asj^^ociate  Director  of  Admissions,  (9<t9)  398-4101,  Ext,  233 

CLEVEUJID  COUNTY  TECHNICAL  INSTITUTE,  137  S.  Post  Road,  Shelby,  28150 
Noel  Lykins,  Dean  of  Student  Services,  (704)  482-A379 

COASTAL  CAROLINA  COMMUNITY  COLLEGE,  Jacksonville,  28540 

Johr.       Gay,  Dean  of  Student  Affairs,  (919)  455-2121 

Carl  Poston,  Counselor  -  Recruiter,  (919)  455-1221 

Ms.  Donna  Strickland,  Assistant  Registrar,  (919)  455-1221 

Arthur  Voss,  Veterans  Counselor,  (919)  455-1221 

Ronald  G^  Whitley,  Admissions  Counselor,  (919)  455-1221 

Robert  A.  Willis,  Admissions  Counselor,  (919)  455-1221 

COLUGE  OF  THE  ALBEMARLE,  Elizabeth  City,  27909 

W,  Charles  Francis,  Director  of  Admissions,  (919)  335-0821,  Ext.  221 
Ms.  Elizabeth       Fuller,  Registrar,  (919),  335-0821,  Ext,  252 

CRAVEN  TEaiNICAL  INSTITUTE,  P,  0.  Box  885,  Jlew  Bern,  28560 
Robert  W.  McLanahan,  Ditan  of  Students,  (919)  638-4131 
Ms.  Frances  L,  Reesman,  Registrar,  (919)  638-4131 
Robert  E,  Parries,  Counselor,  (919)  638-4131 

DAVIDSON  COLLEGE,  Davidson,  28036 

11:  Edmunds  White,  Director  of  Admissions,  (704)  892-8021,  Ext.  231 

Richard  C^  BurtsJ.  Jr>,  Registrar,   (704)  892-8021,  Ext,  228 

Larry  Barr,  AdnlsJsloris  Counselor,   (704)  892-8021,  Ext,  231 

Uilliam  Miller,  Assistant  Director  of  Admissions,  (704)  392-8021,  Ext.  231 

Ms.  Mariam  C,  Noland,  Assistant  Director  of  Admissions,  (704)  892-8021,  Ext.  231 

Ms,  Eleanor  J,  Nocthcott,  Assistant  to  the  Registrar,  (704)  892-8021,  Ext,  228 

DAVIDSON  COUNTY  COMMUNITY  COLLEGE,  Uxington,  27292 

Normin  S,  Mills,  Director  of  Admissions  and  Registration,  (704)  249-8186 


CUKE  UNIVERSITY,  Durham,  27706 

Clatk       Cahow,  University  Registrar  and  Acting  Director  of  Admissions,  (919)  684-31 

Ms^-  Thurletta  M-  Brown,  Admissions  Cdinsalor,  (919)  6SA-3214 

William  F,  Bu]traan,  AJinlstions  Codnscior^  (919)  694-3214 

Ws.  Kathlynn  Clompi,  Admissions  Cnunselor^  (919)  684-3214 

Harry  E,  Demlk,  Assistant  Heglstrar»  (9l9)  684-2813 

Allison  Haliomi  Admissions  Counselor »  (919)  684-3214 

Henry       Johnson,  Associate  Regl&L:ar»  (919)  684-3146 

MsJ.  Nancy  Murray,  Assistant  Director  of  Admldslons»  (919)  664-^3214 

Thomas  L,  Novlck,  Admissions  Counselor #  (919)  684-3214 

Ms^  Susan  P    Robell»  Associate  Director  ot  Admissions,  (919)  684-3214 

Edward  H.  Robinson,  Admissions  Coun;>elor,  (919)  684-'32l4 

Robert  Tt  Simpson^  Associate  Director  of  Admissions,   (919)  684-3214 

R<  Fted  Zuker,  Admissions  Counselor,  (919)  6S4-3214 

DURHAM  TECHNICAL  INSTITUTE^  P.  0-  Box  1UC7,  Durham,  27703 

Kyle       Jones,  Director  of  Student  Services, (919)  596-8293 
Aaroa  M.  ConUi  Director  of  Admissions,  (919)  596-8293 
Edward  L.  Adams»  Registrafi  (919)  596-8293 

EAST  CAROLINA  UNIVERSITY^  Greenville,  27834 

John  Hr  Home,  Daan  o^  Admissions,  (919)  758-6640 
Worth  Er  BakGi,  Registrar,  (919)  758*6524 

Richard  G-  £s/ferette,  ASoiitant  De<in  of  Admissions.  v919)  75B-6640 

J^  Gilbert  Moore»  Assist^^nt  Registrar,  (919)  758-6524 

Eugene  A>  Owens,  Associate  Dean  or  Admissions,  (919)  758-6640 

EDGEC0^t3E  TEaiNtCAL  IMSTITUTE*  Tarboro,  27886 

Jimmie  F.  foster,  Dir£CLOi  of  Student  Personnel,  (919)  823--5166 
Mb-  Paulette  Johnson,  Registrar-  (919)  823-5166 
Toinmy  Anderson^  Admissions  Counselor,  (919)  823-^5166 
Carson  Sutton^  Adml&sions  Counselor^  (919)  823*5166 

ELIZABETH  CIT?  STATE  UNIVErSITYj  Elizabeth  Ciry,  27909 

Jeff  Elwood  Smith,  Director  of  Admissions  and  Recordflj  (919)  335-0551#  Ext.  237 

^^ose  E^  Dors£*y#  University  Recru:"  rer/Coxmselor,  (919)  335^3551 

Tommy  M    Fousti  Director  of  Admissions,  (919)  335-0551#  Ext,  319 

Ms>  Catherine  B,  Gardner^  University  Recsrulter/Counseloi:,  (919)  335*0551 

MS'  Mary  B.  Godfrey^  Assisrant  to  the  Registrar,  (919)  335-0551 

MSf  Fannie  Gr  Williams^  Coordinator  of  Veterans  Affairs^  (Vl9)  335-0551 

ELON  COLLEGE^  Elon  College,  27,'>44 

Stanley  Bocr^e,  Dirjectoi  of  Admissions,  (919)  584*9711,  Ext.  271 

Kenn€th  L-  Haiper*  Registrar,  (919)  584-9711*  Ext,  266 

Larry  E^  Barnes*  Admissions  Counselor*  (919)  584-9711,  Ext,  272 

Ms-  ILarydeil  Bright,  Coordinator*  (919)  584-9711,  Ext-  271 

Ms^  Pacty  Sr  Herbm,  AdmiSBious  Counselor,  (919)  58^-9711,  Ext.  272 

FAYETTEVILLE  STATE  UNIVERSITY,  Fayetteville ,  28301 

Willie  L-  Bryant*  Director  of  Aumi^sions*  (919)  483-6144,  Ext,  244 

R-  Wilbur  Campell*  Registrar,  (919)  483-6144,  Extr  361 

Ms-  Sheila  T.  Brovn*  Admissions  Counselor*  (919)  483-6U4 

Charles  A.  Darlington,  Assistant  Director  of  Admissions,  (919)  483-6144 

Ms.  Alice  C^  Jones*  Assistanc  Registrar,  (919)  483-6144^  Kxt,  362 


FAYETTFA^Uai:  .KCHNiCAL  UISTITUIK,  r       .  ^o..     :^L.,  ij;.  lu  .-//ille.,  2830J 

(JiarJCi        Koonco,  Director  oi  r^^^-v^Mv.  jor^rjr.^iel  Servicefi,  (919)  484-4121 

Ms-  Sheila  I^ocklcar,  :^e^}s^z:<\i  ,  VJ'iO)  ^'-^^v^-a^l 

Joe  Kdwards,  Recruiter,  (919)  i^V.-ilPJ 

John  T'  Fernald^  Adiniss igur  Cciiu^olcr,  (9i93 

FORSY'Hl  TF.ul!:;iCAL  INf^lITUTE,  2l0u  Sila^  ire.,'!:  :.,r;.>;ay,  Winston-Saletn,  27103 
Cluirlcs  R    King,  Direcnor  oi  ^Iu.^■:1t  isnsonuei,  (919)  723-0371 
Ms.  Merxal       Holland,  Registrar,  ^919)  723-0371 
R<  Paul  Day,  Counselor,  (919)  723-03 
Ben  lloi.^ell,  Counselor,   (9J9)  ^2y0^7l 
Ceoige  McLendon>  Couns^lor^  {9)9)   "J: 'VI 
V7^  Gary  Ogburn,  Counselor,  ;23-i>37i. 

\K  Abrams,  !)irector  of  Adrni.5>5:in!u: ,   (7'^''^  'iJ^-23Sl,  Ext,  220 
Uoiochy        liii'-cdids,  Registi^:*   C  ^J*'/>  -o-^-Zlil,  Ext.  335 
Rayoiond        Davis,  Admxasicns  Counselor,  ^0^)  43h--2361,  Ext,  202 
rnomas  Uayne  Smith,  Ad.tiiP.'SJ.uu^  Counsellor,   (70^*)  434-2361*  Ext,  289 

CASTOS  COLLEGE,  Dallas,  2803-^ 

Joe  M    Hi;nrick,  UiXi^c^oc  or  K(»criiiin'i  ^n:i  rinancial  Aid,  (704)  922-3136,  Ext.  53 

J.  Bruce  Trainiaell^  Reglsir^ir,   O'Ou)  9^2-3136,  Ext,  30 

ris-  Ann  C    Doa^jn,  ;^a.:i:ssion3  Lnracei",  (.70*^0  ^^--3136,  Ext,  53 

GREENSBORO  COLLEGK,  Gi5^n=iboro,  27^20 

Allen  E    Kivett,  ]}itaCLoi  of  A.i;.aSi:onfi,  r;^19)  272-7102,  Ext,  215 
John  Joseph  Schallei,  Registiar,  (9J9)  ;r/2-7102,  KKt ,  205 
Jack  Embree,  Jr  ,  Ad^tiissiom.  tlounselor,  (919)  272^7102,  Ext,  215 
Ms-  Karen  W^ver,  Assistant  Hcf^istrar,  t9l9)  272-7102,  Ext.  206 

GUILFORD  COLLEGE,  Greensboro,  274iO 

John  R    Bell,Diidccot  ot  AthnJsiJthii ,  292-5511,  Ext.  38 

Ed  Ho^fJte,  Director  of  AJii*is.si^^o<S"        J'i:.a;:  i\M\ier,  (9190  292-5511 

Flo^d  A    Reynolds,  Rer;iittd:,   V}'M)   P^J^-S^H,  Ext.  32 

Allen  Bargei,  Arinissicns  roun,^^      ,   (919'^  292-5^511,  Kxr .  38 

William       B.  fletnin^,  Jr,,  AJids=^ions  (outisf^lor,   (919)  292-5511^  Ext,  38 

ChaiJes       Hendricks,  Associate  HLiecior  c:f  Ad:nisblons>  (9l9)  292-5511,  Ext.  41 

Ms.  Jean  Siewart,  Admissions  Couii^elor,  1^92-5511,  ExC,  i8 

Ms    Ann  l^^vitley,  Ad:uis^;loiis  Couns<flor^  292^^5511,  Ext,  38 

Rcbcrt  L    Willis,  Assistatic  Reglbtrar,  (919)  292-5511 

GUn,i-Oi:n  lECHNiCAL  IrtSTilUTE,        0-  Box  309,  Jamestown^  27282 
Phillip  R    Tate,  Director  ot  Admli^sions,  (919)  454-1101 
Ms    Lucille  S.  Hill,  Registrar,  (919)  45^-1101 
A    P    Lochra,  Dean  of  Student  Seivices,  (919)  454-1101 

HALIFAX  COUNTY  TECHKtCAL  INSTITUTE,        0    Drawr  809,  Veldon>  27S90 
S    R    Piissettc*  Director  of  Student  Activiiias,  (919)  536-41,52 
Siiluc^y  Baket,  Director  of  Student  Personnel,  (919)  536-4152 
Blllie  Wilson,  Director  of  Gulc)cnce  Coun<;elingp  (919)  536-4152 

HAVWOOD  ThXHNlCAL  INSTITUTE,  P,  0,  Box  457,  Clyde,  28721 

Waltfii:  L-  Jatnes^  Dean  ot  St:udent  Seivicfi/i,  (704)  627-2821*  Ext,  47 
L    Dean  McMahon,  Registrar,  (704)  627-2fi2l,  Ext*  51 
Jack  Dcadhage,  Counselor,  (704)  62:7-2321 
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HIGH  PO[Nr  rOl.L^^O  ^  Vm^i^   2  .\-\ 

DL.v'±d  li    i:^^  J  t ,  Tc'^i  sir  .ir^    t/?":.:  ;         -  S       ,  y.::i 

>:s  '   JJotty  P .  Ijcatou  ,  A.;!..ii  > :  'Jms         Jr-.  .  r ,         v  635-5  101 ,  Kxt ,  16 
Acvil  E.  Vcncannon,  AdinidL^if^ns  c".oii;;:>eloi\  (919)  365-5101,  Ext,  U 

isother:h\l  co:i:tuNiTV  collk(-!:,  spin.^.:a.^  28:?'iO 

Wilbur  SI    Wright,  niicctor  of  A  iruts^^ioiiis  ami  Registrar*  (70A)  631-3636,  Kxt,  23 

JA>r;S  SP^^iJ:vT  INSriTUTR,  ?,  O    r-^-;  3^^,..  .ei^w,  ririe,  282^9 

Alfred  1).  WcUs,  Tn-e.cxc,:  oi  Sr  uin^L  Lo.^iL^Qnei,  (5V))  ?,06-A591 

::zs<:i'j  S-  Dt-x::oa,  Director  oi  A  ;  .^ii  z^ioas,  (70A)  372-2370,  Ext.  28A 

:^csej       Joii.-^s,  :\a::i;5sic;n:t.  C:)tj-:i-jloi^   (70'0  372-2370,  Ext,  28A 
Uon:i:^        Nix*:^Li,  A^iriis^i-nxa  (runzclor,   (70A)   372-2370,  Ext.  284 
::3-  Shirlciy       Twitty,  ASiiiotatiL  Registrar,  (70A)  372-237C,  Ext,  203 

JOHNSTO?^  TF;OnUC<\L  U^snrUTK,  f-.;.l:l.ilcid,  27577 

John  T.  Jar.cs,  Director  o:  Ac-ib3l..:ni^  and  R.=  ciords,  (919)  963-7531 
Joim  D.  Mohart,  Oean  ol  Stud'ii,t  Aitnirs,   (919)  963-7531 

UiTrfvTL;.  COUr.GE,  KitLEOll,  27r;4 

A.  Ucofivacd,  nirecLOr  or  Aiin-.i:;>'on;^  .^Ad  Rt!^i5trar,   (919)  A92-2131 
Uavid  1,,  v^orri.son,  director  or  Kecruittr^ant ,  (515)  ^*92-2]31 

LI-ES-HCRAE  COU..EGE,  Bannei:  Kl^,  23bOi 

U^illiam       Watterson,  Actiln^^  nj.r^^rtor  cC  Admissions,   (704)  898-52A1 
Mf,  .  rTlllift       Wisor.an,  kc^gii^trar,   (704)  808-52^1 

LEI^OIR  CO^^^^U^UTV  COiLKGE,  ;:or.  loS»  r  i^Mon,  28501 

Fcbert  J-   5utt*.n,   Utrcctur  cl."  ^^'^..^::s^onL^  St^rvicci^,  (^n9)  527-6223 

Xheron  V-  Jones,  Dircccoi  o":  Sc^uLtvarion  rcivlcCo,  (919)  527-6223 

Ms.   Joan  Cai]away,  Ac^.aiii'^sion.^^  rounsolor ,  (9]  9)  527-6223 

David       Dudley,  Fln^iucial  Aid  t>i-i:icer,   (919)  527-6223 

WlMiari  G.  Gcoree,  At!mlr,'^Aons  tcur^^^lor.   (919)  527-6223 

Earl  RcuntiV:c,  Adrr.issicr:^  vouasrlor,   (919)  52 7 --622 3  * 

Bert  Spauj^ler,  Director  of  Counsalir^:  ^^Jrvlcvi;,    (919)  527-6223 

^E^^OiH  RimiE  WIJXGK.  Uic'kcry,  2c60I 

Rlcliard        Thorr.pfrfon,  Director  or  Adui i.;iions ,   (700  328-17A1,  Ext,  250 
Steve       Shujcc^d,  Rcj^istrav,   t/O*^)  328-17^^1,  Ext,  278 

Ms    EdiLtt  BinJclcy,  Asscciatc  Dii^ector  of  Adnissions,   (70A^  328'-17'il,  Ext,  250 
Eduard  G,  S*iU>  11,  Adm\£;GicriS  Couiicsclor,  (70-'*)  328-17Al^  Ext,  250 

LIVINGSTO:;;^:  C0I.U:GL,  Salisbury,  2814^ 

Ms    ErT;Lj.y  J?.  tia£p<;E,  nirL^ctoi  t>t  /-iras^ioiu^  and  Ru?lst);ar,  (704J  633-7960,  Ext,  25 
Mi;.  Lula  N,  nailow.^y,  A.^sibtant:  cc  the  RoL:i:iCrar,  {70*'4)  633-7960,  Ext.  35 
J,  C-  Sir.psoa,  Assistant  to  Prer-i/icnt ,   (704)  633-7960 

Cljde  Wliltams*  Dlrf.ctor  of  RecnUtrf^nc,   (7n/()  633-7960,  Kxt,  56 

LOriSaURr.  college,  J.oulsburg,  27549 

Glenn  n.  Brewer,  Director  of  A'Jr.iji:iion:^.,   (9i9)  ^496-4101,  Ext,  23 

Ms,  Zelda  Coov,  RegJrurar,   (919)  496-6101,  Kxt,  22 

ViS*  Jennie  Hunter,  Adniisyioni;  Counselor,   (919)  496-^101,  Ext,  5 
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MARS  HILL  COLLEGE,  Mars  Hill,  2875^^ 

John       Hough,  Associate  P/ean  for  Ac^aeraic  Affajrs  -  Adnilaslonff  (704)  689-UOl 

Robert  R,  Chapriin,  Aas^ciata  Dear,  for  /c.irlomlc  r^flairfl  *  Rccordi9,  (704)  6B9-1151 

Larry  S,  Clouec,  Ad:nlG6lon3  Counr>eloi'p  (704)  6^i:^'1201 

Ben  T,  Cochran,  Aasifltant  Tiroctor  of  AJmie^sii^nbi  C70A)  689-1201 

Kenneth  M,  Cr<*gory,  Associate  Director  of  Adnlsfiions,  (70A)  689-1201 

C,  David  Mathews,  Actin,^  Director  of  AdrJssionn,  (704)  689-1151 

DavlJ  K.  Rovaii,  Admissions  Counjselor,  (704)  CG9-1201 

Jan  C,  Sparks,  Adnlssions  Counselor,  (704)  689-1201 

MARTIN  TKOEVrCAL  IN'STrTlTH,  P,  0,  Dravt-^r  f?66,       ItlnnritLin,  27892 

Clarence  E*  Biggs,  Director  of  Studf^ni      r ?;(innel,  (91^)  792-5033 
Ms.  Carolyn  H,  Mills,  Registrar,  (9iy>  792-5033 
Ton       Ward,  counselor,   (919)  792-3033 

Kenneth       Wheeler,  Finc-mcial  Aid  and  VA  Coim^^clor ,  (919)  792-5033 
ys.  Crethle       un;ite.  Counselor,  (919)  ??2-5033 

MCDOWELL  THCHNICAL  INSTITUTE:,  P.  0.  Box  1CA9,  Marion,  28752 

R,  EtSvard  Ncvuaa,  Director  of  Student  Personnel,  C70A)  652-6021 
David  C,  Hoyle,  Counselor/Recruiter,  (704)  652-6021 

MAYUNT)  TECH«1C\L  IN'STITUTE,  P.  0,  Box  547,  Spruce  Pines,  2S777 

Ms,  Flora  B,  Koberson,  Director  of  Student  Personnel,  (704)  765-7351 

MEREDITH  COLLEGE,  Pjilelgh,  27611 

Ms,  Mary  Bland  Jcsey,  Director  of  Adr-lsii lens ,  (919)  833-6461,  E:cti  282 
John  B.  Klott,  Re^lGcrar,  (919)  833-6461,  Ext.  293 

Ms,  Shera  Jackson,  As^slstant  Director  of  Admissions,   (919)  833-ti461,  Ext,  282 
M^,  Sue  Kearney,  Associate  Director  of  Admlealons,  (919)  833-6461,  Ext,  282 

METHODIST  COLLEGE,  Faycttevllle,  28301 

Thomas       Yow,  Director  of  Adtalesions,  (919)  488-7110,  Ext,  266 

Samuel  R,  Edwards,  ReglBtrar,  (919)  488-7110,  Ex'u.  220 

Ms,  Hallnda  Bain,  Admissions  Counselor,   (919)  488-7110,  Ext,  266 

Chip  Dicks,  Adnl3Sions  Counselor,  (919)  488-7110,  Ext,  266 

Paul  Ssndcrford,  Assistant  Director  of  Arinissions,  (919)  488-7110,  Ext,  266 

Kenneth  Williams,  Admissions  Counselor^  (919)  488-7110,  Ext,  266 

MITGIELL  CO:C^rJNITY  COLI-r:Cc:,  500  Vast  Broad  Street^  Stateevllle,  28677 
James  M.  Storie,  Director  of  Admissicna,  (704)  872-9S41 
Ms,  Phyllis  S.  Travis,  Recorder,  (704)  872-9841 

MONTGOMERY  TEaiN'ICAL  INSTITUTE,  P,  0,  Drawer  4S7,  Troy,  27371 

Phillip  H,  Klssell,  Director  of  Student  Services,  (919)  572-1311 
Ms,  Doris  Haywood,  Registration  Officer,  (919)  572*1311 

M0NTREAT-A.VDERSON  COLLEGE,  Montroat,  28757 

Gordon  Greenwood,  Director  of  AdmlsDlons,  (704)  669-8425 
Ma.  Lenore  M,  Saun.i^ira,  Registrar,  (704)  669-8425 

Ms,  Carolyn  Bartlett,  Assistant  Director  of  Adialssions,  (704)  669-8425 
Ms,  Janice  Vlieelon,  Admissions  Counselor,  (70^)  669-8425 

MOUNT  OLIVE  COLLEGE,  Mount  Olive,  28365 

Ms,  Cella  Elslne  Hales,  Director  of  Adnlssions,  (919)  658-2502^  Ext,  9 

Ms,  Marie  Glenn,  Registrar,  (919)  658-2502,  Ext,  8 

ioy  J,  Parker,  Admissions  Counselor,  (9l9)  658-2502*  Ext,  21 
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KASH  TEGiNlCAK  INSTITUTE,  P    0.  Box  :3A7,   kocky  Mount,  27S01 

John  D.  Moore,  Dean  of  Student:  Versor.ne],   (91-^)  443-4011 
J,  Dancy  Kriight,  CouEl5^elor,   (919)  443-^*011 

NORTH  CAROLINA  A  &  T  STATE  I^UT.RSITY,  GtGcusboro,  27411 

William  K,  Gamble,  Director  of  Admis^ioas,   (919)  379-7946 

Rudolph  Attis,,  Director  of  Registration  :md  Records ,  . (919)  379-7500,  Ext.  317 
Tylea  Dalton,  Admissions  Counselor,   (919)  379-7946 

Hubfcrt  Gaskia,  Jr,,  Assistant  Director  of  Registration  and  Records,  (919)  379-7500 
Benny  Mayfield,  Assistant  Director  of  Admissions,  (9l9)  379-7946 

.WRTH  CAROLIKA  CKN^TR^M  UKIVCRSITV,  P.  l7.  Box  19717,  :...;:ham,  27707 

Ms.  Mai'ia  B.  Creed,  Director  of  AdnX,s5ions,  (019)  682-2171,  £:<t,  326 

B.  T-  McMillou,  Registrar,   (919)  6S2-'2i71,  r>:t ,  262 

Richurd  T-  Goodisart,  Assistant  Director  of  Adi::l!jSions,  (919)  652-2171,  Ext.  326 
K%.  F.,  R,  McLaughlin,  Assistant  Rt^gistrar,  (919)  682-2171,  Ext.  262 

NORTH  CAROLINA  SCHOOL  OF  THE  ARTS,  Wi nston-3,-.lci-.,  27102 

Dirk  Dawson,  Director  of  Ad:ji*ssion5 ,   (919)  73^-7170,  Ext.  33 

Ms.  Valerae  Lochte,  Records  Officer,   (919)  78A-7170,  Ext,  35  ^ 

NORTH  CAROLINA  STATE  UNIVERSITY,  P,  0,  Bo>:  512t>,  Raleigh,  27607  \ 
Kenneth  D.  Raab,  Director  of  Adnissions,   (9l9)  737-2431 
James       Bundy,  University  Registrar,   (919)  737-2572 

C.  P,  Greyer,  Veterans  Affairs  Officer,  (919)  737-2572 
Larry  S,  Guess,  Admissions  Counselor,   (919)  737-2431 

>ts.  Anna  Kciier,  Assistant  Director  of  AJt:iissions ,  (919)  737-2431 

Robert  A;  Robinson,  Assistant:  Registrar,   (919)  737-2572 

Ms,  Patricia       Snich,  Assistant  Registrar,  (919)  737-2572 

Paul  V.  Tuttle,  Assistant  Registrar,   (919)  737-2576 

Ben  J.  Utley,  Assistant  Director  of  Admissions,   (919)  737-2431 

i;ORTU  CAROLINA  WESLKYAN  COLLEGE,  Rocky  Mount,  27801 

William  J,  Garlow*  Director  of  Admissions  and  Registrar,  (919)  442-73,21 
Michael  E.  Filliettaz,  Admissions  Counselor,  (919)  442-7131 
Alvin       Horne*  Admissions  Counselor*   (919)  A42-7121 
Ms,  Mary  A.  Lang,  Admissions  Counselor,  (919)  442-7121 

PA::LIC0  technical  institute,  p.  O.  box  1215,  Alliance,  28509 

Larry  H,  Prescott,  Director  of  Student  Personnel,  (919)  745-4531 
John  Wheeloia,  Counselor,  (919)  745-4531 

PEACE  COLLEGE*  Raleigh,  27604 

Ms,  E.  Carole  Tyler,  Director  of  Admissions,  (919)  832-2881 
Ms,  Rauna  C.  Fuller,  Registrar,  (9l9)  832-2881 

Ms*  Cindy  Griffin,  Assistant  Director  of  Admiysion3,  (919)  832-2881 

PEMBKORK  STATE  UNIVERSITY,  Pembroke,  28372 

Dr.  Norma  Jr  Thompson,  Dean  of  Admissions  and  Registration,  (919)  521-4214 

John  L,  Carter,  Registrar,   (919)  521-4214 

Jason       Lowry,  director  of  Admissions,  (919)  521-4214 

PFEIFFER  COLLFXli,  Misenhelmer,  28109 

K,  D.  Holshouser,  Director  of  Admissionj^  and  RGpistrar>  (704)  463-3111 

Robert  H.  Parry,  Admissions  Councelot,   (704)  463-3111 

Larry  Sides,  Admissions  Counselor,  (704)  463-3111 

Robert  L.  Tickle,  Assistant  Director  of  Admissions,  (704)  463-3111 

O 


PIRDMOKT  TECHNICAL  INSTITUTE,        0.  Box  1197,  Roxboro,  27573 

J.  L.  Capeiiam,  Dircf^or  of  Student  Services,  (^19)  599-1181 
H.  Leon  Tew,  Registrar,  (919)  599-llSl 

havid  J-  Hall,  CoorditiaLor  of  Veterans  Services  and  Counselor,  (919)  599-1181 

H,  Daniel  Lea,  Counselor,  (919)  599-1181 

Ms,  Paige  Oakley,  Associate  Registrar,  (919)  599-1181 

James  H.  l^ite,  Recruiter,  (919)  599-1181 

]'ITT  IFICHNICAL  INSTITUTE,        0.  Drawer  7007,  Greenville,  27834 

GGorge  S-  McRoric,  Sr.,  Director  of  Student  Personnel,  (919)  756-313C 
^Dounias        Morgan,  Registrar,  (919)  756-3130 
^  Ms,  Sylvia  Corey,  Financial  Aid  Officer,  (919)  756-3130 
\^  James  0,  Deans,  Counselor,  (919)  756-3130 

PRKSliViERh'iN  IIOSPIT^XL  5CR00L  0?  NURSIKG,  P.  0.  Bo:i  10157,  Charlotte,  28201 
^Ms,  Inez  Furr,  Adtaisslons  Officer,  (70A)  377-4411 
Ms,  Helen  S,  Broome^  Registrar,  (704)  377-4411 
Ms.  Anne  i'leasants  White,  Director,  (704)  377-4411 

QlTiBri'S  COLLEGE,  Charlotte,  2S207 

0-  J.  Paris,  Director  of  Admissions,  (704)  332-7121,  Ext.  212 

Jane  Crosthwaite,  Registrar,  (704)  332-7121,  Ext.  211 
Ms-  Elizabeth  Beaty,  Admissions  Counselor,  (704)  332-7121,  Ext.  212 
Ms-  Marcia  Duncaa,  Assistant  Registrar,  (704)  332-7121,  Ext.  211 
Msr  Katliryn  Flattery,  Admibsions  Counselor,  (704)  332-7121,  Ext,  212 
Hsr  Nel  Hobble,  Admissions  Representative,   (704)  332-?121p  Ext.  212 
Ms^  Helen  Keller,  Admissions  Counselor,  (704)  332-7121,  Ext.  212 

RANDOLPH  TECHNICAL  INSTITUTE,  P>  0-,  Box  1009,  Asheboro,'  27203 
John  Lt  Roberson,  De^n  Student  Services,  (919)  629-1471 
R.  Bruce  Freeman,  Admissions  Counselor,   (919)  629-1471 

RtCHMONE)  TECHNICAL  INSTITUTE,  P.  0.  Box  1189,  Hamlet,  28345 

J-  C,  Lamiri,  Director  of  Student  Personnel,  (919)  582-19E0 

Ms-  Diane  Honeycutt,  Registrar,  (919)  582-1980 

James  E.  Hand,  Evening  Counselor,   (919)  582-1980 

Jerry  E:  McGee,  Counselor  and  Placement  Officer,  (919)  582-1980 

Vf,  Trent  Strickland,  Counselor,  (919)  582-1980 

ROANOKE-CUOts'AN  TECHNICAL  INSTITUTE,  P,  0.  Box  548,  Ahoskie,  27910 

iJillon  Hedspeth^  Director  of  Student  Personnel,  (919)  332-^168 
David  C    Joyner,  Registrar  and  Admissions  Officer,  (919)  332-4168 
Robert  Sessoms,  Counselor,  (919)  332-4168 
Mo,  Anne  Tucker,  Financial  Aid  Officer,  (919)  332-4168 

ROBESON  TECHNICAL  INSTITUTE,  P.  0.  Drawer  A,  Lumberton,  28358 

Frederick  G.  Williams,  Jr.,  Director  of  Student  Services,  (919)  738-7101 
Ronald  C.  Brown,  Director  of  Admissions  and  Registration,   <919)  738-7101 

WCKlNGllAM  COMMUNITY  COLLEGE,  Wentwotth,  27375 

Don  R-  Tesh,  Admissions  Officer,  (919)  342-2336,  Ext*  42 

Ms,  Phyllis  S-  LoUin,  Hegistrar,  (919)  342-2336,  Ext.  2? 

James  Fox,  Admissions  Counselor,  (919)  342-2336,  Ext.  42 

Ms,  Emily  S,  Rothrock,  Admissions  Counselor,  (919)  342-2336,  Ext.  42 


ROW^\K  TKCHN^ICAL  INSTITUTE,        0.  Bc>:  ]35S,  Sr..lisbu.'y,  23iA4 
Grady  S .  Lloyd,  Dc^n  cf  Students,  (70/*)  ;36-6430 
Willism  R,  Robiiison.  Registrar ,   (704)  6j6'6Ao^ 

SACRED  HEART  COLLEGE,  Belmont,  28012 

William  T,  Craig,  Director  of  Admssion^,  (70^)  825-£!5i3,  Ext.  4 
Ms,  Elizabeth  Boalus^  Registrar,   (/O**)  825-8543^  Kxt.  24 
Sister  Bernard,  Assistant  Regisciar,   {IQ^)  3^5-8543,  Ext.  27 
Ms.  Kathleen  Cove,  Admissions  Counselor^  (704)  625-8543,  Ext.  4 

ST.  ANDREU'S  PRESBVTERI,\N  COLLFXE,  J.^ui  .-o^rg,  :,fi;.'i2 

EverecL  E.  Gourley,  01::cc:.3r  of  ,-^-fV:.:,^slnn3,   (9^^))  2/6-:*652,  Ext.  209 

William  E,  Pauley,  Jr->  Registrar,  t919;  2?6-3652^  Lvt.  22.L 

David  A,  Chesinac,  Atfciijsirrns  C.-im,^£ilor ,  (^i?)  2'-6-561>2,  Ekl.  210 

Ms,  Elaine  B-  ],xles^  As5i<si:ani  Dic^^-ci:;*^  of  AdTT!i=isioni^ ,   (9i9j  ^276^3652,  E:st,  210 

Janes  R.  Perrin,  Jr.,  Aar:.i.,s;iion5  Coiui-elor,  (919)  2;6-3652j  E>:t,  210 

Ms.  Jean       Rayharn,  Associate  Dxteczoi  oi  Adn\issions,  (919)   276-3652,  Kxt.  210 

ST.  AUGUSTINE'S  COLLEG.^,  Raleigh,  276U 

Igal  tl,  Spraggins,  Director  of  A^drnlssions^  and  Registrar,  (919)  828-4451,  Ext,  230 
Lionel  Randolph,  Adnii?;i;ions  Counseior,  (919)  828-4431,  E;tt-  230 
Freddie  T,  Vaughns,  Admissions  Counselor,  (919)  8?8"4i51,  Eict.  230 
George  Williams,  Admissions  Coanselor,  (919)  282-4451^  Ext^  207 

ST,  MARY'S  COLLEGE,  Rileigh,  27611 

Thomas  H*  Johnson^  Hef^istrar  and  Coor;linatcr  cf  Admirisions,  (919)  B28-2521 
Ms<  Alice  Anne  Ford,  Accmg  Director  of  Adi-iBsions,  (919)  828-2521 
Ms.  Elizabeth  Lee  Bynuin,  AdtniPs:Jcns  Counselor,  (019)  528-2521 
Msr  Susan  Carroll^  Admission,^  Counselor,  (919)  823-2521 

SALEM  COLLEGE,  P.O,  Box  10548,  X^iiiston-Sfllem,  27108 

Mse  Mary  Scott  Best,  Dirt^.ci.cr  of  Adnissionfi,  (919)  723-7561,  Kxt.  ^212 

Ms.  Margai'3t  L.  Sin^pson,  Ref;istrar,  (919)  723-7961,  Emt:*  207 

Ms,  LaarA  Fatgason,  Admissions  Counselor,   (919)  723-79Cil^  Ext.  ,212  ^ 

Ms^  Edith  A.  Rirkland,  Admissions  Consultantj    (919)  ;23-V961,  Ext.  212 

Ms.  Joyce  HcLain,  Acin;issions  Counselor,  (919)  723-7961  ,  Excr  212 

MSc  Annie  McLean  McLecd>  Admissions  Counselor,  (919)  723-7561,  Ext.  212 

SAMPSON  TECHNICAL  INSTIIUIE,  I\  0.  Box  318,  Clinton,  28328 

Ms.  Hallie  Mr  Parfcer,  Dean  of  Stucem:s,  (919)  564-4192 
Charles  W.  Robinson,  Registrar,   (919)  56A-4192 

SANDHILLS  COM>fUNiTV  COLLEGE,  P.  0.  Box  1379,  Southern  Pines,  28387 
Ms,  Ann  McCatcheon,  Registrar,   (919)  692-6185,  Ext*  16 
Robert  M*  Stone,  Admissions  Counselor,   (919)  692-6185,  Ext*  53 

SHAW  UNI\'ERSITy,  Raleigh,  27602  " 

Norbeit  C^  Hoffman,  Director  of  Admissions  and  Testing,  (919)  755-4850 
Justis  Reives,  Director  of  Records,  (919)  755-4943 

SOUTHEASTER-:  COMMUNITY  COLLEGE,  P.  0.  Box  151,  WUiteville,  28472 
James  A.  Schmidt,  Director  of  ^\dniissions,  (919)  642-7141 
Roland  C,  tlorris.  Registrar,  (91*3)  r342-7IAl 
Ms,  Julia  Mohler,  Admissions  Counselor,  (919)  642-7141 
James  A,  Starnes,  Admissions  Counselor,  (919)  642-7141 

SOUrm^STERN  TECHNIC^M  INSriTUTE,  P.  0.  Box  95,  Sylva,  28779 

R5>chatd  0.  Wilson,  Director  of  Student  Personnel,  (704)  586-4091 
David  A.  McClure,  Registrar,  (704)  586-4091 

IP"       Grady  W.  Corbin,  Asaistasit  Director  of  Student  Services,  (704)  586-4091 


STANU  TECHNICAL  INSTITUTE,  621  Wall  Street,  Alboniarle,  28001 

Kobort  J*  Washer»  Director  of  Student  Personnel,  (704)  9S2-0121 

Ms,  Sophir.  Kec,  r^eglstrar,   (704)  982-^0121 

Dennis  lluntley.  Student  Courveclot'^  (704)  9ei2"0i21 

SURKV  COMMUNITY  COLLEGE,  P,  0,  Box  304,  Dobson,  27017 

James  M.  Reeves,  Dean  of  Student  Personnel,  (919)  386-8121 
Ms,  Ruth  Thompson,  Transfer  Counselor,  (919)  336-8121 
Bryon  Laws  on  ,  Counselor/Veterans  Officer,  (919)  386-8121 
MaynQ  Motsinger,  AdTnissione  Counselor,   (919)  386-8121 
Ms',  Judy  Reece,  Records  Technician,  (919)  3S6-S121 
Carlyle  Shepherd,  Admissions  Counselor  (919)  336-3121 

TltCHXJCAL  INSTITUTE  OF  ALAI^L^NCE,  411  Camp  Road,  Burlington,  27215 
Ray  N,  Easter,  Director  of  Student  Personnel,   (919)  227-7471 
Terrance  E,  Hanuer^  Registrar,  (919)  227-7471 
Hs.  Ella  Ray  Chacey,  Admissions  Counselor,  (919)  227-7471 
Dale  Donahur,  Admissions  Officer,   (919)  227-7471 

TRI-COlJNri^  TECHNICAL  INSTITUTE,  P,  0.  Box  40,  Murphy,  28906. 

John  E,  Bandy>  Director  of  Student  Personnel,   (704)  837*6810 
heon  TathaiD,  Counselor,  (704)  837-6810 
Joe  Thompson,  Counselor,   C704)  837-6810 

UNIVERSITY  OF  NORTH  CAROLINA  AT  ASHEVILLE,  Asheville,  28804 

CcoLge  T.  Kramer,  Director  of  Admissions,  (704)  254-741S,  Ext.  250 

Ms,  Jo  Dannel  Cadle,  Registrar,  (704)  254-7415,  Eict,  211 

R,  Dean  Hines,  Associate  Director  of  Admissions,  (704)  254-7415,  Ext,  251 

Mb*  Virginia  Carolyn  HcElrath,  Admissions  Counselor,  (704)  254-7415,  Ext.  251 

UNIVERSITY  OF  NORTH  CAROLINA  AT  CHAPEL  HILL,  Country  Club  Road,  Chapel  Hill,  27514 
Richard  G.  Cashwell,  Director  of  Admissions,   (919)  933-2304 
Raymond  E.  Strong,  Director  of  Records  and  Registration,   (919)  933-3954 
Richard  A,  Baddour,  Assistant  Director  of  Admissions,  (919)  933-2304         ^-""  ^ 
Ms.  Carolyn  J^  Bishop,  Assistant  Director  of  Admissions,  (9l9)  933-2304 
Emmett  Cheek,  Assistant  Director  of  Records  anci  Registration,  (919)  933-6091 
Robert  Cornwell,  Assistant  Director  of  Records  and  Registration,  (919)  933-3954 
Richard  J„  Epps,  Jr.,  Assistant  Director  of  Admissions,  (919)  933-2304 
Ms.  Margaret  Folger,  Associate  Director  of  Admissions^  (919)  933-2304  ^> 
Edv7ard  French,  Associate  Director  of  Admissions,  (919)  933"2304 
Ben  Perry,  Assistant  Director  of  Records  and  Registration,  (919)  933-3954 
Frederick  S,  Steven^;,  Assistant  Director  of  Adinisslons,  (919)  933-2304 
Anthony  R,  Strickland,  Assistant  Director  of  Admissions,   (919)  933-2304 
Rex  Uanier»  Associate  Director  of  Records  and  Registration,  (919)  933-3954 

TNIVKRSITY  OF  NORTH  CAROLINA  AT  CHARLOTTE,  UT.T-C  Station,  Charlotte ,^'28213 
KaroLd  s,  Clarke,  Dean  of  Admissions  and  Records,  (704)  597-2286  ■  ' 
Robert  A,  Gwaltney,  Registrar,  (704)  597-2^86 
L»  Robert  Grogan ,  Ciio^:tor  o£  Admissions,     (704)  597-2115 
Ms,  Earleen  Mabry,  Assistant  Director  of  Admissions,  (704)  597-2212 
Jarnes  £,  Scott,  Associate  Director  of  Admissions,  (704)  597-2211 
Ms,  Kathryn  M,  Ward,  Admissions  Counselor,  (704)  597-2212 
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l^lVKRSir^  OF  NGKTli  CAROLINA  AT  GKKKl^^SiUiRO,  CiiK^mxi^^sozo, 

Richard  P.  Locster,  Diroctor  oi:  Ac^niisr>ioiis ,   (919)  379-5243 
H-  Hoyt  Price,  He£;istr3r,  (919)  379-59^6 

Ms-  Ruth  Alexander,  Asisiscaiit.  t-.o  the  iUrtJCTjor  ot  ;\dr>;.i55lons  j  (919)  379-5243 
Alar.       Acwell,  A.^sociate  Mractor  of  Admissions,  t919)  379-52A3 
Ms*  Blizabeth  P-  Collins,  Assistant  Regir.trar,   (919)  379-5947 
Charles  Ediiigtorij  Assistant  Director  o£  Ailmi.^sions,  (919)  379"52-'^3 
Jerry  Hairelsor.,  Assistant  to  the  Director  of  Admissions,  (919)  379-5243 
Charles  McCurry,  Admissions  Counselor,  (919)  379-5243 

Ms,  Bobbie  Minton*  Assistant  to  the  Director  of  Admissions,  (919)  379-5243 
Ms.  Susan  VJliittington,  AdnissioiiG  Counselor,   (9l9)  379-5243 

UNIVERSITY  05  i^ORTH  CAr.OLIKA  AT  IvILMiMGTO^;,        0,  Box  3725,  Wilningtou,  28401 

Ms.  Dorouhy       >;ar£r:rtll,  Director  o£  Ad:;iissions  ami  Kecords,  (919)  791-4330,  Ext,  21 

Mutrie  Lua^  Assistant  Direticor  of  AL^rrtissicris ,  (919)  791-/^130,  EKt,  211 
James       S;:crixn£,  Assisr^itic  ::o  cl;e  Di!:cctor  of  Adnissions,  (919)  791-4330,  Ext.  213 

VV\NCE"CRA:^yiLLt  TECKrnCAL  IKSiiniTE,  406  .Chescnut  Street,  Henderson,  27536 
Frank       Modig^a,  Directoi  o^  Stmienc  VersorLncl^  (919)  492-2061 
Ms»  BiJiee  L.  V^iXTViezz^  Registrar  and  Admssions  Counselor,  (919)  492-2061 
Harry  Hed^epech*  RecruiLor/Couns^^lor^  {519)  492-2061 
Eric'  ^Ja:i^e:,  RecruLc or /Counselor,  (919)  492-2061 

HOLnt^:G  TECHNiC^L  INSTiTL'lT:,  Route  10,  Box  200,  Raleighj  27603 
M?i  Roseriai>  Jon^is,  DLrecror  of  Admif^slons,   (919)  772*0551 

Mrtrrha  Stephenson,  Registrar-  (319)  772-0551 
Roberc       Broxcn,  Dean  ot  Students,  (919)  7  72-0551 

WAKE  FOREST  U?UVERSITY\  Winstoii-Saleoi,  27109 

William       Srarling,  DirectoE  of  Admissions,   (919)  725-9711,  Ext.  207 

Ms,  Margaret  R^  Peiry.  Registrar,  (919)  725-9711,  Ext,  237 

to.  Shirley  Berry,  Assistant  to  Rasistrar-Graduatf,  Division,  (919)  725-9711 

Charles       Carter,  Admit^fiions  ar,d  Financial  Aid  Counselor,  (919)  725-9711,  Ext.  207 

Ms.  Marion  Divine,  Assistant  to  Registrar,  (919)  725-9711,  Ext.  237 

Ms.  Kali  Gentry,  Adciiniscrative  Assistanu,  (919)  725-9711,  Ext.  237 

Ro£is  A-  Griffich,  Assistant  Director  of  Adnlssions,  (919)  725-9711,  Ext.  207 

Ms^  Shirley  Hanriclt,  Associate  Director  of  Admissions,  (913)  725-9711,  Ext.  207 

William  M.  Mackie^  Jr*,  Associate  Director  of  Aaniisaions,  (919)  725-9711,  Ext-  207 

Ms,  Dinah  McCccter,  Assistant  to  Registrar,  (919) 

Vonda  F-^  Reece,  Assistant  to  Director,  (919)  725-9711,  Ext.  207 

WARREN  WILSON  COLLEGE,  Sxcannanoa,  26778 

Ms,  Maty  K-  ScAtbrough,  Admissions  Ofilcer,  (704)  298-3325 

Ms-  Mildred  1.  McMican,  Registrar,   (704)  298-3325 

Ms.  Janet  Bannerman, " Admissions  Counselor,   (704)  298-3325 

Richard  Franklin,  Financial  Aid  Officer,  (704)  298-3325 

David  Haynes,  Ad^nissions  Counselor,  (704)  293-3325 

Ms.  Naomx  Hina,  Admissions  Counselor,  (704)  298-3325 

WATTS  SCHOOL  OF  NUP^ING,  Watts  Hospital,  Durham,  27705 

Ms-  Severly  J.  Smith,  Director  oi  Nursing  Education,  (919)  286*1231 
Ms.  Elizabeth  Fisher,  Director  of  Recruitment,  (919)  286-1231 

WAYNE  COMIIUMITY  COLLEGE,  Goldsboi:o,  27530 

Linwood  R.  Anderson,  Director  of  Admissions  and  Registrar,  (919)  735-5151,  Ext-  37 
Todd  Parker,  Assistant  Registrar,  (919)  735-5151,  Ext.  37 
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WHSTKK^J  CAROUNA  l^tVTiRSITY,  CuXlowhiJe,  28723 

Cecil       Brouks,  Dean  of  Rtacords  and  Adn^ls^^ons,   C70A)  293-7216 

Tyree       Kisjcr,  Jr.,  Director  of  Admissions,   (704)  293^7317 

Ms,  Harriet  Varl^er,  Registrar,  (704)  293-7215 

Ms,  Martha  Shoemaker,  Aj;slstant  Registrar,  (704)  293-7216 

Lee       Starnes,  Assistant  Director  of  Admissions,  (704)  293-7317 

WESTKil^I  PIEaMONT  COMMUNITY  COLLEGE,  Morganton,  28655 

Karl       Duncan,  Admissions  Counselor,  (704)  437-8688,  Ext.  33 
MS^  Louise  D.  McLereore,  Kegistrar,   (704)  437-8688,  hl'At.  22 
Richard       Fisher,  Admissions  Counselor,  (704)  437-8688,  Ext,  76 

UiUX^  COMMUNITY  COLLEGE,  Drau^er  120,  Wilkesboro,  2S697 

John  V-  Idol,  Vice  President  Studant  Services,  (919)  667-7136 

ITiOEias       Whittitigton^  Registrar,  t.919)  667-7136 

Coot  Cilreath,  Counselor  Associate,  (919)  667-7136 

Ms,  Shirley  Glass,  Counselor  Associate,  (919)  667-7136 

Ms.  Vivian       Grcenti,  Assistant  Registrar,  (919)  667-7136 

Ms,  Jane  Johnson,  Counselor  Associate,  (919)  667-7136 

Ms.  Cheryl  Poston,  Adniissions  Counselor,  (919)  667-7136 

Robert  C*  Thompson,  Director  Guidance  ServiceSi  (919)  667-7136  ^ 

Mac  Warren,  Counselor  Associate,  (919)  667-7136 

UlL.qON  COl^rv  TECHMICAL  INSTITUTE,  902  Kerring  Avenue,  Wilson,  27893 
Br.ock.nan  L.  Plauche,  Dean  oX  Student  Services,   (919)  291-1195 
Ms.  Margaret  R,  Snith,  Registrar,   (919)  291-1195 
Ms.  Jlaggie  L.  Gilliam,  Counselor,   (919)  291*-1195 
Patrick  J,  Williams,  Counselor,  (919)  251-1195 


WINGATE  COLLEGE,  Wingate,  28174 

John  A,  Cox,  Jr.,  Director  of  Admissions,  (704)  233-4241,  Ext,  13 

M;;,  Ann  Stovei,  Registrar,  (704)  233-4241,  Ext,  18 

Dan  Shive,  Assistant  Director  of  Admissions,  (704)  233-4241,  Ext,  15 

SALEM  ST;aTE  UNIVERSITY,  Winston  Salem,  27102 
Mn,  Fannie  M.  Williams,  Director  of  Admissions,  (919)  725-3563,  Ext,  34 
Ms-  Frances  R.  Coble,  Registrar,  (919)  725-3563,  Ext,  25 
Joseph  H-  Daniels,  Admissions  Counselor,   (919)  725-3563,  Ext,  68 
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Appendix  UNC-48 


Tin:  UNivicusn  v  oj=  nor  t  ii  Carolina 

April  12,  1974 
FALL,  1973,  AVERAGE  FACULTY  SALARIES 
BY  R.\CE.  BY  RANK,  BY  HIGHEST  HARKED  DEGREE 
IN  THE  UNIVERSITY  OF  NORTH  CAROLINA 

Notes : 

1,    Faculty  population  studied  based  on  faculty  that  are; 

a*    Full""tiTne  in  instruction  and  departmental  research 
(excludoK  faculty  that  are  part-time,  visiting,  on 
leave  or  have  joint  appointment  bet\^een  instruction 
and  departmental  research  and  some  non*-academic 
department) 

b*    Faculty  having  academic  rank  of  professor,  asi^ociate 
profesBor,  assistant  professor  or  instructor  (lill  other 
academic  ranks  excluded) * 

2*    Study  based  on  State  funds  only* 

t 

3^     Excludes  H'jalth  Affairs, 

A-     InstitutiGiial  abbreviations  used  in  the  tables  attached 


are: 

ASV 

Appalachian  State  Uuivtirsity 

ECU 

East  Carolina  University 

EC^U 

Eli;!abeth  City  State  University 

FSU 

Faytit tevillci  State  Universicy 

NC  AfitT 

North  Carolina  Agricultural 

Technicril  State  University 

iKCU 

North  Carolina  Central  University 

NCSA 

North  Carolina  School  or.  the  Arts 

NCSU 

Kurth  Carolina  State  Univer:jity 

PSU 

Pembroke  t?tate  University 

UNC-A 

University  of  North  Carolina  at  Ashevill^; 

i;vc--CH 

University  of  North  Carolina  at  Ch^ipel  ii 

u^:f;-c 

University  of  North  Carolina  at  Charlotte:: 

University  of  North  Carolina  at  Green'^Uuro 

UnivMr;:ity  off  NortJ)  Carolina  at  VJilirtii)i;Lon 

va: 

(;-rn  Carolina  UniverxJJi^y 

i::.iist '^'t- S.^loTn  State  UnivtirirUy 

ERIC 


■    ^       i-AtJ.  1973 


viiOF::i*soH  ASSOC  I  An:  assistai:t  [t;sri^ii<:Ttm  i  t'Ui'-.s%^^  t 


r^jca>i,i:i   J2^     17,5^5  62  l4 ,762  87  12,523  J.  7.230  17  23>0G5  J,  19,633  3,     15>180  _2       1 1 . 100 

^lili^   ^^0.330  .J.  ^5,03p                      

ASU  iT-iijwj                     .           

Or  icT^tj  L     


AVERAGE  FACULTi*  SAI^RI  RS  Wi  K>\tE,  IWNK  ANW  INSTITUTION  FOR  FAOil.T^'  WfTU  llinilKfJT  L^l\i:I^.^D  DECBr;i-  01-:   >L\BTi:R^ 

TALL  1073 
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PROIKSSOK  ASSOC  lATK  ASSlSTAin'  iNSTKtiC  lo:^  rta)Ki::^:v:R  Ah>:v)t.l  A  i  I.  .S1.v*k\  .1 


INSTK            RACE   Ko^  Av£jl±L*  ii^Lx  AvP.^SdL,                 Av^^^jwil-  Uo^    AviA^^-^l-             jjo^    Avi^S^i-        Ji^:,  Av;vS.:K  ' 

CtV.TC.Tvi  in  3  16.180  ,2^  JA^22^>                  12.180  41      10,208                 1        20^300           A  18.699           2  I2_^6p0  7  U.|328_ 

              _L              ^  llMoi 

ASU        A-cr.  U.t^lan                    -    ^  ^  


AVF^JiCe  F^a^lV  SALARIFS        pace,  rank  AI^'D  TNSrtT^^TION  FOR  FACUl.TV  Villi  UlCAiTSX  MAKr.KD  HKCRU  OFi  I^AqU^^O^^j 

.  PAUL  1973 


rKOFc^sf  K  ASSGCiArr:   Ai^sir<Ar:T  fNSTK'i^^ipH'f  [-Kf>j-hs:;fit^   fW^iiiix*,^        ^    /.  .s).^;;'  : 


Ifl^SiliS       ^    OlOQi)         -J^  -MOD. 


ERIC 


AVTPJ^CE  FACULTY  SALARIES  BY  RACE,  ^RAKK  ATJO  INSTlTilTlOM  FOU  FACUt.TY  WlTd  iHCHEST  VMim  DECREE  OK;       DOCTOmE  rCH)  HRS  L  VK()KEi;.SUX^\M. 


ACADE>iIC  AFFAIRS 


FALL  rJ73 


<^-lO  MONTH 


ASSOCIATE 


ASSISTA^^T 


KJfJTRllCnJR 


PHOFESSfk 


iriSTi, 


Caucasian  B9       16,;^ 70       94       14>gl3         72  13.273 


ECU 


4  18,350 


15^075 


5  13,959 


■iV^.-JiGE  FAaXlT  SALARIES  EiY  Rj'.CE,  PJV^R  AfCD  lNSTm^TlOi4  FOR  FACUt.TY  WlTll  iUCMEST  EAIiT^EO  DECREE  OF; 

FALL  1973 


MVSTERS 


1U12  r:i'::Ti 


PROFESSOR 


ASSOCIATE 


ASSISTANT 


ISSTKt^CTOR 


r^STl. 


ITOFESSOR 


ASSOCIATE 


AssiSiA::r 


PACE 


EC!' 


12      ;17.783        24       14^0^1         97       11,918         59  9>679   

            _1  ,,10.0010   


2  ll.pQQ 


I2,?sn 


AVEPJ;CE  FAa'LlY  SALARIES  &Y  RAC^:,  R*"tKK  AI^D  INSTITUTION  FOR  FACULTY  WITH  NTCIPEST  EARNJ^D  DECREK  OF: 

FALL  1973 


BACrJ:irX)RS 


9^10  MONTJJ 


PKOFESSCR 


ASSOC lATK 


ASSISTANT 


TAXI'S 


.^o^    AvD*Sat,       No*    AvhuSaU       No,  Avi^,Sal* 


Nt),  Avn,S:il* 


htOFLSSOR 


ASSOC J AT- 


ECU 


■*cg  to  

1; 


U*211£L 


-9-^a 


ERIC 


t 


AVEr^AGE  FAa^rV  SALARIES  BV  t^ACC,  RAKl^:  AI:D  i-lSlITllTiUN  FOK  FACUJJY  WITH  mU'AliSy  rAi:r,:^    DnCKJTR  UK;       r^JC^OHATF         ri'^JT  rHOKi-SSi.x:A!. 

FALL  1973 


MOIITM 

11-12 

ASSOC  lATf: 

/iSSlSTJOJT 



Pj''  C  E 

Avc^^j_l, 

tin            .\\*tl     <  \  \  m. 

1  T2,OQ0 

ECSO 

C'tht  r 

2  ;i|90,0, 

AV-ERi^iGE  FAa'LTY  SALARITS  BV  ElACE,  RA:;K  AK0  IKSTTTUTTOJJ  FOfi  FACULTY  WITII  inCllLST  EAI{iif;D  MCREK  Of:   MASTiiRS 

FALL  .iy73 


9-10  minn  -  ii-u  ' 


PRgFESStJR_  associate:  _         ..assistant  INSTKUCTOK  mil^'fJiSnU  ASSOLIATK  A.'.:,:!n\  1  _  _   


 ^  .  .":  \^ 


  ^  _L    13,07?       II,    -LLJ&fi2       JX    lOUfi          _L     XLALS       ^  12^26^ 

ECSU       A--:r*  ^rdiart    "                          _ 

C; -K-^^tal          .             


AVERAGE  FAaLTY  SALARIES  BV  RACE,  RANK  AN0  ItlSTTmiON  FOit  FACULTY  WITH  UTCIIRST  EAHN[';D  DEGREE  0^*;  TtAGuiLOP.S 

FALL  1972 


9-10  imiw  ir* n 


PROFESSOR  Associate  assistant  I^*STKU^:T0R  nwi:i;sou  AsstK:iATi{  a;sist\' 


ECSU       At-c>x>  irdtau 


ERLC 


tAZW  ;t\0:\X{  SALARIES  BV  RACK,  RArrcC 

a!;d  tfJ:;TiTUTroN 

FOR  rAOil.TV  iJiri! 

lUOhKST  EAItHKD 

FALL  1973 

IU12 

ASSOCIAH-  , 

ASSl 

iiTAf)T 

A;:sfMA'  f          _  ;  J..  

.  PJ^CE 

No*  A\r(i»Sal» 

No*  Avfi^S;iL 

ijo^    Av^r^J^iif  > 

2  15,793 

1        13 » 5 20 

2 

11^769^ 

13,520 

2  20,633 

F3U 

- :  I  *  1  ?  ^lan 

2  16,766 

^  _LU125 

,,1.  13,541 

 2, 

AVE 

AND  INSriVulJON 

FOR  FACUm'  WITH 

tllflMliST  rjUiT.'ED 

M/\STERH 

FALL  1973 


frofbs^ok  associatf.  A^isiSTA'JT  iNsiTi:tri)K  cugti.^^^ioi;  l^s*^o^;^A1^:  i-^^-is.vVr 


/         jj'^TI^   ___^^C!:.     _      No,    AVji.Sal  ■       NOj_   Avtr^SaU       No,    Avr^iial*       No*    AVj^SnU  No*    Avj^S^*       tjo*    AvjvS^l,       rio.  Av/*s.iL 

^)  — — —  ="   ^   —   nri^LniL 


4^  C-N^jc.TV  L  vi          10>710  5  9.560 


FJU 


_5, 

12,228 

21 

A-:r,  lrL<ii5n 

1 

15,163 

1 

1 

13,230 

11.3A0 

1  _ 

ILMU  lift, 071 

1 1  J  ?-5   ,  _ 


AVrH;^^;:  faculty  ijALARIFi;  EY  l^ACF,  PAtIt:  AtlD  ]t;3'tlTliT:0K  FOK  FAarLTY  VTTH  inCi1Ff:T  TAHIIRD  DKCiUlL  UF'*  ItACi^:-:LO^^ 

FALL  I97t 


9-10  MOirnr  n-n  r^'-'r' 


PROFtljSr^H             AS  sot:]  At  K  ASSlS'iA>U  TNSTlU^rrOH  rnoFi.:^:vJU  _^Iii>iil'lL_ 

l'_-^_Tl_-          _FAf'!:               ::gj_    Avi:*5flL*        No*     AvisSaJ_,  [!(>*_    Av^sS^i.  Ko^    A^ii^Sxil,  1*£K     Avi;>Sxrt.  Kot 

C\-^^it,'^    ^             ^     

     ^          Jl.     JJLJ^       .   

F5U  r*  Ir-.-*.in                       


ERIC 


AVEJvAGE  rAai.TV  JJALARIE^S  BY  RACT,,  Ri\NK  AI^E)  l^SfLTUTlON  FOR  KAa^l.TY  WITH  lUCiirsT  f:APNJ:D  DKCKR^  OFj       »JCTi^I^MK  Al^D  rMtH  r^^OV::,-;Sl  >:;AL 

FALL  1573 

^  *}^\0  \r,o::[ii  i\-U  iv  MH  

PROFESSOK  AS50CUT]=  ASSISTAIIT  1 U  STHUCTOR  m^QVr.SSvH  ASSQCI/VVh:      .         /■  -SlS  tA  I 


^-^--■ci^jgri  4       IS. 629         9       14^379  2       11,597          iQ.n^Q   


KCA&T      A^  ^T.  l:^divirt      _2_     K  ,703   


nt  U^t.il          1 3,000         

S:  .-^-isa  SJK                

\^}.):^  r   Jl_      16 > 665         6       13.600   ^        -  ifl,iot 


AVtF^CE  FAULTY  SALARIES  BY  Ri\GE,  RAM;:  AtJO  ISSTITUTIOW  FOR  F^fLTY  WITH  llKlHlvST  EARKHD  OEGRJIF,  OFj   MASTl-RS 

FALL  1973 


IROTEl^SfJR  ASSOCIATE  ASSlSTA-iT  INSTKHOlUK  »^l<i;Kl*::iStif<  A^StU;lATi:  A  ;iLSlA  :i 


TM_S_TI ^  RACE    ^  No*     Avt:<S.il «        S_Oj_    Avj;,Sal .        No^    Ay^.^Sat  *        Np^^    Avi^Sal .  No>    Av^»Siil  »        Nq^^    Av:',.S:il ,        t^o^    Ay^*»j^H  ^ 


I  rician 


NCA&T      Crj         1       ^    la,560      '   

5£ji£Usb_S^                  _L 

0:ht.T         ,        _3__     12.341      _\_ 


9-10  Kor-TH  n-U 


rKOFESSCi?  ASSOClATt  ASS^STA^Jr  INSH^lKl'JUK  t'KOl'^j:SSt)K  ASSOCIATK  A.olSiV;: 


IKSTl,  FJ\CE  r;o.    Avii,Satr       No,    Avd^vil.       J^o,    Avi:,Salr       No.    AvisSnl.  Ko.    Av^sSaU       Ko,    AviirSj^.       N-.  Av.- 


NCA&T 


ilf            1         UMififi-        Js^  3,617   


AVKH/^E  FACULTY  SALARIES  SY  RACJ>,  RiUJK  A^;0  INSTITUTIOW  FOR  FACtf[,tY  WITH  llICJfF-ST  RARM'D  DKGftFE  OFi  ^  bAaiJCi^JR!? 

FAU,  1973 


ERIC 


AVTRACE  FAa^t.TV  SALARI  RS       PACFt,  mi^  tMlD  IfOTlTUTlON  FOK  FACULTY  WITH  UTGUKST  FtAPWKD  DECRtvE  OF;       DOCrOK/iTE  A:iD  FIRST  f  ROFlt^tS  UR  J. 

7ATX  1973 


LU12  Mo::ru 


PROFCSSOR 


ASSOCIATE 


ASSlSTAr^T 


lI^STiaiCTOR 


AiisociiVii: 


INSTI* 


race: 


NCCU 


OS, 


.2.       17,625  1  U,45Q   


_X  16-900   

1  18,000   


/A^AAGE  FAa'Liy  SAUKJS  BY  RACE,  RAt«C  AHD  INSTITUTION  FOR  FACULTY  WITH  JPtQIliST  BAmtO  UECRIF  OF: 

FALL  1973 


^MASTERS 


i;;sTj* 


RACE 


No 


PROFESSOR 


ASSOClATi'^ 


assista:;t 


J'ROFKSr^OR 


ASSOUAN  E 


_1     in, 130  l£+2^ 


^  U*A22 


AVLRACI-  FACULTY  SAURIFS  BY  RACH,  RANK  AT^D  INSTITUTION  FOR  FACULTY  WITIJ  niOljESV  'ZKl?i]:0  DEGREE  OF:   SACKl^LORa  

FALL  1973 

9-10  mi:'n\  n-l2  wcri. 


^^:^OFr:SSO?^  ASSQCIATK  ASSlSTAt^T  iNSTKlUnoK  tn^Ot^lCSStJK  ASSOC  lAVK  A.-^iS\t\\r 

IKSH-  ?MZ  Avg.f^aU  .     No-^   Av>%SaU       No-    Av^ySaU       tJo-,    Ayi^,_S^l-  No-    Avi^^SfU,       No^    Av^x.i^aU       ]^  Av 

C^:vc^fiUn          11,200              ,    


^il±ll£              .                       -         ^  ,±xl9S.         .      ^jm 

NCCU       A-rr-  Indian         ^                       

C'^'i  jnn^iL    ^  .      _                

firanish  S*N>      .    _^    r                  


A\iRACE  FAa^TV  SALARIES  BY  RACK,  RANK  AJJD  IK^:  I  nirTlOfJ  FOR  FACUl,r^  WITH  HlCHKST  VMnW  UECKEt  OFj       POCTOfcUH  A:I1>  FIK^'T  VKOn:^.SlOM. 

FALL  1971^' 


PKObLSIXrtI  A3S0C1MK  ASSISTANT  l^STHUClOU  ASriOCIA'tK  r\:  :\l\,\y  V 


            .UiW             

i*o;'ro   .    ^                      ^   

Ar.c^r^  I  ndian       _  ^.^^^^^                         

NCSA    '   Oricot.lL                        \     


minii  11-13  \ 


PftOFfSSOR  ASSOCTATf:  ASSTSTAj^T  K;5TKi;croK  JTOIKSSOR  ASMtKllA'M;  A^Sl;o.\J 


NCSA       Ar..T.  Tr^f^ir. 


A^'ERAGE  FAa^LTy  SAURIKS  BY  R*\CE,  RAIiK  AMD  IHSTITUTIOM  FOR  FACULTY  WITIJ  HUiMKST  VAKlEd  DI-CRt-M  OF;   >n^T::RS 

FALL  1973 


IKSTI^  RACE  Uo^    AvtJ.Sal.        Kn.     AV^,5at.  AviuSfll.  Avi<.^ShU,  Ko,    AVu.S.it,        rUjj,    Avf^^^,        Ifu.  Avv^yrH* 

C^-jcar.:  i:i  27  10,3^7 


.WXitACE  FACULT'r  SALARl  FS  P.Y  RACF,  EViNK  AND  INSTl  a^TlOM  FOR  FACULTY  WITH  Hi<ntr,ST  FARNKD  Di-XIREF,  OFi    I^AUliLljRS 


9-10  ho:;ti!  11-13 


FROFTSSOf^  ASSOClAg  ('vSSlSTAMT  INSTKMCnCi^  }MOFLJJKi>K  ASSOClAl  i:  A.iSlS^.':^ 


C.:--:.if  i-:-!              23__  10.Q20               


NCSA 


ERIC 


WtttACt  FAa'LTY  SAURIES  BY  RACF»  RANK  Aim  INSTlTyTlOl?  FOR  FAOJMY  WITH  IITOUF.ST  rAPKKD  DECREE  OF: 

FALL  1973 


DOCTORMF.  XA\)  FIRST  TROFRSSlOrJAL 


9-10 

lU 

\2  fK^Tl' 

PROFESSOR 

AsSociArt: 

ASSISTANT 

PltOFJCSJ^UU 

ASS0C1ATJ-. 

1 S  M 

IKSTl* 

*  PACK 

Avv;,Sa  L . 

No* 

No, 

No, 

Av::*Snl. 

99 

21»312 

95 

16»721 

118 

13,730 

35 

30,8^3 

19,453 

6 

18, 2U 

2O,306 

1 

u.ooo 

wcsu 

Ar.cr*  lr:iltan 

_1_ 

Spanish  SiHi 

Other 

"IT 

22^666 

Is" 

16,920 

AVTRACE  FAa?LTY  SALARIES  BY  RACE,  tlAtiTt  AND  INSTITUTION  FOR  FACULTY  VlTd  ItlCllEST  EAKtCED  DECREE  OFt 

FALL  1973 


>IASTERS 


TKSTI* 


RACE 


'MO  MONTH 


PROFF.SSOR 
No_»    Avg*5al  ■ 


ASSOCIATF- 


ASSISTAirr 


^c^ro  

NCSU       Aror^.  Indian 


17 


S^rinish  SiNi 


19.661 


13,650 


25 


15,865 


16,350 


iNSTRliCim 


No*    Avg*SaJ  >        Wo>     AVB>J;al  >        No>  Avf;>Sal, 


PROKi:sSOR 


35       12,992       54  10.349   

    J_  9.430   


2  10,825   


ASSOClAVl^ 


ASStSTA::! 


No*    Av^liSal,       Wo^    Avg^SiU       Jt^j^    Avf;^nJ  > 


17,900 


1  12.500 


AVERACE  FACULTY  S/AARUS  BY  RACK,  RANK  AND  INSTITUTION  FOR  FACULTY  WITH  IJICIIEST  TARNKD  DEiCREE  OFs 

FAIX  1973 


BACiliLORS 


iKsn* 


PACE 


9- to  MOSni 


1U12  r^::;  !U 


JPROFESSOR 


ASSOCIATE 


ASSISTANT 


INSTRUCTOR 


PROFKSStJR 


ASSOV^JATE 


Av^jSal*        No*     Avfi>SaU        No>     AvisS^l*        Ko>     Avt^^SaU  >     Av^^SflK        No>     Avg  >S.Vt  ■ 


No.  Avi'*<:,-;1. 


KCSU 


19,917 


8 


15,755 


14,080 


17 


1       35,000  1  18J122_ 


Sr^nish  S.N. 


M'IRAGE  FAaUV  SALARIES  BY  RACE,  ?,A^  AMD  IHSTITUTIOI;  FOt^  TACUUTY  WITH  UlClirST  TAW^EO  OCCUEE  OF;       i>i>CTOR,ATE  XIJ)  FIRST  PKOKKSS[C::At> 

FALL  1973 


^}~\0  MOMH 


u-ia  r:o::TH 


PROFESSOR 


ASSOC TATK 


ASSl^TA^JT 


PROFITS  :>()!< 


associate: 


No.     Avc^S^U        No*     Avq^SaU        Ko*     Avig^Sal  *        So*    Avg^S:^*  No*_    Avi^_^^j£l,        No*     Ay^pjnl  *        ,N;>.    Ay  i  


PSU 


Caucaaian 
i.r:  r  *  I  rdian 
S:-H-;-;rh  S*?f*- 


17       16,205       14  14.507 


7  12,400 


3       15.900         2  171600 


2  22,470 


AVERAGE  FAain*  SALARIES  BY  RACE,  RAtJK  AND  INSTITUTION  FOR  FACUUTY  WlT(i  IIICltEST  EARKF4)  DECREE  OFt 

FALL  1973 


*^BSTERS 


9-10  mw\ 


PROFESSOR 


11-12  :vv,  ! 


ASSOC  TATF. 


ASSISTANT 


INSTRIICTOH 


PROFESSOR 


ISSTl* 


ASSOC 1 ATE 


A^  :>!M/i**  r 


RACE 


No>    Aye* Sal  *       No^    Avg^Sal.       No*    Avt^Sal,       No.  Avii*SaU 


N^q*    AViaj^Sal*        No.    AvjsSal,       li^j*  Avv*j>j_[^ 


PSU 


*ic^-ro  

A-:r*  Ir^lan 

Spanish  S*Kr 


15^ 
T 


12.600 


25       11.268  9      ,  9^088   


11^450 
10^500 


9^333 


1  12.600 


AVEPuVCE  FACULTV  SALARIES  BY  RACR,  RANK  AT-D  INSTITUTION  FOR  FACULTY  WITH  lllCttEST  EARNED  DEGREK  OF: 

FALL  1973 


BAailitCRS 


9-10  Horrrii  iui2  ir\v\ 


vm?VSSQ?.  ASSOCiAl  i:  ASSISfAt^T  1NSTKtTr:T0R  P^jQFES.snR  Al^SOCIATL  /.Ml^tWi 

IVSTI*  FACE  Ko^     Avg^Sal^        NO*     Av^^^al,        »o.    Avjj^Sal*        No*     AW*Sfil*  KOj.     Ay<j.*SaI.        Ko.    Avt^^jUlr        lin,    A v  ■  * 

Cj^C^i^i^i:^         ^  1         ll>9O0          ^      


PSU 


A" '  r*  I ndian 


>  erJc 


AVEPME  TAaLTV  fiAURJTS  BY  RACf.,  RANK  AlfJD  TKSTij'UriOK  FOK  FAari.T^  WIBI  liLCnEST  m<Vii:^  oeGKEE  OF: 

FALL  1973 


^-10  KOr-Tl! 


IU12  }VX:t:\ 


ASSOQhTf 


ASSlSTAtlT 


IKSTI . 


PAci: 


Cm  an 
UNC-A  IriUn 


J 

AVERACP.  FAa^LTY  SALARIES  BY  RACK,  RANK  ANO  INSTITUTION  FOR  FACULTY  WITH  UlRKKST  EARKr-U  DECRKE  OFj 

FALL  1S73 


MASTERS 


1U12 


PROFFSSOR 


associate: 


ASSISTANT 


iNSTHurroR 


IWCSSOR 


ASSOCIATE 


A^;SlSTA::r 


PJ^CE 


No,    Avg^Sal*       Ho,    Avg>SaU       tJo>    Avts,Sal>       Ho>    Avj^-Sal,  No,    Avg>5al,       No,.    Avg.SaU       Ho>  Avv:,^^iL 


N*^  -  ro  

UNC-A     A--:r.  IndUn 


JLiaUD  


AVERAGE  FAaLTk"  SALARIES  BY  RACK,  RANK  AJ;0  INSTITUTIOH  FOR  FADJLTY  WITH  mCllEST  EAllJJFJ)  DECREE  OF; 

FALL  1973 


BACHHLORS 


^-10  HONTii 


1U12  ] 


PROFESSOR 


ASSOC  I  All. 


ASSISTANT 


li;SThlKTOK 


l>HOrSr:K.S(lR 


ASSOC]  ATI-: 


IN'STI, 


PACE 


NOj_    Ave.SaL        No,    Avo,SjU        Ko*_    Avt^..SaU        No,  Av^^;_S£l, 


Ho,     Avi;,SiiU        So,     AvL,.Sal . 


a:  :::si;.::  r  ^ 


UNC-A      A--r>  Ipdlan 
£:anl^h  S.,N, 


^  9,20Q   


ERLC 


AVERACF.  FAam*  SALARH.S  RY  lUOK,  HAtlK  AfID  IN'STimiOH  FOR  FACULTY  VITH  IIIQIBST  EAKNi^)  DECREK  DP;       U0CTOfti\TE  a:JD  FIRST  FROKESSJOMAL 

ACADEKld  AFFAIRS     f^ALL  197^ 


IU12  ivx:m 


ASSOCIATE    .^J^  ASSISTA^IT 


ArjSOCiiAii-: 


No.    Av^uSnU        i^f><    A vg^S at ,  ^^0^ 


_3 

2 


.2O.2Q0 

,22,250 
23,000 


m  16,946 


_5  JAa^ 


_2  1^.250 


_2  16,.P5J? 


i7,of>n 


Al^RACF.  FACLXri  SALARIES  BV  RjlCt;,  RA:JK  AWD  INSTllUTlW  FOR  FACULTV  WITH  laCirKST  EARf>'t;D  DECREE  O^t 

FALt  1973 


9-10  MONTH 

PROFESSOR 

ASSOCIATE  ASSl&TAl^T 

iNSTKtlCTilR 

iwn-ssoK 

AbSOCTATti           ASSIST/.  :r 

No.    Avg.Sal.        No.  Av^.Sal. 

No.  Avfi.Sal. 

No.  Avfi.Siil. 

No.    Av^Svtl.        JJo.     Aw.  S^^^i. 

1*  +     ■ ,    t  * 

Ncr  rc  

U:3C"CH    A-^:r.  Indicia 


A'/F.RAGE  FACULTY  SALARIES  SY  rjVCE,  RANK  ATiD  INSTIIUTIW  tOR  FACt^LTY  WITH  lUClJEST  FiAfcJEO  DECREE  OF:   SACHiaqRS  

FALL  1973 

 9^10  HONTl)    ■  IU12  VX^'llW  

PR0KL5SOR  ASSOCIATE  ASSISTANT  INSTKacTOK.  rK0FK5S0K  ASSOCIATE  Al^SlSTAM  i::'- 

1K5T1  *  HACE  [Jo.    Avg.Sal.       jJg.    A^yg^._S_al*       No.    Avt;,saL       Ko.    Ayti^Sfl  I.  ^o*    AVtj,>So  1.       fJo^    Avc^Sal.       *^<c^  f^liiiii' 


o 

ERIC 


A1.TRACE  FAa-LT\"  SALARIES  BY  FACE,  RANK  AND  INSTITUTION  FOR  FACULTV  WITJi  «lCJfEST  RAIJNED  DECREE  OF; 

r\LL  1973 


PBOFESSOtt  ASSOC! ATK  ASSISTANT  IKSTBUCTOR  IM^OFFJiSOU  AriSOCKUH  .^^IWJ^  r 


V^C'C    A.-cr*  1  Titian 


12 

I 

15,000 

13 

,700 

^_50p 

n 

AVERAGE  FAa-Ln  SALARIE:S  BY  RACE*  RANK  AWD  INSTITUTION  FOR  FACULTY  HITJJ  lUQJCST  EAHl^eO  DKCREF.  OF; 
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-7  DEPARTMt^NT  OF  HEALTH,  EOUCATION,  AND  WELFARE 

^■'i^.J^  OFFICE  or  THE  SECnCTARV 

WASHII4CTON.  o,c.  ao;DT 


April  2A,  1974 


Honorable  Jaines  E.  rlolshouser,  Jr. 
Govorrov  oi  ;Tort"h  Cnrollua 
RalciEth,  notch  C^Molina  27611 

Dsar  CovcL'nor  HolshcLi-er; 

On  ApL'il  X5,  3.?7A,  I  and  ncmbcrsi  of  my  staff  had  an  opportunity  to 
ncec  i:)r,  1:11?.!::^  C.  Friday,  ?ra::idcnt  of  the  University  cf  V:orth 

Carolir.::;  Dv,  Tcnj^iuin  E»  FounL£^in>  Stato  Prcsideur  o£  tiic  Dcpart;r.cni: 
of  Coni-LUnity  CoJ.lG^roc^  and  ochci:  liorth  Caroline  hi^ncr  aOucition 
officials  to  difci:33  Ti-;2  Worth  Or,?:oli;U':  Static  VX^v.  for  t:1:e  FutEhcr 
Elxrij- i^r  ri^  :i       i^isnj.:^!  i^Lialitv  tn  t':-2  Public  rost**Scco:'tC.'^:'y  £du;-r*i:ion 

As  you  knc\7,  v:c  have  requcctad  this  plan  as  p^rt  of  our  actions  to 
comply  ::ith  tho  orc^^r  of  the  United  States  District  Court  as  r;odific<! 
by  the  Court  of  r-^jpcnis  in  t!:G  c^iso  of  Adrr.tn  v,  V'clnbgvr:c^r,  The 
tcmis  ci  tl:e  court,  ortiar  were  roccntiy  r<svis:;d  to  alio::  the  ryu;»artnti!ic 
up  to  Jur/^  21,  197^.,  either  to  obtain  an  acceptable  Gcci:=sre2ation  picVi 
from  Uorrh  Carolivia  ^r.d  each  of  the  eight  other  States  vith  v.hich  ye 
arc  cUL"krc;:My  negotiating;^  or  to  initiate  cn.f orcjiiicnt  proceedings 
aga?.nGt  ^critr^s  ;;hich  do  not  i;ubniit  ccccptabJxi  plana. 

Ihiring  the  ;::cetuii^,  I  indicated  that  ve  would  provide  a  rcinoranduLi  which 
seto  fcr'^h  rhosa  ravijicns  which  ue  beli&ve  nrc  neeeijGary  for  the  plrr* 
to  be  acccpuabie  r*a  rrnuirsd  by  Title  VI  of  the  Civil  Rights  Act  of  U;6^. 
In  addition,  I  inc'.icated  that  ^^e  i^jould  furnish  addiuioiKil  ecriiT^s^iiLS  on 
the  ci:j  rent;  pl:.n  !>y  ;-:iy  21,  butt  chau  by  June  21  the  Stiite  i;ould  only  . 
be  required  to  ^uluuit  a  conirnitr.cnt  to  reooivc  any  further  issues  raised 
by  these  c^riunent*;  In  a  tii"ely  manner,  rather  thun  to  prepesa  spccii^ic 
acccptabl^i  oolucicna.    1  cm  hereby  officially  transmitting  to  yoa 
the  docUi:icnu  provided  at  the  April  15  Cieetinj;. 

In  order  foi"  us  to  ii:oet  the  June  21  deadline,  ^'e  request  that  the  revised 
Korth  Carolina  olrai  bu  subuitted  to  this  Office  by  June  1,  1974.    In  viev; 
of  the  li:.:iccu  ti:ne  nvail:iMe  to  cffocL  the  necei;&ary  chan^^oc  to  ulic  plan, 
I  rer.pectiv.lly  ixt:uij;,t:  tluTt  you  take  whatever  scepj  are  nece;?;»ary  to  iiave 
the  npprdpri.Ttit  l>oai:ch;  act  upon  this  v.atter  in  tii:^e  for  the  State  tn  in*- 
corporntic  their  actions  in  the  revision  vhJch  we  are  rcqueating  by  Jyne  1. 
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I  vas  encouraged  by  the  April  15  meeting  and  believe  that  the  modlliccticni^ 
we  are  sc^ekir.g  by  June  1  are  attainable.    If  duvln^  this  period  I  or  nicubcrj 
of  wy  staf£  cay  be  of  assistance,  we  vill  do  everything  that  we  ean  to  bvi;:g 
*   about  a  mutually  satisfactory  resolution  to  this  matter. 

Your  past  assifltnnec  in  this  natter  has  been  ^r^^ntly  npproeintcd  end  look 
forivMrd  to  a  continiiins,  close  working  relationship  with  you  and  higher 
education  officials  of  the  State. 


Enclosure 


Slneercly  yours, 

Peter  E*  HoLaes 
Mreetor 

Office  for  Civil  Rights 


eet    Dr.  Vlilliaa  C.  triday 

Dr.  Benjamin  E.  Fountain 
Presidents,  North  Carolina  In:;titutlons 
^^       of  Higher  Education 

Director,  Office  of  Civil  nights,  Region  IV 
IIE\7  Kegional  PlreeCor,  Region  IV 
IlEU  Keglonal  Attorney,  Region  IV 


Office  fur  Civil  fit:;hns  i\t;spon.^:c  to  the  \\>rtli  Carolina  StnLO  rlnn  for  Uio 
Furrfitir  Kl  i:.:ination  of  ::,icinl  DiMlity  in  Elm  TuhJ  ic  i'o»t:aocnnf[ary  FdiiCi'ition 
Syiitons  "  February  3,  1974- 

I,     IntroJact  ton 

Stated  belou'  are  thost:  actions  which  are  of  critical  inporcancc*  in  the 
ImprovcTnent  of  North  CaroXiua^s  plnn  for  the  cXinination  of  racial  ditnlitv 
in  its  public  institutions  of  hic;hcr  nduc:itioii  as  required  under  Title  VI 
of  the  Civil  Rights  Act  of  1964*    Should  the  plan  be  revised  to  ucc.t  o.nch 
of  the  critical  actions,  it  will  he  accepted.    These  stater,icnts  (Parts  II 
and  in) ,.  Iiovover »  are  net  inc  lusive  of  all  que s  t ions ,  issues,  and  concern 
vliich  ve  have  re^ardins  yoar  subnisjjiou  of  Vebriuiry  3,  3.974;  OCR  will 
provide  a  furti\ar  staLe:::Giu  rt2C^,ardi:i{;  its  reactions  no  later  than  May  21. 
1974.    Both  OCll  and  >torth  Carolina  realise  that  questions  {nay  arise  durlnc; 
implcrieiitation  of  th<>  plan,  and  tl;at  new  concerns  may  enerse  even  as  the 
plan  begins  to  produce  result*;,    liouever,  so  loni>  as  the  State  responcis  to 
such  natters  prorPipcly,  cffactively,  and  in  good  faith,  and  otherwisa  cnr^* 
ries  oiit  the  ccrr;nitrnents  requested  in  this  memornnduni,   its  implementation 
of  the  plan,  once  it  is  accented,  u-ill  continue  to  be  dcened  acc<iptablo. 
Vour  revised  plan  should  be  submitted  no  later  than  June  1  to  allow  the 
Office  for  Civil  Rights  time  for  its  evaluation. 

In  general,  your  revised  plan  should  continue  to  be  submitted < in  the  form 
of  a  single  document,  enconipassing  coordinated  State  level  approaches  to 
\the  eIimin.ition  of  the  dual  systen,  ^^iiplicable  to  all  of  the  State' s 
institutions  of  highor  education.    This  docunent  should  include  nethodolcg^ 
conceived  and  inplenentable  at  the  State  level,   reflecting  an  intej^ration, 
at  the  State  level,  of  steps  which  are  applicable  to  both  the  Univcrfjity 
of  Korth  Carolina  and  the  Coujtvuiiity  College  systems. 

Additionally,  v:e  \v"Ould  appreciate  a  clarification  as  to  the  nature,  func- 
tion, and  authority  of  the  nevly  created  State  Cor*::nittee  for  Kqual  Educ::tio 
Opportunity  in  Uighftr  Education  (p,  235)-    Ke  are  uncertain  of  its  rela** 
tionship  to  the  State  plan  and  to  the  Department  of  Health,  Education, 
and  Welfare. 

II.     Rcquirenents  Applicable  Generally  Throur.hont  the  Plan 

A.     Specificity  of  Action 

As  to  each  action  requested  in  section  III  of  this  menorandum,  your 
revised  plan  sliould  state  preciiJely  when  it  is  to  be  started  and 
co;iipleT:ed  and  vho  is  to  be  rcjpousible  Cor  its  implarricntation.  Where 
any  action  you  describe  may  require  further  planning  or  development 
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prcrcciuisitc  to  its  iraplcnicntation ,  yoiii'  plan  should  indicate  dcCinitc 
rcvicCablc  intcrncdiatc  stO|n>  or  milcc^oncs  by  which  progress  in 
dcvol'?i>?.pf;  th*^  fin.-^l  accicn  ray  he  m^^nfiured*    Milc^Lonos  should  be 
chosen  so  timt  accomplishr.cnt:  or  omission  of  each  oiie  will  indicate 
whether  or  not  tl;c  plan  is  satisfactorily  fostering  state-wide  desegre 
gation  through  the  activity  in  qufisticn. 

Vie  recognize  that  it  may  not  be  possible  to  propose  requested  actions 
specifically,  in  that  tiie  cicact  concent  of  some  actions  Tnay  depend 
oil  coinplcttion  of  particular  £:tiidics  or  *iur,lyses*    Thie  may  be  true, 
for  example,  with  regard  to  duplication  in  tiany  of  tiie  acadenic  pro- 
grans,  and  choosii:g  asiong  competing  den^ands  on  resources*  VHiere 
the  revised  plan  cannot  he  specific  in  this  sense,  it  should  contain 
a  cor;3r*itnanc  to  ceet  the  requirenent  in  question,  a  description  of 
the  process  by  \;Iiich  it  will  te  net,  and  a  time  schedule  for  meeting 
the  requirenent  ^^.^ithin  the  lift  of  the  plan, 

B,  Bate  of  I:r,plenentat  ion 

In  deterTninir.p  v;hether  or  not  your  revised  plan  is  acceptable,  heavy 
weight  will  be  given  to  the  rate  at  uhich  it  is  to  be  implenented  ;xrA 
to  achieve  results*     Substantial  progress  in  iciplcr.cntation  should  le 
made  during  the  first  year  of  the  plan's  life,  so  thnt  the  maxiiuun 
results  possible  will  occur  during  the  first  two  years  of  icplen^enta- 
tion,  and  so  that  it  w*ill  accor,plish  full  disestablishinent  of  the 
dual  syiJtc.i  within  a  specified  period.    The  nilestoiies  described 
above  should  be  eijtablished  particularly  so  as  to  facilitate  measure- 
flient  of  implcnientation  during  the  first  year  and  of  results  during 
the  first  two  years, 

C.  Costs  and  Hunan  Resources 

Xhe  cost  of  each  action  called  for  in  this  nec;orandum  should  be 
identified,  as  should  the  source  of  reveni:(^^  responsibility  for  obtain 
ing  it,  i\nd  the  process  for  doing  so.    The  hunan  resources  required 
to  implcTnent  an  action  shoulo  be  similarly  identified.    Further,  a 
date  r»hould  he  stated  by  which  funding  and  staffing  of  each  action 
is  e:;pectcd.    The  revised  pl^n  r*ust  cor:r:it  the  Coai'ds  and  the  Governor 
to  taUe  alternative  actions  in  the  event  th;;t  institutions  or  the 
General  AGi^eirbly  f:;il  to  act  .affirmatively  with  regard  to  any  proposal 
of  substantial  cost*     If  necessary  resources  for  any  proposal  arc  not 
obt.nincdj  an  altenrative  action  acccptahlt*  to  OCK  tnust  be  developed 
or  the  State  may  be  deeded  not  to  be  fulfilling  its  coinmitmcntc  under 
the  plan. 
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The  revised  plan  should  indicate  the  iiif orniatlon  which  will  be  pro- 
vided at  specified  intervals  to  dcr.onstrate  progress  (or  lack  thereof) 
in  ir:plcnent inf;  those  actions  susceptible  to  i:i*r:ediato  inplci»cnt*itioii» 
and  in  dcvelcpins  the  various  actions  which  require  further  ccvclop- 
ment  prior  to  ir.pleii:ciit;;tion^    The  plan  shot:ld  thus  indicate  viiat 
*  inf orir.ation  will  be  provided  relating  to  the  "tsiJes tones"  discerned 

above^    OCR  v/ill  provide  you  vith  a  Corr:at  for  reporting  required 
statistical  d3ta  on  students  and  faculty^ 

In  general^  reports  should  he  n;ade»  as  you  propose  (p#  23g) »  semi- 
annually beginuiiig  February  1^  1975»  but  of  necessity  may  not  be 
uniform  as  to  the  itenis  reported^    Depending  on  the  nature  of  the 
plan,  more  frequent  reporting  nay  be  appropriate  during  the  early 
etoges  of  lxplen:entation# 

III#    Requircpents  in  Specific  Critical  Areas  * 

Desegrcf^atio;:  Tnp;ict  Determinations 

Vour  revised  plan  should  contain  a  commitment  to  determine  the  li^" 
paet  upon  desegregation  oC  any  action  listed  below; 

It    Academic  prcgrams  -  addition^  deletion  or  substantial 
expansion  or  contraction* 

2*    Facilities  -  construction  of  new  faclHties^  or  closing  or 
substantial  e>:pansion  of  existing  facilities* 

3,     Institutions  -  establishing  new  institutions  (iucluding  conversion 
or  Si  private  Institution  to  public  control  or  closing  existing 
ones)* 

A*    HodlCicntion  of  admissions  standards* 

There  should  be  a  further  corjnltment  that  no  action  of  the  type  listed 
above  will  be  lindertakcu  unless  the  net  eCfect  oC  such  action  and 
any  other  action  would  not  impede  the  disestablishment  of  the  dual 
system 


All  i;upnct  dctcrrilncitlons  r.ust  be  reviewed  at  the  Stflte  level, 
and  final  cicternilnatlonc  as  to  v;hcther  the  netions  In  question 
wuulu  itipt'uc  iiuSL;£^irciL;;iLXon  im^m  Lc  imivh  at  tiuic  level*     ihc  plan 
should  identify  the  agency  u'hieh  v:ould  be  responsible,  state  its 
authority,  and  define  the  proeess  by  which  it  vill  aeeoniplish  these 
tasks. 

Impact  statertGHts  and  the  State's  dispositioi^  of  proposed  aetions 
should  be  submitted  to  OCK  as  part  of  the  periodie  reporti::^  systcrj, 
or  \:hc*"*,ev^r  else  neceacary  to  give  OCR  reasonable  advance  notice  oi 
an  action  v:hose  favorable  intpact  on  Gesegregation  is  questionable 
and  which  might  not  readily  be  reversed* 

B-  Rc*sourecs 

Your  revised  Plcn  should  shou  that  the  proposed  study,  included  in 
your  Lcnr,  r.inne  Plan  for  the  tlorth  Carolina  System  of  hijiher' 
education,  to  ccteruinc  nnd  rcinedy  the  material  and  fiscal  deficien- 
cies of  £ivQ  predor?in;intly  black  institutions  (paf^es  186-187),  will 
dctconstrate  that,  in  all  respects,  resources  at  those  school£;  are 
at  least  er^ual  to  those  of  their  vhite  counterparts,  or  it  ni'jst 
\       contain  a  cc:r.r,iL'nent  to  provide  for  equalization  ef  such  resources 
'  at  the  earliest  feasible  date  but  in  "no  event  later  than  the  ouCset 
of  the  3.976-77  academic  year. 

Your  revision  should  be  specific  as  to  who  will  participate  in  the 
above  r.sntioned  study>  on  vJiat  date  and  to  \Jhon  this  study  will  be 
presented,  and  what  Group  v/ill  then  determine  that  '*p>^o*^iP*^  ^nd 
'  appropriate  remedial  action  will  then  be  taken*'  (p.  187).  The 
method  by  vhich  such  detcrninations  are  irade  should  be  explained, 
and  a  date  for  cuch  decisions  to  be  made  should  be  included* 

Eesources  considered  by  the  State  should  include: 

(a)  the  numbei:  and  quality  of  facilities; 

(b)  level  of  per  capita  expenditures  (including  the  financial 
resources  supporting  academic  programs); 

(e)    amount  and  availability  of  student  financial  aid  (see  Section 
III  -  K). 

(d)  quality  of  programs,  services  and  staff; 

(e)  number  and  quality  of  degree  offerings  available; 
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(f)  number  of  library  holdings; 

(g)  numrber  and  quality  of  faculty  and  acJninistrative  staffs  (Equality 
in  the  number  of  faci3lty  would  be  dcr*oiistratcd  by  the  f;iciilty- 
fstudent  ratios  in  sirrJlar  progra^.is  tit  conparable  institutions* 
Equality  in  quality  wculd  be  indicated  by  a  cer.parisot*.  of 
faeulty  by  rant;  and  hi^^hest  degree  c::rned  in  similar  pro?rans 

at  coDparcbic  institutions*    Equality  in  cor*penSation  should 
also  be  neasured*) 

.   The  revised  plan  should  also  corjait  the  Boards  to  a  procedure 
to  noasurc  and  mcnitor  all  construction  to  insure  that  new 
construction  at  the  predoninautly  black  iu:ititutions  is  not 
lover  in  quality  than  that  at  the  predominantly  white  insti^ 
tutions* 

Ini^titutioral  Roles  and  D>rplic3tjve  Curricula 

1.    Statement  of  the  Role  of  Each  Institution 

The  revised  plan  should  contain  a  statenent  of  the  role  of  each 
institution  in  non^racial  terms  ^M:ich  includes:     (1)  a  surjnary  of 
the  proGre.*?.r?  offered,  (2)  the  studcints  to  be  served,  (3)  opportu^ 
nitics  provided  by  the  protjrans  for  enplo>Ttent  or  further  ctsucrj' 
tion*    The  area  fron  v;hich  students^  are  drax^n  shcuj:d  be  idci\tirir.d 
and  the:  institution  should  be  characterized  as  local,  rccJ-oual 
or  fitate-wide*    Uhere  one  or  more  predominantly  hlnch  and  vliite 
Institutions  are, located  in  the  £;ane  ar<;5i,  the^:e  should  be 
sufficlcint  dlf ferentiaticn  in  their  rcles  to  ensure  inercased 
cnrollr^ent  at  eaeh  institution  by  situdents  of  the  raee  previously 
excluded r 

The  roles  of  the  predominantly  black  colleges  must  be  ones  uhlch 
will  attract  students  of  all  educational  bachi;rounds  and  races 
coiTipetitively  with  other  institutions,  and  vhich  will  not  limit 
career  choices  for  those  students  who  chose  to  attend* 

Your  plan  nlso  mentions  (p*  200),  that  within  the  next  12  nionths 
you  will  liave  developed,  vjithin  the  Louu  Ranre  Plan  for  the 
higher  education  syi^teia  of  ^:orth  Carolina,  tiie  future  role  of 
all  institutions  in  the  l^nivorcity  of  North  Carolina  system,  and 
especially  thau  of  the  prtsdoininantly  blcck  institutions*  A 
deacriptlor*  oC  the  roJe  of  each  intititution  v;as  requested  in 
our  Kover:ber  10,  1973,  letter  which  asked  for  a  revision  in  your 
Proiiram  for  Kqiial  Educational  Opportunity*    Therefore,  the 
revised  plan  should  contain  at  Icast^  a  preliminary  non-racial 
statement  of  each  institution's  role. 


-6- 


In  this  rec^ircl^  you  isliouid  also  siicclfy  In  your  revised  plan 
whim  this  pnrt  of  the  Lent:  T^nn^e  Plan  ulll  be  conploted;  vho 
will  participate  In  the  clLVeiopr:cnt  oi  these  future  roles; 
how  and  when  ihese  c!elerr:inations  will  be  cade  a  part  of  tLe 
State  plan  for  the  further  cli;nination  of  the  dual  syston  in 
Korth  Carolinnj  v;ho  vill  deleriRine  i;hat  Inplcrncnting  aciion 
will  need  te  be  t^ikonj  nnci  when  sueii  a  dcternlnation  wiJl  be 
made.    It  should  Inel'^do  not  only  the  above  rcc't;u;3tcd  informa- 
tion; but  al;;o,  it  should  undertake  to  rigorously  ^M^inine  l\\<i 
raelal  icpaet  of  the  inherited  funetioual  roles  nov  assiniicd 
to  the  constituent  Institutions  (l*e.,  six,  five,  and  four- 
year  institutions) • 

2.    pupliectlve  Curricula 

Your  revised  plan  should  contain  a  comltment  that  ne;/  curricula 
(or  inplementuLlon  of  recently  approved  curricula)  will  be  r'.rcroed 
to  institutions  in  a  F.anncr  whicli  does  not  perpetuate  cocpctiticn 
based  upon  duplicaticn  of  offerings  amon^  predominantly  blr.ck 
and  white  institutions*    This  proscriptien  of  duplication  does 
not  apply  to  I}ar;ic  uncerf;radu3te  curricula.    However,  the  rc^visc^d 
plan  shoulci  define  the  criteria  by  whicii  the  State  dlstini;bAi:;es 
bcit;^cen  basic  and  specialised  curricula  offerings.    As  a  part  of 
this  carjjjltncnt,  your  revised  plan  sliould  provide  for  an  arni-nl 
determination  of  the  need  for  further  resources  or  prograrjs  at 
the  predcniiMi^tly  b3nck  liistltuclens  detall^sd  in  the  July  1 
reports  to  OCR,  and  should  conzilt  the  appropriate  governing 
board  to  attenpt  to  secure  those  resources. 

A  report  of  the  study  on  duplication,  a  part  of  the  Lonfi  Ranre 
Plan  now  beinj;  projected  (p.  202),  should  be  provided  in  your  re- 
vised plan.    It  should  specify  who       participating  in  the  scudy; 
the  date  by  which  tliis  part  of  the  lonn  Ranpe  study  will  be 
c\inpleted;  hoi;  and  when  the  findings;  will  be  made  a  part  of 
the  State  plan;  who  will  determine  what  impletr*enting  action 
will  need  to  be  taken;  and  vhen  such  a  deternination  will  be 
r^ade.    To  be  effective  as  a  technique  to  achieve  the  dis- 
cstabliclxicnt  of  the  dual  system  in  iVorth  Carolina,  the  studv 
should  survey  tlie  entire  University  of  :;orth  Carolina  and 
Copnuiilty  Collcj;e  Gystom«,  as  veil         pairs  and  larger  crcunincs 
of  i;peclfic  iiii;titutioni;,  ulth  particular  sensitivity  to  pro;;rar,3 
whlcli  will  po::r^ibly  perpetuate  or  accentuate  the  historic  ii;netion 
or  dual  ch.^rncier  of  the  predominantly  black  schools.    Tlie  ritndy 
should  take  into  account  graduate,  professional,  and  under|*raduate 
prctiransj  the  role  and  scope  of  each  Institution;  and  posijihle 
special  proj»raDi;»  or  areas  of  speciali;:atlon  designed  to  attrnet 
students  on  a  non*-racial  ba£;ls. 
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Vour  rccocncncatlon  (p*  202)  of  special  conferences  between  the 
University  of  Korcli  Carolina  at  Greensboro  and  Kortli  Carolina 
AST,  and  betcctn  Kllzcb**ch  City  State  UnivGrr*ity  and  tka  Ccfilur.o 
of  the  AlVoimarle  io  a  strong  proposal.    Iicwevcr>  it  inplies  a 
United  viev7  cs  to  clior*a  inscicuticns  which  n!£;rit  stricc  scrutiny, 
V7e  XiTould,  therefore^  cnr-ourn^e  yet;  to  extend  your  definition  of 
'*corr:unity'*  (p,  202)  to  provide  for  sinilar  conferences  and  for 
strict  scrutiny  of  duplication  betw^ei^  the  followiiig  naned  schools; 

!•    The  University  of  Xorcli  Carolina  at  Grceneboro>  iJorth  Carolina 
■  A6T>  and  V*"inston-Salen  State  Iniversity  (especially  with 
regard  to  prcgrains  in  horie  econoTr.ics>  education^  and  nursing); 

2,  The  University  of  North  Carolina  at  Chapel  Hill  and  North 
Carolina  Central  University  (especially  with  regard  to  pro^rar^s 
In  education >  library  science,  and  social  sciences); 

3.  North  Carolina  State  Univars?ity>  ::orth  Carolina  AST*  and  the 
University  of  Uorth  Carolina  at  Charlotte  (especially  with  re- 
regard  to  programs  in  education,  agricuJi.ture >  aniTnal, science > 
and  en£iineering>  and  in  extensicm  service  programs); 

4*    Penbrohc  tind  Fayetteville  State  University  (especially  with 
regard  to  education  and  social  Science  programs); 

5,  Korth  Carolina  Central  University^  Elizabeth  City  State  Uni- 
versity >  and  East  Carolina  University  (especially  with  regard 
to  education  and* social  science  programs); 

6.  V?e  also  sug<%c£t  that  siirilar  conferences  also  be  scheduled  bi;ti;eer 
proxijr^ate  ccr:jr.unity  collcs^^s>  technical  institutes^  and  constitucr 
Institutions  of  the  University  cf  J^orth  Carolina  system* 

The  focus  of  this  scrutiny  should  enccnpass  current  situations^  as 
well  as>  racial  discrimination  in  the  history  of  their  institutional 
development* 

Your  revised  plan  should  Include*  copies  of  tlie  present  written 
procedures  (p,  200)  for  review^  evaluation^  and  approv^il  at  the 
etaff>  co::unitt:eo>  and  Eoard  levels  of  all  proposals  for  niajor  pro^ 
gran  chanpc*    *Ai:cL:e  procedures  should  assure,  if  tt:ey  do  not  alraadyt 
that  hencc^ovtU  no^acuioa  v:ith  regard  to  acadeaic  prograia  chn/.s^^s 
will  be  pcrnlttcc  un]e±;s  it  ij>  dotcr^♦in^'!d  ^hat  such  action  would 
not  itpede  tiisi  eliainatiou  of  the  dual  cystaa  of  higher  education 
in  North  Carolina. 


Rccrultnont  of  Students 


The  revised  plan  should  contain  a  protjrara  coordinated  at  the  St2te 
lev^sl  to  csscure  that  blaci;  collcRes  iuive  full  access  to  uhlte 
students  thrciigh  traditlcnal  hl^^h  scliool  refcrr^^l  or  recrultr.ent 
prof.t^Ds*    Sucii  a  prof,rm  chould  addvei^s  the  potential  barrier 
v'hlcli  hij^li  school  cciinr^olors  Or  adninlstrators  nay  poce  to  black 
college  rccruiti'xnt  o£  vhite  students,    Further,  the  proaram  should 
assume  thnt  vrlilte  stcdiiits  will  TiOt  be  counseled  or  othencisc 
channeled  iiway  from  the  prcdoir^ln^ntly  black  schools  and  that 
black  stiicicnts  ulll  not  be  channeled  to  predor»lnantly  black 
Institutions, 

More  focused  efforts  of  these  types  should  acconpllsh  greatar  en- 
rollnant  o£  minority  ctudi^nts  at  the  predominantly  white  lnstituT;ion 
than  your  plan  now  anticlpatosi. 

Little  Is  known  to  us  of  the  North  C^rolin^  unit  of  the  Carolinas 
Association  of  Collcce  Resistrtirs  f,nd  Adnlsslons  Officers  (CACI^jUO)  , 
(p,  126),  the  professlcnal  organisation  whicli  sponsors  cooperative 
recruiting  efforts  by  colloces  ^ind  universities  at  high  schcolc, 
Thevefore,  v;e  vecjucst  scie  additional  znfotnaLlon  about  tliat  organd* 
zatlon  In  your  revised  plcn.    The  plan  should  Include  a  list  or 
meinber  Institutions  in  CACR.\AO»  and  an  e::pli!natlon  of  GVCIliVilO's 
procedures  in  orpanizlng  mGT.:ber  Institutions  for  cooperative  re- 
cruiting efforts, 

also  note  your  coinriltnent  (p»  115)  to  convert  the  Education 
Opportunity  Inforiration  Center  (COIC)  into  i;a  acency  whlcli  weuld 
provide  3;ifor:::ation  and  aijcistanco,  at  mlnir:um  or  nu  cost»  to  any 
fitiident  interested  in  enrolliug  in.  public  postsctcondary  education 
in  Kori:h  C^irolina,    Your  plan  should  indicate  that  this;  iufomeJtlou^ 
consistent  vith  your  su^rjcstion  concerning  all  institution  catalef,iic 
and  brochures  (i\,120),  will  contain,  at  ^  prominent  place,  a  state" 
ment  of  the  State's  equal  educational  opportunity  policy, 

Ue  cncourti,7,e  your  development  of  a  sincJe  application  for  all  16 
caiapur.es  of  thj^  Unlverr^lty  of  North  Carolina  (p,  117),    It  too 
chould  IncUide  A  Gtater-ent  of  the  State's  equal  educational 
opportunity  policy,*    Your  revised  plan  should  indicate  whetlier 
this  application  process  will  eliminate  the  Institutional  pro- 
cessing fees  now  required. 
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We  believe  ycur  proposal  to  st<':Tidardize  tuition  schedules  for  all 
Institutions  (p,  1?.9)  is  a  positive  step.    However,  we  are  unsure 
of  how  the  stnr<I/:rdlr.aticn,  bcirR  bnsed  upon  the  three  catapoviLS 
o£  constltueiit  ir.iitituticns  CjU^*  >  six,  fivo  four-year  institiiMons) , 
will  effect  the  further  disesccblishment  o£  tlie  ciuol  syston  in 
North  Carolina*    Your  revised  plan  should  C:;;piain  why  tlie  stancavdi- 
zatioii  is  b^jjed  on  the  ciifcrcnt  types  of  functional  cate^orie;; 
(especicxly  ^ir.cc-  there  are  no  prGdor.inar*t:ly  bli^ck  institutio*\:;  with 
six-year  prc'^rc~s  and  only  tiro  uith  five-year  progranc) ;  and  wiiat 
other  factors  are  ccnsidered  in  dcterr.:iiiing  tuiticr*  charges* 

E*    Financi?.!  Aid 

.  -if* 

Your  Tevised  plan  should  conr.it  the  Boards  to  analyze  student  needs 
and  the  availability  of  finav*cial  aid  resources  (from  whatever 
Source)  at  each  institution* 

We  encourage  yccr  use  of  $3CG,CC0  (p*  134)  in  financial  incentives 
to  increase  **uir.ority  presence'*  at  the  constituent  institution;:  of 
the  University  cf  tlorch  Carelir.a.    However,  for  us  to  unccrntend 
exactly  \:hct  it  Is  you  are  proposing,  your  first  scnl-annual  r^^port 
should  specify;    the  uatea  (acacenic  yenrs)  for  vhicii  this  prof;ran 
will  operate;  hew  and  by  whi'^t  criteria  these  funds  will  be  dii^rrlbuted 
to  the  Various  institutio;*is ;  the  dates  of  this  distribution;  tha 
person  or  *-»j:ency  doleqated,  at.  the  State  level,  to  disburse  thege 
funds;  wha-ther  this  s^iit:t  will  be  in  addition  to  or  substittitlon 
for  cny  institution  funds  nlr^-^acy  allocated  for  this  purpose; 
what  Alternative*;  will  tc  pursued  in  the  event  the  General  As;ve:;.bly 
declines  to  allccite  these  funis;  and  ony  criteria 'developed  to 
determine  **dcr-onstrated  need*'* 

The  Conx.unity  College  and  Technical  Institute  systen  should  propose 
in  the  revised  plan  specific  action  desicned  to  effect  their 
recoi;!n;endntions  proposed  on  pa^e  122* 

F*    Retention  of  Blr.ck  Students 

Your  revised  plan  n:u?t  contain  cor^nitirients  to  take  all  reasonable 
&tep£  to  neco:..pilsh  the  fnnda.riental  objective  of  at  least  main- 
tainipft  the  pcre5;itii;:e  ot  four-year  public  college  graduates  in 
North  Cnroltna  ^  ho  ai'e  black,  and  to  maintain  the  d;ita  necessary 
to  measure  success  ^iu  this  ar^^a  bol^iiminc  with  the  fnll  157^  i;r.r:ester* 
Retention  data  for  each  class  and  tleprooB  awarded  by  each  dorrrco- 
grantinr*  unit,  V.y  race  for  each  institution,  should  be  submitted 
in  the  State'f:  July  1  reports*    llie  raetliod  by  wUicli  retention 
data  will  be  utilised  s):ould       described  in  the  revised  plan* 
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Tho  plan  sliould  also  state  npcclf ically  what  counscllnf^,  academic 
asslstciice,  and  other  Mictions  xnll  be  undertaken  by  the  vnrious 
infitltutions,  distiiif.uis^hins  jr;.oiiT  t:ho£;e  currently  in  el" f net , 
those  dl.scuGsed  in  tho  current  Sttitc  plan  and  should  t:tate 
precisely  how  the£:e  actions  will  implonent  tlie  cotn:nltcent  described* 

We  encourage  your  study  designed  to  increase  the  capacity  and 
scope  of  ycnr  rcr.ettial  pror.ratn  in  the  higher  education  aystcm 
of  Korth  Carolina*    However,  in  order  for  us  to'  uudcrstand  the 
contribution  this  stiuly  can  trake  in  the  ir.plorisntation  of  the 
plan,  you  ±:hould  explain  and  provide  specific  drites  for  the 
c3eterir.ination  of  '\  *  *projected  need***,*'  "***u£:e  pariizoters*  *  * 
tho  developTicnt  of  "*  *  *proGrnr*s*  *  * the  *'***  training  of  personnel 
***,"  and  '*..*budcet  evaluation***,"  to  which  you  refer  on  page  107* 

G*    Discrin;in?.tion  Vithin  Individual  Institiiticns 

Your  Plan's  stateirent  of  the  University  of  >\orth  Carolina  and 
the  Coircunity  College  systerr.s'  policy  recardins  rxn-*discrinina* 
tion  in  institu ticiial  services,  hcuoinjj,  and  facilities 
represents  a  serious  initiative  regarding  ir.provei;:cnt  of  human 
relations.    It  doriS  not,  hovevor^  ciico!!:pa£s  s;?ccific  procedures  fci' 
^      idcnLifyinr;  and  elicinatii^i;  pos.<5ible  uiscriniiiation  in  areas 
6uch  as  social  organizations,  assignment  o£  Gcuiciit  teachers, 
and  off^canipus  housing  and  eir.ployuent  discrimination  affecting  ' 
students* 

The  revised  plan  nust  comit  both  Boards,  to  assure  establishinent 
at  each  cjrpu.^,  during  the  fall  3.97^  semester,  of  procedures  for 
identifyinr;  and  elirain*itinG  racial  diserinination  of  all  types, 
to  receivinj  periodic  reports  about  and  givins  necessary  direction 
to  such  activities,  and  to  initiatins  sucli  ytate-wide  activity 
as  may  be  nccess^'iry  to  eliminate  any  di*scrin3n*''.tion  which  may  * 
exist*    Vre  would  reco:i.r^end  that  yoa  also  initiate  necessary  action 
with  other  State  a[r^ncie::;,  such  as  those  involved  with  enplo^xient 
or  housing  tliscrinination  or  lav:  enforcement,  to  aid  in  this 
activity  and  give  guidance  to  institutions  rej'^.atding  elimination 
of  cor^niunity  diiicrimination*    Reports  qn  the  nature  and  results 
of  thuse  activities  should  be  ^Jubrattcd  in  each  semi-annual 
report  to  OCR*  , 

These  mechnni:jr.i;  do  not  obviate  OCR's  duty  to  conduct  on-site  revicvrs 
of  individual  institutions,  which  reviews  will  be  conducted  periodic 
cally* 


Sit 
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Rccrulinent  of  Faculty  and  Staff 

The  revised  plan  shoulcl  Incl^jcc,  in  addition  to  present  and'pro- 
posed  afflrL:ative  ac£:ion  plans,  a  cccptjiativc  prcr;ran  arong  iha 
State's  hli;ucr  education  ini^cituticn.'^  no  increr.i^C!  GOsof;;roi;at:ica 
of  faeulty  end  ±;taff  at  eneh  inscicijt  i ua ,  coordinated  at  Che 
Statn  levels 

The  state-vjide  *ipproach  vhich  i:e  are  requuscir.g  in  the  revi5:ed  plan 
should  deploy  thii  follc\:lr.s  principles  or  coiitain  alternaciva 
procedure  vliich  provides  lor  a  ncndatory  £ystcn-t;ide  effort  to 
Increase  faculty  desegregation. 

1,  A  state-uide  applicant  pool  i;ould  be  created  i:hich  must  be 
utilized  by  institutions  if  thc^y  have  not  loc?.ted,  through 
other  necns,  a  suitable  minority  candidate  for  any  vacant 
positions* 

2,  All  institutions  would  be  required  to  suhait  all  curricula 
vitae  and  enploymeut  applications  th^y  receive  to  the  central 
applic;int  pool. 

.3,    Without  altering  any  legitintstc  criteria  for  onploynenti 
eclectioa  decisions  veuld  be  wade  so  as  to  increase  the 
descgrei;ctjon  of  faculty  end  staJcf  at  each  institution. 

4.    There  t:ould  be  State  level  coordination  and  responsibility 
for  the  successful  in;p3pr.sntation  of  the  progrcm. 

It  is  not  cJear  whether  Korth  Carolina  is  projecting  faculty  £oals 
(p.  153).    The  plan  presents  sor.c  statistical  projections  frcn  the 
prcdoir.inantly  i:uite  Cticpuses,  none  of  wl'ach  anticipates  having 
ir.ore  Chan  a  ^.'sT^  blr.nl;  faculty  by  1977-78.    The  plan  states  that 
these  figures  ",c.rcflect  a  ccr:iiitraent  of  Daj:3r:uin  good  faith 
effort  within  the  context  of  the  requivetnencs  of  the  Executive 
Order  112^*6  as  an;cnded. . .  {but]  because  those  eSforts  are  keyed 
to  additional  !3tudies. .  .no  projjcctions  concerning  nunerieal 
consequences  are  now  possible."     (p,  21S).    Your  revised  plan 
should  clarify  thi^i  position^ 

Vfe  cndor£;e  your  proposal  (p,  157)  to  initiate  annual  conferences 
between  pairs  or  larger  groups  of  predominantly  whice  and  black 
ini'titutions,  dc*5igned  to  identify  and  effect  joint  appointriLnits 
and  Cuculty  e>;chani;e  progran?;*  and  your  cor;:'iitmcnt  Co  encourage 
and  Cinrsnce  such  progrants  through  .State  grants  to  participants. 
To  be  considered  as  a  viabJe  dusegregacion  technique,  these 
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Your  revised  plan  should  include  iTnziodlatc  steps  to 
insure  an  incroa:;ed  onro.llrrent  of  blacks  in  the  I^niversity 
of  Korth  CaroXinr.  gr^idunte  and  professional  schools,  and 
an  increi!Sed  ncriibcr  of  black  graduates  from  these  profjrar.is. 
Such  steps  should  provide  a  ijcurco^  of  black  faculty  with'* 
in  the  Cniverfiity  of  liorth  Carolina  end  encourage 
black  students  (generally  to  imv'sue  terminal  graduate  and 
profcsiiionrtl  doi^ree  progrons  in  fields  where  blacks  are 
currently  under-r*iprcscnted» 

The  revised  plan  should  cotriuit  the  State  to  begin,  in  the  fall 
eemester,  ^jraduate,  professional  and  pre-prof cssional  student 
roeruitisant  procrans,  ciir.ed  nt  attracting  and  adniittinc 
more  minority  sttc!otit£  to  all  c^-^tiuate  ^nd  professional 
schools.    The  actu-il  nature  of  these  prcgrans  cbould  be  out- 
lined in  thfi  plan  and  its  operation  detjcribcd  specifically 
In  the  firut:  seni-annual  report.    It  should  address  at  least 
the  amount  and  source  of  financial  and  personnel  resources 
to  be  co;'irtitted,  the  specific  rccruitii:(;  activities, 
£Coj;ri»nhi c/il  nrcas,  subject  matters  to  be  pursued^  and  the 
results  anticipatfid.    Such  a  proi;rarj  ehould  establiiuh  a 
luichax^itim  for  counselling  and  apprising  potential  blcck 
applicants  of  {graduate  and  professional  opportunities  early 
In  their  collef^e  career. 

More  focused  efforts  of  these  types  should  accor^plish  greater 
etnplo^Ti.cnt  of  minority  faculty  and  staff  at  tlie  predominantly 
white  iittititutions  than  your  plan  now  appenrs  to  anticipate 
(p.  153), 

Governint!  Boards 

Your  plnn  chculd  include  a  comitincnt  and  process  to  Insure  that 
all  institutional  and  5yst:eo*t/ide  governing  boards  include  sicni- 
ficant  nunb»2rs  of  minority  race  r.enbers* 

In  this  regard,  we  note  that  some  progress  has  been  made; 

^^luority  rcprewenttition  ic  guaranteed  on  the  new  Board 
of  CovcrnorK  of  the  University  of  Korth  Carolina,  The 
32-ncnaber  i;o;irtl  has  A  coliorts  of  8  iT;cmherc  who  are  elected 
every  tvo  yoars  by  the  General  Assembly,    One  of  these 
8,  as  a  statutory  minir:um,  must  bu  a  minority  group  person* 
There  are  6  black  board  nombers  now  serving. 


^  The  senior  insLitutlonc  hnvo  boards  of  trvistccs  cor:po3cd  of  13 
iiitTubcrs  each.    Vrlor  Lo  1973,  none  oC  the  prcdcnlnantly  vhltc 
insti  tutlovir>  hnil  black  trustees.    Rcforc  1972,  none  of  tlic 
predeLiir.antly  black  coll^;i;cs  l\:id  black  najoritics  cn  Lhcir 
board5;,  tl.oy  usv-jlly  hcxd  ^  cr  3  black  representatives.     Each  of 
tbn  predominantly  vhlte  iiisiLituticns  nou  has  .il  least  one  minority 
l>crt;on  (usvr;illy  L*lrick;  \Cc.:; tcvi;  Carolina  has  an  Indian),  and  ^our 
of  Lbe  five  prcdcr:inanr:y  Llack  institncions  no:j  have  najority 
black  trustee  bo::rds.    Since  the  Governor  appoints  fciir  out  or  the 
13  tnctnbers,  the  Finn  offers  an  opportunity  for  a  st'itemcut  cf  as* 
fiurance  that  there  ^vill  be  ft*ll  parVicipation*    Uo^:ever|  no  com- 
mitment  fron  the  Governor  la  included^ 

The  State  Board  of  Educaiion,  which  controls  the  Coatunity  College 
Syfitcm,  has  13  i;:cir.bers,  11  of  whom  are  appointed  by  the  Governor. 
CurrciitZy t  there  are  2  blacks,  1  Indian  and  1  x;hite  female.  The 
Plan  states  uhat  a  Coverrxr  will  be  able  to  appoint  a  irininuni  of 
5  neinbers  during  his  tern  of  office  so  Lhat  he  could  strongly 
inxluence  the  racial  character  of  the  Board. 

Local  boards  of  trustees  in  the  Coimunity  College  System  havG  12 
irteTsbers  each;  4  appointed  by  Lhe  Governor,  4  by  county  coirjiussioners 
and  4  by  iocr.Z  bor.rds  of  education.    The  Plan  adciits  that  thc^ra  is 
serious  underrciircscntation  of  Plnoriiies  on  Lhesc:  boards  (p.  5/). 
Soir.e  have  none.    The  Vla;i  ^t;.Les,  "It  is  believe  that  Ncrth  Cc:iolina 
governors  x^iil  uj;e  their  influence  to  correct  lr.b;ilar,ce3  of  racial 
represontattion  ov\  local  boards..*."  (pi  58).    Hovcever,  no  cor^::»i*:atnt 
from  the  Governor  is  included. 

TliC  Plan  subraits  information  on  nine  statewide  advisory  groupi?  on 
higher  education  r.one  of  which  are  concerned  v:ith  profassio)ir.l 
education.    All  have  at  least  one  black  member;  sone  have  an  Indian. 

Four  ^^official  state  agencies,  other  than  governin£  bodies,  that 
have  had,  curing,  the  past  Lwcnty  ycirs,  significant  functions 
regarding  hifjjer  education"  are  described.    One  v^hich  x:ould  appear 
to  be  very  ir.porta^u ,  the  x'dvisory  Bud,^,Gt  Co3jrjir>?ion ,  the  fitatuuory 
body  that,  \:XLh  the  Governor,  prepares  a  statcuida  budgeu  for 
ccnsMlcration  by  the  General  Assetrbly,  is  now  and  always  hai;  been 
all-v;hite.     Four  of  the  twelve  cxmberiJ  are  appointed  by  the  Governor 
and  t\:o  by  the  Lc.  Governor,  but  no  comiLcients  are  nado  in  the  l*lan 
conccrninf,  the  desegregation  of  this  body- 

State  authority  should  be  u^cercifted  so  as  to  mOKimiv.e  efforts  at  achiev- 
ing r.lnoriLy  presence  on  key,  higher  education,  policy-making  bodies  in 
North  Carolina^ 


S9S 


Appenatx:  UNC-5Q 


STATE  OF  NORTH  CAROLINA 
GOVERNOR  S  OmCE 
RALEIGH  27611 


Jamgs  £  HOLSHOUS£R>  Jr> 


June  18,  1974 


Mr.  Peter  E.  Holmes,  I>irector 
Office  of  Civil  Rights 
Department  of  Health,  Ediication 

and  Welfare 
Washington,  D.  C.  20201 

Dear  Mr.  Holmes; 

Enclosed  is  a  l^?tter  from  President  William  Friday  to  you, 
setting  forth  clarifications  and  explanations  of  various  provisions  of 
The  Revised  North  Carolina  State  Plan  for  the  Further  Elimination 
of  Racial  Duality  in  the  Public  Post-Secondary  Education  Systems, 
requested  by  you  in  your  telophone  call  of  June  14.    I  hope  that 
President  Friday's  statemeitts  will  enable  you  to  approve  the 
revised  plan. 


Sincerely, 


James-JD.  Holshouser,  Jr. 


JEHjrickr 


Enclosure 


ERIC 


THK  I  NIVllRSn  V  (}\    NORTH  CAROLINA 

June  18,  1974  telmphom::  w 


Mr.  Peter  E»  Holmes 
Director 

Office  for  Civil  Rights 

Department  of  Health,  Education  and  Welfare 
Washington,  D.  C.  20201 

Dear  Mr .  Holmes : 

I  am  writing  this  letter  in  response  to  your  telephone  call 
of  June  14  and  your  request  for  the  clarification  or  explanation 
of  several  elements  of  The  Revised  North  Carolina  State  Plan 
for  the  Further  Elimination  of  Racial  Duality  in  the  Public 
Postsecondary  Education  Systems,  filed  with  your  office  early 
this  month.     I  shall  address  each  of  your  points  in  the  order 
in  which  you  stated  them. 

1.  The  revised  plan  contains  several  commitments  by 
the  Board  of  Governors  of  The  University  of  North  Carolina 
to  undertake  studies  or  other  preliminary  or  interim  steps 
precedent  to  action  by  The  University.    Our  semi-annual 
reports  to  the  Department  of  Health,  Education  and  Welfare 
will  report,  as  to  each  of  those  studies  and  other  preliminary 
or  provisional  steps  taken,  the  progress  made,   and  the  problems 
encountered  since  the  last  semi-annual  report. 

2.  The  revised  plan,  pages  232-33  and  282-83,  commits 
the  Board  of  Governors  to  project  the  racial  impact  on  the 
student  body  of  an  institution  of  the  adoption  of  any  new 
program  initiated.    The  revised  plan  also  states  that 

Consistent  with  necessary  considerations  of 
educational  quality,  institutional  mission, 
and  statewide  needs,  the  Board  of  Governors 
normally  will  not  approve  the  establishment 
of  any  new  academic  program  unless  in  its 
opinion  such  action  would  not  impede  the  ^ 
elimination  of  the  dual  system  of  higher 
education  in  North  Carolina.     [Page  232} 

In  conuuitting  itself  to  consider  the  racial  impact  of  its 
decisions  on  program,  facilities f  mission  changes,  and  admission 
or  degree  requireit\ent  changes  j  and  to  report  semi-annually  on 
those  decisions,  the  Board  of  Governors  said; 


WILLMM  mOAX 


ERIC 


THE  UNIVERSITY  OF  KOHTH  CAROLINA  ii  t.,i„friii,t  n/  <*»  tixicto  imUk  ttiiiot  huiixiioM  in  Sank  Carolina 


Mr.  Peter  E.  Holmes 
June  18,  1974 
Page  Two 


A  basic  commitment  is  herein  made  by  the  Board 
of  Governors  to  ensure  that  such  assessments 
[of  racial  impact]  are  made #  in  recognition  of 
the  fact  that  one  critical  consideration  (but 
not  the  only  proper  consideration)  in  resolving 
basic  questions  about  the  role*  scope*  and 
mission  of  The  University  is  the  need  to  encourage 
at  all  timeSf  in  every  way  feasible,  the  further 
elimination  of  identifiable  racial  duality In 
any  case  where  the  strong  possibility  of  a  negative 
impact  attributable  to  a  particular  course  of 
action  is  perceived,   the  action  will  not  be  taken 
unless  there  are  countervailing  legitimate  and 
compelling  inducements,  or  a  sound  educational 
character,  which  militate  in  favor  of  the  proposed 
action.     [Pages  282-83] 

The  foregoing  statements  take  it  for  granted  that  only  under 
unusual  circumstances  would  the  Board  of  Governors  authorize 
an  action  which  it  anticipated  would  impede  the  elimination  of 
the  dual  system*  and  in  those  instances  in  which  it  did  do  sOf 
the  Board  would  assume  the  burden  of  proof  that  the  ultimate 
result  of  the  action,  or  of  a  group  of  related  actionSf  would 
be  to  further  the  objective  of  eliminating  the  effects  of  the 
racially  dual  system*  or  would  have  soif.^  other  educational 
objective  of  such  compelling  validity  that  its  value  would 
outweigh  any  anticipated  negative  effect  of  the  particular 
action  on  the  racial  composition  of  the  student  body  of  the 
instituff on;  in  either  case*  review  of  the  proposed  action  by 
the  President  and  the  Department  of  Health,  Education  and 
Welfare  prior  to  its  implementation  would  be  had.     It  should 
be  reiterated,  howe\'^8r/  that  such  instances  will  be  rare  and 
will  be  the  subject  of  special  treatment  and  jusi'if ication. 

3.       In  your  letter  of  April  24*  page  4 ,  first  paragraph, 
you  state  that 

All  impact  determinations  must  be  reviewed  at 
thG  State  level/  and  final  determinations  as  to 
whether  the  actions  in  question  would  impede 
desegregation  must  be  made  at  that  level. 

While  the  Board  of  Governors  holds  by  statute  virtually  complete 
control  over  the  16  constituent  institutions  of  The  University, 
it  cannot  exercise  all  of  its  powers  without  stifling  the 
initiative  and  sense  of  responsibility  of  the  boards  of 
trustees,  chancellors,  and  other  officers  of  those  institutions. 
Therefore  it  has  delegated  to  the  boards  of  trustees  of  the 
institutions  and  to  their  chancellors  extensive  powers  of 
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policy-rAaking  and  management/  on  the  theory  that  the  greatest 
degree  of  knowledge  and  understanding  of  the  problems  encountered 
will  be  found  at  the  local  level  and  therefore  the  most  intelli- 
tent  decisions  can  be  made  there.     For  the  same  reason,  the 
Board  stated  in  the  revised  plan  that  the  duty  of  considering 
the  racial  impact  of  decisions  will  rest  initially  and  primarily 
with  the  board  or  officer  authorized  to  take  the  action  in 
question.    The  Board  of  Governors  also  stated,  however/  that 
"all  such  ultimate  decisions,  whether  made  at  the  campus  level 
or  at  the  central  level,  will  be  the  stibject  of  the  periodic 
reporting  conunitinents  herein  made,**     [Page  233] 

The  original  and  revised  plans  contain  numerous  commitments 
to  make  semi-annual  reports  on  experience  and  progress  under 
the  state  plan.     Obviously  much  of  the  information  that  will 
form  the  basis  for  those  reports  will  have  to  be  obtained 
through  routine  reports  on  the  same  subjects  from  each  of  the 
16  constituent  institutions  to  the  President,    One  stibject  of 
periodic  reporting  to  the  President  will  be  the  actidns  taken 
at  the  institutional  level  on  which  racial  impact  statements 
are  required,     with  respect  to  prospective  actions  by  the 
institutions  that  are  anticipated  to  have  negative  impact  of 
systemwide  significance  on  the  disestablishment  o£  the  dual 
system,  the  prior  review  and  approval  of  the  President  will 
be  required,  and  instructions  will  be  issued  by  the  President 
to  the  chancellors  as  to  the  types  of  institutional  actions 
having  the  potential  for  negative  impact  of  systemwide  signi- 
ficance*    If  in  the  course  of  reviewing  these  reports  it  is 
found  by  the  President  that  an  action  has  been  taken  or  is  con- 
templated by  a  constituent  institution  that  would,  in  the 
opinion  of  the  President,  impede  the  elimination  of  the 
dual  system  of  higher  education  in  North  Carolina,  he  will 
take  (or  where  appropriate/  recommend  to  the  Board  of  Governors 
that  it  take)  proper  remedial  action  to  obtain  an  alteration 
of  the  decision.     Ordinarily,  such  a  request  to  the  chancellor 
or  board  of  trustees  will  produce  corrective  action.  Should 
that  not  be  sufficient,  the  Board  of  Governors  may  resort  to 
other  means,  including  as  an  ultimate  measure  overriding  the 
local  decision,  to  see  that  the  stated  policy  of  The  University 
is  followed, 

4,      Pages  209"13  of  the  revised  plan  contain  a  commitment 
of  the  Board  of  Governors  to  study  and  identify  resource  dis- 
parities between  the  predominantly  black  institutions  and  their 
white  counterparts,  and  project  the  completion  of  this  study 
by  the  end  of  1974,     It  is  not  the  Board's  intention  that  this 
be  a  study  without  action.     The  revised  plan  states:  **Upon/ 
identification  of  any  such  deficiencies/  prompt  and  appropriate 
remedial  action  will  be  undertaken,**     [Page  210]     For  those 
deficiencies  requiring  for  their  remedy  the  expenditure  of 
substantial  amounts  of  money/  resort  to  future  legislative 
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appropriations  must  bo  had.     The  Board's  commitment  to  take 
"prompt  and  appropriate  remedial  action"  would  include  the 
presentation  to  the  next  session  of  the  General  Assembly, 
as  a  part  of  its  regular  budget  presentation,  o£  requests 
for  appropriations  sufficient  to  finance  resolution  of  the 
problems  found.     As  explained  in  the  revised  plan^  the  budget 
cycle  for  1975-77  will  have  run  so  far  by  the  time  the  in- 
stitutional needs  analysis  will  have  been  completed  as  to 
preclude  our  asking  for  large  amounts  of  additional  money 
from  the  General  Assembly  of  1975,     Thus  the  principal  request 
will  be  timely  for  consideration  by  the  1977  session  of  the 
General  Assembly,,    To  the  extent  that  program  or  personnel 
changes  are  called  for^  a  single  request  to  that  session  may 
suffice  to  produce  financing  at  the  level  needed  for  equali- 
zation.    To  the  extent  that  capital  improvements  are  called 
for^  a  series  of  requests  to  the  legislative  sessions  of  1§77 
and  1979  may  be  indicated.     In  any  event,  we  expect  to  have 
any  deficiencies  that  are  found  remedied,  or  remedial  action 
funded,  by  1980, 

S,      Your  letter  of  April  24,  page  5,  paragraph  3,  reeids 
as  follows; 

The  revised  plan  should  also  commit  the  Boards 
to  a  procedure  to  measure  and  monitor  all  con- 
struction to  insure  that  new  construction  at 
the  predominantly  black  institutions  is  not 
lower  in  quality  than  that  at  the  predominantly 
white  institutions. 

Pages  205-206  of  the  revised  plan  respond  to  that  request.  It 
is  stated  on  page  205  that 

During  the  time  that  the  Board  of  Governors  has 
exercised  legal  responsibility  for  University 
finances  (i,e,,  since  July  1,  1972),  no  dif- 
ferentials in  the  cost  of  state-financed  ■ 
construction  or  in  the  quality  of  physical 
facilities  constructed  at  predominantly  black 
and  predominantly  white  campuses  respectively 
have  been  planned,  acquiesced  in^  or  approved 
by  the  Board  which  reflect  racial  considerations 
or  the  predominant  racial  character  of  any  campus. 
Furthermore,  decisions  by  the  Board  and  its 
administrative  officers  will  not  reflect  such 
improper  racial  considerations  in  the  future, 
[Page  205] 

l^he  reluctance  of  the  Board  to  make  the  categorical  policy 
declaration  asked  for  in  your  letter  is  not,  therefore ^  due 
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to  tiny  dLsagreomont  vrith  you  over  the  i:ui.)crinl:;sibility  of 
racial  conGicl-jrcvtions  oovcrniny  the  cuality  of  construction 
on  tlic!  rospecLivG  campuses*     It  arises  fron  a  realization 
that  tlicre  arc  inany  cau^os  for  differentials  in  quality  of 
construction  (fjs  measured/   for  exantple,  by  square  footage 
costs)  which  have  no  relationship  to  the  racial  identity 
of  the  campuses  involved*     For  example,  inflation  can  easily 
result  in  two  similar  buildings,  authorized  at  the  sa,^e  time 
at  tJie  same  unit  cost  but  sent  out  for  bids  at  difiTerent 
times  due  to  such  factors  as  design  or  land  acquisition  delay, 
costing  significantly  different  amounts*     Ij:  each  must  be 
built  v;ithin  the  same  fixed  ^  appropriated  sum  and  the  space 
requirements  arc  the  same/   it  might  be  necess^^ry  to  build  one 
more  economically  per  square  foot  than  the  other,  simply  in 
order  to  get  the  needed  amount  of  space*     To  insist  on  equal 
quality  of  construction  would  produce  a  less  adequate  building 
on  one  campus  tlian  the  other*     Adding  the  factor  that  one 
building  is  on  a  predominantly  black  cam.pus  /  the  other  on  a 
predominantly  v:hite  campus  r  makes  no  essenti?.!  difference; 
that  is  an  incident  and  not  a  cause.     The  Board  has  committed 
itself  not  to  make  such  differentials  on  the  basis  of  the 
racial  identi  fcy  of  institutions  f  and  it  anticipates  that  any 
failure  to  keep  that  comni,ltment  would  result  in  its  being 
callnd  to  account  for  the  failure*     (Of  course,  we  are  not 
talking  here  about  quality  differentials  that  affect  health 
tand  i:;afcty  standards:     these  standards  must  be  met  by  all 
state  as  v;ell  as  private  construction,) 

6*       On  pages  226"31  of  the  revised  plan,  the  Board  of 
Governors  committed  itself  to  undertake  as  a  part  of  its  current 
(X974-'75)   long  range  planning  program  a  special  effort  to  identify 
and  evaluate  possible  instances  of  raciaxly-basod  duplication  of 
progrnmr;  as  between  predominantly  black  and  predominantly  white 
in:i3titutions*     One  branch  of  the  same  planning  process  will  be 
a  re-examinatiqn  of  the  rolos  of  all  16  of  the  constituent 
institutions  arid  v/here  necessary  the  redefinition  of  those 
roles*     The  Board  stated  in  the  revised  plan/  ''we  hope  to  make 
all  16  constituent  institutions  attractive  to  students  of  all 
races***     {Page  23]     This  v/ill  include  a  revision  in  the  roles 
of  the  predominantly  black  institutions  calculated  to  make  them 
mere  attractive  to  students  of  both  races*     The  Board  of  Governors 
recogni;^cs/  as  did  the  Board  of  Higher  Education  beforo  it/ 
that  the  historical  rolet;  of  those  five  institutions  as 
essentially  tcachcr"tr;»ining  institutions  are  too  narroW/ 
and  therefore  authorization  has  been  given  for  the  modification 
of  their  programr.  to  include  a  broader  range  of  liberal  arts 
and  other  programs.     That  process  is  expected  to  continue  and 
to  produce  institutions  more  attractive  both  to  v/hite  and  black 
students*     Careful  attention  will  be  given  those  five  campuses 
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as  the  potontial  locations  of.  new  spGciali*££=id  educational 
programs  for  which  there  is  need  and  vvhich  v:ouid  tend  to  make 
them  more  attractive  to  white  students  in  particular*  The 
program  duplication  and  role  definitioji  studios  v/ill  give 
special  attention  to  the  instances  of  possibly  unnecessary 
program  duplication  between. proximate  pairs  of  predominantly 
white  and  predominantly  black  institutions^  and  seek  revision 
in  program  responsibilities  aimed  at  the  elimination  of 
racially-based  alternative  program  offerings  in  those  insti- 
tutions* 

I  note  that  at  several,  places  in  the  revised  plan,   the  Board 
of  Governors  has  stated  that  .it  v;ill  pursue  studies  (e*g*, 
as  to  program  duplication/   institutional  roles /  and  resource 
equalization)  related  to  deseg^regation  in  connection  with  its 
more  comprehensive  long-range  planning  effort*     The  coupling 
of  the  two  types  of  studies  should  not  obscure  the  fact  that 
the  Board  x*ccognizes  the  nec^^ssity  of  these  desegregation- 
related  studies  irrespective  of  the  long*^ range  planning  effort 
and  would  undertake  them  independently  v/ere  the  .latter  effort 
not  in  progress*     They  are  combined  here  simply  because  they 
concur  in  time  and  cover  to  a  considerable  extent  the  same 
sub j ect-matter /  and  independent /  simultaneous  pursuit  of  the 
two  projects  would  be  wasteful  and  cluplicative  effort  on  the 
part  of  many  of  the  same  people* 

7*      While  the  Board  of  Governors  doe?;  not  agree  that 
Greensboro  and  Winston-Salem  or  Fayetteville  and  Pembroke 
constitute  single  communities  for  educational  planning  purposes 
(page  229) /  the  current  long-range  planning  effort  of  The 
University  will  consider  the  bearing  of  the  geographical 
proximity  of  those  institutions  on  their  program  offerings 
in  order  to  determine  whether  they  do  in  practice  offer 
racially ^related  alternatives  to  students  living  in  those 
areas* 

8*       In  your  letter  of  April  24,  page  6/  paragraph  2,  you 
ask  for  definition  of  ''the  criteria  by  v;hich  the  State  dis^ 
tinguishes  between  basic  and  specialized  curiricula  offerings*" 
We  are  now  at  work  on  such  a  definition  and  will  transmit  it 
to  you  by  October  1,  1974* 

9*       On  pages  148-49  of  the  revised  plan,  the  Board  of 
Governors  has  given  various  ascsurances  that  it  will  not  tolerat 
instances  of  discrimination  on  the  basis  of  race  within  its 
institutions  or  by  those  v/hose  activities  are  under  its  control 
and  has  established  a  mechanism  for  identifying  and  dealing 
with  such  instances  should  they  occur*     It  is  anticiptited  that 
all  such  instances  of  racial ly-based  discrimination  occurring 
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on  tlio  camL/u.-TCc  v?ill  be  doalt  vjith  effectivoly  by  the  chancellor!^ 
and  their  isubordirtatcs*     It  v/ill  be  the  obligation  of  the 
President/  hov;c-v^er/  to  maintain  ovcrsiuht  of  this  matter 
through  the  reaular  reporting  proeesscs  o±  The  University  as 
v/ell  as  througii  complaints  that  may  reach  him  of  unremedied 
discrimination  occurring  on  the  campuses  and  to  take  (or 
where  appropricite  to  recommend  to  the  Board  of  Governors  that 
it  take)  remedial  action  where  necessary,  * 

10*     On  pages  16S-70  of  the  revised  plan,   the  Board  of 
Governors  has  committed  itself  to  the  establishment  of  an 
academic  position  listing  service  and  a  faculty  applicant 
listing  service  that  are  intended  to  make  the  availability 
of  positions  more  v,*idely  knovm  and  to  bring  to  the  attention 
of  those  with  hiring  responsibilities  a  wider  range  of  pro- 
spective appointees  than  they  now  have  available .    While  the 
use  of  these  services  will  be  voluntary  with  the  institutioiis 
seeking  to  fill  positions  and  the  people  seeking  appointments 
(the  Board  did  not  consider  the  mandatory  use  of  these  services 
to  be  feasible) ,  it  is  hoped  that  the  uce  of  both  services  will 
become  extensive  and  that  the  results  will  be  significant  by 
greatnr  representation  of  the  local  racial  minority  in  each  of 
the  16  faculties- 

The  campuses  are  now  thoroughly  familiar  vjith  the  requirements 
of  affirmative  action  with  respect  to  employment  under  the 
Executive  Order  program,  and  in  particular  the  predoninantly 
white  institutions  are  in  search  of  additional  sources  of 
Hcimes  of  black  faculty  prospects.     It  is  anticipated  that  the 
new  faculty  applicant  listimj  service  v;ill  be  one  such  source 
that  v/ill  be  routinely  consulted  by  the  inJ:ititutionG  in  the 
cour*;o  of  their  future  recruitment  efforts  •     The  countei:part 
academic  position  listing  service  will  serve  the  same  purpose 
—  to  enable  the  institutions  to  show  that,  as  a  part  of  their 
atf irmative  action  effort/  they  have  taken  that  step  among 
others  to  inform  all  potentially  interested  applicants  of  the 
existence  of  a  vacancy. 

I  trust  that  these  comments  will  be  helpful  to  you  in  interpreting 
the  revised  plan  and  vjill  enable  you  to  approve  the  olan/  so  that 
we  may  proceed  to  carry  it  out  in  the  confidence  thc?'^".  you  have 
found  it  to  be  ^  constructive  means  of  acliieving  th^r  objective 
of  access  to  the  benefits  of  public  postsecondary  education 
without  racially^related  disadvantages. 


Sincerely  yours / 


William  Friday 
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63 
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1 
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9 
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3 
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1 
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b 
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22 
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hOaTH  CAR^JiiNA  oeparthcnt  of  community  colleges 
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CWRICULUH  STLruEKf  cMUiU-HEnT  AY  RACE 


lA^tlTUTlCN     TfCHHiCAL    iNSTiTtTE  ALaMKCE 
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z 

18 

207 
76 

A5 

tl 

1 

243 
91 

VCCATJCNAL  4c  A9  ^  ^7  6^  li       '  7v  LU  ^2  Z  17» 

fHcSHMEr,  A>  -^7  ^  b4  14.  75  10^  58  2 

iOfhOHCKt:*  12  >4i^  ^3%  7 


TC1AL 

147 

^3 

L 

7j^ 

312 

i 

352 

E^3 

222 

3fl 

3 

1060 

I 

i 

i 

176 

2$ 

*  2 

7^ 

jCfhLI4LjkL:» 

3S 

1m 

74 

1 

235 

10 

290 

ERIC 


CUfUtlCULUH  STUUEHF  ENAfeUK£HT  St  JtACE 


mSTITUTlOft    SMOHRLS  COKMUMiTV  CCLL€6E 


FAU. 


1973-74 


MFOHtKTKN  »A  FC«H  0$->4f  CQKPLIAIitt  REfOAT  OF  IUST  LTUT  tOHS  OF  HIC»tEA 
€DUCATim  UftOEft  7ITLE  VJ  OF  THE  CiVIt  A/GHTi  ACT  OF  196'4.  <PAR7  lit  lt£H  l> 


FULL-Ti«£  STUOEIiTS 


ICCS^  THAU  12  ClTf&IT 


TC7AL  STUOEMTS 


UMIlt:       hiE^f^G     LNOlAK       CTHEft       TOTAL       HHITE       f^EGHu     ihCLAK  CThER 


COLL€<£ 


45 

I  10 

5i2 

64 

9 

.i-  ^ 

'1. 

"  27Q" 

i  7 

39 

S 

SC^HOflOAES 

166 

30 

3 

199 

25 

EcucA  ncn 


i  7 

1 

la 

124 

4 

1. 

- 

5 

.  117 
7 

 i 

I 

TfCHMCAL   

323_ 

4i;», 

65 

_  *tO 

ill 

ss 

6 

276 

48 

24 

„  U2  ' 

23 

2 

137 

37 

16 

VOCAtlcmAL 

FKESWEf^ 


48 

41 
7 


2Z 

13 
7 


72 
14 


ERIC 


TOTAL.. 
ESHHfH 


424 

1#9. 

2  ... 

20 

1G15 

27« 

5^ 

104 

2 

IS 

^07 

34 

2?a 

.  4C 

5,^ 

255 

71 

R 

TOTAL 

bhlTE 

NEGRO. 

if^OlAK 

CTHEA 

TOTAL 

73 

300 

7-1 

I 

10 

44 

4U 

1 

7 

357 

29 

191 

3 

— 

220 

2 

no 

UI 

4 

3 

146 

12^ 

129 

3 

12 

I 

u 

3 

128 

408 

122 

541 

1 

7J 

259 

83 

7 

2 

55 

149 

39 

7 

53 

24 

1 

I 

n 

44 

17 

1 

i 

63 

2 

9 

7 

16 

S 

$$tt 

1102 

224 

2 

.  i5 

1399 

a 

244 

741 

143 

2 

1« 

904 

2 

S4 

36i 

81 

7 

449 

CCliC 


iSjlirUTI4.i^     ^AHPSLiN  UCHKICAL  InSUTblt 


hALL 


19T3-T^ 


If^GttnATlUi  FCR  FCftH  C:»-34t  C0>4PL  LmNCE  AtPORT  CF  iNSTirUflONS  CF  HUhER 
EOuCAULfk  U^UER  TITLE   V|    JF   1  Hn  CiViL   ij  I  ^Hf  ^   ACT  UF   L^t4*   (  PAK  f    11^    ITEH  LI 


FULL-TIHE  SIUOUTS 
U2  OR  MORE  CRCOir  HOURS) 


PAK1-Tl><t  ST*X)k:NlfS 

IjiAM  L.^  CREDIT  HOURS) 


rCTAL  STUt^MfS 


htvRO 

I^OIAN 

CTh€R 

TOTAL 

uhlTE 

Ih3I>^^4 

CTFEjl 

TOTAL 

heIT€ 

.^ECRC 

ihOlAN 

ctkEr 

TOTAL 

CCLLEdt 
ttlAKSFER 

FRgSWfK 

soi^hckcres 

OEhbRAL 
ECUCAflCM 

L 

i 

3^ 

i 

35 

.  53 

1 

56 

^OPHG»'CR£i 

I 

1 

^^ 

L 

30 

:> 

48 

I 

51 

5 

^T 

1. 

I 

£3 

182 

68 

6 

1 

25T 

/ 

FfttS^HEM 
^uff^CKCRES 

3/ 

i 

436 

_r 

i 

I 

3^ 
30 

62 

43 
25 

1 

L 

469 
S8 

VCCATICKAL 

i 

t5 

T3 

^9 

3 

2 

L2T 

FAcSKKEN 

3C 

i 

jT 
I 

I 
I 

I 

63 

6T 
o 

<i5 
*i 

2 
L 

2 

116 
41 

TCi'Ai. 

/ 

211 

AO 

i 

3 

163 

308 

U 

3 

A40 

F^?tkhHEK 

L^T 

tJ 

^7 

3  J 

L 

3 

\lh 
3T 

11% 
73 

St 

2S> 

b 

I 

3 

336 
104 

ERIC 


hCATH  CAAQUnA  ijEPARrHENr  oF  CCnrtUNfflf  COLLEGES 
CUtRLCyUM  SrUDEMT  EMOLLMENI  BY  raCE 


LKSlLlVlLOh    BMAH  lECHHLCAL   UlSlflUlE  ^i^^i  L«7J^74 


iM^UftMTiCN  FCR  fCfttf  05^34*  COHPLLANCE  HEPUKr  OF  INSlilUILOhS  OF  HUHER 
EOUCAILOH  USOEK  ILILE  VL  <iF  IHE  tLVLL  rvlGHIb  ^CI  OF  L«64.   (PARI  iL^   1  TtH  1) 


FU4L-ILHE  SI4MJENIS  PARI^ILME  SlUOtNiS  TClAl  STUDENrS 

(L2  OA  BOflEXfiMLI  HOUttSl  ILFSS  IHAN   iZ  ZRtDiX  HOURS) 

kHlIb       I^E€RO     INOLAN       CIHFK       lOIAL       hftil  ttf       r4ECKL>     ll«OiAh       ClFcA       lOfAL        khirE       McGHC     JNOIAN       CThER  IOIAL 

CCitLF^ 
TRANSFER 

FKESHREI^ 
^OPhCtfOHES 


GENERAL 


EUJCAIICN 

2 

7^ 

4 

i 

dc 

4 

I 

Si]PHlt4CRE5 

lO 

3 
i 

I 

72 
11 

;c 

3 
L 

1 

74 
LL 

ItCHNLCAL 

L 

4 

L33 

L2 

-  z 

1 

£82 

76 

!> 

666 

iCPHCHORtS 

^9  7 

49 

L 

4 

Ll>7 

LLt» 
15 

<» 

2 

L 

129 

4L5 
167 

>7 
19 

3 

4iO 
L46 

VCCAILtjhAL 

at. 

I7jl 

L 

LL6 

209 

77 

3 

F;%ESMEk 
bOfHQUoRES 

L 

Lf2 
L 

14 

L 

L4 

LS4 

15 

71 

274 
15 

IOIAL 

^^7 

LL$ 

L 

3J4 

3tf 

3 

347 

C7L 

L57 

3 

9 

L040 

Fit^SmCN 
SOPHCPtCRES 

LC4 
L5 

L 

2 

3 

303 

679 

137 

3 

9 

2L2 

ERIC 


CUKKlCULltrt  STUDtiNf   ^^KULLtfcKT   BY  flACE 

USIITLTUh    ROtKlNuHAK  CC^KUKlfY  CCLlcGc 


Fall 


ifcfL«MAlICN  FCR  FUft  0S*34» 

f  DuC  AT  I dt%O^R  TITLE  W  I  uF 

COKPLlANCb  RtPORT 
fHE  CIVIL  KiGHTS 

ACT 

IMSTITUTIONS  Of 
OF  LS64.  (PART 

HlfiJbER 
lit   L  T  EH 

11 

i 

FULL— T IME  ^TbOEMT^ 
fi2  OR  hQRE  CAEilr  WUftS> 

PART^TlNE  STUOEMTS 
ILE&S  THAN  L2  CREDIT  riQURS) 

TOTAL 

SlUOEHfS 

kiHIfE 

NEG»(lt     INUI^N       t  f  hER  tiiTAL 

t^HlTt 

NEGKU  INDIAN 

CThER 

TUTAL 

^hlTE 

^ll^GftC  INDIAN 

CTHER 

TOTAL 

CCLLEGE 

15  365 

97 

436 

22 

4 

442 

FRESHHEH 

stiPwr^jftES 

3                             L  LL2 

^2 

6i 

36 

296 
L40 

L5 
7 

3 
t 

3L4 
I4i 

CENEML 
tCUCATtCN 

6 

L^2 

U 

t 

154 

L4a 

11 

1 

IW 

eHEsHfJEI* 
SWMWORES 

I 

LO 

1 

143 
LL 

L36 
L2 

LO 
1 

L 

147 
|3 

TtCHKlCAL 

10^ 

Li4 

t 

L73 

316 

90 

L 

407 

SOPHGHOftE:^ 

53 

43  L72 
H  62 

8a 

46 

3L 

L 

LL9 

S4 

2L7 
99 

74 
16 

1 

29L 
1L6 

KATlGNAL 

do 

2t 

2 

LL4 

L05 

L2 

117 

19  L 

3a 

2 

231 

Fft£SWEN 

2 

L09 

92 

L^ 

L04 

175 

36 

2 

213 

SOPHOffOr^E^ 

3 

2 

L3 

13 

L6 

2 

LO 

TUTAL 

620 

93 

6 

471 

2 

S4L 

L09t 

L6L 

8 

12<0 

fAESHflEN 

434 

79 

5 

saa 

370 

So 

1 

427 

a24 

L35 

6 

965 

SOPtfCflQftC!^ 

14_  

1 

101 

12 

1 

1 14 

267 

26 

 ^  2 

295^ 

ERIC 


CUAAJCULUH  SIUOaNT  £KKQLLI«EnT  6Y  KACE 


lKSflItIlC^    AUdLbuN  lECHMCAi  IhSI£IU(E  FALL  i9I>-74 

iNFOHHAIiCN  FQg  FOft|«  OS*M»  CQIfPLiAHCE  ttEPURI  QF  IHSlllUTlONS  OF  HJftlSet 
EDUCAUOft  uHOBR  TITLB  Vl  UF  tH€  CIVXL  KliiHiS  ACT  Qf  J  $6^.   iPAftT   ilt  ITBH  il 


FUiL*III«E  SIUOEUSS  PMT-T|ME  5TUQENIS  TCIAL  $JUD^HTS 

ti2  Ofl  NORE  CitEOir  HQtS&Si  (LESS  THAN  12  CREQiI  HOWSI 

NHilE      hEGKO     iNOUN      CIHEfl       lOIAL       MHlIt      nEORQ     IHOIAN      JIhER      lUUL       bhilE      riEGRC     INQUN      CIHER  lOTAL 

COLL»£ 
IRilMSFEfl 

fkEShf^tEh 
SOPHCnOJ^ES 


3 

3 

8 

23 

L 

1 

21 

25 

4 

6 

as 

F^iEShMEh 

z 

3 

23 

i 

3 

27 

25 

4 

6 

35 

I£CHHTCAL 

i5 

i 

e7 

14 

34 

133 

141 

49 

S6 

i 

249 

FilESMeN 
SOPHOAORES 

26 

16 

i 

76 

3d 

63 
4 

14 

33 
i 

117 

2^ 

40 
9 

44 
9 

i 

206 
43 

VCCaT  iC^vAL 

71 

i 

14 

34 

73 

99 

103 

i 

2n 

fRESKHEN 

sophhores 

64 

3 

I 

3 

14 

3U 
4 

25 

64 
4 

99 

46 
I 

i 

297 
7 

lOIAL 

141 

2 

i4U 

124 

49 

tz 

235 

265 

156 

LM 

Z 

H3 

iZi 

i 

iOI 

12^ 

43 

226 

241 

140 

151 

i 

Q    QPHWOK£S  2C  12  i>  i  41  4  ^  1  4  24  16  9  i  SO 


CUKHICJLUM  STvOE^iT    ^^KOLLHtM   tit  KACE 


FALL 


19T3-T4 


IKF^RHAMCN  FCfl  FORM  1  CUHPLIaNCE  REPiiKT    JF    iN:^  f  I  f  UT  IDfiS  HUhEH 

ED^LATtLth  UiHDER  fULE   tfl  Of  The  LlvJL   RltiHT:^   ACT  OF   L964«.   (PART    II  »   iff^M  U 


FULL-riHE  SIboE^^s 

112  OR  HOk£  CREOif  HOURSi 

PAR?- fine 

(L^SS  fHAH  i2 

SrUOEHfS 
CREDIT  HOWS) 

TCTAL  STUOENTS 

KhiTb 

IMUIAN  CfHEfl 

rCfAL 

tohi1£ 

MEGKJ     iN0iAf4  GfhER 

rorAL 

WHITE 

I4EGRC 

imiAh  OTHER 

TUTAi 

CGlLECE 
fRAMSFEfl 

SOPHOKOflES 

CENEML 
ECUCAnCh 

2 

2 

9 

9 

9 

2 

ii 

FRrSHKEN 
SCHtCHCRES 

z 

2 

9 

9 

9 

2 

ii 

TECHNICAL 

45 

87 

i32 

1 

9 

16 

52 

96 

i46 

1 

FRcSHHEh 
^  iGPHOACftES 

30 

ill 

6i 
5i 

!> 
2 

a 
i 

i3 

3 

35 
il 

59 
37 

«4 

> 

VlXAfiChAt 

IJli 

^  2 

it>a 

J 

i6 

62 

ii8 

2  2 

i«4 

J 

FRESHMEh 
SOFHCHORES 

41 

,6 

100 
ii 

2  2 

iii 

i7 

9 

b 
i 

i5 
i 

56 
6 

IM 
U 

2  2 

1166 

TOTAL 

98 

200 

2 

Z 

302 

25 

iti 

41 

i23 

2i6 

2 

2 

J4a 

FUE^WEH 

71 

/i53 

z 

23% 

23 

i4 

37 

iOO 

i67 

2 

2 

SOPHCHOIES 

2i 

47 

o8 

Z 

a 

4 

23 

49 

72 

cctao 


HWIH  CARQLiNA  0£f>ART|1tNT  of  CCMHUNiTY  CCLLEfttS 


i^STlTifTlQlM    ftlCHMOND  TECHMCAL  I^STJIUTE 


f=AiL 


i9T»-74 


iMFOf^lUTlCM  FOR  FWIH  0S-34f  COMPLIANCE  ftEf>OftT  OF  IMsriTmiOHS  OF  H16*IER 
EO^JCATlCi  ONOEft  link  VI  OF  Th£  CIVIL  rtlCHTS  ACT  3F  1964.  <f>ART    II  f   ITEH  II 


FilLL-tlME  STUDEMS 
iU  Oft  ltOR£  CHEOIT  HOWS) 


f^AftT-TlHE  STUDEHTS 
|L£SS  THAN  12  CAEOIT  HOURS) 


TCTAL  SmOENfS 


blHTTE 

liEftftO 

iNOLAft^ 

cthER 

TOTAL 

tahlTE 

NEGkO 

1  .NCI  AN 

CThER 

TOTAL 

hhlT^ 

N€GRO 

INOTAN 

CTHEft 

TOTAL 

CCtLK£ 
TRAMS  FX:  A 

FAEShllEN 
SOPHCHOAES 

■  - 

■  - 

■  —  ■ 

f^ENEltAL 
ttiUCATiljh 

19 

4 

bO 

40 

4 

1 

45 

9i 

23 

4 

1 

125 

FRESHMEN 
SOf^HOhORES 

i 

14 

4 

T2 
9 

z 

1 

i 

42 

3 

92 

IT 
6 

4 

1 

114 
11 

TECriNlCAL 

iT6 

83 

T 

1 

it9 

96 

2 

10b 

274 

91 

T 

3 

375 

FRESHMEh 

sgPHomftES 

$1 

20 

5 
Z 

1 

19i> 

01 
15 

I 

LT 

2oa 

66 

o9 

22 

b 
Z 

3 

2es 

90 

VCCATICKAL 

Z 

131 

2i» 

li 

J 

i 

4L 

111 

6f 

5 

191 

FREi^EN 
SOf^HGMGPES 

6T 
L 

i 

z 

150 
1 

23 

11 

B 

3 

40 

ito 

1 

67 

6 

5 

190 
I 

TOTAL 

io 

5ao 

15^ 

i 

6 

191 

^dZ 

Idl 

19 

9 

Ml 

Q  ;>HCmORES 

>5 

*5 

14£ 
17 

2^ 

1 

6 

ITI 

410 

T2 

153 

17 

2 

9 

102 

ERIC 


CURRICULOM  STUJENT  CiNKULLIII^MT  HACg 


lASTHLriON    RANCuL^H  I  EChAlCAL   iNSTlTtft  v  FALL  l9T»-74 


IhFuRHAUCri  FCR  ftR^  LS-i^t  COllPLLANCt  KtPuRT  jr=   ImST  I  TUT  lUMS  OF  HLCKEH 
E[}UCMUN  ONOEK  TITLE  VI  i^F  THE  CLUiL  itlGHTS  ACT  OF  fPART  lit   ITEM  II 


FULL-TI<1E  STUDEhlS  PART*TlllE  STUOEMTS  TCTAL  STU0£MTS 

4U  QR  MURE  CR^DLI  HOWSI  (lESS  THAIt  iZ  ChEOIT  HOWSI 

MHI  Tt       htiCRtl     IMOUN       CThER       TGUL       itHi  TE      NEGk^     iliDUh       CTI-ER       TOTAL       fcl'ITE       HEGjtO     I  riDtAfi      CIHER  TOTAL 

COLLEGE 

tramsfeh 
fheshhen 

iOPHCHURE::> 


CEIiitaAL 


64 

64 

22 

L 

21 

«6 

1 

«7 

FHESHMtN 

15 

1 

16 

1 

46 

SOPHOMORES 

H 

J 

7 

2L 

2L 

TtCHNLCAi 

T 

L 

4B 

3 

51 

277 

10 

1 

203 

F:iE$^MEK 

i«iL 

4& 

4ti 

20i> 

9 

215 

scphdmoh^s 

L 

L 

71 

1 

1 

73 

• 

VCWAiiChAL 

t7 

163 

14 

1 

179 

F«ltShHEN 

75 

2 

T9 

BT 

12 

L4 

2 

174 

j.Uf>HCHQR^S 

i 

L 

1 

1 

TOTAL 

%  , 

1 

aai 

157 

16 

L73 

£26 

25 

3 

55% 

FReSHHili 

2 

2^t> 

L^T 

Lb 

U3 

24 

Z 

SCPHCMGRES 

L 

L 

83 

10 

93 

1 

L 

♦5 

ERIC 


NOHTH  CARQLIKA  DEPAATMtHV  Uf  COHMU*^!  TY  CCLLEGES 
CUMICULUM  STUOEfiT  tHmLLMEM  ar  RACE 


IhSTITtTION     PHT  TEChKlCAL  IhSTIIiiTE  FALL  i97>-74 

ir^'CRMATlCh  FCH  f&kH  CS-34v  COHPL  LAhCE  ftEPORT  OF  tHSTUUTlONS  OF  HMMEft 

tcuCAricir  UNOEft  tUle  vi  uf  the  civiL  hights  act  of^  i$64.  ipart  Ht  Iieh 


FULL*Ti«E  STDCEHTS 
U2  OH  HCliE  CKiQlT  HOMS) 


PAIIT^^TIME  STUDENTS 

iLess  Than  iz  creoit  hoursi 


7CTAL  STUSEHrS 


khiTE 

HEGRu 

CThEft 

TOTAL 

HHITE 

HEGVt^  INDIAN 

TOTAL 

fchlTE 

NEGRO 

1  NOLAN 

CTHEft 

TOTAL 

COLLEGE 
THAKSf Eft 

fKE$WEN 
SCPWRCftES 

fi&lERAi 
ECUCA7IQN 

i 

i 

2 

i5d 

2 

223 

* 

64 

2 

US 

FftESHH£h 
SGPHCFORES 

I 

i 

2 

157 
I 

Z 

ZZl 
I 

L5a 
i 

64 

2 

224 

TEChM^AL 

liz 

I 

5 

4ZJ 

i34 

J 

L56 

439 

I 

8 

579 

FREShMlsN 
ikOPHOMGHES 

ill 

11 

35 

i 

4 
i 

153 

4 

3 

i33 
23 

92 
39 

\ 

7 
i 

403 
176 

YCUTIONMp^ 

.  57 

2 

L65 

^9 

57 

&55 

65 

t 

zn 

SOfHOHOHES 

99 
IT 

5G 
7 

i4i 
24 

49 

57 

ua 

IT 

5a 

7 

Z 

24 

701 AL 

4L2 

110 

3 

5 

i4& 

90 

5 

436 

153 

260 

3 

10 

10 

FREStflEH 

:^GPHC*tG|li:S 

27a 

U4 

42 

4 
I 

413 
177 

J2L 

2C 

4 

> 

4i2 
24 

599 
154 

214 

46 

3 

1 

ERIC 


lt4FORhATlU4  FCR  FCAM  0S-i4« 
feCoCATILiSi  U\OER  TITLE  vl  oF 

COMPLIANCE  rttPORT  OF  InST  UiTlGiiS  C^F 
THt  CIVIL  Ki^riTS  ACT  OF  1164^  tPARI  ] 

KlfiHeR 
LIf  ITEM 

11 

i' 

FULL-TIME  STU^EMTS 
il2  Qa  IVRe  CREDIT  ttOURSI 

PART-TlMt  STUDENTS 
tt£SS  THAN  1^  CREDIT  HOURSI 

TCTAL  STW€KTS 

kHITE 

NEGRO     INDIAN       CTh.ER  TOTAL 

tiHl  Tk 

negku   inoian  cth.er 

TOTAL 

bMlTE 

NEGRO 

INDIAN  CTHER 

TOTAL 

C0LL€6£ 

SOPHCHORES 

tOUCATlOK 

3 

3 

3 

3 

3 

3 

3 

3 

TECHKICAL 

324 

^1              4  37d 

172 

24  2 

19a 

495 

75 

4  2 

576 

f^RE&HHEN 

soramoRES 

tt2 

41              J  Zt5 
IC              1  V3 

94 
76 

17  ^ 
7 

113 

335 
160 

17 

3  2 
1 

lib 

0.  *                ^                                                      ft                             V  J 

100 

79              1  3 

191 

llo 

1  4 

fRESWiEN 

37                             1  40 

3 

105 

76              1  3 
1 

ia7 

4 

127 

6 

119 
1 

1  4 

24? 
7 

fCIAL 

aa         \          1  441 

2a  3 

103              1  5 

392 

631 

191 

5  6 

m 

Fi(ESHHEIj 
bCPHCHORtS 

7a              3              1  345 
10              L  96 

202 
ol 

9&              1  b 

303 

69 

465 
166 

173 

4  6 
1 

185 

■ERIC 


NOaiH  CAftOLINt  OEPAHIKEMI  qF  LOl^HUNllV  COLLEGE:^ 
CtlWtlCULUH  SIliOENf  ENROLLH£#«l  RAC£ 


tKi^lllCf  tC14     PAplLtCC   lECHKlCAL  iNSlIlVrE 


FALL 


ItrOAHAflCN  fCA  fGftA  0S-34«   COMPLIANCE  HkPW\  OF  INSltlUlimS  OF  HlGfcER 
EOUCAltCN  UNOER  rtlLE  Vt  OF   IHE  ClVtl.  KiGHlS  ACT  JF  1^6^.    (PARI    lit    1  lEri  1> 


FULL-IIW  SlUDENIS 
(12  .OR  HaR£  .CII£Pil  HQUlLSl 


^ARr-ime  SlUDENIS 
ILESS  THA^  12  CREDI  I  HOURSI 


UhliL      ffbORU    INDiAN      ClhER      101  AL       tlHlU      NtGRo     ihOlAf^      OlH^R      101 AL  hhilE 


lOiAL  siuoetis 

seOHO    INOIAK      CfHEr>  TOTAL 


COLLEGE 
IftMS^^R 

FRESmOl  ~ 
SO^HONOltES 

GENERAL  7 
ECUCAI10^ 

FRtShMEN 
SgPHCNOREi 


FRir 


//// 


//// 

I//// 


////// 


TECH/VICAL 

1^ 

10 

^0 

16  7 

23 

26 

17 

4i 

t 

FAtShHEN 
SOPhOCRES 

7 

lot-"  e>i/ 
^l 

22 
1 

23 
3 

13 
4 

36 
T 

VOCAtl^KAL 

i 

1 

15 

9 

FKEShltE^ 
SOTHUtOREi 

///// 

1 

15 

9 

24 

ICIAL 

FResmEii 

SCPHCMRiS 

2^ 

21 ' 

i 

16 

2 

37  ' 

17  7 

17^  6^/' 
1  ' 

2^ 

• 

23 
1 

41 

i« 

3 

26 

22 
4 

67 

M 

T 

f«OB?N  CAROLINA  L>£^ARTHtNr  Up  CQIiflUMlTY  CQLLEGkS 
CUftftlCULUH  :»TUOENr  ^HMOU-MMT  KACt 


lUSTirUTION    NASh  TbCHIilCAL  lltSTlTUTt 


FAiL 


1975-94 


-f 


tRANSFEi 

ftiESmEM 
SomGAWES 

GENERAL 


ir^ORHATlC#t  FCR  FCRU  CS*34i  COKPLIAnCE  RE^OAT  of  IHSTlTUnOhS  UF  nKMER 
£OUCAilCN  UNOER  TlTLt:  VI  UF   THk  CIVIL  i^UHTS  ACT  OF   Uo4.   IPART   il  f  ITEH  IJ 


FUU-tiffE  STWEUrS 
ill  W  »£Ut  HQUR$» 


PARr*riKE  STUDENTS 
CLESS  fHAN  12  CRfDlT  HOWS) 


UNlTc       KECRO     iNDJAN      CTHER       TCTAL       V4hlTE       NEGRU     lf«0|Af4       ClhER       TOTAL  bNlfE 


TCTAL  STUOENfS 
■^ECRO     INDIAN      CTNElt  TOTAL 


ECUCAflCN 

53 

12 

3 

6ti 

209 

3^ 

1 

9 

254 

262 

47 

1 

12 

322 

FRESHMEN 

10 

3 

52 

201 

>t 

1 

9 

245 

240 

44 

1 

12 

29T 

14 

2 

16 

S 

1 

9 

22 

i 

25 

tECHNlCAL 

107 

tl 

7 

175 

6 

1 

7 

113 

62 

7 

182 

fgESWEfi 

39 

7 

129 

6 

d9 

39 

1 

135 

sophgnohes 

24 

22 

4c» 

1 

1  ' 

24 

23 

47 

iCAIlCNA;. 

16 

2 

44 

3 

4 

45 

64 

19 

6 

09 

MESMEN 
SCPKOflCHiS 

26 

16 

2 

44 

3d 

3 

4 

45 

64 

19 

6 

99 

rOTAL 

•9 

"  12 

253 

39 

1 

13 

306 

439 

L2d 

1 

2^ 

593 

MESIiMN 

so^Ncmit£s 

14d 

341 

65 
24 

12 

2^5 
c2 

245 

6 

37 

2 

L 

13 

296 
10 

393 
46 

102 

2o 

1 

25 

Ml 

72 

ERIC 


CCI^P 


CUAftlCULUH  SrUJE^^T  tHmtLH&il  AACE 


ihSrirtriCN   noHisiOHtRr  rECHHiCAL  iNSriTUTt 


FALL 


1973-74 


C0LLE6E 
TPAhSFEU 

FAESMMEN 
SOPMQMRES 

6ENEIIAL 

EcacAriOK 

ft^EShHEK 
^OFHCHCftES 


IMFQKKArlCN  FOR  FOAK  0S*34*  COMPLIANCE  RlifURf  OF  EMSrirUriONS  GF  HIGKER 
bLUCAIION  u.^OER  JllLB  Vt  OF  fhc  CIVIL  Rl(*HrS  ACr  OF  1^64*  If^AAf   11*  I  fEK  l| 


FULL*ril1E  SltOfcUrS 


(>AKr-r:KE  SrUO£NTS 
iLfcSS  rHAN  12  CREOtr  HOURSI 


¥>fiilt       NcGPC     1*\JIaN       CfhfcR       fOf  AL       WHlfE       MtGftl^     I  NCI  Al«  OfheR 


rOTAL 


rCrAt  SrUOCifTS 
IthirE       NECRO     tftOIAN      CrHER  rOfAL 


TfCHNlCAt 

22 

2C 

I 

%3 

23 

26 

45 

25 

t 

F4E&tiHEh 
:»UPHC»<CReS 

141 

o 

I'i 
I 

I 

f 

^I 

23 

5 

3r 

21 
4 

I 

VCCAT1CNAL 

ir 

2 

L 

7d 

U7 

33 

3 

FHeit'Jl£\ 

Lf 

2 

oi 

I 

f  f 

I 

iir 

32 
1 

3 

(uTAL 

i 

d4 

I 

106 

it  2 

4 

FR£&mtN 
^CPHGIICR£S 

t 

I 

i 

III 

1 

2 

ir 

4 

I 

100 
6 

154 

d 

53 
5 

4 

71 

12 


153 

152 
I 


224 
13 


ERIC 


cu«RiCjLi/H  sruaENT  tiNAULLHE^^r  by  ^ace 


tN^URHAflCN  FCA  fm^  CS*3^»  CUflPLlAKCc  REPOAf  OF   INSTI  fUTIOPlS  Of  MWK&C 
tDuCAflCK  U^OtA   rlrL£   Vl   UF   fHE  ClVlL  Kl&HfS  AC  f  GF   lSi:4«   tPARf   lit    t  fEH  11 


FULL*rl|1£:  SrUOtHTS  PART-flnE  STUOENfS  TCfAL  SIliOfMTS 

U2  Oft  mkk  CHEOlr  HOtftSI  (LESS  rHAl4  12  CREOlT  HOUU| 


TOrAL 

KHlrE 

NEbRU  iMDfAN 

TOTAL 

UNITE 

I4E&R0  INOIAN 

Or  HE  A 

rOrAL 

COLLECE 
TAANSFEA 

44 

1 

411 

41 

43 

407 

46 

1 

454 

faeshheh 

SOPHCIfCflES 

238 
US 

32 
12 

1 

270 
141 

U 

30 
13 

266 
L4I 

34 

u 

I 

300 
154 

ceheral 

EDUCAflCN 

35 

1 

3a 

33 

2 

3 

3a 

SQPHOMOtES 

13 
20 

1 

la 

la 

13 
ZO 

2 

3 

18 
20 

tECHNlCAL 

18 

^^ 

44 

4 

4a 

118 

22 

140 

FttEShHEH 
SOPHCHCKES 

57 
17 

16 

73 
IV 

38 
o 

42 

6 

95 
23 

20 
2 

25 

VCCArlGML 

FAEShMEH 


laiAL  t*f^  t2  1  503  lU  o  3  129  558  10  4  632 

^    Fftt&HWh  -l^S'  343  1^  a  3  90  374  56  3 

SOPHCHORES  14b  14  1  160  39  39  iS4  14  I  IW 


ERLC 


xcuo 


NORTH  CARQtlftA  OeP^ILTllEliir  UF  COHHUftlllf  COLLEGtiS 
CUftRICULM  STUOEM  EMaiJLf(£HT  KACG 


IKSTIrtriCft     HCQOliElL  rtCHhICAL  JTftSrirUTE 


FALL 


IhFJHHAriCM  FCR  fCRH  C^-34»  COHPL  lAhCe  itePUKf  UF   IftSrirUrfQNS  OF  HIGHER 
£UJCArIi;K  U^J£K  UfLE  VI  UF  rH£  CIVIL  KlbHf^  ACf  OP  (f^AKf  II  »   I  r£H  II 


CCLLtGE 
r  AAftSf  £«i 

FkESWEH 

EOUC^TIQN 

f^£$hMEft 
S0PNCI4Gii£$ 


FULL-1fH£  SrUDEKrS  PAKr-TlH£  $TU£Jeft1 5  fCfAL  SrUOEftfS 

iU  GH  HUtl£  »£0IT  KOUt^S)  <L£$$  IHAH  il  UEOlr  HUUftS> 

i^hlfL       hEGRO     lNLlA^       LfhER       lOfAL       Mhllc       htGkiJ     IhDI&h       OfhcR       fUfAL       WhITE       "Ib&RC     iKUlAft       GTHER  rpfAL 


riCHhICAL 

FrtcSHHEft 
SOPHCl«Olt£S 


?9 

3^ 
^7 


«i7 

i»7 
JO 


14 


2r 


r 

2 


4 
I 


tOI 

71 
$0 


vOCAr  IQhAL 

FKtSHHEK 
SOfHOMORES 


c7 


3 


77 
75 


6r 

65 
2 


3 
3 


77 
15 


VGrAL 
FAESKHEh 


147 

tlo 


L2 


1^3 

lai 

S2 


19 

1^ 


21 
21 


162 
133 


16 

14 

Z 


t*4 

32 


ERIC 


IhSTlTUTICM     mktlMQ  TECHCilCAi  INSTITUTE 


F4U 


INFUfllUTICH  FCA  FCAM  CS-3^»  COMPL IMICE  ^tPURT  Of  IHSTlfUTlOHS  OF  tflGKEA 
eOUCATlOM  UMPEIl  TITLE  V|  CF   THE  CiVli  FctiiKTS  AC  r  UF   I9i>A.  IPAKT    lit    ITEM  II 


COLLEGE 
mWSF  EH 

FftESHHEh 
SOPKtWOltES 

€EitEJIAL 
F^cSHMEn 


TECHMlCii 
SOPHOttUAES 


FULi-TlME  STUOEMS 
412  Oft  KJft£  CftE::iT  HOUIlSl 

liHlTE       hbCKG     INLIAN       CThEK  TOTAi 


9^ 
21 


93 

72 
21 


PAflT*TinE  STUOcMTS 
ILESS  THAN  L2  CflCOlT  HUtftSI 

KhiTt       McGKw     iMCiAN       JTh.Efl       TOTAL  kHlTE 


39 
39 


39 

3'EI 


TOTAL  STiJOeWS 
NEGltO     LNOiAM      OTHER  TOTAL 


132 

ILL 

21 


132 

in 

2L 


VOCATlGMi 
FREStfE^ 


73 


74 
74 


4& 


48 

30 
lA 


121 

LC3 
IS 


122 

ISA 
It 


TGTAi 
FftESHMEh 


l4>o 

145 
2L 


l67 

146 

2L 


•>9 
1« 


ii7 

69 
It 


25i 

ai4 

39 


2S4 

215 
39 


O^S^tOiLim  UWtM  CMAUUM&if  By  RACE 


tMStlTUnON    HMtriH  TECMICJIL  i|3&nTMT€ 


FALL 


\¥/FOHNiX.i^  FQR  FGKH  aS-34«  COMPLiAMCE  REPORT  OF  iHSrUUTiOHS  OF  HiCtfiCR 
£OUCATiOM  UMDEft  TITLE  Ml  OF  THE  CiViL  RIGHTS  ACT  OF  £944*  CPART   lit   IIEM  11 


PART-TIHE  SfV0£4lT$ 
aES&  THAM        CRCOir  HQWSJ 

TCTAL  SfU0£HTS 

kiHITE 

hEGRO    INDiAN  CTHEH 

lOTAt 

MKUE 

rtbGKO    iHOUH      CThER      TOT  At. 

NECrO     IMOIAH  OTHER 

lOTAt 

CSLtiECE 

FRfSWcif 
SGftlCHDItES 

€CHCPAt 
ECUCATIOH 

6 

3i 

7 

4  ii 

30 

42 

FR£Sm£H 
SOPHCHOftES 

7 

^  ii 

30 

iZ 

42 

TECHNICAL 

ij  11 

2i3 

73 

2«A" 

FkC;SHH£h 
SOWOHOIIES 

?3 
53 

47 
i6 

140 
»9 

T 

2  9 

i53 
60 

M   

7t 

tfCCATiCHAL 

45 

;-t 

54 

4B 

*7 

1*5 

fRE$ltflCf4 

42 

^7 

32 

54 

47 

44 

iU 

1 

3 

i 

3 

4 

TLTAt  \ 

18b 

lU 

106 

142 

291 

152 

S7 

j4 

L33 

230 

I3i 

Mi 

54 

19 

7^ 

7 

-A. 

61 

21 

ERIC 


CCi3J 


CUgftLCULUR  STUOEKT  ^NAUtLHENT  dV  ^aCE 


lf:^f  ITUTiCfi     LeNGlft  wGMMJfil  TV  COLLtii;E 


FALL 


1973-74 


INfORAATlOv  rCg  FCAU  0&ra4»  C0llFI.LA^4Ce  kEPUgT  OF  InST ITUT IMS  OT  lOSitav 
£DuCATIGN  UNtiEft  TITLE  VI  OF  ThE  CIVIL  ftiuHT^  ACT  OF  1964*  IPART  lit   ITtM  1) 


FUkL-TlHt  STUOEIfTS 
112  m  IIW£  CMiU  HOtiPSl 


PART-TlHS  $TllD£hTS 


TCTAL  STUOEhTS 


WHITE 

NECgO 

IhOlAH 

LTH£ft 

T0T4L 

WHITE 

NEGku  IMOIAN 

cr»'Eft 

TOTAL 

hihlT£ 

.^EUC 

IWIAM 

OTHER 

TOTAL 

CCLtE6£ 

TtMSf£ft 

314 

44 

i 

1 

19^ 

24 

2 

221 

509 

4d 

1 

1 

»ai 

FR£^HM£k 

24 

Z2d 

122 

IT 

141 

324 

43 

349 

SOffHMOitES 

112 

18 

i 

i 

132 

73 

60 

165 

25 

i 

i 

212 

ECUCATIOK 
^  SOPH^OIt£$ 


fCCHNlCAL 

317 

lia 

4 

03 

i49 

3> 

I  165 

466 

147 

5 

610 

FASShHER  . 

^oa 

SO 

1 

ill 

^> 

136 

320 

il5 

3 

436 

sqNwhores 

106 

I 

131 

3B 

iu 

I  49 

146 

32 

2 

160 

VCCATlOkAL 

..  114 

126 

133 

"^i 

i 

I  174 

147 

167 

1 

I 

416 

100 

llli 

^  216 

111 

3^ 

I 

1  147 

211 

152 

i 

I 

36» 

14 

6 

22 

^  7 

29 

36 

15 

5i 

TOTAi 

T4> 

2&i 

L 

%TT 

I 

4  b&2 

iZ22 

382 

2 

1615 

FRkjiMEN 

5ii 

234 

3 

746 

344 

7q 

L 

3  424 

«55 

310 

i 

6 

IITZ 

^4:(»hCHC*tES 

^>4 

4£ 

1 

Z 

2£^ 

133 

I  156 

367 

72 

i 

3 

443 

ERIC 


CCIM.  KCftTH  CAROLINA  OC^f^ARTHeNT   oF  CJHHUNITT  CCLtEceS 

CURRICULUM  STUDENT  cMHOUKENT  BY  RAC£ 

IHSTlTUTfON    JQHitSTDN  leCHNlCAt   I^STt1t/TE  FAit  1973-74 

INTOmTim  FOR  FfWN  0S-34»  CQHPtlANCe  KCPUKT  OF  nU7  IONS  OF  Hl»eR 

EDUCATION  UNQEr  TITLE  VI  uF  THE  CtVfL  KIGHTS  ACT  OF  1964.  If'ART  llr    ITCH  I) 


coxecE 
TMMf» 

GEHEIUL 
EOUCATIM 

FftESHHEN 
SOPKOHOAES 


Fliii-T1H£  SIUOEMS 
fi2.JDR  mac  CREDIT  HDUftSJ 


PART-TfH£  SrUoEMIS 
ItESi  THAN   12  CA£0IT  HUUft^l 


MHlTt:      NC6RG    INOUN      CfHER       TOTAL       UHlTE      titGku     INDIAN      LTHCft       fOTAL  ^hlTC 


rCTAL  STllOEIirS 
rtzOkO     INDTAN      CTHER  TOTAL 


12 
12 


37 
>7 


32 


33 

27 
6 


64 

S9 

6 


70 

64 

6 


TECHNICIL 

132 

26 

1 

161 

117 

119 

i49 

30 

1 

2t0 

FaESHN£N- 

sopwncres  * 

2i 

18 
iQ 

1 

123 
18 

lb 

W 

20 
99 

122 
127 

20 
10 

1 

in 

VOC^ICIIAL 

tl2 

U 

1. 

13^ 

45 

lo 

2 

65 

127 

70 

I 

3 

SOfHOnOftES 

61 
1 

51 
t 

L 

1 

134 

Z 

35 
10 

15 

> 

2 

52 
13 

116 

11  ^ 

66 
4 

1 

1 

lli6 
15 

TOTAL 

246 

1 

2 

3Sh 

L94 

21 

2 

217 

440 

106 

1 

$91 

F^eUINEN 

;cpMjhdres 

217 

74 
11 

1 

2 

Z94 

40 

79 
1L5 

16 

3 

2 

V9 
116 

296 
144 

92 
14 

1 

4 

lO 

i5a 

ERIC- 


cci3g 


CUAftlCULUH  ^rUDCfsT  C^tKuLLHE^r  Bt  RACE 


INSTIT4JT1CN    JAHES  ^PUUh^  iKSrlTUrt 


fALL 


1973-74 


UMEOftMTUn  CfiRjeGM  0S*34«  COHPLUHCt  kEPuRf  OF  iNSrlrurlQKS  GF  Ml^ma 
EQUCArlOH  U^SEft  rtfLE  Vl  Of  T'At  CIVIL  Kl^HfS  ACr  Of  (PAAT   Uf   lr£fl  U 


OS 


FULt*TlflE  SrLOEhTS 
tl2  Oft  NQRt  CAtDlr  HOU»l 


PARr*rtfiE  SruoENrs 
tLtSS  fHAN  12  cucnir  Houasi 


rOTAL  tniwns 


UE^AC 

CThCR 

TOrAL 

kKlrE 

M£GkU  IKOIA^ 

OrhEH 

rOrAL 

kliUE 

NECfiO 

1 NO IAN 

OTHiR 

TOI  M. 

FRCSHH£h 
SCPKCHOItS 

ECUCATION 

7 

39 

7 

2 

75 

14 

2 

91 

FKtSHftEN 

7 

7 

3i> 
7 

33 
6 

7 

1 
1 

41 

7 

62 
13 

14 

1 

1 

77 
14 

rECHKlCAL 

SI 

2 

139 

2 

4a 

137 

46 

4 

107 

^OPHCMOAtS 

73 
20 

35 
9 

1 
1 

109 
30 

2d 
16 

1 
1 

31 

ir 

101 
36 

37 
9 

2 
2 

140 
47 

vocatickal 

cT 

5c 

1 

2 

126  . 

20 

1 

27 

a7 

62 

1 

3 

153 

FRtSHME>« 
SOPHOfCRtS 

5S 

1 

1 
1 

Id 

19 
1 

t 

25 
2 

7a 

9 

32 
10 

i 

2 
1 

lis 

TOTAL  ISt  1C7 

>JPHC|tORES  16 


1 

4 

lOtf 

103 

1> 

5 

121 

299 

122 

1 

9 

431 

i 

2 

253 

14 

3 

97 

103 

1 

5 

2 

1 

2 

It 

sa 

19 

4 

«1 

ERIC 


ccuo 


tkifirUTlON     ISQlHfiRML  COMHUMITV  COLLEGE  FALL  1973-/4 

INFUHtAflUv  fC8  fCWH  0$-34t  COHftiANU  KEP08r  Of  lN$r  ITUf  iCMS  OF  HJfiMK 
tDUCAriOfJ  UTiJtR  llfLE  VI  JF  fH^  CIVIL  RKtHf^^  ACT  UF  Uo4*  iPARf  11*  ITlM  l> 


fULL-rlH£  STtOEI^rS  PARf-TlHE  SfUOENTS  ICIAL  STUOEMS 

iU  OR  mH£  CRECil  HOUAS>  ILESS  IHAH  l2  CREoIT  HOURSI 


M^llt 

N&ORO    1 NO Ian 

TOTAL 

WHITE 

NEeAU  IhOlAN 

TOTAL 

tit-lTE 

NEGRC  iNDlAh 

CTHER 

TUTAL 

179 

14 

2 

1» 

49 

1 

56 

2ZB 

20 

3 

251 

SOHimOllES 

109 
10 

12 

1 
1 

122 
73 

40 

9 

I 

I 

46 
10 

149 
79 

17 

3 

2 
1 

163 
<3 

ECUCATlOh 

1 

1 

13 

16 

14 

3 

IT 



1 

12 
1 

15 
I 

13 
1 

3 

- 

16 
I 

TCCWICAL 

60 

13 

I 

94 

23 

101 

15  • 

I 

Fli€SWIEl| 
SOPlWM)ft£S 

53 

.  .27 

S 
4 

1 

42 
32 

17 
4 

1 
1 

10 

5 

70 

31 

10 
5 

1 

W 

3? 

VttAriWAl 

92 

17 

3 

112 

39 

4S 

i3i 

26 

3 

IW 

FRE$HII£»« 
SOFHOfrOrtES 

9C 

IV 

2 
1 

U9 
3 

36 
3 

45 

3* 

126 
5 

26 

2 
1 

l»4 
6 

44  - 

6 

402 

122 

1 

143 

474 

64 

t 

FrcSSMHEK 

3 
3 

294 

10^ 
17 

lb 

1 

124 
19 

35< 
U6 

36 

0 

4 
3 

4U 

ERIC 


CUMICUUm  STUDiNT  BtltOLLIttllT  »r  RACE 


laSTUUtim    KAVUOOD  TECHItlCAL  liSTHlrTE  FAtL  197^*74 

_     .  -   _  .  _..  .  ..  ..  . 

lli'ORHAtKrt  FCR  FORH  0$-34t  COHFLlMCE  REPORT  OF  IfUf  lTUTIOHS  CF  ^KU^R 

EDOCaTICN  under  riTLE  VI  QF  THE  CIVIL  RIGHTS  ACT  OF  19^4*  IPART  11^   ITEH  1} 


FCJLL-TlHi  StWEJhTS 

MgT^TIffi  STUDCIttS 

TOTAL  STUOSHTS 

UHlfE 

NEGRO    INOIAN  CfHEi 

tOTAL 

WHITE 

NECftU    INDIAN      OTHEH  tOTAL 

bHlTE 

H^Wa    IWIAH  OTHER 

t 



^RESWEN 
^OfHCHCRes 

CEKRAL 

£>IUCAt  lOH 

FHtSlfHEIt 
SCPHOIlOiES 

TKMiaCAi 

2M 

245 

51 

2  53 

2oa 

7  3 

FRi^S|W£N 
bOPHOHDRiS 

9« 

1  1 

145 
lOO 

4*^ 

i 

2 

108 
100 

6  2 
1  1 

TOTAL 


296 

146 
1Q2 


VCCAf ICNAL 

125 

5 

2 

2 

134 

101 

1 

2 

104 

226 

6 

4 

2 

FftEiWEHt 
SOPHOMORES 

.  LL7 

5  _ 

2 

.2 

126 

99 

1 

2 

1C2 

216 

6 

4 

2 

a 

2 

2 

10 

TOTAL 

iC 

2 

5 

.152 

i  ^ 

2 

157 

514 

13 

4 

5 

FRESHMEN 

256 

9 

2 

4 

271 

148 

i 

2 

lb3 

404 

12 

4 

4 

SJPHCKOr^S 

106 

1 

L 

iOd 

4 

4 

110 

1 

i 

2^ 

228 
10 


536 

424 

112 


ERLC 


NOATH  CAHQtlNA  llEfARTHENT  OF  COMMUNLTf  CCttEG£S 
CUmiCUtUH  STUDENT  EHROLtHEM  Bt  RACE 


LNSTLTUMCN     H^lFAXCO^^Tt  TECHNLCAt  iNSTLTUTE  FAU  191^^1^ 


LNFUftHATLCN  fQR  FOAM  C^34»  COHPtLANCE  ftEfUftr  JF   LNST  t  TUT  LOMS  OF  HHWER 
Ei;UC;^tICh  ij;>iOEft  TLTtE  VL  OF  THt  CLVlL  AlGriTi  ACT  OF   1964*  (PART  LL*   TTEH  i) 


FUtt-Tittd  5TU0EKTS  l>ART*T  LHE  SlUOENTS  TCTAL  STUOEKTS 

(12  CR  MORE  CRESLT  HOWS!  IlESS  THAN        CKEOLT  HOWS) 

pHIIc       ^c6RG     li^::iAK       CTHER       total       MHJTE       f^ctiKu     ihCl^S      4:ThcR       total       hhLTE       :HEGflC     KiOLAK      0TH£5(  TuTAL 

CCttECE 
TRAMSFER 

FKESHHEN 
SOfHCHGRES 


CiNERAt 
ECUCATLCN 

2 

35 

It. 

4«> 

49 

2 

5L 

FRESHHEN 
SOrHCHORES 

33 

3> 

l& 
I 

L 

4d 
1 

2 

dO 
L 

TECHNIC At 

t7 

2 

lt:U 

30 

i 

tT 

158 

a-) 

3 

3 

247 

.  FASSHltt?^ 
SOfHOr^GRES 

7v 

29 

Si 
15 

^ 

L 

2 

L35 
45 

2 

lu 

i 

2 

127 
11 

6B 
15 

2 

i 

3 

200 
47 

VCCATLjGML 

57 

48 

if 

L 

I 

56 

LUd 

57 

3 

2 

L67 

fREShMEN 
SCPHCHLRES 

1 

46 

3 

i 

1 

39 

1 

1 

40 

IC 

S5 
LO 

:>6 
1 

Z 

IL 

TCTAL 

117 

6 

3 

324 

IL^ 

z 

L4i 

liZ 

L42 

6 

5 

46S 

FtltShMEN 
^CfHCtlCRES 

Loo 

1 

3 

Z1& 

12 

i 

a 

126 
L3 

^2 

126 
lo 

5 
L 

59 

ERIC 


HURlH  CAiiailfiA  JEPAI%)HEMT  OF  CdnMHUf  CCLL^eES 
CWRlCOLW  STUUEffT   tHkiiLLHchl   At  RACE 


ifv5TlTtTJC;g     GUJLFOAL  TECHNICAL  INSTITUTE 


IhFGltNATlQN  FCR  f^CRH  Q>-^^t  COfqPLlANCE  REPORT  OF  If^STlfUTlONS  OF  hlGMER 
ECUCAriON  U,40ER  IJTCE  VI  bF  ThE  CJViL  Hji^HTS  ACT  OF  1964*  fPAAT  lit   IIEH  1> 


FULL-TlHE  STliOEKTS 
ii^  OR  nORE  CR£ilT  KOUftSJ 


PART-TIME  STUUENfS 
fLtSS  THAH  L2  Cr£01T  HOURS) 


TCTAL  STUOCKTS 


WHITE 

JNOIAN 

CT^ER 

TOTAL 

MHJ  Tl^ 

JThER 

TorAL 

bMTE 

NEGRO 

jnOij^k 

gthEr 

TOTAL 

CGLL€S£ 
TRANSFCR 

FRESHMEN 
^  SOPHCHORCS 

cEtlERAL 
tOUCATIOH 

L4 

Z 

1 

IT 

L04 

3 

LL2 

? 

1 

129 

FkEShH^N 
SOPHCHGRtS 

I 

1 

U 

T9 

1 

27 

9i 
25 

5 

2 

L 

102 
27 

TECHMCAL 

d 

4 

LL66 

267 

L2 

14A5 

FAESHHbh 
SOPHCHMES 

34 

7 
L 

^26 

4<»5 
76 

4 

b52 
66 

269 

2^5 

11 
1 

1151 
a  14 

VCCATICMAL 

14^ 

55 

,  2 

LS9 

317 

2 

6 

369 

459 

lis 

2 

8 

5#a 

Fi«E5HMEA 

133 

S2 

1 

136 

2« 

*  *>2 

2 

4 

360 

435 

114 

2 

5 

546 

:^i)PHOBORES 

9 

i 

L 

13 

25 

2 

39 

34 

5 

3 

42 

rCTAL 

251 

1 

10 

10'b3 

9aa 

142 

2  . 

13 

1139 

1763 

39> 

3 

23 

21«2 

Ff^ESHMEN 

214 

1 

a 

bG2 

a56 

12b 

2 

11 

99? 

1435 

342 

3 

19 

t  T99 

SQPftUr^ORES 

'  2*.ii 

2 

241 

126 

1^ 

2 

142 

32a 

»1 

4 

363 

ERIC 


CCtiC 


NOfttH  CilRULlNA  QEFAKfHEhr  of  CCHHWlTY  COLLEGES 
CUWiCULUH  STUDENT  ENfUJLL|l£HT  dY  ftKE 


irt&rtTUTiu^    tiA:STOM  COLLEGE 

INFURHAUCrt  FCft  fCM  0S-34»  CQNPLiANCt  ftEPQkr  OF  INST  ilUT iOtiS  Of  HlQUif^ 
bDUCAriLH  UNDER  TITLE  VI  UF  rHE  ClVlL  KlGHTS  ACr  UF  U64«.  fPAA?  ii»  ITEI4  IJ 


FULL-TfUi  STUOEMS  PART-TIHE  &TUO£NfS  TCTAL  SHfiDENTS 

iiZ  Oft  MRE  C«^E01T  hOUftS)  (LE:>S  IHAH  IZ  CREDIT  HUURS) 


NEGRO 

CThER 

TCTAL 

h<hrrE 

ihOlAN 

rorAL 

iiHire 

NEGRO 

INDIAN 

OTHER 

TOrAL 

k^EGE 
UAMSFEft 

37 

i 

6 

44  V 

163 

14 

i 

i80 

567 

9i 

i 

7 

626 

:>Cf>HC>'OI<£S 

U 

i 

4 

277 
169 

iOO 

ii 

i 

iii 

347 

36 
iS 

i  ' 

3 

lEKeflAL 
bOUCATiCh 

^  u 

I 

274 

11 

i 

i 

293 

332 

23 

i 

Z 

FftESWEh 
SOmOMCAES 

47 
ii 

i 

I 

5Z 
13 

240 
34 

io 

I 

i 

i 

257 
36 

287 
4$ 

.  2i 
Z 

i  . 

Z 

49 

FALL  i973*74 


TtCHhiCAL 

45D 

o 

id 

5C7 

33£ 

il 

3 

34o 

787 

47 

6 

i3 

853 

fftE&HHEK 

4 

4 

330 

246 

I 

560 

40 

4 

5 

609 

SUPKOnC'^ES 

14^ 

6 

IE 

6 

i57 

L 

2 

87 

2^7 

7 

2 

• 

244 

VCCATlOiiAL 

ii4 

i5 

2 

i 

i32 

223 

2 

245 

357 

35 

2 

3 

397 

FR~e~ShMEh 

14 

L 

2u6 

2 

226 

337 

32 

2 

3 

3H 

SOPKQHORtS 

i 

4 

i7 

i9 

2J 

3 

23 

rCTAI 

tC4V 

94 

9 

16 

ii7:^ 

994 

i 

7 

1064 

136 

10 

25 

2234 

F^vcSfNEN 

7^7 

7 

c^7 

79*» 

Si 

i 

i 

6^3 

L53L 

t29 

6 

12 

1680 

:>^PHCf4CRES 

.  3i^ 

2U 

2 

9 

34^ 

£00 

4 

^li 

^12 

27 

2  _ 

13 

5)4 

ERIC 


CCi30 


CUWtlCULUlt  STUOthT  Ei*KuLLrt£HT  ftV  RACE 


1973-/4 


IKSTITUTIGN    fCRSlfTn  tcCHMCAL  I^^TlTwrE 


IftAHSFEK 

FitESWEN 

GENERAL 
ECUCAflCN 


FULt-TlUE  STUOEHfS 
rl2  OR  WRE  CRI 


PART-TlPtE  STU0EMT5 
ILESS  THAN  i2  CRtJiT  HOURS* 


TECHNICAL 
SOfHCHOReS 


VCCAf ILKAL 

FKEStlltEN 
SOfHQflOftEi 


lOlAL 


5^7 

4i4 
U3 


*,77 


bib 
7lH 


52 

39 
13 


141 

13 


2 
2 


CTIiER 

ICTftL 

biHlTE 

fjEGnO  InOTAN 

Li  1  titfl 

TOTAL 

4 

55 

1 

63 

1 

3 

1 

62 
3 

3 

6:i4 

133 

z 

183 

S 

476 
176 

116 
L7 

^> 

2 

io3 
20 

4 

371 

42 

62 

42 

7 

^30 

il 

3 

7 

177 

3 

287 
2) 

bNlTE 


TCTAL  STUOEWfS 
rtEGltC     INDIAN  OTHER 


TOTAL 


59 

55 
4 


730 

550 
160 


319 
319 

iloa 

^24 
164 


9 

9 


100 

d4 
16 


109 
109 


218 

202 
16 


Z 
2 


3 
3 


5 

5 


4 
4 


10 
10 


69 

45 
4 


637 

641 
196 


431 
4» 

13» 

ii» 

200 


ERLC 


hCkXH  CAKOLfNA  QEf^AKrHENT  uF  CCHHLINlff  CCLLECt:S 


fALK 


IW'OAHATiKN  FOA  fORH  US-34«  LOHPLAAWE  AEPOftf         INSTITVTIQHS  OF  HUMER 
EOoCMtCN  UNOER  llTLE  Sfl  CF  THE  CWU  ftlGHTS  aCV  OF  IPART   lit  ITEM  ll 


FULL-nUE  STUDEMS 
ii2  CR  »(ORE  CReclT  HOURSI 


(LESS  THAN  IZ  CREDIT  HOWS) 


TCTAL  STUOENTS 


iuOIAh 

CThER 

TCTAL 

WHITE 

N£tiFiu 

IhCUN 

CThcR 

TOTAL 

tihlTE 

.^ECRO 

INDIAN 

OTHER 

TOTAL 

COLLEfiE 
TRANSFER 

FRESHMEN 

somcncRES 

GENERAL 

1 

I 

^1 

2 

3U3 

362 

37 

3 

10 

4U 

FK£SkIIEN 
SUPHCf^ORc^ 

1 

I 

33 

2M 

2^ 
2 

2 

291 

u 

320 
42 

35 
2 

2 
1 

lb 

367 
45 

TECmiCAL 

7 

36 

l^b 

11 

31 

1*35 

413 

16 

69 

2035 

SQPHOHtRt:^ 

14 

7 

j4 

165 

75b 
21 

l>-t 

il 

il 

954 
25 

1367 
166 

395 

ta 

16 

65 
4 

i&45 
190 

VCCATiL^Ai 

l£l 

41^ 

42 

f 

416 

163 

11 

13 

035 

lOPhCi-OR^:! 

4j 

6 

4 

3^J 
>6 

362 

42 

.  2 

413 

3 

602 
46 

155 

6 
3 

11 

2 

776 
59 

TuTAL 

i  r 

4:> 

1364 

1405 

2Ji 

IS 

47 

1698 

2545 

4bl3 

32 

92 

3202 

£2^ 

2« 

13 

39 
6 

li3tJ 
£>4 

i3n 

i4 

22> 

Id 

47 

40 

2269 
256 

S6b 
2B 

26 
4 

06 

6 

29«a 

294 

ERIC 


KCRJm  CAi<CLlf^A  uE»>AKf|lE|1f  iiF  CCHHJAIITT  COLLEGES 
CUAhICULUH  SlUDE^T  kMfU3LLf«£NT  dV  >IAC£ 


IM&fllUllCH    EMECOHliE  TECWtlCAL  INSIITUTC 


FALL 


197>*14 


iNfORHAflQN  FCR  FC«»I  COPIPlIANCE  REPOM  OF  IflSfimiONS  OF  4tl«MR 

EOiiCATlOft  JhOER  TifLE  VI  UF  THE  CIVIL  RIGHTS  AC?  OF  1964.  IPAftT  11*  iTEl*  D 


Fl;iL-fJl4E  SfCOEMS 
U2  W  MKE  CnEOlf  W^HS} 


PARf-TiHE  SfUDENiS 
ILESS  fH4M  12  CRCOSI  HOWSI 


WHITE 

ClhEA 

1DTAL 

Nhlf  C 

NEi»AO     1  ftp  I  Ah 

fOIAL 

NE6R0  INPIM 

OTHER 

lOlAL 

CCLLE€£. 
rPANSI^ER 

FRESHMEN 
iOPHCltOliES 

6E«iEAAL 
tCUCAf ICN 

V 

1 

127 

• 

1«> 

f  n ^ ^ * n 

SOPHCHORbS 

1 

2 

127 

bO 
2 

110 

2 

TtCHftlCAL 

Tl 

114 

1 

l<fb 

29 

49 

lUU 

FAESHREN 
SQPHCHORES 

92 
42 

1 

1^^ 

1^ 
d 

3b 
14 

7b 
24 

104 
30 

191 

VCCAFICKAL 

i< 

46 

1 

16 

44 

96 

64 

163 

FAESMlEft 

en 

3 

11 

1 

ica 
14 

Lo 

44 

90 

a 

5i 
11 

144 

19 

fvTAL 

1£C 

2 

3C> 

ld2 

4v 

1 

i£73 

J  25 

2bO 

5^ 

FKESMIEh 
^DPHtRCRi:^ 

IIT 

33 

k 

5V 

176 

6 

IJ 

1 

14 

3^ 

207 

7b 

ERIC 


NORTH  CAAOilNA  OEPARTlMiMT  OF  COMJfliHIIY  ^OiiEGES 
CMAICWiUN  SrUOENT  ENftOiiNENi  BY  AA^f 


USTITUTION    OURhAH  TECftviICAi  INSTITUTE 


FAii 


II#UklUTl£N  FM  FWN  0$*34t  CUMPLIMC£  R^POKT  OF  LN$TITUTiqN&  OF  HlCliei 
ECUCATJON  UNDEA  TifiC  VI         THE  ClVIi  HiGHTS  ACT  OF  IS64*  fpMT   lit   LIEN  U 


FUii'TIHi  StUOElMTS 


PART-TIME  STUOCNTS 
<iE$$  THAN  12  &a£OIT  HQUR$| 


TOTAi  &TUDCNTS 


nhiTc 

hEGAC 

INDIAN 

CTtlEA 

tOTAU 

UHITE 

NCGMU  INDIAN 

CThEA 

TuTAi 

ht^ITC 

NEGAO 

INDIAN 

0TN6A 

TDTAi 

fAAHSfElt 

FAESHMCN 
SOPHCMOAES 

G£NERAi 
ItDUCATtON 

4 

i  ^ 

5 

I33 

3 

196 

I37 

61 

- 

3 

201 

Fil£SHMEft 
SCPHCMOft£$ 

4 

i 

131 

2 

3 

194 

2 

135 
2 

61 

199' 

2 

TEOSMC^IU 

I 

4 

619 

142 

I 

199 

433 

379 

I 

5 

il« 

$^HbSHHE\ 
SCPHOHOAES 

17^ 
112 

212 
ill 

L 

I 

392 
227 

119 
27 

1% 

I 

197 
42 

294 
U9 

294 
125 

I 

I 
4 

549 
2M 

VCCATigtiAl- 

1^ 

1 

199 

9 

10 

79 

129 

209 

FH£Slil£N 
SOfHOItQAES 

Ik 

13 

I 

I«2 
17 

3 

10 

77 
2 

114 
IS 

I 

192 
17 

TOTAi 

448 

9 

a2B 

2eG 

121 

4 

40> 

649 

I 

9 

I22i 

O  iSWEK 
ERIOWWCHES 

114 

32^ 
126 

L 

2 

i 

*>79 
^44 

291 

29 

107 
14 

3 
I 

361 
44 

3C6 
143 

429 
140 

L 

5 
4 

940 
2W 

CvLiO 


HCSi^t%  CiKOLLNA  OEPARIfiEM         CCMMJ»1TY  COLLEGES 
CURHICUlUH  STUOENT  bNAOUHkNt  BY  ftAC£ 


£NSllTllTlCm    DAVIDSON  COfMTV  COMHUNITY  TQLLECE 


FALL 


llfFURJIATlON  fan  f  OUP,  CS-3#^»  CUI^PLIAHCC  HfPuftr         IKST  llUT ICMS  OF  HlChfH 
CDUCATICN  UNDEft  TITLE  VI         fhH  CiVll  KlUlt^  ACt  Of  lSc4.  IPAKT  llf  IVEM  1) 


HILL-IUE  STUO£IIT$ 


FAi^r-ri^E  STUOSKfS 
(LESS  THAN  12  CtlEOlT  H0Ull5? 


TCTAl  SfVOfffTS 


CTHEft 

TCTAL 

UhlTE 

ItlOlAN 

JThER 

TOTAL 

kl-lTE 

NEORG 

i NO IAN 

OTHEft 

TOTAL 

CCLLEae 
TAAI«if£^ 

306 

7 

3 

310 

204 

t 

12 

222 

SIG 

12 

i 

15 

53« 

10b 

It 

z 

3 

20a 
LOa 

30 

1 

L 

12 

L85 

348 

142 

9 

3 

L 

15 

399 
145 

GEN^ML 
ECUCATICK 

1 

50 

104 

4 

15 

La? 

209 

12 

lo 

2J7 

SGfHDMOItES 

»  ^T 

a 

1 

1  . 

41 

9 

157 
7 

laa 
I 

M 
15 

11 
1 

16 

16 

lECHHiCAL 

29S 

IS 

2 

32J 

120 

Lc 

1 

3 

140 

425 

37 

1 

5 

^RESm£N 
SOPHGHQUES 

l02 
li^7 

13 

t> 

2 

17? 
143 

101 

lo 

1 

3 

I2i 
27 

263 
162 

k 

29 

a 

L 

5 

2«6 
110 

VCCATICHAL 

T7 

IT 

1 

Ji 

2 

37 

110 

19 

3 

132 

FkESHHEm 

scpKCMCjtes 

4> 

12 
S 

1 

o2 
33 

32 
1 

L 

1 

2 

35 
2 

ai 

29 

13 
0 

3 

91 
35 

TOTAL 

T2T 

47 

T 

7ai 

527 

3<* 

2 

32 

594 

L254 

80 

2 

,  39 

1375 

FhcSHHEN 
dOPHCrPCtlES 

^Tv 

33 
iH 

T 

253 

4sa 

d9 

4 

2 

^2 

521 
7J 

906 
H8 

02 

La 

2 

39 

L(I09 
346 

ERIC 


CCliO 


NOATH  CAADLiNA  DEPAAI^eNT  CCMHUMirr  CCLLCGES 
CUiRiCVLUn  SIUOENT   ti^tAOLtHENT  HACC 


iNSTlTtf  ICh     CAAUcft  COnMUNlTf  CCLLEOi: 


f  ALL 


1973-74 


|NF0R)4ftlli(t  f'Cft  fCkn  0S-34t  COHPtUliCe  HiiPORI  OF  INSrilVllONS  OF  Hunet 
EOUCAllCir  VNO£ft  I  IILE  Ui  Uf  IH£  CiVit  Ri^KIS  ACT         i9£4.  IPAAI  il*  ii 


FULL-liHE  SlWCHtS 
1 12  Oft  HOAE  CR^Ctil  HOWSi 

uHlie       NEaftO  INUIAN 


PARI-liMC  STUOJENIS 
UESS  IHAh  12  CA£Otl  HOURS) 

ClhCft       TOIAL      nHiTe      f^CGRU     INUUN      QtHBU       101 AL  liliJft 


lOIAL  STIID£firS 
NEGRO    IWlAty      GTH£n  lOlAL 


lAAN&FEff 

56 

6 

10 

LO 

66 

6 

1 

13 

f  RCSHHCli 

4to 
iO 

5 
1 

i 

52 
11 

9 
1 

9 
1 

11 

5 
1 

1 

61* 

u 

6ENENAL 
ECuCATlCf«i 

45 

fd4 

35 

5 

224 

223 

41 

5 

269  ' 

f  AEStmeN 
SOFHMOHeS 

2« 
10 

5 
i 

-34 
11 

174 
10 

32 

5 

211 
13 

203 
20 

31 
4 

  5 

*45_ 
24 

lECHNiC^L 

49 

>  - 

lob 

i7 

44 

154 

58 

FRESW^K 

^OphohQaes 

44 

35 
J4 

loa 
ss 

30 
1 

1 

e 

103 
51 

43 
15 

14* 

VGCAfiOML 

6J 

39 

liiZ 

45 

24 

69 

100 

63 

m 

c  3 

39 

10^ 

43 

22 

67 

ICS 

61 

bOPHCnCffES 


lOlAL 
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U2  M  KOftE  CHEDIT  HOURS)  ILESS  THAN  IZ  CAEDIT  KOURS) 

«iHnc       NEGRO     it^OlAh       LiThER       fQlAL  MHilE      HEGRu     lhOU^      CfhER       TOTAL       hihlTE       NEGRO     INDIAN      OTHEft      TOf  AL 

CCLLEsi 

FftESmEN 
SOPHOKWES 


GENCIIAL 


EDUCAflON 

0 

i 

37 

49 

2 

60 

T9 

15 

3 

97 

f'RESHNEN 

Scphcacres 

Zo 

6 

I 

33 

47 

2 

i 

2 

57 

3 

73 

L4 
i 

3 

90 
7 

rECHNlCAl 

i50 

75 

t 

23 

2 

36 

L73 

86 

ao 

269 

Fkc^HHE^ 
SGPHL»4CA£S 

25 

4 

L49 
64 

19 
4 

6 

L 

25 
U 

IL4 

59 

55 
3L 

5 
s 

L74 

95 

VOCAllUNAL 

2^ 

2 

3:i 

70 

2o 

4 

LOO 

FRESHKEN 
iOPHCf«04l£S 

2^ 

2 

©3 

I 

H 

:>4 

L 

67 

26 

4 

97 
3 

TCTAt 

L 

103 

U 

33^ 

i3L 

322 

127 

17 

466 

SbPhCKCli£S 

lt> 

n 

2*»:> 

7 

if 

7 

I 

254 

32 

IZ 
5 

36L 

105 

ERiC 


i^^Ti1UTiC^    ASHEVILLt-eUNCCKbt  uchmcal  i^stit^t^ 


Fall 


i^ro.^#^ATlC«  FCIt  FORH  C5-34#  COHPL  lA.uCt  RtPOKl    jr   I  riST  J  TUI  TONS  CF  HUHER 
tCJC/aiON  o«l»£k  -il^lE  4i         l.ic^CUlL  KluHTS  ^CT  uF  (PAKT   [It   ITEM  It 


I^ULL-TlHt  SlUOEJilS  l>Anr*Tlri€  SrUbTc'VTS  TOTAL  SIuOEnTS 

(  L2  OH  HUtvE  CkEDil  hCL8SI  ILtS:»  IHAH  IZ  CAEdll  HOU>%SI 

WHiU       KcbKC    ludlAN      ..IhBh       TOT^L       tohlTb      .icO^u     IMOlAM    '  uThctt       ItJTAL       hhlTE       HBQM     If^OlAK      OfhER  UTAL 

CCLLECE 
FAfSWEA 

ECUCAIiOh 
FciEShM£li 


^    TECHNlCAt.  ZZ  10  5ol  ^j.  4  3^7  691  43  14  ^ 

ftlESimCN  iJi  It  ^  j?t>  i31  7  4  Z^Z  56^  ^3  1# 

SOPHCltCRt:^  ^id  c  1  111  1-^  20  t  iSO 

VCCAIItML  l.^  17  A             3  ii7  1^2:  V  1              2  1<^2  34?  24  3              5  .  3T9 

F»<^l«l£n  il^  il  ^              i  1^9  L^C  Y  1               i  147  3  t»  34S 

:»OPHOltUKE:»  12  4                                           15  Si  3  34 


tCTAL  J^'t  :,7  ^  7^i  hV**  i  t  iviv         iZ3a  67  3  IS  1127 

f:<EihHEh^  607  3i  i  1^  J?i      n  1  iM  44  3  la  W3 

3uPhC^L^tS  257  o  i  123  LI  L40  3c^0  23  1  ^04 


ERJC 


CUARICULUH  STUOEm  ENWLtHBir  BY  t<ACE 


"    EOUCArIGh  JMOEft  TlrlE  Vi  W  rHE  CiVIl  Ri&HTS  ACr  Jf  1964.  4MRT  11#  ITeH  ll 


f-Vtt-rlHE  SWEIIIS  PAM-THIE  STUDENrS  TCTaL  SflM^tirS 

ti2  M  MUte  CHEOa  HDUItSl  UE5S  THAN  U  C4E01T  HOUR^I 

MHil  b       I^GRG     iNiJiArt       OTHER        rOfAL  HHl  ¥£       N£GftO     i»«0iAl4       Jrh£ft       TOfAL       HHifE       ,4£GftC     i»«OiA»«       CrH£«  fOlAL 
TRA»«5f£t-.  ' 
SOPHOMORES 


GENERAL 


ECUCArlCN 

2 

id 

5 

i  6 

2L 

2 

1 

24 

Fftt^SWEtl 
SOfHLftQRtS 

i 
i 

13 

> 

L  o 

L7 
4 

1 
1 

L 

19 

UCt^UCAL 

34 

72 

I  23 

51 

40 

4 

SJPHCKQRES 

iC 

23 
li 

I 

£2 

U 

I  23 

4L 
10 

29 
Ll 

1 

22 

VOCAr lOKAl  . 

^4 

2 

34 

J4 

I  41 

58 

i4 

3 

FAESHI>Efc 
SUPhCMCrES 

24 
4 

>0 
4 

52 

i  39 

1  :  2 

96 
2 

3C 
4 

3 

•9 

ICML 


75 

64 

5 

144 

55 

12 

10 

130 

7t 

214 

4£ 

4 

lis 

1^ 

64 

114 

60 

7 

i0l 

14 

16 

I 

Jl 

^ 

16 

16 

1 

33 

Appendix  CCS-2 


Community  College  System 
Curriculum  Student  Enrollments  and  Completions 
1971-72  and  1972-73 

(G020  only) 

Year                  CT                      I  I  lot 

1971-  72 

Enrollment         13,701     2,338      29»142  17»279  62.460 

Completions         1,151        246        3,524  3»768  8,689 

ELMS                      304         57        5,274  2,410  8.045 

1972-  73 

Enrollment  12,826  3,047  34,360  20,290  84.466 

Completions  1,374  130  4,362  4»617  13.371 

ELMS  353  94  4,026  1  ,765  6,961 


NOTE:    6E  includes  enroP^ment  In  6020  General  Education  Curriculum. 
It  does  not  Include  9,316  students  in  1971-72  or  13.543  in 
1972-73  who  were  classified  as  Special  Credit  Students.  Tlio^o 
numbers  are  included  In  the  total  figure  but  are  not  shown 
elsewhere  on  the  line. 
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ERIC 


Appendljc  CCS-3 


NORTH  CAROLINA  COHMUNITT  COU^E  SYSTEM 
DISTRIGUTIOW  OF  ECONOMIC  OrPORWNlTY  ORANT  fVWEW  BV  RACE,  1^ 


Total 
Student  Amount 


Negro /Black 
Student  Amount 


Anson  T  «  1 « 

11 

3,806 

3 

60^ 

3*200 

Asltcvi  lle-buncoiRbo  1, 

Beaufort  County  T.  1. 

21 

5.712 

1 1 

K87:? 

Bladen  T.  1. 

11 

2,100 

L  8 

000 

Blue  Ridge  T.  I., 

Caldwll  C.       4  T,  1. 

-  16 

3, goo 

8 

1,900 

8 

CajM  F^ar  T,  I, 

13 

6 

1,670 

7 

2,5HS 

Carteret  T.  T* 

3 

750 

750 

Catawba  Valley  T*  1* 

Ccntratl  Carolina  T.  1. 

35 

7.475 

15 

20 

3,875 

Central  PLedznont  C*  C, 

17 

5.520 

12 

4,U0 

4 

800 

Cleveland  County  T^,  1, 

Coastal  Carx)Iina  C*  C* 

11 

^.66d 

7 

2  814 

A 

** 

1,850 

College  of  The  AlbeAiarlc 

107 

25, 580 

71 

16-8<J9 

^6 

8,681 

Craven  T .  I  * 

Davidson  County  C* 

10 

2^001 

 -J 

liOOl 

K 
J 

i^oor 

Durham  T .  I « 

2  ^2^0 

5 

2.2^0 

Gdg^coitibc  T,  1* 

8_ 

1 .5d^ 

8 

1 *5d^ ■ 



Fayetteville  T.  I. 

15 

4t0t6 

6 

1 .630' 

<} 

2.386 

Foravth  T-  I, 

,  Gaston  College 

15 

2,936 

3 

650 

12 

2,2H6 

Guilford  T,  1. 

4 

1*305 

j_ 

fi05 

5tKl 

Halifax  County  T.  I, 

12 

1.852 

8 

1.525 

.  J 

327 

Hayvood  i. 

Isothcrma.!  C*  C* 

30 

9t333 

10 

3.3jCJ 

20 

6, 02  J 

James  Sprunt  Institute 

22 

7^228 

15 

4*746 

7 

2,482 

lohnaton  T,  I* 

9 

2,484 

5 

1,714 

4 

770 

Lenoir  0*  C* 

9 

1»732 

5 

93^!! 

4 

800 

Martin  I. 

23 

S.36O 

18 

4,194 

5 

1,166 

Kayland  T«  I* 

KcDovcll  T.  1, 

Kitcbell  C, 

Montgoniery  T,  1, 

Nash  T.  I, 

6 

1,200 

c 

1*000 

J 

200 

Pamlico  T,  I* 

6 

l±017 

1  017 

Piedinont  T,  I . 

Pitt  T,  I, 

JO 

6|6o6 

10 

_6j006 

o_ 

600  ] 

Randolph  T,  I . 

Riehnond  Ti  I* 

Roanoke^bowan  T.  1. 

13 

2,600 

U 

^  2,600 

Robeson  li 

Rockinghan  C*  C* 

31 

12,468 

0 

22 

8,159 

Rowan  T  *  1  * 

Sampson  Tt  Xf 

28 

5,670 

16 

12 

2,26s 

Sandhill <i  C,  C, 

34 

10,090 

27 

7 

2,170 

SoutheastertL  C« 

32.750 

92 

21.340 

32 

8. 120 

3.2W 

Southvestem  T«  I, 

23 

5,988 

2 

270 

18 

5i068 

650 

Stanly  T*  I, 

Surry  C,  C, 

20  J 

6,018 

_  3 

615 

17 

_  5,40^ 

T,  I.  of  Alamance 

13 

4,495 

ft 

3.303. 

5 

l,i*^ 

Tri-County  T.  I, 

Vance-Granville  T.  i. 

6 

848 

6 

V.  Holdti^yi  T,  I, 

16    1  b.71<; 

10 

6 

Wayne  C .  C. 

13 

4.586 

6 

Vestem  Piedmont  C.  Ci 

10    f  2.U1 

2 

525 

8 

I.5«6 

Vilkes  C,  C. 

Wilson  County  T.  I, 

13    J  3,037 

8 

2^ 

5 

34t_ 

TOTAL 


Nunber 


827     216,676        4^     121^223        317  84,934 


18  4.540 


Percent  100,0     100,0        59,5        58.7        38,3       39,2         2.2        2  J 


mm\  CAROLINA  awiiNjiy  COUECK  .SVSTKM 
DLSTRimmON  OF  COLLEGE  WOHK  STt^DV  tVUOS  fiV  HAOE,  l*»7,? 


Till  al  Ki-fjri  iv  ?lLirk  Whil**  OUi.  i- 

>StLHf<^nt    AiD(>uitl     5lLidt>a    AmOLint     StiiJ^-nt    Amoum.       uiloui  Amoixni 


SI 

Z3,7*>6 

3* 

13^547 

(itMiiror*!  County  T» 

2S 

1 .077 

10 

1  d2J 

1 2 

1  6ci 

Htadori  T.  1, 

17 

17 

4  110 

lUuo  fiid^c  T..  J  * 

 =^ — 

4,824 

2 

217 

A  1  / 

11 

i  6tJ7 

02 

10 

82 

17  d8l 

1  72a 

So 

r 

-> 

28 

1  102 

22 

12  ^61 

Vlatavba  VJlloy  T,  1, 

28 

7  7 

'?qi 

 . 

 * 

Central  C^ii^olina  T,  I* 

70 

hi  702 

CI 

I 

1  Cd 

Com  t*cil  I'iodinont  C« 

It? 

il  171 

71 

<iJ20 

2 

1  17 

Clirvt'JcifiiJ  County  T,  1, 

t,*,W2 

82 

12  21  T 

57 

?5j4V^l 

) 

m8 

Collogo  oi  Iho  Albcii^rLc 

210 

26  078 

107 

1 

Cr-ivvn  T *  1  » 

Ddviitson    County  C,  C* 

21 

14  1^2 

1  -  <;o6 

Ifl 

10,84(> 

Durbaaa  T  *  K 

IS . 701 

l2jJ0J 

12 

3,/HX) 

20  46'i 

^1 

J.6t7^il 

18 

3,704 

122 

34,048 

7*436 

90 

26,33*> 

2 

Forsyth  T*  1* 

90 

34,376 

10,436 

65 

23.940 

c;:iston  Co  1  lego 

4tf  ,67(> 

17 

6.855 

7V 

33.fl2i 

Cuilfot  J  T.  J,  _j 

12 

3,260 

22  . 

/UJ52 

Hh f i Tax  County  I* 

79 

27,7t>fi 

20^5)26 

26  1  i^*,H42 

HdywooJ  T*  1  * 

li. 150 

2 

2jpoa 

lsot.ht*nnal  C*  C* 

 — L  „ 

21,214 

25 

.  ^ 

6,350 

-iv.   :  i4,*iS5 

J*Uiic£S  SpriJtit  Institute 

31 i944 

4^ 

18, 281 

13,661 

Johnston  T*  K 

40 

14,9^6 

2t 

8,973 

ib 

1  r5 

Lrnoir  C*  C. 

11.755 

54 

I8,2KO 

Ka^tiii  T,  L, 

2(3  *o8^ 

11  8qo 

24 

7  AlHO 

rt*Ttf  1  tiiiil  T *  I . 

Moiil  »'jinif^»*v  T  1 
ri^fii  t  ^viti\  t  jf    t  t  ft 

 -7 — 

J 

*  «  OiJ 

■3 

i>  '4;l  1 

2 

07H 

NdKh  T  1 

yy 

4  ,aoft 



■  nil!  |.i.|.U      t  ^  it 

20 

1 1 

^  7 

1  pOOi^ 

4-V 

sis  J  JO 

J 

3 

7U^i 

- 

r  i  I  t  T  i 

fi2 

t  Ml/ 

3f> 

8,|J2? 

J^rlf-lvU  1  frtt         ^       1  p. 

r  ij 

L  4_i^0 

2 

3,^-H<> 

- 

- 

R  i  i'luimnil   T  1 
n  t  ^  V  *<i^u  1  ivj    1  q    1  q 

Ih  711 

21 

44 

|2,i*h; 

|\Ui4l1UKl-^rl1  ^Willl    it     '  ^ 

dC 

5 

U,nit6 

n-vuv-^un    w  t  It 

12 

U 

2.5U 

Itiii-'lf  i  tktf  li  ii  III 

P^u  t  It  1  Mf^i*  mil  ^*  p.  \'  p. 

o^ 

11  27^ 

21 

6*  i02 

64 

27  J73 

^) wJi  ri  T  1 

llvT4'fF     J   *       1  i 

 J" 

1 2 J  867 

1  8^2 

25 

^JUnimi^n  T  1 

kJt^MUwUli.     4    t  ft 

11  TdO 

28 

761 

15 

5.7H8 

Sdndhi  M  K  C.  Vlt 

1.1s 

53*006 

5'i 

21,125 

81 

3M7I 

'1 

Southrastorn  C*.  C* 

55.101 

93 

25.251 

6^) 

25.4^5 

12 

4,395 

*SciJthv\;st;tirn  'it  i. 

23.95<) 

 '  

54 

;i2,l44 

4 

i*07 

SUit\\y  Tt  \t 

^uvvj       C . 

126 

^4,8B4 

117 

49,*HS 

1  p  0 K  A t*tRi*iitco 

ia,ao9 

21 

UJ54 

17 

7iO';s 

TriAAuiiily  T..  I,  _ 

V.iiVi*  A^iMnvi  He  Ip 

JS.802 

27 

10,27s 

13 

5.524 

W.  Ht>IJiJi^  Tp  1. 

IH 

7,502 

25 

8.491 

Wuyne  C*  C* 

lOK 

73.604 

56 

22,69^1 

m 

50.5''>0 

1 

348 

Wv'.sii*rti  I'irJiiiont  Cp  C* 

50 

10,702 

6 

53 

15.715 

Wilkos  Cp  Cp 

41 

15.540 

2 

452 

3*> 

Wr  |,sori  Countf^T.  I.* 

76 

sr 

2^,4^j7 

lt> 

6,8^ 

TO'tAL        Number  JI5I     I150.5VK       1304     462 .850       \^\S     i>77Jm        42  1J.Q54 


Percent  100,0       100. 0        4^  *4        4^>>^        57,3        5^.0        1.3  1^ 

as- 


NOHTO  CAROtlNA  t!OMMUNlTY  i:OLliiCK  iiVSTKH 
DISTRIBUTTON  OK  NATIONAL  I)1IU€T  STtnom  U)AN  VWbS,  197^ 


Total  Negro/Black  Vhiti^  Otbor 

Student    Amount     Jgmdent    Aiaount     Student    Amotmt     StciJ^itit  AwfOCiFtt 


Anson  T.  I* 

— 

- 

_  _ 

Asheville-Buncombe  T. 

-- 

— '• 

Beaufort  County  T.  I, 

47 

13*419 

35 

io*es4 

12 

Bladen  T«  !• 

-- 

— 

— 

Blue  ftldjcc  T*  I. 

-- 

— * 

-- 

-- 



CaLdwell  C4  C4  £  T4  I4 

11 

4>360 

4 

2^100 

t — if- 

2-260 

C&pc  Fear  T. 

20 

6^836 

1 

350 

18 

0*336 

\ 

ISO 

Carteret  T^ 

— 

— 

— 

Catawba  Valley  T,^  I, 

-- 

— 

J 

— 

Central  Carolina 

— 

— 

— 

-** 

Central  PiediBOKt  C.  C^ 

39 

10, 96^^ 

9 

2,2S3 

29 

8,SS5 

1 

J30 

Cleveland  County  T. 

— 

— 

— 

~ 

Coastal  Carolina  C.  C^ 

31 

10,974 

8 

2.g45 

8.029 

ColleiC«  of  The  Albemarle 

96 

31,081 

4S 

10.442 

49 

2oa8s 

2 

454 

Craven  T.  I. 

— 

— ^ 

-- 

Davison  County  C. 

— 

— 

— 

JDurbas 

— 

— 

Edf^ecombe  T^ 

— 

— 

— 

— 

Fayetteville  T.  I. 

14*78? 

14 

6,170 

19 

8.31S 

1 

300 

Forsyth  T,  I. 

— - 

— 

— 

— 

Caston  Colle|i^e 

3 

1,150 

Itl50 

Cvllford  T4  I4 

~~ 

Halifax  County  T.  I. 

-- 

— 

— 

— '  .. 

— 

— ^ 

Haywood  T«  I, 

-- 

-- 

-- 

-- 

— 

--  _ 

Isothemal  C^  C. 

33 

9.23B 

15 

4.430 

18 

JaflKs  Spninc  Institute 

-- 

-- 

_  — 

Johnston  T,  I, 

2 

200 

2 

200 

Lenoir  C^  C« 

32 

6.389 

18 

3.664 

u 

2.7K 

Hartin  T*  I. 

-- 

— 



Hayland  T.  I, 

— 

— 

— 

--  ^ 



McDowell  T.  I, 

_  —  . 

— 



Kitchen  C.  C, 

— 

—  

— 

— 



Montgomery  T*  !• 

— 

_ 

—  _ 



Naah  I. 

— 

-- 

Pamlic?^  T4  I« 

_  ~~  _ 

Piedmont  T^  I« 

Pitt  T4  X4 

4i 

8tZ55 

40 
20 

12  _ 

JtQ56 

Rand<jlph  I* 

Richmond  1» 

— ::z — 

Roanoke-Chowan  T*  X« 

1 

— —  

200 

I 

200 

Robeson  T«  I« 

Hocxnisnaju  c* 

3.817 

1 

167^ 

Q 

 —  

3*650 

Rowan  T ,  t « 

SaiftP30n  T4  I4 

aanOtnULlS  C4  If, 

33 

7. 

3t250 

*>ti 
20 

9,020 

SoutheasternC*  c- 

131 

31,900 

83 

I9tl'i0  ' 

27 

7,345 

2r 

s .  16*; 

SouUiitesterti  C,  C. 

35 

9.449 

3 

634 

28 

7*335 

1.480 

Stanly  T.  I, 

Surry  C,  C, 

T,  I,  of  Alanrance 

Tri-County  T,  I, 

Vane e-Oranvi lie  T,  I« 

v.  Holding  T.  1, 

Wayne  C.  C, 

__36  _| 

19i2i0 

12 

7,4SP 

[      2^  J 

ii.aoo 

Western  Piedmont  C,  C, 

11 

2.960 

1 

290 

10 

2.670 

Wilkes  C,  C. 

L     "     I  J 

Wilson  County  T.  X* 

16 

4.035 

9 

1^  -^  i 

1 

2,080  I 

TOTAL       ffputtber  665     202 .036        296      82 .273        339     13 1  t8fl4_        30  7.H79 


Percent  10Q>0     100,0        44.5        40.7        51.0        55,4         4^5  3.9 


Appt-ndix  C<-.S-6 

Cai>acity/Knntllmont  Ratio 


INSTITUTION 

ASF 

Instructional  & 
Lib.  Facilities 

Total  Student 
Clock  Hours 

Capacity  /  Ijirullment 
Ra  L  i  u 

1972 

1971 

1970 

1969 

1968 

Publu:  2-Ye«i; 
Inst  1  tution*; ; 

Ansan  Ti 
H«?oulot-L  Co.  Tl 

13,846 
80,213 
28,873 

3,488 
23  511 

6,875 

3.97 
■4.20 

7.91 
3.17 
3.63 

7.07 

2.7r3 

2.11 

5.  t4 
3.  50 
2.90 

9.93 

J  .  O  J 

2.79 

Bladen  Tl 
Blue  Rldfie  Tl 
Caldwell  CC&TI 

15,513 
16 

37,058 

3,596 

O  ,  Oj  j 

14,204 

4.31 

^  .  JO 

2.61 

2„76 
2.33 
2.60 

2.97 
4.30 
2.64 

4  .  76 
3.  57 

4.  31 
4 . 64 

C;jpe  Tuar 
Carteret  Tl 
Catawba  Vy,  Tl 

44,802 
13 ,804 
Gi,453 

23,7-il 
5  135 
21,850 

1.89 

2  69 
2.81 

1.55 
3.20 
2.82 

1 .68 
2.11 

2.52 

1.72 
3.03 
1.83 

1.89 
2.2h 

Carolina  Tl 
iU  Pledniont  CC 
Cleve]  rmd  Co,  TI 

48,266 
211  327 
22,461 

12,484 
11A  HQ'^ 

7,667 

3.87 
1  ft? 

2.93 

3.28 
1.57 
2.11 

4.24 
1.20 
3.28 

4,63 
1,38 
2.70 

4.91 
3.  50 

Coastal  Car-  CC 

ilo  1    A  1  (i^fJirtT  1  ^ 

Craven  Tl 

39,01-i 

v\r  ,  7  J  7 

25,441 

16,204 

, / / 7 

9,610 

2,41 

4  ,  ii 

2.65 

1.97 

2.87 
3.09 

2. 18 
2,83 
1,80 

3.89 
3.35 
2.38 

3. 19 
3.17 

Uavidson  Co,  CC 
Edgecombe  Tl 

59,362 
32,361 

24,357 
6,362 

2.44 

A .  10 

5.09 

2.00 
2.17 
6.oa 

2.12 
2.50 
4.87 

2.2'i 
2.78 
3.43 

3.03 

'\  OR 
J  .  ZD 

3.50 

F£tyett<^v'le  TI 
Ko r svLb  Tl 
Canton  Col < 

82,000 
108,644 

34,373 
31,073  ' 

2.39 
3.50 

2.57 
3.05 
2.67 

1.93 
3.40 
2.70 

1 .97 
2.74 
3.3*1 

1  .88 
z .  yo 
3.41 

fUiilford  Tl 
Hallf;ix  Co.  Tl 
Kay wood  Ti 

89,352 
21,052 
30,398 

31,*iO0 
7,798 
11,414 

2.85 
2.70 
2.66 

2.99 
2.57 
1.49 

3.,V( 
2.60 
3.22 

5.37 
2.47 
2.  36 

4.«il 
3.85 
2,85 

1  sothcnnal  iX 
d*  Sprijnt  1. 
-folinh'ton  TT 

56,629 
28,993 
29,754 

11,423 
7,413 
8,102 

4.96 
3.91 
3.6/ 

3.13 
3.55 
3.96 

3.74 
5.67 
7.17 

3.94 
2.5S 

3.58 
3.38 

Martin  Tf 
May] and  TI 

68,418 
-i6,772 
9,747 

30,819 
8,525 
2,516 

2.22 
5.49 
3.87 

2.21 
4.45 

1.79 
2.03 

1.88 
5.58 

2.26 
6.46 

Capacity/Enrollment  Ratio 


INSTITUTION 

ASF 

Instructional  & 
lAh.  Facilities 

Total  Student 
Clonk  Hours 

Capacity  /  Enrtd  Ueiit 
Rfitio 

1972 

1971 

1970 

1969 

196f 

Public 

*  f ContinLLsd ) 

McDowell  TI 

17 ,008 

3,742 

4.55 

2.69 

3.16 

2.89 

4.7; 

Monteomerv  TI 

7,132 

1  497 

2.54 

3.18 

5.97 

JmS 

Nash  TI 

25,713 

5,200 

4  95 

5.16 

3.56 

2.17 

S  7< 

Pamiico  11 

8,316 

1,884 

4.41 

3.42 

3.12 

3.43 

3.9" 

Pif^dmont  TI 

14,696 

3,857 

3  81 

3.50 

2.45 

Plti-  TI 

37,695 

16  1 03 

7  3A 

2.08 

2.07 

2.17 

9  1 

Randolph  TI 

29,697 

9,968 

2.98 

2.86 

2.81 

3.42 

3.8 

Richmnnd  TI 

49,259 

14  933 

3  3n 

4.02 

2.48 

3.32 

J  .  D 

20,730 

7  AAA 

2.68 

2.98 

3.14 

Robeson  TI 

26,084 

9,586 

2.72 

2.08 

2.54 

2.84 

2.3 

99,335 

3.88 

4.24 

3.31 

Rnu;t n  TI 

n V Wall      L  X 

47,391 

16  060 

2.52 

2.99 

3.13 

Sampson  TI 

27,728 

8,258 

3.36 

2.76 

3  15 

2.56 

3.2 

63,295 

1.97 

1.97 

2.53 

9  7 

56,325 

21  923  / 

2  57 

2.40 

2.51 

2.01 

2  fl 

Southwestern  TI 

25,921 

7,786 

3.33 

3.32 

3.94 

2.62 

2.3' 

5?fAn1v  TT 

14,863 

3  067 

A  A5 

47,796 

13  fil  S 

3.  51 

2.89 

2.32 

J.J./ 

TI  -Alamance 

41,063 

20,015 

2.05 

2.14 

2.16 

1.97 

2,2 

Tf't—Prtiirth^r  TT 

k  r x~LiQuncy  i  l 

16,238 

A  Aft'> 

2.07 

3.27 

3.80 

Vanco  Co.  TI 

16,932 

7,479 

2.26 

2.92 

3.83 

81,763 

2.29 

2.21 

1.99 

\ .  9 

W.  Piedmont  CC 

47,746 

17,537 

2.72 

2.76 

2.34\ 

2.33 

2.5 

Wilkes  CC 

62,267 

14,488 

4.30 

4.20 

4.15  ? 

j 

4.27 

W.W,   Holding  TI 

56,297 

26,094 

2.16 

2.55 

2.79  ; 

2.76 

2.8 

Wilson  Co.  'ri- 

52,433 

12,954 

4.05 

3.68 

5.16 

4.40 

2.6 

PUB.  2-YEAR 

INST.  TOTAL 

2, 

522,267 

886,985 

2.84' 

2.60 

2.52 

2.68 

2.8 

Souf'ce:    Facilities  Inventory  and  Utilization  Study,  1972.  i  North  Carolina  State 
O  .  Coimisslon  on  Higher  Education  Facilities,  Raleigh,  N.  C,  June,  1973,  pp.  10- 


ERIC 


*  Dots  Jrtt  tvCLucE  t  OT*CW8  moiw  to  Hiuw  m  heav>'  Eau**^hT  ^p£c;*l  ^»oc**- 
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Appendix  CCS-7 


STATE  BOARD  OF  EDUCATION  MEMBERS  BY  SEX.  RACE  AND  TERM 

1 953-1 9B0 


name 


0.  A.  Pritchett 


A.  McL.  Graham 
A.  S.  Brower 


Paul  S.  Oliver 
Santford  Martin 


J.  Harold  LlnebergeF 
Claud  Farrell 


D.  Hiden "Ramsey 
T.  B.  pouqhtery 


H.  L.  Tripg" 


0.  L.  Richardson 
Gerald  Cowan 


Wm.  D.  Herring 
Edwin  Gill 


Charles  F.  Carrolf 
Charles  G.  Rose 


C.  w.  McCrary" 


R.  Barton  HaVes 


Luther  E.  Earnhardt 


Charles  e.  Jordan 
Guy  B.  Phillips 
Q.  Douglas  Ajtken 
H.  Cloyd  Philpctt 


John  M.  Reynolds 
Robert  W.  Scott 
Garland  Garriss 


William  R.  Lybrook 


wrs.  Forrest  Lockey 
Nelll  A.  Rosser 


H.  Pat  TayTor 
A.  Craig  PhTTTTps 


Mrs.  Mildred  Stricklanu" 
Richard  C.  Erwin 


James  B.  Hunt.  Jr. 


R.  R. 

wtr: 


wanz 

Qxendine 


ler 


Evelyn  S. 
Prezell  Robinson 
Mrs.  Doris  G.  Hocton" 


Years  Served  Beginning 
Sex       Race  with  1953 


M 


M 

"FT 


W 


IT 


w 


w 


TT 


W 

T 


TT 


TT 


TT 


T 
TT 


T 

IT 


IT 
T 


TT 


T 


W 


IT 
T 


w 


T 
T 


w 

TT 


T 
T 


w 


w 


IT 


w 

TT 


T 


w 

IT 


T 
IT 


T 

IT 


T 
T 


T 
TT 


T 


T 
T 


¥" 
T 


T 
T 


T 

T 


w 


1953-1979* 
1963-1961* 


1953-1959* 
1953-1957* 


1953-1957* 

1953  (Term  expired  4/1/53)* 


1953-1955* 

1953  jTeinm  expired  4/1/53)* 


1953-1961* 
1953-1973* 


1953-1959* 
1953-1961* 


1955-1977 

1^55  -  EX 
1«5-1969  


1955-1965 


1 555-1 ^7^ 
1957-1961 


1957-1972  -  Resigned 
1957-1968  "^ied  prior  to  exp.  of 


1959-1975  

1961  -  Died  prior  toTxp.  of  term 
l96l-l97? 


1965-1969 

1967-1966  -  Died  prioF  to  exp.  of 


1967-  1973 

1968-  1973 


1968-1969 
1 §65-1573 


1969-1971 
1969-1977 


1971-1979 
1973  :  Ex  OfffcTo" 


1973-1975 
1 973-1 9gD 


1973-1980 
1973-1980 


1972-1973  -  Resigned 


^Already  serving  on  the  Board  1n  1953. 

ERIC 


Appendix  ccs,e  AA*Appo1nt1ng  Agency 

G»Governor  B-Black 

Anson  Technical  Inscictice  CC-County  COIlinl$$lonftr$  W«WhUe 

ln$tnut1on  TRV3STKS  BV  SEX,  RACE  AND  APPOlHTlHG  AGEHCY         BE*Board  of  Educat-lon  I-'lndian 


1  Year 

1963 

1965 

1957 

1968 

1969 

197 

6 

1971 

L  19721 

l9?a 

to 

a 

s 
s 

S 

m 

X 

<1> 

S 

8 

S 

1 

S 

PC 

< 

S 

8 

Race 

*^ 

S 

01 

ac 

<. 

1* 
•J 

L 
? 

J«ff  Cloud 



H 

w 

BE 

H 

W 

B£ 

H 

W 

B£ 

Linn  Garibaldi 

H 

w 

BE 

H 

W 

BE 

H 

W 

J.  HerberMClker 

H 

w 

BE 

H 

if 

B£ 

tc 

w 

BE 

J*  B*  w«c«>n 

H 

w 

BE 

H 

W 

BE 

H 

w 

BE 

Willlan  A.  Hanoond5 

H 

B 

CG 

H 

B 

CC 

H 

B 

CC 

Toffi  W.  Alltn 

H 

w 

CC 

H 

V 

CC 

H 

w 

CC 

Olin  Ballard  _ 

M 

w 

CC 

H 

W 

CC 

H 

w 

:c 

w.  Rtywc  Htnry 

w 

CC 

H 

W 

CC 

H 

w 

CC 

Harry  G*  Hodgts 

- 

H 

G 

H 

W 

c 

H 

w 

c 

John  ?ctt«t 

H 

G 

H 

W 

c 

H 

w 

c 

w.  Cliff  Harciti 

H 

G 

H 

W 

G 

H 

w 

g' 

&0BU.e  Fitrc« 

H 

w 

G 

H 

W 

C 

H 

w 

c 

' — " 

' — 

< — J 



1 

1 

Asheville-Buncombe  T*  I* 

Institution 


Appendix  CCS-g 

TRUSTEES  BY  SEX,  RACE  AND  APPOINTING  AGEf4CY 


AA=Appofnting  Agency 

G-Govemor  6*61dCk 

CC=County  Convnissloners  U-UhUe 

6E»Board  of  Education  I-Indlan 


1  Vear 

46 

5 

157(1 

15? 

i 

J«3 

NajM 

01 

4/} 

oc 

< 
< 

Race 

<. 

4/} 

Of 

s 

4/} 

« 

oc 

«x 

X 

Of 

Race 

Of 

4/} 

)< 
Of 

4/} 

«o 

Of 

4/} 

Of 

o 
oc 

Of 

4/} 

«J 

or 

4/} 

Of 

oc 

Of 

oc 

H 

_w 

BE 

Jo5«Ph  B«lton 

a 

B 

BE 

CoV«  C«ndter 

H 

w 

BE 



— 

— 



■ 

— - 





^  — ■ 



— 

♦ — - 

L*  7*  Z«r £ass 

H 

W 

BE 

Herbert  Conwn 

H 

W 

CC 

W.  w.  Shope 

H 

cc 

John  Reynolds 

H 

w 

CC 

— 



J*  i^erald  Govan 

H 

cc 

W.  B.  Dlllard  ^ 

H 

W 

c 

-  — 

— 

... 



— 



Paul  Harkwood 

M_ 

w 

_c 

Cmest  Hlllfi 

H 

G 

... 

.... 



- -* 



... 

.... 

^  _  _ 



... 



John  Clesen tanner 

H 

c 

W.  H.  Horgan 

H 

G 

Gordon  Grssnwood 

H 

BE 

John  Crlcbsbn 

H 

G 

Uovard  Harrison 

H 

Herbert  Hyde 

M 

w 

BE 

_ 

_ 

ERIC 


AA-Appomtln^  Agency 

Ci*CiOveri\or  G-Black 

AshcvnU-BuncQinbc  T.  I.   CC=Coui\ty  CoimH ss i ofiers  W"WhUe 

Institiftlon  TRUSTEES  GY  SEX,  RACE  ANQ  APPOINTING  AGENCV         GE'Board  of  Education  r^li\<liai\ 


6\ 


 1  Vjim  — 

[  "ear 

1963 

I9i4 

i96? 

1966 

Id69 

1*76 

l*7i 

Name 

to 

Race  ! 

O 
«□ 

(x; 

It 

Of 

Race 

X 

« 

Race 

Of 

*o 

DC 

X 

4J 
O 
IT 
□£ 

Race 

X 

Of 
□£ 

X 

If 

u 

a/ 
to 

|» 
MS 

DC 

Richard  A.  Wood.. 

H 

w 

H 

W 

Joe  B*  Robsrson 

H 

y 

cc 

H 

4 

D«ve  L*  RpbinSAn 

H 

W 

cc 

1  

_ 

- — 

— 

1 

 J 

£RLC 


Beaufort  County  Technical  In^tltuce 
tnStUution 


Appendix  CCS. 10 
TRUSTEES  BY  SEX,  RACE  AKD  APPOINTING  AGENCY 


AA*Appo1nt1n9  Agency 

G«Oovemor  6*61ack 

CC-Couftty  Connlssioners  U-UhUe 

BE'BOard  of  Education  NlniHan 


1  Year 

1^64 

1d«s 

966 

1967 

id6 

6 

1969 

197 

0 

97 

197^ 

Name 

V 

Race 

Race 

w 

■1 

Of 

u 

■1 

ii 

V 

Of 
u 

V 

Race 

,  «x 
«x 

SE 

Race 

Of 

Race 

«x 

to 

of 

u 

X 
0^ 

Race 

<x 

A.  CrahdQ  Etlictc 

M 

BE 

Leon  C*  Thompson 

M 

3£ 

r 

Delroar  L.  Ktech 

M 

C 



 . 



'-- 

- 

LoiilA  T*  Randolph 

— ' 

H 

fi 

C 

— 

--- 

— 

... 

H 

— 

L.  Ross 

V 

C 

— 

»  — 



.... 

•  -- 

Ullllam  F.  Taylor 

M 

w 

G 

— 

" — 

.... 

— 

— 
-J 

y*  At  Andrews 

M 

V 

CC 

U*  Carroll  Aiistin 

M 

u 

CC 

- 

H 

- — 

■- 

Zeno  u*  King 

M 

B 

CC 

John  A*  Tankard 

M 

u 

CC 

1 

1 

r 

Charlie  Godtey 

M 

w 

BC 

E^Wj«r4  Voliva 

H 

u 

1 — 1 

Ulltlam  U.  HecketR: 

M 

CC 

DavlWL  l^yo 

— 

HodRcs  Kacknfty 

u 

CC 

Harvey  £tliot 

M 

U 

BE 

*  — 

I- 

Leattr  Sullivan 

_ 



M 

U 

CC 

Helen  Boyd 

4- 

F 

-1—  — i— 

— . 

!  ;  ^  :  i 

ERIC 


AA^Appolntln^  Agency 

G-Governor  6*61ack 

BfeAufort  Comntv  Technical  Institute  CC^'County  COfimf SSlonerS  U'Hhite 

Institution  TRUSTEES  BY  SEXt  RACE  A«D  APPOIHTINO  AGENCY         BE=8oard  of  Education.  r^Indian 


1  Year 

1^63 

i4M 

i96£ 

"  mi" 

197 

D 

1971 

1972 

Nante 

3 

10 
DC 

S 

X 
Of 

to 

Of 

to 

Of 

o 

X 
Of 

to 

Of 

X 
Of 

to 

Of 

o 
«d 

X 
Of 

to 

«d 

<. 

X 
Of 

to 

df 

Of 

X 
Of 

to 

df 

u 

di 

s 

df 
u 
a 

DC 

it 

H 

cc 

Jxt^a  It*  Oakley 

1  

H 

w 

c 



m  

 ' 





1 

i 

_  _ 

_ 

i 

ERIC 


Bladen  Technical  Institute 
Institution 


Appendix  CCS-ll 
TRUSTEES  BY  SEX,  RACE  AND  APPOINTING  AGENCY 


AA-Appo1ntin^  Agency 

G'Goverr»or  B-Black 

CC-County  Conmissloners  U'^Uhlte 

8£'6oard  of  Education  I^'Indian 


I  Year 


19S4" 


T9Sr 


T97r 


Name 


Dr.  tfttllamC.  Keith 


T9£r 


cc 


u 


Nathan  CoX 


CC 


Levy  Bridgerj  Jr. 


CC 


Edd  Hye 


CC 


C.  C.  Baugham 


BE 


Lynn  G.  King 


BE 


Loult  S.  Parker 


D£ 


aillam  Hair 


Gilbert  Beresoss 


Jaoies  R*  Pow€ll 


Brad  Hove 


Csslc  M.  tfilliams 


James  tf.  HI I I 


Jferry  White 


BE 


I 


erJc 


Eiuc  Rldgc  Technical  Igstltut^ 
Institution 


TRUSTEES  BY  SEXt  RACE  AND  APPOINTIKG  AGENCY 


AA'Appolntlng  Agency 

G'Governor  B*B1ac)c 

CC-County  Coawlssi oners  M-MMte 

BE'Board  of  Education  I-Indlan 


1  Year 

1^6^ 

id6S 

l$6 

6 

1967 

1968 

1969 

1  1970 

1971  _| 

1972 

1973 

r4ame 

3i 

s 

V 

s 

< 

s 

u 

s 

S 

Race 

u 

s 

i 

at 

S 

i 

Race 

Race 

John  Gt^^Qjv 

y 

BE 

— 



LJ 

H 

W 

CC 

Pat  Whltmire 

II 

W 

V 

— 

r— 

II 

y 

CC 

II 

W 

JtfBfts  T.  Hayfield 

H 

ft 

CC 

-  *  - 

r  — 

frank  twbanli 

u 

n 

V 

— 

— 

Prank  I.  Pit2«liiv?ns 

H 

w 

— 

— 

— 

Hu^  D.  IUn<Sall 

II 

HE 

--- 

W.  1.  Hill 

II 

w 

CC 

Sdmmd  K.  tfallcer 

II 

u 
w 

V 

J*  H*  foster 

H 

W 

Maladhu  Goforth 

H 

y 

CC 

— 

DocMld  C*  Gl«dl«ux 

H 

tf 

cc 

Barclay  B*  Orr 

H 

CC 

Robert  L*  Grayb«al 

H 

AA'AppolntIng  Agency 

Appendix  CCS- 13                           S=Govemor  B=  Black 

Caldwell  CcHaminity  College                                                                                                         CC=Count;y  ConmiSSioners  W-^Whlte 

Institution                            TRUSTEES  BY  sex*  RACE  AND  APPOINTING  AGENCY         BE^Board  of  Education  I=Indian 


1  Year  J 

1963 

L  1964  J 

1965  - 

1966 

1967 

1^68 

Ties 

1976 

197 

[     1972  J 

Name 

X 

a> 

a> 

< 

X 

a> 

If 

u 
to 

GC 

K 
01 
</] 

u 
*o 

oc 

K 
01 

Of 
u 

K 

Of 
u 

«x 

K 

u 

K 
OJ 

Race 

«x 

Of 

K 
OJ 

< 

K 
OJ 

Of 

Of 

£ 

L  *Q 

i« 

*  Or.  Verne  Blackvelder 

t  

*  C.  tf.  Porter 

H 

tf 

BE 

— 

— ' 

John  A.  ForlineSf  Jr. 

H 

B£ 

/ 

M.  Li  PeVane 

n 

tic 
BE 

- 

T,  Clen  Miller,  Jr. 

u 

n 

W 

BE 

Granville  C*  ^^yers 

H 

u 
If 



' — ■ 



_BfiDald  H,  Baker 

w 

BE 

Claude  S*  5eila  ^ 

M 

n 

u 
If 

—    ;  - 

r 

Waltei  T*  Carpenter)  Jr. 

Barbara  DeveriCk 

w 

rr 

— i — j 

Brent  Ktncaid 

£.  H.  Dudley  ^ 

H 

w 

CC 

*    Eliva  P.  Bishop 

F 

tf 

CC 

J.  tfade  Klncald 

« 

u 

CC 

^    Crover  B.  Tripplett 

H 

tf 

CC 

^  i  ! 

Clarence  A,  Bra^well 

« 

CC 

I ' ' ' 

John  A*  Forllne^i  Jr* 

H 

c 

! 

1 — i — 

'  

 i 

:  1 

1  

1 

t 

^  I 

i 

i   . — 

AA=Appotnt1ng  Agency 

G'^Govemor  B=6lack 

Caldwell  Coanunicy  College;   CC=County  Conml lODerS  K*WhUe 

institution  TRUSTEES  BY  SEXi  RACE  AND  APPOINTING  AGENCY         BE=Boar<i  of  Education  l=ind1an 


1  Year 

196^ 

1964 

956 

196? 

W68    1  1969 

1970 

9?' 

19>2 

'  1973 

ridme 

Of 

X 
Of 

4d 
<x 

*c 

X 

a> 

Of 

u 
(0 

X 

Race 

X 

U 

ID 

4: 

X 
VI 

«i 
u 

10 

1 

K 

u 

JO 

<x 

< 

U 
JO 

<x 

< 

K 
01 
V3 

'Race 

■a: 

? 

Race 

X 
V 

v> 

Race 

*  Doaftld  Warren 

M 

W 

G 



— 

--- 

—  - 

*f*  C<  W.  Porter 

W 

C 

Hax  Do  LI 

M 

w 

C 

Myron       MOore,  4r< 

M 

W 

C 

— 

Hugh  Wilson 

r 

M 

w 

c 

Lloyd  Rash 

M 

W 

G 







--- 

— 



— - 

— 

Wesley  Collins 

M 

w 

C  _ 

*  Ray  Chapuian 

M 

W 

G 

William       Lovelace,  Jr.* 

w 

*  Resigned 

Died 

1 

Cape  Fear  T^chnlCAl  Institutg 
Inst1  t;:t1on 


Appen<ilx  CCS*U 
TRUSTEES  BY  SEX»  RACE  AND  APPOINTING  AGENCY 


AA'Appolntmg  Agency 

G"GovernOr  6=6Uck 

CC=County  Comnlssloners  U^Uhite 

BE'Board  of  Education  I=Ind1an 


1  rear 

1963 

>5g5 

1  T96rii 

1970 

9? 

197. 

5— 

19?3 

Name  ■ 

X 

31 

Race 

'< 
.< 

X 

a> 
ut 

■ 

Of 

o 

s 

«x 

X 

Race 

— 

s 

u 

X 

Of 

*a 

X 

oe 

K 
Si 
Ut 

u 
■1 

en 

X 

df 

u 

a: 

< 
< 

X 

Of 

Race 

IS 
dr 

df 

u 

13 

a: 

df 

u 

Dr*  H*  A*  Eaton 

H 

B 

cc 

— 

Fre<i  J.  Galehouse 

H 

cc 

Dr*  Thomas  P*  May 

H 

W 

cc 

-  — 

— — 

— 

— 

'-- 

 1 

.... 

W.  Mercer  Rove 

M 

w 

CC 

J.  Z.  McWatty 

H 

BE 

Dr.  Jio  Wechem 

H 

W 

BE 

William  Eonarc 

H 

w 

BE 



... 

— 



— 

— 

---- 





_ 

°~~ 

*  ~  ~ 

C.  HcD*  Davis 

M 

w 

BE 

— 







— 

"  ~  ~ 

*  ~  ~~ 

*  ~  ~ 

'  ~  ~  ~ 



Hovar<i  Holly 

H 

w 

G 

Kirby  Sullivan 

H 

w 

C  _ 

R*  L*  Burnecc 

M 

w 

G 





L.  H*  Cormarcie 

M 

V 

G 

Al  Johnscon 

H 

BE 

— — •  • 





Fre<i  wilUtcs 

H 

W 

CC 

■ 

V.  A.  Creech 

M 

w 

c 

^  Oouslas  Curley 

W 

Uicher  D.  Dunn 

1 

H 

K 

BE 

f 



I 

1 

i 

1  ! 

i  !  

1 

1 

i 

ERIC 


AA*Appo1nt1ng  Agency 

6*0ovenftOr  B^Black 

  CC«Cotinty  Coninlssloners  W'WhIte 

InstUuiion  TRUSTEES  BY  SEX.  RACE  AHD  APPOINTING  AGENCY        BE'eoartf  of  Education  I'lndfan 


1   Year  1 

1963 

966 

156? 

1968 

1470 

1471 

1« 

Name 

iRace 

< 

u 

< 

Race 

Race 

< 

iRace 

< 

01 

V) 

o 

s 

< 

01 

0> 

u 

< 

Of 
V) 

01 

oc 

< 

Race 

< 

Of 
V) 

'Race 

< 

S 

V) 

Of 

£ 

< 

rnrtr^H  Schwa rx 

F 

B 

H 

W 

Bl 

ik  Resigned  **Dunn  rcpl^c^  hiEs 

— 

: — 

. — 



Carteret  T,  |, 

Institution 


Appendix  CCS»15 
TRUSTEES  BY  SEX.  RACE  AND  A<^P0INTING  ASENCY 


AA=Appo1nt1n9  Agency 

G*Governor  Q^BIack 

CC'Cdunty  Conmlssloners  W^^White 

BE^'Board  of  Education  l^Indian 


1  Tear 

1963 

1964 

1966 

w 

0 

Name 

& 

u 

X 

Race 

X 

41 

X 

Of 

s 

«x 

X 
01 

*/» 

Of 

u 
a: 

01 

.< 

X 
01 

*/» 

Race 

< 
< 

X 
01 

*/» 

'Race 

< 
< 

X 
01 

*/» 

01 

a; 

Of 

u 
« 

Of 

Winston  Hill,  Jr, 

H 

w 

BE 

H,  L,  Joslyn 

M 

V 

BE 

L,  J,  Hill 

H 

w 

CC 

Albert  C,  Chappell 

M 

V 

cc 

T,  L,  Lee 

H 

w 

BE 

Bernard  Learr 

H 

w 

cf: 

A,  D,  lynch 

M 

w 

BE 

Dr,  Walter  kTiitc 

H 

V 

Cc 

*Hrs,  Hay  Villis 

F 

w 

G 

— 

**JaBws  B.  Willis,  Jr, 

H 

w 

c 

L.  R.  Johnson 

M 

B 

S'S^vre  West  *  Jr, 

H 

w 

G 

h-r- 

Tbooa^  J*  Hewett 

H 

V 

BE 

-Ih 

^tlanr  H,  Salter 

H 

w 

CC 

HoUnd  V,  Boyd 

M 

w 

— n 

« 

— 

A,  Gary  Stakes 

M 

PC 

Mrs,  N^ancy  B,  Davis 

F 

W 

0 

Harioti  T,  Noe 

i 

cc 

^John  Franklin  Weeks 

L 

t  - 

k 

CC 

<^esigned     *^"o  ap|>olrtti&ent  by  Ceremor  to  fill  position  jtfDied 


institution 


Appendix  (XS^16 

TRUSTEES  BY  SIX,  RACE  AND  APPOINTING  AGENCY 


AA^Appolntlng  A^exy 

G-Go  ve  rno  r  8-  8 1  ac 

CC=County  Comnlssloners  W-UhUe 

fiE^fioard  of  Education  I=Ind1an 


15C4-1975 


1  Year 

1963 

1964 

)i6^ 

19M    1  1967 

1$69 

1970 

i9n 

1472 

Name 

U 

€C 

U 
(O 

ac 

X 

< 

X 

s 

< 
< 

X 

< 

< 

X 

w 

of 

< 

X 

iRace 

X 

U 

< 

X 

Race 

< 

< 

< 

Harry  Amdt 

H 

W 

CO 

— 



Ralph  L,  Bowman 

H 

W 

BE 

R.  W^ker  Ccitner 

H 

w 

BE 

- 

- 

_ 



— 

Hubert  Gilbert 

H 

w 

cc 

Charles  Groves 

H 

w 

cc 

— 

frank  H*  Little 

H 

V 

BE 

— 

— 

— 

Cyril  Hcbane 

H 

w 

CC 

Adrian  Shufcrd 

M 

w 

BE 

Dr.  Ira  Bell 

H 

y 

C 

Ben  6.  Brooks 

H 

y 

C 

C,  Ray  Horrov 

H 

V 

C 

Dr«  Jamei  Price 

M 

V 

C 

— 

Brenard  Brown 

H 

y 

c 

J^hn  WeatherlT 

H 

c 

Jav  F*  Wilfon^ 

\ 

V 

G 

Dr*  John  LaffertT 

H 

CC 

— 



ERIC 


AA-Appointing  Agency 

G-Governor  8*81 ack 

Catavba  T,  I,   CC»County  Conmissloners  W-White 

Instftutfon  TRUSTEES  BY  SEX,  RACE  Am  APPOINTING  AGENCY        BE«Board  Of  Education  I-Indfan 

1964-1973 


1  Year 

1963 

1964 

— T5Sr 

19/0 

1971 

I97j 

^ame 

tt 

41 

< 

< 

S 

< 
< 

H 
W 

41 

< 

s 

< 
< 

s 

GC 

41 

3i 

41 

s 

id 

o; 

H 
W 

it 

tj 

< 
< 

s 
s 

< 
< 

Don  DoulonjE 

M 

W 

RE 

— 



Frankliji  Hertban 

H 

cc 

— 

— H 

— 

Be  Weddie  Gabriel 

M 

B 

CO 

David  A,  Hunsucker 

H 

V 

Rfilph  Adcock 

M 

w 

BE 

Krs*  Dorothy  C-  Armstrong 

\ 

F 

w 

0 

R<  Stuart  Steele 

w 

_ 

\ 

1 

i 

I  i 

: 

^  1 

*  1 
J  1 

AA«Appoint1n9  A9ency 

Appcndijt  CC$^17  G-Govemor  B-Bl  ack 

General  Carolina  TtcAnicjil  Institute  CC-County  COTint$$10ner$  W»Wh*t4 

.  Instltutron  imms  BY  SEX,  mz  m  APPOINTING  AGENCY        B£»Board  of  Education  I-Indian 


p              t  Tear 

1  ? 

53 

i9U 

1966 

19«& 

1^9 

1970 

L  )972_ 

1973 

Name 

>C 
Of 

4/} 

Of 

o 

8 

< 

X 
Of 
4/} 

s 

iO 
AC 

X 
Of 
4/} 

Race 

< 

K 
Of 

*/> 

Of 

o 

io ; 
cr 

<.  , 

X 
Of 

*/> 

s 

X 

s 

m 

o; 

K 
Of 

*/> 

s 

m 

< 

X 
Of 
4/} 

Race 

< 

Stacy  Badd 

H 

u 

B£ 

• 

Harvey  c.  Faalk 

H 

u 

Jatttts  Tf  htiAgas 

K 

V 

CC 



— 

R.  A.  Currie 

K 

V 

cc 

Dousl»  H*  Wilkinson 

H 

BE 

Heigs  C*  Golden 

H 

V 

^  John  Von  C<iK>n 

K 

w 

BE 

Uilllam  Joyce 

K 

W 

CC 

Levis  C*  L«vtence 

K 

V 

c 

John  Ut  Sopoasek 

H 

G 

John  J*  Hfttshall 

H 

Robert  u.  Oeltyntle 

H 

c 

Robert      £•  Brickboo^e 

ft 

J.  Sh«lton  Uicker 

H 

U 

c 

Clyde  J*  Bbyne 

K 

u 

cc 

• — — 

J.  Itack  AuMn 

H 

u 

BC 

- 

^   Resisfterf  July,  1973 

_ 

(Ho  Rttpleccvtnt) 

1 

1 

■Central  Piedmont  ComauiiitY  Collgge 
Institution 


Appendix  CCS-IS 
TRUSTEES  Br  SEX,  RACE  AKD  AmiHTJH^  AGENCV 


AA=APP0lnt1n9  Agency 

G'Governor  Black 

CC'County  Conini$£ loners  WWhlte 

BE'Board  Of  EducattOn  I=IrdTan 


{  iTear 

}9«4 

Mi 

19^9 

1*? 

6  J 

157 

Kanie 

X 

< 

a> 

Of 

u 

< 

J! 

Race 

X 

X 

« 

X 

Of 

u 

< 

9 

Race' 

< 

to 

< 

X 

a> 

^Race 

X 

J! 

K 

0^ 
Vi 

Of 

u 

JO 

< 
< 

w 

Race 

< 

Moses  Belton 

M 

B 

HE 

X 

X 

- 

X 

H 

V 

F£ 

X 

X 

X 

X 

X 

X 

T 

X 

X 

X 

tfilliam  C.  Self 

H 

\l 

HE 

X 

I 

X 

X 

X 

X 

X 

X 

X 

A.  Terrell 

M 

V 

BE 

X 

X 

— 

X 

X 

X 

X 

X 

X 

Y 
-A— 

Y 

Mrs*  Janes  Garland 

F 

tf 

c 

X 

X 

X 

— 

— 

Mrs.,  fVaiik  A^  MtClene^an 

F 

V 

c 

X 

X 

John  HillUcen 

H 

X 

X 

X 

A 

Y 
A 

Y 
A 

Y 
A 

X 

X 

G-  A,  Rudisill 

u 

w 

u 

I 

V 

A. 

Y 

Y 

A  

Y 

_A- 

Perry  Morgan 

H 

V 

cc 

X 

X 

I 

X 

iaides_K.  Polit  

M 

oc 

J[ 

I 

Y 

A_ 

— - 
Y 

J.  Sloan 

M 

X 

X 

X 

X 

X 

X 

X 

S 

X 

X 

Robert  L  TavIof 

if 

V 

X 

1 

Y 

.A- 

L, 

I 

r 

V 

:t 

-A. 

Mrs.  Heiu?  E.  Fisher 

F 

V 

G 

X 

% 

X 

\ 



X 

X 

% 

Dr.  Spencer  Durar.t  ^re^jlaced  Morgai 

M 

B 

oc 

X 

X 

J*  Emmett  Sebrell     an^*  PrtTtt 

H 

W 

cc 

1 

X 

X 

I 

X 

Alan  T.  Dickson  (replaced  Oarland) 

H 

G 

X 

X 

X 

X 

I 

Dr.  E.  L.  Kairn  (r«f>laced  Belton) 

M 

D 

X 

X 

X  I 

X 

X 

Charles       Snith  (replaced  Rudisill 

) 

■ 

M 

V 

G 

X 

1 

X 

X 

! 

1 

f 

h 
1 

1 

 1  1 

i 

1 

AA'Appolntlng  Agency 

^  G«Govtrm>r  B*8]ack 

central  Picdiwnt  Coamnity  College  CC«tounty  Comnlsslontirs  W-Wh1te 

Institution  TRUSTEES  BY  S£Xt  RACE  AND  APPOINTING  AGENCV         &e*Board  of  Education  1-Ind1an 


<>0 
-J 


1  Year 

1463 

1»76 

97' 

1475 

flame 

3S 

Of 
V) 

Race 

^« 

w 

Of 
u 

oc 

V 

V) 

u 

u 

Of 

u 

s 

S 

V) 

£ 

V 
V) 

u 

Race 

< 
< 

V) 

u 

SI 

u 

£ 

V,  FVank  IJowd^  Jr«  (replaced  Durani 

) 

OC 

X 

X 

X 

1 

Mr,  Robert  &r«]sh^v  (replaced  Fi^h' 

M 

V 

G 

Hr»  Pete  Sloan  (replaced  Smith) 

H 

V 

C 

Hs^  Lmda  Ferreri  ^replaced  T*  D*  j 

Ui 

«,] 

F 

V 

a 

Hr^  C«orse  Horgan  (replaced  Rolaivit 

foi 

H 

V 

m 

Hr*  Roland  Jones  Wnlaced  Self) 

H 

V 

B 

— 



- — 

L 

L  1 

ERIC 


AA«Appointtng  Agency 

^    ^  ^  Appendix  ccs-19  G-Govemor  B-Black 

Cleycland  County  Technical  Institute  CC'County  Comlssloners  H^IOilte 

Institution  TRUSTEES  BY  SEX*  RACE  AND  APPOINTIWS  AfiENCY         BE-Board  of  Education  I-Intfian 


1  Year 

1963 

1964 

1«5 

[ 

L  146? 

IS? 

b 

? 

Naoke 

X 

s 

an 

K 
01 

Race 

s 

S 

s 

s 

S 

< 

s 

CO 

Race 

«X 

s 

3 

«x 

s 

to 

u 

«x 

u 
<o 
a: 

«x 

Janes  Comi^ell 

H 

V 

oc 

I 

I 

X 

X 

Sturgeon  Hcvitt 

H 

If 

oc 

X 

If 

X 

X 

_C*  0-  P«ston 

M 

cc 

X 

X 

X 

X 

John  Schenckc  in 

u 

n 

w 

oc 

T 

A 

T 

A 

X 

X 

<;«il  Cilliatt 

H 

BE 

% 

X 

X 

X 

Ji      Hemdon^  Jr. 

H 

BE 

X 

X 

I 

X 

Harrv  Matthews 

H 

V 

8E 

X 

X 

J.  Ellis 

H 

If 

BE 

X 

X 

Carl  Dockerr  (replaced  Matthews) 

H 

B 

BE 

X 

X 

X 

Mrs.  «arv  Loti  Barrier  {replaced  Ell 

F 

V 

BE 

T 

A 

^ 

>trs>  Robert  0*  Bums 

*■ 

F 

w 

0 

X 

X 

Ralph  V«  Bi^D 

H 

w 

G 

X 

X 

Gu&ene  LeGrand 

H 

If 

G 

I 

X 

Carl  HauneT^ 

H 

V 

G 

X 

X, 

Richard  Kelly   (replaced  Bums)' 

V 

G 

'  

I 

 1  ^ 

f 

1 

1 

1 

Coastal  Carolina  Ccnununity  College 
Institution 


Appendix  CCS»20 

TRUSTEES  Bf  SEX.  RACE  AND  APPOINTING  AGENCY 


AA^APPOIntlng  Agency 

CC-County  ConmUsionerS  Wwnite 
BE=Board  of  Education  l*tncl1an 


1  Year 

1963 

19G4 

19£S 

19££ 

1968 

1964 

1970 

\ 

1«2 

1973 

Name 

u 

1 

s 

3 

s 

s 

1 

«^ 

X 
Of 

Of 

u 

u 

Id 

5E 

Race 

X 

4^ 
u 

to 
ol 

Of 

o 

X 

3i 

u 

X 

3i 

1 

: 

Mrs.  Wyatt  Norton 

p 

BE 

X 

X 

X 

X 

John  Drev  Warlick 

u 
+■1 

V 

PL 

Y 

X 

Y 
A 

Y 

A 

Louis  Shields 

u 

n 

ftp 

A 

X 

Y 

A 

Y 

A 

Hueh  Ragsdale 

H 

B£^ 

Dr.  James  Jones 

• 

M 

¥ 

Y 

I 

Y 
A 

Y 

A 

Senator  H,  Hills 

H 

X 

X 

A 

Y 
A 

Evereltte  Barbae  ftenn  expires  l97 

M 

¥ 

cc 

X 

X 

V 
A 

V 
A 

SaiDuel  A.  Ottovay  (deceased  1973) 

M 

V 

A 

X 

V 
A 

A 

John  Huff 

u 

n 

¥ 

/♦ 

V 

A 

X 

Y 
A 

Y 
A 

Mr.  Tooav  lones  (exoires  1Q7.1> 

c 

X 

X 

Dr.  HlllU  Hease 

u 

¥ 

V 

V 
A 

X 

Y 

Y 

A 

ftav  Marshall 

X 

2£ 

V 

Reuben  Sh^v 

H 

Bt: 

X 

X 

X 

K.  B.  Hurst 

u 

If 

cc 

fanes  R.  Strickland 

1 

1 

1 

* 

1 

1 

AA'AppolrttTrtg  Agency 

Appendix  ccs-21  G=Governor  B-Black 

r.^^1^^'g^      Thf.  Alhalaa^^rf^   CC-County  Cftiml ssl on©rs  H^HhUe 

InstUutton  TRUSTEES  BY  SEX,  RACE  AND  APPDINTING  AGENCY        BE-&oard  of  Education  l«lnd1an 


1    Year  ^ 
I     *  Car 

1963 

19£4 

1965 

I 

1966 

ids 

u 

1872 

X 

X 

Of 

X 
V) 

cm 

Of 

IX 

X 
V) 

Of 

u 

< 

V3 

Of 

■I 

X 
V) 

Of 

OC 

X 

X 

Of 

K 

Of 

4: 

X 
V) 

Of 

K 

Si 

Race 

George       Attijc                H    ¥    0     1[  i 

][ 

Vernon  G,  Jaines                 H    W    C     x  ' 

X 

.X. 

X 

JL 

1 

Swindell  L,  Lowerr           H    V    C     X  i 

X 

Robert  F.  Spence              M    W    C     X  i 

X 

lohn  Wood  Fcreman             H    V    CC    X  | 

X 

X 

X 

Charles  H,  Cordon            M  W  CC   x  ; 

X 

1 

X 

A,  1,  Reid                        M    W   CC    X  i 

X 

X 

X 

X 

X 

Clyde  Small  Jr,                H    k    OC    X  \ 

X 

X 

X 

X 

;c 

X 

X 

J.  C,  Abbott                      H  i¥    BE  i 

X 



X 

X 

X 

X 

X 

1 

X 

X 

Dr,  William  H.  Waeoner     M    W    BE  X 

K  Henrv  URoy                  S4    V    BE    X  ^s*^*^ 

A 

X 

X 

]J 

X 

A 

If 

A 

X 

\ 

lohti       Hoore                    M  =  ¥    BE  i 

X. 

V 

A— 

1 

Jo^^eph  P»  Cramer 

¥ 

BE 

X 

X 

X 

X 

X 

X 

X 

X 

X 

J 

William  F.  Alnsl«f^ 

M 

¥ 

C 

K 

X 

X 

■ 

f 

X 

X 

1 

1 

C.  Alden  Baker 

H 

¥ 

C 

I 

X 

X 

Fearing,  jr. 

H 

V 

c 

X 

Julian  A,  inliite.  Sr.  , 

H 

w 

C 

X 

I 

X 

X 

X 

X 

i 

-i  — 

i 

1 

! 

1 



. 

L 

?   ;  ' 

1 

i 

AA=Appo Anting  Agency 

G-Governor  B'Black 

College  of  The  Albemarle   CC<ounty  Comnlssloners  W=Wh>te 

■  Institution  TRUSTEES  fifY  SEX,  RACE  ANO  APPOINTING  AGENCY  BE^Board       t<iucation  I'Ind'an 


IN 


1  Year 

1963 

966 

"-T56r" 

196B 

d 

Name 

Oi 

41 

o 

«x 

X 

u 
(« 

oe: 

«x 

4t 

41 
O 

oe: 

«x 

VI 

VI 

4/ 
O 

oe: 

OI 
VI 

4l 
O 
(O 

*c 

VI 

41 

o 
«o 

oe: 

4J 

VI 

S 

«x 

dj 

VI 

4. 

K 
41 
VI 

S 

oe: 

T*  Jackson  Ir* 

M 

cc 

X 

X 

X 

X 

X 

Joseph  L.  Lamb,  Jr* 

W 

cc 

X 

X 

X 

X 

X 

X 

■ — 

X 

Franklin  L*  Britt 

M 

be: 

I 

Gerald  Hnite 

C 

X 

X 

X 

X 

Celby  Scott 

H 

CC 

X 

X 

X 

X 

ur*  wiijiam  A*  Ho^^aroj  jr* 

H 

BE 

L.  A*  Harris 

M 

W 

BE 

X 

X 

X 

X 

J.  M,  Puff 

M 

W 

oc 

X 

- 

- 

X 

' — ' 

— 

— 1 

1  



\ 

I 

_ 

i 

! 

1  i 

1 

1 

j  

=  1 

i 

i 

i 

1  

1 

-i  

i  - 

1 

ERIC 


Cr&¥60  Cc 


Itf  Collect 


ln(titution 


TRUSTEES  8r  SEX*  RACE  AND  APPOINTING  AGENCY 


AA«Appo1ntln9  Agtncy 

G>Govemor  6«BUclc 

CC-County  Comi$$iormr%  U*Uhi^t 

SE>Board  of  Education  I*Indian 


1  VMr 

1» 

1W4 

9W 

1W7 

1M 

J 

IK 

19/ 

19/ 

i$7i 

J" 

S 

« 

u 

AC 

X 

£ 

< 
< 

X 
J( 

w> 

u 

Of 

s 

« 

< 

1 

< 

S 

CO 

£ 

-J 

X 

u 
m 
cc 

X 

«» 

£ 

< 

S 

CO 

of 

< 

X 
«f 

CO 

AC 

< 

CO 

m 

& 

Bdwlll  J.  CcllA 

K 

V 

BB 

X  , 

X 

X 

K 

V 

SE 

X 

X 

X 

X 

X 

K 

V 

X 

X 

K 

V 

BE 

X 

X 

tjJw  B  Rill 

K 

B 

03 

X 

X 

X 

X 

X 

Mrs    lurs  H  Twnrk 

F 

y 

OC 

X 

X 

X 

X 

K 

V 

OC 

X 

— 
X 

X 

X 

X 

M 

V 

OC 

X 

X 

X 

X 

X 

aitwt*r 

K 

V 

f* 

V 

X 

X 

X 

X 

X 

K 

B 

G 

X 

X 

X 

X 

X 

F 

V 

Q 

X 

X 

% 

1 

I 

M 

V 

G 

X 

X 

X 

X 

X 

Sidney  R«  French,  Jr> 

1 — 

M 

V 

X 

X 

Archie  B.  Vhite 

M 

V 

BE 

X 

1 

h 

— 

i 

f 
r 

-I- 

1 

_ 

r 

1 

i 

1 

1 

1  ; 

1 
1 

1 

L 

■ 

1 

\ 

r 

i 

Davidson  County  CooimuniCy  College 
Instuation 


Appendix  CCS^23 
TRUSTEES  BY  SEX,  RACE  AND  APPOINTING  AGENCY 


AA=Appolnting  Agency 

G"Governor  Q^^BIack 

CC-County  ComtnUsI oners  H=WhUe 

BE-Board  of  Education  ;-J;idian 


1  Year 

19S3 

19^4 

g6s 

L  l9(W 

1970 

i7 

j 

137i 

1^73 

J^ame 

u 

Of 

< 
< 

OJ 

in 

Race 

V 

to 

Race 

< 
< 

in 

Race 

^  , 

s 

to 

Race 

to 

u 

OC 

S 

Race 

Race 

to 

Race 

J 

Felix  0.  Oee 

V 

cc 

X 

X 

X 

X 

X 

X 

X 

X 

Doaic  Pinch 

cc 

X 

Y 

H 

V 

cc 

— 

— 

L,       Grimes,  Jr. 

M 

V 

cc 

I 

X 

X 

Y 

A 

Jt 

]t 

t,  Andrews 

M 

V 

BE 

X 

X 

Y 

X 

Y 

1  A_ 

X 

Thomas  Bunnell 

H 

V 

BE 

Y 

Y 

¥ 

X 

Y 

Y 

Mrs<  C,       White  Jr, 

F 

V 

BE 

X 

J 

X 

B-  E,  Hend^nhall,  Jr< 

M 

V 

BE 

1 

X 

X 

X 

X 

X 

X 

X 

Mrs,  Carl  Bri/ikl€y_ 

F 

V 

G 

t 

J 

J 

Y 

T 

X 

1 

Y 

Eric  E.  Morgan 

¥ 

Q 

A 

Y 

A 

A  

M 

V 

G 

_x 

Y 

R.  F,  Vanlandln^am 

M 

V 

G 

X 

X 

I 

X 

X 

X 

X 

Bruc«  South 

H 

V 

CC 

_x 

—1 

Ru?S€U  ZiJUBeroan 

V 

OC 

I 

1 

Mrs*  Uoak  Finch 

F 

I 

& 

I 

Cliff  Erickson 

M 

W 

G 

X 

I 

X 

Robert  C  Hiiss 

j 

H 

V 

CC 

I 

X 

i 

i  i 

Gaither  Vals^r 

— ^ 

1 
! 

H 

V 

G 

X 

X 

x!  '  jx'  ! 

rh — i — — ^ 

i 

1 
[ 

L 



I 

1 

i 

1 

1 

- 

AA^Appolntmg  Agency 

G=GovernOr  8-Black 

Davidaon  County  Comnunity  College  CC^COUrtty  ConmiSSlOrterS  H=HhUe 

IrtstitutlOrt  TRUSTEES  BY  SEX.  RACE  AND  APPOINTING  AGENCY         BE-Board  of  Education  I-Irtdfart 


\  Year 

)96i 

1964 

966 

196? 

1968 

1969 

197 

0  

d71 

]&7 

Name 

S 

ttl 

o 

-X 

X 

'Race 

«x 

X 

O 

X 

Race 

Of 
in 

X 
Of 

o 

X 
v> 

o 

a> 

v> 

Race 

X 

IV 
v> 

Race 

a> 

Race 

Vayne  MiUer 

H 

G 

lavson  Brown 

>! 

B& 

1 

X 

— ■ 

X 

Aaron  Croupe 

H 

G 

X 

Joe  Barrior 



H 

CC 

X 

t 

Harvey  Carpenter 

H 

CC 

X 

— 

1 

i 

1 

I 

1 

1 
1 

( 

—1- 

i 

1 

i 

'  i 

1  i 

Appendix  CCS*24 

ItkStUutlon  TRUSTEES  BY  SEX,  RKCE  AHD  APPOIHTIHG  A6EKCY 


1  Year 

196^ 

1»6 

1967 

1966 

}i7 

r  1W3 

ftame 

< 

s 

< 

X 

Si 

u 

X 

u 

5 
at 

< 

X 

: 

u 

< 

X 
X 

Race 

S 

Of 

u 

8 

s 

< 

g 

S 

< 

X 

s 

< 
< 

X 

s 

Race  1 

Ernest  G.  AndTftvs 

u 

n 

u 
w 

e 

A 

-1. 

A 

X 

w 

— 1 

Y 

A 

Q 

D 

G 

A 

Y 

V 
A 

V 
A 

X 

V 
A 

Hra.  Herbert  Fox 

f 

G 

A 

A 

folu  tf.  Deritt 

u 

n 

G 

A 

Dr.  Sherwood  Githetu 

If 

EC 

J 

X 

X 

Y 

Y 

X 

X 

X 

£dwArd  PhilliDs 

H 

BE 

X 

-L 

X 

X 

X 

X 

X 

Dean  tfalter  J.  Seeley 

u 
n 

BB 

A 

A 

Y 

i_  ** 

Y 
A 

Y 

A 

X 

Y 
A 

A 

Donnie  A.  Sorrell 

H 

BE 

X 

X 

X 

X 

: 

X 

X 

X 

X 

Robert  L.  Laron 

H 

If 

CC 

X 

X 

X 

X 

X 

X 

L 

George  tf.  Nevtoa 

■ 

oc 

J 

Y 
A 

A 

X 

J 

- 

MiltoD  Rdber^m 

U 

n 

CC 

A 

A 

Y 
A 

Y 
A 

Y 

A 

X 

A 

Y 
A 

: 

H&thaniel  Vhite 

H 

ec 

Y 

A 

Y 

Y 

X 

Y 

- 

A.  GarroU  Pledger 

u 
n 

A 

Y 

A 

Y 
A 

Y 
A 

X 

Y 
A 

X 

- 

Bmm  Hawkins 

If 

G 

X 

% 

X 

L 

Mrs.  Harie  Spneicner 

F 

B 

61 

Sberrill  Hl^ 

H 

G 

X 

i  ' 
—1 — 1- 

■ 

1  1 

t  J 

 i  

ERIC 


AA-Appo1nt1ng  Agency 

^'Governor  B^'Black 

CC'Coonty  Commissioners  W-tthlte 

BE'Board  of  Education  I-lnd^t^n 


*  AA-Appolntlr^  Agency 

A,>pendix  ccs,25  G-Governof  B-BUck 

jSdgPMMihp  Tmfitiitr   CC-County  Conmfss loners  W-WhUe 

~^  instimion  TRUSTEES  BY  S£X,  RACE  AND  APPOrNTlNG  AGENCY  BE»8oanl  of  Mucation  I-Indiaiv 


1  Vear 

]9 

«3 

1 

$£! 

1^ 

^9(6 

IMS 

1570 

197 

1572 

■  1S73 

Name 

tt 

Race 

U 

s 

u 

d 

s 

O 

tt 

u 

*5 

S 

u 

S 

O 

tt 

s 

a; 

tt 

u 
«a 
oc 

Of 

a; 

J.  F,  HaveDS 

u 

u 

CC 

A 

t 

M 

H 

B 

cc 

% 

C«y  £.  Barnes 

K 

w 

CC 

I 

X 

Berry  L.  Anderson 

f 

H 

X 

X 

I 

ipnJithaR  Felton 

u 

If 

BE 

J 

J 

Ztb  Brinson 

K 

V 

BE 

I 

I 

Dr.  H.  A.  Ray 

u 

n 

n 

D 

BE 

Y 

A 

A 

Dr,  T.  Fleoirue 

H 

BE 

X 

X 

J.  B.  Vebb 

H 

G 

I 

X 

Mrs^-JNina  Fount 

II 

V 
A 

_A. 

y^-ilT  1,  tfcUan  {t»ra  aYpirac  1073 

1  

- 

u 

— 

V 

FerreU  lUliiQSs 

V 

G 

Louis  Perry 

H 

W 

G 

I 



_ 

I 

1 

,  1 

r 

erIc 


FawtteviUe  Technical  Institute 
Institution 


Appendix  CCS*2b 
TRUSTEES  er  SEX,  RACE  AKD  APPOINTING  AGENCr 


AA^Appolntlng  Agency 

C^overnor  S"*  Slack 

CC^County  Ctnnnissloners  U^White 

6E=Board      Education  I'llndian 


1  Y^ar 

1965 

1966 

1968 

1^69 

197 

1971 

1^72 

1573 

Navne 

Race 

Of 
u 
m 
en 

Race 

< 

S 
to 

u 
Of 

s 

to 

OJ 

u 
cc 

to 

Race  ] 

K 

to 

Of 

u 

Of 

< 

to 

Race 

K 
4f 

to 

Race 

< 

K 

to 

Of  1  < 

to 

Race 

H 

W 

cc 

X 

X 

X 

X 

X 

V 

Jk 

X 

X 

X 

Thornton  W.  RoSe 

H 

W 

cc 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

— 

Henry  A,  Kankln 

K 

W 

cc 

X 

X 

X 

X 

X 

X 

Jastes  4,  Cray 

M 

W 

cc 

X 

X 

X 

X 

X 

X 

X 

X 

Paul  Thompson 

M 

W 

BE 

X 

X 

X 

X 

X 

Kouard  U  KaLL 

M 

W 

BE 

X 

X 

X 

X 

X 

X 

X 

X 

X 

V 

\ 

J<  fc'est 

V 

BE 

X 

X 

X 

X 

X 

X 

X 

X 

X 

NeiLL  J,  Currie 

M 

V 

BE 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

Dr,  Herbert  K<  Vick 

K 

B 

C 

X 

X 

Beth  Finch 

F 

V 

C 

X 

X 

X 

r 

Franklin 

M 

w 

C 

X 

X 

X 

X 

X 

X 

X 

X 

X 

1 

X 

ulb^on  Rrath^r 

M 

w 

C 

X 

X 

X 

X 

X 

X 

1 

1 

Dr.  Clarence  A.  Chick,  Sr, 

H 

B 

0 

X 

— , 

I  ! 

1  < 

Harlon  C.  Oeorge,  Jr. 

B 

G 

X 

X 

X 

V 

X 

^        :  : 
1     fx  1    1  iX 

John  C,  Mitcbell 

M 

V 

X 

X 

— — 

X 

X 

1  M  i  IM  i 

John  Kenlev 

M 

V 

BE 

X 

X 

X 

1    i  '   '  i  1  ' 

Villiam  C«  Beard 

1 

I 

V 

CC 

s 

\^ 

i    tx  ;    '    x  ;  : 

Mrs.  Dan      Currie*  Jr, 

[  i 

1 

— i — 

t 

,  1 
1 

1 

I 
1 

— 

1 

i      i  ! 

1 

i  l 
1 

1 

1  1 

i  i 

1 

i  1 

— H — ^   =    ^  !  i  . 
1    ■   i    -   i    .  ■   J  . 

AA'Appointing  Agency 

G=GovePnor  B*Black 

Fayetteville  Technical  Institutg  CC'County  Conmissloners  Vl^VJhlte 

Institution  "         TRUSTEES  BY  SEX*  RACE  AND  APPOINTING  AGENCY         BE=BoaPd  of  Education  l=*ln<Jian 


1  Year 

1963 

t966'  : 

"•'1967 

1^69 

1970 

«1 

19?3 

S 

Race 

< 
< 

K 

& 

K 
Of 

Race 

K 
Of 

o 

K 
i/i 

Race  j 

K 
«f 

Race 

K 
«f 

t/1 

Race 

•* 
«c 

K 

Of 

u 

< 

K 
(U 

Of 

u 

(O 

a: 

K 

a> 

Race 

K 

to 

Harry  B.  Stein 

H 

V 

Harry  Shaw 

M 

W 

c 

X 

X 

X 

X 

David      Welson  (replaced  George) 

M 

V 

■ 

! 
1 

!  ! 

■'Mi 

1  1 

■ 

r  * 

.  :  :  r 

i- 

1 

— !— 

Nj 

t 

i 

• 
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■ — 

'  

1  1 

1 

i  ! 
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— 
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i 

1 

1 

Mil 

1 

t 
L 
1 

i 
1 

i 

: — !  

1  1 
1  : 
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i — i— 

1  1 

1  J 

1          !  ' 

)  ■  ■    1    ,  ; 

i 

 i — 

! 

!  1 

!  1 

1-    :  - 

i  J 
•  ! 

L 

1 

! 

I'll 

1 

! 

;  i 

1    :   i   '  : 

i      1  ► 

i 

ERIC 


AA»Appointln9  Aqency 

Appendix  ccs*2-  G^Governor  S^Black 

F.Msyth  Technical  Institute   CC=County  Conmi ssioners  W*Wh1te 

Instftutlon  TRUSTEES  BIT  SEX,  RACE  AWD  APPOINTING  AGEWCr         fiE^Board  of  Edtjcation  I-Ind1an 


1  Year 

1963 

t9<^ 

H6f 

1966 

19^9 

l«6  : 

1971    1  197. 

J  1  m 

Name 

X 

X 

<. 

X 

LP 

K 

< 

X 

Of 
V 

X 

Of 

«x  : 

< 

£ 

- 

Henrv  F.  Snvder  Itcrm  expires  1Q71 

IK 

X 

X 

X 

X 

X 

X  - 

X 

- 

X 

Wllliaa  Barri?tt 

M 

tr 

cc 

X 

X 



X 

X 

X 

X 

X 

X 

X 

- 

X 

Mrs.  D*sii  Varrifti 

cc 

X 

X 

X 

X 

X 

X 

M 

V 

cc 

X 

X 

X 

X 



-J 

Mrs.  Hiiuue  Youn£_ 

r 

¥ 

I 

X 

X 

I 

— 

X 



X 

X 

I^allas  ChappeU 

H 

V 

BE 

X 

X 

\ 

X 

X 

X 

X 

X 

■ 

Bcyd  M,  li^^l 

K 

w 

BE 

X 

X 

X 

I 

X 

X 

Conrai  T^rb^i 

H 

B 

BE 

X 

X 

X 

Marvin  J.  Mulhcm  (term  expires  19 

H 

a 

X 

X 

X 

X 

X 

X 

X 

f  X 

Claude  Frederick 

M 

a 

X 

'  i.  i 

T 

t~ 

C.  C.  Lassiter 

H 

8 

X 

X 

X 

X 

X 

E 

! 

Claude  M.  Hamrick 

H 

G 

X 

X 

— 

C  Edwin  AU&an  (replaced  Frederick 

H 

V 

If 
A 

I 

X 

i  -\ 

1 — ^ 

X 

— 



X 

Vhit  B.  East  (replacec.  Forbes) 

H 

V 

BE 

I 

X 

t  X 

X 

Jack      Cdvingtdn  (replaced  Col'rra 

le) 

H 

V 

I 

X 

h- 

1 

Eaiil  v.  Shaffner    (replaced  Haaric 

M 

V 

X 

X 

X  , 

X 

 1 

i  1  ■ 

Grady  P.  Swisher  (replaced  Varreu) 

i — 

I  1 

M 

X 

X 



X 

r 

H  p 



r 

r 

!  i  1  ^ 

ill!.. 

1 

\ 

I 
\ 

I 

i 

i 

1 

1 

!  i 

r 

i  

1^  

1  1 

AA^Appolntln^  Agency 

G-Sovernor  B-Black 

Forsvfii  T^hnicAi  Institute   CC-County  Comiilssloners  WWhlte 

Institution  TRUSTEES  BY  SEX»  RACE  A«0  APPOINTING  AGENCY        B£-Board  of  Education  I-Ind1an 


I  Year  " 

1964 

1467 

lite 

1969 

197 

a 

1 

I 

1473 

Name 

in 

Race 

S 

in 

Race 

in 

Race 

in 

u 

X 

IV 
v> 

u 

i 

in 

a> 
u 

^a 

cc 

to 

u 

IX 

X 

a> 

v> 

u 

IX 

<t 

X 

in 

Race 

C.C.  Lassitcr 

M 

B 

OC 

I 

X 

Vanrt  if.  Jolirtsort  (replaced  IdolJ^ 

M 

¥ 

BE 

X 

JC 

X 

Clyde  F*  McSwain  (replaced  Lassite 

') 

H 

V 

G 

X 

X 

X 

X 

R*  l^ouglas  Boyer  (replaced  Lassite 

•) 

M 

X 

Villiun  F.  Maready  (replnced  Youns 

H 

¥ 

BE 

X 

Mrs.  Mary  B.  Lau^noan  (r^laced  Ea 

St) 

F 

U 

fir 

X 

X 

rnoaas  o.  Robinson  (replaced  5nati 

ler 

H 

B 

X 

X 

Dr.  Donald  M»  Hayes  (repl^cec.  Mare 

idy' 

— 

— 

M 

¥ 

ftp 

X 

Villiajn  H.  J.  Sch-jlt:  (redaced  Jo 

insi 

H 

¥ 

X 

¥ 

Ned  R.  Smith  (replaced  Sorder) 

M 

1  

i 

i 

r 

\ 

1 

i 

i 

r 
! 

1  1  !  !  1 

1 

1 

1 

i  1 

<  i  I 

ERIC 


AA^Appolntlng  Agency 

Appefldlx  ccs-2e  G-Governor  B»=Bldck 

Ga^iori  €oiteQe   CC-County  Comnlssloners  M-Hhite 

Institution  IRQ^TEE^  BY  S£X,  RACE  A«0  APPOIHTIiyG  AGENCY        B£-Board  of  Education  r-Indfan 


1  Year 

1963 

ld£4  J 

46i 

1 

1967 

1968 

1970 

1*7 

1$72 

Name 

to 

Si 

Race 

X 

Si 

Of 

OCT 

«x 
«x 

3i 

Race 

>^ 

Of 

o 

OCT 

>^ 

Of 

Race 

«^ 
«x 

S 

Race 

VI 

Of 

Ji 

Race 

Of 

cr 

X 
4f 

VI 

Race 

D.  Slauney 

w 

B£ 

Ray  P.  Craig 

w 

BE 

Jh.  Edward  Stowe 

}ii 

w 

BE 

U 

w 

DC 

£ii^6n^  A«  FronelKrQer 

H 

W 

cr 

R*  P»  Caldwell 

M 

W 

cc 

r 

Robert  Hotiard 

M 

w 

cc 

> 

Leon  Schneider 

M 

w 

cc 

J.  Bart  Hall 

54 

w 

G 

Oavid  Mason 

w 

BE 

James  H.  Aikins 

« 

Or.  Oiarles  A*  Glenn 

M 

w 

BE 

Albert  Myers 

^s 

G 

E 

Earl  T.  Groses 

M 

w 

G 

Fred  L.  Smyre.  Jr. 

H 

If 

cc 

Dr,  T.  A.  Win 

M 

W 

cc 

Alfred  1i\  Bobanan 

H 

BE 

Larry  Petty 

H 

BE 

Walter  J-  Netwoob 

M 

D£ 

o  V 

ERIC 


AA=Appoint1n9  AQency 

G^Governor  B'Black 

Gaston  College   CC*County  CorrmUs loners  W-WhUe 

Institution  TRUSTEES  BY  SEX»  RACE  AND  APPOIHTING  AGENCY         BE-Board  of  Education  I=Indian 


J  Year 

1964 

196$ 

1966 

1967 

1966 

197b 

1571 

197S~ 

Name 

Race 

X 

Race 

«x 

Of 

o 

Of 
1/1 

Race 

< 

4) 

1/1 

Race 

X 
0^ 
lo 

o 

X 

Race 

X 
V 

lo 

Race 

K 
0^ 
lO 

Race 

«x 

X 

1/1 

Race 

K 
01 
1/1 

s 

a: 

«x 

Charles  Zeigler 

— ■ 

M 

CC 

Mrs«  Bobbit-  Rowland 

r 

w 

William  N.  Craig 

Roland  E«  Bradley 

_ 

W 

G 



f 

1 

1 

1 — 1 

1 

H 

1 

i 

1 

1 — 

■ 

: 

i  i  1 

1 — 

* 

1 

f 

J  1 

1 

r 

■ 

! 

I 

L 

ERIC 


AA*Appoint1ng  Agency 

Appendix  6=Governor  B=BUck 

Guilford  Technical  Institute  CC'County  Commissioners  WWhUe 

Institution  TRUSTEES  BY  SEX,  RACE  AND  APPOINTING  AGENCY         BE-Board  of  Education  l^Indlan 


1  Year 

1963 

1964 

1966 

1967 

1968 

1^69 

1« 

0 

«1 

li>2 

1973 

X 
V 

vt 

or 
IJ 

•0 

ac 

X 

vt 

IJ 

X 
V 

vt 

Race 

«x 

X 

IJ 

«x 

X 

qm 

VI 

Race 

«x 

X 

qm 

VI 

Race 

<x 

X 
VI 

Race 

X 
VI 

Race 

«x 

X 
Of 
VI 

Race 

X 
VI 

Of 

IJ 

X 

s 

Htilliam  0.  Conrad 

M 

BE 

Milliam  Beerman 

M 

BE 

John  Davis 

M 

w 

-J 

G 

John  R.  Foster 

M 

BE 

Russell  Ifall 

M 

CC 

?.  Bodenheimer 

H 

CC 

James  Millikan 

M 

H 

CC 

C.  Edward  Kemp 

M 

BE 

Dr.  William  Henson 

M 

BE 

Robert  0.  Keistler 

M 

w 

G 

Sidney  Lone 

M 

u 
H 

G 

Zalph  flechelle 

BE 

George  Covington 

M 

BE 

Percy  H,  Sears 

u 

M 

CC 

}\,  Franks  Starling 

S 

w 

G 

John      Thompson*  Jr* 

H 

M 

G 

Dr.  Wendall  Patton 

H 

K 

CC 

Vance  Chavis 

u 

B 

CC 

— 

H 
! 

1 

i 

ERIC 


AA>Appotnttn9  Agency 

GoGovemor  B*B1ack 

GuiUord  Technical  Institute  CC»County  CormlsslonerS  W"Mh1te 

Institution  TRUSTEES  BY  SEX,  RACE  AND  APPOINTING  AGENCY        BE-Board  of  Education  I-If«J1an 


1  Year 

1M3 

1964 

9^ 

1966 

.  1467 

147 

147 

Name 

Of 

H 

S 

Race 

IS 

u 

id 

cc 

K 
«» 

Race 

Ol 

4/} 

df 

u 
(d 
oe 

df 

u 

df 

u 

(O 

< 
< 

d» 

VI 

Race 

< 

K 
«» 

VI 

Race 

< 
< 

K 
«» 

VI 

Race 

« 

Race 

M 

B 

Janes  Li*  Vfiiiiams 

II 
■ 

u 

— 

1 

! 

1 

I 

1 

1 

i 

ERIC 


Halifax  Technical  iJistitnte 
Institution 


Appendix  CCS^3Q 

TRUSTEES  BY  SEX,  RACE  AND  APPOINTING  AGENCY 


AA*Appo1ntin9  Agency 

G^Governor  B^BIack 

CC'County  ConiniSSionerS  M»White 

Bt^Board  of  Education  I^lniliAn 


1  Year 

Mi3 

]96^ 

\966 

1969 

1970 

1971     1  iJ? 

Name 

X 
to 

U 

tic 

X 

*/> 

U 

<s 

to 

U 

X 
to 

U 

X 
4f 

to 

^} 

X 
to 

[Rate  j 

tic 

X 

UO 

Race 

X 

u 

sir 

X 

to 

df 

u 

or 

< 

X 

df 

to 

df 

u 

'd 

df 

to 

(J 

A.  £itwin  Aker: 

; 

M 

W 

Mrs,  Salter  J,  Cochran*  Jr, 

— — ' 

F 

» 

<^ 

A.  Haverstock 

W 

BE 

J,  D.  Nines 

11 

K 

BE 

C,  Kitchen  Josey 

W 

G 

R.  a,  Metcalfe 

H 

BE- 

T,  .Myrlck 

M 

W 

Watson      Sherrod*  Jr, 

n 

CC 

&r*  Clarence  Shoffner 

M 

B 

cc 

Killiajn  H.  Thorne 

M 

W 

0 

Mrs.  James  H,  Twisdale,  Jr. 

— 

F 

G 

1 

K,  Veach*  Sr* 

M 

CC 

-H 

Carl  L.  Hoag 

51 

cc 

f 

;  1 

■ 

i   1  : 

1  1  1  — 

■      1  I 

1 

 1 

1  

r 

■ 

— 

*    ■     '  t 

:  i  •  , 

i 

1 

I  

1   .  ! 

1  i 

.  1 

\ 

!  I 

i 

'    '    '  ; 

ERIC 


Haywod  Tecnnlcal  Institllte 
institution 


Appendix  CCS*31 
TAUSTEES  BY  SEX>  RACE  AND  APPOItfTING  AGENCY 


AA^Appolntlng  Agency 

^'Governor  B'Bldck 

CC«County  Convniss loners  W-White 

BE>Board  of  Education  I-Ind1an 


1  Vear 

196? 

1964 

MS 

466 

i4« 

9 

1976 

ts7 

19> 

1*73 

Name 

Q> 

DC 

at 

a 

DC 

< 

s 

S 

V 

«d 
iX 

V 

etc 

< 

01 

«d 
iX 

V 

s 

iX 

< 

S 

V 

<o 
iX 

< 

cr> 

iX 

Ray  Burnette 

M 

B£ 

Charles  Cable 

M 

W 

BE 

Joe  Cline 

M 

BE 

Mary  Cornwell 



F 

W 

B£ 

Lee  Finger 

M 

CC 

Pink  Francis 

r — ' 

M 

W 

G 

Carl  GUlis 

M 

W 

G 

Ernest  Messer 

M 

W 

CC 

G,  C*  Palmer,  Jr. 

w 

G 

T*  Hugh  Rogers 

M 

w 

DE 

W«  Curtis  Russ 

>T 

w 

CC 

Elaine  Schenck 

F 

W 

C 

Carlton  Holt 

M 

w 

CC 

Saia  Wiggins 

\i 

w 

CC 

_  . 

_ 

i 

Richard  C*  Wigger 

f 

M 

 1 

w 

Turner  A*  Cathey 

j  

;  ^ 

w 

a 

t 

1 

I  ^- 

■  \ 
\ 



U 

1 

i 

i 

K 

G 

I  ! 

naroiQ  Uw  LoiHj  1 

r 

1 

i 

t 

i  1 

!  1 

ill- 

t 

 ^  

t- 

1   i    i     :    .    i        1        i       i     •    '   1  \ 

III      :     .     :      '    1    i      ill      -     ^     i      1  J 



1— - — 

1 

! 

ERJC 


Isotlit^rnal  Coc^vnitni ty  Col l^e 
Instt tytlon 


Name 


Lee  PoweTS 


Frank  Ke^st 


Dr.  KUlian;  EUioti 


Of 


Appendix  CCS-i: 
TRUSTEES  BV  S£X»  Pj^CE  AND  APPOINTING  AGENCV 


AA*AppGifiting  Agency 

G^Governor  e=Black 

CC*Count>  Cofimissloners  W*White 

BE^Board  of  Education  l=ln(lidn 


cc 


/ 


T?66" 


"1965" 


Of  I 

*  I 


— 


4f 

U 

EC 


Diei  -  no 
replacertent 


Max  Padgett 


Robert  Spratt 


Ivey  CoKan 


Jaroes  Tenner 


BE 


BE 


BE 


Clyde  Tomblin 


CC 


Ji  Ji  Tarlton 


CC 


Ji  Buchanan 


CC 


Paul  Bridges 


Spencer  Casible 


HoUis  Owen 


Kenn&th  Holsomback 


4/ 


J-  I  f  I 


JaiDes  Sprunt  litstiiute 
institution 


Appendix  CCS-33 
TRUSTEES  BY  SEX,  RACE  AND  APPOINTIN&  AGENCY 


AA^Appolntlng  Agency 

G«  Go  ver n  or  B«6 lack 

CC"Coun ty  Convnlss loners  U*Uh1te 

BE'^Board  of  Education  I-Indlan 


1  Year 

1963 

19S4 

~565 

1^9 

1970 

97 

1«3 

Name 

S 

Race 

Of 

to 

Race 

K 
Of 

Race 

iO 

*< 

X 

K 

tn 

[Race  1 

Race 

01 
1/1 

Of 
(_> 

a> 

Of 

u 

ex: 

< 

}< 

01 

1/1 

Of 

u 
*0 

<c 

K 

01 
1/1 

Race 

Leroy  G.  Slookons 

M 

W 

BE 

James  F.  Strickland 

M 

W 

BE 

■  *^ 

Mrs.  Edward  L,  Boyette 

F 

W 

BE 

J,  WiUard  Hoffler 

w 

CO 

Hugh  Johnson 

K 

CC 

Addis  P.  Cates 

M 

W 

CC 

Faisoit  W,  McGcwen 

M 

K 

CC 

Charetes  Yelverton 

M 

W 

BE 

VlilliamLr  Heitnessee*  Jr,  (Tetrn  expi 

red 

6- 

30- 

rs) 

M 

W 

Joseph  Ncwkirk 

H 

G 

Cecil  A,  MiUer 

M 

G 

*^ 

Cdd  Dudley  Monk 

B 

G 

Roy  S,  Cavenaugh,  Jr,  i 

i 

M 

C 

i 

i  

1 
1 

i 

i 

1 

J 

i 

i 

j 
i 

:  i  ;  i 

^ 

i— 

1  

u 

M  !  ;  i 

1 

u 

U 

1 

— 

1 

!  i 

!  ! 

;   ■  :   i  :  i 

i  i 

1 

1 

t 

1 

! 

:  :    :   I  !  ^ 

: 

i 

r~ 

r 

J  

!:,.■'!' 

i 

ERIC 


Johnston  Teclinicai  Institute 
institution 


TRUSTEES  BY  SEX»  RACE  AND  APPOINTING  AGENCY 


AA3Appo1ntln9  A9ency 

G-Governor  B-Black 

CC-County  Commissioners  M-Mhite 

BE'Board  of  Education  I^Indlan 


i  Year 

1$£3 

H6> 

196d 

1»6 

1973 

Kafne 

Race 

•* 

Race 

<. 

Race 

S 

•a. 
•* 

Race 

X 

Race 

X 

'Race 

< 

X 
4> 

Race 

□c 

u 
tier 

Shelton  A«  Benson 

■ 

N 

C 

*^ 

NilHam  R.  &ritt 

1^ 

BE 

Ji,  L,  Cannady 

D 

cc 

*^ 

*^ 

E«  J.  Corbett,  Jr, 

» 

14 

G 

u 

Dt^  John  Denning 

W 

CC 

Mrs*  J*  Don  Johnson 

F 

w 

BE 

*^ 

Mrs.  Ruby  L.  Holt  (Term  expired  t>-3< 

-7; 

F 

W 

G 

Dr..    Donnie  H*  JoneSi  Jr. 

G 

Stanley  C*  Peele 

H 

G 

*^ 

John  Shall Cross 

« 

CC 

Dr,  C.  C.  Sox 

N 

CC 

Edward  L.  Whiie 

M 

N 

BE^ 

4^ 

L.  Wilson 

M 

B 

BE 

i 

! 

\ 
I 

i 

L 

\ 

1  1 

r  t 

V  AA^Appolntlng  Agency 

Appendix  G«Governor  B'BUck 

Lenoir  Cqnmmiity  CoUeqe   CC-Cojnty  Conmlss loners  W-Hhite 

Instltutton  TRUSTEES  BY  SEX,  RACE  AND  APPOINTING  AGENCY  BE-^Board  of  Education  I-Indlafi 


[  Year 

19 

i3 

1964 

96^    1  1d6> 

1468 

147 

,  1*7. 

1«5 

Name 

X 
01 

(a 

X 

t/1 

Race 

X 

t/1 

Race 

X 

t/1 

Race 

< 

X 
Of 

t/1 

Race 

< 

X 
Of 

t/1 

Race 

i< 

t/1 

X 

a> 

t/3 

Race  1 

X 
Of 

t/1 

Race 

< 

X 
Of 

t/1 

Race 

X 

a> 

Race 

William  Brewer 

M 

W 

G 

Robert  11.  Gilbert 

w 

G 

Mrs*  Paul  L*  Fletcher 

F 

G 

Ctiarles  B,  Aycoch 

G 

M 

t^r.  Rachel  Davis 

F 

w 

CC 

A,  torrest  Waller 

M 

w 

CC 

Khitford  Hill 

w 

CC 

1 

Denrv  Bvllock 

H 

CC 

1 

LynwOQd  C*  Turner 

» 

K 

BE 

Earl  H*  Kinsey 

M 

W 

Be 

Vorman  Dickerson 

M 

w 

B£ 

G*  Paul  Lafioque 

VI 

_ — . 

1 

;  j 

Oraltarn  Knott 

M 

BE 

J,  R,  Raynor 

A) 

W 

>j&jor  M,  Boyd 

\1 

B 

G 

Jm^s  L*  Hardy 

M 

C 

1 

— 

'Jiss  Mollie  V,  H^r: 

h 

F 

W 

G 

i 

i 

• 

 1 

1 

B 

' — r— : — 

t.,  ^*  i^esit  jr,                              ;  ; 

r 

i  ^ 

_L  . 

1 

i 

John  G*  Page                                    i     !    1  ! 

i 

r 

M 

—\  

:  :  !   1  i 

i 

-1- 

i— i- 

— :  1_ 

1 

 J  

1 

Lenoir  Community  College 
Institution 


TRUSTEES  ev  SEX^  RACE  AMD  APPOINTING  AGENCY 


AA^Appointlng  Agency 

OGovernor  8*6  lack 

CC*County  Comnf ssfoners  W*Whtte 

8E=8oard  of  Education  I'Indian 


1  Year 

1963 

)96^ 

1W> 

1^7 

147^ 

1973 

Narne 

u 
*o 
Of 

H 

u 

X 

OJ 

[Race 

*c 

H 
Ct 
v% 

Race  1 

«x 

X 

Race 

< 
< 

X 

OJ 

Race  1 

X 

0; 

QC 

< 
< 

X 

OJ 

u 

«x 

X 

ei 
</> 

u 

X 

OJ 

u 

Of 

X 

OJ 

At 

*J 

Eugene  B,  Williams 

M 

BE 

Ceorge  £^  Loftin 

M 

CC 

1 

I 

1 

! 

ERIC 


M'Appolntlng  Agency 

Appendix  ccs-36  G-Governof  B«Black 

Martin  Technical  lastitutg   CC«COunty  ConmUsiOners  H«Whit€ 

Institution  TRUSTEES  BY  SEX»  RACE  AKO  APPOlNTIIffi  AGENCY         BE=Board  Of  £ducatl0n  I=Indian 


\  Tear 

)963 

19^4 

1W> 

1966 

1969 

ld?2 

Name 

Of 
u 

oc 

u 

< 

1 

u 

X 
(V 

Race 

Race 

S 

Race 

S 

Race 

X 

Race 

X 

Of 

fj 

s 

< 

X 
01 

Race 

01 

oc 

< 

John  W«  Sledge 

Ml 

w 

cc 

Percy  A.  Price 

M 

w 

cc 

Willie  C,  Bunch 

M 

B 

cc 

R.       Allen,  Jr. 

M 

W 

rc 

A*  B*  AyerS 

M 

W 

B£ 

Donald  R«  Stout 

V 

h 

Mrs.  Charles  Wilson  (Tern  expired  6- 

F 

w 

BE 

^1an$on  Counci  1 

B 

B£ 

!llacon  M.  HoUida)' 

jil 

W 

BR 

H,  B,  Gaylord 

M 

W 

uc 
bt 

W.  Howell 

M 

W 

0 

— 

■ — ' 

J*  A*  Everett 

W 

G 

Charles  B.  Griffin.  Jr. 

1 — 1 

r  

1  

X* 

1* 

G 

 , 

Dr.  L.  ti.  )liynvt  'Tern  expired  t»-30-7: 

> 

Vf 

G 

1 

Chap^iin  Hutchinson  iTerfD  expired  o-I 

0-7p) 

W 

a 

— n 

i 

— — 

■  

1 

i 

 1 

h 

^  J 

r 

' — ■ 

:  !  I 

i 

i    !      I  ■ 

I     .     »  : 

i 

L_l 

.J 

*      J    t    t  ► 

} 

1 

I 

1    i    ■       ■  : 

Mayland  T^chntcal  InstitHte 
Institution 


Appendix  CCS->32 
TRUSTEES  ev  SEXi  FtACE  AUO  APPOINTING  AGENCY 


AA'Appointlng  Agprvcy 

G'Governor  B^Black 

CC=Co«nty  Commissioners  W-White 

8E*Board  of  Education  I-lnd^an 


1  Year 

1963 

T967 

1969 

1970 

97 

1^72  J 

19?3 

Manve 

X 

Race  1 

u 

a: 

a> 

Of 

u 

a: 

«x 

Race 

a> 

Race 

u 
a: 

a> 

of 

u 

s 

u 

< 
< 

Race 

«x 

X 

O 

0£  J 

w 

I4ark  Bennett 

M 

w 

G 

u 

w 

— 1 

1 — 

H  J  vnarG       irDLui  n 

w 

r. 

 1 

jamcs  It.  r QX 

U 

w 

fi 
\i 

3) 

r 
r 

w 

u 

Hslph  Gw3ltney 

W 

w 

h 

Jason  Hucfht's 

u 

7i 

w 

tlx 

h 

Hazen  L^dfoid 

u 

w 

Warren  Pritcbard 

u 
n 

w 

\ 

0*  V.  Tally 

u 

Jn 

w 

rr 

Ar  thur  Greeit 

K 

.11 

DC 

i 

■ 

:   ^  ' 

.  ! 

!  ~i 

1 

■ 

i 

1 

! 

■       ^      *  — 

1 

1 

-s3 


McDowell  Technical  instltote 
institution 


Appendix  CCS-3S 

TRUSTEES  BY  SEX,  RACE  AMD  APPOINTING  AGENCY 


AA^Appolntlng  Agency 

G*  Gov  er  110  r  B*  B1  a  c  k 

cc*co(jnty  Coimilssloners  u*Hhlte 

BE^Board  of  Education  hlndlan 


1  Vear 

T963 

1*76 

19? 

Name 

Race 

«x 

>t 

Race 

«x 

>t 
(/I 

Race 

>t 

to 

Race 

at 

i/J 

Race 

< 

X 

at 

'Race 

X 
dt 
to 

Race 

X 

a> 

a> 

X 

a> 

i/j 

iRace 

< 

X 

ct 

Race 

< 

L. 

u  < 

<±: 

Charles  Allman 

M 

W 

cc 

John  G.  Childers 

M 

V 

G 

Vernon  T.  Eckerd 

--- 

M 

M 

CC 

Mrs.  Zelma  Sickette  Forney 

c 

1 

s 

G 

Bcvdston  Frisby 

M 

G 

Mrs.  Clyde  Norton 

F 

w 

G 

Robert  J.  N6ves,  Jr. 

H 

BE 

A.  Keith  Pooser 

- — ■ 



M 

BE 

Paul  J,  Story 

H 

w 

cc 

Charles  A.  Turner 

M 

cc 

Joe  Tyler 



M 

w 

BE 

r — 

Gale  Hade 

H 

BE 

Ray  dine 

H 

H 

:c 

Paul  Hughes 

— 1 



d 

H 

W 

Henry  Wilkinson 

1 

K 

H 

— 



■ 

! 

h 

 ) 

1 

1 
1 

1  ] 

!  ! 

1  ^ 

r 

— i^^ 

1 

1 

t 

1 1  1 

!  i 

Mitchell  Community  College 


Appendix  CCS-3j 

TRUSfEES  Br  SEX,  RACE  AND  APPOINTING  AfiENCr 


AAaAppolnting  Agency 

<i«<iovernor  B=B'ac*c 

CC=County  Commissioners  W"Whtte 

6E<Board  of  Education  I^r'^dian 


!  year 

"TgS5 

\9U  1965 

9^^  ' 

■  i96r"" 

l958- 

_    1970  J 

471     i    W2  I  19?3 

; 

_    i  tS 

\J 
<0 

oc 

X 

(0 

X 
Of 

u 

— 

< 

X 

df 

u 

Race 

X 
Qt 

S 

Of 

4} 

I/) 

df 

u 
*o 

tX 

«x 

I/) 

: 

3! 

4;  1  n 

«x 

wmiam  Bradley 

M 

G 

C*  Chandler  firyaii 

H 

W 

CC 

C.  Eller.  Jr. 

— 



; 

H 

W 

CC 

Dwight  (ioforth 

M 

W 

BE 

Or.  J.  Sam  Holbrook 

K 

W 

G 

Janves  E.  House 

H 

B 

CC 

J,  P.  Hiisklns 

K 

W 

BE 

Mrs.  Beth  Jefford 

F 

BE 

Carl  LI taker 

H 

Vl 

BE 

Troy  A*  Robertson 

K 

CC 

John  SiiTTp*ion 

G 

Mrs<  Elaine  Steele 

h 

f 

G 

1 

i 
1 

i 

j 

1 

! 
i 

■ 

 n 

i 

1 

: 

1  * 

— 

'   '    ^  ■ 

i      ■  : 

!  i 

t 

t  ! 

1  1 

1  ! 

1                ,  1 

i  M    :  i 

1— 

- 

1          1  ^ 

i 

*  1 

.  M  !   ;  1 

1 

i 

!  1 

i  1 

■ 

i 

1     ■  ■  .        .    .  1 

'       !      :      ^           1  ■ 

ERIC 


HQnt9QinPry  WhnirA]  Tr 

institutior) 


Appendix  CCS-^Q 

TRUSTEES  BY  SEX»  RACE  AND  APPDINTING  AGENCY 


AA*Appa1nttng  Agency 

G-Governor  B^BIack 

CC'^Coufity  Conmlssiofiers  W'White 

&E=Board  of  Education  I=Ind1an 


\  Year 

19^3 

1964 

\966 

1967 

1969 

1970  i 

I97l 

19?2 

Name 

0^ 

Race 

S 

u 
n 

K 
01 

U 
fO 

S 

u 

VI 

u 

VI 

u 

VT 

Of 

f-J 
fO 

< 
< 

K 
01 

Of 

y 
n 

GC 

VT 

Race 

VT 

Of 

u 

Of 

VI 

Of 

Jeff  Ai ten 

- 

M 

H 

CC 

Edgar  Allen  Anderson 

M 

B 

G 

■ 

Dr,  Charles  w,  Brutont  Sr, 

M 

W 

G 

Jesse  Capel 

M 

U 

CC 

Mrs,  Robert  H,  ChaPpel 

F 

H 

G 

Eddie  B.  Coleman 

M 

B 

CC 

R.  B.  Jordari,  Til 

H 

8E 

John  Kern 



- 

M 

W 

BE 

Mrs.  Oliver  Hack  Kirk 

F 

W 

G 

Robert  Llles,  Jr. 

M 

H 

CC 

J.  C,  »fcJ?ae 

W 

BE 

Fred  Taylor,  Sr, 

w 

BE 

\ 



: 

\ 

1 

1 

j 

i 

* 

Mi! 

Li*     *  i 

t 

t  1 

' — H 
1  I 

;  11 

1  1 



1 

1 

1 

[ 

J  i  

AA^Appolnttng  Agency 

Appendix  ccs>^l                            6»6overnor  B=Blaclc 

Nash  Technical  Institute                                                                                      CC»County  Comrmssioners  '  W^WhUe 

Institution                          TRUSTEES  BY  Stx,  RACE  AND  APPDIHT!N6  AGENCV         BE^Board  of  Education  I=Indian 


'T95I' 



r  J964 

mr"\ 

"  n6 

b  1 

6  . 

2 

Race 

«X 
«X 

X 

at 

: 

X 

(0 

a: 

- 

i 

at 

J. 

Race 

X 

u 

Race 

■« 

iRace  ! 

OJ 

s 

t£ 

«x 

Of 

at 

«x 

Of  ^ 

rrcnr  <j  ^  SaluWin 



H 

w 

CC 

H 

w 

cc 

I'c niQru  L *  wu LC n T n 

— 

w 

CC 

=^ 

H 

w 

BE 

►  nern>an  ccrwards 

— 

— 

M 

w 

BE 

■rarrep  tvans 

H 

w 

8c 

Jul 1an  E ,  Fenner 

H 

BE 

Fred  Harris 

H 

w 

6 

Wi  i  J  lanv  h,  Powel  l 

H 

W 

G 

— e  ' 

urace  KICKS 

F  : 

xjT  lanco  r ,  ^lova  i  ■ 

H 

B 

CC 

 1 

6 

M 

w 

Donald  WUhof^ 

1 
1 

w 

B£ 

t  . 

William  Frank  Wright 

i  1 

! 

^ 

B 

6 

i     i  ^ 

1 
r 

! 

Robert  E,  Siler 

 1 

1 — 

i 

■ — 

1 

i 

i 

! 

L  : 

1 
i 
1 

1 

1 

1 

!  ) 

^  ■ 

!  1 

'  f  i 

.   ;   .    1  ! 

1  i 

1 

I 

■     »     '  '1 

' — ' — ^ —        ♦    r  ■ 

'  

1 

 1 

1  . 

ERIC 


Paniltco  Technical  Institute 
Institution 


Appendix  CCS*U2 
TRUSTEES  BY  SEX,  RACE  ANO  APPOINTIM&  AGENCY 


AA^Appotnttng  Agency 

G-rSovernOr  B«Dlack 

CC-County  Cormtsstoners  W«Uhtte 

BE-Board  of  Education  I'^Indlan 


1  Year" 


IMS 


?7 


Ndjne 


Ray  $>  Alderman 


1963 


3i 


1964 


Leiand  V,  Brinson 


Wtlllvn  QlbbSt  Jr. 


James  B.  HoUoni  Jr. 


B£ 


CC 


James  Hunnings 


CC 


ftoscoe  Ireland 


Elward  Jenette 


Oscar  Jtrechel 


BE 


Louts  P.  HcCotter 


Perry      HcCotter,  Sr. 


BE 


BE 


Earl  Sadler 


CC 


J.  C.  Silverthorne 


Oliver  B.  OanleU 


CC 


Franklin  Brinson 


IJ. 


Piedmont  TechnicaT  Institute 
Insti  tutlon 


Appendix  CCS*^3 

:rsjs:e£s     s£x,  race      appointing  agency 


AA'Appolntmg  Agency 

G'Governor  B=Black 

CC=Cot/nty  Corwnissloners  W»White 

6E=6oard  of  Education  I-Indian 


1  year 

Kame 

63 

Of 
u 
n 
ac 

«x 

i 

K 

OJ 

Of 

u 

r  " 

u 

< 

— 
& 

m 

15 
*j 

at 

7j;; 

T96 

PL' 

n 

8 
«x 

K 
OJ 
Ul 

I9i 

u 

9 

«x 
«x 

X 

19> 

u 

0 
< 

>< 

OJ 

19? 

u 
m 

r 

a; 

*j 
ct: 

2 

19> 

3 
«x 

Mrs.  Rosemary  Po^Hocic 

F 

BE 

J«  Hender'son  Munday 



- — 

f 

H 

W 

CC 

GoT'don  P*  Allen 

H 

w 

VE 

- 

Harry  Phipps 

M 

w 

CC 

Smith  Knight 

M 

BE 

R«  D.  Bumpass 

M 

,w 

CC 

David  W.  Rogers  (Dr.) 

M 

w 

B£ 

W.  H,  Green 

M 

w 

CC 

Neal  Rattican 

M 

G 

Henry  Eily 

M 

B 

G 

Mildred  Henderson 

F 

G 

1  i 

D*Arcy  Bradsher 

1 

H 

G 

 (  1 

— <— 

—1 

Leon  Long 

W 

BE 

I 

_L   1  ! 

1 

1 

h 



H 

1 

t 

i 

hi- 

H 

r 

i 

— 

! 

1 

♦  i 

i 

1 — , 
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!   !  i   :      :  ' 
'   ;  t   ■  I  i    ■  ! 

t      .       t        I       I  \. 

.   1   1    i    i  1 

I   ;  i 

:    i  < 

\ 

,  :  i 

■  :■ 

!   ;    :    1  1    11:  111 

.11 

t 

■ 

ERIC 


Pitt  Technical  Instftiite 
Institution 


Appendix  CCS*44 
TRUSTEES  ev  SEX»  RACE  AItf>  APPOIHTIKG  AGENCY 


AA*Appo1nt1n9  Agency  ^ 

G*(aOvemor  B'Black 

CC*County  Commissioners  U«Uh1te 

BE'Board  of  Education  I-Ind<a3> 


1  Year  J 

Ll963 

1^64 

9£S 

)9^£ 

1967 

1^ 

1969 

1970 

I97l 

1972 

Nafne 

i 

di 

a 

< 

S 

1 

K 

di 

df 

u 

< 

dt 

di 

o 

GC 

< 

di 

Race 

at 

di 

di 

/  dl 

o 

K 

df 

di 

o 

K 

di 

S 

dj 

v> 

o 

X 

dj 

s 

Uran  Cox 

H 

If 

:c  ^ 

Corty  Stokes 

H 

W 

rr 

Vernon  E.  White 

f1 

w 

rr 

Robert  Lee  Humber 

H 

w 

C.  Everette 

n 

RF 

R*  E*  Oav^Qport 

n 

U 

RF 

nrS^  Oavld      Whlcnard,  IIK 

F 

M_ 

J5F 

Jostpn  Taft 

H 

RF 



■ 

Or^  E^  3^  Aycock 

H 

W 

G 

tarie  l*  AiKen 

H 

H 

G 

N 

U 

a 

A   6.  Whitlev.  Jr. 

H 

U 

c 

w 

rr 

James  U,  6re;wr 

G 



— 

Robert  L.  ftjiiBPy 

H 

G 

tfllllaifi  F.  Tyson 

H 

u 

G 

Carter  Smith 

H 

cc 





( 
1 

 ! — 

1 

! 

L  

1 

— 

1 

1 

1 

,  i  

— ^ 



Randolph  Technical  institute 
Institution 


TRUSTEES  BY  SEX.  RACE  AND  APPOINTING  AGENCY 


AA'AppolntIng  Agency 

G'Govemor  B^Black 

CC'County  CoiFinlssloners  U-Uhite 

GE'Goard  of  Education  I^Indlan 


  ■                                                 L  —  

[  Year 

6 

1969 

1976 

97 

Name 

Of 
u 

•D 

u 

U 

<o 

«x 

Of 

[Race 

s 

Of 
u 

ac 

V 

u 
ac 

tt. 

Si 

Of 
u 
^0 
GC 

«x 
«x 

01 

« 

K 

Race 

«x 
«x 

Race  1 

Lynn  Albright 

M 

U 

BE 

T-  A.  Johnson,  Jr. 

H 

u 

CC 

J«  ^~  Plumner 

H 

w 

cc 

C-  Ed  Hughes,  Jr.  ^ 

— 

u 

rt 

u 

f 

BE 

- 

Cleveland  Thayer 

M 

w 

BE' 

D.  S.  Und€rs#ood 

H 

u 

CC 

E.  S.  Mfllsaps 

K 

u 

CC 

Ernest  C.  Routh 

M 

M 

Robert  H,  A77red 

* 

H 

u 

a 

Ivey  Luck 

W 

u 

G 

Alton  P.  Wall 

H 

u 

G 

Henry  H.  Jordan,  II 

M 

u 

G 

1  

Grady  Lawson 

M 

BE 

Eddie  G.  Allen 

W 

CC 

Raeford  R.  Gaddls 

H 

H 

U 

G 

Wallace  Gamer 

i  

— 

.  J 

— 

M 

K 

G 

Krs.      Frank  Redding,  Jr. 

i 

L  _ 

;  i 

i 
1 

1 — 

r 

1 

W  tBE 

David  C.  S«iann 

1 

J 
1 

M 

BE 

Jerry  Tllg^n 

1  i 

i 

! 

i 

L. 

i 

h 

— - 

! 

_ — 

H  !w  jCC 

ERIC 


Richmond  Technical  Institute 
institution 


Appendix  CCS- A 6 
TRUSTEES  BY  S£X>  RACE  AND  APPOINTING  AGENCY 


AA'AppolntIng  Agency 

G'Govemor  B«Black 

CC'County  Conmlssloners  W*Wh1te 

BE'Board  of  Education  I*Ind1an 


[  Year 

63 

)964  - 

966 

1976 

47 

1 — 

fVane 

S 
i/> 

i/> 

s 

s 

Of 

40 

it 

J 

s 

Race 

■  ^ 

3 

Race 

Race 

«x 

s 

Race 

i 

Race 

E.  E,  Hanter 

H 

u 

BE 

Herman  Jenkins 

H 

w 

BE 

Robert  Cole 

W 

BE 

John  0.  forte 

H 

B 

BE 

Hugh  A,  Lee 

H 

W 

G 

A,  R,  Cowan»  Jr. 

M 

u 

G 

Horace  Coleman 

H 

H 

G 

.  Athos  Cockman 

» 

W 

G 

Janet  Lindsey 

F 

bf 

CC 

W.  B,  Kyrick 

M 

bf 

CC 

Herbert  Bruce 

M 

H 

CC 

June  Cheek 

M 

w 

CC 

Steward  Gordon 

M 

W 

BE 

Lindsey  DeWItt 

H 

W 

G 

Henry  McLeod 

H 

w 

G 

John      Covlngtoni  Jr. 

i 

1 

— 1  

w 

CC 

- 



w 

oonn  r'age.  vr,  ; 

i 

Or,  Giles  L.  Cloninger  \ 

I? 

1 

BE 

Walter  S.  *.ong  JV  (this  has  not  bi 

>en 

re' 

eas 

ed 

by 

the 

Go 

rerf  or  )ret 

:  • 

^ 

i 

[ 

1 

H 

[1 

AA*Appo1ntin9  Agency 

Appendix  G-Govfirnor  B*01ack 

Roanoke- Cnowan  Technical  Institute  CC*County  Commissioners  WWhHe 

TfistTtZTTo^  TRUSTEES  BT  SEX,  RACE  AND  APP01*/TING  AGENCV        BE=Board  of  Education  !*Ir;;ian 


vea-    :  19*3 

1964  -r^9S5  7"^ 

1970 

1971     1  W 

tiame 

u 

□£ 

Race 

c/1 

Race 

Race 

!/> 

(£ 

c/1 

Race 

S 

u 

C/1 

Race 

c/1 

o 

** 
c/1 

s 

J.  rauTcon 

H 

B 

BE 

Hi  Ci  rreeland 





H 

B 

CC 

beorgc  ulDDS 

 1 

W 

BE 

Hayes  Godwin 

— 

1  

H 

W 

G 

J.  J.  Harrington 

H 

H 

BE 

R*  H,  Jemlgan,  Jr. 

K 

U 

G 

C,  Harold  Htoore 

H 

U 

CC 

Shirley  S*  Pierce 

F 

U 

BE 

Mrs.  Julian  Porter 

F 

U 

G 

Charles  Revelle,  Or, 

M 

U 

CC 

Munter  S^arp 

1 

H 

U 

CC 

A.  Wnilams 

M 

B 

G 

wniiar:  D.  Edwards 

H 

CC 

!  1 

!  " 

! 

'  ; 

r 

t 

i  ; 

1  I  ^  : 

it*  i 

— H 
1 — 1 — 

;  i 

i 

it  1. 

: 

J 

- 



i 

1 

1 

-J  !^ 

1  ^  i  ;  .  ■.  '  : 

1  ^ 

i   !    i  ^ 

III! 

Robeson  Technical  Institute 
Institution 


TRUSTEES  BY  SEX,  RACE  AND  APPOrHTIfMl  AGENCY 


AA'AppolntIng  Agency 

G'Governor  B" Black 

CC'County  Cotnlssiotvers  W'White 

BE'Soard  of  Education  I'Zndfan 


i  year 

^}9\ 

S3 

)964 

195^ 

1$^7 

^7 

i$75 

l»3 

Nane 

Si 

w 
u 
« 

Si 

Race 

Of 

to 

X 
Of 

to 

s 

X 

J! 

Race 

s 

X 
Of 

to 

Race 

X 
Of 

Race 

X 

S 
£ 

X 
Of 

Race 

< 

X 

Race 

L  J.  WilHams 

M 

w 

Guy  P.  HcCormick 

N 

w 

BE 

John  L.  Carter 

H 

r 

BE 

A.  Lewis 

H 

f{ 

BE 

VeriiOn  Floyd 

H 

w 

CC 

E.  U.  Ayers 

N 

w 

CC 

*^ 

J.  A.  Singleton 

H 

w 

CC 

B.  C.  NcBee 

H 

B 

cc 

Gene  Ballard 

H 

W 

G 

John  Oxendlne 

H 

r 

G 

Scott  ShePard 

H 

y 

G 

Rev.  Arnold  Walker 

_ 

B 

G 

■  ^ 

CC 

Gurney  Kinlau 

M 

w 

Glean  A.  Kaynor 

M 

r 

G 

i 

1 

1 

1 

ERIC 


ftockinghaii:  Conwunity  College 
Institution 


Appendix 

TRUSTEES  BY  5EX»  RACE  AND  APPOINTING  AGENCY 


AAsAppointIng  Agency 

G^(vovernor  B'Black 

CC-County  Commissioners  U"Uhite 

BE'Board  of  Education  I'Indian 


:  Year 

1963 

Idea 

t4& 

147 

1971 

Name 

K 
01 

Race 

< 
< 

K 
01 

o 

< 

X 

a> 

Race 

< 
< 

K 
01 

S 

< 
< 

K 
01 

Race 

< 

K 
01 

s 

Race 

K 
01 
V3 

Race 

< 

to 

Race 

< 
< 

K 
01 
V3 

Race 

< 

K 
01 

OJ 
u 
>0 

Uelsfoni  F.  Bishopric 

H 

w 

G 

*^ 

1.' 

Ue1sfor<l  F.  Bishopric 

H 

W 

B£ 

Charles  CmnpbeV 

M 

w 

G 

Earl  tf,  Vaughn 

■  

H 

w 

G 

Julius  0.  Gwyn 

H 

w 

G 

*^ 

*^ 

V 

W.  Canty  Jo^^son 

M 

^ 

BE 

V 

u 

Steve  J.  SmftJi 

w 

BE 

■  ^ 

1^ 

* 

Dr.  C.  Hunter  ftoric)e 

M 

w 

BE 

tf.  Uhltcomb 

H 

w 

BE 

J,  Tom  Cashlon 

M 

w 

CC 

Radford  G.  Powell 

H 

w 

CC 

U 

u 

D.  Floyd  Osborne 

H 

w 

CC 

V 



V 

w 

William  C.  Stokes 

H 

w 

CC 

u 

V 

V  ' 



V 

' 

■  ^ 

Wesley  D.  Webster 

w 

CC 

Conrad  P.  Duncan  \ 

: 

— 

V 

i 

Or.  L.  Gordon  Clartf  ! 

H 

W 

G 

— » 

 1 

r 

1 

"        \  ' 

\  i 

i 

I 

1 

i     1  ■ 

i 
* 

.  1 

i  . 

1 

1 
i 

i 

\ 
I 

I 

■ 

1 

1 

ERIC 


Rowan  Technical  Institute 
Institution 


Appendix  CCs*5n 
TRUSTEES  BY  SEX,  RACE  AND  APPOI»TING  AGEHCY 


AA'AppolntIng  Agency 

G'Govemor  B*Black 

CC>C0un1;y  Coimlssleners  W-White 

BE'Board  of  Education  I»Ind1an 


]  Year 

Mi 

1466 

1^ 

14? 

1«; 

Name 

tt 
«f 

Of 

u 

3i 

u 

31 

u 

fO 
CC 

Of 

u 

£ 

S 
& 

< 

Of 

u 

«3 
IK 

<c 

X 

Of 

u 

fO 

< 

X 
<L» 

(Race 

u 

<£ 

as 
*/► 

S 

ac 

*/► 

s 

< 

Georoe  W.  Bame 

H 

w 

BE 

*^ 

lane  C.  Cry 

H 

u 

CC 

*^ 

Charles  Erwin 

» 

u 

CC 

*^ 

*^ 

if 

if 

I.  Fagan 

K 

w 

BE 

\^ 

— ' 

Clyde  Karrlss 

K 

w 

BE 

I'' 

J.  Knox 

K 

w 

CC 

_^ 

— 

V 

Carroll  Overton 

K 

w 

CC 

*^ 

if 

■  / 

*^ 

F^ 

Odell  Sapp 

K 

w 

BE 

Angus  0.  Currle 

w 

G 

V 

I.' 

^y 

Or.  0.  H.  Beatt!? 

M 

B 

G 



Or.  Allen  F.  Scott 

H 

w 

G 

if 

if 

Wr5.  Arnold  Snyder 

F 

w 

G 

Stokes  Oeverea^jx 

W 

G 

^' 

v 

Earl  Young 

H 

u 

G 

*^ 

#^ 

#^ 

if 

William  nurdock 

K 

W 

G 

*^ 

if 

James  E.  Scott 

H 

u 

BE 

V 



if 

kfaUer  Wagoi^er 

K 

w 

G 

V  ' 

I'' 

John  lsenho\ir,  Jr, 

— — 

K 

w 

CC 

Rex  Wood 

1 

1 

f 

■ 

i 

I  

K 

K 

G 

F^ 

* 

Page  2 

Rowan  Technical  Institute 
Institution 


TRUSTEES  BY  SEX,  RACE  AND  APPOINTING  AGENCY 


AA^Appo1ntin9  A9ency 

G*Go ve  rno  r  B*  B 1 a  c  k 

CC»County  Conmlssloners  H<Uhite 

BE=6oarcl  of  Education  I^Indian 


1   year    f  I9gj 


1969 


7977 


Name 


Mabtl  Yarborough 


< 


Ruby  Kesler 


Harold  Ketncrly 


H  i~ 


—1  1  L. 


:    !  I 


n 


I  ! 


I 


ERIC 


Sampson  Technical  Institute 
lnst1 tutlon 


Appgndly  CCS, 51 

TRUSTEES  BY  SEX,  ^Cl  AND  APPOlNTlffG  AGEUCY 


AA-'AppolntIng  Agency 

O^Governor  B'Black 

CC'CouAty  Coanlssloners  M'Whlte 

BE'BoanJ  of  Education  I'Indlan 


1  Year 

TM3 

t  1965 

T963 

1970 

»97 

147i 

Naine 

4/1 

at 
ec 

< 

X 
4/1 

Race 

^  ■ 

X 
4/1 

Race 

Race 

S 

4/1 

Race 

4/1 

Race 

4/1 

4b 

o 

X 
4/1 

Race 

X 

Race 

< 

X 
4/1 

& 

X 
4/1 

4U 

<D 

OC 

By  nun  J^ictson 

M 

n 

Calvin  Jaclcson 

n 

b 

Oscar  tee  Parker 

M 

PI 

u 
pf 

y 

E«  C,  Sfpe 

M 

n 

Lf 
R 

BE 

JjtoM^      Turl  Inoton 

n 

w 

LL 

KcRae  Warren 

H 

rj 

W 

M 

PI 

w 

Oil  In  Warren 

M 

PI 

w 

RE 

Charlie  Sutton 

u 
If 

St 

Hrs.  flaxton  Bass 

r 

u 

G 

— — 

Everett  A.  Carr 

K 

u 



CC 

Lewis  K,  rettennan 

ft 

u 

G 

Clifton  Sinmns 

H 

r 

G 

WaUace  Sills 

K 

M 

BE 

Robert  P.  Rupert 

K 

w 

BE 

Mrs.  0.  Loftin  DeVane 

_  . 

.  _ 

W 

F 

G 

'  

i 

r 

i_ — 

1 

I 

AA*Appolnt1n9  A9ency 

G^Governor  6* Black 

CC*County  Conmlssloners  U<*Uh1te 

B£*8oard  of  Education  I^Indlan 


1  Year 

1463  ^ 

\S64 

I9«5 

I96£ 

«1 

Mame 

4/} 

Race 

M 

< 
< 

a 

< 

Of 
4/} 

Of 
4/} 

w 

Race 

Race 

< 
< 

v> 

Dr.      £,  Alexander 

M 

CC 

H,  Clifton  Blue 

M 

G 

V  ' 

J,  £,  Causev 

M 

CC 

Paul  Dickson 

M 

G 

K,  L,  Hodaklns.  Sr, 

M 

BE 

Thomas  6,  Hunter 

M 

G 



L*  L*  Marlon,  Jr< 

M 

CC 

Jere  HcKelthen 

u 

BE 

;  ^ 

Ralph  Monger 

M 

G 

- 

* 

Dr,  Francis  L.  Owens 

H 

J.  C.  Rcbblns 

M 

^* 

V  ^ 

Dr-  A<  A,  Vanore 

H 

H 

y 

\ 

Dr,  Charles  Hinhsmfth 

H 

M 

G 

John  F<  Tavlor 

H 

BE 

Robert  S,  Ewinq 

« 

it 

1 

i- 

■ 

 ^ 

.  

I 

L 

4- 

I 

1 

Appendix  CCS -32 

Sandhills  CorjminUy  College 


Institution  TRUSTEES  BY  SEX,  RACE  AKO  APPOINTIKG  AGENCY 


ERLC 


AA'AppointIng  Agency 
Appendix  CCS.53  O-GoveTAor  Black 

Southeastern  CoMmi<tv  College  CC»Co«nty  Conmlssloners  U-Uhlte 

InstUutlOn  TRUSTEES  BY  SEX,  RACE  AND  APPOINTING  AGENCY        BE'Board  of  Education  Mfvdian 


)  Year 

1^ 

63 

9^ 

1976 

1d71 

1472 

147i 

Name- 

tt 

Of 

% 

i 

Race 

S 

Race 

S 

Race 

1 

X 
VT 

Race 

Of 

Race 

Of 

Ul 

Race 

S 

Race 

S 

Race 

S 

Race 

S 

at 

Of 

,4 

H 

W 

G 

V 

H 

u 

cc 

J-  A.  L^ttav 

H 

u 

cc 

y 

y 

Or    R    H  Uiniamon 

H 

If 

cc 

/ 

H 

u 

cc 

H 

u 

BE 

y 

P    0  Gnrp 

H 

u 

— 



H 

w 

BE 

 .   *  — —  

H 

u 

BE 

H.  P    BelK  Jr. 

H 

G 

Earl  Britt 

H 

W 

G 

Junes  C,  Green 

H 

u 

G 

Hrs,  H,  H,  Rourk 

F 

w 

G 

Robert  F,  F1o>d 

H 

G 

worth  Hester 

w 

G 

J.  Hennan  Le<fer 

BE 

1  : 

ei11>  Hooks 

H 

BE 

; 

i 

John  Frank  Carter 

w 

BE 

John  Spaulding 

H 

Q 

r 

-i-i- 

ERIC 


/ 


Southeastfiirn  Coffmunlty  ZoUeo^ 
Institution • 


TRUSTEES  BT  SEX,  RACE  AND  APPaiHTlNG  AGENCY 


AA'Apj>o1nt1n9  Agency 
G*Govcnior 

CC^County  Commissioners 
BE=8oard  of  education 


Page  2 

B*81ack 
W-Uhlte 
I^Indlan 


I   Tear    .  1953 


I 


flame 


1966 


196S" 


7575" 


2 


J_L 


ERIC 


AA*Appofntln9  Agency 

Appendix  ccs*5A  G-Govemor  B*B1ack 

Southwestern  Technical  Institute  CC^County  CowmUs^oners  W*Wh!te 

lastltution  TRUSTEES  BY  SEX,  RACE  AND  APPOINTING  AGENCY         BE'Board  of  Education  I'Indfan 


1  Year 

196? 

1966 

1967 

196S 

1959 

1970 

1972 

Name 

K 
4f 

Race 

< 

K 
4f 
t/1 

Race 

*^  ' 
<: 

Of 

t/1 

a 
u 
«o 
a; 

< 

K 

V 

u 
a: 

.< 

K 
4f 
t/1 

< 

K 
4f 
t/1 

u 

£ 

< 

K 
« 
t/1 

u 

■C 

K 
« 
t/1 

K 
« 
t/1 

*» 

U 

< 
< 

t/1 

«) 

U 

< 

«f 

t/1 

< 

John  Wfkle 

K 

BE 

Halter  Jackson 

H 

I 

CC 

N6ah  Powell 

H 

r 

CC 

Robert  Carpenter 

H 

U 

CC 

Oscar  Ledford 

K 

w 

CC 

1^ 

Paul  Ellfs 

M 

w 

BE 

m 

Bruce  KacKurray 

M 

w 

CC 

Jasies  E*  Searcy 

CC 

Oames  B«  Chfldress 

K 

eE 

Hrs.  Oortha  HcOonald 

c 

BE 

Mf.         v1  1  JarQ 

H 

W 

BE 

1 — 

K 

w 

CC 

 ' 

R<  P.  Buchanan 

K 

w 

G 

 . 

Carl  Stanford 

W 

G 

4^ 



— 

Odell  Schuler 

M 

w 

G 

w 

W*  Paul  Holt.  Jr, 

K 

G 

w  ■ 

Charles  Slagle 

H 

w 

G 

IT 

• 

1  

1  

\ 

i 

ERIC 


Stanlv  T€Chn|ga1  Institute 
Inst 


nstltution 


Appendix  CCS.55 
TRUSTEES  BY  SEX»  RACE  AND  APPOINTING  AGENCY 


M'AppalntIng  Agency 

G«Govennor  B-Black 

CC^County  Commissioners  W-White 

BE^Board  of  Education  I-Ind1an 


1  year 

_1964 

isef 

196 

i9e« 

197 

P 

1^71 

1^7 

=  

— mr- 

Hame 

1 

s 

Id 
a: 

< 

X 

or 

««: 

XT 

Race 

<  ' 

or 

< 

X 

a; 
«o 

< 

1/1 

if 

< 

< 

X 

or 

< 

X 

or 

< 

< 

*< 

s 

CC 

nrs*  i*e55 1     LI  1  jy  rarics 

F 

G 

buy  nusniny 

H 

w 

G 

UaVlU  LcP 

K 

W 

G 

niCnaru  Lane  DFOWn 

H 

w 

G 

V 

Miiace  nirttn 

H 

H 

CC 

r'' 

nrs,  ftnme  Bucn  wiiey 

F 

W 

CC 

*^ 

V 

¥■ 

noy      uei  1  ivt^er 

H 

W 

CC 

% 

r 

K 

w 

CC 

f 

Lnar  les  t «  Darker 

H 

w 

aE 

Car  a  n^LtA 

Qcne  uryc 

H 

k' 

BE 

uaiias  ihjrran 

H 

w 

BE 

tuQsne  ricxtsr 

K 

w 

^A 
{fO  p 

SZ 

Hazel  tfird  _ 

H 

w 

Co. 

r 

t 

J 

¥■ 

L 

!  ! 

r 

i 

— i — 

1 

[ 

1     L  1 

1 

I  !  ' 

ERIC 


Surry  Ctwwunlty  College 
Institution 


Appendix  CCS*56 

TIUiSTEES  BY  SEX,  RACE  AND  APP0INT1I4G  AGENCY 


AA=Appolntln9  Agency 

G-Govemor  6*61  ack 

CC'CG^;^ty  Commissioners  W^Uhlte 

6E*Boar<i  of  Education  I'Imflan 


1  Y#ar 

1^3 

1M4 

1M7 

1M6 

1970 

1»2 

Name 

S 

Race 

< 

Race 

u 

«^ 

U 

< 

■•X 

< 

■•X 

S 

U 
CC 

S 

u 
fi 

s 

Race 

Race 

s 

% 
^) 

u 
fi 

R,  Go  Chatham 

u 

u 
H 

BE 

y 

i 

Ullllani  Allen.  Or, 

u 

If 

DC 

Oscar  Smith 

II 

u 
m 

BE 

Frank  Comer 

y 

M 

BE 

^  ; 

Howard  Udltz.  Or. 

u 

n 

or 

> 

■  »^ 

Robert  Nerritt 

H 

6 

Robert  Yarborough 

It 
n 

u 
m 

G 

Jack  Folgef 

n 

M 

G 

Foy  Clark 

M 

11 

If 

U 

Hrs.  Roxle  Roth 

r 

u 
n 

CC 

ir 

Nrs,  Hugh  Chatham 

c 
r 

u 

H 

y 

■  ^ 

John  Frank 

N 

CC 

Charles  Folger 

H 

w 

CC 

Mrs,  Eric  Jarrell 

CC 

Robert  Lowe 

w 

CC 

'  J. 

1 

FRir 


Technical  Instituted  of  Alaoiancfi   CC=CoiJntj'  Cw!r.isston€rs  W'^WftUc 

Institution  TRUSTEES  BY  S£X,  R>'Ct  AUD  APPOit^TlHu  AG^Hr.V         5c=Boar<J  of  W/catlon  I^Indiar? 


y  Year 

19^3      ;  1964 

1967 

1 9::>s 

T389 

1970 

'  f 

m 

147^ 

1973 

Naire 

X 

IS  ' 

o 

V 

O 

to 

X 

o 

to 

o 
a: 

o 
4d 

*< 
«x 

1 

8 

or 

«x 

to 

o 

4^ 

<: 
«t 

X 

« 

Of 

Jaine^  W.  Pierce 

H 

BE 

Clarence  Hooper 

M 

W 

BE 

— ^ — 

i 

1  . 

 ^ 

Dr,  Stephef)  Thomas 

M 

B 

G 

1 

Wallace  W.  Gee 

U 

BE 

- 

J' 

J,  NY::^:\nd  Harris 

M 

W 

CC 

J.  Robert  HoU 

H 

CC 

- 

*^ 

V 

John  JeVferles 

M 

B 

CC 

H^ron  I^Jvyne 

M 

W 

BE 

b* 

Or,  Carl  SellarS 

H 

CC 

V 

V 

Bernle  Bean 

w 

G 

' 

m' 

- 

Mrs,  B,  Tate  Horton 

F 

w 

G 

m' 

V 

V 

\ 

^' 

i- 

• 

- 

D,  J,  'Jdlker 

u 

G 

V 

V 

Wallace  Gee 

H 

BE 

V  ' 

Hubert  Greefi 

u 

r 

G 

f 

W,  Clary  Holt 

H 

w 

BE 

^  ■ 

Elijah  Shaw 

n 

B 

CC 

Harry  HelMq 

D£ 

I--' 

Hrs,  Byrde  Chambers 

[ 

1 

1 

F 

B 

G 

I' 

|/ 

Charles  Benr;^tt  i 

I 

!  1 
i  ! 

i  \ 
1 

i 

1 

1 

t 

i 

1 

1 

1 

i 

EE 

Pa^e  2 

AA*Appo1nt1ng  Agency 
G-Governor  B'BUck 

Technical  Institute  of  AlamaiKe  CC«County  Cotnlssloners  W-White 

Institution  TRUSTEES  BY  SEX*  RACE  AND  APPOINTtHG  AGENCY        BE-Board  of  Education  I^Indlan 


J  Year 

li 

1964 

46. 

6 

196 

7 

197( 

1 

471 

197  J 

1473" 

Ndme 

S 

< 
< 

X 
Of 

Race 

< 
< 

X 
Of 

Race 

< 
< 

X 
Of 

S 

oc 

-< 

X 

Race 

-< 

X 

Race 

if 

< 

tn 

Race 

< 

S 
& 

< 
< 

X 

Race 

< 
< 

X 

<?! 

a 
a: 

< 

James  El<i1n 

M 

* 

— 

■1 

ERIC 


Tri'tounty  Technical  Institute 
InslitvttOn 


Appendix  ccs,5fl 
TRUSTEES      SEX,  RACE  AND  APPOINTlKfi  AGENCY 


AA^Appolnting  Agency 

Governor  6'6Uck 

CC*County  Coinirtssloners  «««hUe 

^SE^'Board  of  Education  I'Indfan 

V 


t  Year 

19*3 

1M4 

1^6 

196? 

ld«8 

} 

1«1 

1973 

Name 

Race 

< 

X 

u 

•£  1 

<  : 

r 

U 

u 

X 
Of 

Race 

X 
41 

Race 

•a: 

X 
41 

U 

Of 

u 

X 

Race 

X 

Kyle  deal 

K 

w 

G 

W.  T<  Brown,  Jr, 



M 

w 

CC 

Ty  W.  Burnette 

' — ~ 

H 

w 

G 

Mrs,  Oohn  B.  Carrlnger 

■ 

F 

w 

G 

i  1 

Ttiocnas  C.  Day 

— 

H 

w 

CC 

_-_ 

Gene  Fanner 

H 

w  !cc 

H.  A*  Hattox 

H 

bf 

CC 

^  Donald  Gregory 

H 

W 

G 

Koab  Heflibree 

H 

W 

CC 

Leonard  l1oy4 

H 

W 

BE 

_ 

Jack  lomlngood 

W 

CC 

1 

I — 

W.  T.  Hoore 

M 

w 

CC 

Carlyle  Katheson 

M 

BE 

1 — 

■ 

I 

to 

1 

1 

1 

1      I  ' 

er|c 


VAiKC'branvflle  Technical  Institute 
Institution 


APPen<Six  CCS-59 


TRUSTEES  BY  SEX,  RACE  AND  APPOINTING  AGENCY 


AA*ApPo1nt1ng  Agency 

G*Govemor  B'Black 

CC^County  Contnlssfoners  tl-Mhfte 

BE'Board  of  Education  I'Indlan 


1  Tear 

1^^ 

1^7 

1 

1970 

1*7' 

9 

: 

Name 

Of 

u 

X 
Of 
(/J 

u 
a; 

< 
< 

K 

a: 

Of 

u 

< 

Of 

u 
■1 

a: 

Race 

< 

< 

K 

Race 

K 
01 
*/| 

u 

< 

K 
«» 

*/| 

Race 

K 

J! 

Race 

Alien  Nfltlams 

M 

B 

V 

Louis  Profllet 

M 

K 

t> 
tr 

George  T.  Wilson 

M 

W 

BE 

Charles  F,  BlacktHim 

i  i 

n 

N 

BE 

.J' 

>^ 

George  B.  Blum 

H 

N 

BE 

James  C*  Gardner 

! 

M 

N 

CC 

^' 

Lonnle  G,  Horton 

B 

r.c 

Linwood  T*  Peoples 

« 

H- 

CC 

John  T.  Church 

M 

N 

CC 

y 

Parsegh  Parseghlan 

_ 

H 

H- 

G 

^ . 

r 

Rev.  Arthur  Poole 

ff 

«rs.  Katherine  ICIttrell 

r 

H 

L<    OPie  Fra^iler,  Jr. 

H 

G 

r 

i 

t 

FRir 


U        ^;^^^rifoc  Tfrchniral  Institute 
institution 


RUSTEES  BY  SEX,  RACE  m  APPOINTING  AGEf^CY 


AA' Appointing  Agency 

G^Governor  B-Black 

CC-County  Conmlssloners  W^Uhtte 

BE^Soa^'d  3f  Education  i^lndlan 


(  Year 

1963 

19^4 

196S 

196? 

14? 

0 

137 

1«2 

1W3 

Name 

IV 

Race 

Of 

Race 

Race 

K 

tn 

Race  1 

< 

at 

Of 

u 
«c 

Of 

1 

< 

Of 

or 
u 

& 

X 
dt 
to 

Race 

<D 
bO 

Of 
u 

< 
< 

w 

bO 

Race 

< 

bO 

Race 

< 

bO 

Race 

< 

Leo  E.  Pucher 

H 

cc 

--^ 

*^ 

Robert  A.  Pittino,  Jr. 

H 

W 

BE 

w.  Gatlent^ne 

H 

H 

CC 

VJ.  G.  Enloe 

}^ 

BE 

T.  H.  Grimes 

H 

BE 

William  VI.  Oohnscn 

H 

CC 

Carter  S,  £cnajfc 

H 

CC 

— 

*^ 

c.  V.  Whitley 

H 

BE 

Anthony  DeLlsse 

H 

CC 

Hal  Perrv 

H 

U 

BE 

W111ia>n  0.  Ashlev 

H 

U 

G 

*^ 

*^ 

Carl  Boone  Cean 

H 

W 

G 

1^ 

1^ 

^' 

— 

*^ 

H.  A.  Loeser 

H 

y 

G 

Lee  C.  Smith 

H 

G 

Jotn      Liles,  Jr, 

K 

G 

Harry  Clark  il 

K 

w 

G 

y.  L.  Woodard 

h 

y 

CC 

Pajl  A.  OelaCourt 

K 

w 

G 

*^ 

f 

A.  L.  Becker  I 

J 

n 

BE 

1/- 

1^ 

V 

1^ 

ERIC 


Page  Z 
institution 


TRUSTEES  BV  SEX,  RACE  AND  APPOINTING  AfiENCY 


AA-Appolntlng  Agency 

G>Govemor  B*Black 

CC»County  CofimlsslonerS  W*Wh1te 

B^.'Board  of  Education  t'Indlan 


1  Year 

196^ 

iM6 

1^ 

1976 

1« 

157^ 

1973 

Nante 

s 

S 

Race 

S 

Race 

S 

Race 

S 

Race 

S 

s 

S 

Race 

s 

Of 

1 

s 

Race 

Joseoh  0.  Hallldav 

u 

i- 

Douglas  Y.  Perry 

M 

jt 

BE 

Philip  0*  Redwine 

.M 

u 

Nary  K.  Gentry 

F 

H 

h 

Harold  K.  Webb 

K 

B 

cc 

— 

i  1 
— 1 — ^ 

1  L 
t  1 

College 


Appendix  CCS*6i 
TRUSTEES  BY  SD:,  WCE  AND  APPOiNnNG  AGEHCV 


AA>Appo1otin^  Agancy 
6<Governor  B<B1aclc 

6£>6oard  of  Education  ^^Indlan 


\964 

.T965 

1$V 

I 

19?3 

j 

Kama                             1  ^ 

U 

IB 

■< 

4f 
U 

ID 

X 
91 

\ 

u 
«J 

< 

W 

< 

K 
<U 

U 
iG 
OC 

X 

Si 

u 

B 

< 

«> 

u 

E/1 

u 

10 

£t; 

< 

u 

10 

a? 

u 

< 

Sam  Hccutt 

K 

w 

fC 

Jesse  S.  Stewart 

M 

Co 
BP 

■ 

H 

Sheltoft  Jordan 

H 

H 

v' 

*^ 

Munroe  Be^i: 

H 

,M 

•  _^ 

JanMi  0.  Fvans 

,w 

y 

Co 
9^ 

■  ^ 

to 

*x 

Dr-  Ben  Houston 

r  ^ 

.^^ 

w 

C5 
BE 

Clav  Brown  Date 

H 

w 

Cl 
BE 

I* 

Earl  Whitted.  Jr, 

M 

6 

a 

i-^ 

■ 

*^ 

Hal  Taiuier 

K 

K 

G 

v' 

Mrs,  ftancv  Chase 

F 

w 

G 

I*' 

%^ 

to 

ftaloii  Jfftnettfi 

H 

G 

V 

Edward  J.  Shapitanv 

H 

cc 

u 

pQWi^n  Bljynd 

H 

Pi 

Co 
BE 

■ 

C    T.  Glhion 

1 

H 

w 

G 

Dr.  H.  Conoid 



cn. 

BE 

Lament  MMtlcv 

K 

cc 

H 

1 

i 

.  I 

1  

Western  Piedmont  Dy-?iunity  Co 
!nstUutlon 


lege 


rRUSrEES  Bi  SEX,  RACE  AH^  APPOINTING  AGENCY 


AA«Appo1ntlng  AgeiKy 

G*Governor  B'Bicck 

CC«County  Cofifnissloners  U-White- 

BE«8oard  0^  Education  lalndidn 


I  Tear 

I^^3 

mi 

-1 

T966 

19^8 

1970 

— T9r 

i 

~i97r 

Ma  me 

& 

Race 

<. 

X 

«> 
*/> 

u 

PC 

4» 
U 
JO 
PC 

u 

< 

X 

4t 
*/> 

Race 

< 

U 
i? 

X 

w 

Race 

S 

Race 

X 

w 

X 

Oi 
U 
iq 
OC 

T.  0*  Curtis 

— 1 

— 

u 

n 

If 
VI 

BE 

Rev*  L.  CTement  H&hn 

fl 

If 

m 

™.H  , 

Maurice  H11T 

H 

u 

IV 

rr 

Iff 

Dr.  Ben  E.  Hoffineyer 

14 

n 

If 

rr 

Frank  C.  Patton 

M 

U 

Dt 

■ 

y 

w 

V 

> 

r 

J  ' 

w 

Earl  Spencer 

It 

u 
m 

ot 

If 

V 

C.  Walton^ 

M 

u 

fir 

v" 

\^ 

If  ' 

k' 

Eugene  WhUe 

fl 

W 

> 

m 

*' 

i 

John  Carson 

1  

H 

>L 

C.  Sam  Brfnkley 

H 

\l 

Rotert  P*  Carr 

H 

Bf 

> 

m 

r 

^ ' 

Johnny  R*  CTark 

w 

11 

J.   Ray  Chflders 

H 

w 

CC 

Thad  Poteat 

K 

H 

CC 

/ 

^-^ 

V 

• 

D,  Holman  Slgmon 



■ 

— 

M 

w 

CC 

If 

« 

Koah  D.  puts.  Or. 

w 

:c 

Stanley  Moore 

n 

G 

^- 

■  ^ 

E.  P.  Dsmeron 

G 

k' 

m 

:  ✓ 

E.  W,  Phlfer.  Jr. 



i — 1 

G 

1  1 

1 

— 

ir 
1 

*^ 

4"'' 

1  » 

V 

• 

ERIC 


Page  Z 

Hestern  Piedmont  Ccwranity  College 
Institution 


TRUSTEES  BY  S£X»  ?JVC£  AND  APPOIHTIKG  Afi£MCY 


A/V-Appointing  Agency 

C^^Sovernor  K'Black 

CCi'County  Conmtssioners  V'Uhite 

e£=eoard  of  Education  I-tndtan 


1  V&ar 

1963 

U64 

IMS 

1M6 

1968 

l4V 

14? 

197 

\m 

Name 

!< 
Q> 

cn 

U 

£ 

< 
< 

to 

u 

s 

< 

Race 

U 

Of 

u 

& 

!< 
Of 

Of 

u 
■1 

en 

< 

u 

£ 

< 

dt 

to 

u 

DC 

< 
•< 

S 

to 

u 

< 

en 

S 

< 

Htlltam  Fultofi 

■ 

■ 

H 

G 

■  ' 

* 

1 — 

— ^ 

 ; 

t — 



- — 1 

— 



 ^  ^  

\)1 


ERIC 


<  AA*Appo1nt1ng  Agency 

Appendix  ccs-t2  OSovernor  B»Black 

milces  Cofflmunlty  College   CC-County  Cowfiissioners  W-White 

Institution  TRUSTEES  ftY  S£X,  RAC£  AJ<D  APPOiHTING  Afi£HCY  B£*Board  of  Education  I-IndUn 


\  Vear 

nr^4 — 

146? 

14'; 

16Vi 

14?3 

Name 

U 

■I 

K 

u 

K 

to 

Of 

u 

< 

U 

< 

K 

u 

K 

Race 

u 

■I 

K 

U 

K 

U 

K 

u 

K 

01 

u 

Kllton  J,  Ingram 

It 

D 

DC 

L,  P,  Scxners 

M 

n 

IJ 
H 

rr 

h.  

Johnson  J,  Hayes 

K 

n 

II 

  - 

Robert  H.  OamblU 
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NORTH  CAROLINA 
TECHNICAL  INSTITUTES  AND  COMMUNITY  COLLEGES 

PURPOSE 

The  purpose  of  the  North  Carolina  Community  College  System  Is  to  expand  the  educational  opportuiiUies 
between  high  school  and  the  senior  cotlege  or  university.  In  carrying  out  thir  role*  the  system  of  technical  in 
statutes  and  community  colleges  offers  a  variety  of  academic  and  occupational  education  opportunities  Uom 
basic  elementary  education  through  the  two  year  associate  degree  level  in  technical  or  academic  fields, 

GENEr.AL  INF0RMAT|6n 

Admissions:  The  institutions  have  an  open  door  admission  policy  for  both  high  school  graduates  and  others 
who  are  18  years  or  older  but  are  not  high  schoot  graduates.  Individuals  between  t6  and  18  years  of  age  who 
did  not  graduate  from  high  sc-hool  may  be  allowed  to  attend  the  institution,  providing  their  needs  can  best  be 
served  in  d  technical  institute  or  community  college  and  the  written  permission  of  their  public  school  super 
intendent  or  his  designated  representative  has  been  obtained. 

FINANCES 

Expenses:  Charges  for  tuition  and  fees  var^  according  to  (1)  the  student's  status  £3S  a  resident  or  non-resident 
of  North  Carolina,  (2)  classification  of  student  (full-time  or  part  time),  and  (3)  the  curriculum  in  which  the 
student  is  enrolled  The  student  should  write  to  the  institution  for  details.  In  addition  to  tuition  chari^es. 
you  have  your  living  cost  plus  the  cost  of  books  and  materials. 

Housing:  The  institutions  in  the  Community  College  System  are  non  residential  institutions.  Dormitories 
are  not  provided  by  the  institution.  However,  the  Student  Personnel  Office  at  such  institutions  usually  assists 
students  who  live  outside  of  the  community  in  finding d  suitable  place  to  live  while  enrolled  rn  the  institution. 

Financial  Aid:  Most  of  the  institutions  have  a  financial  aid  program  avaitable  to  their  students.  Specific 
information  on  financial  aid  may  be  obtained  from  the  institution  when  you  make  application, 

PROGRAMS 

The  Community  College^  System  Institutions  offer  a  wide  variety  of  educational  programs.  Each,  institution 
provides  programs  and  curriculums  best  suited  to  the  needs  of  the  area  in  which  the  institutior  is  located. 
College  Transfer,  General  Education*  Technical*  and  Vocational  programs  are  usually  offered.  The  College 
Transfer  programs  are  designed  so  the  individual  can  complete  up  to  two  years  of  a  four-year  bachelors 
degree  program  in  a  communiity  college.  The  associate  degree  in  arts  is  awarded  upon  completion  of  the 
College  Transfer  programs.  Technical  programs  are  generally  two  years  in  length  and  award  an  assocjoi*? 
degree  in  applied  sciences  upon  completion  of  the  program.  These  programs  prepare  the  individual  to  enter 
into  an  occupation  as  a  para-professional.  Vocational  programs  provide  education  and  skill  training  for  oc- 
cupational employment.  The  length  of  these  programs  ranges  from  one  quarter  to  eight  quarters.  Certifi- 
cates are  awarded  upon  completion  of  any  curriculum  less  than  one  year  in  length.  Vocational  programs 
that  are  one  year  in  duration  or  longer  award  a  diploma  upon  completion* 

In  addition  to  the  programs  listed  above,  each  institution  offers  courses  for  adults  to  complete  high  schooL 
apprenticeship  programs,  and  courses  for  general  interest.  Also,  courses  for  improving  job  knowledge  and 
skills  are  offered. 

The  following  charts  indicate  full-time  vocational,  technical,  and  college  transfer  curriculums  currently 
offered  tjy  each  institution.  You  should  consult  the  appropriate  chart  to  see  where  the  program  of  study  in 
which  you  are  interested  is  offered.  If  you  desire  to  learn  more  about  a  specific  program  fisted  in  these 
charts,  refer  to  the  Educational  Guide  available  in  most  guidance  counselors'  offices  or  contact  the  institution 
directly  for  further  information. 
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1704-652-60211 

32  M0oi9ornerv  Tocnnicai  institute 
P  O  Driw^t  579 

t^oy.  N  C  27371 
f9l9'S72-^311} 

31  t^ash  Tec^mcal  ^nsi«\k:lp 
P  O  8ox  2347 
Pocny  Meunl.  N  C  Z'80i 
(919*443.4011) 

34  pflmiiCQ  TeChn^al  mslirure 
P  O  Box  12»5 
Alliance.  N  C  2B509 
(919*745  4031) 

35  pjedmoni  T«chRfcal  instrtule 
P  O  Bo«  1175 
nCvb^TQ.  N  C  27573 
1919.599  1161) 

36  Pill  Tec^nifrai  }n»1(iute 
P  O  Drawer  7007 
GreenviHe.  N,  C  27834 
«919.756-.?13I)} 

37  fisn^tph  Tecrt<^kai  inslilule 
P  0  BOR  100» 
AtneborOn  t*  C.  27203 
(919-629.1*71) 


38  f^icnmoncl  Jri^nfltt^at  i/t4Uiuiti 
P  O  Bo«  11A9 
H4rnl«L.  N  L  i'634^ 
(9i9-58jr  \ftm 

P  O  OOR  ^4H 
Ahui»n4.  N  27air} 
(9i*.:*32*4^6oi 

40  Rooeior  T^cntfKfii  ^nAtiiuie 
P  D  Ben  ^38 

St  PaulSn  ^  C  28364 
(919-738  "12411 

41  acCMng^»m  COfTimiin  x^  C^^t^j^je 
Wenlwgrtn.  N  C  2737  = 
(919*342.^:^361 

42h  F4owan  Technical  Inslituie 
P  O.  ecu,  iS5^ 
Sai-st^ry.  N  C  28t44 
( 704  *63>' 07601 

43  Sampson  T^nn]r:dMnSti)uie 
P  O  0/avv«r  318 
Chnlon.  N  C  2A328 
J  M  9- 584 -4 1921 

4i.  Sin6hA\i  Consmuntiy  College 
P.  O  6cn  13?9 
So,3ihern  P,m*s.  N  C  26367 
(919.6*2,6^851 

45  Southwestern  Comnuf^Oy  ColieOe 
P  0.  00-  151 

WtHtl^die.  N  C  2647? 
^919.642.7141) 

46  Sdu^Sv^estefn  TecrmiCtii  institute 
P  O  Bon  95 

Syiva.  N  C  26779 
i  704*566*4091) 

47  Slahty  Technical  instilule 
621  wan  Streqt 
Albimarte^  N  C  28O01 
(704.982.01211 

46  SuFfy  Communily  Colifrge 
P  O  Boh  304 
(7dD$0a.      C  2/017 
(9 19-380*61  ?U 

49  Technical  tn^litule  Alamance 
4 1 1  Camo  V\09fi 
BMrlm^tOn.  N  C  27?r5 
(919*227.7471) 

50  Tri*Counry  Yecnnicai  rnstitule 
P  O  Bo«  40 

Mo/pfty  ^^  t  ?a906 

(704,837  66)01 

51  ^^nr^-Granvjfto  ((*i;r\nicAi  intu: 
406  C»*<i^itnyt  Street 
f^t*rtd**50^».  W  C  ?'S36 

19 19-49  2  ^0611 

52  W;ifnc  Commimi(y  CtJiiege 
P  O  Bos  )fl78 

(919.73S.51J11 

53  WtfStein  Pte^mon*  Comrrumt^  CotJi 
P  0  ea«  549 

MOfgantOn,  N  C  26855 
^70^i*437*868B\ 

54  Willies  Comm^mf^  Coilegt 
P  O  Dtiirter  i20 
Wiikesboro.  N  C  £^869?^ 
^919-667*7136) 

5$  lA/JSon  Couniy  Technical  insltiuie 
P  0  BOR  4305.  Vvooderd  StaiiOn 
mititi.  N  C  27893 
i9l9  ^37*M95J 

^       W  HoidiMff  lecnnicai  institute 
Roui«  iO.  fi&n  200 
Raiei^.  H.  C  276oa 
(919-772-05511 
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Appetndlx  JC  C  S  -  7  3 


PRQPQSEQFORM 


(r) 


lltSTlTUTlON 


tIEPARTWENT  OF  COMMUNITY  COLLEGES 
STATE  BOARD  OF  EDt/CATION 
RALEIGH,  nORTH  CAROLINA  27611 
Staff  HodiiTe  Information  Sheet 


i2)  9»^MB 


0) 


SOCIAL  SiCmin  MUM9fR 
1 5?  RftCE; 


 I  CAuttS  J  ah/white 

 J  AttLillCAN  fNtltAN 

 4  ORIENT*L/AxEntC*tl  ASUn 

_^  SPANISH  StlRl4AMEb  AMEfttCAN 


U)  ENPtOVEE'S  NA*C_ 
f6)  SEJti   


lAST 


FlASl 





J  FEMALE 
2  KftLE 


17)  DATE  OF  BIRT>|: 
/  / 
KM     DD  YV 


(9)  UiJ^RlTAL  STATlftJ  _ 


(ej  IF  YDIJ  m     VLPRAM,  f^lritrt 
aRiNCH  or  ^.FHVlCf  illf>  tUU  l^tiVJ 
r  Am  trt(ct  ^4  t**flfK 


do]  POSITION  TlUEt 


 (WlRTEp 

^  DIVORCED 

 4  wrww/wioowffl 

^  5  SEPAWAIEO 

EmjptTrnHat  i^fFORwATifaf 

(il)  INDICATE  HiPtEST  fE^TlOMAL  UVCL  ATTAINED: 

 T  LESS  JHAV  t*IUi  SWOOL   S  »*(>'*t  TkA"  TVD  YEAflS  OF  COLLEGE 

HI   b  BACMELOftS  WGflEE 


 2  MICH  SWtWL  OR  EQUIVALE 

 3  TMO  ttAftS  OR  LESS  Of  POST 

NIQH  SCHOOL  CREDIT 
 *  ASSDCTAIE  OewEE 

{l39  iKSTtTUTtUN  £RANTIMC  DEGREE: 


_7  MASTtus  newEE 

JB  DOCTORS  DECftEE 


(is I  MAJOR  AREA  OF  MllTY: 

r-  _    *  ACRIC^TU^AL 
 2  BUSiKE^S 

■  ■*  EtMIIh^ERlW 
-5  Ht*ttMlllE5 


^6  LtfttMt  AHT*H 
_7  Llf^E  ^CILWCI^ 
_a  DfTSlUL  ^<:ltNl 
9  DTH£M 


QATE  HrCKEST  DECREE  WAS  CONFERRED; 


(15)   lOTAL  NUMBER  OF  YEARS  EmPLOYEO  6Y  WE  «ORW  CAROLINA  DtPARTMEwT  qF  CWMWlllY  COLLECt'j  IfULL^TImI  ^nD  f*An|-iTl*t'L) 

titJ   TOIAL  KUMttER  OF  YEAflS  EmPLOTEO  6Y  WIS  r»tSltmi<M 

(17'   TtJiAL  M<JM«R  OF  YEARS  E)lP£RtEt^CE  l«  TEAOHlMC  OR  EDUCATICluL  AWlwUTPMlOH 

tiG)   YOTAL  NU^AER  tif  VEAFtS  WORK  E)lPEftlENCE  DIRCCTLY  AEIATEQ  TO  YOUR  Ojf^RCNl  pOSlllON 

(19'   70IAL  Ntf*BEft  Of  Y£*R*  MOHK,  EjtpEftJEwCt  EKLUSIVE  W  IEACHIN&  Oft  EOUCAllQHAL  AlWrHlSTlTAIIw 

t20)M0SI  RECENT  POSITION  tUtt^n  TO  EmPLOVHIENI  AT  TtHS  iWtWXtW: 


_J  lEACHrHO 

EIUCAIIONAL  AtMlHlSTnAllOM 

_}  sTuotwr 

4  HOQK  FQRCC-PIRECTLY  RCLATEO 


 5  WOfl«  FOftCE^WOY  DIftECTU  RELATED 

 6  MiLIIAqY.btRECTLY  RtL>TEO 

 7  M»LJTANy-M3l  OlftEcTLY  MUTED 

^  G  OTHlR  


fai)E«PLO¥^€lfT  STATUSi 


_l  FULL- 1 1 VE 

_J  PART-IImEi  SALARlEO 

_3  PARI.TImE,  HOlRLY 


[22]  AREA  OF  RE5P0NSIMLLTY- 

 1  ACHlHJSTTlATlON 

 -__  S  INSTflUClrON 

 3  STilFF  SUPPORT 

 *  OTHER  


[21)  TYPE  DF  TEIWE: 


PERKANEnT  ItNURC 

J}  ANNUAL  CON  1  VAC  I 
_4  wont 


(24)  uiftTH  OF  rowm^in, 

THIli  SfHOOL  YUW: 


1(1 


il^)  blSTRimiOH  OF  HOURS  FOR  A  TTPlCAL  WEEK      THES  OUARTERi 


ADHtUffSTRATtVE 

1  t^KAOtMCHT 

2  aERICAL 

y  MAlNTEkANU  ANO  OPERATIONS 

4  STUDtHT  S£ftVlCC5 

5  SIAFF  *tf>fORl 

6  TRAVEL 

7  EKTRACURRlCUUAft 


e  COLLEGE  TRANSFER   

9  GEXRAL  tDUCAIlON   

IC  TEC«ICAL   

II  VOCATTONAL   

t2  LEARHrNG  UVft   

13  OL*CUPAl J ONAL  EMEMSJC^^  ___ 

I*  £El.F^SWPORIi*ra  tlJT^^^tCitON  

15  ACAO?.HlC  CKbEMSlV:^   

16  CLASS  PREPARrtllON  ^  fOH.OWMJP  


S  I  C  H  A  I  D  R  t 


Appendix  CCS-74 


K\    0^<T1KIOAT10^J  by  THK  Ba\RD  OF  TRUSTEES  OF  THK  LOCAL  INgflTUTION 

To  rfir  .St<ite  Board  of  Education: 

We,  the  Board  of  Trustees  of   ^  (institution;) 

do  hereby  certify: 

1.  That  the  information  contained  in  the  application  is  time  and  correct  to  the 
best  of  our  knowledge  and  belief;  and  do  hereby  make  application  to  the  State  Board 
of  Education  for  a  tentative  grant  or  approval  from  State  and/or  Federal  funds  for 

plant  construction  or  improvements  in  the  amount  of  $  to  be  used 

exclusively  for  facilities,  land  or  other  permanent  improvements  described  herein 
and  in  accordance  with  the  minutes  and  resolution^  of  the  Board  of  Trustees  dated 
 ,  19  - 

2.  That  the  described  permanent  improvements  are  necessary  for  meeting  the 
educational  needs  of  the  area  served  and  that  this  proposed  project  is  in  accordance 
with  the  rules  and  regulations  adopted  by  the  State  Board  of  Education. 

3.  That  a  fee  simple  title  is  held  by  the  Board  of  Trustees  to  the  property 
upon  which  the  said  facilities  or  improvements  are  to  be  na<Je  as  attested  to  on 
page  5,  Section  E,  by  the  Attorney  for  the  Board- 

4-  That  the  assurance  of  cc»npliance  with  Title  VI  of  the  Civil  Rights  Act  of 

1964  dated  ,  19  ,  applies  to  this  application^ 

and  that  the  facilities  project  herein  requested  has  been  considered  from  the  view- 
point of  potential  impact  upon  the  desegregation  of  public  post^-secondary  educational 
institutions  in  this  area  of  the  State  of  North  Carolina;  and  we  further  certify 
that  in  our  best  judgment  the  execution  of  the  facilities  project  herein  requested 
will  not  impede  the  further  desegregation  of  any  such  public  post^secondary  educational 
institution- 

5-  That  in  formal  session  with  a  quorum  present,  the  Board  of  Trustees  author- 
ised this  application  and  further  authorized  the  Chairman,  the  Secretary  and  the 
Chief  Administrative  Officer  of  this  Board  to  execute  all  papers  required  by  the 
rules  and  regulations  of  the  State  Board  of  Education- 


(SEAL  o^^  originals)  — t~zfz, — : — 

Chairman     Board  of  Trustees 


Secretary  -  Board  of  Trustees 

^?)CC3-l(Rev.  1  July,  1974) 


Appendix  CCS-7S 


nKinKTMKNT  OF  COMMl'NITY  COLLS*X?hS 
.stato  Hoartl  of  Education 
HiHoielu  North  U'trol-ina  2761! 

Instlturioiuii  Troposal  for    New  uuiTiculimi 


INSTITUTION  DATE, 

oonK  mmm<  \m  titu: 

OK  PKOPOSKH  CllKKIOULrn  


PKOPOSL-a)  STAKTINO  PATK 


This  appiioation  to  offer  tho  eiK-losed  described  ourrioulum  is  consistent  with  the 
]one^ran^;o  plan  devt^loped  for  thr.*  institution.    The  information  and  data  enclosed 
ire  (.'omplott*  <uid  ai^nnirato  to  tho  best  of  m\*  knowledge.    This  curricultim  is  required 
to  .ser'vc  tlio  educational  and  training  needs  not  being  met  by  other  institutions, 
public  oi'  private.    Wliere  this  eurriculum  duplicates  an  existing  program^  further 
nfonnation  is  included  in  Part         of  the  application. 

T  certify  that  ati  analysis  has  been  made  of  our  budget  and  cb^J:  the  required  funds 
to  employ  faculty  and  to  provide  faci  lities,  equipment  a^^|  : i^h^tntct ional  materials 
are  provided  f '^r  . 

Signed:  


President  Date 


Keonost  for  tturricuJ.um  ApprovaJ  and  Certification  as  to 
KiicUl  Desegregation  Impact 

The  lioaiM  of  Trustees  requests  approval  of  the  enclosed  described  curriculum  by  the 
>t;ite  Hoard  of  Kducation  and  certifies  that  the  prograin  requested  has  been  considered 
!^om  the  viewpoint  of  its  potential  impact  upon  the  desegregation  of  public  post- 
iccoiidaiy  educational  institutions  in  this  area  of^the  State  of  North  Carolina;  and 
c  furtlier-  certify  tliat  in  our  best  judgment  the  execution  of  the  program  herein 
equcsted  will  not  impede  tlie  further  de.segresation  (^V^v  such  public  post-secondary 
HithMtional  institution  aiul  will  be  open  to  qualified  students  regardless  of  i^aee, 
olor*  cri-^>d.  sex  or  ethnic  back*ji*o\md  . 

Si^ined^  ^   . 


Chili  man.  Board  of  Tmstee&>  Date 
Secretary,  Hoard  of  Trustees 

(SEAL  ON  OUlGINAUi) 


O   11  fKev.   [Jul .74) 

ERIC 
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I.IRFL'XRY  VOLUMi:S  OF  PRINT  MWXfUAL 


i\'o.  of  Vols.       Avg.  Annual        No.  of  Vols,  per 
[nstlaition  1973*  FTi;  '72-'73        FTE  Student  ** 


Ansoii       T , 

5,000 

577 

13.3 

/isliovil  le-Bii»7co;iibe  T,  1. 

17,139 

1,681 

10-2 

Ik'aurort;  (.oiuity  T.  i . 

15,000 

1 ,005 

14.9 

Uladcr!  T.  I. 

8,534 

7:91 

21,8 

lUuc  lodge  T.  I, 

6,452 

649 

9.9 

CiilUwcll  C.  C.  Q  T.  T. 

17,000 

1,?24 

12.8 

Cape  l-ear  T.  1 , 

11,07,0 

2,ts54 

3.9 

Carteret  T.  f . 

6,901 

6'E7 

10.7 

Catawba  VaXJtjy  T.  I. 

16,845 

1,896 

8.9 

Central  CaroUrta  T.  I. 

12,000 

1,641 

7.5 

Centr;u  jHccbiioiit  C.  C. 

46,448 

7,089 

6.6 

Cloveiand  County  T-  I. 

9,800 

687 

14.3 

OoastiU  t^)X)iina  C.  C 

14,000 

2,838 

4.9 

Colloj^e  of  the  Albemarle 

26,000 

1,163 

22.3 

r:raveri  C.  C. 

9,000 

984 

9.1 

Davidson  Coimty  C.  C. 

29,450 

1,645 

17.9 

Iiurltam  'J'.  I. 

14,000 

1,437 

9.7 

Hdtieccmbc^  'J'.  I. 

7,500 

907 

8.3 

i-uyctteville  T.  1. 

.14,005  , 

2,488 

5.6 

Foi'i^ytJi  T.  i . 

14,116 

2,164 

6.5 

Gaston  College 

34,179 

2,316 

16.2 

ERIC 


UBRAJiY  VOLUMliS  OF  PRLVl*  MATERIAL 
PER  RJLl,-■n^D:  l^UIV^UBvn'  S'jUDFaNT 


Institution 

Ko.  of  Vols. 
1975* 

Avg.  Annual 
FVE  '72- '73 

No .  of  Vols .  pet 
PTE  Student** 

Guilford  T.  J. 

17,000 

2,972 

5.7 

Haljfiix  County  T.  I. 

9,000 

860 

10.5 

Haywood  T.  1 . 

10,258 

900 

11.4 

I50th.erriai  C.  C. 

20,495 

739 

27.7 

James  Spnuit  Institute 

15,000 

817 

18.4 

Johnston  T.  I . 

7,000 

1,184 

5.9 

Lenoir  C.  C. 

30,664 

2,422 

12.7 

Martin  T.  I. 

7,950 

681 

11.7 

MaylaJid  T.  I. 

5,000 

218 

22.9 

>(L:I>oiv'eil  T.  I. 

6,S48 

479 

14.3 

MitdieTl  C.  C. 

19,150 

1,148 

16.7 

Montj>omer\-  'l*.  1 . 

5,000 

300 

16.7 

Nash  T.  I, 

8,500 

551 

15.4 

PajTilico  T.  1  . 

6,714 

249 

27.0 

Piedmont  T.  I „ 

5,000 

1,171 

4.3 

Pitt  T.  I. 

12,676 

1 ,607 

7,9 

Rajidolph  T.  i . 

10,000 

381 

11.4 

Riciimond  T.  i . 

8.773 

1,183 

7.4 

Roanoke- (liowajt  T.  I. 

6,252 

886 

7.1 

Robeson  T.  I . 

8,434 

978 

8.6 

Rocki.n^^^ain  C.  C. 

23,000 

1,211 

19.0 

Rowan  T,  1 , 

11,500 

1,144 

10.1 

ERIC 


-7^3 


v\M  lan.L-TiMi;  F;QuivAiJi\T  student 


No.  ofcVols.         Avg.  Aiinxial        No.  o£  Vols,  per 
Institution  1973*  FTti  '72- '73        FTE  Student** 


7  SOf) 

<310 

8  2 

?0  IRQ 

J      1     iJ  iJ 

Xu  *  u 

X  jTT-X 

■JtUUL-lLnLriL^llJ     L  ^  1* 

/  uu 

1?  Q 

X^  *  *7 

V  1     «J  X 

21  R 
^x  •  o 

Cr  IT*  rv   (  *      f  * 

M  ^  1         X  ^ 

1  085 

20  8 

I ,  ot  Akiinnjicc 

16,972 

1  ,459 

11.6 

rri-County  T.  1 , 

5,785 

892 

6.5 

Vancc^Cranvi ! le  T»  \ . 

6,500 

632 

10.5 

U.  iioidiiu>  T.  K 

12,608 

1,530 

8.2 

2S.411 

:,i43 

13.3 

Westerr.  f^ictlniont 

22,000 

1 ,284 

17.1 

25,531 

1,563 

16.3 

Wilson  Couiuy       1 , 

21,542 

1 ,000 

21. S 

*!)ata  gathortHl  from:    1973  Survey  of  N.  C.  Tt/CC  libraries  (45  responses); 

State  LibraT>*  report  on  "Statistics  of  N.  C.  University 

and  College  Libraries"  (1972); 

Telephone  Q»ll,s  iiM«frn«.,.. 

mmmy  of  calif. 

**t^UTTiculiiii;  Eind  Extension  LOS  ANGELES 

erIc  "uS& 

INFORMATION 
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PROPOSED  MODEL  DESEGREGATION  IMPACT  QUESTIONS 
FOR  THE  NORTH  CAROLINA  COMMUNITY  COLLEGE  SYSTEM* 

Types  of  Actions  Requiring  Impact  Statements 

The  general  questions  in  Section  B  below  will  provide  the  basis  for 
more  specific  questions  for  Community  College  System  institution^  replies 
for  each  of  the  following  proposed  actions: 

1.  State  Board  of  Education  approval  and  funding  of  new  construction, 
or  major  expansion  or  renovation  of  facilities; 

2.  State  Board  of  Education  approval  of  new  curriculum  programs, 
e,g.,  college  transfer,  nursing*  or  cosmetology; 

3.  State  Board  of  Education  approval  of  contracts  among/between 

State  Board  of  Education,  Community  College  System  institutions  and 
other  institutions  or  agencies,  e/g,,  hospitals,  senior  institutions, 
Appalachian  Regional  Coirjnission,  etc-;  proprietary  educational 
institutions,  etc, ; 

4.  State  Bvoard  of  Education  approval  to  establish  a  new  community  college 
or  technical  institutes  or  to  charter  a  private  institution  as  a 
member  institution  of  the  Community  College  System, 

General  Questions 

1.  What  are  the  numbers  and  percentages  in  the  general  population,  by  race 
and  sex,  within  the  Coirjnunlty  College  System  administrative  area  {tax 
support  area)?    (Exception:    data  regarding  contracts  for  educational 
services  to  be  provided  to  or  from  larger  areas  should  be  compiled  for 
the  entire  relevant  areas,) 

2.  For  the  current  year  and  the  past  year,  what  are/were  the  part-time  end 
full-time  student  representations  by  race  and  sex?    List  the  numbers  and 
percentages  for  each  major  educational  program  area  (vocational,  technical, 

is  proposed  model  is  subject  to  modification  based  on  experience, 

7^5^ 


-  „  2  - 

general  education,  college  transfer,  and  total  extension  programs), 

3,    For  the  current  year  and  the  past  year,  what  are/were  the  full-time 
faculty,  administrative,  and  support  staff  representations  by  race  and 
sex?   (For  administrators  and  support  staff,  list  separately  by  each 
of  the  following  categories:    general  administration,  student  personnel 
services,  instruction,  clerical,  and  operations/maintenance,) 

4-    What  would  be. the  institution's  projection  for  each  of  the  next  two 
years  for  each  categojry  in  Items  B^2-  and  B,3,  if  this  proposal  were 
not  approved  and  implemented? 

5,   What  is^  the  projection  for  each  of  the  next  two  years  in  each  category 
1n  Item         and  B,3,  if  this  proposal  is  approved  by  the  State  Board  of 
Education  and  implemented  by  the  proposing  Institution? 

6-    What  effectt  if  any,  would  the  approval  of  this  proposal  have  for  each 
of  the  next  two  years  upon  the  desegregation  efforts  of:    (a)  all  post- 
secondary  Institutions  within  a  25-mile  radius  of  the  proposing  Community 
College  System  institution,  and  (b)  the  nearest  public  senior  institution? 
A  rationale  for  this  answer  should  be  given, 
C.    Certification  (Certification  means  the  above  information  is  correct  in  the 

best  judgment  of  each  signing  party,} 

Signed  and  certified  by: 

1*    Chief  executive  officer  of  the  proposing  and/or  contracting  institution 
  Date;   

2,  Chairman,  board  of  trustees  of  proposing  and/or  contracting  institution 
 Date :  

3,  State  President  (or  designee)? 
  Date:  .  

4,  Chairman,  State  Board  of  Education 

  Date:  

Q  *The  chief  executive  officer  and  the  board  chairman  of  the  proposing  and/or 

•  J contracting  institution  agree  to  provide  data  for  monitoring  the  effects  of  this 

^  proposal  to  the  Department  of  Community  Colleges  periodically  on  request. 


